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PART III 

(A) LOCAL BODIES 
Chapter I 

INTRODUCTION 

1. Under our terms of reference contained in Government Resolution no. 
G-I-1433/X—207-1971, dated July 5, 1971, we have been required to make 
recommendations in regard to the revision of pay scales etcetera of the employees 
of local bodies also. At present the following categories of local bodies exist 


in this State. The total number of each category of local body, as reported to 
us, is also noted against each : 

1. Nagar Mahapalikas .. .. .. .. 5 

2. Nagar Palikas, Class I .. .. .. 40 

3. Nagar Palikas, Class II .. .. .. 33 

4. Nagar Palikas, Class III .. .. .. 40 

5. Nagar Palikas, Class IV .. .. .. .. 44 

6. Improvement Trust . g- ; ,,|S .. .. 1 

< (Ghaziabad). 

7. Notified Areas (including 7 Railway Settlement Notified Areas) 49 

8. Town Areas .. . | Jj .. .. .. 314 

9. Zila Parishads .. .. .. .. 51 


2. The first organised attempt to make better provision for the sanitation, 
lighting and improvement of smaller urban habitations in the United Provinces 
of Agra and Oudh was made in the year 1914, when the United Provinces Town 
Areas, Act (Act No. 11 of 1914), was passed under which certain towns and 
other areas were constituted into town areas for the purposes mentioned above. 
Two years later, in 1916, the United Provinces Municipalities Act (U. P. Act 
No. II of 1916), was passed with a view to consolidating and amending the few 
relating to the Municipalities in United Provinces. Certain sections of the V. P. 
Municipalities Act, 1916, were later extended to certain local areas other than 
a municipality, town area or agricultural village with a view to making adminis¬ 
trative provision for some of the matters relating to the public utility splices. 
Local areas in respect of which notifications were or are issued under iection 
337 of the said Act for the aforesaid purposes were or are called Notified Areas. 
In 1919, the United Provinces Town Improvement Act (U. P. Act No, VIII of 
1919), was passed with a view to making provision for the improvement and 
expansion of towns in the United Provinces. Under this Act, Jmpovement 
Trusts were established in certain local areas for the purpose of execution of 
schemes for rapid improvement and expansion of certain towns. A present, 
there is only one Improvement Trust at Ghaziabad, the rest having ateady been 
merged in the respective Nagar Mahapalikas or Nagar Palikas confined. 

3. Regarding the bigger municipalities, it was being felt tha better local 
administration would be possible with the establishment of Munirpal Corpora¬ 
tions. In 1959, the U. P. Nagar Maliapalika Adhiniyam (Act N* II of 1959), 
was accordingly passed with a view to ensuring better municipalldministration 
in certain bigger municipalities. As a consequence of the pas^g of. the said 
Act, fiv« (Municipal Corporations or Nagar Mahapalikas werf constituted in 
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place of the Municipalities of Kanpur, Lucknow, Agra, Varanasi and Allahabad, 
and elections on the basis of adult franchise were held in them. 

4. The first attempt under the British regime at Local Self Government in 
mral areas of the State was made in 1906, when the United Provinces District 
Boards Act, 1906, was passed. This Act was later amended by the U. P. District 
Boards fAmendment) Act, 1915, but seven years later, after repealing the afore¬ 
said two Acts, a more comprehensive measure, viz. the United Provinces District 
.Boards Act, 1922, was passed with a view to making better provision for Local 
Self-Government in rural areas. District Boards constiuted under the new Act 
continued to function until the Uttar Pradesh Kshetra Samitis and Zila Parishads 
Adhiniyam, 1961, was passed. Pending the formal setting up of Zila Parishads 
under the said Act, the erstwhile District Boards were converted into Antarim 
Zila Parishads under the Presidentship of District Magistrates of the districts 
concerned. Later on, the Zila Parishads were duly constituted after holding 
elections on the basis of adult franchise under the provisions of the U. P. 
Panchayat Raj Act, 1947, under which Gaon Sabhas and Panchayats were set 
up for local municipal administration of the villages. Even at present, there are 
three Antarim Zila Parishads in the districts of Chamoli, Pithoragarh and Uttar 
Kashi, Zila Parishads having already been constituted in the remaining 51 districts 
of the State. 

EXISTING SERVICE PATTERN IN LOCAL BODIES 

5. The existing pattern of services, the designations of the appointing 
authorities and other important matters regarding the structure of the services 
in the different categories of local bodies are dealt with below : 

(A) Nagar Mahapalikas ' 

The Chief Executive Officer of a Nagar Mahapalika is designated as 
Mukhya Nagar Adhikari who is normally a senior officer of the State Government 
belonging to the Indian Administrative Service. Except the Mukhya Nagar 
Adhikari, the rest of the officers and staff of Nagar Mahapalika are the em¬ 
ployees of the Nagar Mahapalika concerned even though the appointing autho¬ 
rity in respect of some of the important posts included in the U. P. Palika 
(Centralised) Services is now the Government under the provisions of the U. P. 
Palika (Centralised) Serviced Rules, 1966. Tire functioning of the Nagar 
Mahapalikas and the Nagar Palikas during the last several years preceding 1966*, 
revealed that there was a tendency among the officials to create vested interests, 
particularly due to the fact that they were not liable to transfer. The result 
was that the standard of the essential municipal services gradually deteriorated 
and some of the officials began to feel that they could get along with impunity, 
because it was very difficult to initiate, much less complete, any disciplinary 
proceedings against them. It was, therefore, considered proper and necessary 
th#; some sort of effective control be exercised on appointments, transfers and 
postings, and punishments of the important categories of municipal employees. 
With.this end in view, the Uttar Pradesh Government, in exercise of the powers 
contoured on them under Section 112-A of the U. P. Nagar Mahapalikas Act, 
1959, \nd Section 69-B read with clause (a) of sub-section (2) of Section 296 
of they. p. Municipalities Act, 1916, framed, in Nagar Palika (A) Department 
Notifkaion no. 5567/XI-A-898-57, dated July 9, 1966, the U. P. Palika (Centra¬ 
lised) Services Rules, 1966, under which certain important administrative and 
technical services in Mahapalikas and Nagar Palikas were centralised. Among 
other thi\gs, the main change brought about by the said Rules was that the 
posts inclined in the Centralised Services of Nagar Mahapalikas and Nagar 
Palikas, w<re made transferable and brought under the direct control of Gov¬ 
ernment wo also became the appointing authority in respect of such posts. 

7 Subjtt to the absorption of employees working at the time of the consti¬ 
tution of theyentralised Services, the posts mentioned in Schedule I to the U. P. 
Palika (Centi>hsed) Services (Amendment) Rules, 1966, are filled by promotion 
on the basis o ; inter-seniority subject to the rejection of the unfit from amongst 
all eligible others of the next lower grade of the same Centralised Service in 
consultation wth the Public Service Commission. The posts mentioned in 
Schedule II to he aforesaid Rules are filled by direct recruitment through the 
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Public Service Commission. The posts mentioned in Schedule III to the said 
Rules are filled equally from the two sources, namely, directly and by promotion 
through the Public Service Commission. 

(B) Nagar Palikas 

As mentioned below, there are four classes of Nagar Palikas in Uttar 
Pradesh. These have been classified on the basis of income slabs fixed in 
Government Order No. 2 (iii-A) — 1/66-LSG (A) —SKP, dated May, 1967, issued 
by the Local Self Government Department; 

Class I .. Municipal Boards whose average annual income is rupees 7.50 
lakhs or above. 

Class II .. Municipal Boards whose average annual income is between rupees 
3.75 lakhs and rupees 7.50 lakhs. 

Class III .. Municipal Boards whose average annual income is between 
rupees 1.50 lakhs A and_rupees 3.75 lakhs. 

Class IV .. Municipal Boards whose average annual income is between rupees 
50,000 and rupees 1.50 lakhs. 

The Nagar Palika is a semi-autonomous body headed by a President. The 
office of die Nagar Palika functions under the supervision of an Executive 
Officer, who is now a member of the Centralised Services. He is responsible to 
the President and through him to the Nagar Palika. Appointments to the non- 
centralised posts are made either by the Palika, the President, the Executive 
Officer or the concerned Head of the Department of the Nagar Palika. 

(C) Notified Areas and Town Areas 

Notified areas and Town areas are categorised as Urban Local Bodies of 
Classes V and VI. Those Notified Areas and Town Areas, whose average annual 
income is below Rs.20,000 are placed in Class VI while diose whose average 
annual income is between Rs.20,000 and Rs.50,000 are placed in Class V. 
Appointment to all the posts is made either by the Notified Area or Town Area 
concerned or its President or Chairman, as the case may be, subject in die 
of die Town Areas to the approval of the District Magistrate or any Magistrate 
nominated by him, who is usually the Sub-Divisional Magistrate of the Sub- 
Division wherein the local body is situated. 

In the 49 Notified Areas, which exist, are included seven Railway Settle¬ 
ment Notified Areas, which have been dealt with separately. 

(D) Improvement Trust 

There is at present only one Improvement Trust at Ghaziabad, the rest 
having already been merged in the respective Nagar Mahapalika and Nagar 
Palikas. It is headed by an Administrator who is a Senior Officer of die Indian 
Administrative Service. He is appointed by and is responsible to the State 
Government. Except for the gazetted posts, the Administrator is the appoint¬ 
ing authority for all other posts. 

(E). Zila Parishads 

Zila Parishads have been constituted in 51 districts under the U. P. Kshettra 
Samitis and Zila Parishads Adhiniyam, 1961. As provided in the above Adhi- 
niyam, Zila Parishad of a district is to be headed by an Adhyaksha and is to 
consist of both elected as well as nominated members. 

2. The U. P. Kshettra Samitis and Zila Parishads (Alpakalik Vyavastha) 
Ordinance, 1970, was promulgated with effect from March 23, 1970, under 
which the Adhyaksha, Upadhyaksha and Members of the Zila Parishad ceased 
to hold their respective offices and all powers, functions and duties of the Zila 
Parishad, its Adhyaksha, Upadhyaksha and Committees were vested in the Dis¬ 
trict Magistrate who was to be the Zila Parishad, Adhyaksha, Upadhyaksha or the 
Committee. Later, the said Ordinance was repealed and the U. P. Kshettra 
Samities and Zila Parishads (Alpakalik Vyavastha) Adhiniyam, 1970, replaced 
the provisions of the said Ordinance. 

3, The Chief Executive Officer, called Mukhya Adhikari of the Zila 
Parishad, is the Additional District Magistrate (Planning) or the District Plan¬ 
ning Officer of the district. In order, however, to relieve the Mukhya Adhikari 
of the responsibility for day-to-day work relating to Zila Parishads, the State 
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Government in Panchayati Raj (Anubhag-1) Government Orders no. 1279-Ka/ 
33-1—72, dated March 31, 1972, and no. 1279-Ka/33-1-54-72, dated April 14, 
1972, appointed Additional Mukhya Adhikaris in 31 Zila Parishads. Later, in 
Panchayati Raj (Anubhag-1) Notification No. 2678-Ka/33-l-54-72, dated May 
17, 1972, one post of Atirikt Mukhya Adhikari was sanctioned for every Zila 
Parishad in the scale of Rs.300—900. In a subsequent Government Order No. 
6078-Ka/33-l—72, dated October 3, 1972, the Atirikt Mukhya Adhikaris have 
been entrusted with most of the work relating to Zila Parishads and Additional 
District Magistrates (Planning) /District Planning Officers in their capacity as 
Mukhya Adhikaris have been largely relieved of it. 

4. Besides the Mukhya Adhikari and the Atirikt Mukhya Adhikari, the 
following Government Officers posted at the district headquarters also function 
as ex officio officers of the Parishad as noted below: 

1. District Medical Officer, Health .. .. Swasthya Adhikari. 

2. Deputy Inspector of Schools .. .. Shiksha Adhikari. 

3. District Panchayat Raj Adhikari.. .. Panchayat Raj Adhikari. 

4. Assistant Engineer/Senior Mechanical Ins¬ 

pector (Minor Irrigation) .. .. Sinchai Adhikari. 

5. District Livestock Officer .. .. Pashudban Adhikari. 

6. District Agriculture Officer .. .. Krishi Adhikari. 

7. Assistant Registrar, Co-operative Societies/ 

District Co-operative Officer .. .. Sahkarita Adhikari. 

Apart from the above mentioned officers, there Is a Vittiya Paramarshdata 
in each district who is appointed by the Government in the Finance (Services) 
Department from amongst Subordinate Accounts Officers in the scale of Rs.250— 
750. Besides, there are also posts of Karya Adhikari, Abhiyanta including 
Atirikt Abhiyanta, Kar Adhikari and Ghikitsa Adhikari who are also appointed 
by the Government. 

The U. P. Zila Parishads (Central Transferable Cadre) Rules, 1966, were 
framed in December, 1966, whereunder Karya Adhikaris, Abhiyantas, Kar 
Adhikaris and Chikitsa Adhikaris were constituted under a Central Transferable 
Cadre 
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HISTORICAL BACKGROUND OF REVISION OF PAY SCALES OF THE 
EMPLOYEES OF LOCAL BODIES. 

The U. P. Pay Committee 1946-47, which was appointed in August 1946, was 
required, among other things, to recommend model scales for essential non-Gov- 
ernment services also such as the employees of local bodies and teachers of recog¬ 
nised schools. The terms of reference of the Committee stipulated that while it 
had been appo nted primarily to submit its recommendations in regard to govern¬ 
ment servants, it should bear in mind the effects of its recommendations on 
above mentioned non-Government services. That Committee, which submitted 
its report in January, 1947, however, proposed revised scales of pay only for 
teachers of local bodies. As' regards other employees of local bodies, it 
remarked that it did not have sufficient material and data before it to enable 
it to suggest re Used scales of pay for them and observed that the whole question 
should be investigated by a separate Committee or other agency set up specifically 
for that purpose. The Government accepted the revised scales of pay of- 
teachers of local bodies recommended by that Committee subject to certain 
modifications contained in Resolution no. G-378/X—208-47, dated February 
26, 1947. 

2. Under their Resolution no. 4796 (7) /XI—713-46, dated September 21, 

1946, the U. P. Government had already appointed a separate Committee with 
the following lerms of reference : 

“ (1) To enquire into the existing scales of wages and allowances 
received by sweepers employed by municipal boards, notified areas and 
town arfias. 

(2) To enquire into the conditions of work under which the 
sweepers work, namely their living conditions, the amenities provided 
by the local authorities, abuses which may exist in the treatment of 
sweepers by the local authorities and existing measures for the education 
and uplift of the sweepers. 

(3) To recommend wage scales for sweepers, male and female, in 
different parts of the province in accordance with the cost of living, 
prevailing in various places and in accordance with a reasonable standard 
of living enjoyed by workers of similar status. 

(4) To make recommendations regarding the living conditions and 
amenities to be provided for sweepers and to suggest remedies for pre¬ 
valent abuses in the treatment of sweepers by local authorities." 

It may be stated here that a similar Committee had been appointed earlier in 
1938, and a questionnaire had also been issued at that time, but no work had 
been done and thereafter that Committee was wound up. The Committee 
appointed in September, 1946, submitted its report to Government in January, 

1947. Most of the recommendations made by this Committee, including those 
relating to the wages of sweepers, were implemented under Government Resolu¬ 
tion no. 4486/ XI—713-46, dated August 19, 1947. The basic scales of pay for 
full-time, three-quarters time and half-time sweepers were determined by 
Government and the local bodies were requested to enforce them with effect 
from October l, 1947. 

3. Government realised that in giving effect to the orders referred to above, 
the local bodies would have to incur some additional expenditure, but expressed 
the hope that as that would not be large, they should be able to provide it in 
their budgets by adjustments, if necessary. 

4. As for other employees of local bodies, Government advised local bodies 
to grant suitable increases in their pay and to meet the cost by increasing their 
revenues through further taxation and otherwise. The employees of the local 
bodies were, however, not satisfied with the above decision of the Government 
and as the local bodies had shown little enthusiasm to take up the question of 
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revision of the salaries of their employees on the lines indicated by the Govern¬ 
ment, numerous representations were received from employees of local bodies 
alleging unfair treatment. In order to remove their grievances, the U. P. 
Government, in Resolution no. 2649-I/IX—471, dated September 1, 1947, 

appointed iJifiw Pay Committee for employees of local bcxiies in the United 
Provinces, as recommended by the U. P. Pay Committee, 1946-47, to go into the 
details of the various aspects of the services, pther than certain categories of 
teachers and sweepers, under local bodies, under the Chairmanship of Sri Govind 
Sahai. 

The terms of reference of this Committee were as follows : 

" (1) To inquire into the present scales of pay and allowances in all 
branches pf the services of local bodies and to make suggestions for their 
revision with a view to ensuring a decent living wage within the present 
and prospective financial resources of local bodies. 

(2) To inquire into the existing methods of recruitment and promo¬ 
tion in the various services and to suggest what further improvement, if 
any, is called for therein. 

(8) To consider whether it is necessary pr expedient to provincialise 
certain services, and if so, to suggest the particular services which should 
be provincialised and the terms and conditions on which such provincialisa- 
tion is to be effected. 

(4) To examine the existing position in regard to the provident fund, 
gratuity, compassionate allowance and other superannuation benefits, 
and to suggest what further revision, if any, is called for. 

(5) To inquire into and examine the present finances of local bodies 
and to suggest suitable means for making them self-sufficient." 

5. As wages and conditions of work of sweepers employed by local bodies 
had already been enquired into by a Committee whose recommendations were 
receiving attention and decisions in respect of some of which had already been 
taken and announced, as already mentioned above, this class of servants was 
excluded from the purview of the Committee. 

6. Several representations were received by the Committee and the Gov¬ 
ernment from associations of school teachers employed under local bodies com¬ 
plaining against the inadequacy of the scales of pay sanctioned by the Government 
for them on the recommendations of the U. P. Pay Committee for government 
servants. The matter was referred to the Government who in their Resolution 
no.l021-I/lX—471-47, dated February 28, 1948, decided to bring within the pur¬ 
view of tiie U. P. Pay Committee for employees of local bodies, the question of 
revision of pay and allowances of teachers of local bodies subject to the condi¬ 
tion that any extra cost involved in the further revision of the emoluments of the 
teachers in question, was to be borne by the local bodies concerned. 

7. This Committee made a number of recommendations not only in regard 
to the scales of pay, blut in regard to the following matters : 

1. Dearness allowance. 

2. Personal Pay in lieu of dearness allowance. 

3. Compensatory allowance to teachers and other employees of local 
bodies. 

4. Travelling and daily allowances. 

5. Conveyance allowance. 

6. Hill and winter allowances. 

7. Tarai allowance. 

8. This Committee also felt that each local body had got its own bye-laws 
and was functioning practically as an individual unit and there was no co-ordi¬ 
nating authority over them at the provincial level, except that the District Magis¬ 
trate of the district and ithe Commissioner of the division had some general con¬ 
trol over these bodies within their respective territorial jurisdiction. The Com¬ 
mittee felt that the then existing system of control over the local bodies and their 
services was defective and should be appropriately changed. The Committee 
found great force in the demand of the various service associations of the 
employees of local bodies that as the system of control over the local bodies and 
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their services was defective, the services of local bodies should be placed under 
the control of the Provincial Government or an independent central-agency 
which may be above party-politics. The Committee observed that this aspira¬ 
tion of the employees of the local bodies would be met by the legislation which 
was then already under the active contemplation of Government under which a 
Provincial Local Government Board was to be formed and which was not only 
to control and supervise the working of the local bodies but also the more 
important services and take necessary steps to ensure their welfare, efficiency and 
security of tenure. 

9. This Committee also recommended that all posts with a starting salary 
of Rs.90 per mensem or above, should be provincialised, except the post of Cashier 
in KAVAL towns, whereby the power of appointment, transfer, punishment and 
promotion in respect of these provincialised posts was to vest in the Provincial 
Local Government Board, and the incumbents were to be liable to transfer from 
one local body to another. According to the recommendations of the Committee 
the incumbents of these provincialised services were to be placed directly under 
the control of the Provincial Local Government Board and paid directly from 
the funds of that Board, to which the local bodies were to contribute for enabl¬ 
ing it to make payment of the salary and leave salary of such employees at such 
rates as might be prescribed. The Committee further recommended that 
though the proposed provincialised services were to be under the administrative 
and financial control of the Provincial Local Government Board and liable to 
transfer within the province under the orders of the Board, the incumbents while 
serving under a local body were to be under its disciplinary control and were to 
execute the orders of the President of the Board. The Committee also made 
recommendations for improvement in the method of recruitment and promotions 
to the various services. 

10. The Committee also enquired into and examined the then existing 
finances of the various categories of local bodies and the incidence of taxation. 
In the opinion of that Committee the main causes of bad finances of the local 
bodies were 

(1) Lack of proper supervision on branches of administration which 
were a source of income and faulty and inefficient assessment and collec¬ 
tion of taxes and other dues. 

(2) Aversion to impose taxes, tolls and fees which they were empowered 
to impose under the various Acts. 

(3) Absence of standardization of staff employed by each local 
authority. 

(4) Want of proper guidance, control and supervision over local 
bodies. 

11. After careful consideration, the Committee came to a definite conclu¬ 
sion that the above mentioned causes would be greatly minimised if the proposed 
legislation creating a Provincial Local Government Board, a Local Government 
Service Commission and an independent agency of assessment was passed. 

12. The above Committee also recommended revised scales of pay for the 
various categories of employees of the following six different classes into which it 
divided the local bodies after taking into account, among other things, the 
arduousness and volume of work which was proportionate to the size and 
import; nee of individual local body and the financial capacity of the local 
body concerned ; 

Class I .. District Boards with an average annual ordinary income of over 
rupees 6 lakhs and Municipal Boards with an average annual 
ordinary income exceeding rupees 5 lakhs. 

Class II .. Local bodies with an income of over 2£ lakhs and up to rupees 
5 lakhs. 

Class III .. Local bodies with an income of more than rupees one lakh and 
up to rupees 21 lakhs. 

Class IV .. The remaining Municipalities and Notified Areas with an 
average annual ordinary income of over rupees 40,000 and up to 
rupees one lakh. 

Class V .. Notified Areas and Town Areas with n average annual ordinary 
Income of over rupees 15,000 and up to rupees 40,000. 

Class VT .. Town Areas and Notified Areas with average annual ordinary 
income 'exceeding rupees 5,000 and up to rupees 15,000. 
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The Committee also made a number of recommendations for augmenting 
the income of the various categories of local bodies. 

13. The recommendations of this Committee were generally accepted by 
the Government who issued orders in 1919, prescribing the pay scales of the 
employees of local bodies. This Committee had not laid down any guidelines 
for revising the pay scales in future in the event of a rise in prices. The 1949 
scales of pay did not prove adequate for long, and the pay scales of certain 
categories of employees of the urban local bodies had to be revised between 
the years 1950 and 1965, because the employees of the urban local bodies had 
to face economic difficulties because of the steady rise in prices of essential 
Commodities. In order to relieve the stresses of the rising cost of living, the 
dearness allowance of these employees was also raised from time to time. 
Meanwhile the local bodies were asked to pay an interim relief upto Rs.10 
per month to all their employees, excluding teachers. The appointment of a 
new Pay Committee had been under contemplation for quite sometime, but 
as the same could not materialize, the Government decided to revise the pay scales 
of low-paid employees themselves, keeping in view the fact that the increase 
in emoluments were not to strain the finances of the local bodies to any 
appreciable extent. Consequently, the pay scales of lower categories of 
employees of urban local bodies were revised by the Government on an ad hoc 
basis in Government Order no. 3922-B/XI-C—23-2-66, dated October 12, 1966, 
with effect from October 1, 1966. Thereafter, a large number of representa¬ 
tions came up to the Government, protesting that in view of the then prevailing 
high prices, the revision of the pay scales was noL satisfactory and also that there 
was no rational basis behind the same. Moreover, in the aforesaid Government 
Order dated October 12, 1966, the pay scales of the 19 higher services of 
municipal employees, which had been centralised under Gazette Notification 
no. 5567/XI-A—898-57, dated July 9, 1966, had been left out from being revised. 
Besides the above, the pay scales of certain other posts had also been left out 
from being revised in the said Government Order. Government thereupon 
gave further consideration to this matter and came to the conclusion that a 
comprehensive revision of pay scales of all categories of employees of urban 
local bodies was called for. Accordingly, in Local Self Government (A) 
Department Government Order no. 788/IX-A-IG-1967, dated February 22, 
1967, the pay scales of all the employees of all categories of urban focal 
bodies, except sweepers and scavengers (whose working conditions and pay 
scales were then under separate investigation by a Committee appointed in 
this regard in Notification no. 7369/XI-A-66, dated August 18, 1966) were 
revised with effect from April 1, 1967. In revising the scales of pay at that time 
the following principles had been adopted : 

1. The minimum of the pay scales had not been very much disturbed 
generally, the minimum of the revised scale was 1J time of the minimum 
of the old pay scales. 

2. The maximum of the pay scales had been increased liberally. 

3. Annual increments had generally been slightly raised to give 
immediate benefit to the employees. 

4. Special pays and city allowance, wherever found unnecessary, had 
been abolished and better pay scales had been prescribed instead. So far 
ns the Drivers and Cleaners of the conservancy tnicks used for removal 
of city sweeping anti, refuse were concerned, special pay already admis¬ 
sible had been protected. 

5. Efficiency bars had been introduced, as far as possible, after every 
five years. 

6. The span of service period had generally been increased. 

14. Before the issue of the aforesaid Government Order dated February 22, 
1967, a new Pay Committee had been appointed by the Government in the Local 
Self-Government Department Resolution no. 7369/XI-A—66, dated August, 
18, 1966, to enquire into the pay scales and working conditions of sweepers and 
to recommend revision thereof after taking into account their needs and timely 
aspirations in the background of progress made by the different sections of society 
during the previous two decades. The Second Pay Committee (for Sweepers and 
Scavengers) inter alia recommended that the emoluments of sweepers and 
scavengers should be kept higher than those of other Class IV employees of local 



( 9 ) 

bodies, in view oE the dirty nature ot their work and the dangers inherent there- 
in. The Committee recommended the following pay scales for sweepers and 
scavengers in different categories of local bodies : 

Rs. 

(1) In Nagar Mahapalikas and Nagar Palikas of Class 1 40—1—50 

(2) In Local Bodies of Classes Jlto^VI .. .. 35—1—45 

(3) In Local Bodies of Class VII .. 30—1—40 

The Committee also recommended that in fixing the pay ol the existing em¬ 
ployees in the revised scales of pay recommended by it one advance increment 
should be allowed for every three completed years of service, subject to a maxi¬ 
mum of five such increments. The Government did not accept these recom¬ 
mendations of the Committee and revised the pay scales of sweepers in different 
categories of local bodies as follows 

Rs. 

(1) In Nagar Mahapalikas and Nagar Palikas of Class I 30—1—40 

(2) In Local Bodies of Classes II to VI .. .. 25—1—35 

The local bodies of Class VII were placed in Class VI. Those local bodies 
which were in a position to allow the aforesaid revised scales from their own 
funds were given the option to enforce them with effect from April 1, 1968. 
The remaining local bodies were directed to enforce the said scales as soon as 
possible and in any case by April 1, 1970. Regarding the recommendation rela¬ 
ting to the grant of advance increments, the Government decided that the pay 
of.those existing employees who had put in five years or more o£ service be 
fixed in the revised scales alter adding five advance increments, while of those 
who had put in less than fir e years ol service was to be fixed at the minimum 
of the revised scales ol pay. The Government also decided that the additional 
expenditure to be incurred on account of the payment of salary in the revised 
scales be met by the local bodies from their own funds. 

15. After the aforesaid general revision of pay scales by the Government 
Orders of February 22, 1967, and September 26, 1968, the pay .scales of only 
certain stray posts were revised until the appointment of this Commission. 

16. A perusal of the existing scales of pay of the various posts under the 
Palika (Centralised) Services goes to show that by and large these are slightly 
lower than those of comparable posts under Government, except a lew top posts 
included in the various Palika (Superior) Services. In regard to posts not 
covered by the Centralised Services, the scales of pay of various posts in the 
Nagar Mahapalikas are generally lowfer than those of government servants but 
higher than those in Nagar Palikas on comparable posts except at the lowest 
levels. Except for a few posts, the scales ol jjay of various posts in Nagar Palikas 
of Class 1 are generally lower than those in Nagar Mahapalikas, but higher 
than those of comparable posts in Nagar Palikas of Class II. This pattern of 
gradually lower scales of pay has continued in respect .of Nagar Palikas of Classes 
II, III and IV, except in regard to some posts including the inferior services at 
the lowest leve , whose scales in lower classes of Nagar Palikas have been kept 
at par with those in the higher classes of Nagar Palikas. The scales of pay in 
Notified Areas and Town Areas are generally lower than those in Nagar Palikas 
of Class IV, except in respect of inferior posts at the lowest level. 

17. One important fact which needs mention in regard to the pay structure 
of employees ol urban local bodies of different classes is that while the Govern¬ 
ment have prescribed the scales of pay of various posts in Government Order 
dated February 22, 1967, already referred to above, a large nfimber of urban local 
bodies have either continued the engagement of employees in the old scales which 
were revised by the Government or in scales which are at variance from the scales 
approved by the Government. The fact that a large number of scales of pay 
which do not rind a place in the schedules enclosed to the aforesaid Govern¬ 
ment Order ol February 22, 1967, exist in many local bodies, has made our 
task rather diffcult. The sorting and compilation of the data relating to a 
large number c>f posts having different designations and scales of pay, which 
had to be collected from the large number of urban local bodies of various 
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classes was an oiduous task. It has been observed that whereas there has gene¬ 
rally been one or in some cases two approved scales of pay for a particular post, 
there have been variety of other scales, whose number ranged from 1 to 20, for 
the same post prevalent in the local bodies. Besides the large number of scales of 
pay other than those approved by the Government in their order of February 22, 
1967, referred to above, some of the posts, particularly in Notified Areas and 
Town Areas, carried fixed pays. As the matter relating to the revision of the 
pay scales of only regular and whole-time employees is within our purview, it 
had to be ascertained as to whether any post or scale reported to us in the state¬ 
ment*; in proformae nos. 89 and 90 sent by the local bodies, were in respect of 
regular and whole-time employees only or whether any part-time or work- 
charged employees had also been included therein. Confirmatory letters have 
been received from several local bodies, and where necessary corrections on the 
basis of the revised information supplied to us have been made. Even so, it 
cannot lie vouchsafed -that the designations of posts, the number of employees 
in such posts, the prescribed minimum educational, technical or other qualifica¬ 
tions for recruitment, and the method and source of recruitment as intimated 
to us are wholly correct. 

18. T he fact that we were required in our terms of reference to determine a 
minimum living wage for low paid employees has also rendered our task of 
revising the pay scales of the employees of local bodies somewhat difficult, 
because the existing scales of pay at the lowest level in the local bodies are 
considerably lower than those at corresponding levels under the Government. As 
discussed in detail in the chapter on Minimum Living Wage, we have, after 
considering all the relevant factors including the economic condition of the 
State and the existing price level, determined the minimum living wage of the 
employees with whom we are concerned, at Rs.165. We have, therefore, so 
devised the revised scales of pay being recommended by us as to ensure that the 
lowest scale of pay, not only of the government servants but also of the em¬ 
ployees of the local bodies of all categories, has Rs.165 as its starting salary. As 
mentioned earlier, though the existing scales of pay of the different categories 
of employees in various types of local bodies are generally different at compa¬ 
rable levels, the existing approved scales of pay at the lowest level are almost 
the same in different local bodies, except in case of Sweepers. 

19. The existing scales ol pay of most of the lower categories of posts in 
local bodies are lower than those under the Government. Since we have deter¬ 
mined the minimum living wage at Rs.165—215 not only for government ser¬ 
vants but also for the employees of local bodies at the lowest level, we 
have not found it possible to strictly adhere to the existing inter-relativities or 
maintain gaps in respect of the pay scales of posts at higher levels, because, if 
the same inter-relativities liad been maintained, the scales of many a post at 
lower levels in the local bodies would have to be fixed at much higher levels. 

20. After determining the lowest scale of pay (Rs.165—215), we have devised 
the highest and intermediate scales for various categories of employees. Generally 
speaking, we have kept the next higher scale above the lowest scale of Rs.165—215, 
at Rs.168 -218 in all local bodies, but the posts for which the next higher scale 
of Rs.168—218 has been allowed may be found to differ in different classes of 
local bodies. 

21. As in the case of government servants, we felt the need to reduce consi- • 
derably the number of the existing scales of pay. In this connection, we would also 
like to mention that in different categories of local bodies there are some scales 
of pay whose minimum and maximum are the same but which are yet different 
from one another, inasmuch as (he rates of increments vary and the stages 
after which the rates of increments vary, also vary. It would be desirable not 
of Part i of the Report. For devising scales of pay for employees of different cate¬ 
gories of local bodies and the revised scales proposed by us have been given 
separately. 



Chapter III 


GENERAL PRINCIPLES ADOPTED FOR REVISION OF PAY SCALES OF 
EMPLOYEES OF LOCAL BODIES 

General principles of salary determination have been given in Chapter VI, 
of Part I of the Report. For devising scales of pay for employees of different 
categories of local bodies, we have decided that the scales of pay of the employees 
covered by the Palika (Centralised) Services and tire employees of the Nagar 
Mahapalikas, except those at the lowest levels, be kept slightly lower than those 
of the employees at comparable levels under Government. Similarly, we have 
kept the revised scales of pay of the employees of Nagar Palikas Class I, slightly 
lower than those of the employees at comparable levels of Nagar Mahapalikas. 
Where feasible, (his process has been continued down to the Notified Areas and 
the Town Areas Government have placed Zila Parishads more or less on the 
same level as Nligar Palikas of Calss I, in the matter of scales of pay of their 
employees. Keeping this aspect in view, we have attempted to revise the scales 
of pay of posts of similar level in Zila Parishads on more or less equal footing 
with the corresponding posts of Nagar Palikas of Class I. Similarly, Improve¬ 
ment Trust, Ghaziiabad, has been treated at par with Ghaziabad Nagar Palika, 
which is a Nagar Palik of Class I. 

2. List of scales of pay proposed for various categories of employees of Nagar 
Mahapalikas including Palika (Centralised) Services, Nagar Palikas, Classes I, 
II, III and IV ;nd Notified Areas/Town Areas and Zila Parishads appear in 
Appendices I, II, III,' IV, V, VI and VII respectively. The existing scales of 
pay in various categories of local bodies are given at Appendix VIII. 

In this connection, it would be relevant to mention that in the schedules 
appended to the Local Self Government (A) Department Order no. 788/IX-A— 
IG-1967, dated February 22, 1907, Government had laid down revised scales of 
pay of the employees of all categories of urban local bodies, except Sweepers and 
Scavengers, whose scales of pay were revised last by the Government in Nagar 
Palika (Ka) Vifchag Resolution no. 5019-A/XI-Ka—77 (I)-G7, dated September 
26, 1968, on the recommendations of (lie Second Committee for Sweepers 
appointed in August 1966. The existing scales of pay of the employees of 
Zila Parishads were determined last in Schedule "A” to the U. P. Zila Parishads 
Service Rules 1970, but a number of posts were reported to us by the various 
local bodies which did not find place in the aforesaid Government Order 
Resolution or Ri lcs. For purposes of revision of the scales of pay of employees of 
the local bodies, we have taken the posts mentioned in the schedules to the 
aforesaid Government Order dated February 22, 1967, the Resolution and the 
Rules and the scliles of pay noted therein as the posts and their scales approved 
by the Government. Several local bodies have reported posts which do not 
seem to carry approved scales of pay. Some local bodies have employed persons 
in scales of pay which have been approved by the Government for a different 
class of local body. The possibility that some of such unapproved posts or 
scales may actually have been allowed in the local bodies concerned after taking 
the approval of the Government in individual cases cannot however, be ruled 
out. But for all practical purposes, we have denoted the scales as were 
approved by the Government in the schedules to the aforesaid Government 
Order/Resolution or the Rules by the suffix “A” in the lists of existing scales 
and corresponding proposed scales given at the end of Chapter XXVI of this 
part, 

3. Regarding the ‘unapproved’ scales, our policy generally has been not to 
recommend separate scales of pay for most of them. In fact, we are of the 
opinion that engagement by local bodies of employees in “unapproved’ scales 
should be discouraged. Wherever feasible, we have tried to provide a single 
revised scale, for one or more of the existing scales for any particular post 
whether ‘approved’ or ‘unapproved’. This approach could not naturally be 
adopted for all the ‘unapproved’ scales, because several of them were found to 
be much higher or lower than the ‘approved’ scales for such posts in the 
schedules appended to the aforesaid Government Order, Resolution or Rules. 
In order to cover such cases, besides proposing revised scale or scales in lieu of 

(H) 
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the ‘approved’ scale or scales, we have prcqrosed alternative scale or scales. We, 
however, suggest that the revised scales of pay, which we have now proposed in 
lieu of one or more of the existing unapproved scales of pay of particular posts, 
should be admissible only to the present incumbents drawing pay in such un¬ 
approved scales and that future recruitment should be made only in the scale 
or scales as have been proposed by us in lieu of the existing approved scale or 
scales for a post. 

4. As the prescribed minimum qualifications, methods and sources of re¬ 
cruitment to some of the posts were not reported to us and also as in some cases, 
varying minimum qualifications for recruitment to the same or similar posts 
were reported by different local bodies, we have in some such cases, suggested 
that suitable qualifications on a uniform pattern may be prescribed by the 
Government. In some cases we have indicated the minimum qualifications 
which need to be prescribed. We find that the Government have not yet laid 
down the minimum educational, technical and other qualifications for recruit¬ 
ment to some posts in different types of local bodies. It is also possible that 
different local bodies may have themselves prescribed different qualifications 
lor recruitment to the same post. Now that we have proposed revised scales 
of pay for the various posts in different classes of local bodies, it would he neces¬ 
sary and desirable for the Government to prescribe such minimum educational, 
technical and other qualifications for, as well as the source and method of 
recruitment to such posts, as they may deem fit. 

5. The revision in the scales of pay in respect of posts in different categories 
of local bodies, starting from Nagar Mahapalikas downwards, is on the general 
pattern adopted by us for the purpose on the basis of existing scales and emolu¬ 
ment. We would specifically deal in relevant chapters with the cases of those 
posts for which we have proposed scales either higher or lower than the standard 
revised scales devised by us. Wherever there are deviations, reasons for doing 
so, by and large, have been given. Special features of a few posts have also 
been dealt with at proper places. 

APPENDIX l 

Revised Scales of Pay of the Employees of Nagar Mahapalikas including Palika 

(' Centralised) Services 

1. Rs. 165—2— IS5—E.B.—3-3-215 .. .. (20 years). 

2. Rs.168—2—188—E f B.—3—218 .. .. (20 years). 

3. Rs.172—2—192—E.B.—3—210—E.B.—4—226 .. (20 years). 

4. Rs.176—3—206—E.B.-4—230—E.B.—5—250 .. (20 years). 

5. Rs. 180—3—198—E.B.—4—23C—E.B.—5—260. .. (20 years). 

6. Rs.185—4—225—E.B.—5—250—E.B.—6—280 .. (20 years). 

7. Rs.195—5—220—E.B.—6—280—E.B.—7—315 .. (20 years)/ 

8. Rs.200—6—230—E.B.—7 -300—E.B.—8—340 .. (20 years). 

9. Rs. 220—6—250—E.B.—8—290—E.B.—10—340—E.B — 

12—400.. .. .. .. .. (20 years). 

10. Rs.240—8—280—E.B.—9—370—E.B.—10—400—12— 

424 ,. .. .. .. .. (20 years). 

*11. Rs.280—8—320—E.B.-9- 410—E.B.—10—440—12— 

464 .. .. .. (20 years). 

*12. Rs.300—8—340 E.B.—9—385—E.B.-- 10—435—E.B. - 

15—510,. .. .. .. (20 years). 

13. Rs.400—25—575 .. .. .. .. (7 years). 

"14. Rs.320—15.470—E.B.—20—570—E.B. —25—620 .. (17 years). 

.. (17 years). 


15. Rs.350—15—425— E.B.—20-525—E.B. —25 -700 
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*16. Rs.400—20—500— E.B. —25—625— E.B.— 30—775 .. .(15 years). 

*17. Rs.425—20—505—E.B.—25—630— E.B, —30—900 .. (18 years). 

*18. Rs.500—30—650—E.B.—40—850—E.B.—50—1,150 (16 years). 

*19. Rs.600 — 30 — 750— E.B.— 40- -950 —E.B.— 50 — 1,250 .. (1-6 years). 
*20. Rs.650—50—1,400* .. .. .. .. (15 years). 

*21. Rs. 1,350—50—1,700 .. .. .. (7 years). 


Note—S cales of pay marked with an asterisk relate to posts covered by Palika (Centralised) 
Services also. 

APPENDIX II 

Revised Scales of Pay of the Employees of Nagar Palikas, Class / [ Except Palika 

(i Centralised ) Services ] 

1. Rs. 165 — 2 — 185 —E. B.— 3 — 215 

2. Rs. 168—2—188—E.B.—3—218 

3. R s. 172—2—192—E.B.—3 —1 10—E.B.—4—226 

4. Rs. 176—3—206—E.B.—4— 230- E.B.—5—250 

5. Rs.180—3—198—E.B. 4—230—E.B.—5- 260 

6. Rs.185—4—225—E.B.-5—250—E.B. Jf 280 

7. Rs.195—5—27 —E.B. —6.300 

8. Rs.200-6—230—E.B.—7—300—E.B.—8—340 

9. Rs.260—8—300—E.B.—10—350 

10. Rs.220-6—250—E.B.—8—330-E.B.—10 -380 

11. Rs.240—8—280—E.B.—9—370- E.B. -10 -400—12— 

424 

12. Rs.300—8—340—E.B.—10—440—E.B.—12—500 

13. Rs.315—10—365—E.B.—15—440—E.B.—20—580 

14. Rs.400—20—500 -E. B.—25—550—30—580 

15. Rs.340—15—430—E.B.—20—530—E.B.—25—680 

16. Rs.400—25-600—E.B.-30—870 


APPENDIX III 

Revised Scales of Pay of the Employees of Nagar Palikas, Class II [Except Palika 


, (Centralised) Services] 

1. Rs.165—2—185—E.B.—3—215 .. .. (20 years). 

2. Rs.168—2—188—E.B.—3—218 .. .. (20 years). 

3. Rs.112—2—192—E.B.— 3—210—E.B.—4—226 .. (20 years). 

4. Rs.116—3—206—E.B.—4—230—E.B.—5—250 .. (20 years) 

5. Rs. 180—3—198—E.B.—4—230—E.B.—5—260 .. (20 years). 


(20 years). 
(20 years). 
(20 years). 
(20 years). 
(20 years). 
(20 years). 
(20 years). 
(20 years), 
(10 years). 
(20 years). 

(20 years). 
(20 years). 
(17 years). 
(8 years). 
(17 years.) 
(17 years). 
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6. Rs.185—4—225—E.B.—5—250—E.B.—6—280 .. (20 years). 

7. Rs.195—5—270—E.B.—6—300 .. .. (20 years). 

8. Rs.230—6—260—E.B.—8—300 .. .. (10 years). 

9. Rs.200—6—230—E.B.—7—300—E.B.- 8—340 .. (20 years). 

10. Rs.220—6—250—E.B.—8—330—E..B—10—380 .. (20 years). 

11. Rs.270—10—320—E.B.—l5—380 .. .. (9 years). 

12. Rs.240—8—280—E.B.—9—370—E.B.—10—400—12—424 (20 years). 

13. Rs.300—8 -340—E.B.—10—440—E.B.—l 2- 500 .. (20 years). 

14. Rs.315—10—365—E.B.—15—440—E.B.—20—580 .. (17 years). 

APPENDIX IV 


Revised Scales of Pay of the Employees of Nagar Palikas, Class III [Except Palika 

( Centralised ) Services) 

1 Rs.165—2—185—E.B.—3—215 .. .. (20 years). 

2. Rs.168—2—188—E.B.—3—218 .. (20 years). 

3. Rs.172—2—192—E.B.—3-210—E.B.—4—226 .. (20 years). 

4. Rs.174—3—204—E.B.—4—228—E.B.—5—248 .. (20 years). 

5. Rs.180—3—210—E.B.—4—230—E.B.—5—255 .. (20 years). 

6. Rs.190-5—265—E.B.—6—295 .. .. (20 years). 

7. Rs.200—6—260—E.B.—7—295—E.B.—8—335 .. (20 years). 

8. Rs.220—6—280—E.B.—8—320—E.B.—10—370 .. (20 years). 

9. Rs.240—8—280—E.B.—9—370—E.B.—10 -400—12—424 (20 years). 

10. Rs.300—8—340—E.B.—10—440—E.B.—l 2—500 .. (20 years). 

APPENDIX V 

Revised Scales of Pay of the Employees of Nagar Palikas, Class IV 
[Except Palika ( Centralised ) Services] 


1. Rs. 165—2—185—E.B.—3—215 .. .. .. (20 years). 

2. Rs. 168—2—188—E.B.—3— 218 .. .. .. (20 years). 

3. Rs. 172—2—192—E. B.— 3—210—E.B.—4—226 .. (20 years). 

4. Rs, 174—3—204—E. B,—4—228—E.B.—5—248 .. (20 years). 

5. Rs. 178—3—208—E. B.—4—228—E. B.—6.258 .. (20 years). 

6. Rs. 185—5—260—E. B.—6—290 .. .. (20 years). 

7. Rs. 225—6—255 -E.B. —7 —290 .. .. (10 years). 

8. Rs. 210—6—270—E. B.— 8—310— E. B. —10—360 .. (20 years) 


9. Rs. 240—8—280—E. B. —9—370— E.B. —10—400 -12 (20 years). 
—424. 


10. Rs. 290—8—330—E. B.— 10 -430—E. B.—l 2—490 .. (20 years) 
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APPENDIX VI 

Revised scale* of pay of the Employees of Notified Areas and Town Areas 


1. Rs. 165—2—185 — E. B.—3—215 .. .. (20 years). 

2. Rs. 168— 2 — 188 — E. B. 3—218 .. .. (20 years). 

3. Rs. m~ 2—190-E. B. 3—208 -E. B.- 4 -224 .. (20 years). 

4. Rs. 1712 -2—192—E. B. —3—210—E. B. 4—226 .. (20 years). 

5. Rs. 115 -3—205—E. B.—4—225—E. B. -5—250 .. (20 years) 

6. Rs. ISO -4—200- F. B. —5—250—F.. B. -7—285 .. (20 years) 

7. Rs. 195-6—255—F. B.-7- 290—F. B.—8-330 .. (20 years) 

8. Rs. 24 O—8—280—E. B. —9—370—E. B.—10-400 (20 years). 


APPENDIX VII 


Reiised scales of pay of the Employees of Zila Parishads 


1. 

Rs. 165—2—185—E. B.—3—215 

.. (20 years). 

2. 

Rs. 168—2—188—E. B.—3—218 

.. (20 years). 

3. 

Rs. 172—2—192--E.B.- 3—210—E.B.—4 -226 

.. (20 years). 

4. 

Rs. If6—3-206 -E. B. 4—230-E. B.--5—250 

.. (20 years). 

5. 

Rs. 180—3—198—E. B.—4—230—E. B. -5—260 

.. (20 years). 

6. 

Rs. 185-4—225—E. B- 5—250 -E. B.—6-280 

.. (20 years). 

7. 

Rs. 195—5—270—E. B — 6—300 

(20 years). 

8. 

Rs. 200—6—230 -E. B. —7—300—E. B.—8- 340 

.. (20 years). 

9. 

Rs. 2J0—6-250-E. B. -8-330—E. B.—10 -380 

(20 years). 

10. 

Rs. 240—8-280—E. B. -9—370—E. B —10 -400 
—12—424. 

(20 years). 

11. 

Rs. 300—8—340 —E. B. -10- 440—E. B.—12 -500 

. (20 years). 

12. 

Rs. 340- 15—430—E. B.—20—530 -E. B. -25—680 

(17 years). 

13. 

Rs. 425—20—505—F.B.—25—630—E.B.--30—900 

. (18 years). 

14. 

Rs. 500--30—650—E.B.—40—850 -E. B. 50—1,150 . 

. (16 years). 

15. 

Rs. 6|X)—30—‘750—E. B.—40 -950 -E. B. —50—1,250 . 

. (16 years). 


APPENDIX VIII 


Existing scales of pay in various categories of Local bodies 

Nagar Mahapalibas 

1. Rs. 27—37 

2. Rs. 30—1—35—E. B.—1- 40 


3. Rs. 33—45 

4. Rs. 35—1—40—E. B.—2—50 
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5. Rs. 40—1—45—E. B.—2—55 

6 . Rs. 35—1-1—41—E, B.—2—60 

7. Rs. 40—2—50—E. B.—2—60 

8 . Rs. 45—60 

9. Rs. 45—2—55 - E. B.—2—65 

10. Rs. 45—2—55—E. B.—3—70 

11 . Rs. 45—2—55—E. B.—2—65—E. B.—2 —75 

12 . Rs. 50—2—60—E. B.—3—75 

13. Rs. 40—2—60—E. B.—2£—80 

14. Rs. 45—80 

15. Rs. 45—2—65—E. B.—2J—90 

16. Rs. 45—100 

17. Rs. 50-2—60-E. B.—3—75—E. B.—3—90—E. B.—5—100 

18. Rs. 50—2—60—E. B.—4—80—E. B.—4—100 

19. Rs. 50 -2—60—E.B.— 3—75—E. B.—5—100 

20. Rs. 50—2—60—E. B.—3—75—E. B—3—90—5—100 

21. Rs, 55—2—65—E.B. — 3—80—E. B.—4—100 

22. Rs. 60—2—70—E. B.—2—80—E. B.—4—100 

23. Rs. 65—3—80—E, B.—4—100 

24. Rs. 75—2—85—E. B.—3—100—E. B.—3—1 L< 

25. Rs. 60—3—75—E. B —3 90- E. B.—4—120 

26. Rs. 60—3—75—E. B.—3—90—E. B.— 4—110—E. B —5—120 
27 Rs. 60—3—75—E. B.—4—95—E. B.—5—120 

28. Rs. 60—2—70—E. B.—3—85—E. B. — 3—100.—E. B—4—1.20 

29. Rs. 65—5—80—E. B.—5—120 

30. Rs. 70—120 

31. Rs. 75—5—95—E. B.—5 -120 

32. Rs. 75—4—95—E. B.—5 - -120 

33. Rs. 75—5—100—E. B.—5—120 

34. Rs. 65—2—75—E. B. - 3— 90—E. B.— 4—110—E. B.—5—130 

35. Rs. 80—140 

36. Rs. 80—145 

37. Rs. 90—5—115—E. B.—6—145 

38. Rs. 75—5—95—E. B.—5—120—E. B.—6—150 

39. Rs. 75—4—95—E. B—5—120—E. B.—6—150 
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40. Rs. 75—5—95—E. B.—8—120— E. B. —6—150 

41. Rs. 80-5—100—E. B.—5—120—E. B.—6—150 

42. Rs. 100—4—120—E.B.— A —140—E. B.-^l—160 

43. Rs. 75—175 

44. Rs. 90— 5—115—E. B.—6—345—E. B.—7—180 

45. Rs. 106—4—120—E. B.—5—145—E. B.—5—170—E. B.-5—180 

46. Rs. 100—5—120— E. B.—6—150-E. B, —6—180 

47. 75—2G0 

48. Rs. 100-5—125—E. B.—7—160—E. B.— 8—200 

49. 120—200 

50. Rs. 80—210 

51. Rs. 110- 6—140—E. B —8—180—E. B.— 8 —220 

52. Rs. 120- -6—150—E. B.—6—180—E. B.— 8 —220 

53. Rs. 100—240 

54. Rs. 120—6—150—E. B.—6—180—-E. B.— 6 —210—E.B —6 240 

55. Rs. 120—5—145—E. B—7—180—E. B.—8—220—E.B.—10—240 

56. Rs. 120—6—150—E. B.— 8 - 190—E. B —10—240 

57. Rs. 75—250 

58. Rs. 100—6—130—E. B.—8—170—E. B.—10—220—E. B. —10-250 

59. Rs. 120—6—150—E. B.—8—190— E. B.—10—250 

60. Rs. 120-5—170—E. B.—8—210—E. B.—10—250 

61. Rs. 150— 5—170—E. B.—8—210—E. B.—10—250 

62. Rs. 175—9—220—E. B —10—250 

63. Rs. 175— 0 -225— E. B.—12$—250 

64. Rs. 150—6—180—E. B.—8—220— E. B.—10—260 

65. Rs. 150— - 185—8 -225—9—270—10—280 

66 . Rs. 160—8—200—E. B. —10—250—E. B.—10—280 
07. Rs. 120—300 

68 . Rs. 150 -7—185 -E. B.—8—225 -E. B.—9—270—E. B.—10—300 

69. Rs. 200—12—260—E. B. -20—300 

10. Rs. 160—8—200—E. B.—10—260—E. B.—12 -320 

71. Rs. 220—10—280—12—340 

72. Rs. 138—350 

73 Rs. 150-10—230—F. B. 12 . 290—E. II.—15-350 

Rv 150 g—190—E. B. 10 260-E. B.—12—320—E, B,->5—350 
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75. Rs. 150—8—190—E. B.—10—240—E. B.—10—290—E. B—i?— 

76. Rs. 175 -8 —215—E. B.—10—275—E. B.—124—350 

77. Rs. 175—5--200—EB.—8—240—E. B.—10—290—E. B.—15—350 

78. Rs. 200—10—260—E. B.—15—350 

79. Rs. 175—8—215—10—265—10—315—12—375 

80. Rs. 100—10 —220—E.B.—10—270—E. B.—12£—320—E. B.—15—380 

81. Rs. 200—10-250-E. B.—12—310—E. B.—15—400 

82. Rs. 200—10—250—E. B.—15—325-E. B.—15—400 

83. Rs. 220—20—300—E. B.—20—400 

84. Rs. 225- -15—300—E. B.—20—400 

85. Rs. 250—400 

86 . Rs. 300 —25 -400 

87. Rs. 225—425 

88. Rs. 200—15—275—E. B.—15—350—E.B.—20—450 

89. Rs. 220—10—270—E. B.—15—360—E. B.—20 -500 

90. Rs. 225- -15-300-E. B.—16—380—E. B.—20—500 

91. Rs. 215—550 

92. Rs. 220—550 

93. Rs. 235—600 

94. Rs. 250 -20 -350—E. B.—25—450—E. B.-30—600 

95. Rs. 250 -10 -300—E. B.—15 -375—E. B.—20-475 -E. B.—25-600 

96. Rs. 250—700 

97. Rs. 300—20—400- E. B.—25—550—E. B.—30—700 

98. Rs. 250—20—380 E. B. —20—480—E. B.—25—600—E. B.—30—750 

99. Rs. 250- 20 -350—E. B.—20—450—E. B.—25—600—E. B. -30—750 

100. Rs. 100- 25 —400—E. B.—30—550—E. B. -30-700--E. B.—50—850 

101. Rs. 300—25—400—E. B.-30- 550--E. B.—30—700 -E. B.—50—900 

102 . Rs. 500-50—750—E. B.—50—900 -E. B.—50—1,200 

103. Rs. 500-50—750—E. B.—50—1,000—E. B.—50—1,250 

104. Rs. 500-50—700— H. B. 50—900—E. B.—50—1,250 

105 Rs. 1,250—50—1,500 

106. Rs. 1,300—50—1,600 

Nagar Palika—Class I 

1. Rs. 20—25 

2. Rs. 22—27 

1 Rs. 20 -30 
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4. Rs. 25 — i —50 

5. Rs. 30—32 

6 . Rs. 25—35 

7. Rs. 30—35 

8 . Rs. 35—37 

9. Rs. 30—1—35—E. B.—1—40 

10. Rs. 30—45 


11 . 

11s. 35—40 


12 . 

Rs. 40—45 


13. 

Rs. 30-50 


14. 

Rs. 35—1—40—E B.—2—50 


15. 

Rs. 40—50 


16. 

Rs. 30—55 


17. 

Rs. 35—55 


18. 

Rs. 40—1—45—E. B.—2—55 


19 

Rs. 40—2-50—E. B.—2—60 


20 . 

Rs. 45—60 


21 . 

Rs. 40—65 


22 . 

Rs. 25—70 


23. 

Rs. 40—70 


24. 

25, 

Rs. 45—2—55—E. B.—3—70 

IRs. 47—70 


26. 

Rs. 50—70 


27. 

Rs. 54-70 


28. 

Rs. 45—2—55—E. B.—2—65—E. B.—2- 

-75 

29. 

lls. 50—2—60—E. B.—3—75 


30. 

Rs. 55—75 


31. 

Rs. 40—80 


32. 

lls. 50—80 


33. 

Rs. 60—85 


34. 

Rs. 45—90 


35. 

Rs. 50—2—60—E. B.—3—75—E. B.—3- 

-90 

36. 

Rs. 55—90 


37. 

Rs. 60—90 


38. 

Rs. 45—100 
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39. Rs. 50—2—60—E. B.—4—80—E. B.—4—100 

40. Rs.50—2—60—E. B.—3—75—E. B.—3—90—E. B.—5—100 

41. Rs. 50—2—60—E. B.—3—75—E. B.—5—100 

42. Rs. 60—4—80—4—100 

43. Rs.50—110 

44. Rs. 65—3—80—E. B.—4—100 

45. Rs. 55—110 

46. Rs. 60—110 

47. Rs. 65—110 

48. Rs. 75—2—97—E. B.—3—115 

49. Rs. 70—118 

50. Rs. 60—2—70—E. B.— 3—85—E. B.—3—100—E. B.—4—120 

51. Rs. 60—3—75—. E.B.—3—90—E. B.—4—110—E. B.—5—120 

52. Rs. 75—5—100—E. B.—5—120 

53. Rs. 80—120 

54. Rs. 100—120 
55 Rs. 65—130 

56. Rs. 70—130 

57. Rs. 80—140 

58. Rs. 80—145 

59. Rs. 75—4—95—E. B.—5—120—E. B.—6—150 

60. Rs. 75—5—100—E. B.—6—136—E. B.—7—150 

61. Rs. 120—150 

62. Rs. 100—4—120—E. B.—4—160 

63. Rs. 75—180 

64. Rs. 90—5—115—E. B.—6—145—E. B.—7—180 

65. Rs. 100—4—120—E. B.—5—180 

66 . Rs. 150—180 

67. Rs. 110—195 

68 . Rs. 75—200 

69. Rs. 90—200 

70. Rs. 100—5—125—E. B.—7—160—E. B.~8—200 

71. Rs. 120—6—150—E. B.—6—180—E. B.—10—200 

72. Rs. 100—6 -180—E. B.—8—220 

73. Rs. 110—220 

74. Rs. 120—6—180—E. B.—8—220 



75. Rs. 150—225 
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76. Rs. 175—225 

77. Rs. 120—6—180—E. B. —7—j 8. —7 —^Ki— iv*_iq_240 

78. Rs. 100—6—130—E. B.—8—170—E. B.—10—200—E. B.—10—240 

79. Rs. 130—240 

80. Rs. 175—240 

81. Rs. 100—250 

82. Rs. 110—250 

83. Rs. 120—6—180—E. B.—10—250 

84. Rs. 150—10—250 

85. Rs. 175—10—225—E. B.—12^—250 

86 . Rs. 150—6—180—E. B.—10—220—E. B.—10—260 

87. Rs. 150—270 

88 . Rs. 160—8—200—E. B.—10—250—E. B.—10—280 

89. Rs. 150—285 

90. Rs. 120—300 

91. Rs. 150—7—185—E. B.—8—225—E. B,—9- 270—E. B.—10—300 

92. Rs. 160—300 

93. Rs. 200—340 

94. Rs. 220—10—280—E. B.—12—340 

95. Rs. 150—345 

96. Rs. 175—345 

97. Rs. 175—8—215—E. B.—10—275—E. B-121,-350 

98. Rs. 220—350 

99. Rs. 190—355 

100 . Rs. 200—375 

101. Rs. 190—376 

102. Rs. 200—10—250—E, B—15—325-E. B.—15—400 

103. Rs. 200—15—275—E. B.—15—350—E. B.—20—450 

104. Rs. 200—10—250—E. B —12—310—E. B. —15—370—E. B.—20—450 

105. Rs. 210—450 

106. Rs. 220—450 

107. Rs. 300—450 

108. Rs. 350—450 

109. Rs. 220—500 
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110. 

Rs. 250—500 


111. 

Rs. 250—20—350— E, B.—25—450 -E. B. 30- 

-600 

112. 

Rs. 300—600 


113. 

Rs. 250—25—400—E. B.—25—550—E. B.—30— 

-700 

114. 

Rs. 300—20—400—E. B.—25—550—E. B - 30 

-700 

115. 

Rs. 300—800 


116. 

Rs. 250—850 


117. 

Rs. 300—25—400— E. B.—30 -550—E. B.—30 

-700—E. B. 

118. 

Rs. 400—850 


119. 

Rs. 300—900 


120. 

Rs. 400—30—550—E. B.—30—700—E. B.—50- 

-1,000 

121. 

Rs. 500-50—750—E. B.—50—1,000-E. B.—50 

-1,250 

122. 

Rs. 700—1,250 


123. 

Rs. 750—1,250 



Nagar Palika—Class 11 


1 . 

Rs. 20—|—25 


2. 

Rs. 25-30 


3. 

Rs, 22—32 


4. 

Rs. 30—1—35 


5. 

Rs. 25—1—35 



6. Rs. 30—1 —35—E. B. 1 —40 

7. Rs. 35—1-40 

8. Rs. 30—1—35—E. B.—2-45 

9 . Rs. 35—45 

10. Rs. 35—1—40—E. B.—2—50 
31. Rs. 40—1 —45—E. B.—2—55 

12. Rs. 40—2—50— E. B. -2—60 

13. Rs. 45—2—55-E. B.—2—60 

14. Rs. 50—60 

15. Rs. 45—2—55—E. B.—2—65 

16. Rs. 40—66 

17. Rs. 40—2—50—E. B.—2—70 

18. Rs. 45—2—55—E. B.—2—70 

19. Rs. 45—2—55—E. B.-3—70 


20. Rs. 40-75 
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21. Rs. 45 - 2—55—E. B.—2—65—E. B.—2—75 

22. Rs. 50—75 

23. Rs. 50—2—60—E. B.—3—75—E, B—3—90 

24. Rs. 55—3—70—E. B.—4—90 

25. Rs. 60—90 

26. Rs. 75—95 

27. Rs. 45—100 

28. Rs. 50—2—60—E. B.—3—75—E. B.—3—90—E. B.—5—100 

29. Rs. 55—2—60—E. B.—3—75—E. B.—5—100 

30. Rs. 60—4—80—4—100 

31. Rs, 60—2—70—E, B.—3—85—E. B.—3—100 

32. Rs. 65—2—75—E. B.—3—90—E. B.—5—100 

33. Rs. 65—3—80—E. B.—4—100 

34. Rs. 75—2—97—E. B.—3—115 

35. Rs. 50—120 

36. Rs. 60—3—75—E. B.—3—90—E. B.—4—110—E. B.—5—120 

37. Rs. 60—2—70—E. B.—3—85—E. B.—3—100—E. B.-4—120 

38. Rs. 60—3—75—E. B.—4—95—E. B.—5—120 

39. Rs. 75—5—100—E. B.—5—120 

40. Rs. 45—150 

41. Rs. 74—150 

42. Rs. 75~ J 4—95—E. B.—5—120—E. B.—6—150 

43. Rs. 75—175 

44. Rs. 90—5—115—E. B.—6—145—E. B.—7—180 

45. Rs. 95—5—115—E. B.—6-^-145—E. B.—7—180 

46. Rs. 99—180 

47. Rs. 100—4—120—E. B.—5—180 

48. Rs. 100—4—120—E. B.—6—180 

49. Rs. 150—6—180 

50. Rs. 120—185 

51. Rs. 100—5—125—E. B.—7—160—E. B.—8—200 

52. Rs. 110—210 

53. Rs. 120—6—180—E. B.—8—220 

54. Rs. 150—225 

55. Rs. 100—6—130-—E. B.—8—170—E. B.—10—220—E. B,—10—240 
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56. Rs. 120—6—150—E. B.—7—185—E. B.—7—220—E. B.—10—240 

57. Rs. 150—5—175—E. B.—6—205—E B.—7—240 

58. Rs. 175—10—225—E. B.—15—240 

59. Rs. 120—6—180—E. B.—10—250 

60. Rs. 150—6—180—E. B.—10—220—E. B.—10—260 

61. Rs. 150—6—180—E. B.—8—220—E. B.—10—260 

62. Rs. 150—270 

63. Rs. 175—270 

64. Rs. 160—8—200—E. B.—10—250—E. B.—10 — 280 

65. Rs. 120—8—200—E. B.—10—300 

66. Rs. 150—7—185—E. B.—8—225—E. B,—9—270—E. B.—10—300 

67. Rs. 175—300 

68. Rs. 160—8—200—E. B.—10—260—E. B.—12—320 

69. Rs. 175—8—215—E. B. —10—275—E. B.—12$—350 

70. Rs. 175—370 

71. Rs. 175—8—215—E. B.—10—265—E. B.—10—315—E. B.—12—375 

72. Rs. 200—10—250—E. B.—12—310—E. B—15—370—E. B.—20-450 

73. Rs. 200—15—275—E. B.—15—350—E. B.—20—450 

74. Rs. 220—10—270—E. B.—15—360—E. B.—20—500 

75. Rs. 200—15—275—E. B.—15—360-E. B.—20-500 

76. Rs. 215—15—290—E. B.—15—365—E. B.—15—410—20—450—E B — 
20—550. 

77. Rs. 250—20—350—E. B.—25—450—E. B.—30—550 

78. Rs. 250—20—350—E. B.—25—450—E. B.—30—600 

79. Rs. 250—25—400—E B.—25—550—E. B,—30—700 

80. Rs. 300—20—400—E. B.—25—550—E. B.—30—700 

81. Rs. 300—25.400—E. B.—30—550—E. B.—30—700—E. B.—50—850 

NagaijPalika—Class 111 

1. Rs. 14—19 

2. Rs. 18—23 

3. Rs. 20—25 

4. Rs. 25—27 

5. Rs, 23—30 

6. Rs. 25—1—30 

7. Rs. 25—35 


8. Rs. 30-1—35 
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9. Rs. 25—40 


10. Rs. 30—1—35—E. B.—1—40 

11. Rs. 35-40 

12. Rs. 30—1—35—E. B.—2—45 

13. Rs. 30—50 


14. 

Rs. 35—1—40—E. 

B. 

-2—50 

15. 

Rs. 40—50 



16. 

Rs. 40—1—45—E. 

B. 

-2—55 

17. 

R S . 40—2—50—E. 

B.- 

-2—60 

18. 

Rs. 40—1—45—E. 

B.- 

-2-65 

19. 

Rs. 42—70 



20. 

Rs. 45—2—55—E. 

B.- 

-3—70 

21. 

Rs. 50—70 



22. 

Rs. 45—2—55—E. 

B.- 

-2—65—E. B.—3—75 

23. 

Rs. 50—75 



24. 

Rs. 55—75 



25. 

Rs. 45—80 



26. 

Rs. 45—90 



27. 

Rs. 50—90 



.28. 

R S . 40—100 



29. 

Rs. 50—2—60—E. B.- 

.3—75—E. B — 3—90—E. B. 

30. 

Rs. 55—100 



31. 

Rs. 60—100 




32. Rs. 65—3—80—E. B.-4—100 


33. Rs. 65—2—75—E. B.—3—90—E. B.—5—100 

34. Rs. 50—110 

35. Rs. 75—2—97—3—115 

36. Rs. 50—120 

37. Rs. 60—2—70—E. B.—3—85—E. B.—3—100—E. B. 

38. Rs. 60—3—75—E. B.—4—95—E. B.—5—120 


39. Rs. 60—3—75—E. B.—3—90—E. B.—4—110—E. B. 


40. Rs. 90—120 

41. Rs. 75—5—100—E. B.—5—120 


5—100 


4—120 

-5—120 


42. Rs. 75—4—95—E. B.—5—120—E. B.—6—150 

43. Rs. 125—150 



44. Rs. 100—170 
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45. Rs. 70—180 

46. Rs. 90—5—115—E. B.—6—145—E. B.—7—180 

47. Rs. 100—4—120—E. B.—5—180 

48. Rs. 150—5—180 

49. Rs. 100—5—125—E. B.—7 -160—E. B.—8—200 

50. Rs. 100—5—125—E. B.- 8—200 

51. Rs. 120—6—150—E. B.- 6—180—E. B.—10—200 

52. Rs. 120—6—180—E. B.—8—220 

53. Rs. 150—6—180—E. B.—8—220 

54. Rs. 150—225 

55. Rs. 92—234 

56. Rs. 100—6—130—E. B.—8—170—E. B.—10—220—E. B.— 10—240 

57. Rs. 120—240 

58. Rs. 175—240 

59. Rs. 120—6—180—E. B .—10—250 

60. Rs. 150—6—180—E. b. -10—220—E. B.—10—260 

61. Rs. 150—7—185—E. B.—8—225—E. B.—9—270—E. B.- 10—300 

62. Rs. 150—310 

63. Rs. 160—8 —200— E. B.—10—260—E. B —12—320 

64. Rs. 154—350 

65. Rs. 175- 8— 215— E. B.—10— 275—E. B.i 12f -350 

66. Rs. 175—8—215—E. B.—10—265—F„ B.— 10—315—E. B.—12—375 

67. Rs. 250—600 

68. Rs. 250—25-400—E. B.—25—550—E. B.—30—700 

69. Rs. 250—750 

Nftgar Pallia—Class IV 

1. Rs. 12—17 

2. Rs. 16—23 

3. Rs. 18—25 

4. Rs. 20—f-25 

5. Rs. 20—27 

6. Rs. 20—30 

7. Rs. 25—1—30 

8 . Rs. 20—35 

9. Rs. 25—35 
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10. Rs. 30—35 

11. Rs. 30—1—35—E. B.—1—40 

12. Rs. 30—1—35—E. B.—2—45 

13. Rs. 35-40 

14. Rs. 35—1-40—E. B.—2—50 

15. Rs. 40—50 

16. Rs. 35—55 

17. Rs. 40—1—45—E. B.—2—55 

18. Rs. 40—2—50—E. B.—2—60 . 

19. Rs. 50—60 

20. Rs. 40—65 

21. Rs. 55—65 

22. Rs. 45—1—55—E. B.—3—70 

23. Rs. 45—2—55—E. B.—5—70 

24. Rs. 60—70 

25. Rs. 45—2—55—E. B.—2—65—E. B.—2—75 

26. Rs. 50—75 

27. Rs. 70—85 

28. Rs. 50—2—60—E. B.—3—75—E. B — 3—90 

29. Rs. 75—95 

30. Rs. 50—2—60—E. B.—2—75—E. B.—3—90—E. B.—5—100 

31. Rs. 50—2—60—E. B.—4—80-E. B.—4—100 

32. Rs. 50-2—65—E. B.—3—80—E. B.—4—100 

33. Rs. 50—2—60—E. B.—3—'75—E. B.—3—90—E. B.—5—100 

34. Rs. 50—2—70—E. B.—4—80-E. B.—4—100 

35. Rs. 55—2—65—E. B.—3—80—E. B.—4—100 

36. Rs. 55—3—70—E. B.—4—90—E. B.—5—100 

37. Rs. 60—100 

38. Rs. 65—3—80—E. B.—3—95—5—100 

39. Rs. 65—2—75—E. B.—3—90—E. B.—5—100 

40. Rs. 75—2—97—E. B.—3—115 

41. Rs. 50—120 

42. Rs. 80—120 

43. Rs. 60—3—75—E. B.—3—90—E. B.—4—110—E. B.—5—120 

44. Rs. 60—3—75—E. B.—4—90—E. B.—4—110—5—120 

45. Rs. 60—3—75—4—95—E.B.—5—120 
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46. Rs.60—4-80—E.B.—4—103—E.B.—5—120 

47. Rs.90—6—120 

48. Rs.96—120 

49. Rs.90—130 

50. Rs.75—4—95—E.B.—5—120—E.B.—6—150 

51. Rs.90—5—115—E.B.—6—145—E.B.—7—180 

52. Rs.100-4—120—E.B.—5—180 

53. Rs.150—180 

54. Rs.75—200 

55. Rs.100—6—130—E.B.—8—170—E.B.—10—220—E.B.— 

240. 

56. Rs. 150—5—175—E.B.—6—205—E.B.—7—240 

57. Rs.120—6—180—E.B.—10—250 

58. Rs.150—6—180—E.B.—10—220—E.B.—10—260 

59. Rs.150—7—185—E.B.—8—225—E.B.—9—270—E.B.—10 

280. 

60. Rs.150—7—185—E.B.—8—225—E.B.—9—270—E.B.—10 

300. 

61. Rs. 175—300 

62. Rs.175—8—215—E.B.—10—275—E.B.—12f-350 

63. Rs.240—600 

Notified Areas and Town Areas 

1. Rs.14—20 

2. Rs.15—20 

3. Rs.16—20 

4. Rs.16—21 

5. Rs.18—23 

6 . Rs.16—25 

7. Rs.18—25 

8 . Rs.20—25 

9. Rs.13—30 

10. Rs.20—30 

11. Rs.25—30 

12. Rs.24—34 

13. Rs. 17—35 

14. Rs.25—35 


15. Rs.30—35 
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16. Rs.30—1—35—E.B.—1-40 

17. Rs.25—40 

18. Rs.31—40 

19. Rs.32—40 

20. Rs.34—40 

21. Rs.35—40 

22. Rs.36—40 

23. Rs.30—45 

24. Rs.35—45 

25. Rs.35—50 

26. Rs.40—50 

27. Rs.40—55 

28. Rs.47—55 

29. Rs.25—60 

30. Rs.35—60 

31. Rs.40—2—50—E.B.—2—60 

32. Rs.45—60 

33. Rs.47—60 

34. Rs.50—60 

35. Rs.40—65 

36. Rs.50—65 

37. Rs.40—70 

38. Rs.45—70 

39. Rs.47—70 

40. Rs.50—70 

41. Rs.40—75 

42. Rs.42—75 

43. Rs.45—2—55—4—75 

44. Rs.45—2—55—E.B.—2—65—2—75 

45. Rs.45—2—55—E.B.— 2j —65—2$—75 

46. Rs.47—75 

47. Rs.49—75 

48. Rs.50—75 

49. Rs.51—75 


50. Rs.53—75 
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51. Rs. 55—75 

52. Rs. 40—80 

53. Rs. 50—80 

54. Rs/55—80 

55. Rs. 55—85 

56. Rs. 60—85 

57. Rs. 70—85 

58. Rs.J|75—89 

59. Rs. 45—2—90 

60. Rs. 50—2—60—E.B.—3—75—E.B.—3—90 

61. Rs. 60—90 

62. Rs. 45—100 

63. Rs. 50—2—60—E.B.—3—75—E.B.—3—90—E.B.—5—100 

64. Rs. 50—3—65—E.B.—3—80—E.B.—4—100 

65. Rs. 52—2—60—E.B.—3—75—E.B.-4—100 

66. Rs. 55—2—65—3—80— 4 —100 

67. Rs. 59—100 

68. Rs. 60—100 

69. Rs. 80—100 

70. Rs. 96—100 

i 

71. Rs. 60—110 

72. Rs. 75—110 

73. Rs. 80—110 

74. Rs. 90—115 

75. Rs. 50—120 

76. Rs. 60—120 

77. Rs. 60—3—75—E.B.-4—85—E.B.—5 —120 

78. Rs. 60—2—70—E.B.—3—85—E.B.—4—120 

79. Rs. 90—120 

80. Rs. 65—2—75—E.B.—3—90—E.B.—4—110—E.B.—5— 

130. 

81. Rs. 80—3—95—3—110—3—125—3—140 

82. Rs. 75—150 

83. Rs. 80—150 

84. Rs. 83—150 

85. Rs.86—150 



86. Rs.88—150 

87. Rs.90—150 

88. Rs. 100—155 


!( SI V: 


89. Rs.100—4—120—5—160 

90. Rs.90—5—115—E.B.—6—145—E.B.—7—180 

91. Rs.100—180 

92. Rs.110—180 

93. Rs. 150—180 

94. Rs.120—6—180—10—200 

95. Rs. 125—200 

96. Rs. 130—225 

97. Rs.120—240 

98. Rs. 150—270 

99. Rs. 150—280 

100. Rs.150—7—185—E.B.—8—225—E.B.—9—270—E.B.— 

10—300. 

101. Rs.200—350 

102. Rs.270—435. 

Existing Scales of Pay in Zila Parishads 

1. Rs.19—J—20 

2. Rs.20—j—25 

3. Rs.20—J—27 

4. Rs.22—27 

5. Rs.30—1—35 

6. Rs.35—39 

7* Rs.30—1—40 

8. Rs.30—1—35—E.B.—1—40 

9. Rs.35—40 

10. Rs.30—1$—45 

11. Rs.30—1—35—E.B.—1—40—E.B.—1—45—E.B.—I—50 

12. Rs.35—1—40—E.B.—2—50 

13. Rs.30—1—55 

14. Rs.40—1—45—E.B.—2—55 

15. Rs.40—2—50—E.B.—2—60 

16. Rs.45—2—65 

17. Rs.45—2—55—E.B.—3—70 
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18. Rs.45—2—55—E.B.—2—65—E.B.—2—75 

19. Rs.50—2—60—E.B.—3—75 

20 . Rs.50—1—60—E.B.—1—65—E.B.—1—70—E.B.— 1 —75 

21. Rs.40—2—60—E.B.—2|—80 

22. Rs.50—2—60—E.B.—3—-7 5—E.B.—3—90 

23. Rs.50—2—60—E.B.—3—75—E.B.—3—90—E.B.—5 —100 

24. Rs.50—2—60—E.B.—3—75—5—100 

25. Rs.50—2—60—E.B.—4—80—E.B.—4- ~ 100 

26. Rs.55—100 

27. Rs.60—100 

28. Rs.65—3—80—E.B.—4—100 

29. Rs.75—2—85—E.B.—3—100—E.B.—3—115 

30. Rs.50—2—60—E.B.—5—120 

31. Rs.60—2—70—E.B.—3—85—E.B.—3—100—E.B -4- 

120 . 

32. Rs.60—3—75—E.B.—3—90—E.B.—4—110—E B —5— 

120 . 

33. Rs.60—3—75—E.B.—4—95—E. B.—5—120 

34. Rs.65—5—90-E.B.—5—120 

35. Rs.70—3—100—E.B.-4—120 

36. Rs.75—5—100—E.B.—5—120 

37. Rs.100—4—120 

38. Rs.80—3—95—E.B.—3—110—E.B.—3—140 

39. Rs.100-4—120—E.B.—5—145 

40. Rs.75—5—100—E.B.—6—135—E.B.—7J—150 

41. Rs.75—4—95—E.B,—5—120—E.B.—6—150 

42. Rs.75—2—85—E.B.—3—100—E.B.—3—150 

43. Rs.85—5—120—E.B.—5—150 

44. Rs.100 — -4 ■-120—E.B. ~~4 160 

45. Rs.100—5—125—E.B.—'7—160 

46. Rs.100—4—120—E.B.—5—145—E.B.—5—170 

47. Rs.90—5—115—E.B.—6—145—E.B.—7 —180 

48. Rs.100-4—120—E.B.—5—145—E.B.—5—170—E.B.— 

5—180. 

49. Rs.90—200 

50. Rs.100—5—125—E.B.—7—160—E.B.—8—200 

51. Rs.60—210 



52. 

53. 

54. 

55. 

56. 

57. 
'58. 

59. 

60. 
61. 


62. 


63. 


64. 


65. 

66 . 

67. 


68 . 


69. 

70. 


71. 


72. 

73. 

74. 

75. 

76. 

77. 

78. 

79. 

80. 

81. 

82. 
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Rs. 120—6—150—E.B.—6—180—E.B.—8—220 
Rs. 120—6—180—E.B.—8—220 

Rs.100—6—130—E.B.—8—170—E.B.—10—220—E.B.—10—240 
Rs. 120—6—150—E.B.—7—185—E.B.—7—220—E.B.—10—240 


Rs. 120—250 

Rs.150—6—180—E.B.—10—220—10—250 

Rs.175—10—225—E.B.—12-1—250 

Rs. 150—6—180—E.B.—10—220—E.B.—10—260 

Rs.150—6—180—E.B.—10—260 

R S .150_6—180—E.B.—10—230—E.B.—10—260 


Rs. 150—7—185—E.B.—8—270 

Rs.175—8—215—E.B.—10—275 

Rs.160—8—200—E.B.—10—250—E.B.—10—280 

Rs.120—8—200—E.B.—10—300 


Rs.150—7—185—E.B.—8—225—E.B.—9—270—E.B.—10—300 
Rs.175—300 

Rs.200—10-280—E.B.—12-340 

Rs.220—10—280—E.B.—12—340 

Rs.175—8—215—E.B.—10—275—E.B.—12-1—350 

Rs.200- 10—310—E.B.—15—400 

Rs.300—400 


Rs.200—15—275—E.B.—15—350—E.B.—20—450 


Rs.200—20—300—20—400—25—500 


Rs.220—20—300—E.B.—20—400—E.B.—25—500 
Rs.225—15—300—E.B.—15—360—20—380—E.B.—20—500 


Rs.235—600 

Rs.250—20—350—E.B.—25—400—E.B.—30—600 

Rs.250—25—400—E.B.—30—550—E.B.—30—700 

Rs.250—25—350—E.B,—25—400—30—490—E.B.—30— 

. 640—E.B.—30—700—50—750. 

Rs.250—25—400—E.B.—30—550—E.B.—30—700—E.B.—50—750 

Rs.250—25—400—E.B.—30—550—E.B.—30—700—E.B. 
—50—850. 


83. Rs.300—25—400—E.B.—30—550—E.B.—30—700—E.B.—50—850 


84. Rs.400—850 


85. Rs.300—25—400—E.B.—30—550—E.B.—30—700—E.B. 
—50—900. 




Chapter IV 


DEARNESS ALLOWANCE IN URBAN LOCAL BODIES AND 

ZILA PARISHADS 

A. Urban Local Bodies 

No rates o£ dearness allowance were prescribed for the employees of the 
local bodies prior to April 1944, when Government Order no. 1191/IX—384-44. 
dated April 29, 1944, was issued under which all wholetime employees of local 
bodies were allowed dearness allowance at the rate of Rs.6 p.m. with effect from 
April 1, 1944, out of which Government was to contribute at the rate of Rs.4 
p.m. per employee. The local bodies were also given the option to sanction, 
if they so chose, a higher rate of dearness allowance subject to the condition 
that Government contribution would not exceed Rs.4 p.m per employee. In 
Government Order no. 1676/IX—384-44, dated May 23, 1945, the State Govern¬ 
ment raised its contribution from Rs.4 p.m. to Rs.6 p.m. per employee. 

Generally, local bodies had been paying dearness allowance at the same 
rates which were admissible to government servants immediately before 
April 1, 1947. The LT. P. Pay Committee for employees of local bodies which 
was appointed under Government Resolution no. 2649-I/IX—471, dated 
September 1, 1947, considered that as the revised scales of pay proposed by it 
were more or less at par with, and in some cases even more generous than, the 
revised scales of pay introduced by Government for government servants on the 
basis of the recommendations of the U. P. Pay Committee (1947), the rates of 
dearness allowance should be the same as prescribed by Government for their 
servants. That Committee accordingly proposed the following rates of dearness 
allowance for employees of local bodies with effect from April 1, 1948 : 

1. For employees drawing pay up to Rs. 50 per Twenty five per cent 

mensem. of pay. 

2. For r employees drawing pay between Rs. 51 Twenty per cent of 

per mensem and Rs. 150permensem. pay. 

3. For employees drawing pay between Rs. 151 Ten per cent of pay. 
per mensem and Rs. 200 per mensem. 

In Resolution no. 226l/IX-718-48, dated March 29, 1949, the State Govern¬ 
ment prescribed revised scales of pay for the employees of local bodies on the 
basis of the recommendations of the aforesaid committee. Simultaneously, the 
State Government also decided that until a final decision had been taken in 
the matter, the local bodies could pay dearness allowance to their employees 
either at the same rates at which they had been paying it until then, or at the 
rates recommended by the aforesaid U.P. Pay Committee for employees of 
local bodies, with the addition of a fourth category (over and above the three 
categories mentioned above) of those employees getting pay between Rs.201 and 
Rs.250 who were to be paid dearness allowance at the rate of 5 per cent of pay, 
provided they were already getting some dearness allowance. 

The State Government issued an order on June 11, 1949, to the effect that 
the local bodies could pay dearness allowance to their employees either at the 
rates in force prior to April 1, 1949, or at the rates mentioned in Government 
Resolutibn, dated March 29, 1949, referred to above, or at the rates mentioned 
below, whichever might be beneficial to the employees : 

For the Employees of Local Bodies of Classes I, II and III 

Pay Slab Amount of Dearness Allowance 

Rs. 

1. Upto Rs. 50 .. .. 20 

2. Between Rs. 51 and Rs. 450 .. 25 

3. Between Rs. 451 and Rs. 474 .. In the form of 

marginal adjust¬ 
ment. 
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For the Employees of Local Bodies of Class IV 

Pay Slab Amount of Dearness Allowance 

Rs. 


1. Upto Rs. 50 .. .. 15 

2. Rs. 51 and above .. .. 20 

For the Employees of Local Bodies of Classes V and VI 

1. Upto Rs. 50 .. .. 20 

2. Rs, 51 and above .. .. 15 

In Government Order no. 2742-A/IX-A—1 (444) -1957, dated December 10, 
1957, an increase of Rs.5 per month in the dearness allowance of those employees 
of local bodies who were drawing emoluments up to Rs.95 per month was 
sanctioned with effect from August 1, 1957, and the additional expenditure to 
be incurred on this account was to be in the form of Government contribution. 
The aforesaid increase in dearness allowance was also admissible to those 
employees whose emoluments were up to Rs.9G0 per month with marginal 
adjustments. 

With effect from March 1, 1959, an increase in dearness allowance of 
Rs.2.50 to those employees whose total emoluments did not eocceed Rs.97.50 
and of Rs.5 p.m. to those employees whose total emoluments exceeded Rs.100 
but were less than Rs.200, subject to marginal adjustments, was sanctioned. 
The burden of these increases in dearness allowance was also borne by the 
State Government in the form of Government contribution. 

An increase of Rs.5.50 p.m. in the dearness allowance of those employees 
of local bodies who were drawing pay up to Rs.50 p.m. was again sanctioned 
with effect from April 1, 1960, in G, O. no. 3613-A/IX-A—1 (267)-60, 
dated December 28, 1960. Similarly, an increase of Rs.5 p.m. in dearness 
allowance was sanctioned to those employees of local bodies who were drawing 
pay between Rs.101 and Rs.450 who had not been sanctioned any increase in 
dearness allowance in 1957 and 1959. These increases in dearness allowance 
were also tp be in the form of Government contribution to the local bodies. 
Simultaneously, the following rates of dearness allowance were sanctioned for 
different categories of local bodies. 


1 . 

2 . 

3. 

4. 

5. 

6 . 

1 . 

2 . 

3. 

4. 

5. 

6 . 


For the Employees of Local Bodies of Classes I, II and HI 

Pay Slab Amount of Dearness Allowance 

Rs. 


Upto Rs. 50 

From Rs. 51 to Rs. 100 

From Rs. 101 to Rs. 104 
From Rs. 105 to Rs. 175 

From Rs. 176 to. Rs. 450 
From Rs. 451 to Rs. 479 


33 p.m, 

35 p.m. 

.. Amount falling short of Rs. 135 
30 p.m. 

.. 30 p.m. 

.. Amount falling short of Rs. 480 


For the Employees of Local Bodies of Class IV 


Upto Rs. 50 
From Rs. 51 to Rs. 100 
From Rs. 101 to Rs. 104 
From Rs. 105 to Rs. 184 
From Rs. 185 to Rs. 450 
From Rs. 451 to Rs. 474 


28 p.m. 

30 p.m. 

Amount falling short of Rs. 130 
25 p.m. 

25 p.m. 

Amount falling short of Rs.476 
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For the Employees of Local Bodies of Classes V and VI 

Pay Slab Amount of Dearness Allowance 

1. Upto Rs. 50 .. .. 25 p.m. 

2. From Rs. 51 to Rs. 100 .. 25 p.m. 

. 3. From Rs. 101 to 104 .. .. Amount falling short of Rs. 125 

4. From Rs. 105 to Rs. 189 .. 20 p.m. 

5. From Rs. 190 to Rs. 450 .. 20 p. m. 

6. From Rs. 451 to Rs. 469 .. Amount falling short of Rs. 470 

For the Employees of Local Bodies of Class VII (Town areas) 

1. IJpto Rs. 100 .. .. 25 p.m. 

Class VII of local bodies was abolished in October, 1966 and the Town 
Areas which were earlier in that class, were placed in Class VI of local bodies. 

After 1960, no enhancement in the amount of Government contribution 
towards the dearness allowance payable to the employees pf the local bodies 
has been made, The Government contribution towards the dearness allowance 
payable to the employees of local bodies is as follows : 

Amount of Government 


Pay Slab Contribution 

Rs. 

Upto Rs. 40 .. .. 19 p.m. 

From Rs. 41 to Rs. 99 .. 13 p.m. 

From Rs. 100 to Rs. 205 .. 10 p.m. 

From Rs. 206 to Rs. 450 .. 5 p.m. 


No dearness allowance was admissible to those employees of local bodies 
who were drawing pay over Rs.450 p.m. In Government Order no. 2271-N/II- 
A—82-G-64, dated July 31, 1965. clearness allowance at the following rates was 
sanctioned to those employees who were drawing pay above Rs.450 p.m. with 
effect from April I, 1965 : 

Pay Slab Amount of Dearness Allowance 

Rs. 

1. From Rs. 451 to Rs. 850 .. 40 p.m. 

2. From Rs. 851 to Rs. 889 .. Amount falling short of Rs. 890 

After 1960, whenever the emoluments of government servants were raised 
the employees of local bodies also made a demand for corresponding increase 
in their emoluments through their respective Service Associations. The follow¬ 
ing increases in emoluments were sanctioned by the State Government to the 
employees of local bodies front time to time under Government Orders noted 
against each : 

(1) A special allowance of Rs.5 per month to those employees who 
were drawing pay up to Rs.200 per month with effect from August 1, 
1962, or any other subsequent date under Government Order no.910-N/ 
IX—63-B-62, dated July 31, 1962. 

(2) An increase in dearness allowance ranging between Rs.5 and 
Rs.10 per month under Government Order no. 925-N/IX-A— 82-G-64, 
dated March 11, 1965. 

(3) An interim relief up to Rs.10 per month with effect from March 
1, 1960, under Government Order no. 19(1) 1/1966, dated February 
24, 1966. 

(4) An increase in dearness allowance of Rs.5 per month to those 
employees whose total emoluments did not exceed Rs.100 per month, 
with effect from February 1, 1967, subject to marginal adjustments in 
case of those employees who were drawing total emoluments of up to 
Rs.104, under Government Order no. 428-N/IX—19 (1)-1-66, dated 
February 3, 1967. 

All the above mentioned increases, except the one mentioned at serial no. 4 
above, were discretionary and the additional expenditure on account of them 
was to be met by the local bodies concerned from their own funds. The increase 
mentioned at serial no. 4 above was, fmwever, compulsory. 
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Alter February, 1967, interim reliefs were sanctioned to the employees of 
local bodies under the following Government Orders: 

(1) No. 1558-T/IX-Ka—89-Sa-l967, dated May 28, 1971. 

(2) No. 551 -T/IX—89-Sa-1967, dated March 7, 1972. 

(3) No. 2144-T/IX-1—17-Sa-1972, dated May 6, 1972. 

(4) No. 7189-T/IX-l—17-S'a-1972, dated November 10, 1972. 

Thus, according to the last Government Order, dated November 10, 1972, 
the employees of the local bodies are entitled to the same amount of interim 
relief as is admissible to the government servants at comparable levels of pay. 

Dearness Allowance (both compulsory and discretionary) and Interim 
Relief are presently admissible to the employees of Nagar Mahapalikas, Nagar 
Palikas of Classes I, II, III and IV and Notified Areas/Town Araas at the 
following rates with effect from August I, 1972 : 


Current rates of Dearness Allowances and Interim Relief in Nagar Mahapalikas 
and Nagar Palikas—Classes I, 11 and III 


Pay Slab 

Compulsory 

D.A. 

Discre¬ 

tionary 

D.A. 

Interim 

Relief 

Total 

1 

2 

3 

4 

5 


Rs. 

Rs. 

Rs. 

Rs. 

Upto Rs. 50 .. 

33 

30 

29 

92 

From Rs. 51 to Rs. 84 

35 

30 

29 

94 

From Rs. 85 to Rs. 100 .. 

35 

30 

41 

106 

From Rs. 101 to Rs. 104 .. 

Amount 
falling 
short of 

Rs. 135 . 

25 

41 

100 to 97 

From Rs. 105 to Rs. 175 .. 

30 

25 

41 

96 

From Rs. 176 to Rs. 209 .. 

30 

25 

41 

96 

From Rs. 210 to Rs. 450 .. 

30 

25 

50 

105 

From Rs. 451 to Rs. 499 .. 

40 

20 

50 

110 

From Rs. 500 to Rs. 575 .. 

40 

20 

70 

130 

From Rs. 576 to Rs. 584 .. 

40 

20 

Amount fall¬ 
ing short of 
Rs. 645. 

130 to 122 

From Rs. 585 to Rs. 850 .. 

40 

20 

60 

120 

From Rs. 851 to Rs. 889 .. 

Amount 
falling short 
of Rs. 890. 

20 

60 

119 t© 81 

From Rs. 890 to Rs. 1,250 

Nil. 

Nil. 

60 

60 

From Rs. 1,251 to R. 1,309 

Nil. 

Nil. 

Amount 
falling 
short of 

Rs. 1310. 

59 t« 1 
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Current Rates of Dearness A llowance and Interim Relief in NagarPalikas, Class IV 


Pay Slab 

Compul¬ 

sory 

D. A. 

Discretion¬ 
ary Interim 

D.A. Relief 

Total 

1 

2 

3 

4 

5 


Rs. 

Rs. 

Rs. 

Rs. 

Upto Rs. 50.. 

28 

30 

29 

87 

FromRs. 51 toRs. 84 

30 

30 

29 

89 

From Rs. 85 to Rs. 100 .. 

30 

30 

41 

101 

From Rs. 101 to Rs. 104 .. 

Amount 
falling 
short of 

Rs. 130. 

25 

41 

95 to 92 

From Rs. 105 to Rs. 184 .. 

25 

25 

41 

91 

From Rs. 185 to Rs. 209 .. 

25 

25 

41 

91 

From Rs. 210 to Rs. 450 .. 

25 

25 

50 

100 

From Rs. 451 to Rs. 499 .. 

40 

20 

50 

110 

From Rs. 500 to Rs. 575 .. 

40 

20 

70 

130 

From Rs. 576 to Rs. 584 .. 

40 

20 

Amount 
falling 
short of 

Rs. 645. 

130 to 122 

From Rs. 585 to Rs. 850 .. 

40 

^ 20 

60 

120 

From Rs, 851 to Rs. 889 .. 

Amount 
falling 
short of 

Rs. 890. 

20 

60 

119 to 81 

From Rs, 890 to Rs. 1,250 

. . 

• • 

60 

60 

From Rs. 1,251 and above 


* " 

Amount 
falling 
short of 

Rs. 1,310. 

59 to 1 


Current Rates of Dearness Allowance and Interim Relief in Local Bodies of 
Classes V and VI (Notified Areas/Town Areas ) 


Pay Slab 

Compul¬ 

sory 

D.A. 

Discretion¬ 

ary 

D.A. 

Interim 

Relief 

Total 

1 

2 

3 

4 

5 


Rs. 

Rs. 

Rs. 

Rs. 

Upto Rs. 50 .. 

25 

30 

29 

84 

From Rs. 51 to Rs. 84 .. 

25 

30 

29 

84 

From Rs. 85 to Rs. 100 .. 

25 

30 

41 

96 

From Rs. 101 to Rs. 104 .. 

Amount 
falling short 
of Rs. 125. 

25 

41 

90 to 87 

From Rs.105 to Rs. 189 .. 

20 

25 

41 

86 

From Rs. 190 to Rs. 209.. 

20 

25 

41 

86 

From Rs. 210 to Rs. 450.. 

20 

25 

50 

95 
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6 . Zila Parishad 


According to the information made available to 11 s, dearness allowance was 
sanctioned to the employees of Zila Parishads for the first time in Government 
Order no. 3bI34/IX-A, dated December 28, 1960. Thereafter increases in the 
rates of dearness allowance to the employees of Zila Parishads were sanctioned 
in the following Government Orders : 

(1) No. 433-94V/62, dated April 9, 1965. 

(2) No. 1034-A/33-1, dated March 31, 1966. 

(3) No. 175-K/33-I, dated January 12, 1967. 

(4) No. 60-K/33-1-67, dated February 8, 1967. 

(5) No. 2033-K/33-1, dated June 12, 1968. 

As a result of all these Government Orders, Dearness Allowance was admissible 
to the employees of Zila Parishads in different slabs of pay at the following 
rates before the year, 1971 : 

Pay Slab Amount of Dearness A llowance 


Rs. 


Upto Rs. 50 

63 

p.m. 

From Rs. 51 to Rs. 84 

65 

p.m. 

From Rs. 85 to Rs. 100 

ifi§ 65 

p.m. 

From Rs. 101 to Rs. 104 

From Rs.59 to 

From Rs. 105 to Rs.'175 

55 

p.m. 

Front Rs. 176 to Rs. 200 

55 

p.m. 

From Rs. 201 to Rs. 209 

50 

p.m. 

From Rs. 210 to Rs. 450 

50 

p.m. 

From Rs. 451 to Rs. 499 

40 

p.m. 

From Rs. 500 to Rs. 850 

40 

p.m. 


'Ihereafter an interim relief at the rate ®f Rs.8 per month was sanctioned 
to those employees ol Zila Parishads who were drawing pay not mote than 
Rs.850 per month in Government Order no. 3239-K/33-1, dated May 24, 1971, 
In Government Order no. 7211/33-1. dated August 5, 1971, additional dearness 
allowance at the rate of Rs. 15 per month was sanctioned to all those employees 
of Zila Parishads to whom the interim relief at the rate of Rs,8 per month was 
sanctioned under the aforesaid Government Order of May 24, 1971, on the con¬ 
dition that the additional expenditure on that account would be met by the 
Zila Parishads from their own resources. 

Further interim relief was sanctioned to the employees of the Zila Parishads 
under the following Government Oidcrs : 

(1) No. 38-Ka/33-l—66-71, dated June 6, 1972. 

(2) No. 3003-Ka/33-l—66-71, dated June 27, 1972. 

(3) No. 3003/33-1—66-71, dated September 30, 1972. 

(4) No. 6152-Ka/33-1-66-71, dated November 1, 1972. 
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The net result of all the above mentioned Government Orders is that 
dearness allowance and interim relief is now admissible to the employees of 
Zila Parishads at the following rate : 


Current Rates of Dearness 

Alloxvancc 
August 1, 

in Zila Parishads with 

1972 

effect from 

Pay Slab 


D.A. 

I.R. 

Total 

1 


2 

3 

4 



Rs. 

Rs. 

Rs. 

Upto Rs. 30 


63 

29 

92 

From Rs. 51 to Rs. 84 


65 

29 

94 

From Rs. 85 to Rs. 100 


65 

41 

106 

From Rs. 101 to Rs. 104 


59 to 56 

41 

100 to 97 

From Rs. 105 to Rs. 175 


55 

41 

96 

From Rs. 176 to Rs. 200 


55 

41 

96 

From Rs. 201 to Rs. 209 .. 


50 

41 

91 

From Rs. 210 to Rs. 450 


50 

50 

100 

From Rs. 451 to Rs. 499 


140 

50 

90 

From Rs. 500 to Rs. 575 

mmi 

40 

70 

110 

From R . 576 to Rs.584 

• * 

40 (From 70 to 
62) Amount 
falling short 
of Rs. 645. 

110 to 102 

From Rs. 585 to Rs. 850 


40 

60 

100 

From Rs. 851 to Rs. 1,250 .. 

ri- • ■ 

40 

60 

100 

Over Rs. 1,250 

. . 

Nil. 

Amount 

59 to 1 


falling short 
of Rs. 1,310. 





Chapter V 


NAGAR MAHAPALIKAS AND NAGARPALIKAS (POSTS UNDER 

CENTRALISED SERVICES) 

We would first take-up those posts in Nagar Mahapalikas which have been 
centralised under the U. P. Palika (Centralised) Services Rules, 1966, except 
where otherwise found necessary, and the rest of the posts thereafter. We 
would, however, deal with cases of those posts only whose pay scales have been 
recommended to be revised by us, otherwise than on the basis of existing emolu¬ 
ments or where there are special features deserving specific mention. 

1. Sahayak Nagar Adhikari 

There are 22 posts of Sahayak Nagar Adhikaris in five Nagar Mahapalikas 
in the scale of Rs.300—850. The Sahayak Nagar Adhikaris of Nagar Mahapa¬ 
likas have, in their memorandum submitted to us, demanded the scale of 
Rs.750—1,500 for this post. In addition, they have also demanded a selection 
grade comprising 20 per cent of the posts of Sahayak Nagar Adhikaris on the 
pattern of the existing selection grade in the scale of Rs.400—1,000 for Execu¬ 
tive Officers of Class I Nagarpalikas. Prior to the general revision of the 
pay scales of the employees of the urban local bodies made under the Govern¬ 
ment Order of February 22, 1967, there was in existence a selection grade also 
for 20 per cent of the total number of the posts of Executive Officers of Class I 
Nagar Palikas in the scale of Rs.250—850. At that time, the ordinary scale of 
the post of Executive Officer of Class I Municipal Boards was Rs.300~600 
only, while the ordinary scale of the post of Sahayak Nagar Adhikari of Nagar 
Mahapalikas was Rs.250—850, which was equivalent to the selection grade of 
Executive Officer of Class I Municipal Boards. There was no selection grade 
for Sahayak Nagar Adhikaris of NagaT Mahapalikas nor one exists at present. 
On introduction of new scales of pay with effect from April 1, 1967, under the 
Government Order of February 22, 1967, the ordinary grade of Executive 
Officers of Class I Municipal Boards was raised from Rs.300—600 to Rs.300—850 
and made equal to the ordinary grade of Sahayak Nagar Adhikaris which was 
also raised from Rs.250—850 to Rs.300—850. Under the same order, the selec¬ 
tion grade of Executive Officers of Class I Municipal Boards, was raised from 
Rs.250-850 to Rs.400—1,000. No selection grade was provided for Sahayak 
Nagar Adhikaris of Nagar Mahapalikas. The result was that the post of 
Sahayak Nagar Adhikaris of Nagar Mahapalikas which was considered higher 
in status to that of Executive Officers of Class I Municipal Boards and equal 
to the selection grade of the latter, is now lower in status as compared to the 
post of Executive Officer of Class I Municipal Boards inasmuch as that while 
the ordinary scale of these two posts is identical, there is no selection grade for 
Sahayak Nagar Adhikaris on the lines of the selection grade for Executive 
Officers of Class I Municipal Boards comprising 20 per cent of the posts in the 
ordinary grade. , i i j ;«j 

The post of Up Nagar Adhikari in Nagar Mahapalikas, which is in the 
scale of Rs.500—1,250, is under Rule 20 of the aforesaid Palika (Centralised) 
Service Rules, 1966, filled by promotion from amongst all eligible officers of the 
next lower 'grade of the same Centralised Service. According to this Rule, pre¬ 
viously both the Sahayak Nagar Adhikaris of Nagar Mahapalikas as well as 
Executive Officers of the selection grade of Class I Nagar Palikas were eligible 
tor promotion to the post of Up Nagar Adhikari of Nagar Mahapalikas. 
The eligibility of Sahayak Nagar Adhikaris for promotion to the post of Up 
Nagar Adhikaris has now been jeopardised by the creation of an anomaly that 
while for Executive Officers of Class I Nagar Palikas, there does exist a selection 
grade of Rs.400—1,000 for 20 per cent of the total number of posts, there is 
no such selection grade for Sahayak Nagar Adhikaris. This anomaly has also 
resulted in lowering of the status of the post of Sahayak Nagar Adhikari of 
Nagar Mahapalika in comparison to the post of the Executive Officer of Class 
I Nagar Palika. This anomaly deserves to be removed. 

The Sahayak Nagar Adhikaris of Nagar Mahapalikas have demanded that 
a selection grade comprising 20 per cent of the combined strength of the posts 
of Sahayak Nagar Adhikaris of Nagar Mahapalikas and Executive Officers of 
Class I Nagar Palikas, be created in a suitable scale to be determined by this 
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Commission in lieu 01 me existing scale of Rs.4O0-l,UOO. In the alternative, 
they have demanded a selection grade in the scale which might he determined 
in lieu of the existing scale of Rs.400-1,000 in respect of 20 per cent of the 
posts of Sahayak Nagar Adhikaris of Nagar Mahapalikas on the pattern of die 
existing selection grade for Executive Officers of Class I Nagar Palikas. We 
feel that there is force in the demand, and recommend the scale of Rs.600- 
1,250 in lieu of the existing scale of Rs.400-1,000. As both the Sahayak Nagar 
Adhikaris of Nagar Mahapalikas as well as Executive Officers of Class I Nagar 
Palikas are eligible for promotion to the post of Up Nagar Adhikari of Nagar 
Mahapalikas, we recommend that in place of the existing selection grade of 
Rs.400-1,000 comprising 20 per cent of the posts of Executive Officers of 
Class I Nagar Palikas, a selection grade'of Rs.600-1,250 be created comprising 
20 per cent of the combined strength of the posts of Sahayak Nagar Adhikaris 
of Nagar Mahapalikas and Executive Officers of Class I Nagar Palikas. We do 
not, however, find any justification for accepting the demand for raising the 
ordinary scale of pay of Sahayak Nagar Adhikaris/Executive Officers to Rs.750- 
1,500. We would propose that the ordinary scale of these posts be raised from 
Rs.300-850 to Rs.500-1,150. 

2. Chikitsa Adhikari (Grade 1 ) Incharge of Allopathic Hospitals/ 

Dispensaries of Nagar Mahapalikas 

3. Chikitsa Adhikari (Grade II) of Allopathic Hospitals, Dispensaries 

of Nagar Mahapalikas 

The prescribed minimum qualification for recruitment to both these posts 
is M. B. B. S. or equivalent degree and recruitment is made directly to both 
these posts which are presently in two different scales, namely Rs.300—900 and 
Rs.250-700, respectively. Chikitsa Adhikaris of Grade II have demanded the 
P. M. S. scale of Rs.300—900 on the ground that the prescribed minimum quali¬ 
fication for their recruitment is the same as that prescribed for recruitment of 
Chikitsa Adhikaris of Grade I. The Mukhya Nagar Adhikari of Agra had 
recommended the scales of pay of Rs.500—1,390 and Rs.500—1,300, respec¬ 
tively for these two posts. On examination of this matter we feel that two 
separate scales of pay should be maintained for Chikitsa Adhikaris of Grade I 
and grade II, but would suggest that direct recruits holding M. B. B. S., or 
equivalent degree, may be allowed the revised scale of Rs.425—890 and that the 
proposed higher scale of Rs,500—1,150 should be allowed to those holding 
M. B., B. S. or equivalent degree with at least two years’ experience. If, how¬ 
ever, allopathic doctors belonging to the State Medical Service are required to 
work as Chikitsa Adhikari, they would get their own grade pay. 

4. Chiiktsa Adhikari (Grade I) Incharge of Homoeopathic Dispensaries 

of Mahapalikas ( Centralised) 

5. Chikitsa Adhikari (Grade 11) of Homeopathic Dispensaries 

of Mahapalikas ( Centralised) 

(). Chikitsa Adhikari (Grade III) of Homoeopathic Dispensaries 
of Mahapalikas ( Non-Centralised) 

7. Chikitsa Adhikari ( Grade IV) of Homeopathic Dispensaries 
of Mahapalikas ( Non-Centralised) 

At present, there are four approved scales pf pay of Chikitsa Adhikaris of 
Homeopathic Dispensaries. These are : 

(i) Rs.250—700 for Chikitsa Adhikaris, Grade I (Centralised). 

(ii) Rs.220—500 for Chikitsa Adhikaris, Grade II (Centralised). 

(iii) Rs. 150—500 for Chikitsa Adhikaris, Grade III (non-Centralised), 

and 

(iv) Rs. 100—250 for Chikitsa Adhikaris, Grade IV (non-Centralised). 

Chikitsa Adhikaris of Grades I and II are included in the U. P. Palika 
Medical (Superior) and (Subordinate) Services which are Centralised Services. 
The prescribed qualification for recruitment of Chikista Adhikaris of Grades I 
and II is a degree in Homeopathy of a university or five years degree or four 
years’ diploma in Homeopathy of the Board of Homeopathic Medicine. The pres¬ 
cribed minimum qualification for recruitment of Chikitsa Adhikari, Grade III 
[as entered in the schedule of U. P. Nagar Mahapalika Service (Designation, 
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Scales of pay. Qualifications, Conveyance Allowance and Method of Recruit¬ 
ment) Order, 1963, which does not seem to have been revised as yet, except 
perhaps in regard to Centralised posts], is any one of the qualifications pres¬ 
cribed for recruitment to the posts of Chikitsa Adhikaris of Grades I 
and II. According to the Order, referred to above, no minimum qualification 
is prescribed for recruitment to the post of Chikitsa Adhikari, Grade IV. The 
scale of Rs.75-200 (later raised to Rs. 100-250) was admissible only to those 
already in service and who did not possess any of the qualifications prescribed 
for recruitment to the posts of Chikitsa Adhikaris, Grades I,'II or III. We are 
of the opinion that future recruitment to the post of Chikitsa Adhikari (Grade 
IV) should not be made. However, for the existing unqualified hands already 
holding posts of Chikitsa Adhikari Grade IV in the scale of Rs.100—250, we 
recommend the revised scale of Rs.220-400. For Chikitsa Adhikaris (Grade 
III), we recommend the scale of Rs.240—424, which on normal pattern is 
allowed to those who are in existing scale of Rs. 150—250. We recommend the 
scale of Rs.350—700 for Chikitsa Adhikaris of Grade II, who are presently in the 
scale of Rs.220—500, and the scale of Rs.425—900 for Chikitsa Adhikaris of 
Grade I who are presently in the scale of Rs.250—700. We, however, do not 
find any good reason for keeping three separate scales of pay for direct recruit¬ 
ment to the posts of these three grades of Chikitsa Adhikaris. We are of the 
view that the revised scale of Rs.240~424 should not be a scale in which fresh 
recruitment should be made in future. In other words, this scale should be 
admissible only to the existing hands, who are drawing pay in the scale of 
Rs. 150—250. As to the first two grades, namely, I and II of Chikitsa Adhikaris, 
covered by the Centralized Palika Medical (Superior) and (Subordinate) 
Services respectively, we think that it would be proper if direct recruitment of 
fresh hands is made in Grade II in the scale of Rs.350—700. In other words, 
fresh appointment of those, who possess the prescribed minimum educational 
qualification, but who do not possess anv experience, should be made initially 
in the scale of Rs.350—700 on the post of Chikitsa Adhikari, Grade II and recruit¬ 
ment in the revised scale of Rs.425—900 on the post of Chikitsa Adhikari, Grade 
I, should be confined to those who, besides possessing the prescribed minimum 
educational qualifications, also possess at least two years experience. It 
goes without saying that those who may have been or who may be appointed 
to the post of Chikitsa Adhikari, Grade II, would deserve being placed in 
Grade I after completing two years service in Grade II, provided such service 
is found satisfactory by the competent appointing authority. 

8. Vaids and Hakims (Grade I) of Mahapalikas 

9. Vaids and Hakims (Grade II) of Mahapalikas 

10. Vaids and Hakims (Grade III) of Mahapalikas 

11. Vaids and. Hakims (Grade IV) of Mahapalikas 

At present, there are four grades of Vaids and Hakims under Maha¬ 
palikas, namely, Grades I, II, III and IV in the scales of Rs.250- 700, Rs.220—500, 
Rs. 150—250 and Rs.75—150, respectively. The Vaids and Hamiks of Grade I 
are included in the U. P. Palika Medical (Superior) Service and Vaids and 
Hakims of Grade II are included in U. P. Palika Medical (Subordinate) 
Service, which are the Centralised Services of the Mahapalika. The minimum 
qualifications prescribed for recruitment to the posts of Vaids and Hakims 
(Grades I and Til is the same, namely, (i) degree in Ayurved or Unani Tibb 
of a recognised University established by Law or 5 years degree or diploma 
in Ayurved or Unani Tibb granted by the Board of Indian Medicine, U. P. 
or diploma in Ayurved Alankar granted by Ayurvedic College, Gurukul 
Kangari, District Saharanpur, (ii) registration as a Vaid or Hakim 
with the Board of Indian Medicine and (iii) professional experience of one 
year in any Ayurvedic or Unani hospital or dispensary. For recruitment to 
the posts of Vaids! and Hakims (Grade III) any one of the qualifications 
prescribed for the posts of Vaids and Hakims (Grades I and II) is prescribed. 
No qualification is prescribed for recruitment to the post of Vaids and Hakims 
(Grade IV). Their existing scale is Rs.75—150. It is admissible onlv to 
those who are already in service, but do not. posses?" any of the educational 
qualifications prescribed for recruitment to the posts of Vaids and Hakims 
of Grades I, If or III. We do not find sufficient justification for retaining four 
or even three separate grades of Vaids or Hakims, because the prescribed 
minimum qualification for recruitment to the posts of Vaids or Hakim* 
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(Grades I and II) is the same, while that for recruitment to the post of Vaid 
or Hakim (Grade III) in any one of those prescribed for recruitment of Vaids 
or Hakims (Grade I or II). 

We recommend that for future entrants only two grades namely. Grades I 
and II should bo retained, and that Vaids and Hakims (Grade II), should be 
recruited directly from amongst those possessing the prescribed qualifications 
in the revised scale of Rs.350—700. The existing Vaids and Hakims: (Grade II) 
who are in the scale of Rs.220—550, should also, be allowed this scale. Those 
Vaids and Hakims, who, besides fulfilling the precribed qualifications, have 
also acquired at least two years’ experience, should be placed in Grad® I and 
allowed the revised scale of Rs.425—900. We need hardly stress that those 
who may have been or who may be appointed to the post of Vaid or Hakim 
(Grade II) would deserve being placed in Grade I after completing two years’ 
service in Grade II, provided such service is found satisfactory by the com¬ 
petent authority. Future entrants to Grade I and also those Vaids and 
Hakims (Grade I), who are drawing pay in the existing approved scale of 
Rs.250—700, should also be allowed the revised scale of Rs.425—900. Those 
Vaids and Hakims who arc presently drawing pay in the unapproved scale 
of Rs.235—GOO may be allowed the revised scale of Rs.400—775 as personal to 
them. It should, however, not be admissible to future entrants. We 
recommend the scale of Rs. 240—8—280—9—.370—10—400—12—424, for only those 
Vaids or Hakims (Grade III) , who are at present working in the scale of 
Rs.150—250. We are, however, of the opinion that future recruitment should 
not be made in this, grade, or in the scale of Rs.240—424. 

We also recommend that Grade IV provided at present for unqualified 
Vaids' and Hakims should be abolished after the existing hands in the scale 
of Rs.75—150 have retired or ceased to be in service. Those who are in 
employment of some local body may be allowed the revised scale of Rs. 195—315. 

12. Lady Doctor (Grade 1) of Maternity and Chief Welfare and Family 

Planning Centre in Mahapalikas 

13. Lady Doctor (Grade TI) of Maternity and Child Welfare and Family 

Planning Centre in Mahapalikas 

14. Lady Doctor (Grade III) of Maternity and Child Welfare and 

Family Planning Centre in Nagar Mahaplikas 

The scale presently allowed for the post of Lady Doctor (Grade III) 
included in Palika Public Health (Subordinate) Service is Rs.200—400 and 
the qualification prescribed for recruitment to it is Diploma of L.S.M.F, 
with certificate in M.C.H. We recommend that the scale of Rs.200—400 may 
he revised to Rs.320—15—470—20—570—25—G2q, as per the normal pattern of 
revision ndopetd by us, but would suggest that this scale should be admissible 
only to existing hands drawing pay in the scale of Rs.200—400. We are of 
the opinion that future recruitment in this scale may be discontinued. 

The Lady Doctors '(Grades I and II) for whom the prescribed minimum 
educational qualification is' M.B., B.S, or eouivalent degree and whose existing 
scale of pay are Rs.300—900 and Rs.250—700 respectively, form part of the 
U. P. Palika Public Health (Superior) Service, and these two Grades may 
continue. Initial direct recruitment of those candidates who hold a 
M.B., B.S. or equivalent Degree, but who do not possess any experience, 
should be made in Grade IT in the revised scale of Rs.425—900. which would 
be normallv admissible to those at present in the stale of Rs.250—700. For 
those candidates who, besides possessing a M. B., B. S. or eqivalent Degree 
have also acquired an experience of two year’s, should be allowed the revised 
scale of Rs.500—1,150 which is our equivalent foy the existing scale of 
Rs.300—900. Those who mav have been in service or who might be 
appointed to the post of Lady Doctor (Grade II), would also desrve being 
placed in Grade I, after they have completed two years’ satisfactory service 
in Grade II. 

15. Sanitary Inspectors in Nagar Mahapalikas and Nagar Palikas 

16, Chief Sanitary Inspectors in Nagar Mahapalikas and Classes I and II 

Nagar Palikas 

The existing scales of pay of these posts which are included in the U, P. 
Palika Public Health (’Subordinate) Service which is one of the Centralised 
Se*vices, are Rs,150-300 and Rs.175—350, respectively, The post of Chier 
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Sanitary Inspector is filled, by promotion from amongst Sanitary Inspectors who 
are directly recruited. Their Association ha$ demanded a pay scale of 
Rs.450—1,000, for the post of Chief Sanitary Inspector on the ground that even 
the existing scale of Rs. 150—300, for the post of Sanitary Inspector^ is very 
low and should be raised to Rs.450—975. It has also contended that as the 
post of Chief Sanitary Inspector is a promotion post and there is no further 
avenue of promotion, the Scale of pay of this post which itself is very low 
should be upgraded. They have also urged that the duties of the Sanitary 
and the Chief Sanitary Inspectors in* Nagar Mahapalikas and Nagar Palikas 
are more difficult and arduous than those of Sanitary Inspectors of the Govern¬ 
ment who are posted in rural areas. They have also pointed out that they 
are not entitled to City Compensatory Allowance and House Rent Allowance, 
and on this ground also, they should be compensated by allowing them a higher 
scale of pay. ' 1 . ~ 

We have carefully considered these demands made by the Association. It 
seems necessary that for a proper appraisal of their case, a fair comparison is 
also made with the Sanitary Inspectors who are in Government employ and 
are working in rural areas. We find that originally the scale of pay of 
Sanitary Inspectors in Government employ was. Rs. 120—210, which was revised 
to Rs. 150—260 with effect from April 1, 1965, on the recommendations of the 
Par Rationalization Committee. For these posts, we have proposed separately 
the revised scale of pay of Rs.280—450. 

The position under Nagar Mahapalikas and Nagar Palikas has been that 
the Sanitary Inspectors there too were formerly in the scale of Rs. 120—210, 
which was revised to Rs. 150—300, by the Government in 1967. Originally 
both these categories of Sanitarv Inspectors were on the same footing, but 
when Centralised Services of urban local bodies were constituted. Sanitary 
Inspectors of local bodies were allowed a higher grade in 1967, than their 
counterparts under Government. Presumably Government allowed a higher 
scale of pay for them because of the growing complexity of their job on account 
of having to control organised force of Sweepers, Bhisties, etc., and growing 
emphasis on epidemic control, and to face problem of sewers, rubbish and night 
soil removal, general sanitation of the towns, checking of hotels, restaurants', 
and the eating houses, and implementation of various bye-laws of the local 
bodies. Besides this, stringent enforcement of Prevention of Food Adultera¬ 
tion Act, 1959, is expected from them. The cases under this Act have to 
be apprehended and prosecuted more in urban areas. 

As already said above, we have proposed a revised scale of Rs.280—450 
for Sanitary Inspectors working under the Government. On the pattern of 
the revised scales, which we have evolved for various, categories of local bodied 
the revised scale of pav for the Sanitary Inspectors under Mahapalikas and 
Palikas works out to Rs.280—464. which at the maximum is slightly higher 
than that which we have proposed for the Sanitary Inspectors under Govern¬ 
ment. It has been reported that there are at present about 450 Sanitarv 
Inspectors working in Mahapalikas and Palikas and the Association has furnished 
us a list of 38 Sanitary Inspectors who have rendered over 15 vears of service 
without getting anv chance yet for promotion as Chief Sanitary Inspector. 
We also understand that about 20 Sanitary Tnsnectors have been stagnating 
at the maximum of their scale of nay, viz. Rs.150—300 for varying periods. 
The Sanitarv Inspectors of Nagar Mahapalikas and Nagar Palikas do not get 
City Compenstory Allowance and House Rent Allowance, and the facilities 
of medical aid available to them are also not at par with those of govern¬ 
ment. employees. Keeping all these facts in view, we suggest that Govern¬ 
ment mav consider allowing a selection grade in the scale of pay of Bs.300—510 
for 10 per cent of the permanent posts of Sanitarv Inspectors. This would 
to some extent mitigate the problem of stagnation, and the Directorate of 
Focal Bodies can find it easy to post senior and experienced Sanitary Inspectors 
in the important charges in Mahapalikas and Nagar Palikas. 

It has been brought to our notice that the Chief Sanitarv Inspectors 
are a vital link between the Health Officer and Sanitary Inspectors, and all 
the conservancv staff below. It is claimed that besides exercising supervisory 
control over the work of Sanitary Inspectors', t.hev have to deal with the 
establishment of 300 to 400 sweepers placed under them and that this is a 
responsible and arduous work as the Sweeners and Bhisties of local bodies 
are now mostly whole time employees and entitled to service benefits and 

previleges of regular employees, The Sweepers Unions have stronghold in 
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the local democratic sot up and it is the Chief Sanitary Inspector who has 
to deal tactfully with these Unions and settle matters which crop up from 
day to day. 

The main duties of Chief Sanitary Inspectors are supervision of general 
sanitation, proper disposal of rubbish and night-soil, cleaning of sewers, 
epidemic control and prevention of food adulteration and implementation of 
various bye-laws of the local bodies. Their job is both of a supervisory and 
administrative nature. Even now some of the Chief Sanitary Inspectors in 
urban local bodies are looking after the duties of Health Officer, owing to 
vacancies in the posts of Health Officer. In so far as we could gather, there 
is no promotion avenue for a Chief Sanitary Inspector. 

The starting salary of Chief Sanitary Inspectors in the existing scale of 
Rs.175—350 is lower than the starting salary of Rs.250 of the Selection Grade 
of Sanitary Inspectors under Government which we have revised to Rs',350—500 
However, the starting salary is not very relevant in the context of promotion. 
On the basis of our normal pattern of revision of scales of pay, the revised 
scale for the existing scale of Rs.175—350 would be Rs 300—510. It would 
be low for the post of Chief Sanitary Inspectors, considering their duties and 
responsibilities. 

We accordingly recommend a higher scale of Rs.320—15—470—E.B.—20— 
570—E.B.—25—620 for the post of Chief Sanitary Inspector of Nagar Maha- 
palikas and Nagar Palikas, Classes I and II. 

17. Veterinary Assistant Surgeons (Grade 7) of Mahapalikas 

18. Veterinary Assistant Surgeons (Grade I) of Classes I and II Nagar Palikas 

19. Veterinary Assistant. Surgeons (Grade II) of Mahapalikas 

20. Veterinary Assistant Surgeons (Grade II) of Classes I and II Nagar Palikas 

All these posts are included in the U. P. Palika Veterinary Service which is 
one of the Centralised Services. The prescribed minimum qualification for direct 
recruitment to all these posts is a Degree in Veterinary Science. The existing 
scales of pay of these posts in Grades I and II are Rs.200—450 and Rs. 160—280 
respectively. It has been contended before us that the scales of pay of both 
these posts are very low and should be sufficiently raised so as to be equal, to the 
scales of pay of the posts of Chikitsa Adhikaris (Grades I and II) respectively 
of Allopathic Hospitals/Dispensaries. The argument put forward in support 
of this demand is that the course prescribed for Degree in Veterinary Science is 
also of five years duration, as is the case with the Degree course prescribed for 
M.B.B.S. The second argument put forward before us in support of the 
demand is that while human doctors have to deal with only one species, namely 
the human being, Veterinary Assistant Surgeons have to deal with a variety of 
animal species whose body-build and internal systems differ from one another. 
Another difficulty in the treatment of animals is that the animals are not in a 
position to speak and tell the trouble they suffer from. It has also been argued 
that certain categories of animals, as for instance the bullocks, are not only the 
back-bone of agriculture in this State, but are also used in the most widely 
prevalent mode of transport in the rural areas, namely the bullock-cart, and, 
therefore, it is very necessary that Veterinary Assistant Surgeons who are charged 
with the responsibility of not only treating the diseases of bullocks and other 
species of animals but also for improving their breed, should be paid a decent 
salary. They have also argued that the low yield of milk of Indian cows and 
buffaloes is a matter for serious concern and it is the job of the Veterinarians to 
bring about improvement in their breed so as to result in higher yield of milk. 

We have given careful consideration to the contention of the Veterinary 
Assistant Surgeons, but find ourselves unable to accept their demand for parity 
with allopathic doctors in the matter of pay scales. The revised scale in lieu 
of the existing scale of Rs.200—450 of Veterinary Assistant Surgeons (GradeI) 
of urban local bodies on the the basis of existing emoluments would be Rs.320— 
15—470—E.B.—20—570—E.B.—25—620 which in our opinion would be adequate 
in view of their localized duties. But the existing scale of Veterinary Assistant 
Surgeons (Grade II) which is Rs. 160—280 is low, and so will be its revised scale 
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hameiy Rs.280—161, because o£ the fact that the minimum qualification pres¬ 
cribed for recruitment to both the posts is the same, namely a Degree in Veteri¬ 
nary Science. We accordingly recommend a higher scale of Rs ; 300—8—340— 
E.B.—9—385—E.B.—10—435—E.B.—15—510 for Veterinary Assistant Surgeons 
(Grade II) of Nagar Mahapalikas and Nagar Palikas, Classes I and II. 

21. The Palika Engineering (Superior) and (Subordinate) Services 

The Service Association of Engineers and Diploma Engineers of Urban 
Local Bodies have in their separate memoranda submitted to us urged that as 
the prescribed qualifications for recruitment as well as the nature of work and 
responsibilities devolving on the Engineers of local bodies are the same as those 
of Engineers under the State Government, and as they have also to keep and 
maintain close contacts with the people of urban areas whom they have to serve, 
and also as Government have now become their appointing authority following 
the Centralization of their Services, and as they are now also liable to transfer 
throughout the State, their pay scales should be kept the same as this Commis¬ 
sion may determine for Engineers under the State Government at comparable 
levels. While there is force in these contentions, the fact remains that the urban 
local bodies are able to draw, in their employment, those Engineers and Diploma 
holders who are not able to secure a job under the Government. The resources 
of die local bodies are also not the same as that of the Government. That being 
the position, we think that some small difference should be maintained between 
the pay scales of Engineers and diploma holders under the Government and those 
working in urban local bodies even under the centralised system of services. We 
have accordingly proposed scales for the various categories of Engineers in local 
bodies which are some what lower than those of Engineers under the Govern¬ 
ment, 

22. Mukhya Nagar Lekha Parikshak, Kanpur Nagar Mahapalika 

The post of Mukhya Nagar Lekha Parikshak of Nagar Mahapalika is pre¬ 
sently in the scale of Rs.500—1,250. The Mukha Nagar Lekha Parikshak of 
Kanpur Nagar Mahapalika has, in a separate memorandum, contended that this 
post in the past used to rank next only to Mukhya Nagar Adhikari, but later 
on the scales of the posts of Nagar Abhiyanta (Mechanical) and Nagar Swasthya 
Adhikari (Chikitsa), were revised, but the scale of his post was not revised. He 
has also furnished certain facts and figures, which go to show that his work and 
responsibilities have gone up during the past few years. He has demanded 
the scale which our Commission may propose for the existing scale of Rs. 1,300— 
1,600. After a careful consideration of this demand, we find that the work of 
Mukhya Nagar Lekha Parikshak cannot be compared to that of Nagar Abhiyanta 
(Mechanical) or Nagar Swasthya Adhikari (Chikitsa). We are also of the 
opinion that the increase in audit work may justify an increase in the number 
of subordinate officers or officials but not upgrading of the pay scale of the 
Mukhya Nagar Lekha Parikshak. We have, therefore, proposed revision of the 
scale of this post on the normal pattern adopted by us. 

23. Lekha Adhikari of Kanpur Nagar Mahapalika 

The Mukhya Nagar Adhikari of Kanpur Nagar Mahapalika had in his 
letter no. 1602 LD, dated December 16, 1971, addressed to Government, recom¬ 
mended that the scale of the post of Lekha Adhikari of Kanpur Nagar Maha¬ 
palika be raised from Rs.300-850 to Rs.500-1,250 on the ground that the same 
scale namely Rs.500—1,250 was also admissible to the ex-Lekha Adhikari 
Sri K. Bhattacharya, who retired in March, 1970 and that the workload on this 
post had increased considerably since then, in support of which he had also 
furnished certain facts and figures. He had also proposed that the revised 
scale should be made admissible to the present incumbent of the post with effect 
from April 13, 1970, on which date he took over charge of the post. The Gov¬ 
ernment have forwarded this recommendation of the Mukhya Nagar Adhikari, 
Kanpur to us. Although, the Government have not chosen to make any 
comments and recommendations on the proposal of the Mukhya Nagar Adhikari, 
we do find that the workload and responsibilities on this post have continued to 
increase after the retirement of Sri K. Bhattacharya, ex-Lekha Adhikari. We, 
therefore, propose that the pay scale of the post of Lekha Adhikari of Kanpur 
Nagjar Mahapalika should be kept higher than that in other Nagar Mahapalikas. 
While, therefore, we recommend the revised scale of Rs.500—30—650—E.B.— 40 — 
850—E.B.-50—1,150 for the posts of Lekha Adhikari of other Nagar Maha- 
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palikas except Kanpur, we propose a higher scale of Rs.600—30—750—E.B.—40— 
950—E.B.—50—1,250 for this post in Kanpur Nagar Mahapalika, but we are 
unable to recommend that the benefit of the revised scale should be allowed from 
any date earlier than the date from which our recommendations may be 
enforced by the Government. We would, however, like to clarify that if 
officers drawn from the U. P. Finance and Accounts Service are appointed to 
this post, they wduld draw pay in their own scale plus such other allowances as 
may be sanctioned by the Government. 

24. Lekha Parikshaks of Nagar Mahapalikas 

The Lekha Parikshaks of Nagar Mahapalikas, whose approved scale is 
Rs.220—500 (although a few also appear to have been engaged in the unapprov¬ 
ed scale of Rs.220—550) have demanded a higher scale of Rs.300—850 and a 
selection grade of Rs.400—1,000 comprising 25 per cent of the posts. We do 
not see any justification for acceding to the former demand, because taking into 
account the relevant factors, wei consider that the existing scale is reasonable. As 
to the demand for selection grade, there already exist five posts of Mukhya Nagar 
Lekha Parikshaks available to 25 Lekha Parikshaks for promotion, which works 
out to 20 per cent of the posts of Lekha Parikshaks. In our opinion it is suffi¬ 
cient. We accordingly propose revision on the normal pattern adopted by us 
and recommend a revised scale of Rs.350—15—425—E.B.—20—525—E.B.—25—700 
for this post. 

25. Education Officers of Nagar Mahapalikas and Nagar Palikas 

The Association of Education Officers of Nagar Mahapalikas and Nagar 
Palikas has in a memorandum urged that the posts of Superintendents of Educa¬ 
tion and Assistant Attendance Officers had so far been neglected by the Local 
Self-Government as well as by the Education Departments. They have demand¬ 
ed for the posts of Superintendents of Education a pay scale of Rs.600—1,250 in 
Nagar Mahapalikas, Rs.350—950 in Classes I and II Nagar Palikas alongwith 20 
per cent posts in a higher scale of Rs.600—1,250 and Rs.250—600 in Classes III 
and IV Nagar Palikas. They have also demanded for the posts of Assistant 
Attendance Officers a scale of Rs.200—400 in Nagar Mahapalikas and 20 per 
cent of Class I Nagar Palikas and of Rs. 150-350 in the rest of the Nagar Palikas 
on the ground that the pay scales of Superintendents of Education should be 
at par with those of Deputy Inspectors of Schools and of Assistant Attendance 
Officers with those of Sub-Deputy Inspectors of Schools. We have considered 
these demands, but find that the workload of Superintendents of Education 
differs in the different categories of local bodies, and, therefore, difference in 
their pay scales would not be unjustified. Parity with the Deputy Inspectors 
of Schools cannot also be allowed to them as their duties and responsibilities 
are not similar. As to Assistant Attendance Officers also, we do not think that 
their work and responsibilities can be compared with those of Sub-Deputy Ins¬ 
pectors of Schools. We have accordingly proposed revision of their scales of pay 
on the normal pattern of revision adopted by us. 



Chapter VI 


NAGAR MAHAPALIKAS 

Posts other than those Covered by Centralised Services 

1. Tax Inspectors, other Revenue Inspectors (including 
Building Inspectors) 

The approved scale of this post is Rs,90—180. The Vice President and 
the General Secretary of the Municipal Employees Association, Nagar Maha- 
palika, Lucknow, have proposed the scale of Rs.400—550 for this post. On the 
normal pattern of revision we recommend the scale of Rs, 195—5—220—E.B.— 
6—280—E.B.—7—315 in place of the existing approved scale of Rs,90—180. 
With a view to discouraging engagement of persons in unapproved scales, we 
propose the revised scale of Rs. 180—3—198—E.B.—4—230—E.B.—5—260 for 
those who might be working in the existing unapproved scale of Rs.90—145. 

2. Tax Collectors, other Revenue Collectors, Tax ( Octroi, Toll and 

Terminal) Moharrirs 

The existing approved scale of pay for these posts is Rs. 60—120. The 
Service Association of the employees concerned have demanded the scale of 
Rs.75—150. The Mukhya Nagar Adhikari, Agra, has recommended the scale 
of Rs.325—575 for this post. The recruitment to this post is made from 
amongst Naib Moharrirs, Pound Moharrirs, Slaughter House Moharrirs and 
Tahbazari' Moharrirs for whom the prescribed minimum qualification for re¬ 
cruitment is High School or equivalent examination. The Convenor of the 
Revenue Samiti, as also the Karmchari Sanyukt Sangh have in separate memo¬ 
randa demanded that the pay scales of Tax Collectors, etc. and Amins and 
Ziledars should be made the same. 

This existing scale of pay for the post of Amins and Ziledars on the one 
hand, and Grade II Clerks on the other hand, is Rs.75—150 in lieu of which 
we have proposed the revised scale of Rs. 185—280. Under the rules, Tax Col¬ 
lectors, other Collectors of Revenue and Tax (Octroi, Toll and Terminal) 
Moharrirs are as much eligible for promotion to the post of Tax Inspectors as 
Amins and Ziledars and Grade II Clerks. The prescribed minimum qualifica¬ 
tion for direct recruitment of Amins and Ziledars, Grade II Clerks as well as 
Tax Collectors, etc. is High School. That being the position, we are of the 
opinion that the scale of pay of these posts should also be equivalent to the 
scale of pay of Amins and Ziledars and Grade II Clerks. We accordingly 
recommend the scale of Rs.185—4—225—EB—5—250—EB—6—280 for these posts. 

3. Naib Moharrirs I Pound Moharrirs, Slaughter House Moharrirs 
Tahbazari Moharrirs 

The existing approved scale of pay of these posts is Rs.50—75 and the pres¬ 
cribed minimum qualification for direct recruitment to these posts is High 
School or equivalent examination. The Mukhya Nagar Adhikari, Agra, has 
recommended the scale of Rs.325—575 for these posts. On the normal pattern 
the revised scale for these posts would be Rs. 168—218, but as we are recommend¬ 
ing this scale for several supervisory posts covered by inferior services, and also 
as the minimum educational qualification prescribed for direct recruitment to 
these posts is High School or equivalent examination we feel that the revised 
scale of these posts should be a little higher. We accordingly recommend the 
scale of Rs. 172—2—192—E. B. —3—210—E. B. —4—226 for these posts. 

4. Apprentice Vaccinators 

The existing approved scale of the post of Apprentice Vaccinator is Rs.40— 
55 and the minimum educational qualification prescribed for recruitment to 
this post, as reported to us, is Junior High School. On the normal pattern 
the revised scale of this post would be Rs. 168—218. We are, however, of the 
opinion that for an Apprentice—whether Vaccinator or Clerk or any other post— 
there should be no time-scale as such, because they do not hold regular posts 
and that only when vacancies in regular posts pccur, they are appointed against 
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the same. In the normal course, only a fixed pay is admissible to apprentices. 
We, therefore, recommend a fixed pay of Rs.168, which is the minimum of the 
corresponding revised scale of Rs.168—218 for this post. 

5. Pharmacist 

This is not an approved post in Nagar Mahapalikas. The existing scale of 
this post is Rs.35—50 and the minimum educational qualification for direct 
recruitment to this post, as reported to us, is Diploma in Pharmacy. On the 
normal pattern the revised scale for this would be Rs.168—218, but as this 
would also be the scale of several supervisory posts covered by the inferior ser¬ 
vices, we do not think that it would be appropriate to allow this scale to a 
Pharmacist also whose job is somewhat skilled and technical in nature. We, 
therefore, recommend tire scale of Rs.172—2—192—E. B.—3—210—4—226 for this 
post. 

6. Compounders (Infectious Diseases Hospital) 

The existing scale of pay of this post is Rs.60—100 and tire prescribed mini¬ 
mum qualification for direct recruitment to this post is a certificate of having 
passed the Compounders Examination. On the normal pattern the revised 
scale of this post would he Rs.172—226. The existing scale of pay of allopathic 
trained componders, is Rs.120—220 and the same minimum qualification is 
prescribed for recruitment to that post as for the compounders of the Infectious 
Diseases Hospitals. The nature of the work of the compounders of the Infectious 
Diseases Hospitals is comparable to that of the trained allopathic compounders 
of other allopathic hospitals. The revised scale in lieu of the existing scale of 
Rs. 120—220 for the post of trained allopathic compounder, as proposed by us, 
is Rs.200—340. We find no good reason to deny the same scale of pay to the 
compounders of the Infectious Diseases Hospitals. We accordingly 
recommend the scale of Rs.200—6—230—E.B.—7—300—E.B.—8—340. 

7. Compounders (Indigenous trained) 

The existing scale of pay of the post of trained indigenous compounder 
is Rs.100—160. The minimum qualification prescribed for recruitment to this 
post is two years' course of Assistant or Sahayak Vaids or Hakims of the Board 
of Indian Medicines. On normal pattern the revised scale of this post would 
be Rs.185—280. The present gap between the pay scales of trained allopathic 
compounders, namely Rs. 120—220 and trained Indigenous (Ayurvedic or Unani) 
Compounders, namely Rs. 100—160 is rather wide. We think that the gap in 
the revised pay scales of these two types of trained compounders needs to be 
reduced. We have recommended the scale of Rs.200—340 for trained allopathic 
compounders. For trained Compounders (Indigenous System) we recommend 
the scale of Rs.l95-5-220-E.B.-6-280-E.B.-7-315. 

8. Lorry!Truck/Tractor Drivers 

9. Road Roller Drivers 

10. Chauffeurs or Drivers of Staff Cars or Pickups 

The existing approved scale of pay for Driver of lorry/truck/tractor, as also 
Chauffeur or Driver of staff cars or pick-ups, is Rs.50—100, while that of the 
Driver of road roller is Rs.65—100. The prescribed qualifications for recruit¬ 
ment to all these pests is a driving licence with three years’ experience as driver 
and ability to read and write Hindi. On the normal pattern, the revised scale 
for these posts would be Rs.172—226. For Drivers of heavy vehicles it would 
be low. For such Drivers holding posts in Government departments, we have 
recommended the scale of Rs.185—265. Keeping this in view, for drivers of 
heavy vehicles (Lorry/Trucks/Tractor/Road Rollers) in Nagar Mahapalikas, 
we recommend the revised scale of Rs.176—3—206—E.B.—4—230—E.B.—5— 
250. For the post of Driver of light vehicles, e.g. Car. Station Wagon, Jeep, 
Pick-up, Tempo, we recommend the scale of Rs.172—2—192—E.B.—3—210—E.B.— 
4-226. 

11. Cleaners for Lorries/Trucks/Tractors/Road Rollers and Fireman 

The existing scale of pay for these posts is Rs.10—60. On the normal 
pattern, the revised scale for these posts would be Rs.168—218. The job of a 
Cleaner, whether employed for cleaning lorries or trucks or tractors or road rol¬ 
lers or of Fireman is not technical. Both for government servants and employees 
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of local bodies at the lowest level (unskilled hands) we have allowed the scale 
of Rs.165—215, and we see no good reason why this scale should not be allowed 
to Cleaners of lorries, trucks, tractors and road rollers and Fireman. Accord¬ 
ingly, we recommend the scale of Rs.165—2-185-E.B.-3-215 for these posts 
in Nagar Mahapalikas. 

12. Motor Mechanic or Head Fitters for Conservancy Trucks 

The existing approved scale for this post is Rs.90-180. Certain local 
bodies have, however, also engaged persons on this post in three other un¬ 
approved scales, namely, Rs.60-120, Rs.50-100 and Rs.40-60. The prescribed 
qualification for recruitment to this post is Junior High School with 5 years’ 
experience in an automobile workshop. On normal pattern, the revised scale 
for the existing approved scale of Rs.90-180 would be Rs.195-5—220-E.B.—6- 
280—E. 11.—7—315 which, we think, is adequate. At the same time we feel that 
it may not be proper to allow this scale to those working in unapproved scales. 
For those working in the unapproved scales we would suggest the lower scale of 
Rs.172—2—192—E.B.—3—210—E.B.—4—226. In future only qualified persons, 
should be engaged in the scale of pay of Rs. 195—315. 

13. Lighting Inspector 

The existing approved scale of this post is Rs.90-180 and the prescribed 
minimum qualification for direct recruitment to it is a Diploma in Electrical 
Engineering. On the normal pattern, its revised scale wuold be Rs. 195-315. 
In view of the fact that a Diploma ifr Electrical Engineering is prescribed as 
the minimum qualification for direct recruitment to this post, we would recom¬ 
mend for it the scale of Rs.280-8-320—9-410—10-440-12—464. This scale 
should be admissible only to those who hold the prescribed minimum qualifica¬ 
tion. 

14. Electrical and Mechanical Draftsman 

The existing approved scale of pay for this post is Rs.120-240. The mini¬ 
mum qualification prescribed for direct recruitment to this post is a Diploma 
in Electrical and .Mechanical Engineering and Proficiency in Machine Drawing. 
On normal pattern, the revised scale of this post would be Rs.220—400, but we 
find that the approved scale fpr qualified Draftsmen in the Public Works Ser¬ 
vices ol the Nagar Mahapalikas is Rs. 150—300 and the minimum qualification 
prescribed for recruitment to that post is a Diploma in Civil Engineering. For 
qualified Draftsmen in Government departments we have recommended the 
scale of Rs.280—450. In Nagar Mahapalikas we would recommend the scale of 
Rs.240—8—280—E.B.—9—370-E.B.—10—400- 12—424 for this post. 

15. Chief Inspector ( Unqualified ) 

16. Pipeline Inspector ( Unqualified) 

17. Chemist Water Works ( Unqualified ) 

The approved scales for the above posts are Rs. 150-300, Rs. 100-200 and 
Rs.75-150 respectively admissible to the existing unqualified hands only. On 
the normal pattern, the revised scales for these posts would be Rs.280—464, 
Rs.200 340 and Rs.185—280 but with a view to discouraging engagement of un¬ 
qualified persons, we recommend the scales of Rs.240-424, Rs. 195—315 and 
Rs. 180—260 for these posts respectively. 

18. Mason/Filter Operator/Fit ter/Engine Driver/Linesman /Wireman/ Pump 

Driver/Meter Reader/Switch Board Attendant/Turners/Tinsmiths/Wel¬ 
ders/Lighting Mistries/Senior Linesmen/Meter Mechanics/Electrician. 

The existing approved scale for all these posts is Rs.60-120 but some local 
bodies have engaged hands in the unapproved scales of Rs.90-180, Rs.60-100, 
Rs. 45—, 0, Rs,45—60 and Rs.40—60 also. Different qualifications have been pres¬ 
cribed for different posts. It appears that unqualified hands have also been 
appointed on some of these posts by certain Nagar Mahapalikas. On the 
normal pattern the revised scale of Rs.60—120 would be Rs.176-3—206-E.B.- 
4—230— ^.B.—5—250. This scale should be admissible to those existing hands 
who are in the scale of Rs.60—120 and possess a certificate in the respective trade 
from an Industrial Training Institute. It should not be admissible to 
untrained hands for whom we recommend the lower scales of Rs.172—2—192—3— 
210-4-226. In future recruitment should be made on these posts only of 
trained hands in the scale of Rs.l7G-250. 
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19. Beldar/Mistrij Moulder 

The present incumbents of all these posts are working in the unapproved 
scale of Rs.60—120. On the basis of existing scale and normal pattern of revi¬ 
sion, these posts would get the scale of Rs. 176—250, but we do not recommend 
it for them. 

The approved scale for the post of Beldar is Rs,40—60, while Mistri and 
Moulder are not approved designations in Nagar Mahapalikas. The minimum 
qualification prescribed for recruitment to the posts of Mistri and Moulder, as 
reported to us, is a training course in the trade, while no qualification is pres¬ 
cribed for the post of Beldar. We accordingly propose the scale of Rs.165—2— 
185—E.B.—3—215 for this post. For the remaining two posts of Mistri and 
Moulder, we are of the view that the scale of Rs.172—2—192—E.B.—3—210—E.B.— 
—4—226 would be adequate, and we recommend accordingly. 

20. Oilman/Gangman/Khallasi 

The existing approved pay scale for these posts is RS.40—60 and the only 
qualification required for recruitment is that the candidate should be physically 
fit for the job with ability to read and write Hindi. Since no technical skill 
is required to be possessed, by the incumbents of these posts, the lowest scale 
of Rs.165—2—185—3—215, would be adequate as against the scale of Rs.168—218. 
which could be admissible on normal pattern. 

21. Cashier 

The existing approved scale of this post in Nagar Mahapalikas is Rs. 150—350. 
The minimum qualification prescribed for recruitment to this post is Inter¬ 
mediate with experience of 5 years as Assistant Cashier in a Nagar Maha- 
palika. It is also filled by promotion from amongst Assistant Cashiers whose 
approved scale of pay is Rs. 100—250. On the normal pattern, the revised 
scale of this post would be Rs.300—510. We, feel that the existing scale of 
Rs. 150—350 is pretty high for this post, which deserves a lower grade. Accord¬ 
ingly for it we recommend the scale of Rs.280—8—320—EB—9—410—EB—10—440— 
12-464. 

22. Stenographers 

23. Stenographers attached to the Administrator/Mayor 

24. Stenographer Reporters 

25. Personal Assistant to Mukhya Nagar AdhikarilNagar 
Pramukh and Up Nagar Pramukh 

The existing approved scale for the posts of Stenographers and Steno¬ 
grapher Reporters is Rs.120—250, but a special allowance of Rs.25 is admissible 
to Stenographer Reporters and was admissible to those Stenographers who were 
attached to the Administrator/May or. It, however, appears that some Steno¬ 
graphers are also working in the unapproved scale of Rs.120—240. The 
prescribed minimum qualifications for recruitment to this post are High 
School or equivalent examination plus, Diploma in Stenography in English/Hindi 
plus speed of 80 and 50 words per minute in English and Hindi Shorthand 
and of 35 and 25 words per minute in English and Hindi typing respectively. 
The Stenographers attached to the Mukhya Nagar Adhikari/Nagar Pramukh 
as well as Stenographer Reporters used to be appointed by promotion from 
amongst Stenographers who possessed at least three years experience. They 
had also to pass a proficiency test every six months. Under Government 
Order no. 1478/II-NP—45-K-65, dated December 31, 1971, the posts of Steno¬ 
graphers attached to the Mukhya Nagar Adhikari, Nagar Pramukh and Up 
Nagar Pramukh were converted in to those of Personal Assistants in the scale 
of Rs.225—400. 

In a memorandum submitted by Sri Ram Adhar Gupta, Adhyaksh, Swayatta 
Shashan Karmchari Mahasangh, Uttar Pradesh, it has been urged that the 
pay scale of Stenographer Reporters should be higher tham that of Steno¬ 
graphers attached to Senior Officers, as is the case in the Secretariat also. 
It has also been mentioned by him that whereas four Reporters sit for report¬ 
ing the proceedings in the Secretariat, and each one of them makes reporting 
for only ten minutes at a stretch, only one Reporter has to report the entire 
proceeding of a meeting all by hiimself. 
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It has been demanded that the pay scales of the post of Stenographer 
in the Nagar Mahapalika should be kept higher than that of Reporters in 
the Secretariat, and in any case it should be equal to that of the latter. 
The revision of the existing scale of Rs. 120—250 on the normal pattern of 
revision would be Rs.220-6-250-E.B.-8-290-E.B.-10-340-E.B.-l 2-400, 
which we recommend for the post of Stenographer. We find ourselves in agree¬ 
ment with the demand that the pay scale of Stenographer Reporters should 
be higher than that of mere Stenographers, but we do not think that it should 
be higher than that of Stenographers attached to Mukhya Nagar Adhikari/Nagar 
Pramukh/Up Nagar Pramukh, who are now designated as Personal Assistants. 
We, accordingly, recommend the higher scale of Rs.240-8—290-E.B.—9—370— 
E.B.—10—400—12—424, without any special pay for the post of Stenographer 
Reporters. For Personal Assistants of Mukhya Nagar Adhikari/Nagar Pramukh/- 
Up Nagar Pramukh, we propose the revised scale of Rs.320-15—470-20—570— 
25—620, on the normal pattern adopted by us. 

26. Machine Assistant/Numbering Man 

The existing approved scale of both these posts is Rs.35—50. The minimum 
qualification prescribed for recruitment to both these posts is three years’ 
experience in a big press. On the normal pattern, the revised scale of 
Rs. 165—215, should be admissible for both these posts, but we think that 
this lowest scale would be inappropriate for these posts on which the nature 
of job is skilled and techmcal in nature, particularly when three years 
experience in a big press is also prescribed as the minimum qualification for 
recruitment thereto. We, therefore, recommend the next higher scale of 
Rs.168—2—188—E.B.—3—218, for both these posts. 

27. Machmeman (in Printing Press of Nagar Mahapalika ) Allahabad 

The existing approved scale of this post is Rs.45-75, but it appears that 
some persons have also been appointed in the unapproved scale of Rs.45—65. 
The prescribed minimum qualification for recruitment of Machine Assistants, 
whose approved scale is Rs.35—50 and from amongst whom Machinemen are 
recruited, is three years' experience in a big press. On the normal pattern, 
the revised scale for the existing approved scale of Rs.45—75, would be 
Rs.168—218. In view, however, of the fact that the incumbents of this post 
have to do work of a technical nature, which is definitely of a higher order 
than that performed by an unskilled supervisory worker, and also the fact 
that this post is filled by promotion from amongst Machine Assistants whose 
scale of pay has. been raised by us to Rs.168—218, we recommend the higher 
scale of Rs. 172—2—192—EB—3—210—EB—4—226 for this post. 

28. Assistant Instructors, Leather Working School, Allahabad 

There are two approved scales for this post, namely Rs.75—120 and 
Rs.55—100. The only qualification for recruitment on both these scales, as 
reported to us, is the same, namely three years' practical experience in leather 
working in a reputed concern, but recruitment to the post of Assistant Instructor 
in the scale of Rs.75—120 is made by promotion from amongst Assistant 
Instructors in the lower scale of Rs.55-100. The revised scales in lieu of 
the existing scales, on the normal pattern would be Rs.176—250 and Rs.172—226 
respectively. There is not much justification for keeping two different scales 
of pay for posts bearing the Same designation. We, accordingly, recommend 
the scale of Rs.176—3—206—EB—4—230—EB—5—250, in lieu of both the exist¬ 
ing scalesi of Rs.75—120 and Rs.55—100 of this post. We also suggest that 
Government may consider prescribing suitable educational qualifications, 
apart from experience, for this post. 

29. Tailor (Kanpur Nagar Mahapalika ) 

This is not an approved post for Nagar Mahapalikas. There is, how¬ 
ever, a post of Tailor in Kanpur Nagar Mahapalika, in the unapproved scale 
of Rs.45—80. On the normal pattern, the revised scale of this post would 
be Rs 168—218. We, however, think that this post should carry a slightly 
higher scale in view of the skilled nature of the job. We have recommended 
the scale of Rs.172—226 for the post of Assistant Tailoring Instructor/Instructress 
in the Mahila Shilp Bhawan, Allahabad, and we see no reason why the Same 
scale should not be allowed for this post. We, accordingly, recommend the 
scale of Rs.172—2—192—EB—3—210—EB—4—226, for this post as well. 
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30. Demonstrator (Lucknow Nagar Mahapalih^j 

This is not an approved post for Nagar Mahapalikas. The existing scale 
of this post, as reported to us, is Rs. 138—350 and the minimum qualification 
prescribed for recruitment to it has been reported to be B.Sc. We are of 
the view that the existing scale of Rs. 138—350, and its corresponding revised 
scale which on the normal pattern would be Rs.300—510, would be somewhat 
high. We consider the scale of Rs.28Q—8—320—E.B.—9—410—E.B.—l 0—440— 
12—464, as adequate for this post. 

31. Malaria Supervisor (Allahabad Nagar Mahapalika ) 

This is not an approved post for Nagar Mahapalikas. The existing scale 
of this post is Rs.40—80 and the minimum qualification for recruitment to 
this post is reported to be ten years experience of malaria work. According 
to normal pattern, the revised scale of this post would be Rs. 168—218, but 
it would be low for the requisite experience of 10 years. We, therefore, 
recommend the higher scale of Rs. 172-2-192—EB—3-210—EB—4—226 for 
this post. 

32. Photographer {Allahabad'Nagar Mahapalika) 

This is not an approved post for Nagar Mahapalikas. The existing scale 
of this post as reported to us is Rs. 100—380. The prescribed minimum 
qualification for recruitment to this post is reported to be High School with 
Diploma in Photography or two years' experience on some responsible post 
under some photographer and expereince of dark .room. On the normal 
pattern, the revised scale of this post would be Rs.300—510. Both the exist¬ 
ing scale as well as the revised scale mentioned above appear to be on the 
high side. We are of the view that the scale of this post should be some 
what lower. We, accordingly, recommend for it the scale of Rs.280—8—320— 
EB—9—410—EB— 10—440—12—464. 

33. Shift Incharge (Water Works and Mechanical Engineering Service) 

The approved scale of this post is Rs. 120—240, for qualified hands and 
Rs.90—180 for unqualified hands. The prescribed minimum qualification for 
direct recruitment to this post, as reported to us, is study of arithmetic up 
to VIII Class, with six years experience in a power house/waterworks as 
Fitter or Mechanic. Owing to the low qualification prescribed for it we feel 
that tlie revised scale of Rs.220—400, which would be its revised scale accord¬ 
ing to normal pattern would be rather high. We, accordingly, recommend 
the revised lower scale of Rs.200-6—230-EB—7-300—EB—8-340, for qualified 
and Rs. 185—4—225—EB—5—250—EB—6—280, for unqualified hands. 

34. Senior Electrician (Qualified) 

35. Senior Electrician ( Unqualified) 

The approved scales for qualified and unqualified Senior Electricians are 
Rs. 120—240 and Rs.90—180, respectively. Some hands are also working in 
the unapproved scale of Rs.60—120. The qualifications prescribed for recruit¬ 
ment to thils post are : (1) Supervisor's Certificate from Electrical Inspector to 
Government, (2) ten years’ experience as Electrician or Mechanic, and (3) ability 
to read and write English and Hindi. We propose the revised scale of 
Rs.220—6—250—EB—8—290—EB—10—340—12—400, for those qualified hands who 
are in the scale of Rs. 120—240. In order, however, to discourage the appoint¬ 
ment of unqualified hands, we propose for them the lower scale of 
Rs. 172—2—192—EB—3—210-EB-4-226. 

36. Safai Naiks or Safai Havaldars 

37. Assistant Safai Naiks or Assistants Safai Havaldars 

The approved scales of pay of these posts are Rs.40-60 and Rs,35-50 
respectively. For the reasons given in the Chapter, relating to Nagar Palikas 
Class II, we recommend the scale of Rs. 172—226 for the post of Safai Naik 
or Safai Havaldar and that of Rs.168—218 for the post of Assistant S’afai 
Naik or Assistant Safai Havaldar. 

For the remaining non-centralised posts of Nagar Mahapalikas, we have 
proposed revision on the normal pattern. The existing scales of pay and 
those proposed by us in respect of the various posts of Nagar Mahapalikas 
have been shown at the end of this Part. 



Chapter VII 

NAGAR PALIKAS - CLASS I 

Posts other than those included in Centralised Services 

1. Draftsman (qualified ) 

2, Draftsman (Unqualified) 

The existing approved scales for these two posts are Rs.l 50—300 and 
Rs.90—180, respectively. The qualification prescribed for the post of 
Draftsman (qualified) is High School with Diploma in Drawing. However, 
some hands in the unapproved scales, of Rs.l50—225 and Rs. 120—220, have 
also been appointed. We have proposed a revised scale of Rs.240—8—280— 
EB—9—370—EB—10—400—12—424, for the post of Draftsman (qualified) and 
a revised scale of Rs.l95-5—270—EB-6-300, for the post of Draftsman 
(unqualified) on the pattern adopted by us for revision. For those Draftsman 
who are drawing pay in the two unapproved scales, of Rs.l50—225 and 
Rs.l20—220, the same scales as recommended by us for qualified and 
unqualified Draftsmen, would apply to them depending on whether they are 
qualified or unqualified. 

3. Compounders (Allopathic—Trained) 

4. Compounders (Allopathic—Untrained) 

5. Compounders (Indigenous Dispensaries— Trained) 

6. Compounders (Indigenous Dispensaries—Untrained) 

The existing scales for trained and untrained Compounders (Allopathic) 
are Rs.120-220 and Rs.50—75, while the scales for trained and untrained 
compounders' of indigenous dispensaries are Rs.100—160 and Rs45—75, 
respectively. Besides these approved scales, compounders have been engaged 
in several unapproved scales also. On the pattern normally adopted by us 
for revision of scales of pay, we recommend a scale of Rs.200—6—230—EB— 
7_300—EB—8—340, for trained allopathic compounders and a scale of 
Rs.195—5—270—EB—6—300 for trained compounders of indigenous ("Ayurvedic 
and Unani) dispensaries. For untrained Compounders — whether of allopathic 
or of indigenous dispensaries — we recommend a scale of Rs.172—2—192— 
EB—3—210—EB—4—226. The proposed scales would also hold good for all 
existing Compounders who are drawing pay in the different unapproved scales 
of pay depending on whether they are of allopathic or indigenous dispensaries 
and also whether they are trained or untrained. 

7. Store-keepers 

The approved scale for the post of Store Keeper in Class I Nagarpalikas 
is Rs. 100—200 without any special pay. However, in certain Municipal Boards, 
Store Keepers have been engaged in a number of unapproved scales as well. 
On the lines of our normal pattern of revision of scales of pay, a revised scale 
for the existing approved scale of Rs.100—200 would be Rs.200—6—230—EB— 
7—300—EB—8—340. In our opinion, this scale should also be admissible to 
those existing hands who are drawing pay in the unapproved scale of Rs.l90—376. 
For all others working at present on this post in the various other scales, 
we recommend a scale of Rs.185—4—225—EB—5—250-EB—6—280. Future 
recruitment should, however, not be made in the scale of Rs.185—280. 

8. Accountants (Unqualified including exempted ones) 

9. Departmental Accountants or Sectional Accountantis 

The existing scale of pay of all these posts is Rs.100—200, but a special 
pay of Rs.20 is admissible to the Accountants who are unqualified including 
exempted ones. However, there are certain existing hands who were appointed 
in some unapproved scales also. The Nagarpalika Kairmchari Sangh, Bareilly, 
in its. memorandum has contended that the prescribed minimum qualification 
for recruitment to the post of Sectional or Departmental Accountants is High 
School with Departmental Accounts Examination, whereas that prescribed for 
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recruitment to the post of Head Clerk is only-High School, but the approved 
scale of pay for the post of Head Clerk is Rs. 175—250, which is higher than 
their own. According to the Sangh, the duties and responsibilities of Sectional 
Accountants are greater and more onerous than those of Head Clerks. The 
Sangh has accordingly demanded a scale of Rs.200—450 for this post. Even 
though it may be true that a Departmental Accounts Examination has to be 
passed by a clerk before being appointed as a Departmental Accountant, that 
does in no way signify that Accountant’s duties and responsibilities become 
more important and onerous than those of the Sectional Head Clerk or Head 
Clerk. Moreover,, while a clerk with a much shorter service can become a 
Sectional or Departmental Accountant on passing the Departmental Accounts 
Examination, it is necessary for a clerk to have put in a much longer service 
to become a Head Clerk. We, accordingly, propose a revised scale of 
Rs.200—6—230—EB—7—300—EB—8—340, far the post of these Accountants on 
the normal pattern of revision adopted by us. The existing incumbents, who 
may be drawing pay in any of the unapproved scales, except Rs. 190—376, 
may be placed in the proposed scale of Rs.200—340. For those, who may be 
drawing pay in the unapproved scale of Rs. 190—376, we propose the scale 
of Rs.300—8—340—EB—10—440—EB—12—500. Fresh recruitment or appoint¬ 
ment should, however, not be made in the latter scale. 

10. Head Clerks/Sectional Head Clerks/Departmental Head Clerks 

The existing approved Scale of this post is Rs. 175—250, but some persons 
in certain Nagar Palikas of Class I, were also appointed in one or the other 
of the unapproved scales, mentioned below. Besides, recommending a revised 
scale of Rs.240—8-280—E.B.—9-370—E.B.-10-400—12—424, in lieu of the exist¬ 
ing approved scale, we also recommend that the existing incumbents drawing 
pay in any of the unapproved scales given below, may be placed in the 
scales noted against each, but future recruitment should be made only in 
the proposed scale of Rs.240—424: 

Existing 

unapproved scales Recommended scales 

Rs.250—500 Rs.340—15—430—E.B.—20—530—E.B.—25—680. 

Rs.220—350 Rs.300—8—340—E.B.—10—440—E.B.—12—500. 

Rs.200—340 Rs.300—8—340—E.B.—10—440—E.B.—l 2—500. 

Rs.175—225 Rs.260—8—300—E.B.—10—350. 

Rs.75—120 Rs.176—3—206—E.B.—4—230—E.B;—5—250. 

II. Stenographers 

The existing approved scale of this post is Rs.90—180. On the pattern 
of revision of scales adopted by us, a revised scale of this post that could be 
admissible would be Rs. 195—300, but we think that the existing scale as well 
as the proposed scale are rather low and the proposed scale should be 
raised in order to attract better type of candidates. We, accordingly recommend 
a scale of Rs.220—6—250—EB—8—330—EB—10—380 for shorthand-type knowing 
hands. 

12. Apprentice[Paid Apprentice (Apprentice Clerk/Paid Apprentice Clerk / 
Vaitanik Pratyaksh'i/Shiksharthi Lipik 

A fixed pay of Rs,60 is prescribed for such Apprentices, by whatever 
designations they may be called. We notice that, besides this fixed pay, 
Apprentices have been engaged on R$.70, as well as in the scale of Rs.60-120. 
The minimum qualification prescribed for engagement of Apprentices is High 
School. We recommend Rs.176 fixed for those Apprentices who are High 
School and Rs.185 fixed for those who are Intermediate, with no scale of pay 
for them. We further recommend that in future only those who are Inter¬ 
mediate should be engaged as Apprentices. 

13. Carpenters 

14. Fitters 

15. Midwives 

16. Masons 

17. Turners 

18. Blacksmiths 
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The existing approved scale for all these posts is Rs.60—120, but certain 
employees are working in one or more unapproved scales also. We are of 
the opinion that for trained Midwives, and trained artisans, who hold a 
certificate in the respective trade, a scale of Rs.176—3—206—E.B.—4—230—E.B.— 

5— 250, should be admissible, but to those who are untrained, a lower scale of 
Rs.172—2—192—3—210—EB—4—226, may be allowed. Those who are work¬ 
ing in the unapproved scales will be placed in either of these two proposed 
scales depending upon whether they are trained or untrained. 

19. Lorry / Truck/Tractor Drivers 

20. Road Roller Drivers 

21. Municipal Fire Brigade Drivers 

On the gjrounds already mentioned against these posts under Nagar 
Mahapalikas, we recommend a higher scale of Rs.176—3—206—EB—4—230— 
EB—5—250, for the post of Drivers of all these heavy vehicles,, including the 
Municipal Fire Brigades. 

22. Male and Female Nurses Trained in three years General Nursing and one 

year's Midwifery Training 

The existing approved scale of these posts is Rs.75—150, but some Nurses 
have also been engaged in the unapproved scale of Rs.50—100. We feel that 
a revised scale of Rs.185—4—225—EB—5—250—EB—6—280, in lieu of the 
approved scale of Rs.75—150, which is on the normal pattern of revision of 
scales adopted by us, would be rather low for nurses who have taken four 
years’ training. We, accordingly, rec.ommend a scale of Rs.195—5—270—EB— 

6— 300, for trained nurses, but the lower scale of Rs. 172-2—192—EB—3—210— 
4—226, should be admissible to untrained nurses. 

23. Slaughter House Moharrirs 

24. Pound Moharrirs 

25. Moharrirs Librarian 

26. Moharrirs Treasury 

27. Ward Moharrirs 

28. Moharrirs Cattle Shed 

These are not approved posts for Nagar Palikas of Class I. At present 
persons have been employed on these posts in a number of unapproved scales. 
The qualification prescribed for reqruitment to these posts, as reported to 
us, is vernacular final or equivalent examination. We propose a scale of 
Rs.172—2—192—EB—3—210—EB—4—226, for these posts. 

29. Lorry/Trueh/Tractor Cleaners 

30. Road Roller Cleaners 

For the treasons already mentioned against the corresponding posts under 
Nagar Mahapalikas, we treat these cleaners only as unskilled workers and 
accordingly propose the lowest scale of Rs.165—2—185—EB—3—215, for them. 

31. Assistant Safai Naiks or Assistant Safai Havaldars 

32. Safai Naiks or Safai Havaldars 

For the reasons mentioned against these posts under Nagar Palikas, Class 
II, we recommend a scale of Rs.168—2—188—EB—3— 218 for the posts of Assis¬ 
tant Safai Naik or Assistant Safai Havaldar and Rs.172—2—192—EB—3—2-10— 
EB—4—226 for the posts of Safai Havaldar. 

33. Birth and Death Clerks 

Although this is not an approved post for Nagar Palikas, the existing 
scale of pay of this post, as reported to us, is Rs.35—50. If this is not a clerical 
error, we feel that the scale is rather low for this post. We, therefore, recom¬ 
mend that as the revised scale of this post should be Rs.172—2—192—EB—3— 
210—EB—4—226, if qualification of the incumbent is Vernacular Middle or 
VIII Class, but if the qualification is High School, the scale of Rs.185—4— 
225—EB—5—250—EB—6—280 should be admissible to him. Future recruitment 
should be confined only to those who are High School and in the scale of 
Rs. 185-280. 
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34. Chief Pipe Line Inspectors 

35. Pipeline Inspectors 

The approved scale for. the post of Chief Pipe Line Inspector (qualified) 
of Classes ‘A’ and ‘B’ undertakings in Municipal Boards is Rs.175—350. The 
approved scales of the posts of Pipe Line Inspector (qualified) and Pipe Line 
Inspector (unqualified and exempted) in such undertakings are Rs. 150—300 
and Rs. 100—200 respectively. The same scales exist for these posts in Nagar 
Mahapalikas as well. It has, however, been reported that Pipe Line Inspectors 
are working in the scales of Rs.175—350 and Rs. 150—270 also besides in the 
above mentioned approved scales. On the basis of the pattern which we have 
normally adopted, the revised-scales for the existing scales of Rs.175—350, 
Rs. 150—300 and Rs. 100—200 would be Rs.300—500, Rs.240—424 and 
Rs.200—340, respectively. We are of the opinion that in Municipal Boards, 
Class I, the scale of Rs.240-8-280-EB-9-370-EB-10-400-12~424 for quali¬ 
fied hands and the scale of Rs.200—6—230—EB—7—300—EB—8—340 for unquali¬ 
fied hands working on the post of Pipe Line Inspector should be admissible 
and we recommend accordingly. Those Pipe Line Inspectors who are working 
in the unapproved scale of Rs.175—350 and Rs.150—270 should also be in the 
scale of Rs.240—424. We also recommend the scale of Rs.300—8—340—EB—10— 
440—EB—12—500 for the post of Chief Pipe Line Inspector. 

36. Chief Health Inspectors 

37. Health Inspectors 

The designations are not approved either for Centralised Services or for 
Nagar Palikas. It appears that these designations have been used for the 
posts of Chief Sanitary Inspector and Sanitary Inspector. That being the 
position, the recommendations made by us in respect of the posts of Chief 
Sanitary Inspector and Sanitary Inspector under Nagar Mahapalikas (Centra¬ 
lized Services) would apply to these posts 

38« Section Officers 

This designation is not approved for Nagar Palikas, but it appears that in 
some Nagar Palikas, Section Officers have been appointed in unapproved scales 
of Rs.200—340 and Rs.150—250. The recommendation made by us for the 
post of Head Clerks or Office Superintendents (which are Centralised posts) 
would apply to this post as well i.e. Rs.300—510. 

39. Municipal Fire Station Officers/Fire Officers 

The approved scale of pay for these posts is Rs.175—350. It also appears 
that one incumbent has been engaged in an unapproved scale of Rs.150—250, 
whose corresponding revised scale would be Rs.240—424. It may be that the 
person concerned may be unqualified for appointment to this post. In order 
to discourage the employment of unqualified hands, we propose a lower scale 
of Rs.220—6—250—EB—8—330—EB—10—380, but for those who fulfil the quali¬ 
fications prescribed for recruitment to this post, we propose the scale of Rs.300— 
8—340—EB—10—440—EB—12—500, which would be the scale, revised on the 
normal pattern adopted by us, corresponding to the existing approved scale of 
Rs. 175-350. 

40. Assistant Attendance Officers 

The existing scale of this post is Rs.90—180 and the minimum qualification 
prescribed for recruitment thereto, as reported to us, is High School. The 
Municipal Education Inspecting Officers' Association, U. P. has in a memo¬ 
randum contended that the posts of Assistant Attendance Officers are filled by 
promotion of teachers and, therefore, their pay scale should be comparable with 
that of Sub-Deputy Inspectors of Schools and trained under graduates. The 
Association has demanded a revised scale of Rs, 150—350 for this post. As the 
prescribed minimum qualification for this post is only High School, even if 
appointment to this post is made from amongst teachers, we do not think that 
any upgrading is called for on that ground. We, therefore, do not wish to 
deviate from the general pattern of revision of scales of pay normally adopted by 
us and accordingly recommend a revised scale of Rs.195—5—210— EB—6—300 for 
this post. 
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41. Mains Superintendents ( Qualified) 

42. Mains Superintendents ( Unqualified ) 

43. Head Linesman 

44. Mains Inspectors 

45. Cattle Inspectors 

These posts are not approved posts for Nagar Palikas as such. However, 
the posts of Main Superintendents (Qualified and Unqualified) find place in 
the lists of posts of Waterworks and Electrical Engineering Services, Classes 
‘A’ and ‘B’ with the following approved scales : 

In Class ‘A’ Municipal Undertakings In Class ‘B’ Municipal Undertakings 

Mains Superintendent Rs.100—2001 

(Qualified) ... Rs.90—180 (without distinction of 

Mains Superintendents Rs.90-180 | qualified or unqualified) 

(Unqualified) ...^ 

The other posts do not find any place even in the list of Municipal Undertakings 
of any class. However, the post of Linesman exists in Municipal Undertakings 
of Classes ‘A’ and ‘B’ in the approved scale of Rs.60-120 and the post of 
Junior Linesman exists in Municipal Undertakings of Class ‘C’ in the approved 
scale of Rs.45—70. 

All the existing hands of these posts are working in the scale of Rs.90—180, 
revised equivalent for which, on the normal pattern of revision would be 
Rs.195—5—270—EB—6—300. The minimum qualification for recruitment to 
the posts of Mains Superintendent and Mains Inspector is reported to be High 
School only. Recruitment to the post of Head Linesman is reported to be 
made by promotion from amongst Linesman. The qualifications prescribed 
for recruitment to the post of Cattle Inspector is reported to be High School 
with training in the Course of Cattle Keeping. With a view to clearing the 
existing confusion regarding the qualifications and the source of recruitment, 
we recommend that a scale of Rs.195—5—270—EB—6—300 should be admissible 
only to trained hands who possess a certificate in the trade from a recognised 
institution. For unqualified hands, who do not possess such a certificate, we 
recommend a lower scale of Rs.185—4—225—EB—5—250—EB—6—280. We 
further recommend that only trained hands should be recruited to these posts 
in future. 

47. Laboratory Assistants 

This is not an approved post in Nagar Palikas. However, Laboratory 
Assistants have been appointed in three unapproved scales of Rs.90—180, Rs.75— 
150 and Rs.45—100. We feel that as the prescribed minimum qualification for 
recruitment to this post, ay reported to us, is only High School (Science), it 
would be sufficient if a scale of Rs,176—3—206—EB—4—230—EB—5—250, is 
allowed. For those who are non-matrics, we recommend a lower scale of 
Rs. 172—2—192—EB-3—210—EB—4—226. 

46. Senior Linesmen 

No post with this designation is approved for Nagar Palikas or for 
Municipal Undertakings of any class. The existing hands are working in the 
unapproved scale of Rs.80—145. The minimum qualification for recruitment 
to this post, as reported to us, is Junior High School with training in electricity. 
In view of the low qualifications prescribed, we recommend a lower scale of 
R S . 176—3—206—EB—4—230—EB—5—250. 

47. Chemists 

48. Writers Class II 

49. Assistant Treasurers 

50. Assistant Cashiers 

51. Girdawars 

These are not approved posts for Nagar Palikas, except that of Chemist 
whidh finds place in the Waterworks and Electrical Engineering Services. 
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However, the existing hands are working in the scale of Rs.75—150. The 
minimum prescribed qualification for recruitment to these posts as reported to 
us, is High School except that for the post of Chemist, it is High School with 
Science. According to the normal pattern of revision, the revised scale for all 
these posts would be Rs. 185—280, but we feel that this scale would be rather 
high for a mere High School qualification. We, therefore, propose a lower 
stale of Rs.176—3—206—EB—1—230-EB—5—250, for all these posts. 

52. Gnngrneri 

53. Khallasis 

5 1. lie Id am 

55. Attendants (Biith and Death t 

50. Coolies 

57. Safai Jamadars 

58. Jamadars 

59. Ttndail 

60. Oil Men 

61. Gangmen 

b2. Cleaners 

63. Peons 

64. Pipe Line Mazdoors 

The existing hands are working on these posts in different scales of pay. 
We are of the opinion that none of these posts can be placed even in the 
category of semi-skilled workmen, and that unskilled able-bodied persons can 
do the job on all of them. We, therefore, recommend the lowest scale of 
Rs.165—2—185—EB—3—215 for all these posts. 

65. Mistries Stores 

66. Fitter Mistries 

67. Pump Drivers 

68. Hand Pump Fitters 

The existing scale of pay of these posts is R$.6U—120 but some Pump Drivers 
have also been appointed in the scale of Rs.45- 70. Although according to the 
normal pattern of revision the revised scale for the existing scale would be 
Rs.176—250, we feel that as the minimum qualification reported to us for recruit¬ 
ment to the posts of Mistri Stores and Fitter Mistri is only Junior High 
School it would be proper if the scale of Rs. 172—2—192—EB—.3—210—EB—4— 
226, is allowed for all these posts and we recommend accordingly. 

69. Drainage and Sneer Operator 

This is not an approved post for Nagar Palikas. However, the existing 
hands are working in the scale of Rs.45—70, which on the usual pattern could 
be revised to the scale of Rs. 168-218. We, however, feel that for a technical 
hand like the Drainage and Sewer Operator, the scale of Rs.168—218 would 
be rather low, and therefore, recommend a higher scale of Rs.172—2—192— 
EB—3—210—EB—4—226 for this post. 

70. Forest Supervisors 

This is not an approved post for Nagar Palikas. The existing hands 
have been engaged in the scale of Rs.GO—120 which could be revised to 
Rs. 176-3-206—F.B—1—230—EB—5—250. The qualification prescribed for 
recruitment to this post has not been reported to us. Wc recommend that this 
scale may he admissible to those who are High School and that all those who are 
not High School may be allowed the lower scale of Rs.172—2—192—EB—3—210— 
EB—4—226. 



( 61 ) 

71. Junior Linesmen 

The approved scale of this post in Municipal Undertakings is Rs.45—70. 
Junior Linesmen have, however, also been engaged in the unapproved scaies of 
Rs.110—195, Rs.70—118 and Rs.45—60. We propose that the existing hands in 
the scale of Rs. 110-195 should be allowed the revised scale of Rs.195-300 and 
those in the scale of Rs.70-118 should be allowed the revised scale of Rs.176-3— 
206—EB—4—230—EB—5—250 if they are Matriculates and of Rs.172—2—192—EB— 
3—210—EB—4—226 if they are non-matriculates. Further, all those Junior 
Linesmen who are in the scale of Rs.45-60 and Rs.45-70 should be allowed the 
scale of Rs.168—2—188—3—218 in which future recruitment sould also be made. 

72. Water Works Inspectors 

There is no approved post bearing this designation in Nagar Palikas or 
Municipal Undertakings. The existing hands have been employed in the 
unapproved scales of Rs.120—240 and Rs.90-180. With a view to discouraging 
appointment of hands in unapproved scales, we recommend a revised scale of 
Rs.200—340 for those in the scale of Rs.120—240, and of Rs. 185—280 for those 
in the scale of Rs.90—180. 


73. Librarian 

This is not an approved post in Nagar Palikas. One Librarian is reported 
to have been appointed in the unapproved scale of Rs.120—220. As the 
minimum qualification prescribed for recruitment to this post has been reported 
to be only High School, we propose a scale of Rs.195—5—270—EB—6—300 for 
this post. 

74. Sub-Station Attendant 

This is not an approved post for Nagar Palikas, Class I as such. It, how¬ 
ever, finds a place in the Waterworks and Electrical Undertakings of Class ‘A’ 
and ‘B’ in the approved scale of Rs.45-70, but no incumbent has been reported 
to us in that scale. Some hands are, however, reported to have been engaged 
in the unapproved scale of Rs. 110—195. It has been reported to us that the 
prescribed qualification for recruitment to this post is only High School. In 
view of the lower qualification, we propose a scale of Rs.195—300 for the exist¬ 
ing incumbents in the scale of Rs.110—195. For future entrants we propose the 
scale of Rs. 168-218. 

75. Linesmen 

76. Meter Mechanics 

77. Filter Operators 

78. Pipe Line Fitters 

79. Fitters and Linesmen 

80. Electricians 

81. Pump Operators 

82. Tube-well Operators 

83. Post Testers 

84. Raj Mistris 

85. Engine Drivers 

86. Welders 

87. Stand Post Mistris 

88. Hand Pump Fitters 

89. Filter Engine Drivers 

While some of these posts are classified as posts in Municipal Undertakings 
in the approved scale of Rs.60—120, others are not; nevertheless, all these are 
posts of more or less similar type and generally carry the same scale of Rs.60— 
120. Some persons are, however, also working in certain unapproved scales of 
pay. The qualifications prescribed for recruitment to these posts, as reported 
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to us, are not uniform. While in some cases technical diploma, certificate or 
training in the concerned trade is prescribed, for others no technical qualification 
is prescribed. In such a situation, it will not be proper to let all hands be 
placed in the same scale. We, accordingly, recommend that those persons 
who hold at least a Certificate in the respective trade from any Industrial Train¬ 
ing Institute should alone be allowed the revised scale of Rs. 176—250, while 
those who are untrained sh.ou'd be placed in a lower scale of Rs. 172—226. We 
also recommend that untrained persons should not be recruited to any of these 
posts and that recruitment of trained hands alone should be made in future. 

9ft. Municipal Leading Firemen/Head Firemen 

For reasons mentioned against the post of Municipal Leading Firemen 
under Nagar Palikas, Class II, we recommend the scale of Rs.172—226 for the 
same post in Nagar Palikas, Class I. We presume that Head Fireman and 
Municipal Leading Fireman mean one and the same post, and if it is so, the 
recommended scale would apply to the latter post also, otherwise, the post 
of Head Fireman should carry the scale of Rs.168—2—188—EB—3—218. 

The existing scales as well as the revised scales proposed by us for the 
employees of Nagar Palikas. Class I are given at the end of this Part. 



Chapter VIII 

NAGAR PALIKAS-CLASS 'II' 

1. Inspector/Tax Inspector/Octroi Tax Inspector or other Revenue Inspectors 

The approved scale for this post is Rs.75—150, but some hands have also 
been engaged in the unapproved scales of Rs.100-200, Rs.75-95, Rs.75-120 
and Rs. 175—375. The concerned service association have demanded the scale 
of Rs.400-550. On the normal pattern, the revised scale of the approved 
scale of Rs.75—150, would be Rs.185—4—225—5—250—6—280, and we recommend 
the same for this post. However, we would also recommend that the minitmim 
qualification prescribed for recruitment to this post, which is at present 
High School, should be raised to Intermediate for future and the post should 
be filled by promotion. For those existing hands, however, who are at 
present in the unapproved .scales of Rs.75-95 and Rs.75-120, we propose that 
the scale of Rs.I76—3—206—4—230—5—250, should be admissible, provided the 
incumbent is at least High School, but if the incumbent is Intermediate, the 
scale of Rs.185—4—225—5—250—6—280, should be admissible. For those exist¬ 
ing hands who are presently in the scale of Rs. 100-200 also the scale of 
Rs.185—4—225—5—250, should be admissible. We also, recommend the scale 
of Rs.300—8—340—10—440—12—500, for those existing hands only who are in 
the scale of Rs. 175—375. Recruitment need be made in the scale of Rs.185—280 
only in future. 

2. Pound Keeper 

The approved scale of this post is Rs.45—70, whose revised scale on the 
normal pattern would be Rs.168—218, which might seem low in comparison to 
the scale allowed to the lowest category of employees. We recommend the 
revised scale of Rs.172—2—192—3—210—4—226 for it. 

3. Paid Apprentice 

The approved pay for apprentices is Rs.60 fixed, but apprentices have 
also been engaged on Rs.40 also, which is not an approved rate. We recommend 
that the apprentices should get a fixed pay of Rs.172, provided they work 
whole time. 

4. Accounts Clerk 

The approved scale of pay for this post is Rs.75—150 and the minimum 
qualification prescribed for recruitment is High School. On the normal 
pattern, the revised scale of this post would be Rs.185—280, which would be 
high for matriculates employed in Local Bodies, more so when this post 
is not reported to be a promotion post. We recommend the scale of Rs.176—3— 
206-4-230-5-250 for this post. 


5. Librarian 

This is not an approved post for Nagar Palikas, Class II. However,. 
Librarians have been engaged in the scales of Rs.45—75. Rs.50—100, Rs.30—45 
and Rs.75—120. The minimum qualification prescribed for recruitment is 
reported to be High School with a certificate in Library Science. On the 
normal pattern the revised scales for the above mentioned scales would be 
Rs.168—218, Rs.172—226, Rs.165—215 and Rs.176—250, respectively, but in order 
to avoid multiplicity of scales for the post we are of the opinion that the post 
should be in the scale of Rs.176—3—206—4—230—5—250. We recommend that all 
the existing incumbents, in whichever scale they might be, should be placed in 
this scale, and future recruitment should be made accordingly. 

6. Vaids and Hakims (Unqualified) 

The existing approved scale is Rs.75—150, for unqualified exempted hands 
and Rs.65—100 for unqualified unexempted hands. It appears that appoint¬ 
ment of some hands has also been made in the unapproved scale of Rs.50—100. 
We are of opinion that on the normal pattern the revised scale of 
Rs.185—4—225—5—250—6—280, would be appropriate for the existing scale of 
Rs.75—150, which is admissible to those who are granted exemption from the 
prescribed qualifications, and the revised scale of Rs.172—2—192—3—210—4—226 
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may be allowed to those hands who have riot been granted such exemption. 
Those who are presently working in the unapproved scale of Rs.50-100 may 
also get the scale of Rs. 172—226. 

7. Compounders (Untrained) of Indigenous Dispensaries—Ayurvedic and 

Unani 

The existing approved scale for this post is Rs.45—65, whose revision on 
the normal pattern would be Rs. 168—218. The incumbents deserve to get what 
we have proposed for untrained Nurses. Accordingly, we recommend the scale 
of Rs. 172—2—192—3—210—4—226, for this post. 

8. Male and Female Nurse—trained in three year General Nursing and one 

year’s Midwifery Training 

The approved scale of pay for this post is Rs.75—150. We feel that on 
the basis of existing emoluments, the revised scale of Rs. 185—280 would be 
rather low. We would, therefore, recommend the higher scale of 
Rs. 195-5-270-6-300. 

9. Stockman 

The approved scale for this post is Rs. 120—220. Another approved scale 
tor those with only one year's training is Rs.80—140. We are of the opinion 
that only one scale in place of the existing two approved scales, namely 
Rs.220—6—250—8—330—10—380, would suffice, because persons with one year’s 
faining: would not now be available as one year’s training course has since been 
discontinued. The existing hands in both the scales of Rs. 120—220 and 
Rs,80—140 may be placed in the above mentioned revised scales. 

10. Clerk/Store Keeper 

The existing approved scale for this post is Rs.75—150, without any 
special pay, but some hands are also working in the unapproved scales of 
Rs.90—180, Rs.75—120 and Rs.60—120. We recommend that the revised scale 
of Rs.185—4—225—5—250—6—280, should be allowed to all the existing hands 
in different scaled of pay as well as to future entrants. We also recommend 
that the minimum prescribed qualification of High School, as reported to us. 
may be raised to Intermediate. 

11. Laboratory Assistant 

This is not an approved post for Nagar Palikas, Class II. But some hands 
have been engaged in the scale of RS.35—45. We would, therefore, suggest 
the scale of Rs.165—2—185—3—215, for this post. It would be seen that the 
designation of Laboratory Assistant is rather misleading inasmuch aS it gives 
an impression that the post is technical in nature. We would, therefore, 
suggest that Government may consider changing the designation of this post 
if it is filled by non-matriculates from Laboratory Assistant to Laboratory 
Attendant. 

12. Assistant Safai Naik or Assistant Safai Havaldar 

The approved scale of this post is RS.30—45 without special pay, but 
some hands have also been engaged in the unapproved scale of Rs.30—40. 
On the basis of revision according to normal pattern, the revised scale of 
this port would be Rs.165—215, but since its incumbent has to supervise the 
work of Sweepers, etc., we recommend for it the next higher scale of 
Rs. 168-2-188-3-218. 

13. Safai Naik or Safai Havaldar 

The existing approved scale of this post is Rs.40—55 without any special 
pay. On the basis of existing emoluments, its' revised scale of pay,would be 
Rs.168—218, but as we have recommended the scale of Rs.168—218 for the 
post of Assistant Safai Naik or Assistant Safai Havaldar, we propose the 
revised scale of Rs.172—2—192—3—210—4—226, for the post of Safai Naik/Safai 
Havaldar. 

14. Lorry Driver/Truck Driver I Tractor Driver/Road Roller Driverj 
Municipal Fire Brigade Driver 

The approved scale for the post of Lorry/Truck/Tractor Driver is 
Rs.50—100, while the approved scale for the post of Road Roller Driver is 
Rs.55- -90. The scale of pay approved for the post of Municipal Fire Brigade 
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Driver is Rs.65—100. In this connection it may be mentioned that even in 
Nagar Palikas of Classes III and IV, while the approved scale for the post of 
Lorry/Truck/Tractor Diriver is the same as' in Nagar Palikas, Class II, namely, 
Rs.50—100, and the approved scale of the post of Municipal Fire Brigade 
Driver is also the same, namely, Rs.65—100, the scale of the post of Road 
Roller Driver is Rs.65—100, which is higher than Rs.55—90, which is the scale 
of this post in Nagar Palikas, Class II. We do not think that there should 
be any distinction in thei pay scale of the post of Road Roller Driver between 
different classes of Nagar Palikas. Similarly there need be no distinction 
between the pay scale of Road Roller Driver or Municipal Fire Brigade 
Driver and Drivers of other heavy vehicles. We accordingly, recommend the 
scale of Rs.176—3—206—4—230—5—250, for the post of Drivers of all types of 
heavy vehicles including lorries, tractors, trucks, road rollers as also for 
Municipal Fire Brigade Drivers and the scale of Rs.172—2—192—3—210—4—226 
for the post of drivers of light vehicles including car, pick-up, jeep, station 
wagon, etc. 

15. Cledners of Lorries/Trucks/Tractors/Road Rollers/Municipal Fire 
Brigades and other Heavy Vehicles 

The approved scale of this post is Rs.40—60. For reason already detailed 
under Nagar Mahapalikas and Nagar Palikas, Class I, we recommend the lower 
scale of Rs.165—2—185—3—215, for this post. 

16. Head Fitter for Conservancy Trucks 

Although for this post we recommend the revised scale of Rs.195—5—270— 
6—300, which is the scale admissible on the normal pattern, for the existing 
approved scale of Rs.9'0—180, we suggest that a certificate in Motor Mechanics 
from I. T. I. or other recognised institutions, should in future be prescribed 
as an essential qualification for recruitment to it. 

17. Fitter/Carpenter/Blacksmitk/Turner/Pipe-Line Fitter 

The approved scale for all these posts is Rs.60—120, but some hands have 
also been engaged in the unapproved scales of RS.60—100 and Rs.60—90. 
While tho qualification of Junior High School has been reported to us for 
recruitment to the post of Fitter, no specific qualification has been reported to 
us for recruitment to the posts of Carpenter, Blacksmith and Turner. On the 
normal pattern, the revised scale for the existing scale of Rs.60—120 would 
be Rs.176—3—206—4—230—5—250, but we would recommend it for those who 
hold a trade certificate from the I. T. I. or equivalent qualification. For 
untrained hands we would recommend the lower scale of Rs.172—2—192—3— 
210-4-226. 

18. Arboriculture Supervisor (Qualified) 

The existing approved scale for this post is Rs.75—150 and the minimum 
qualification is reported to be High School. Although we recommend a 
revised scale of Rs.185—4—225—5—250—6—280, on the normal pattern of 
revision, we also suggest that the Government may consider prescribing two 
year’s Diploma Course in Agriculture or Horticulture as an essential qualifica¬ 
tion, for recruitment to this post in future. 

19. Overseer (Unqualified) 

The approved scale for this post is Rs.95—180. But some hands have 
also been engaged in unapprovedi scale of Rs.175—375 and also on Rs.120 
fixed. We recommend a revised scale of Rs.I95—5—270—6—300, for those 
in the approved scale of Rs.95—180 ("for existing hands only). If the holder 
of the post in the scale of pay of Rs.175—375 is qualified and holds a diploma, 
he can get the scale of Rs.280—464 proposed by us, for qualified hands. Those 
engaged on Rs.120 fixed may be allowed Rs.195 fixed provided they are regular 
wholetime employees. 

20. Municipal Firemen/Telephone Attendant 

The existing approved scale for both these posts is Rs.40—55. On the 
basis of normal pattern of revision, the revised scale for the approved 
scale of Rs.40—55, would be Rs.168—218. The post of Telephone Attendant 
deserves the lowest scale of Rs.165—2—185—3—215. For the post of Municipal 
Foreman, which requires some training, experience and skill, we recommend 
the scale of Rs. 168-2-188-3-218. 



( 66 ) 

21. Municipal Leading Fireman 

The approved scale for this post is Rs.45—70, whose revised scale, as per 
normal pattern of revision, would be Rs.168—218. Since the job of the 
Leading Fireman is comparatively hazardous in nature, besides being skilled, 
the scale of this post should be kept higher. We accordingly recommend the 
scale of Rs. 172—2— 192—3—210-4—220, for this post. 

22. Meter Reader/Fitter-cum-Mechanic/Line Man 

The approved scale of these posts is Rs.60—120, but some hands have 
also been engaged in the unapproved scale of Rs.60—100. The minimum 
qualification prescribed for recruitment to this post, as reported to us, is Junior 
High School or High School, with certificate in the trade concerned from the 
1. T. 1. We propose a scale of Rs.176—3—206—EB—4—230—EB—5—250 for 
those who hold a certificate from the I. T. I. and for future recruitment of 
trained hands and a lower scale* of Rs.172—2—192—EB—3—210—EB—4—226 
for those who possess job experience only. 

23. Khallasi/Tank Attendantjlieldar 

As these posts are neither skilled nor even semi-skilled, we propose the 
lowest scale of Rs.165—2—185—EB—3—215, in lieu of the existing approved scale 
of Rs.40—60 and unapproved scale of Rs.30—40. 

The existing scales of pay and those proposed by ,us in respect of the 
various posts of Nagarpalikas, Class II, are given at the end of this Part. 



Chapter IX 

NAGAR PALIKAS-CLASS III 

Tax Collector, Naib Tax Collector, Octroi Moharrir, Toll and Terminal 

or Tax Moharrir IT oil Moharrir/Chauki Moharrir/Moharrir Tahbazari/ 

L.M.C. Moharrir I Assistant Octroi-cum- Toll Moharrir, 

The approved scale for the posts of Tax Collector/Moharrir/Toll and 
Terminal or Tax Moharrir or Toll Moharrir is Rs.50—100, but persons have 
also been engaged on posts carrying any of these designations in unapproved 
scales of Rs.50—120, Rs.50—90, Rs.50—75 and Rs.45—70. The revised scale for 
the existing approved scale of Rs.50—100, according to normal pattern adopted 
by us would be Rs.172—2—192—3—210—4—226, and we recommend the same for 
all these posts whether they are in the approved scale or one or the other un¬ 
approved scales. We also suggest that Government may like to change the 
designation of 'Naib Tax Collector’ into ‘Tax Collector’, of Assistant Octroi— 
cum —Toll Moharrir wherever it exists to ‘Octroi— cum —Toll Moharrir’ and that 
High School should be the prescribed minimum qualification for direct recruit¬ 
ment to all these posts in future. 

2. Assistant Attendance Officer 

The existing scale for this post is Rs.90—180, but some hands have also been 
engaged in the unapproved scale of Rs.150—300. The qualification required 
, for recruitment to this post, as reported to us, is High School or Intermediate, 
trained. Looking to the duties of the post, we recommend a revised scale of 
Rs.200—(i- 260—7—295—8—335, but it appears necessary that the Government 
should raise the minimum qualification required for recruitment to this post 
from High School to Intermediate. 

3. Head Clerk 

The existing approved scales for this post are Rs.150-180 and Rs.90-180, 
but unapproved scales of Rs.l50-31Q Rs.175—240, Rs.100-170, Rs.125-150 and 
Rs.90—120 also exist. According to the normal pattern adopted by us the 
revised scales for these approved scales would be Rs.230—295 and Rs.190— 
295. As the maximum of both the existing approved scales as also the proposed 
scales, mentioned above, is the same, we do not seie any reason for maintaining 
two scales for the same job. We, therefore, recommend only a single scale* of 
Rs.190—5—265-6—295 for this post and suggest that the existing employees whe¬ 
ther working in the approved scales or in the unapproved scales may be placed 
in this new scale. 

4. Medical Officer holding L.S.M.F. or L.C.P.S. Diploma 

For the reason that persons of this qualification may not be available now, 
we recommend that the existing employees, if any, may be placed in the revised 
scale of Rs.240—8—280—9—370—10—400—12—424, but no recruitment in this 
scale or of persons holding L.S.M.F. or L.C.P.S. Diploma should be made in 
future. 

5. Medical Officer/Lady Doctor 

The approved scale of the post of Medical Officer Incharge of Allopathic 
Hospitals/Dispensaries of Municipal Boards, which is a centralised post, is 
Rs.250—700, while the unapproved scale reported to us for these posts is Rs.250— 
750. The post of-Lady Doctor is not an approved post in Nagar Palikas. The 
revised scale for the existing unapproved scale of Rs.250-750 on the pattern 
of revision adopted by us would be Rs.400-865. However, as the revised sCale 
in lieu of the existing approved scale of Rs.250-700 for these Medical Officers 
is Rs.425—20—505—25—630—30—900 we recommend the same for these posts as 
well. 

6. Compounder ( Allopathic) ( untrained) 

The existing approved scale for untrained allopathic compounders is 
Rs.80-140. On the normal pattern of revision adopted by us the revised scale 
for this post would be Rs.180—255. For untrained compounders, whose appoint¬ 
ment should be discouraged in public interest, the existing as also the revised 
scale, mentioned above, appears to be rather high. We accordingly recom¬ 
mend the lower scale of Rs.172-2-192—3-210-4-226 for this post. 
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7. Veterinary Compounder ( Untrained) 

Tlie existing approved scale for this post is Rs.75—115, but some hands 
appear to have been engaged in the unapproved scale of Rs.50—100 also. 
On the basis of our normal pattern of revision the revised scale in lieu of the 
existing approved scale of Rs.75—115 would be Rs.174—248 which, for un¬ 
trained compounders would be rather high. We accordingly recommend the 
lower scale of Rs.172—2—192—3—210—4—226 for this post. 

8. Midwife 

The approved scale of this post is Rs.60—120 but some hands also appear 
to have been engaged in the unapproved scale of Rs.50—110. The revised 
scale of the existing approved scale of Rs.60—120, would be Rs.174—3—204—4— 
228—5—248, and we recommend this scale with the condition that it will be 
admissible to trained hands only. For untrained hands, the lower scale of 
Rs. 172—2—192—3—210—4—226 would be adequate and we recommend 
accordingly. 

9. Lady Health Visitor 

We recommend the revised scale of Rs.220—6—280—8—320—10—370 in lieu 
of the existing approved scale of Rs. 120—250 for this post on the lines of gene¬ 
ral pattern for revision adopted by us, but we suggest that the Government 
may consider prescribing intermediate as the minimum qualification for recruit¬ 
ment to this post. 

10. Waterzuorks Store Keeper 

, While we recommend the revised scale of Rs.174—3—204—4—228—5—248 
in lieu of the existing scale of Rs.75—150 on normal pattern we also recom¬ 
mend that the Government may consider prescribing High School as the mini¬ 
mum qualification for future recruitment to this post, instead of the existing 
qualification of Junior High School, as reported to us by some Nagar Palikas. 

11. Assistant Safai NayakjAssistant Safai Havaldar/Safai Nayak or 
Safai Havaldar/Head Safai Nayak 

For reasons mentioned by us against these posts in case of Nagar Palikas 
of Class II, we recommend the scale of Rs.168—2—188—3—218 for the post of 
Assistant Safai Nayak, Assistant Safai Havaldar and the scale of Rs. 172-2-192— 
3-210-4-226 for the posts of Head Safai Nayak, Safai Nayak or Safai Havaldar. 

12. Lorry/Truck/'Tract or / Road Roller/Municipal 
Fire Brigrade Driver 

For the reasons already mentioned by us against these posts under Nagar 
Palikas, Classes I, II and IV, we recommend a uniform scale of Rs.174—3—204—4— 
228—5—248 for all these posts pf drivers of heavy vehicles, including the Muni¬ 
cipal Fire Brigrades. This scale is, however, lower than the corresponding scale 
determined by ps for drivers of heavy vehicles in Nagar Mahapalikas or Nagar 
Palikas of higher classes. 

13. Cleaner for Lorries/Trucks j Road Rollers/Municipal Fire Brigradesf 
Khallasi/Gang Man/Beldar 

For reasons already mentioned by us against these posts under Nagar Pali¬ 
kas, Classes ‘I’ and TT we recommend the lowest scale of Rs.165—2—185—3—215 
for these posts. 

14. Pump Driver/Meter Mechanic/Fitter/Carpenter/Blacksmithj 
Blacksmith-cum-Carpenter 

Fpr reasons already detailed under Nagar Palikas, Classes I and II, we recom¬ 
mend the scale of Rs. 174-3-204-4-228-5-248 for those persons who possess 
a certificate in the concerned trade from I. T. I. and a lower scale of Rs.172— 
2—192—3—210—4—226 for those who are untrained. 

15. Supervisor Waterworks 

Although this is not an approved post for Nagar Palikas, Class III as such, 
it does find a place in the list of Waterworks and Electrical Engineering Ser¬ 
vices, Class ‘C’ with the approved scale of Rs.90-180 for Notified and Town 
Areas only. However, the existing hands are working on this post in the scales 
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o£ Rs.lOO—180, Rs.40—65 and Rs.100—200. The qualification for recruitment 
to this post, as reported to us, is High School, but it appears that perhaps non¬ 
matriculates have also been engaged in the scale of Rs.40—65. We recommend 
the scale of Rs.190—5—265—6—295 for future entrants who should be at least 
High School. Those who are at least High School and are drawing pay in the 
scales of Rs.lOO—180 or Rs.100—200 may also be allowed this scale. For those 
existing hands who are drawing pay in the scale of Rs.40—65 and are non- 
Matric, we recommend the scale of Rs.172—2—192—3—210—4—226. 

16. Pipe Line Inspector 

The approved scale for this post, which is included in the list of posts 
in Water Works and Electrical Engineering Services, Class ’C’, is Rs. 150—300, 
but it appears that some hands have also been engaged in the unapproved scales 
of Rs.150—225 and Rs.100—200. We recommend a scale of Rs.240—8—280— 
9—370—10—400—12—424 for future entrants, as well as for those in the approved 
scale of Rs.150—300 on the general pattern of revision of various scales, but for 
those who are’working in the unapproved scales, we recommend a lower scale 
of Rs.200—6—260—7—295—8—335. 

17. Junior LinemanI Line-Man 

The approved scale of the post of Junior Lineman in Water Works and 
Electrical Engineering Services Class ‘C’ is Rs.45-70. The revised scale of this 
post on the normal pattern of revision adopted by us would be Rs. 168—218, 
but we think that it would be rather low for the post. We, therefore, recom¬ 
mend the next higher scale of Rs.172—3-192-3-210—4—226 and also suggest 
that the designation ‘Lineman’ in some Nagar Palikas should be changed to 
‘Junior Lineman’. 

18. Municipal Leading Fireman 

The present approved scale of this post is Rs.45-70, revised scale for which 
on the general pattern would be Rs. 168—218, but for the reasons already men¬ 
tioned against this post in Nagar Palika, Class II we recommend a scale of 
Rs. 172—2—192—3—210—4—226 for it. 

The existing scales as well as the revised scales proposed by us for the 
various posts of Nagar Palikas Class Til have been given at the end of this Part. 



Chatter X 

NAGAR PAL1KAS—CLASS IV 


I. Executive Officer/Secretary 



Diploma m Local acir-t,ovenime»t, but hands have been engaged on mis 
post in unapproved scales of Rs.175-350 and Rs.55 100 also. For incum¬ 
bents in tlie last mentioned scale, the minimum qualification for recruitment 
as reported to us, is High School. On the general pattern of revision of the 
existing approved scale of Rs. 150 -300, the revised scale of this post would be 
Rs.24C)_8-2«0—«.-370-l0—40(1—12-421. and we recommend ,ha! .T.u illcl 
be admissible to those incumbents who are presently in the scale of Rs. 150—300 
and Rs. 17a—350, as also lor future entrants holding the qualification prescribed 
fot recruitment to this post, lot tftose who are working in the unapproved 
scale ot Rs.55—100, we recommend a revised scale of Rs. 172-2-192-3-210- 
4-226 but suggest that in future recruitment should not he made in that scale. 


2. Lorry/Truck/Tractor/Road Roller I Municipal lire Brigade Driver 

The existing approved scale for the post of Loitv/ lruck/Tractor Drivers 
is Rs.50—100, while that for Road Roller Drivers is Rs.65-100. As we have 
aheady mentioned in detail while discussing the case of drivers under "Nagar 
Mahapalikas", we do not find any good reason for keeping the scale of pay of 
Road Roller Drivers higher than that of Lony/lTuck/Tractor Drivers which too, 
are heavy vehicle. We, therefore, recommend a scale of Rs. 174—3—201-4— 
228—5—248 lor all these drivers of heavy vehicles including road rollers, Ionics 
trucks, tractors, and vehicles of Municipal Fire Fighting Units. 

3. Head Clerk 

The approved scales lor the posts of Ilcacl Clerk are Rs.90-120 and Rs.60 
120, hut certain hands have also been engaged in the unapproved scales of 
Rs.150 180, Rs.90—130 and Rs.96—120. On the general pattern of revision 
of scales, the revised scale lor the existing approved stales of Rs.90-120 and 
Rs.60—120, would be Rs. 17-1-248. The revised scale of the unapproved 
scale of Rs.150—180 similarly would be higher. We are of the opinion that 
one single scale should be prescribed in lieu of the existing scales, whether 
approved or unapproved. As this post of Head Clerk is filled by promotion, 
we recommend a higher uniform scale of Rs. 178-3-208-4-228-6-258 for this 
post, both for future entrants as well as those working in the existing approved 
or unapproved scales. 


4. Clerk/Typist/Accounts Clerk/Cashier 

The existing approved scale for these posts is Rs.55-100, hut persons have 
also been engaged in the unapproved scales of Rs.60-120, Rs.50-90. Rs.55-G5 
and Rs.40-50. The revised scale for the existing approved scale of Rs.55-100 
would be Rs. 172—226. We are of the opinion that all existing hands, whether 
working in approved or unapproved scales, should be fixed in this revised scale 
of Rs.172—2—192—3—210—4—22G, and that future recruitment should also he 
made in this scale. At present typing allowance is admissible at the rate of 
Rs. 10 or Rs.15 to some clerks, etc. engaged in typing work. In our opinion this 
allowance should he admissible at a uniform rate of Rs.10 to those employees 
only who are employed to do typing work in addition to their duties. 

5. Accountant 


The existing approved scale for this post is Rs.60-120, but persons have 
also been engaged in unapproved scales of Rs.90-180, Rs.75—150 and Rs.80—120. 
According to the general pattern of revision, the revised scale of the existing 
approved scale of Rs.60—120 would be Rs. 174—248. The revised scales of the 
unapproved scales on the same pattern would be higher. The incumbents of the 
[xrsts have to discharge important duties. As such we recommend a higher 
scale of Rs.178—3—208—4 -228—6—258 for this post which should be uniformly 
admissible to all the existing qualified hands, whether they he in the approved 
or unapproved scales of pay as well as for new entrants in future. 
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6. Meter ReaderfMeier Mechanic/Line Man/Fitter 

These are not approved posts lor Nagar Palikas o£ Class IV, but the posts 
of Meter Reader and Meter Mechanic find a place in Water Works and Electrical 
Engineering Services of Classes; A, B and C in the approved seal© of Rs 60—120. 
On the general pattern of revision of scales of pay, the revised scale of these 
posts would be Rs. 174—248. The qualification reported to us for making recruit¬ 
ment to these posts is Junior High School and Training in the respective trade. 
In view, however, of the lower qualification prescribed for this post, we recom¬ 
mend the lower scale of Rs.172—2—192—3—210—4—226 for these posts. 

7. Baksh'i 

This is not an approved post in Nagar Palikas of Class IV. However, it 
appears that in some cases, appointments made on the post of Bakshi, which 
is an approved post for Notified Areas and Town Areas in the scale of Rs.55— 
100 may have continued in the transitional period after conversion of the 
Notified Area or Town Area into Class IV Nagar Palika. On the general 
pattern of revision the revised scale of this post would be Rs.172—226, but 
as this post is an important one combining in itself clerical as well as adminis¬ 
trative duties, we recommend a higher scale of Rs.174—3—204—4—228—5—248 
for it. 

8. Cleaner of lorries, trucks, tractors, road rollers and other heavy and 
light vehicles/Beldar/Gangman / Oilman, Khalasi 

The approved scale of these posts is Rs.40—60 but some hands have also 
been engaged in unapproved scales of Rs.30—40, Rs.30—45 and Rs.90 fixed. For- 
reasons already mentioned against these posts in case of Class I Nagar Palikas, 
we do not consider them to be either skilled or even semi-skilled workers. 
We accordingly recommend the lowest scale of pay of Rs.165—2—185—3—215 for 
these posts. !■*’■ / 

9. Safai Nayak or Assistant Safai Havaldar/Jamadar 

The approved scale for the post of Sfai Nayak or Assistant Safai Havaldar 
(there is no mention of the post of Jamadar in the list of approved posts) is 
Rs.30—45, but it appears that persons have also been employed in unapproved 
scales of Rs.40-65, Rs.30-40, Rs.30-35 and Rs.20-27. On the general pattern of 
revision of scales adopted by us the revised scale of the existing approved scale 
of this post would be Rs. 165-215, but we think that its incumbents should get 
a scale next higher to that of sweepers, who have been placed by us in the lowest 
scale of Rs.165—215, because they supervise the work of the latter. We, there¬ 
fore, recommend the next higher scale of Rs.168—2—188—3—218 for these posts. 
We would, however, like to clarify that we have taken tire designation of Jamadar 
to mean an employee who looks after or supervises the work of sweepers. In 
case any incumbent of this designation comes in the category of sweeper and 
has no superior or supervisory duties to perform, he should be placed in the 
lowest scale of Rs.165—215. 

10. Mistri 

This is not an approved post in Nagar Palikas of Class IV. However, 
hands have been engaged in the scales of Rs.60—120, Rs.60—70 and Rs.30—40, 
As the qualification for recruitment to this post, as reported to us, is only 
junior High School and training in the trade, we recommend a scale of 
Rs 172—2—192—3—210—4—226 for those who are in the scale of Rs.60—120. For 
those who are in the scales of Rs.60-70 and Rs.30-40 we recommend a lower 
scale of Rs. 168-2-188-3-218. 

The existing scales of pay and those recommended by us for the various posts 
of Nagar Palikas Class IV, have been mentioned at the end of this Part. 



Chapter XI 


IMPROVEMENT TRUST, GHAZIABAET 

Improvement Trusts were constituted under the provisions of the United 
Provinces Town Improvement Act, 1919 (U. P. Act No. VIII of 1919), as modi¬ 
fied by subsequent amendment Acts. The Improvement Trusts of KAVAL 
Towns were later merged with the respective Nagar Mahapalikas after the 
enactment of the U. P. Nagar Mahapalika Adhiniyam, 1959. Now only one 
Improvement Trust exists at Ghaziabad and functions at present under an 
Administrator, who is a senior scale officer of the I. A. S. 

2. No reply to the questionnaire issued by us and no memorandum of 
demands from any category of employees or their association has been received. 
No comments or recommendations from the Administrator have been received 
either. 

3. For purposes of revision of pay scales, we have treated the Improve¬ 
ment Trust, Ghaziabad, at par with the Nagar Palikas of Class I. 

Posts which need specific mention are : 

(1) Administrator— The approved scale for the post of Administrator 
is Rs.500—1,000, and the minimum educational qualification prescribed 
for recruitment thereto, is graduate. Since the post in the pay scale of 
Rs. 500—1,000 is in abeyance, we refrain from proposing a revised scale 
for the post. 

(2) Executive Officer (Presently in abeyance) . 

(3) Executive Engineer. 

(4) Officer on Special Duty. 

(5) Assistant Engineer. 

(6) Accounts Officer. 

Posts listed at serials 3 to 6 are presently held by Officers of the State 
Government, on deputation and they carry their own scales of pay. We 
have separately proposed revision of scales of pay of various gazetted and 
other posts and as such the cases of incumbents of those posts will be 
covered by those recommendations. 

(7) Estates Officer— The old scale of pay of this post, as reported to us, 
is Rs.220—500. Although this post was created under G. O. No. 3637—H / 
3743 (C) -64, dated November 23, 1964, in that scale. This post does not, 
find a place in G. O. no. 788/IX-A-1G-1967-161-1967, dated February 22, 
1967, under which, pay scales of the employees of Urban Local Bodies were 
revised by the Government. In such circumstances, we think that it would 
suffice if we recommend revision of the scales of this post on the basis 
of the existing approved scale of Rs.220—500. Accordingly, we have 
proposed for this post a scale of Rs.340—15—430—20—530—25—680. 

(8) Stenographer— The existing approved scale for this post is Rs.90— 
180. It has been reported that there are three sanctioned posts of Steno¬ 
graphers, but due to non-availability of suitable hands, two are lying 
vacant, and in lieu of them, typists have been engaged. Keeping in 
view the shortage of qualified and experienced Stenographers, we have 
suggested a scale of Rs.220—6—250—8—330—10—380 for this post. 

(9) Road Roller Driver— As in the case of Nagar Mahapalikas and 
Nagar Palikas Class I, we have recommended the scale of Rs.176—3—206— 
4—230—5—250, which is higher than that merited on the basis of existing 
emoluments. 

(10) Tracer— (Presently in abeyance) : It is an unapproved post and 
is not included in the schedule enclosed to Government Order No. 788/ 
IX-A—IG-1967, dated February 22, 1967, and as such we do not propose 
any revision for the post. 

The existing and revised scales of various posts are given at the end 
of this Part. 
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Chapter XII 
NOTIFIED AREAS 


In 42 Notified Areas (other than Railway Settlement Notified Areas) the 
total number of employees reported is 1,325, 

Some of the Chairmen, Notified Areas, in a routine type of cyclostylecl 
letter, have suggested the following scales of pay, without mentioning specific 
grounds in support of the proposals : 

(1) Secretary .. Rs.300—10— 400. 


(2) Water Works Supervisor 

(3) Revenue Inspector 

(4) Tax Collector . 

(5) Pump Attendant 

(6) Operator 

(7) Meter Reader ., 

(8) Fitter 

(9) Clerk, etc. 

(10) Toll Moharrir .. 

(11) Octroi Moharrir 

(12) Pound Keeper .. 

(13) Vaccinator, etc. 

(14) Safai Nayak 

(15) Tractor Driver 

(16) Peon/Chaprasi 

(17) Mali 


\ Rs.250—8—330. 


y Rs.200—5—250. 


y Rs.150—4—190. 


1 

y Rs.100—3—130. 


(18) Chowkidar, etc. 

(19) Bhishti 

(20) Safai Karmchari 

(21) Buggy Driver, etc. 


J 

1 

I 

y Rs.80—2—100. 


For Notified Areas at present there are seven approved scales. Several 
unapproved scales also seem to exist. Besides these, several scales for Water Works 
and Electrical Engineering Undertakings are also in force. While revising the 
scales on tire basis of existing scales and emoluments in the light of general 
principles discussed separately, the following cases came up for special attention : 

1. Secretary 

The approved scale for the post of Secretary is Rs.90—180, but in certain 
Notified Areas appointments have been made in unapproved scales of Rs.125— 
200. Rs.120—240, Rs.150—300 (with Rs.10 as Accounts Allowance), Rs.200—350 
and Rs.270—435. The prescribed minimum qualification for recruitment to 
this post is Intermediate or equivalent examination. This post is the top-most 
post in the Notified Areas and its incumbent has not only to supervise the work 
of the Clerks including the Account Clerk and Accountant, but also that of the 
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field staff including Overseer, Toll Inspector, Tax Collector and Toll Moharrir 
etc. We are, therefore, of the opinion that this post deserves a higher 
scale. Accordingly, we recommend that in those Notified Areas, whose annual 
income is less than Rs. 20,000, the revised pay scale of this post should be 
Rs. 195—6—255—7—290—8—330, while in those with an income of Rs.20,000 or 
more, it should be Rs.240—8—280—9—370—10—400—12—424, The pay of the 
existing incumbents in different scales be fixed in the scales proposed above. 

2. Water Works Supervisor 

This is not an approved post for Notified Areas, but it finds a place in the 
list of posts of Water Works and Electrical Engineering Services for Class ‘C’ 
Undertakings in the scale of Rs.90—180. Some hands have been engaged in 
the scale of Rs.30—40 also. The qualification for recruitment to the post in the 
scale of Rs.90—180 is reported to be High School with I. T. I. Trade Certificate. 
Such qualifications of the post in respect of the scale of Rs.30—40, have not been 
mentioned. For those, who are High School and possess I. T. I. Trade Certi¬ 
ficate, we recommend scale of Rs.180—4—200—5—250—7—285. Thtse who are 
unqualified, may get one of the lower scales, say Rs.168—2—188—3—218, if they 
are at all to be retained in employment. 

3. Clerk/Clerk (Water Works) 

The scales of pay approved for the post of Clerk in Notified Areas are 
Rs.50—90 and Rs.45—75, but appointments have also been made in unapproved 
scales of Rs.90-120, Rs.130-225, Rs.110-180, Rs.45-90, Rs.55-100 and Rs.150- 
180. The qualification for recruitment to this post, as reported to us, is High 
School or equivalent qualification. For this post, we have proposed a scale 
of Rs.172—2—192—EB—3—210—4—226 which may be allowed to all the existing 
employees including those in unapproved scales. 

4. Bakshi 

The approved scales for the post of Bakshi are Rs.90—180 and Rs.55—100. 
The revised scale for the scale of Rs.55—100 on the basis of existing emoluments 
would be Rs.172—226. but since it is a key post in Notified Areas not having 
the post of Secretary, and it involves not only clerical but also supervisory 
duties, its scale deserves to be revised upward. Accordingly we have proposed 
the revised scale of R s .175-3-205-EB~4~225-EB-5-250 for this post. 

5. Junior Pump Fitter 

This is not an approved post for Notified Areas. However, persons have 
been engaged on this post in unapproved scales of Rs.60—120, Rs.45—75 and 
Rs.45—70. The qualification for recruitment to this post, as reported to us, 
is one year’s Technical Diploma. We recommend a scale of Rs.170—2—190— 
EB-3-208-EB-4-224 for incumbents of this post in whatever scale they may 
be. 

6. Safai Nayak nr Safai Havaldar 

The approved scale for the post of Safai Nayak is Rs.30—40, but appoint¬ 
ments have been made in the unapproved scale of Rs.30—35 as well. Though 
the post requires no skill, its incumbent has to supervise the work of sweepers 
etc. and therefore, for this post we propose a scale of Rs.168—2—188—EB—3—218. 

7. Driver 

The post of Driver is not one of the posts generally approved for Notified 
Areas, but in some Notified Areas where Drivers exist, they have been engaged 
in the scale of Rs.30—40. For such drivers, we recommend a scale of Rs.168— 
2—188—EB—3—218. 

8. M istri 

This post is not one of the posts approved for Notified Areas, but persons 
have been engaged in unapproved scales of Rs.30—35 and Rs.30—40. Though 
on the basis of existing emoluments, we could have suggested the lowest scale 
for this post, but since, it is a post of semi-skilled nature, we propose for it a 
scale of Rs.168—2—188—EB—3—218. 

The existing scales of pay and those proposed by us in respect of the various 
posts of Notified Areas have been shown at the end of this Part. 



Chapter XIII 

RAILWAY SETTLEMENT NOTIFIED AREA COMMITTEES 

There are seven Railways Settlement Notified Areas in the State, namely : 

(1) Jhansi, (2) Alambagh-Charbagh (Lucknow), (3) Moradabad, (4) Rosa 
Junction (Shahjahanpur), (5) Mughalsarai (Varanasi), (6) Manduadih 

(Varanasi), and (7) Izatnagar (Bareilly). Under its terms of reference this 
Commission was required to consider the revision of the pay scales, etc. of the 
employees of local bodies including notified areas. In our demi-official letter 
no. VA-1162(1)/X—1972, dated February 17, 1972, we had requested Govern¬ 
ment to clarify whether we had to consider revision of the pay scales of the 
employees of the Railway Settlement Notified Areas or not. The Government 
informed us in letter no. 1409-TT/IX-I—5-Sa-72, dated April 5, 1972, 

that in some Railway Settlement Notified Areas, pay scales determined 
by the Government of India were admissible while in some others, the 
pay scales approved by the State Government were in force. Later on, after 
consultation with the Government of India, the State Government desired us, 
in their letter no. 7135-T/IX-I—5-Sa-72, dated October 20, 1972, that the Pay 
Commission may consider the revision of pay scales of the employees of all the 
Railway Settlement Notified Areas, excepting the Railway Settlement Notified 
Area, Jhansi. 

2. After repeated reminders including telegraphic reminders the relevant 
information and data about the employees of the Railway Settlement Notified 
Areas of Rosa (Shahjahanpur), Moradabad and Mughalsarai (Varanasi) 
alone could be received, and that too very late. The relevant particulars about 
the employees of Railway Settlement Notified Areas of Alambagh-Charbagh 
(Lucknow) Mandaudili (Varanasi) and Izatnagar (Bareilly) could not be 
received even until the finalization of our Report. 

No reply to the questionnaire issued by this Commission, nor any memo¬ 
randum of demands has been received from the employees of any of the Railway 
Settlement Notified Areas, nor has any recommendation been received, from the 
President of any of these Railway Settlement Notified Area Committees. 

We have carefully considered the existing pay scales of the various posts 
in the Railway Settlement Notified Areas of Rosa (Shahjahanpur), Moradabad 
and Mughalsarai (Varanasi) and we deal below with the cases of those posts 
in which we have recommended the revised scales either higher or lower than 
those merited on the basis of existing emoluments. Cases in which there are 
special features have also been discussed T- 

I. Railway Settlement Notified Area Rosa (Shahjahanpur) 

(1) Moharrir—As this post is part time, it is not within our purview. 

n. Railway Settlement Notified Area, Moradabad 

♦ 

(1) Area Jamadar/Sewak— The existing scale of pay of both these posts is 
Rs.25—60. We have revised it to Rs.165—2—185—3—215. 

(2) Head Master (Junior High School) —The existing pay scale of this 
post is Rs. 120—200. For this post we have proposed the same scale, namely 
Rs.230—6—290—8—330—10—380, which' we have recommended for Head 
Masters of other Junior High Schools. 

(3) Assistant Teacher (Junior High School)— The existing scale of this 
post is Rs.100—160. We recommend a revised scale of Rs.200—5—250—6—280— 
8—320 for those trained Assistant Teachers who are High School, and a scale 
of Rs.185—3—215—4—235—6—265 for those who are trained but non-matric. 
These scales are in line with those recommended by us for Head Masters and 
Assistant Teachers of other Junior High Schools in the State. 

(4) Teacher (Primary School) —The existing scale of this post is Rs.80—140. 
We recommend a scale of Rs.175—3—205—4—225—5—250 for those who are 
Junior High School and trained, but for those who are High School and trained, 
we reco mm end a higher scale of Rs.185—3—215—4—235—6—265. We also 
recommend a fixed pay of Rs.170 for untrained teachers of primary schools 
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Those trained teachers who were recruited before the qualification of High 
School was prescribed, will be allowed the scale proposed by us for those who 
are High School pass. These reconynendations are in line with our recom¬ 
mendations for teachers of corresponding schools elsewhere in the State. 

III. Railway Settlement Notified Area, MughaLsarai (Varanasi) 

(1) SupeYintendent—The existing scale of this post is Rs, 125—200 which 
is not an approved scale for tills post in Notified Areas, the approved scales 
being Rs.90—180 and Rs.55—100. As the existing scale is much higher than 
either of the two approved scales, we feel that a revised scale of Rs.180—2— 
200—5—250—7—285 for the existing approved scale of Rs.90—180, would be 
appropriate for this post, and we recommend accordingly. 

(2) Tax Collector —Tire approved scale of this post is Rs.45—75, but the 
existing incumbents are being paid salary in the higher scale of Rs.40—80. On 
the basis of their existing scale and emoluments they could get a scale of 
Rs.170—224, but in our view that would not be in line with the .revised 
pay scale of this post which we have proposed for Notified Areas in general. We 
would, therefore, recommend a revised pay scale of Rs.168—2—188—3—218 
for this post, which scale has been recommended by us for the approved scale 
of Rs.45—75. 

The existing scales of pay and those recommended by us for the various 
employees pf Railway Settlement Notified Areas are given at the end of this 
Part. 



Chapter XIV 
TOWN AREAS 

Out o£ a total about 314 Town Areas, whose list has been sent to us, 
a number of them have either been recently constituted or have virtually no 
staff. The total number of employees in the Town .Areas is estimated to be 
6,417. 

In reply to our questionnaire, same type of a cyclpstyled letter suggesting 
the following scales of pay for the posts noted below has been received from the 
Chairmen of several Town Areas, as was received by us from some of the Notified 
Areas, but without detailed reasons or grounds in support of the proposals : 

1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 

9. 

10 . 

11 . 

12 . 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20 . 

21 . 

In Town Areas, there are seven approved scales of pay and many more un¬ 
approved scales. Besides these, several scales of Water Works and Electrical 
Engineering Undertakings are also in force. We have tried to reduce their 
number. While revising the scales on the basis of existing scales and emolu¬ 
ments in the light of principles set forth earlier, the following cases came up 
for special attention and are discussed below : 

1, Overseer 

This is not one of the commonly approved posts for Town Areas. How¬ 
ever, in some Town Areas, Overseers have been engaged for public works 
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Secretary 

Water Works Supervisor 

Revenue Inspector 

Tax Collector 

Pump Attendant 

Operator 

Meter Reader 

Fitter 

Clerk, etc. 

Toll Moharrir 
Octroi Moharrir 
Pound Keeper 
Vaccinatbr, etc. 

Safai Nayak .. 

Tractor Driver 
Chaprasi/Peon 
Mali 

Chawkidar, etc. 

Bhishti 

Safai Karmchari 
Buggi Driver, etc. 


Rs. 300 -400. 


Rs.250—8—330. 


)■ Rs.200—5—250. 


Rs. 150—4—190. 


y Rs.lOO—3—130. 


Rs.80—2—100. 
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in the scales o£ pay of Rs.150—3(30, Rs.150—270 and Rs.120—240. The 
existing scale o£ pay of Overseers in other urban local bodies, namely Nagar 
Palikas and Nagar Mahapalikas is Rs.150—300. The minimum qualification 
prescribed for the post is a Diploma in Civil Engineering from a recognized 
institution. For this post, we have proposed a revised scale of Rs.240—8—280— 
EB—9—370—EB—10—400—12—424. This we recommended also for Overseers 
of Town Areas. At the same time we suggest that all qualified employees 
in different approved or unapproved scales should be allowed the scale proposed 
by us. 

2. Water Works Supervisor 

Post of Water Works Supervisor is not one of the common category posts of 
Town Areas. Since water supply schemes have been launched and implemented 
by several Town Areas, they have employed Water Works Supervisors. In the 
list of posts of Water Works and Electrical Engineering Services for Class ‘C’ 
Undertakings the scale of pay given is Rs.90—180. Water Works Supervisors 
have, however, been engaged in the scales of Rs.100—180, Rs.90—150 and 
Rs.90—115 as also on fixed pays of Rs.166 and Rs.90 besides the scale of 
Rs.90—180. The qualification for recruitment to this post, as reported to us, is 
High School with I. T. I. Certificate. We recommend a revised scale of 
Rs.180—4—200—E.B.—5—250—E.B.—7—285 for those who possess the minimum 
qualifications of High School and I. T. I. Certificate, but for those who possess 
lower qualifications, we recommend the lower scale of Rs.172—2—192—E.B.—8— 
210—EB—4—226. 

3. Secretary or Bakshi 

The scales of pay approved for this post are Rs.90—180 and Rs.55—100. It, 
however, appears that Secretaries and Bakshis have been engaged in various un¬ 
approved scales as also on various fixed pays. The scale suggested by some 
Chairmen of Town Areas, without much justification, is Rs.300-400, While for 
the post of Secretary, the prescribed qualification for recruitment has been 
variously reported as Graduation, Intermediate and High School, for the post of 
Bakshi, it is reported to be High School. As the post of Secretary or Bakshi is 
the key post in Town Areas, we recommend the revised scale of Rs.175—3—205— 
EB—4—225—EB—5—250 for the same. We also recommend that for future, 
Intermediate should be uniformaly prescribed as minimum qualification for 
recruitment to these posts. 

4. Tube-well Operator 

This is not one of the common approved posts for Town Areas. Where 
Water Works have come up. Tube-well Operators have been engaged in the 
scales of Rs.75—150 and Rs.55—100 and also on fixed pays. The qualifications 
required for recruitment to this post have not been reported. The post does not 
call for much skill or experience. Hence, we propose the revised scale of pay 
of Rs.170—2—190—EB—3—208—EB—4—224 for this post, where it exists. 

5. Kurk Amin 

This also is not one of the common approved posts for Town Areas. Hands 
have been engaged on this post in the scale of Rs.60—120 and on Rs.65 fixed. 
The qualification prescribed for this post as reported to us is Junior High 
School only. We recommend the scale of Rs.172—2—192—EB—3—210—EB—4— 
226 for this post. 


0. Clerk) Store Keeper)Cashier 

The approved scales of these posts are Rs.50—90 and Rs.45—75 with a special 
pay of Rs.10 to the Clerk who works as Accountant and Rs.10 to Rs.15 per month 
to the Clerk who discharges the duties of Cashier. Besides the approved 
scales, hands have also been engaged on these posts in various unapproved 
scales as well as on different fixed pays. The qualification prescribed for 
recruitment to these posts, as reported to us, is Matriculate. We recommend a 
scale of Rs.170—2—190—E.B.—3—208—E.B.—4—224 for all regular and whole¬ 
time employees holding these posts. Where admissible, the special pays should 
continue. 
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7. Junior Pump Fitter /Meter Reader 

These are not the approved posts for Town Areas. The post of 
Junior Fitter (along with some other posts) is included in the list of posts 
of Water Works and Electrical Engineering Services for Classes ‘A’, ‘B’ and ‘C’ 
Undertakings in the approved scale of Rs.45—70. Posts of Fitter aftd Meter 
Reader are also listed in the scale of Rs.60—120. Persons have been employed 
in the scales of Rs.45—70 and Rs.60—120, and several unapproved scales and on 
fixed pays also. The qualification prescribed for recruitment to these posts, 
as reported to us, is Junior High School with I.T. I. Certificate. We recom¬ 
mend the scale of Rs.i70~~2—190—E.B.—3—208—E.B.—4—224 for both these posts. 

8. Safai Nayak/Safai Havaldar 

The approved scale for this post is Rs.30—40 but hands have also been 
engaged in a number of unapproved scales and on fixed pays. On the basis of 
existing scales and emoluments, all these employees could have been given 
the lowest scale of Rs. 165—215, but since this post deserves to be treated at a 
slightly higher level than that of sweepers whom we have placed in the' lowest 
scale of Rs. 165—215, we recommend the higher scale of Rs.168—2—188— 
EB—3-218 for this post. 

9. Beldar 

The approved scale for this post is Rs.40—60, but hands have also been 
engaged in some unapproved scales and on fixed pays. The post does not 
need any technical skill. No qualifications have been prescribed for it. As 
such, we recommend for it the lowest scale of Rs.165—2—185—EB—3—215. 

The existing scales of pay and those proposed by us in respect of the 
various posts of Town Areas have been shown at the end of this Part. 



Chapter XV 

MUNICIPAL NURSERY SCHOOLS IN NAGAR MAHAPALIKAS 

The question whether the revision of pay scales, etc. of teachers and non¬ 
teaching employees of non-Government Municipal Nursery Schools should be 
considered by Commission or not was referred to the Government in the 
Finance Department, who clarified that the question of the revision of the pay 
scales of the employees of privately run Nursery Schools would not fall within 
the purview of this Commission, but that the cases of the employees of Nursery 
schools run by local bodies would fall within our purview and that the 
employees of such schools would be treated as employees of the local bodies 
concerned. Enquiries were also made from the Education Department about 
their policy as to recognition, sanction of grant-in-aid, etc. to the Nursery Schools. 
Tire position was explained to us by them and it was suggested that it would 
be advisable to allow the same pay scales to the teachers of non-Government 
Nursery Schools, as might be approved for L. T./C. T. grade trained 
teachers of non-Government Higher Secondary Schools. They have further 
suggested that the same pay scales might be approved for non-teaching em¬ 
ployees of non-Government Nursery Schools, as might be approved for non¬ 
teaching employees of non-Government Higher Secondary Schools. 

2. Ehe existing scales of I.. T. and C. T. grade teachers of Government 
and non-Government aided Higher Secondary Schools, as well as the scales 
proposed for them by us are as follows : 

Type of 

Institution C. T. Scale L. T. Scale 

Government 
Higher Secon¬ 
dary Schools— 

(1) Existing Rs.120—6—180—10—250 

(2) Revised Rs.250—7—285—9—375—10 

(Proposed). 425. 

Non-Government 
Aided Higher 
Secondary 
Schools— 

0) Existing Rs.100—5—110—6—140—7— Rs.138—8—170—10—260—12~ 

168—8—200—10—250. 320—15—350. 

(2) Revised Rs.220—6—250—8—290—10— Rs.300—8—340—9—385—JO— 

(Proposed). 340—12—400. 435—15—510. 


3. At present. Nursery Schools are run by the Nagar Mahapalikas of 
Kanpur, Lucknow and Allahabad. The pay scales of Assistant Teachers and 
Head Mistresses, etc. are different in different institutions, as would be evident 
from the following table : 

Serial Existing pay 

number Designation of the post or service scales 

1 Junior Assistant Mistress 'Assistant Teacher (Junior Grade) Rs.75—175. 

2 Junior Assistant Mistress, Shishu Vidyalaya. Kakadeo, 

Kanpur .. Rs.75—200. 

3 Senior Assistant Mistress/Assistant Teacher (Senior Grade) Rs.120—200. 

4 Senior Mistress, Shishu Vidyalaya, Kakadeo, Kanpur .. Rs.120—300. 

5 Head Mistress, Nursery School, Allahabad Rs.120—200. 

6 Head Mistress, Municipal School, Lucknow Rs.200—300. 

7 Head Mistress, Shishu Shiksha Sadan.Kanpur , . Rs.250—400. 

8 Head Mistress, Shishu Vidyalaya, Kakadeo, Kanpur .. Rs.225—425. 


Rs. 150—8—190—10—260— 12— 
320—15—350. 

Rs.300—10—350—12—470- 16 
-550. 
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4. No reply to the questionnaire issued by this Commission, nor any 
memorandum of demands has been received from the teaching or non-teaching 
employees of these Nursery Schools. Nor has any recommendation been 
received from any Nagar Mahapalika, except from the Kanpur Nagar Maha- 
palika, who have intimated that they have already moved the Government for 
making the pay scales of Head Mistresses and Senior and Junior Assistant 
Mistresses of the two Nursery Schools at Kanpur identical. 

5. We have carefully considered the matter and we do not find it practi¬ 
cable to accept the suggestion for the grant of parity in pay scales to the teachers 
of Nursery Schools with the L. T./C. T. teachers of aided Non-Government 
Higher Secondary Schools. As regards the Junior Assistant Mistress/Assistant 
Teacher (Junior Grade), we have proposed a scale of Rs.195—5—220—6—280— 
7—31.5 for them, which should be allowed uniformly in all the non-Government 
Municipal Nursery Schools. Keeping in view the suggestion of the Education 
Department, the prescribed qualifications, nature of duties, mode of recruit¬ 
ment, existing scale and other emoluments, we have proposed a scale of Rs.220 — 
6—250—8—290—10—340—12—400 for the Senior Mistress/Assistant Teacher 
(Senior Grade) /Senior Assistant Mistress. 

6. We, however, find that the minimum prescribed educational quali¬ 
fication for recruitment to this post as reported to us, namely Graduation or 
Senior Cambridge, is neither specific or definite nor adequate. By itself Senior 
Cambridge cannot be treated as equivalent to Graduation. This needs to be 
rationalised. Simultaneously, we also feel that the Senior Assistant Mistress/ 
Assistant Teacher (Senior Grade) of these Nursery Schools, besides being 
graduate, should also be Montessory or Nursery trained. We, accordingly, 
suggest that Government may consider revising the minimum qualification 
prescribed for recruitment to this post from ‘Graduate or Senior Cambridge* to 
‘Montessory or Nursery Trained Graduate or equivalent qualifications’ for 
future. We observe that the existing scales of pay' for the post of Head Mis¬ 
tress are high at some places and low at others. We think that the scale of 
Rs.240—8—280—9—370—10—400- 12—424 would be appropriate for this post and 
we recommend that this scale should be made uniformly admissible in all non- 
Government Municipal Nursery Schools. 

The existing and the proposed scales of pay of the teaching and Non-teach¬ 
ing employees of these Non-Government Municipal Nursery Schools are given 
at the end of this Part. 



Chapter XVI 


Z1LA PAR1SHADS 

1. Karya Adhikaris 

The present approved scale of this post is Rs.250—850 with a starting 
salary of Rs.300 hut some hands have also been engaged in unapproved scales 
of Rs,250—700 and Rs.400—850. The prescribed minimum qualification for 
direct recruitment to this post is a degree or equivalent qualification. Direct 
recruitment to this post is now made through a competitive examination held 
by the Public Service Commission. Besides, promotion to this post is also 
made from amongst Kar Adhiknris (Tax Officers) and Office Superintendents 
with at least 5 years substantive service, with the approval of the Public Service 
Commission. The concerned Service Association has asked for a scale of pay 
equal to that of Class II government servants and a selection grade of Rs.600— 

I, 250 comprising 20 per cent of the posts and another selection grade of 
Rs.l,300—1,600 for 10 per cent of the posts. They have also demanded the 
creation of a post of Deputy Director, Zila Parishads, at the Divisional head¬ 
quarters. Since the post of Karya Adhikaris is next to the post of Atrikta 
Mukhya Adlukari, we think that its scale of pay should be raised, but not to 
the extent of the scale of those government officers whose present scale is 
Rs.300—900. We accordingly recommend the revised scale of Rs.500—30— 
050—EB-40-850-EB—50—1,1.50 for this post. 

As there is no avenue of promotion available to Karya Adhikaris, we recom¬ 
mend that a selection grade comprising 10 per cent of substantive posts of 
Karya Adhikaris be created in a higher scale, viz. Rs.600—30—750—F.B—40— 
950—EB—50—1,250. We are not making any proposal regarding their demand 
for creation of the post of Deputy Directov as this is a matter purely for the 
administrative decision of the Government. 

2. Drivers or Chauffers for staff cars or pick-ups 

3. Truck or Tractor Drivers 

4. Road Roller Drivers 

For reasons recorded under Nagar Mahapalikas (non-centralised) posts 
we recommend a revised scale of Rs.172—2—192—EB—3—210—EB—4—226 for 
Chauffers or Drivers of light vehicles, including Staff Cars or Pick-ups and a 
higher scale of Rs.l76—3—206—EB—4—230— EB—5—250 for Drivers of heavy 
vehicles, including trucks', tractors and road rollers. 

5. Cleaners for Road Rollers, Trucks and Tractors and other heavy vehicles 

6. Cleaners for Staff Cars, Jeeps an dother light vehicles 

For reasons recorded under Nagar Mahapalikas (non-centralised posts) 
we recommend a scale of Rs.165—2—185—EB—3—215 for this post. 

7. Chikitsa Adhikaris 

8. Chikitsa Adhikaris, Grade II of Allopathic Hospitals/Dispensaries 

9. Chikitsa Adhikaris, Grade I Incharge of Homoeopathic Dispensaries 

10. Chikitsa Adhikaris, Grade II of Homoeopathic Dispensaries 

II. Chikitsa Adhikaris (Indigenous Hospitals or Dispensaries ) 

12. Vaids and Hakims {Qualified) 

13. Vaids and Hakims ( Unqualified ) 

14. Vaids and Hakims ( Unqualified and unexempted) 

The existing approved scales of pay for the above mentioned categories of 
Allopathic, Homoeopathic and Indigenous Chikitsa Adhikaris and Vaids and 
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Hakims minimum qualifications prescribed tor recruitment thereto, method 
of recruitment and name of appointing authority are given below : 

Serial Designation Existing pay Method Appointing 

nam- of scale Qualification ' of Authority 

ber post recruitment 


1 2 3 4 5 6 


1 Chikitsa Adhikari R$.250—25— M.B.B.S. or By Direct rec- State Govern- 

400—E.B,—30 equivalent. ruitment. ntent. 

—550—E.B_ 

30—.700_E.B. 

— 50—750. 


2 Chikitsa Adhikari Rs.150—6—180 Licentiate of For existing 

Grade II of —E.B 10— the State Me- hands only. 

Allopathic hos- 220—E.B 10 dical Faculty 

pital/dispensary. —260. of College of 

Physicians and 
Surgeons, 

Bombay or 
Diploma of 
L.M.P. 


3 Chikitsa Adhikari 
Grade I, In- 
charge of Ho¬ 
moeopathic Dis¬ 
pensary. 


a Chikitsa Adhikari 
Grade II of Ho¬ 
moeopathic Dis¬ 
pensary. 


5 Chikitsa Adhikari 
(Indigenous 
hospital or dis¬ 
pensary). 


Rs. 150—6—180 
—E.B.—10— 
220- E.B.—10 
— 260. 


Rs.100—6—130 
— E.B—8— 
170—E.B.—10 
—220—E.B— 
10—240. 

Rs.225—15— 
300—E.B.— 

15—360—20— 
380—E.B.—20 
— 500.1 


Degree or 

Diploma in 

Homoeopathy, 
plus 10 years 
experience. 


Admissible to 
existing hands 
only. 


Degree or Dip¬ 
loma in Ayur- 
ved or Unani 
Tibb, plus 10 
years ex¬ 
perience. 


50 per cent by 
direct recruit¬ 
ment and 50 
Per cent by 
promotion 
from amongst 
Chikitsa Ahdi- 
kari (Homoeo¬ 
pathic Grade 

II). 


50 per cent by 
direct recruit¬ 
ment and 50 
per cent by 
Promotion 
from amongst 
qualified Vaids 
and Hakims. 


Zila Parishad. 


Zila Parishad. 


6 


Vaids and Ha¬ 
kims (qualified). 


Rs.150—6—180 
—E.B.4-10— 
220—E.B—10 
—260. 


Degree or Dip¬ 
loma in Ayur- 
ved or Unani 
Tibb with a 
minimum ex¬ 
perience of 
five years. 


50 per cent by 
direct recruit¬ 
ment and 50 
Per cent by 
promotion 
from amongst 
unqualified 
Vaids and 
Hakims. 


Zila Parishad. 


7 

Vaids 

and Ha- Rs.75—4—95— 

Admissible to 


kims 

(Unquali- E.B—5—120— 

existing hands 


fied). 

E.B—6—150. 

only. 

8 

Vaids 

and Ha- Rs.50—2— 60— 

Admissible to 


kims 

(Unquali- E.B.—3—75— 

existing hands 


fied 

and un- E.B—5—100. 

only. 


exempted). 



We think that it would be better if the pattern adopted by us in case 
of doctors of Nagar Maliapalikas is followed in the case of doctors of Zila 
Parishacls also. We, accordingly, recommend that the scale of pay for allopathic 
doctors possessing M.B., B.S. degree or equivalent qualification for appointment 
in Zila Parishads should be Rs.425—20—565—EB—25—630—EB—30—900, but for 
those who, besides holding the M.B., B.S. or equivalent degree, also possess at 
least two years’ experience, we recommend the higher scale of Rs.500—30—650— 
EB— 40—850— EB— 50—1,150. It goes without saying that those who may have 
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been appointed as Cliikitsa Adhikari in the existing scale of Rs.250—750 or 
who may in future be appointed to that post in the scale of Rs.425—900 now 
proposed by us, would also deserve to be placed in the scale of Rs.500—1,150 
proposed by us after completing two years’ service, provided such service is 
found satisfactory by the competent authority. For those who are Licenciate 
oL the State Medical Faculty or holder of diploma of L.M.P., or for Chikitsa 
Adhikaris, Grade I Incharge of Homoeopathic Dispensaries or Chikitsa Adhikaris 
(Indigenous Hospitals or Dispensaries) or for Vaids and Hakims (Qualified) 
who hold a Degree or Diploma in Homoeopathy, Ayurved or Unani Tibb, as the 
case may be, we recommend a scale of Rs.340—15—430—EB—20—530—EB— 
25 -680. Recruitment of Licenciates or holders of L. M. P. Diploma need 
not be made in future and only existing hands with any of those qualifications 
may be placed in this scale. The existing Chikitsa Adhikaris, Grade II of 
Homoeopathic Dispensaries should be allowed a revised scale of Rs.220—6—250— 
£B_8_330—10—380. For the existing Vaids and Hakims (unqualified) we 
recommend a scale of Rs.195—5—245—EB—5—270—EB—6—300. Those existing 
Vaids and Hakiins who are unqualified and unexempted may be allowed a scale 
of Rs.176—3—206—EB—4—230—EB—5—250. We also recommend that the exist¬ 
ing Allopathic, Homoeopathic, Indigenous (Ayurvedic or Unani) Doctors and 
Vaiids and Hakims who are working in unapproved scales should be placed in 
the revised scales noted against each as mentioned below : 

Proposed scale 

.. Rs.500—30—650—E.B.—40—850—E.B.—50—1,150. 

.. Rs.340—15—430—E.B.—20—530—E.B.—25—680. 

.. Rs.240—8—280—E.B.—9—370—E.B.—10—400—E.B 

—12—424. 

.. Rs.200—6—230—E.B.—7—300—E.B.—8—340. 


r s . 176—3—206—E.B.-4—230—E.B.—5—250. 


15. Compounders ( Allopathic, trained) 

16. Compounders ( Allopathic , untrained) 

17. Compounders (. Homoeopathic, trained) 

18. Compounders (Indigenous dispensaries, trained) 

19. Compounders (Homoeopathic or Indigenous dispensaries, untrained) 

For reasons already mentioned by us in detail in the case of Compounders 
under Nagar 1‘alikas, Class I, we recommend the following scales of pay for 
trained and untrained compounders under different systems of medicine : 

(1) Trained Allopathic Compounders — Rs.200—6—230—EB—7— 
300—EB—8—340. 

(2) Trained Homoeopathic and Indigenous (Ayurvedic or Unani) 
Compounders—Rs. 195—5—245—EB—5—270—EB—6—300. 

(3) Untrained compounders (Allopathic, Homoeopathic or Indigenous 
viz. Ayurvedic or Unani) Rs,172-2-192-EB-3-210-EB-4-226. 

20. Vaccinators 

The existing approved scale of Vaccinators is Rs.50—100. The minimum 
qualification prescribed for recruitment to this post is Junior High School 
with training in Vaccination and elementary sanitation, etc. for six months 
under a Superintendent of Vaccination. There are two Associations repre¬ 
senting Vaccinators and Assistant Superintendents of Vaccination. The 
Vaccination Association, U. P., through its General Secretary, Sri Ram Lai Uniyal 
of Dehra Dun, has, in a memorandum, demanded the scale of Rs.120—220 for this 
post. In another memorandum submitted by Sri Rajnath Pandya of Varanasi, 
General Secretary of the Association bearing the same name, the scale of 


Existing scale 
(!) Rs.300—900 

(2) Rs.200—500 

(3) Rs. 150—250 

(4) Rs.75—200 J 
Rs.120—200 ] 

(5) Rs.45—75 1 

Rs.60—120 } 

Rs.100—120 J 
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Rs.IOO—200, has been demanded for this post. The Government in the Pan- 
chayati Raj Department have in their letter no. 1632-Ka-33—145-68, dated June 0, 
1972, intimated that the same pay scale should be admissible for this post in 
Zila Parishads as is recommended in the case of Nagarpalikas of Class 1. The 
work of Vaccinators is ,of a routine type and docs not require any specialized 
skill. We, accordingly, recommended the scale of Rs.172—2—192—EB—3—210— 
EB—4—226 for this post. 

21. Assistant Superintendent of Vaccination 


The approved scale for this post is Rs.75—120. Appointment to this post 
is made by promotion from amongst Vaccinators possessing at least five years 
experience. The existing scale of pay of the post of Vaccinator is Rs.50—100 
which we have proposed to be revised to Rs.172—226. It appears that there are 
two Associations representing Vaccinators and Assistant Superintendents of 
Vaccination in Uttar Pradesh. The Vaccination Association has in a memo¬ 
randum demanded the scale of Rs. 160—320 for this post. In a memorandum 
submitted by another Association bearing the same name as pointed out in item 
20' above, has demanded a pay scale of Rs. 150—250 for this post. The 
Panchayati Raj Department have in their letter no. 1632-Ka/33—145-68, dated 
June 6, 1972, said that the pay scale admissible for this post in Zila Parishads 
should be the same as is recommended in the case of Nagar Palikas, Class I. 
On the normal pattern, the revised pay scale of this post would be Rs. 176—250. 
We have recommended this scale for this post in Nagar Palikas, Class I, also. 
Accordingly, we recommend the scale of Rs. 176—250 for this post in Zila 
Parishads as well. 


22. Stenographers 

The existing approved scale of the post of Stenographer is Rs.90—180, but 
some hands have also been engaged in the unapproved scales of Rs.120—250 
and Rs.90—200. The Uttar Pradesh Zila Parishad Karmchari Sangh has 
demanded the same pay scale for this post as is admissible in the Collectorates. 
In the Collectorates, the existing scale of pay of the post of the Stenographer 
to the Collector is Rs. 160—320 for whom we have recommended the scale of 
Rs.300-500. Apart from that, Stenographers arc not provided there to any 
other officer except the Additional District Magistrates, who are in the 
scale of Rs. 120-250 which we propose to revise to Rs.250-425. Since 
the workload and the duties of the Stenographers provided to Collectors or 
Additional District Magistrates are more arduous, their scales have to be kept 
somewhat higher. Nevertheless, keeping in view the demand for shorthand 
knowing hands, and to attract better hands in Zila Parishads also, we recom¬ 
mend the revised scale of Rs.220-6—250-EB-8-330-EB-10-380 for this post, 
as against Rs. 195-300, which would have been otherwise admissible on the 
normal pattern of revision adopted by us. 

23. Principal, Higher Secondary School, Naini Tal 

The Zila Parishad, Naini Tal runs a Higher Secondary School. The existing 
scale of the post of the Principal of the School is Rs.240-600. Neither this 
post nor this scale is included in the list of posts, etc. contained in Schedule “A” 
to the Uttar Pradesh Zila Parishad Service Rules, 1970, and as it is in aided 
school, the revised scale proposed by us for the post of Principal of other aided 
Higher Secondary Schools would also apply to this post. 

24. Assistant Statistician, Deoria 


This is not an approved post for Zila Parishads. However, in Zila Parishad, 
Deoria, appointment on this post has been made in the unapproved scale of 
Rs. 120-246. On the normal pattern, the revised scale of this post would be 
Rs.220-380. The qualification prescribed for recruitment to this post, as 
reported to us, is only High School. For an employee possessing High School 
qualification, we find that both the existing scales of Rs. 120-240, and its normal 
equivalent Rs.220-380 to be rather high. We, accordingly, propose the 
scale of Rs.200—6—230-EB—7—300-EB—8-340, for this post. 

25. Statistician Deoria 


This too is not an approved post for Zila Parishads, but the Zila Parishad, 
Deorfn had made an appointment on this post in the unapproved scale of Rs.200- 
400, The qualification prescribed for recruitment to this post, as reported to 
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its, Is High School with knowledge ot Accountancy. It has also been reported 
that this post is filled by departmental promotion. On the normal pattern 
the revised scale of this post could be Rs.315—580, but we find that both the 
existing scale of Rs.200—400 as also the scale of Rs.315—580, if revised on the 
basis of existing emoluments to be rather high, and as such we propose the 
scale of Rs.300—8—340—EB—10—440—12—500 for this post. 

26. Superintendent, Art School, Muzaffarnagar 

This is not an approved post of Zila Parishads. The existing unapproved 
scale allowed by Zila Parishad, Muzaffarnagar, for this post is Rs. 120—300. The 
minimum qualification prescribed for recruitment to it, as reported to us, 
is High School with Diploma in Carpentry and 5 year’s experience. Considering 
the qualifications, we recommend the scale of Rs.220—6—250-EB—8—330—EB— 
10—380 for this post. 

27. Physical Training Instructor 

This is not an approved post for Zila Parishads. However, certain Zila 
Parishads have engaged Physical Training Instructors in the scale of Rs.75—150. 
The qualification prescribed for recruitment to tins post, as reported to us, 
is High School and Diploma in Physical Training. Taking into consideration 
these qualifications we recommend the scale of Rs.180—3—198—EB—4—230—EB— 
5—260 for this post. 


28. Drawing Master, Muzaffarnagar 

This is not an approved post for Zila Parishads. However, Zila Parishad, 
Muzaffarnagar has made appointment on this post in the unapproved scale 
of Rs.85—150. The minimum qualification prescribed for recruitment to this 
post, as reported to us, is High School and Diploma or Certificate in Arts/ 
Drawing. In view of these qualifications we recommend the scale of Rs.180—3— 
198—EB—4—230—EB—5—260 for this post. 

29. Senior Tailor Master, Muzaffarnagar 

This is not an approved post for Zila Parishads, but Zila Parishad, Muzaffar¬ 
nagar, has made an appointment on this post in the scale of pay of Rs.85—150 
which is an unapproved scale. The minimum qualification prescribed for 
recruitment to this post is reported to be literate and certificate in tailoring. 
Considering the qualifications and the job requirements, we consider the scale 
of Rs.180—3—198—EB—4—230—EB—5—260 adequate for this post. 

30. Carpenters I Blacksmiths 

31. junior Carpenters 

32. Senior Carpenter Masters 

The approved scale for the post of Carpenter and Blacksmith is Rs.60—120. 
The prescribed qualification for recruitment to this post, as mentioned in 
Schedule “A” to the Uttar Pradesh Zila Parishad Service Rules, 1970, is ability 
to read and write Hindi and at least five years’ experience in the trade. In some 
Zila Parishads, however, Junior Carpenters and Senior Carpenter Masters have 
been appointed in the unapproved scales of Rs.65—120 and Rs.85—150, res¬ 
pectively. On the normal pattern the revised scale of the posts of Carpenter, 
Blacksmith and junior Carpenter coukl be Rs. 176—250 and lor the post of Senior 
Carpenter Master it could be Rs.185—280, but both of them, particularly the 
latter would be rather high considering the qualifications reported. In our 
opinion a scale of Rs.172—2—192—EB—3—210—EB—4—226, would prove adequate 
for the posts'of Carpenter, Blacksmith and Junior Carpenter. For the post 
of Senior Carpenter or Carpenter Master, we would recommend the scale of 
Rs.f 76-250. The Government may like to advise the Zila Parishads concerned 
to redesignate the post ol Junior Carpenter to that of Carpenter. 

33. Health Officer, Etawah 

This is not an approved post lor Zila Parishads. However, Zila Parishad, 
Etawah, has appointed a Health Officer in an unapproved scale of Rs.235-600. 
The minimum qualification for recruitment to this post, as reported to us, is 
High School with Diploma/Certificate in Health Course. The existing scale 



is rather very high for the above qualifications, and therefore, we do not recom¬ 
mend revision of this scale. All the same, we recommend that the Government 
may consider prescribing suitable qualifications for recruitment to this post, as 
also a suitable scale of pay in accordance with the qualifications to be prescribed. 

34. Tailor Master 

This iis not an approved post in Zila Parishads, but appointment on this 
post has been made in certain Zila Parishads in an unapproved scale of 
Rs.65—120. The qualification prescribed for recruitment to this post, as reported 
to us, is literate with three years’ experience of tailoring. On the normal 
pattern, the revised scale of this post could be Rs. 176—250, which in our opinion 
would be high in view of these qualifications. We, therefore, recommend the 
scale of Rs. 172—2— 192—EB—3—210—EB—4—225 for this post. 

35. Amins 

The designation ‘Amin’ is not an approved designation for Zila Parishads as 
it does not appear in Schedule “A” to Zila Parishad Service Rules, 1970, Amins 
have, however, been appointed in the scale of Rs.50—100. The minimum 
qualification for recruitment to this post, as reported to us, is High School. 
This post is filled both directly as well as by promotion from amongst Pound 
Keepers. The employees concerned have demanded parity in the matter of pay 
scale with the post of Amin in the Revenue Department whose existing scale 
of pay is Rs.100—160 or Rs.100—180, which we have proposed to be revised 
to Rs.200—320. On the normal pattern, the revised scale of this post could be 
Rs. 172—226, but for the reasons already given, we do not think that it would 
be possible to recommend the same scale of pay for this post as for the 
Collection Amins in Revenue Department of the Government. We propose 
the scale of pay of Rs. 172—226 for this post which we have also recommended 
for it in Nagar Palikas, Class I. 

36. Ziledar, Bahraich 

This is not an approved post for Zila Parishads. However, Zila Parishad, 
Bahraich has made appointment on this post in the scale of Rs.50—100. The 
qualification prescribed for recruitment to this post, as reported to us, is High 
School. On the normal pattern, the revised scale of this post could be Rs.172— 
226, which in our view would be rather low. We, therefore, recommend the 
scale of Rs. 176—3—206—EB—4—230—EB—5—250 for this post. 

37. Machineman 

This too is not an approved post for Zila Parishads. It appears that a 
Machineman has been engaged in Zila Parishad, Aligarh, on a fixed pay of Rs.60. 
The qualifications required for recruitment to this post have not been reported 
to us. If this is a regular and whole-time post, it should carry a scale. Tf and 
when the qualifications have been prescribed, a suitable scale can be prescribed. 

The existing scales of pay of the various categories of employees of Zila 
Parishads and those recommended by us appear at the end of this Part. 



Chapter XVII 

SPECIAL PAYS TO THE EMPLOYEES OF URBAN LOCAL BODIES 

AND ZILA PARISHADS 

As in the case of government servants, a few posts in various categories of 
local bodies carry special pays over and above the time-scales of pay approved 
for them. The details of the special pays admissible in urban local bodies, 
along with the pay scales as originally determined in Government Resolution 
no. 2261/IX—718-48, dated March 29, 1949, as subsequently revised under the 
Government Order nos. 3922-B/XI-C—23-2-66, dated October 12, 1966 and 
788/IX-A—16-67, dated February 22, 1967, are as follows : 

SI. Scale of pay in Scale of pay in Revised scale of 

no. Post 1949 with special 1966 with special pay in 1967 with 

pay pay special pay 

1 2 3 4 5 


NAGAR MAHAPAL1KAS— 


1 Safai Nayaks or 

Rs.35—40 

plus 

Safai Havaldirs. 

Rs.5 special pay. 

2 Assistant Safai 

Rs.25—35 

plus 

Nayaks/Assistant 

Rs.5 special pay. 

Safai Ha' aldar. 



3 Bhishtis (whole- 

Rs.20—25 

plus 

time). 

Rs.5 special pay. 

4 Ward Boys and 

Rs.20—25 

plus 

• Bearers. 

Rs.5 special pay. 

5 Drivers of Con¬ 

Rs.30—65 

plus 

servancy Trucks. 

Rs.5 special pay. 

6 Cleaners of Con¬ 

Rs.25—39 

plus 

servancy Trucks. 

Rs.2 special pay. 

7 Head Mali 

Rs.25—35 

plus 


Rs.7.50 

special 


pay. 


8 Road Roller 

Rs.50—80 

with 


Driver. Rs.10 special 

pay. 

9 Beldar .. Rs.30—45 with 

Rs.2 special pay. 

10 Lamp Lighters Rs.20—25 with 

and Porters. Rs.5 special pay. 

11 Stenographers Rs.100—240 

attached to the 
Administrator/ 

Mayor. 

2 Stenographer Rs.90—180 with 

Reporters. Rs.30 special 

allowance. 


13 Clerks, Grade I Rs.75—150 with 
including Typists. Rs.40 special 
pay to Clerk 
I/c of Stores. 


Rs.40—45 plus Rs.40—60 without 

Rs.5 special pay. special pay. 

Rs.30—40 plus Rs.35—50 without 

Rs.5 special pay. special pay. 


Rs.25—35 plus Rs.30—40 without 
Rs.5 special pay. special pay. 

Rs.25—35 plus Rs.30—40 without 

Rs.5 special pay. special pay. 

Rs.45—80 plus Rs.50—100 plus 

Rs.5 special pay. Rs.5 special pay. 

Rs.30—45 plus Rs.40—60 plus 

Rs.2 special pay. Rs.2 special pay. 

Rs.30—40 plus Rs.40—55 without 

Rs.7.50 special special pay. 

pay. 

Rs.55—90 with Rs.65—100 with- 

Rs. 10 special out special pay. 
pay. 

Rs.35—50 plus Rs.40—60 with- 

Rs. 2 special pay. out special pay. 

Rs.25—35 with Rs.30—40 with- 

Rs.5 special pay. out special pay. 

Rs. 120—250 with 
special allow¬ 

ance of Rs.25 
per month. 

.. Rs.120—250 with 

Rs.25 per month 
special allow¬ 
ance. 

Rs.80—160 with Rs.90—180 with 

Rs.40 special Rs.40 per month 

pay to Clerk special pay to 

I/c of Stores. Clerk I/c of 

Stores. 
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SI. 

no. 

Post 

Scale 

1949 

of pay in 
with special 
pay 

Scale of pay in 
1966 with special 

pay 

Revised scale of 
pay in 1967 with 
special pay 

1 

2 


3 

4 

5 


14 Clerks, Grade II,. Rs.60—120 with Rs.65—130 with Rs.75—150 wi h 

including Typists. Rs.20 special pay Rs.20 special Rs.20 special pay 

to Clerk I/c pay to Clerk to Clerk I/c of 

* of Stores. I/c of Stores. Stores. 

15 Peons/Orderlies/ Rs.20—25 with Rs.25—35 plus Rs.30—40 without 

Chaukidars/ Rs.5 special pay. Rs.5 special pay. special pay. 

Dhobies and 

other whole-time 
inferior servants. 


Nagar Palikas—Class I 


3 Ward Boys and Rs.20—25 with Rs.25—35 with 

Bearers. special pay. special pay. 

4 Safai Nayaks or Rs.35—40 with Rs.40—45 with 

Safai Havaldars. special pay. special pay. 


1 Accountants 
(Unqualified in¬ 
cluding exempted 
ones). 

2 Store Keeper .. 


5 Assistant Safai 
Nayaks or As¬ 
sistant Safai 
Havaldars. 

6 Drivers of Con¬ 
servancy Trucks. 


Rs.90—180 plus 
Rs.20 special 
pay. 


Rs.75—150 with 
Rs. 15 special 
pay. 


Rs.25—35 with 

special pay. 


Rs.30—65 with 
Rs.5 special pay. 


Rs.30—40 with 

special pay. 


Rs.100—200 with 
Rs.20 special 
pay. 


Rs.100—200 with¬ 
out special pay. 


Rs.30—40 with¬ 

out special pay. 

Rs.40—60 with¬ 

out special pay. 

Rs.35—50 with¬ 

out special pay. 


Rs.45—80 with Rs.50 —100 with 

Rs.5 special pay, Rs.5 special pay. 


7 Cleaners of Con¬ 
servancy Trucks. 

8 Head Gardeners 


9 Store Keeper 


10 Road Roller 
Drivers. 


11 Municipal Fire 
Brigade Drivers. 


12 Peons/Orderlies/ 
Chaukidars/ 
Bhisties/Lamp 
Lighters and 
other inferior 
servants. 


Rs.25—45 with 
Rs.2 special pay. 

Rs.25—35 plus 

Rs.7.50 special 
pay. 


Rs.75—150 with 

Rs.15 

special 

pay. 


Rs.50—80 

plus 

Rs.10 

special 

pay. 


Rs.50—80 

plus 

Rs.10 

special 

pay. 



Rs.30—45 with 

Rs.2 special pay. 

Rs.30—40 plus 

Rs.7.50 special 
pay. 


Rs.55—90 plus 

Rs.10 special 

pay. 

Rs.55—90 plus 

Rs. 10 special 

pay. 


Rs.40—60 with 

Rs.2 special pay. 

Rs.40—55 with¬ 

out special pay. 

Rs.100—200 with¬ 
out special pay. 


Rs.65—100 with¬ 

out special pay. 


Rs.65—100 with¬ 
out special pay. 


Rs.30—40 with¬ 

out special pay. 


Rs.20—25 or Rs.25—35 plus 
Rs.22—27 with Rs.5 special pay, 
Rs.5 special pay. if posted at 
Headquarters. 



Nagar Palikas — Class ‘IP 

The same amount of special pays are admissible in Nagar Palikas, Class II, 
on identical posts, as mentioned above iii the case of Nagar Palikas, Class ‘ I , 
except in regard to the following posts which carry different amounts of special 
pays as noted below : 

(1) Accountants Rs.60—120 plus Rs.65—130 plus Rs.75—150 with- 
(Unqualified). Rs.15 special Rs.15 special out special pay. 
pay. pay. 


(2) Store Keepers 


Rs.60—120 plus 
Rs.10 special 

pay. 


Rs.75—150 with¬ 
out special pay. 


Nagar Palikas — Class ‘HI’ 

The same amount of special pays are admissible in Nagar Palikas, Class III, 
on identical posts as mentioned above in the case of Nagar Palikas, Class ‘II, 
except in regard to the following posts which carry different amounts of special 
pays as noted below : 

Scale of pay in Scale of pay in Revised scale of 

SI. Post 1949 with special 1966 with special pay in 1967 with 

no. pay pay special pay 

2 3 4 5 


1 Accountants Rs.50—100 with Rs.60—120 plus Rs.60—120 with- 

(Unqualified). Rs.10 special Rs.10 special out special pay. 

pay. pay. 

2 Store Keepers Rs.50—100 with .. Rs.60—120 with- 

Rs.5 special pay. out special pay, 

Nagar Palikas — Class TV’ 

1 Clerks including Rs.45—75 with Rs.50—80 with Rs.55—100 plus 

typists. special pay of typing allowance typing allowance 

Rs. 10 to Rs.15 of Rs. 10toRs.l5 ofRs.10 to Rs.15 

to those engaged to those engaged to those engaged 

in typing work. in typing work. in typing work. 


2 Store Keepers .. Rs.45—75 plus 

Rs,5 special pay. 


Rs.55—100 with¬ 
out special pay. 


3 Drivers of Con- Rs.30—65 with Rs.45—80 with Rs.50—100 with 

servancy Trucks. Rs.5 special pay. Rs.5 special pay. Rs.5 special pay. 


4 Cleaners of Con¬ 
servancy Trucks. 

5 Head Gardeners 


6 Road Roller 
Drivers. 


7 Peons/Orderlies/ 
Chaukidars/ 
Bhistis/Lamp 
Lighters and 
other whole-time 
inferior servants. 


Rs.25—45 with 
Rs.2 special pay. 

Rs.25—35 with 
Rs.7.50 special 
pay. 

Rs.50—80 plus 
Rs.10 special 
pay. 

Rs.20—25 or 
Rs.22—27 with 
special pay of Rs. 
if posted at 
Headquarters. 


Rs.30—45 with 
Rs.2 special pay. 


Rs.55—90 plus 

Rs.10 special 
pay. 

Rs.25—35 


Rs.40—60 with 
Rs.2 special pay. 

Rs.40—55 with¬ 

out special pay. 


Rs.65—100 with¬ 
out special pay. 


Rs.30—40 with¬ 

out special pay. 


Scale of pay in Scale of pay in Revised scale of 

SI. Post 1949 with special 1966 with special pay in 1967 with 

n o* pay pay special pay 


1 

2 

3 

4 

5 



Local Bodies of Class ‘V’ (Notified and Town Areas) 


Clerk 


.. Rs.40—60 

.. Rs.45—75 with 

Rs.50—90 

with 




Rs.10 per month 

special 

pay of 




special pay to 

Rs.10 per 

month 




the Accountant 

to the Accoun- 




and Rs. 10 to 

tant, if employed 




Rs.15 per month 

and Rs. 10 to 




to the Clerk 

Rs.15 per 

month 




discharging the 

to the Clerk dis- 




duties of Cashier 

charging 

the 




in Notified Areas. 

duties of Cashier 





in ] 

Notified 





Areas. 



Local Bodies of Class ‘VI’ (Notified and Town Areas) 


Clerks 


,. Rs.35—50 

.. Rs.45—75 with spe- 

Rs.50—90 

with 




cialpay ofRs.10 

special ] 

pay of 




per month to the 

Rs.10 per 

month 




Accountant, if 

to the 

Clerk 




employed, and 

discharging the 




Rs.lOto Rs.15 to 

duties of Ac- 




Clerk discharg- 

countant 

and 




ing the duties of 

Rs.10 to 

Rs.15 




Cashier in Noti- 

per month to the 




fled Areas. 

Clerk discharg- 





ing the duties of 





Cashier. 



Waterworks and Electrical Engineering Undertakings 





Class “A” 



Store Keepers . 

. Rs.75—150 

with 

Rs.90—180 

with 



special 

pay of 

special 

pay 



Rs.40. 


of Rs.40. 





Class “B” 



Store Keepers . 

. Rs.75—150 

with 

Rs.90—180 

with 



special 

pay of 

special 

pay 



Rs.15. 


ofRs.I5. 





Class “C” 



Store Keepers 

. Rs.60—120 

with 

Rs.75—150 

with 



special 

Pay 

special 

pay 



of Rs. 10. 


of Rs.10. 



We have carefully examined the cases of special pays which are presently 
admissible in different categories of local bodies. So far as the special pays 
presently admissible on inferior (Class IV) posts are concerned, we feel that 
since we have proposed substantially higher scales of pay as compared to their 
existing scales of pay, it would not be proper to attach any special pay with the 
revised scales of pay of these posts except where specifically recommended. 
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Where necessary, we have proposed higher scales of pay. As such we recom¬ 
mend that no special pay need be allowed on the following posts in any cate¬ 
gory of urban local body and that the existing special pays as noted against 
them wherever granted, may be discontinued. 


Rs. P. 

(1) Cleaners of ConservancyjVehicles .. .. ,, 2.00 

(2) Peons, Orderlies, Chaukidars, Dhobies, Bkishties, Lamp 

Lighters and such other inferior servants .. ,, 5.00 

(3) Sweepers (In some local bodies, including Mirzapur) .. 2.00 

(4) Beldars .. .. .. .. .. 2.00 

(5) Jamadars and Daftaris (in some local bodies, including 

Rampur) .. .. .. .. 4.50 

(6) Traffic Jamadars (in some local bodies, including Naini Tal).. 5.00 

(7) Fire Brigade Drivers (in some local bodies, including MuzafFar- 

nagar) .. .. .. .. ., 5.00 

( 8 ) Work Agents (in some local bodies including Farrukhabad- 

cwm-Fatehgarh) .. .. .. .. 25.00 

(9) Clerk, Grade I .. .. ., .. 5 00 

(10) Tax Inspector (in some local bodies, including Farrukhabad- 

cww-Fatehgarh) , 5.00 

(11) Assistant Waterworks Engineer .. .. 35.00 

The special pay of Rs.35 per month presently admissible to the 
incumbent of this post in Nagar Palika, Faizabad, for 
supervision of waterworks is not justified because the 
supervision of waterworks is an integral part of his duty. 

(12) Sweeper Cart Man (In some Nagar Palikas including Mawana 

Nagar Palika) ^ .. .. 2.00 

(13) Stenographer (In some Nagar Palikas including Maunath 

Bhanjan) .. .. .. .. .. 10.00 

(14) Toll Superintendent (In some Nagar Palikas) .. .. 50.00 

(15) Upper Division Pound Keeper (For account work in Gaura 

Barhaj Nagar Palika) .. .. .. .. 25.00 

(16) Midwife (In Nagar Palika, Sahaswan) .. .. 6.00 

(17) Education Clerk —The existing cashier allowance of Rs.10 

per mensem admissible in Nagar Palika, Sahaswan, may be 
substituted by special pay depending upon the amount of • 
security as in the case of Cashiers under the Government. 

(18) Peon/School PeonJSweeper —(In Nagar Palika, Tanakpur). The 
demand of the U. P. Safai Mazdoor Sangh lor raising the special pay of 
Sweepers is not justified, because their scale of pay has been sufficiently raised. 

(19) Overseers —Tire special pay of Rs.50 p.m. which is presently admissible 
to the overseers in Chhi'bratnau Municipal Board for working in the place 
of Waterworks Engineer does not appear to be justified and may be discontinued. 
In case the Overseer is discharging double duties, namely the duties of his 
post as overseer as well as the duties of Waterworks Engineer, lie can be 
allowed double duty allowance in accordance with the normal rules relating 
to the grant of double duty allowance. 
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After carefully considering the remaining cases of special pays, we recom¬ 
mend continuance or enhancement of the amount of special pays admissible to 
the incumbents of the following posts in urban local bodies : 

(1) Clerk, Grade 1, including Typist (Selected to work as Incharge of 
Stores) —The existing special pay of Rs.40, wherever admissible at pre¬ 
sent may continue. There is no case for its enhancement. 

(2) Clerk, Grade 11, including Typist (Selected to work as Incharge of 
Stores) —The existing special pay of Rs.20 wherever admissible at present 
may continue. There is no case for its enhancement. 

Rs. P. 

(3) Accountant (Unqualified including exempted ones) .. 20.00 

(4) Store Keeper in Waterworks and Electrical Engineering 

Services, Class ‘A’ .. .. .. .. 40.00 

(5) Store Keeper in Waterworks and Electrical Engineering 

Service, Class ‘B’ .. .. <. 15.00 

(6) Store Keeper in Waterworks and Electrical Engineering 

Services, Class ‘C .. .. .. .. 10.00 

(7) Store Keeper in Azamgarh and Bulandshahr Nagar 

Palikas .. .. .. .. .. 10.00 

(8) Store Keeper in Muzaffarnagar and Bareilly Nagar 

Palikas .. .. .. .. .. 40.00 

(9) Store Keeper in Dehra Dun, Unnao, Farrukhabad-cwni- 

Fatehgarh, Mirzapur, Gorakhpur, Almora and Ghaziabad 
Nagar Palikas .. .. 15.00 

(10) Cashier in Hardwar, Hardoi and Lalitpur, Nagar Palikas —Instead 
of the existing special pay of Rs.I5 per month and Rs.5 per month res¬ 
pectively, special pay depending upon the amount of security as in 
case of cashiers under the Government, may be allowed. 

(11) Assistant Waterworks Engineer (Faizabad) —The special pay of 
Rs.25 per month allowed for supervision of Ghantaghar may continue 
but. the special pay of Rs.35 per month allowed for supervision of 
waterworks may be discontinued because the supervision of water¬ 
works is an integral part of the duly of Assistant Waterworks Engineer. 

(12) Clerk (Auraiya, Nagar Palikd) — Rs.10 per month admissible to 
that clerk who would be in the revised scale of pay of Rs. 176—250 or 
lower, provided he is engaged exclusively on typing work. 

(13) Store Keeper— (In Nagar Palikas, Mainpuri, Dhampur, Mau Nath 
Blianjan, Ramnagar, Hardoi, Tanda, Konch, Rath, Orai, Biswan, San- 
dila and Pithoragarh) —Rs.10 p.m. 

(14) Head Clerk (Najibabad, Nagar Palika) —Rs.15 per month provided 
the Head Clerk himsell does all the work of typing and there is no 
other clerk or typist to do this work. 

(15) Accountant (Tilhar, Moghalsarai and Ganjdundwara, Nagar 
^ah has) —The existing special pay of Rs.10 per month may be raised to 
Rs.15 per month. 

(16) Education Clerk ( Sahaswan, Nagar Palika)— Instead of the 
Cashier allowance of Rs.10 per month, special pay depending upon the 
amount of security as in case of cashiers under the Government may be 
allowed. 

(17) Clerk, including Typist/Accountant— Instead of the existing typing 
allowance of Rs.10 to Rs.15 p.m,, Rs.10 p.m. may be allowed to the 
Clerk or Accountant who does all the typing work, in addition to his 
own duties. 



ZILA PARISHADS 


No special pays are attached Lo any post in Zila Parishads according to 
the Scliedule attached to the Zila Parishad Service Rules, 1970, which contains 
the names of all posts approved by the Government for Zila Parishads, their pay 
scales, prescribed minimum qualifications and method of recruitment 
thereto. However, it appears from the information furnished to us that the 
Zila Parishads of Rampur, Etah and Saharanpur, have allowed special pays on 
some posts. Our recommendations in regard to them are, as below: 

(1) The Special pay of Rs.5 per month presently admissible on the 
post of Peon, Orderly Peon, Chaukidar, Mali', Daftari and Jeep Driver in 
Zila Parishad, Rampur and Vaccinator in Zila Parishad, Etah, may be 
discontinued in view of the fact that the pay scales of these posts have 
been enhanced considerably. 

(2) The special pay of Rs.25 per month allowed to the Assistant Vacci¬ 
nation Inspector in Zila Parishad, Etah,, may be discontinued, because 
the work of this post does not involve arduous duties, nor is there any 
report about specific addition to the work or responsibilities devolving 
on this post. 

(3) The special pay of Rs.25 per month allowed to the Accountant 
in Zila Parishad, Saharanpur, may be discontinued as the existing, as 
well as the revised pay scales of this post are sufficiently attractive. 



(BJ UNIVERSITIES AND AIDED EDUCATIONAL INSTITUTIONS 

Chapter XVIII 
UNIVERSITIES 

Each of the universities in the State has been established by an Act either 
of the Central Government or the State Government. The Banaras Hindu 
University, Varanasi and the Aligarh Muslim University, Aligarh, have been 
declared by the Parliament to be the institutions of national importance. 
They are administered by the Central Government. The remaining Univer¬ 
sities of Agra, Allahabad, Gorakhpur, Kanpur, Lucknow and Meerut, as also 
the Agricultural University at Pantnagar and Varanasi Sanskrit Vishwa Vidya- 
laya are governed by the State Government. 

2. The Govind Ballabh Pant University of Agriculture and Technology, 
was established to meet the demand of oo-orclinated educational facilities in 
Agriculture, Veterinary Science, Agricultural Engineering and other allied 
disciplines. The above University was established under the U. P. Agricul¬ 
tural University Act, 1958. Arrangements for correspondence course for B.A. 
Classed exist at the Meerut University since 1969. The number of the existing 
Degree Colleges, affiliated to various universities is as follows : 

Allahabad University 3, Banaras Hindu University 4, Lucknow Univer¬ 
sity 15, Agra University 72, Kanpur University 63, Meerut University 57 
and Gorakhpur University 86. 

3. The University Grants Commission set up by the Government of India, 
enquires, from time to time, into the financial needs of the Universities and 
allocates and disburses, out of the Fund of the Commission, such grants to the 
Universities as it may deem necessary for the development of the Universities 
or for any other general or specific purpose connected with them. This Com¬ 
mission serves as a link between the Government of India and Universities 
and assesses and administers to the needs of the University education in the 
country and also formulates plans from the development of University education 
in general so as to ensure that it meets national needs of higher education. 
The State Government also sanctions every year, substantial sums of money in 
the form of recurring and non-recurring grants, so as to enable the Universities 
to meet their normal requirements and finance their special programmes. 
According to the information published by the Director of Education about 
1,77,165 students were enrolled in our universities and colleges during 1970-71. 
The number of the teaching posts that year was approximately 10,943. 

4. The scales of pay of the teaching staff of the Universities were revised 
as follows in accordance with the Ediication-C. II—Department G. O. no. C-2/ 
4316/XV/67—100-3-1966, dated August 25, 1967: 

Category of post Revised scale of pay 

1. Professor .. .. Rs.1,100—50—1,300—60—1,600. 

2. Reader .. .. Rs.700—50—1.250. 

3. Lecturer .. .. Rs.400—40—800—50—950. 

It was also laid down in the above G. O. that one-third of the total 
number of Professors in Universities may be appointed as Professors in the. 
Senior Scale of Rs.1,600—100—1,800, in accordance with the criterion and 
procedure laid down by the State Government. 

5. The above revised scales were enforced with effect from April 1, 1966. 
The additional expenditure involved in the revised pay scales was to be shared 
between the Central and State Governments in the ratio of 80: 20 for a period 
of five years. S'o after April 1, 1971, the State Government were to take over 
the entire expenditure for grant of the revised scales. 

6. We have received a large number of representations from the Lecturers 
of various Universities about the revision of their scales of pay. The Secretary, 
Lucknow University Teachers Association has submitted in his representation 
that the number of higher posts of Lecturers, Readers and Professors is limited 
ip the Universities. So, the Lecturers on reaching the maximum of their 
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scales of pay have to stagnate for long periods. He mentioned in this con¬ 
nection that to remove this difficulty a joint meeting of the teachers of 
Lucknow, Allahabad and Gorakhpur Universities had been convened in the 
past and it was decided in the said meeting that there should be a running 
scale of pay for the Lecturers, Readers and Professors of Rs.400—1,600 with 
efficiency bars at Rs.700 and Rs.1,100. He demanded that this system should 
be introduced as early as possible. 

7. We have also received a memorandum from the Registrar, Gorakhpur 
University, Gorakhpur. He has suggested introduction of the following 
scales of pay for various categories of administrative posts as mentioned below : 


Existing 

Name of the post pay 

scale 


Proposed 
pay scale 




Rs. 

* 

Rs. 

1 . 

Registrar .. 

900—1,400 


1,600—1,800 

2. 

Deputy Registrar 

500—1,000 


700—1,250 

3. 

Assistant Registrar 

300—800 


400—950 

4. 

Accounts Officer 

300—900 


400—950 

5. 

Office Superintendent 

350—450 


375—750 

6. 

Secretary to Vice- 
Chancellor 

400—550 


400—950 

7. 

Senior Assistant 

pfe-280 

Pay scale as may be 
approved by the 
Commission for 
State Government. 


8. 

Routine Clerk 

100—180 

Ditto. 


9. 

Personal Assistant to 
Vice-Chancellor 

160-320 

Ditto. 


10. 

Deputy Librarian 

700-1,100 


700—1,250 

11. 

Assistant Librarian 

400—800 


400—950 

12. 

Cataloguer 

200—400 


225—500 


8. The Pay Commission had also received a communication from late 
Sri Syed Ehtesham Husain, the honorary Librarian, University of Allahabad, 
in which he had suggested that the pay scales of the Library Staff must corres¬ 
pond to the pay scales of the Professors, Readers, Lecturers and Assistant 
Lecturers. The scales of pay of the teaching staff like Professors, Readers, etc. 
are revised on the recommendations of the University Grants Commission. 
He had also suggested that the scales of pay of the Chief Cataloguer in the 
Library must be the same as had been recommended by the University Grants 
Commission. 

9. As has been mentioned by us above, the scales of pay of the teaching 

staff of various Universities were revised in the past on the recommendations 
of the University Grants Commission. It was reported to us that the pattern 
of scales of pay of the teachers in various Universities was uniform. We did 
not consider it desirable to disturb this pattern lest it might create multifarious 
problems for the State Government later on. We, therefore, decided to 
enquire from the University Grants Commission whether there was any propo¬ 
sal under their consideration for the revision of scales of pay of the teaching 
staff in various Universities. The Secretary, University Grants Commission, 
in his letter no. F-I-194/72 (CD), dated November 9, 1972, has informed us 

that the question of revision of scales of pay of teachers in Universities and 
Colleges for Central/State Universities was being examined at the request of 
the Government of India by the University Grants Committee on Governance 
of Universities and Colleges. It was also reported by the Secretary of the 
University Grants Commission that the report of the said Committee was ex¬ 
pected to be received by the end of the year. In the circumstances stated 
above, we feel that it will not be appropriate for us to recommend any scale 
of pay for the teaching staff of the various Universities. We, therefore, leave 
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it to the State Government to prescribe such scales of pay as may be decided 
upon by them at their discretion on receipt of the report of the University 
Grants Commission on this subject. 

10. As regards the non-teaching staff employed in various universities, a 
Committee was appointed by the State Government, vide G. O. no. C-104067/XV— 
47 (10)-1965, dated June 25, 1966, for revision of the scales of pay of the non- 
teaching staff of Allahabad, Lucknow, Gorakhpur, Agra, Meerut and Kanpur 
Universities, the Sanskrit Vishwavidyalaya at Varanasi and the Pant Nagar Uni¬ 
versity. The recommendations made by the above Committee were imple¬ 
mented in part by the Government. 

J1. The Pay Commission have, however, received a large number of repre¬ 
sentations from the employees of the Universities for the revision of their scales 
of pay. The General Secretary, U. P. University Employees’ Federation has 
proposed the following scales of pay for some of the important posts: 



Name of the post 

Proposed scale of pay 



Rs. 

1 . 

Personal Assistant to Vice-Chancellor, Office 
Superintendent and Head Assistant, etc. 

400—25—700. 

2. 

Assistant Superintendent, Personal Assistant to 
Registrar, Senior Auditor, Senior Cataloguer, 



etc. .. ,. .. ... 

350—25—550. 

3. 

Head Cashier, Senior Assistant, Library Assist¬ 
ant, etc. 

200—15-350-20-450. 

4. 

Cashier, Junior Assistant, Junior Library Assis¬ 
tant, etc. 

175—10—235—15—365. 

5. 

Routine Clerk 

140—6—180—10—280. 

6. 

Orderly Peons, Watchman, etc. 

80-2—90—5—120. 


12. The President, Lucknow University Employees’ Union, Lucknow, has 
suggested that the minimum pay should be Rs.300 per month and the new scales 
of pay should be fabricated on the basis of the price index for the year, 1971. 
The disparity ratio between the minimum and the maximum pay should not 
be more than 1 to 5. He has also suggested that the grant of Dearness Allowance 
should be linked with the cost of living index and it should be revised on the 
basis of the rise or fall in the indices of the cost of living index. The number 
of the scales of pay should not be more than 15. He has proposed the very 
same scales of pay as were proposed in para 11 above. 

13. The Vice-Chancellor of Agra University also submitted a memorandum 
to us. He has suggested the following scales of pay: 



Name of the post 


Existing 
scale of 
. pay 

Proposed 
scale of 
pay 

1 . 

Registrar 


Rs. 

900—1,800 

Rs. 

1,100—1,600 

2. 

Deputy Registrar .. 


500—1,000 

700—1,250 

3. 

Assistant Registrar 


300—800 5 

400—950 

4. 

Superintendent 


340—540 

300—600 

5. 

Assistant Superintendent 


160—320 

250—500 

6. 

Personal Assistant to Vice-Chancellor 


150—350 

250—500 

7. 

Senior Assistant 


190—340 

200—400 

8. 

Stenographer and Proof Reader 


160—280 

200-400 

9. 

Junior Assistant 


120—280 

160—320 

10. 

Routine Clerk 


100—180 

120—280 

11. 

Driver, Mechanic, Head Daftari, Book 

Fitters 

60-—80 

80—150 

12. 

Class IV employees 


70—100 

90—140 

55—75 

100—180 

75—125 
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14. The President, University Employees’ Union, Gorakhpur Vishwa- 
Vidyalaya, Gorakhpur,, has demanded the following scales io£ pay : 


Serial 

no. - Name of the post 

Proposed scale of pay 

• 

Rs. 

1 Personal Secretary to the Vice-Chancellor, 
Superintendent, Foreman, Accountant, etc. 

400—25—700 

2 Assistant Superintendent, Private Secretary 
to Registrar, Senior Auditor, etc. 

350—25—550 

3 Head Cashier, Senior Assistant Auditor, Glass 
Blower, Senior Laboratory Assistant 

200—15—350—20—450 

4 Cashier, Junior Assistant, Junior Laboratory 
Assistant, etc. 

175—10—235—15—365 

5 Routine Assistant, Typist 

140—8—180—10—280 


15. We have also received a communication from Dr. Gopal Tripathi, 
Vice-Chancellor, Lucknow University, in which he has stated that City Com¬ 
pensatory Allowance, which is granted to the government servants, is not 
allowed to the University employees and that there is hardly any justification 
for this discrimination. 

16. We find that there are different scales of pay for the posts of Registrar, 
Deputy Registrar, librarian and Deputy Librarian in different Universities of 
the State. We feel that there is not much justification for different scales of 
pay for the same posts in different Universities. We have, accordingly, tried to 
rationalise the scales of pay of the above mentioned posts and have proposed 
uniform scales of pay for the above posts after taking into account their exist¬ 
ing scales of pay. 

17. So far as other ministerial and inferior posts are concerned, we have 
tried to provide the same scales of pay to such categories of the staff as we have 
recommended for similar staff under the State Government, after taking into 
account their existing scales of pay and the nature of their duties and respon¬ 
sibilities. Some of the existing scales of pay admissible to the staff in the 
Universities appeared to be on high side. For example the existing scale of 
pay of Personal Assistant to Vice-Chancellor, Pant Nagar, which is Rs.800—900 
has not been allowed to the Personal Assistants in other Universities. We 
have proposed a common scale of Rs,500—25-750 for such Personal Assistants 
in our Report. 

18. As regards the grant of City Compensatory Allowance to the Univer¬ 
sity employees, our recommendations will be found in a separate Chapter of 
our Report. 

19. We have also considered the various demands made by the lion- 
teaching staff of the Universities. We have also noted that the scales of pay of 
some categories of the non-teaching employees were revised only in 1967 or so. 
On the basis of the general principle which we have followed in fabrication of 
our pay scales, we have proposed various scales of pay for different categories 
of staff which are given at the end of this Part. As regards dearness allowance 
for the teaching and non-teaching staff in the Universities, our recommenda¬ 
tions will be found in the Chapter relating to ‘Dearness Allowance’. 


VARANESAYA SANSKRIT VISHWAVIDYALAYA 

In reply to the questionnaire issued by the Pay Commission, the Registrar 
of the Vaianaseya Sanskrit Vtehwavidyalaya has proposed scales of pay for various 
categories of the teaching and non-teaching staff and has mentioned that the 
existing scale of Medical Officer Incharge (Ayurvedic) is Rs.250—550 and he 
is also not entitled to Non-Practising Allowance. He has recommended that 
the Medical Officer Incharge may be allowed a scale of Rs.400—950. 
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2. There is also a post of Director of Research in the scale of pay of 
Rs. 1,000—50—1,500. This appears to be a teaching post, and we would suggest 
that the scale of pay of this post may be revised as may eventually be decided 
upon on the recommendations of the University Grants Commission. 

3. We also find that there is a post of Allopathic Doctor who has been 
appointed on a fixed pay of Rs.175 per month plus a special pay of Rs.75 per 
month. It is not understood how a qualified doctor could be procured on 
such a small pay and allowance. We cannot make any proposal for revision 
of emoluments if the above mentioned employee is a part-time employee. The 
Government may like to revise the emoluments in their own discretion. If, 
however, he is a whole-time employee, he may be allowed a scale of pay of 
Rs.550—1,200, as we have allowed to other qualified doctors in Government 
service. The question whether this post should be declared a practising or 
non-practising post, may be decided by the Government. 

4. There is a post of Pujari in the scale of Rs.100—4—120—5—180. It 
has not been made clear to us whether he is a whole-time employee or not. 
If he is a whole-time employee, then the Commission would suggest that his 
emoluments should be fixed at Rs.250 per month. 

5. There are also four posts of Compositors on a fixed pay of Rs.50 per 
month. If these employees are regular, whole-time University employees, they 
should be allowed a scale of pay of Rs.175—3—205—4—225—5—250. We would 
also recommend the same scale of pay of Rs.175—250 for Machine-man (Printer) 
who gets only a fixed pay of Rs.80 per month. 

6. We have also considered the demand for the grant of the scale of 
Rs.400—950 to the Medical Officer (Ayurvedic) and have revised his scale of 
pay to Rs.400—750 on the basis of his existing scale of pay which is Rs.225—500. 

Full details of our recommendations about the scale of pay of the non¬ 
teaching staff of Varanaseya Sanskrit Vishwavidyalaya are given at the end of 
this Part. 



Chapter XIX 

AIDED DEGREE AND POST GRADUATE COLLEGES 

The revision of the scales of pay of teachers of the Higher Secondary Schools 
and other aided non-government educational institutions etc., is generally made 
by the State Government at their own discretion, but revision of the scales of 
pay of teachers of the aided Degree and Post-graduate Colleges is generally done 
in accordance with the recommendations of the University Grants Commission, 
as accepted by the Government of India. The additional expenditure resulting 
from such revisions was, on the last two occasions, borne by the Government of 
India for a period of five years. There is, therefore, by and large a uniform 
pattern of the scales of pay of teachers of these institutions in a majority of 
States of the country. The last revision in this State was made by the Govern¬ 
ment in 1957, when the undermentioned scales of pay were sanctioned, effective 
from April 1, 1966, for teachers of aided non-Government Colleges, associated/ 
affiliated with Allahabad, Lucknow, Gorakhpur, Agra, Kanpur and Meerut 
Universities: 

(a) Post Graduate Colleges 

1. Principal .. .. Rs. 800—50—1,250/1,000—50—1,500 (De¬ 

pending on the criteria laid down by the 
Government in paragraph 4 of Annexure 
Ka to G. O. no. C-2/4316/XV(67)-100 
(3)-66, dated August 25, 1967. 

2. Reader (previously known as Rs. 700—40—1.100 (i) Not exceeding 25 

Professor and Head of Depart- per cent of the total number of posts of 
ment). Readers and Lecturers. 

(ii) The scale will be given only to Rea¬ 
ders and there will be only one post of 
Reader in a particular Department. 

3. Lecturer (Senior Scale) .. Rs. 400—30—640—40—800 (Not exceeding 

25 per cent of the total number of posts 
of Readers and Lecturers). 

4. Lecturer (Junior Scale) .. Rs. 300—25—600 

5. Demonstrator (Tutor)] .. Rs. 250—15—400 

23 (b) Degree Colleges 

1. Principal .. .. Rs. 700—40—1,100. 

2. Lecturer (Senior Scale) .. Rs. 400—30—640—40—800 (Not exceeding 

25 per cent of the total number of posts of 
Lecturers). 

3. Lecturer (Junior Scale) .. Rs. 300—25—600. 

4. Demonstrator (Tutor) .. Rs, 250—15—400, 

2. In reply to our questionnaire, Sri B. D. Sharma, General Secretary, 
Meerut University Teachers Association, has proposed that the minimum pay 
of a teacher should not be less than Rs.400 per month and a running grade of 
Rs.400—1,250 should be created for College teachers. He has also suggested 
that the teachers may be allowed Ph. D. increments in their pay as were allowed 
to them in the past, and which have since been discontinued. Sri R. C. Saxena, 
General Secretary, Kanpur University Teachers Association, has stated that there 
is hardly any justification for three different scales of pay of Rs.300—600, 
Rs.400—800 and Rs.700—1,100 and has suggested that there should be a running 
scale for all die teachers. Sri Brij Basi Lai, Secretary, Kanpur University Princi¬ 
pals Association, D.A.V. Mahavidyalaya, Orai, has suggested that the scales of pay 
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of Principals should be kept at Rs.l,100-50-1,600-EB-100-1,800, and in other 
Post-graduate Degree Colleges, it should be Rs.l,500-5Q-l,800-EB-100-2,000 
depending upon the subjects taught on the Post-graduate standard and also 
upon the number of students reading in them. We have also received a repre¬ 
sentation from the Federation of U. P. Universities Colleges Teachers Associa- 
toin, Meerut, suggesting that discrimination in the grant of dearness allowance 
and interim relief between the government employees and the employees of 
the aided colleges should be done away with. It has also been proposed that 
dearness allowance and interim relief to the staff of Post-Graduate and Degree 
Colleges should be granted at the same rates as are sanctioned by the Central 
Government for their employees. 

3. As we have mentioned in the beginning, the scales of pay of teachers in 
aided Post-Graduate and Degree Colleges were revised in accordance with the 
recommendations of the University Grants Commission. We, therefore, thought 
it proper to seek a clarification from the University Grants Commission whether 
they were going to revise the scales of pay of such teachers shortly. The 
Secretary to the University Grants Commission informed, us that the revision 
of the scales of pay of teaching staff of Universities and degree and post-graduate 
colleges, both in respect of the Central and the State Universities, was being 
examined at the request of the Government of India by the University Grants 
Committee on Governance of Universities and Colleges, and the 
report of the said Committee was likely to be available shortly. In view 
of the above reply, we do not propose to make any recommendations about the 
scales of pay of the teaching staff of the aided degree and post-graduate degree 
colleges, and we leave it to the State Government to revise their scales of pay 
on receipt of the recommendations of the University Grants Commission and 
the Government of India. We specially leave the question about the revision 
of their scales of pay because we feel that the time lag in the submission of 
our report and the report of the University Grants Commission on this subject 
is likely to be very small. 

4. As regards the scales of pay of non-teaching staff of aided non-Govern- 
ment Degree and post-graduate Colleges, the last revision was made by Govern¬ 
ment in 1968 when they sanctioned in G. O. no. GA-2-3269/XV—100(10)-68, 
dated May 13, 1968, the following scales of pay for them, effective from April 1, 
1967, on the recommendations of a Committee appointed for the purpose by the 
State Government. For purposes of revision of the scales, the non-teaching 
staff was divided into three categories on the basis of the number of students on 
roll of the respective colleges: 

Category A 

(Colleges with a student strength of 1,500 or more ) 


Class of posts 

1. Office Superintendent 

2. Accountant 

3. Assistant 

4. Routine Clerk 

5. Stenographer 


Revised scale of pay 
Rs. 

200—15—380—20—400 
200—15—380—20—400 
120—6—180—8—220 
100—4—120—5—180 
120—6—180—10—250 


Category B 


L 

2 . 

3, 

4, 

5, 


0 Colleges with students numbering between 500 and 1,500) 


Head Clerk 
Accountant 
Assistant 
Routine Clerk 
Stenographer 


Rs. 

.. 160—8—200—10—260—12—320 

.. 160—8—200—10—260—12—320 
.. 120—6—180—8—220 
., 100—4—120—5—180 

.. 120—6—180—10—250 
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Category C 

(Colleges with a student strength of less than 500) 

Rs. 

1. Head Clerk-cwm-Accountant 150—6—180—10—260 

2. Assistant .. .. 120—6—180—8—220 

3. Routine Clerk .. .. 100—4—120—5—180 

The Colleges with a student strength of 3,000 or more were allowed a post of 
liurser in the scale of pay of Rs.300—25—600. 

5. The Government, at the same time, sanctioned the following scales of 
pay for the Library and Laboratory staff of these Colleges: 

(f) Library Staff 

l Librarian 

(In colleges of categories A and B) 

(1) for incumbents who were Graduate Rs. 300—25—600 
in the first or second division with 

M. Lib. Degree (two years’ Course) 
in second division. 

(2) For incumbents not possessing the Rs. 200—15—380—20—400 
minimum qualification indicated 

against item (1) above. 

2. Librarian 

(In colleges of category C). 

The incumbent should be at least a Rs. 200—15—280—20—400 
Graduate with Diploma/Certificate in 
Library Science. 

3. Deputy Librarian .. .. Rs. 200—15—280—20—400 

(In Colleges with students numbering 

1,000 and above and where the Library 
remains open for more than 12 hours 
a day) (should be a gruduate with Dip¬ 
loma/Certificate in Library Science). 

4. Library Clerk .. Rs. 100—4—120—5—180 or Rs. 

120—6—180—8—220 as may be 
admissible to his counterpart 
in the general office. 

5. Book Lifter, Janitor Book Binder .. Rs. 60—1—80 

(b) Laboratory Staff 

1. Senior Laboratory Assistant .. Rs. 120—6—180—8—220 

2. Junior Laboratory Assistant .. Rs, 100— 4 —120—5—180 

The following scales of pay were simultaneously sanctioned by Government for 
the inferior staff of these Colleges : 

(1) Jamadar, Dat'tari, Lab. Attendant etc. Rs. 60—1—80 

(2) Peon, Farrash, Waterman, Sweepe;, 

Chaukidar Mali etc. Rs. 55—1—75 

6. We have received representations and suggestions from a number of 
Service Associations representing one Section or the other of the non-teaching 
staff of these colleges and some of their demands and suggestions are briefly 
stated below : 

(i) The U. P. Degree College Library Association, Shikohabad, 
Uttar Pradesh, has stated that in accordance with the Government order, 
dated June 27, 1956, the scale of pay of Librarian in Degree Colleges 
was Rs.200—15—350—20—450 which was equal to the grade of Lecturers 
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and although Lecturers can be promoted to the posts of Readers and 
Professors, there is no avenue of promotion for Librarian. It has further 
said that the scale of pay of Lecturers has been revised to Ks,300—25—600 
with effect from April 1, 1966, but the revised scale so sanctioned to them 
has been allowed to Librarians with'certain restrictions as to their quali¬ 
fications. It has suggested that Librarians should also be allowed the 
same scale of pay from that date without any such reservation. 

(ii) The Uttar Pradesh Library Association, Lucknow, has stated 
that for Librarians and other technical personnel working in the aided 
Post Graduate and Degree Colleges, the scales of pay should be the same 
as are approved by the University Grants Commission and the Govern¬ 
ment of India. 

(iii) The U. P. Universities Associated Colleges Non-Teaching Staff 
Association, Aligarh, has suggested the following scales of pay for the 
Library Staff of these Colleges : 

Employees of the Library 

,. 400—30—7.00—E.B.—40—900 
.. 300—25—600 

.. 250—15—400—E.B.—20—500 
.. 200—15—320—E.B.—20—400 

,. 160—8—200—E.B.—10—260— 
E.B.—12—320. 


(1) Librarian, Grade A 

(2) Librarian, Grade B 

(3) Assistant Librarian 

(4) Cataloguer 

(5) Senior Assistant 


(6) Library Clerk .. 130—5—150—E.B.—6—1 SO—E.B 

10—250. 

The Association has desired that the basic qualifications should 
remain the same, but those who are working from before and do not 
possess the requisite qualifications should be given exemption, provided 
they have five years experience. 

(iv) As regards the other non-teaching staff, the U. P. Universities 
Affiliated Colleges Non-Teaching Staff Association, Aligarh, has proposed 
the following scales of pay for Class A and Class B institutions: 


Serial 

no. 


Name of the post 


Proposed scales of pay 


Class A 


1 Office Superintendent 

2 Accountant 

3 Assistant Accountant 

4 Stenographer 

5 Senior Assistant 

6 Routine Clerk .. 

1 Office Superintendent 

2 Accountant 

3 Stenographer 

4 Senior Assistant 

5 Routine Clerk ., 


Class B 


Rs 

400—30—640—E.B.—40—800 
300—25—500 

200—15—320—E.B.—20—400 

200—15—320—E.B.—20—400 

160—8—200—E.B.—10—260— 
12—320. 

130—5—150—E.B.—6—180— 
E.B.—10—250. 

300—25—600 

250—15—400—E.B.—20—500 

200—15—320—E.B.—20—400 

160—8—200—E.B.—10—260— 
E.B.—12—320. 


130—5—150—E.B. 
E.B.—10—250. 


-6—180- 
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Serial Name of the post Proposed scales of pay 

no. 



Laboratory Staff 

1 

Senior Laboratory Assistant 

. R. 160—8—200—E.B.—10—260— 
E.B—12—320. 

2 

Junior Laboratory Assistant 

.. Rs. 130—5—150—E.B.—6—180— 
E.B.—10—250. 

3 

Compounder 

.. Rs. 160—8—200—E.B.—10—260— 
E.B.—12—320. 

(v) The Educational Institutions Employees Union, Shikohabad, has 
suggested the following scales of pay for various categories of posts : 

Serial Name of the post 

no. 

Proposed scales of pay 

1 

Head Clerk/Office Superintendent/ 
Librarian. 

Rs. 

300—600 

2 

Accountant 

250—500 

3 

Stenographer 

Jl "L 200—400 

4 

Assistant Clerk 

150—300 

5 

Routine Clerk 

120—250 

6 

Laboratory Assistant (Senior Grade) 

150—300 

7 

Laboratory Assistant (Junior Grade) 

120—250 


(vi) The Kanpur University Colleges Employees Association, Kanpur, 
has proposed the following scales of pay : 


Serial Name of the post 

no. 

Existing scales 
of pay 

Proposed scales 
of pay 


Rs. 

Rs. 

1 Senior Laboratory Assistant 

.. 120—220 

150—330 

2 Junior Laboratory Assistant . 

. 100—4—120—6 

180. 

120—6—150—6—180— 
8—220—10—250. 


It has also proposed that the Industrial Disputes Act, should also be 
made applicable to the non-teaching employees and they should be given 
the status of workers. 


(vii) The Ministerial Staff Association, D. A. V. College, Kanpur, has 
stated that the scales of pay of ministerial staff were revised in the year, 
1967 and brought at par with those of the government employees, but 
similar rates of dearness allowance as were sanctioned for government 
employees, were allowed to them after a very long time. It has also 
stated that the practice of engaging a clerk for every 200 students is out 
dated and that a clerk should be engaged for every 100 students now. It 
has also suggested that these employees should be given medical facilities, 
city compensatory allowance, gratuity, pension, family pension, etc., like 
government employees. 

(viii) The Degree Colleges Non-Teaching Staff Association, Lucknow, 
has stated that the scales of pay of Head Clerk and Treasurers should be 
upgraded on account of their heavy responsibilities and that the scales of 
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pay of ministerial employees and Laboratory Assistants should be revised 
from Rs.100—180 to Rs. 120—220 and Rs. 150—250 respectively. It has 
also suggested that the scales of pay of Stenographers and Electricians 
should be fixed at Rs. 150—250 on the basis of their Diploma qualifications. 

(ix) The Class IV Employees Federation, Uttar Pradesh, Lucknow, 
has stated that a family should be deemed to consist of four consumption 
units and the scales of pay should be fabricated on the basis of the cost 
of living index for the year, 1960. It has also stated that Class IV 
employees were getting Rs.50 per mensem in the year, 1947 and that on 
the basis of the present cost of living index, they should be allowed at 
least Rs.250 per mensem. The Kanpur University Colleges Employees 
Association, Kanpur, has suggested the following scales of pay for Class 
IV employees : 


Serial Name of the post 

no. 

Existing scales of 
pay 

Proposed scales of 
pay 


Rs. 

Rs. 

1 Peon, Chaukidar \ . 

55—75 

90—160 

2 Laboratory Attendant 

60—80 

100—210 

3 Electrician, Mechanic, etc. 

75—115 

100—210 


7. We have carefully examined the demands made by various Service 
Associations and Unions in the light of the various principles and factors 
governing determination of pay scales of employees. As regards para 6 (iii) 
above, we find that neither the demand of the Librarians for removal of res¬ 
triction on the basis of the educational qualification, nor a parity with Lecturers 
of colleges is justifiable. 

Our recommendations about the revised scales of pay of the non-teaching 
staff of these colleges are given at the end of this Part. Over and above, the 
employees will be entitled to dearness allowances as has been recommnded by us 
in a separate Chapter of this Report. 



Chapter XX 

ROORKEE UNIVERSITY 

The original name of this University was 'Iliomson College of Civil 
Engineering, Roorkee, which was established in October, 1847. It was converted 
into Roorkee University in November, 1949. The Roorkee University is a 
residential unitary institution. It imparts training for Bachelor’s, Master’s and 
Doctor’s degrees in Engineering subjects such as Civil, Electrical, Mechanical, 
Electronics and Communication, Chemical and Metallurgical Engineering and 
Architecture. It also imparts education for Master’s and Doctor’s degrees in 
Physics, Chemistry, Mathematics, Geology and Geophysics. A small unit of 
Humanities of this Institution also imparts training to the Engineering students 
in Economics, History, English and Psychology as part of curriculum. It is also 
reported that in addition to the above, international courses for serving Engineers 
are conducted in Water Resources Development and Hydrology. There is also 
under its control a School of Research and Training in Earthquake Engineer¬ 
ing which imparts training for Master's and Doctor’s degrees and provides 
facilities for conducting Research. There is also reported to be a unit that 
organises short-term referesher courses for serving Engineers of Government 
departments and teachers of Engineering institutions. 

2. The scales of pay of teachers in the Faculty of Engineering Roorkee 
University were revised with effect from October 1, 1964 vide Government 
Order no. 3837-T/XXIII-TA—209-T-59, dated January 18, 1965, to bring them 
at par with the pay scales of Indian Institutes of Technology (I. I. T.). The 
following scales of pay have been approved for the teaching staff engaged in 
the Faculty of Engineering with effect from October 1, 1964 : 

Designation of the post Scales o f pay 

Rs. 

1. Professor (Senior) .. 1,600--100—1.800 

2. Professor (Junior) .. 1,100—50—1,300 60—1,600 

3. Associate Professor ., 1,100—50—1,300 

4. Readers .. .. .. 700—50—1,250 

5. Workshop Superintendent . . 700—50—1,250 

6. Lecturer .. .. .. 400—40—800 —50—950 

3. The Technical Education Department in their letter no. 3735-T/XVIII- 
D—187-T-1971, dated August 18, 1972, have informed us that the Government 
have already allowed parity in scales of pay of the teaching staff in the Roorkee 
University with the staff of the I. I. T„ Kanpur. Government have also recom¬ 
mended that this parity in the pay scales should be maintained in future also. 

4. As regards the non-teaching staff, the Technical Education Department 
have informed us that there are two kinds of employees in the University, viz.. 
Technical and non-Technical. That Department have recommended that so far 
as technical staff is concerned they should be allowed the same scales of pay as 
are admissible to the staff of I. I. T„ Kanpur and as may be revised in future 
for them by the Government of India on the recommendations of the Central 
Pay Commission. If this is not possible, the scales of pay proposed by the 
Roorkee University may be sanctioned. As regards the revision of scales of pay 
of the non-teehnical posts, the Technical Education Department have suggested 
that they may be allowed the same scales of pay as may be allowed for similar 
non-technical posts in other Universities. 

5. We have also received a memorandum of demands from the Registrar of 
the Roorkee University in which he has advocated the grant of revised scales of 
pay for various categories of posts. It has been proposed that while the scales of 
pay for the academic staff (Lecturer, Reader and Professor) may continue to 
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be at par with the corresponding staff of the I. I. T.s., for all categories of admi¬ 
nistrative posts, listed below, salaries may be relative to the four basic scales of 
the academic staff : 


Other Academic and Administrative Staff 


Same as Professor (Sr. scale) 


Same as Professor (Junior 
scale) 


> Same as Reader 


1. Dean of Students 

2. Registrar 

3. Librarian 

4. Director, Refresher Courses 

5. Medical Superintendent 

6. Deputy Registrar 

7. Development Officer 

8. Accounts Officer 

9. Medical Officer 

10. Executive Engineer 

11. Superintendent Workshop 

12. Deputy Librarian 

13. Assistant Registrar 

14. Superintendent University Estate 

15. Assistant Engineer 

16. Assistant Architect 

17. Assistant Superintendent Workshop 

For the technical and lion-technical supporting staff, seven specific grades as 
follows, have been proposed : 

1. Rs. 400—25—550—E.B.—30—760. 

2. Rs. 300—15—375—E.B.—20—475—E.B.—25—600. 

3. Rs. 250—10—300—E.B.—14—370—E.B.—16—450. 

4. Rs. 200—8—240—E.B.—10—280—E.B.—12—350 

5. Rs. 150—6—180—-E, B.—8—220—E.B.—10—300 

6. Rs. 100.4—120—E.B.—5—150. 

7. Rs. 80—4-100—E.B.—5—125. 

6. Some of the scales of pay proposed by the University in respect of impor¬ 
tant non-teaching posts are given below . 


r Same as Lecturer. 


I 


Name of the post Existing scale of Proposed scale of 

pay pay 



1 

2 

3 


Technical 

Rs. 

Rs. 

]. 

Workshop Superintendent 

700—1,250 

1,000—1,500 

2. 

Assistant Workshop Superin¬ 
tendent. 

400—950 

500—1,000 

3. 

Assistant Architect 

300—900 

500—1,000 

4. 

Senior Lab. Technician 

200-450 

300—600 
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Name of the post Existing scale of 

Proposed scale of 



pay 

pay 


1 

2 

3 



Rs. 

Rs. 

5. 

Junior Lab. Tech. 

150—260 

250-450 

6. 

Draftsman (Diploma Holder) 

160—280 

250—450 

7. 

Draftsman (Certificate Holder) 

120—220 

150—300 


Library Staff 


1. 

Librarian 

1,000—1,500 

1,700—2,000 

2. 

Assistant Librarian 

400—800') 

y 

400—760 



300—600J 


3. 

Cataloguer 

200—400 

300—600 


Construction Division Staff 


1 . 

Head Draftsman Architect 

. 200—300 

300—600 

2. 

Senior Auto Mechanic 

, 150—250 

250—450 

3. 

P.A. to Vice-Chancellor 

400—550 

400-700 

4. 

Office Superintendent 

. 350—450 

400—700 

5. 

Senior Assistant .. ra 

160—280 

250—450 



60—80 


6. 

Class IV Employees 

or - \ 
55—75 j 

-- 

80—125 


7. In view of the circumstances stated by the Technical Education Depart¬ 
ment and the Registrar of the Roorkee University, we do not consider it neces¬ 
sary to revise the scales of pay of the teaching staff of the University, and we 
leave it to Government to revise them at their discretion on receipt of the 
recommendations of the Central Pay Commission in respect of the teaching 
staff of the I. I. T., Kanpur. As regards the non-teaching staff, they are allowed 
generally the same scales of pay as are allowed for the corresponding posts in 
other Universities or under the State Government. We have maintained the 
same position and have recommended revised scales for them according to the 
general pattern of revision of scales formulated by us. 

8. The scales of pay proposed for the non-teaching posts of the Roorkee 
University are given at the end of this Part. As regards the grant of other 
benefits like dearness allowance etc,, to the employees of the University, our 
recommendations made elsewhere will hold good for them also. 



Chapter XXI 

HARCOURT BUTLER TECHNOLOGICAL INSTITUTE, KANPUR 

The Harcourt Butler Tcchonological Institute, Kanpur was established by 
the Government of Uttar Pradesh in 1920, and was run as a Government Insti¬ 
tution. In the year, 1965, the Government took a decision to give an autonomous 
status to this Institute which was incorporated into a Society registered under 
the Societies Registration Act, 1860. The institute is now administered by a 
Board of Governors in accordance with the provisions of the Memorandum of 
Administration, the Bye-laws and the Rules framed from time to time with the 
approval of the Government. 

2. The scales of pay of the non-teaching staff of the Institute were revised 
with effect from April 1, 1967, in the light of recommendations made by the 
U. P. Pay Rationalization Committee for more or less similar posts in Govern¬ 
ment organizations. No such revision was, however, made in respect of the 
scales of pay of the teaching and administrative posts, which continue to be in 
the scales of pay sanctioned for them in 1961. Prior to December 1, 1961, the 
posts of the teaching staff of this Institute carried the same scales of pay as were 
sanctioned by the State Government, as distinct from the scales of pay recom¬ 
mended by the All India Council for Technical Education. However, with 
effect from December 1, 1961, except for the Director of the Institute, the scales 
of pay of the teaching staff were revised as mentioned below on the pattern 
recommended by the All India Council for Technical Education . 

Designation of the post Scale of pay sanctioned with effect from 

December 1, 1961 

Rs. 

1. Director ... 2,000—2,500 

2. Professor .. feKj 1,000—1,500 

3. Assistant Professor .. 600—1,150, later revised to 500—1,200 

4. Lecturer .. 350—850 (with a starting salary of 

Rs. 410 p.m ) 

3. It has also been reported that the All India Council for Technical 
Education recommended the grant of a scale of pay of Rs. 1,300—1,800 for the 
post of Director/Principal of the Class ‘B’ institutions. But as the scale of pay 
sanctioned by the State Government for the post of Director, Harcourt Butler 
Technological Institute, Kanpur, even prior to December, 1, 1961, was 
Rs.2,000-2,500, it was decided to retain the same scale of pay for this post even 
after the revision of scales of pay made with effect from December 1, 1961. The 
scales of pay of the non-teaching posts of Registrar (Rs.500—1,200, being 
parallel to the scale of pay of Assistant Professor) the Deputy Registrar and the 
Assistant Workshop Superintendent (Rx.350—850, being parallel to the scale 
of pay of the Lecturer), have also not been revised so far after 1961. 

4. It was in 1959, that the Government of India, on the recommendation 
of the All India Council for Technical Education, determined the scales of 
pay of the teaching staff of the technical institutions conducting degree courses 
m Engineering, which were also sanctioned by the Government of India for the 
teaching staff of the Moti Lai Nehru Regional Engineering College, Allahabad. 
The H. B. T. I., Kanpur, is also reported to be an Engineering institution of the 
same level as the Moti Lai Nehru Regional Engineering College, Allahabad. 
Accordingly, the question of further revision of the scales of pay of the teaching 
staff of the Harcourt Butler Technological Institute, Kanpur, so as to bring them 
to the level of those obtaining in the Moti Lai Nehru Regional Engineering 
College, Allahabad was reported to be under the consideration of the Govern¬ 
ment for quite some time past, but no final decision was taken. 

5. The scales of pay of the teaching staff of the Madan Mohan Malviya 
Engineering College, Gorakhpur, another engineering institution of the same 
category, are parallel to those of the teaching staff of the Harcourt Butler 
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Technological Institute, Kanpur, except in case of the Principal/Director. The 
scales of pay of the teaching staff of the two institutions are reported to be on 
the pattern of the scales of pay sanctioned by the Government of India and 
prevalent in the Moti Lai Nehru Regional Engineering College, Allahabad, 
prior to July 1, 1964. The pattern in respect of the scales of pay of the teaching 
staff of the Regional Engineering College at Allahabad was revised with effect 
from that date as a result of the recommendations made by the All India 
Council for Technical Education, and adopted by the Government of India 
in 1963. The Board of Governors, of the Harcourt Butler Technological 
Institute, Kanpur and Madan Mohan Malviya Engineering College, Gorakhpur, 
have long since resolved that the scales of pay of the teaching staff of the 
College at Gorakhpur and the Institute at Kanpur, should be the same as are 
obtaining for similar categories of staff in the Regional College at Allahabad, 
and the State Government are reported to have approached the Government of 
India also in this connexion. The Government of India, however, are reported 
to have referred the question of removing the disparities in the scales of pay of 
the teaching staff of the Indian Institutes of Technology, the Regional Engineer¬ 
ing Colleges and the Technical/Universities on the one hand, and the State 
Government and the private institutions on the other, to the All India Council 
for Technical Education before whom the matter was placed at their meeting 
held on July 22, 1966. The said Council referred the matter to a Committee, 
whose recommendations in this behalf are awaited. The Government of India 
have intimated that, until the final recommendations of the All India Council 
for Technical Education have become available and have been accepted by them, 
they would not be in a position to take any action in the matter. They have, 
however, left the question about the introduction of the scales of pay, as are 
prevalent in the Moti Lai Nehru Regional Engineering College, Allahabad, in 
the Harcourt Butler Technological Institute, Kanpur, also at the discretion of 
the State Government. 

6. The Technical Education Department in their letter no. S753-T/XVIJI/ 
Gha—187—T-1971, dated August 18, 1972, have informed us that the teaching 
and the administrative staff in the Harcourt Butler Technological Institute, 
Kanpur, are still getting the old scales of pay. They have further informed that 
the very same courses of Engineering are taught in the Harcourt Butler Techno¬ 
logical Institute, Kanpur, as are taught in the Moti Lai Nehru Regional Engiheer- 
ing College, Allahabad It has, therefore, been recommended that the teaching, 
administrative and the non-teaching staff in the Harcourt Butler Technological 
Institute, Kanpur, should be allowed the very same scales of pay as might be 
allowed to the above categories of staff of the Moti Lai Nehru Regional Engineer¬ 
ing College, Allahabad. 

7. In reply to the questionnaire issued by the Pay Commission, the Director, 
Harcourt Butler Technological Institute, Kanpur, in his letter no. 9568/III- 
(ADARA)-1972, dated March 2, 1972, has proposed the scales of pay of various 
categories of posts. The existing and proposed scales of pay of some of the 
teaching and non-teaching posts are given below : 



Name of the post 

Existing scale 
of pay 

Proposed scale of 
pay 


1 

2 

3 



Rs, 

Rs. 

1 . 

Director 

2,000—2,500 

2,000—2,500 

2. 

Professor 

1,000—1,500 

1,300—1,600 

3. 

Reader/Assistant Professor 

500—1,200 

900—1,400 

4. 

Lecturer 

350—850 

500—1,200 

5. 

Associate Lecturer 

300—560 

400—900 

6. 

Oil Expert 

660—1,250 

1,000—1,500 

7. 

Workshop Superintendent 

600—1,150 

900—1,400 

8. 

Registrar 

500—1,200 

1,100—1,600 

9. 

Personal Assistant to Director 

200—450 

300—500 

10, 

Head Clerk 

150—250 

200—450 

’ 11. 

Stenographer 

120—250 

200—450 
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Name of the post 

Existing scale 
of pay 

Proposed scale 
of pay 



1 

2 

3 




Rs. 

Rs. 


12. 

Senior Clerk 

.. 150—220 

200—400 


13. 

Librarian 

.. 350—850 

700—1,250 




with starting salary 
of Rs. 410. 


14. 

Senior Library Assistant 

200—400 

300—500 


15. 

Foreman 

.. 200—400 

300—750 


16. 

Oil Mill Supervisor 

.. 200—400 

300—550 


17. 

Boiler man 

. . 100—160 

175—350 


18. 

Senior Mechanic 

.. 150—260 

200—350 


19. 

Fitter .. 

.. 55—115 

175—250 


20. 

Peon .. 

'.. 55—75 

100—200 



8. We have also received a memorandum from Sri Ram Deo Pande, 
General Secretary of Harcourt Butler Technological Institute, Shikshneter 
Karmchari Kalyan Sangh, Kanpur, in which he has stated that although the 
revised scales of pay were enforced for the State Government employees with 
effect from April 1, 1965, they were enforced for the non-teaching employees of 
the Harcourt Butler Technological Institute, Kanpur, with effect from April 1, 
1967, only. They have also not been allowed any house rent or city compensa¬ 
tory allowance as has been allowed to the State Government Employees. The 
employees of the Harcourt Butler Technological Institute, feel that there is 
hardly any justification for discrimination in enforcing the recommendations 
of the Pay Rationalization Committee and have submitted to us that they may 
be allowed. Dearness Allowance, City Compensatory Allowance, House Rent and 
the same scales of pay as may be allowed to the State Government employees. 

9. The above Association has also brought to our notice the cases of certain 
posts like those of the Senior Mechanic, Senior Grinder, Senior Machineman, 
Carpentry Instructor, Mechanic, Electrician, Turner, Fitter, Carpenter, Boiler- 
man Misery, Furnace Operator, Mechanic, Tradesman, Boiler Attendant, Boiler- 
man, Laboratory and Workshop Attendant, whose existing scales of pay are 
lower than those allowed for corresponding posts under the State Government. 
The Association has demanded that they may be allowed the same scales of pay 
as might be allowed to the State Government employees. 

10. We have considered all these matters in detail and are of the opinion 
that this Commission need no longer wait for the recommendations of the Com¬ 
mittee appointed by the All India Council for Technical Education, a reference 
about which has been made by us in paragraph 5 above. We have, 
therefore, made recommendations for revision of the existing scales of pay of the 
teaching and non-teaching staff of the Harcourt Butler Technological Insti¬ 
tute, Kanpur in accordance with the pattern evolved by us. As the existing 
scale of pay of the Director of the Institute is higher than those of the Principals 
etc., in the other Engineering Colleges of corresponding status in the State, 
we have not proposed upward revision of the present scale of pay for that 
post. In our opinion the post should carry the same scale of pay as in other 
Engineering Colleges. As regards the grant of other benefits like dearness 
allowance etc,, to the employees of the Institute, our recommendations in that 
behalf as made elsewhere in this Report will hold good for them also. 

11. The details of the scales of pay proposed for the teaching and the non¬ 
teaching posts of the Institute are given at the end of this Part. 




Chapter XXII 


MADAN MOHAN MALVIYA ENGINEERING COLLEGE, GORAKHPUR 

Matlan Mohan Malviya Engineering College, Gorakhpur, was established 
in the year, 1962. As has been mentioned by us previously in our report, on 
the recommendations of the All India Council for Technical Education in 1959, 
the Government of India revised the scales of pay of institutions conducting 
degree courses in Engineering. The scales of pay of the teaching staff of this 
Institution were the same as were initially allowed to the teaching staff of the 
Moti Lai Nehru Regional Engineering College, Allahabad, which had been 
established in the year, 1961. The difference between the scales of pay of the 
teaching staff of the two colleges was that the Madan Mohan Malviya Engineer¬ 
ing College, Gorakhpur, did not have a post of Professor in the Senior scale of 
Rs.1,300—60—1,600 as in the Engineering College at Allahabad. Similarly die 
post of Principal in the Madan Mohan Malviya Engineering College, Gorakhpur, 
carried the scale of pay of Rs.1,300-1,800 while the post of Principal in the 
Regional College at Allahabad was in the scale of Rs. 1,800—2,250. 

2. In 1963, the Government of India, suggested the revision of scales of 
pay of the teaching and the administrative staff of the Moti Lai Nehru Regional 
Engineering College, Allahabad, in accordance with the recommendations of 
die AH India Council for Technical Education. The Board of Governors of 
that College resolved to accept the above suggestions of the Government of 
India, with effect from July 1, 1964, consequently the scales of pay of similar 
categories of staff of the Madan Mohan Malviya Engineering College, Gorakh¬ 
pur, came to be lower than the scales of their counterparts in the Regional 
Engineering College at Allahabad. 

3. It may be mentioned that the scales of pay of certain non-teaching 
posts in die Gorakhpur College, for example the post of Registrar, was in the 
scale of Rs.600—1,150 and the post of Librarian was in the scale of Rs.350—850. 
The above mentioned scales were parallel to those prescribed for the Assistant 
Professor and die Lecturer, respectively, of the College. The scales of pay of 
the teaching staff of this College as also the scales of pay of the posts of Registrar, 
Workshop Superintendent and Librarian have not so far been revised since 
1962, when the College was established. Similarly, the scale of pay of the 
other non-teaching staff were also not revised on the recommendations of the 
Pay Rationalization Committee in 1965. But Government are reported to have 
revised die scales of pay of the non-teaching staff only other than those of Work¬ 
shop Superintendents, Registrar and Librarian, on the analogy of the Pay 
Rationalization Committee recommendations with effect from April 1, 1966. 

4. We have received a memorandum from Sri N. M. Murthy, Professor 
and Head of the Mechanical Department on behalf of the teachers of the 
M. M. M. Engineering College, Gorakhpur, in which it has been mentioned that 
the scales of pay of the teaching staff in the College are the poorest in the 
whole of the country, on account of which competent persons are not attracted 
to senior posts some of which are reported to be lying vacant. There is dis¬ 
parity in the scales of pay of the teaching staff of different Engineering Univer¬ 
sities which needs to be remedied. A request has, therefore, been made to the 
Pay Commission that as the scales of pay of other Engineering Institutions 
have been revised in the past, so the question about the revision of the scales 
of pay of the Engineering College at Gorakhpur, may be linked with the 
Technical Institutions like Patnagar University or Roorkee University in such 
a way that whenever the scales of pay of the above institutions are revised, the 
scales of pay of the teaching staff of the above College may be brought at par 
with them. A request has also been made to the Commission that since the 
scales of pay of teachers have not been revised since 1962, the revision of their 
scales should be made with retrospective effect from the year, 1965. They 
(hould also be allowed fringe benefits like city compensatory allowance, house 
rent allowance, medical reimbursement and other benefits as may be applicable 
to the teaching staff of various other Universities. A demand has also been 
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made that higher qualifications allowance at the rate of Rs.100 for Master’s 
Degree holders and Rs.150 for Ph. D. Degree holders, should be allowed to the 
teachers of the above institution. Tentative scales proposed for the teachers 
of the above College by Dr. Murthy are as follows : 

Name of the post 

Existing 
scale of pay 

Proposed scale 
of pay 

1 

2 

3 


Rs. 

Rs. 

1. Principal 

.. 1,300—1,800 

1,800—2,250 

2. Senior Professor 

. 

1,600—100—1,800 

3. Professor 

.. 1,000—1,500 

1,100—50—1,300— 

60—1,600. 

4. Assistant Professor 

. 600—1,150 

700—50—1,250 

5. Lecturer 

,. 350—850 

400-40—800—50— 

950. 

6. Associate Lecturer 

.. 300—360 

375—25—500—30— 

650. 


5. We have also received a memorandum from the Secretary, M. M. M. 
Engineering College, Gorakhpur Employees Association in which it has been 
stated that the scales of pay of the various categories of the staff of the above 
College should be higher than the scales of pay sanctioned to employees of the 
corresponding categories in the Government Polytechnics. It has also been 
advocated that the scales of pay of the M. M. M. Engineering College at 
Gorakhpur, Moti Lai Nehru Regional Engineering College, Allahabad, and 
H. B. T. I„ Kanpur, should be the same as all the three institutions arc of the 
same importance. It has been also demanded that there should be greater 
avenues of promotion for Instructors, Senior Workshop Instructor, Demonstra¬ 
tors, Draftsman, Physical Training Instructor, Laboratory Assistant, Horti¬ 
culture Supervisor, Compounders etc. The above Association has alsb proposed 
scales of pay for different categories of posts. Scales proposed for some of the 
important posts are given below : 


Serial 

Existing scales 

Proposed scales of 

no. 

Name of the post 

of pay 

of pay 

1 

2 

3 

4 



Rs. 

Rs. 

1 

Senior Workshop Instructor 

200—400 

350—750 

2 

Junior Workshop Instructor 

180—380 

275—650 

3 

Overseer 

.. 175—300 

275—650 

4 

Horticulture Supervisor 

.. 175—300 

275—650 

5 

Draftsman 

.. 160—280 

275—650 

6 

Assistant Librarian 

,. 160—280 

350—750 

7 

Junior Librarian 

.. 160—280 

250—610 

8 

Electrician 

.. 100—180 

250—610 

9 

Stenographer 

.. 120—250 

275—650 

10 

Junior Noter and Drafter 

.. 120—220 

250—610 

11 

Routine Grade Clerk 

.. 100—180 

250—610 
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6. We have also received another memorandum from Sri Badri Prasad 
Singh and other Draftsmen who have stated that they were selected in the scale 
of Rs. 120—250 for appointment in the Madan Mohan Malviya College at 
Gorakhpur prior to the year 1965. The above scale was revised to Rs. 180—380. 
But they are still getting their pay in the scale of Rs. 160—280. It has, therefore, 
been prayed that their scale may also be revised to Rs. 180—380 as in other 
Government offices and teaching institutions. 

7. The Technical Education Department have forwarded their recommenda¬ 
tions to the Pay Commission in their letter no. 3753-T/XVIII—187-T-1971, 
dated August 18, 1972, in which it has been mentioned that the teaching staff are 
getting the very same scales of pay as were allowed to them prior to the intro¬ 
duction of the scale of pay on the recommendation of the Pay Rationalization 
Committee. It has also been mentioned that the very same course is being 
taught in M. M. M. College, Gorakhpur, as in the Moti Lai Nehru Regional 
Engineering College at Allahabad. The Technical Education Department 
feels that there is hardly any justification for differenciation in the scales of pay 
of the above two institutions and have proposed that the teaching and non¬ 
teaching staff of the Madan Mohan Malviya Engineering College should be 
allowed the same scales of pay as might be allowed to the teaching and non¬ 
teaching staff at Moti I.al Nehru Regional Engineering College, Allahabad. 

8. We have also received some recommendations in this connection from the 
Principal of the M. M. M. Engineering College at Gorakhpur, who has suggested 
that the existing scales of Rs.300—900, of the Administrative Officer and 
Assistant Engineer, might be the same as might be prescribed for the Engineers 
in the P. W. D. The Principal of the Institution has also suggested that the 
scale of pay of the Accounts Officer, in the scale of Rs.300—900, should be the 
same as might be prescribed for Class II Officers of the Uttar Pradesh Finance 
and Accounts Service, that the Librarian, who is in the pay scale of Rs.350- 
850, should be allowed the same scale of pay as might be prescribed for 
Lecturers on revision of their scales of pay. As for the Store Purchase Officer, 
the Principal has suggested that he should be allowed the same scale of pay 
as might be allowed to the Associate Lecturer after revision. 

9. The Commission has considered the demands but is unable to recom¬ 
mend the grant of the revised scales of pay with effect from the year, 1965 as 
this would be against accepted financial principles. The Commission is also 
not in favour of granting higher qualification allowance, because possession 
of higher qualifications is sine qua non for teaching staff in the Universities 
and their scales of pay are fabricated accordingly. As regards the grant of such 
fringe benefits as the city compensatory allowance and house rent allowance, 
etc., our recommendations made elsewhere in this Report, will hold good for 
the employees of the Madan Mohan Malviya Engineering College, Gorakhpur, 
also. As regards the scale of pay of the Draftsman, the scale of pay of the post 
has been determined on the basis of general decisions taken separately. 

10. The Commission has considered the matter relating to scales of pay 
of this College in detail, and as we have mentioned in our report about the 
Harcourt Butler Technological Institute, Kanpur, the Pay Commission need 
no longer wait for the recommendations of the Committee, appointed by the 
All India Council for Technical Education, for the revision of the scales of pay 
of such Engineering Institutions. We have, therefore, made recommendations 
for revision of the existing scales of pay of the teaching and non-teaching staff 
of Madan Mohan Malviya Engineering College, Gorakhpur, in accordance with 
the general pattern evolved by us. 

11. The details of the scales of pay proposed for the teaching and 
teaching posts are given at the end of this Part. 


non- 



Chapter XXIII 


MOTILAL NEHRU REGIONAL COLLEGE OF ENGINEERING, 

ALLAHABAD 

The Motilal Nehru Regional College of Engineering was established in 
1961, under the scheme of the Government of India to establish Regional 
Engineering Colleges, in the country. In the first phase of the programme, the 
Government of India decided to establish eight sucdh Colleges, and the Motilal 
Nehru Regional Engineering College, at Allahabad, was one of them. The 
College is affiliated to the University of Allahabad. It conducts degree courses 
in Civil Electrical and Mechanical Engineering. The Central Government bears 
the entire non-recurring expenditure in respect of buildings, equipment, 
library and furniture, while the State Government has provided land and bears 
water and electricity charges. The recurring expenditure is reported to be shared 
equally between the Central and the State Governments. The College has 
been registered under the Socities Registrations Act, 1860, and its administration 
and management is vested in a Board of Governors, constituted on the pattern 
laid down by the Government of India. 

2. So far as the scales of pay of the teaching staff are concerned, the 
scales of pay sanctioned by the Government of India and enforced initially 
at the time of the establishment of the College, in 1961, as also the revised 
scales of pay sanctioned by the Government of India subsequently on the 
recommendations of the All India Council for Technical Education and 
enforced by the Board of Governors of the College, with effect from July 1, 
1964. are shown below: . . 



Category of post 

Scale of pay as en¬ 
forced in 1961 

Revised scale of 
pay as enforced, w.e.f. 
1.7.1964 



Rs. 

Rs. 

1 . 

Principal .. 

1,800—2,250 

1,800—2,250 

2. 

Professor 

(i) 1,300—1,600 

(ii) 1,000—1,500 

(i) 1,300—1,600 

(ii) 1,100—1,600 

3. 

Assistant Professor/Reader .. 

600—1,150 

700—1,250 

4. 

Lecturer 

350—850 

400—950 

5. 

Teaching Assistant/ Associate 
Lecturer. 

300—560 

375—650 


3. Hie Technical Education Department in their letter no. 230-T/XVIII- 
Gha—187-T-1971, dated February 9, 1972, have informed that in the Motilal 
Nehru Regional Engineering College, Allahabad, the scales of pay of tht 
teaching staff are the same as have been allowed in other Regional Engineer¬ 
ing Colleges in the country. The scales of pay of all the teaching staff in 
the Regional Colleges of the country are revised by the Government of India 
on the recommendations of the All India Council for Technical Education. 
The Technical Education Department are, therefore, of the view that it will 
not be desirable for the Commission to consider the question about the 
revision of the scale of pay of the teaching staff of the above College. We 
have considered this matter, and in the circumstances we have decided not 
to consider for revision the scales of pay of the teaching stall of the Motilal 
Nehru Regional Engineering College, Allahabad. 

4. As regards the non-teaching staff of the above College, their scales 
were last revised with effect from April 1, 1965, and the present scales of 
pay are on the lines of those very scales as have been sanctioned for similar 
posts under the State Government, on the recommendations of the Pay 
Rationalization Committee. Even in the past, these scales of pay were generally 
on the pattern of the scales of pay for similar posts under the State Govern¬ 
ment. Their revision by us, therefore, does not present much difficulty. 
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5. The posts of Training and Placement Officer, Workshop Super¬ 

intendent, Registrar, Deputy Registrar, Assistant Registrar, Librarain and 
Purchase Officer, however, stand on a different footing. The scales of pay of 
these posts were originally parallel to the scales of pay of one category or the 
other of the teaching posts. They have retained their distinctive character 
even on revision made by the State Government, after the report of the Pay 
Rationalization Committee. The scale of pay of the Training and Placement 
Officer (who is a Professor) is Rs.l,100-1,600. This scale is equal to the 
stale of pay of the post of Professor. The scale of pay of the Workshop 
Superintendent and Registrar is Rs.700—1,250, which is parallel to the scale 
of pay of the post of Assistant Professor/Reader. Similarly, the scale of pay 
of the posts of Deputy Registrar and Librarian which is Rs.400—950, is equal 
to the scale of pay of the post of Lecturer and the scale of pay of the post 
of Purchase Officer (Rs.375—650) is parallel to that of the post of Teaching 
Assistant. , , i 

6. Along with their letter, dated February 9, 1972, the Technical Edu¬ 
cation Department, have also sent a note with their letter no. 3753-T/XVII1- 
Gha—187-T-1971, dated August 18, 1972, in which they have stated that no 
revision is suggested in respect of the teaching and administrative posts. 
The recommendation in the letter of the Technical Education Department, 
dated February 9, 1972, referred to above was confined to the teaching posts 
only, while the administrative posts have also been covered in the note, sent 
with the letter, dated August 18, 1972. 

7. We, however, find that some of the posts of administrative nature 
are such in respect of which the Technical Education Department, have already 
prescribed the State Government scales. Such posts are of Medical Officer, 
Assistant Registrar, Overseer, Assistant Librarian, etc. In the circumstances, 
we are of the opinion that there would be nothing wrong, if scales of pay of 
the posts shown under “Administration” in the Scheme of the Government 
of India, like those of the Registrar, Deputy Registrar, Workshop Super¬ 
intendent, Training and Placement Officer, are revised by the Commission, 
leaving it for the Government to enforce the scales of pay thus suggested by 
us, for these Administrative posts or wait for the recommendations of the 
All India Council of Technical Education. We have accordingly, proposed 
the scales of pay of all the non-teacliing posts including those of the Train¬ 
ing and Placement Officer, Registrar, Deputy Registrar and Workshop Super¬ 
intendent. One of the Professors acts as Training and Placement Officer. 
So the scale of pay of Professor will be the same as may be ultimately decided 
on the recommendations of the University Grants Commission. 

8. Full' details of our recommendations about the scales of pay of Motilal 

Nehru Regional Engineering College, Allahabad, are given at the end of 
this Part. * 



Chapter XXIV 


NON-GOVERNMENT AIDED POLYTECHNICS AND INSTITUTE OF 
PAPER TECHNOLOGY, SAHARANPUR 

Fifteen non-government Polytechnics receive grants-in-aid from the 

Government. They are the following: 

(1) Murlidhar Gajanancl Polytechnic, Hathras, Aligarh. 

(2) Prem Mahavidyalaya Polytechnic, Mathura. 

(3) Handia Polytechnic, Handia, Allahabad. 

(4) Chandauli Polytechnic, Chandauli, Varanasi. 

(5) Naini Tal Polytechnic, Naim Tal. 

(fi) Gandhi Polytechnic, Mu/affarnagar. 

(7) Digambar Jain Polytechnic, Baraut, Meerut. 

(8) Devnagri Polytechnic, Meerut. 

(9) Allahabad Polytechnic, Allahabad. 

(10) Lucknow Polytechnic, Lucknow. 

(11) Hewett Polytechnic, Lucknow. 

(12) Kanhaiya Lai Polytechnic, Roorkee. 

(13) Town Polytechnic, Ballia. 

(14) Maharana Prarap Polytechnic, Gorakhpur. 

(15) D. E, I. Technical College, Dayalbagh, Agra. 

The educational qualification lor appointment to various categories of 
posts like Principal, Heads of Departments, Lecturers, Workshop Superinten¬ 
dent, Lecturers in Humanities, Senior Instructor, Assistant Lecturers, Junior 
Instructors and Demonstrators in aided Polytechnics have been laid down in 
G. O. no. 6256/EP/XVIlI-Gha-547-ED-66, dated January 4, 1971. 

2. We have received a large number of representations about the revision 
of scales of pay of various categories of employees of these Polytechnics. The 
Uttar Pradesh Polytechnics staff Association, Allahabad, has proposed that th« 
pay scales should be on the following pattern : 

(1) Principal Selected Polytechnics . Pay scale as may be admissible to 

the Deputy Chief Engineer, 
Public Works Department plus 
Rs. 200 as special pay. 

(2) Principal, Ordinary Polytechnics Same scale of pay as may be ad¬ 

missible to Senior Professor of 
Engineering Colleges or Superin¬ 
tending Engineer with special 
pay of Rs. 200. 

(3) Heads of Departments. Senior Same scale of pay as might be 
Lecturers. admissible to Readers and Assis¬ 

tant Professors of Engineering 
Colleges or as might be sanc¬ 
tioned for Executive Engineer 
along with special pay of 
Rs.150 p. m. 

3. The Technical Education Department has suggested that the scales 
of pay of the posts of Heads of Departments (Institute of Paper Technology, 
Saharanpur) Principal of Polytechnic and Senior Instructors, Institut of 
Paper Technology, Saharanpur, may be placed in the same revised scales as 
might be prescribed in lieu of the existing scale of pay of Rs. 1,000—1,500, 

( ) 
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4. We have considered this matter and are of the opinion that the duties 
and responsibilities of different categories of posts are different and they can¬ 
not be grouped together for purposes of revision of scales of pay. We have 1 
not proposed the revision of the scale of pay of the post of the Principal, Insti¬ 
tute of Paper Technology, because we feel that the existing scale of pay is suffi¬ 
ciently high for this post. We have proposed the revision of the scales of pay 
of the oilier posts on the basis of their existing scales and emoluments. 

5. The existing scales of pay of the Senior Lecturers/Heads of Depart¬ 
ments of the above Polytechnics is Rs.400—1,000 while the scale of pay 
of Lecturer (in Engineering) is Rs.400—900. Similarly the scale of pay of the 
Workshop Superintendent is Rs.300—900. The Technical Education Depart¬ 
ment have suggested that the posts in the scales of pay of Rs.300—900, Rs.400— 
900, and Rs.4U0—1,000 may be grouped together and given the same revised 
scale of pay as might be prescribed by the Pay Commission in lieu of the exist¬ 
ing scale of pay of Rs.4UU—1,000. As mentioned above, tlie duties and res¬ 
ponsibilities of the Senior Lecturers, Lecturers and the Workshop Superinten¬ 
dent are entirely different. These posts cannot be grouped together for the 
purposes of revision of scales of pay and we do not see any justification for 
accepting the recommendations of the Technical Education Department for 
grouping these posts together for purposes of revision of scales of their pay. 
We have accordingly proposed the revision ol scales of their pay on the basis 
ot their existing scales ot pay as admissible on different posts. 

6. There are Junior Lecturers in non-Engineering subjects like Physics, 
Chemistry, English, Mathematics and Humanities, etc. Their existing scale 
of Pay is Rs.250—550. A vehement demand was made before us by the Staff 
Associations of Kanhaiya Lai Polytechnic, Roorkee and Hewett Polytechnic, 
Lucknow, that these junior Lecturers in Humanities should be given the same 
scale of pay as Lecturers in Engineering subjects or they should be allowed 
the scale of pay admissible to the Assistant Engineers plus Rs.100 as special 
pay. They have also demanded that there should be greater avenues of promo¬ 
tion for such Lecturers in Technical Education Service. Sri S. S. Bajpai, 
President, Association ol Lecturers of Fundamental Sciences and Humanities 
in the Polytechnic of Uttar Pradesh, Lucknow, has also demanded that such 
lecturers may be allowed the same scale ol pay as might be allowed to the Lec¬ 
turers in the Engineering subjects. 

7. The Director ol Technical Education has proposed in this connection 
that these Lecturers may be allowed the same scale ol pay as is sanctioned for 
the Lecturers of equivalent qualification, teaching corresponding subjects in 
the colleges under the Education Department. The Technical Education 
Department of the State Government agrees with the above suggestion. 

8. We feel that there is much force in the recommendation made by the 
Director ol Technical Education. The educational qualifications and method 
of training ot both the categories of Lecturers, viz. the Lecturer in Engineering 
and Lecturer in Humanities and non-Engineering subjects are entirely different. 
They have to teach quite different subjects in such Polytechnics. Moreover, the 
scale of pay of the Junior Lecturer in Humanities and non-Engineering subjects 
are generally the same as have been prescribed for the Lecturers in the Colleges 
under the control ot the Education Department and if disparity in the scales 
is disturbed, it might have wider repercussions in the scales of pay of Junior 
Lecturers in the Education Department. We are, therefore, unable to accept 
the demand made by the Junior Lecturers in Humanities and non-Engineer¬ 
ing subjects and have proposed the very same scale of pay for such Lecturers 
as we have proposed for them in the colleges under the control of the Educa¬ 
tion Department. 

9. There are also a large number of Instructors in such Polytechnics. We 
have received a large number of representations from the Instructors working 
in these institutions. Their scale of pay is Rs. 180-380. The U. P. Polytech¬ 
nic Workshop Instructors Association, U. P., Lucknow has demanded a scale 
of Rs.350—750 for Workshops Instructors. The above demand has been re- 
interated by the said association of the Kanhaiya Lai Polytechnic, Roorkee. The 
Devnagri Staff Association, Meerut has, however, suggested that the designation 
of the Instructors should be changed to Assistant Lecturers (Technical) and 
they should be given a scale of pay of Rs.250-550. The U. P. Polytechnic 
Association, Allahabad, has also suggested that their designation should be 
changed as Associate Professor of Engineering and they should be given the 
same scale of pay as might be prescribed for Associate Professor. We have also 
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received a communication from Sri R. K. Agrawal, the then Vice-Chancellor 
of Kanpur University in which he has forwarded the representation of the Ins¬ 
tructors of Prem Mahavidyalava, Mathura and has Suggested that the scale of 
pay of the Instructors, should be revised to Rs.350—750 and 25 per cent of the 
posts of Workshop Superintendents in these Polytechnics, should be reserved 
for Instructors alone. 

10. The Director of Technical Education in his letter no. 967/Camp/ 
T. E., dated March 28, 1972, has suggested that the existing scale of Engineer¬ 
ing Instructors should be revised from Rs. 1.80—380 to Rs.200—450. He has 
also recommended that such Instructors who pass Section A of A. M. I. E. 
(India), should be allowed three advance increments. He has informed us 
that such Instructors who pass Diploma Course of Technical Teachers’ Train¬ 
ing Institute of Chandigarh,, already eligible for appointment as Lecturer in 
Engineering and receive Lecturer's scale of Rs.400—900. 

11. We have given careful consideration to the demands made by various 
service associations and by the Director of Technical Education and taking into 
account their duties and responsibilities we have proposed a scale of pay of 
Rs.325—10—375—12—495—16—575 for them. We, however, feel that there are 
not enough chances of promotion for such Instructors in higher scale and we 
have accordingly recommended that two posts each of Instructors in each insti¬ 
tution, should also be in the selection grade of Rs.450—25—575—25—700. 

12. The existing scale of Librarian in the Polytechnics is Rs.100—180, 
which is equivalent to the existing scale of pay of the Routine Grade Clerk. 
The Staff Association of Kanhaiya Lai Polytechnic, Roorkee has demanded a 
scale of Rs.250—550 for Librarians working in Polytechnics. Similar demand 
has also been made by Librarians for Murlidhar Gajanand Polytechnic, Hathras, 
who has stated that the scale of pay of similar posts in Delhi, Gujarat and 
Maharashtra are Rs. 150—320, Rs.200—490 and Rs.200—490 respectively. The 
existing qualification of Librarian is reported to be Intermediate with certifi¬ 
cate of Library Science. We feel that the grant of a lower scale of pay equi¬ 
valent to those of the Routine Grade Clerks is not justified for such Librarians 
and we have accordingly proposed a higher scale of pay of Rs.230—6—290—8— 
330—10—380 for Librarians in such Polytechnics. 

Full details of the scales of pay proposed by us for the staff of the non- 
Governm tnt and aided Polytechnics are given at the end of this Part. 



Chapter XXV 

AIDED HIGHER SECONDARY INSTITUTIONS 


The aided High Schools and the Intermediate Colleges are by far the 
largest in number among the educational institutions administered by private 
managements. According to the details furnished to us, there are 1,378 insti¬ 
tutions of the Intermediate standard and 1,028 institutions of the High School 
standard. The scales of pay o( the teachers of these institutions were last 
revised by the Government with effect from July I, 1969. The scales of pay 
which were in force prior to July 1, 1969 and which were revised after July I, 
1969, are shown below : 



Category of teachers 

Scale of pay as 
in force prior 
to July 1, 1969 

Scale of pay in force 
with effect 
from July 1, 1969 



Rs. 

Rs. 

1. 

Principal (Intermediate College) 

250-675 

275—900 

2. 

Lecturer (Intermediate College) 

175 -350 

215—550 

3. 

Head Master (High School) 

225—425 

240- 600 

4. 

Assistant Teacher (L.T. Grade) 

120—300 

138—350 

5 

Assistant Teacher (C.T. Grade) 

75-200 

100—250 

6. 

Assistant Teacher (J.T.C. 
Grade). 

70-120 

84—180 

7. 

Untrained Graduate teachers 
including Agriculture and Sci¬ 
ence teachers. 

(i) 80-200 *] 

General 

I 

(ii) Agriculture/Sci- 

ence teachers 
120—300. J 

i 

1 

► 

92-234 

8. 

Untrained undergraduate tea¬ 
chers. 

(i) General 50—132 

(ii) Agriculture tea¬ 
chers 75—200. 

>1 

i 67—168 

9. 

Intermediate/High School pass 
B.T.C. Teachers. 


84—140 

10. 

Junior High School pass B.T.C, 
V.T.C. P.T.C./H.T.C, teachers 

40—65 

70—125 

11. 

Untrained Middle pass teachers 

27—44 

50 fixed. 

12. 

Drill Instructor .. 

40—65 

70—85 

13. 

Assistant Mistress (Sewing) .. 

40—75 

70—85 

14, 

Graduate/Post-Graduate C.T. 
teachers. 

75—200 

100—250 


2. The Uttar Pradesh Madhyamik Shikshak Sangh has demanded parity 
in the scales of pay for the staff of these aided institutions with the scales of pay 
sanctioned for corresponding categories of staff of the Government Intermediate 
Colleges and High Schools and has suggested the following scales of pay for 
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them. It has also demanded at the same time selection grades as have been 
shown below, for 15 per cent of teachers in each category : 


Category of teachers 

Scales of pay 
as suggested by 
the Association 

Scales of pay 
demanded by the 
Association for the 
selection grade 
posts 


Rs. 

Rs. 

(1) Principal (Intermediate College) 

500—1,000 

1,000—1,250 

(2) Head Master (High School) .. 

400—800 

750—900 

(3) Lecturer (Intermediate College) 

350—700 


(4) Assistant Teacher (L.T, Grade) 

250—600 

550—700 

(5) Assistant Teacher (C.T. Grade) 

220—450 

400—500 


It has also been suggested by the aforesaid Association that there should be no 
separate scales of pay for untrained teachers even where the authorities are 
constrained to appoint such teachers on account of non-availability of trained 
hands. It has also been added that the authorities should, in no circumstances, 
be allowed to appoint untrained teachers if trained teachers are available. 

3. Although the scales of pay of these teachers were revised only in 1969, 
we have examined their pay structure and the demands made by the Associa¬ 
tions carefully and are of the view that the scales of' pay of the teachers of the 
aided Higher Secondary Institutions, should be co-related with the scales of pay 
which we have suggested for the employees of similar categories elsewhere. It 
will also be observed that the scales of pay recommended by us for those teachers 
compare favourably with their existing emoluments, but we are unable to 
subscribe to the view that there ought to be parity between the scales of pay 
of these teachers and those of the teachers of corresponding categories employed 
in Government institutions of parallel level. We are of the view that unless 
there is similarity in the method of recruitment of teachers in the two sets of 
institutions and in service conditions, the case of the teachers of the aided 
Higher Secondary institutions for parity in scales of pay with the teachers of 
Government institutions would not be justified. We are also unable to accept 
the suggestion for doing away with the difference between the trained and un¬ 
trained teachers of these institutions as made by the above Association. We are, 
on the other hand, of the view that this distinction should be prominently 
reflected in the pay structure of the trained and untrained teachers, in order 
that the untrained teachers may aspire to take up the prescribed training 
and get themselves properly equipped for their job. As a policy, however, the 
recruitment of untrained teachers should be gradually stopped, as there is 
apparantly no shortage of trained teachers now atleast on the male side. The 
position regarding availability of trained teachers on the female side may, how¬ 
ever, be assessed by Government and if it is felt that trained female teachers 
are in short supply to fill in the posts in Girls’ Schools, the facility of appointing 
untraintd teachers may be permitted to the Managements of such schools for 
some time more. The untrained teachers will, of course, get the lower scales 
of pay recommended by us for them. On getting trained such teachers will 
automatically move up to the scales of pay prescribed for trained hands. 

4. Certain classes of teachers of these institutions, however, present some 
difficulty. It was brought to our notice that there were teachers of certain 
categories whose scales of pay could not be revised by the Government in 1969, 
when the last revision of the scales of pay of the teachers of these institutions 
was made, and the position still remains the same. The note received in this 
behalf from the Education Department indicates that the revision in respect of 
the following classes of teachers of these institutions could not be possible in 
1969 and even uptil now, for the reason that there could be no agreement 
between the Education and Finance Departments regarding the scales of pay 
to be allowed to these categories of teachers. We are dealing with these cate¬ 
gories of teachers in the following paras : 

(1) Science Demonstrators 

The Lecturers who teach in Intermediate classes and who possess post¬ 
graduate degree ip their respective subjects are in receipt of a scale of pay of 
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Rs.215—550. No training qualification is prescribed as essential for them. As 
against this, certain categories of teachers teaching in Intermediate classes and 
possessing the minimum qualification as prescribed by the Board of High 
School and Intermediate Education, are allowed the L. T, scale of pay, viz. 
Rs.138—350. The position obtaining at present in respect of Science Demons¬ 
trators is, however, a little different. They were allowed the L. T. scale of pay, 
when the scales of pay of other categories of teachers were revised in 1959. In 
1963, the question of prescribing a suitable scale of pay for untrained Science 
graduate teachers teaching the High School classes was considered and it was 
decided that they should be allowed a fixed pay of Rs.140 per mensem along 
with dearness allowance. On account of this decision, and the fact that the 
Science Demonstrators who taught Intermediate classes, were required to pos¬ 
sess equivalent qualification, it was decided to allow to them also a fixed pay 
only of Rs.140 along with dearness allowance. Thus in 1963, these Science 
Demonstrators came to be paid Rs. 140 (fixed). 

In 1969, a policy decision was resorted to have been taken that such of the 
teachers of the Intermediate classes, who did not possess the post-graduate degree 
in the subject taught by them should be allowed only the L. T. scales of pay. 
The Education Department was of the view that the Science Demonstrators, who 
are Science graduates and teach Intermediate classes in practicals, and for whom 
the minimum educational qualification as laid down by the Board of High 
School and Intermediate Education is B. Sc., and in whose case the training 
qualification is only preferential, should, in view of the above decision, get the 
L. T. scale of pay of Rs. 135—350 with effect from March 1, 1969. As has al¬ 
ready been stated above, previously these teachers were already in receipt of the 
L. T. scale of pay and it was only in 1963 that the position came to be disturbed 
and these teachers were allowed a fixed pay of Rs.140 along with dearness 
allowance. For the reasons that these teachers are not required to be trained, 
the Finance Department has not been agreeable to allow them the L. T. scale 
of pay. We are of the view, that as these Science demonstrators were given L. T. 
scale of pay in the past, they may be allowed the very same scale of pay. But 
in future, the minimum educational qualification for recruitment to the post 
of Science Demonstrator should be B. Sc., L. T. 

(2) Acting Teaching Certificate teachers and the teachers exempted from 
trciining by the Board of High School and Intermediate Education 

The Acting Teaching Certificate teachers and those who are exempted from 
training by the Board of High School and Intermediate Education from time 
to time are, according to the 1959 scales of pay, eligible for L. T. scale of pay, 
if they are graduates and for the C. T. scale of pay, if they are under graduates. 
Tire Education Department was in favour of allowing these teachers with effect 
from March 1, 1969, the corresponding revised scales of pay, viz. the revised L. T. 
scale of pay of Rs.138—350 to graduate and the revised C. T. scale of pay of 
Rs.100—120 to under-graduates. The Finance Department was, however, 
agreeable to allow such teachers only two-tliird of these scales of pav as may be 
admissible in each case for the reasons that they were not trained. We have 
considered this matter and feel that such of the teachers of the above categories, 
who are graduates may be allowed the scale of pay of Rs.220—6—250—8—290— 
10-340-12-400 and for the non-graduate teachers the scale of pay of Rs.195— 
5—220—6—280—7—315 may be allowed, 

(3) Shorthand and Typewriting Teachers 

The above teachers have so far been in receipt of the C. T. scale of pay, 
irrespective of the fact whether they taught the Intermediate or the High 
School classes. The feeling of the Education Department in this respect was 
that the C. T. scale of pay is far too low for such teachers who taught the Inter¬ 
mediate classes and that it would be in the fitness of things to allow those who 
taught Intermediate classes, the L. T. scale of pay and continue the existing 
practice of giving C, T. scale of pay to those who taught the High School classes. 
For the reason that these teachers were not trained the Finance Department 
have not been agreeable to sanction to them the proposed scales of pay and 
had proposed to allow only two-third of the respective scale of pay, he. two- 
third of the I-. T. scale of pay to the teachers, who are B. Com., and two-third 
of the C. T. scale of pay to such of them as are only Intermediate (Commerce). 
The Education Department has intimated that no training is essential for these 
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teachers as there is no arrangement for imparting L. T./C. T. type of tr ain ing 
to them We are of the view that such of the short-hand and typewriting teacher! 
as are Graduates an Commerce, should be allowed the scale pay of Rs.220- 
400 and the non-graduate teachers should be allowed the scale of Rs.195—315, 

(4) Language Teachers 

The Language Teachers who were M. A., or possess one of the five oriental 
languages qualifications of Acharya, Shastri, Kamil, Fazil and Sahitya Ratna 
(two years course), with five years service in the trained under-graduates scale 
and refresher course training, i.e. C. T./J. B. T. (C. T. Basic), Diploma in the 
last case, were from 1969, in receipt of the L. T. scale of pay, if they taught 
High School classes and the C. T. scale of pay, if they taught classes up to VIII 
standard. During the course of revision of scales of pay in 1969, a decision was 
reported to have been taken to allow to untrained teachers only two-third of 
the scale of pay prescribed for trained teachers of equivalent qualification. The 
Education Department feels that this 1 decision should not have been applied 
to the Language Teachers for whom no training qualifications were laid down 
previously and who had been in receipt of L. T./C. T. scales of pay for years 
in spite of the fact that they were not trained. They were of the view that it 
would not be appropriate to reduce their scales of pay to two-third of the afore¬ 
said scales of pay prescribed for trained teachers. It is reported that the Finance 
Department is not agreeable to the above proposal. For such of the above 
category of teachers who possess postgraduate qualifications, or whose oriental 
language qualification is recognised by the Government as equivalent to Post¬ 
graduate course, we would recommend the grant of L. T. scale of Rs.300—510 
proposed by us for aided institutions of High School and Intermediate level. 


(5) High School/Intermediate Examination pass teachers appointed on B. T. C. 

posts 

No scale of pay has so far been prescribed for the High School/Intermediate 
examination pass teachers appointed on B. T. C. posts in leave vacancies and 
other short-term vacancies. The Education Department held the view that the 
teachers so appointed, should be allowed a scale of pay which may be Inter¬ 
mediate between the scale of pay allowed to untrained Junior High School pass 
teachers on the one hand and the scale of pay sanctioned to untrained C. T. 
grade teachers on the other. The untrained Junior High School pass teachers 
are in receipt of a fixed pay of Rs.50 per mensem. But for such teachers the 
Education Department proposed, an analogy of the scale of pay sanctioned for 
teachers of the corresponding qualification in the institutions governed by local 
bodies, the scale of pay of Rs.60—1—65—EB—1—70. The scale of pay for un¬ 
trained C. T. grade teachers being Rs.67—168, the Education Department cited 
as an example, the scale of pay of Rs.65—160 as the scale of pay appropriate for 
this category of teachers. As we are not in favour of untrained teachers being 
appointed, we have proposed a lower scale of Rs.176—3—206—4—230—5—250, 
for them. 

(6) Untrained Junior High School pass Teachers 


These teachers have been in receipt of a fixed pay of Rs.50 per mensem 
since 1959. The position remained unchanged in spite of the revision of the 
scales of pay made in 1969, because the untrained teachers of the Primary 
Schools maintained by local bodies were also, at the time, in receipt of a fixed 
pay of Rs.50 per mensem. The teachers of Primary Schools run by local bodies 
were eventually sanctioned a scale of pay of Rs.60—1—65—EB—1—70 which in 
the opinion of the Education Department, should appropriately be allowed also 
to the untrained Middle/Junior High School pass .teachers of the Primary 
Sections of the aided Secondary Schools. The Finance Department was. how¬ 
ever, not agreeable to the proposal made by the Education Department, for the 
reason that the acceptance thereof would be inconsistent with the very basis of 
determination of the pay scales of teachers of the aided educational institutions. 


5. We are of the opinion that a fixed pay of Rs.170 would be justified for 
such untrained Junior High School pass teachers. 

6. The scales of pay of the teaching and non-teaching staff of the aided 
higher secondary institutions evolved by us are given at the end of this Part, 
The above employees will also be eligible to get such other dearness allowance 
and other allowances, as have been recommended by us elsewhere in our Report 
for employees of similar grade. 



Chapter XXVI 


ORIENTAL INSTITUTIONS - AIDED SANSKRIT PATHSHALAS AND 

ARABIC MADARSAS 

(A) Sanskrit Pathshalas 

Among the aided institutions, the question of revision of the scale of pay 
of the teachers of aided Sanskrit Pathshalas and Arabic Madarsas is beset with 
numerous difficulties because little or no effort was ever made in the past to 
revise the scales of pay of the teachers of these institutions in a comprehensive 
manner, 

2. According to the figures furnished to us there were as many as 900 
Sanskrit Pathshalas in Uttar Pradesh, out pf which 801 institution are in receipt 
of grants-in-aid sanctioned by Government. Of these institutions, 350 are recog¬ 
nised to impart education up to Shastri/Acharya examination standard, while 550 
up to Madhyama. The number of teachers employed in these institutions is 
reported to be 4,108, while the number of the students is stated to be 51,245. 

3. Under the standing orders of the State Government, the Prathama, 
Purva Madhyama, Uttar Madhyama and Shastri (the latter three with English) 
examination of the erstwhile Government Sanskrit College, Varanasi, now merged 
with the Varanaseya Sanskrit Vishwavidyalaya, are reported to have been recog¬ 
nised as equivalent, respectively, to Junior High School, High School, Inter¬ 
mediate and B.A. examinations, while the Acharya examination of the Varanaseya 
Sanskrit Vishwavidyalaya is being treated by the Universities of the State and 
some of the other Indian Universities, as equivalent to their M.A. Examination 
in Sanskrit. For examination purposes, these Pathshalas are affiliated to the 
Varanyseya Sanskrit Vishwavidyalaya and impart education in accordance with 
the syllabus of that University. The Government have, however, classified only 
the selected few of these Pathshalas into two broad categories, viz. ‘A’ and ‘B’ on 
the following criteria for bringing them on the special grant-in-aid list ; 

(i) Category I .. Such Pathshalas as have regularly prepared and presented 

not less than 15 students for Shastri and Acharya examin¬ 
ations held by the Varanaseya Sanskrit Vishwavidyalaya; 

(ii) Category II ., Those Pathshalas which have regularly prepared and 

presented not less than 30 students for the examinations, 
Prathama to Acharya, held by the Varanaseya Sanskrit 
Vishwavidyalaya. 

It is for the teaching staff of these two categories of institutions that the Govern¬ 
ment in 1964, prescribed the following scales of pay applicable with effect from 
July 1, 1962 : 

Category I Pathshalas 

1. Principal .... Rs.250—25—400—-E.B.—30—700—E.B.—50—850. 

2. Professor .. Rs.250—25—500. 

3. Assistant Professor Rs.150—8—190—12—350. 

4. Shikshak .. Rs.75—5—120—E.B.—8—200. 

Category II Pathshalas 

1. Principal .. .. Rs.250—25—500. 

2. Teacher.. .. Rs.120—8—200—10—300. 

3. Assistant Teacher .. Rs.75—5—120—E.B.—8—200. 

4. No scales of pay have so far been prescribed by Government for the staff 
of the Pathshalas other than those of the above two categories and it is only for 
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purposes of calculation of the amount of grant-in-aid that the pay of the 
Principal/Head Master and the Assistant Teacher of the remaining Pathshalas 
is taken at a fixed sum of Rs.120 and Rs.75 respectively, and if the Management 
of any Pathshala chooses to pay even a lesser amount, the amount actually paid 
by it is taken into account for purposes of the above calculation. The atten¬ 
tion of the Commission has been drawn to the unfortunate situation obtaining 
at present inasmuch as no scales of pay have been prescribed by the Government 
for the majority pf teachers of these Pathshalas numbering 789. All these 
Pathshalas, including those not yet brought on the grant-in-aid list of Govern¬ 
ment, which number 88, are recognised institutions affiliated to the Varanaseya 
Sanskrit Vishwavidyalaya and they follow the same curriculum of studies as 
is in force at that Vishwavidyalaya. It has also been pointed put that the 
teaching staff of the Varanaseya Sanskrit Vishwavidyalaya are in receipt of the 
very same scales of pay as are allowed to their counterparts in other Universities, 
while the staff of these Pathshalas, which serve as feeders to the said Vishwa¬ 
vidyalaya, have been neglected even in the matter of grant of dearness allowance 
and the advantages of the Triple Benefit Scheme. 

5. In this connection the attention of the Commission has also been 
invited to the observations of the Sanskrit Commission (1956-57) appointed 
by the Government of India to undertake a survey of tire existing facilities for 
Sanskrit education in Universities and non-University institutions, and alsp to 
examine the traditional system of Sanskrit education with a view to promoting 
the study of Sanskrit, including research, in the country. After detailed 
enquiry and thorough examination of the position, the said Commission has gone 
on record with the observation that “there must be a dear realisation that 
Sanskrit learning is an abiding value per se unaffected by the change of cir- 
custances and the recommendation that ‘tire traditional system of Sanskrit 
education and higher studies should be continued and preserved and recog¬ 
nised as an accepted form of education, like any type ot Sdiool and College 
education’ (vide Chapter XII of the Report). In paragraph 57 (Chapter 5 
of their Report) the Commission have said, “Our first recommendation is that 
Pathshala education should be given a status equal to the Secondary School 
and University education. There are already in existence, several schools with 
scientific and vocational bias. There are also B. Sc. courses in the University 
meant exclusively for Engineering, Mining and Metallurgy and various other 
technological subjects. A nation needs not only Scientists, Engineers and 
Technicians, but also a considerable body of men educated in classics and the 
Humanities. The value of Sanskrit education as a great liberalising force has 
been already dealt with in Chapter IV. There is the necessity and the reasons 
for maintaining Sanskrit learning as a distinct branch of education. The 
Pathshalas should, therefore, be reorganised as specialised Sanskrit Schools and 
Sanskrit Colleges and these may well exist side by side with the present 
Secondary Schools and Colleges”. Particular attention has been invited to the 
recommendations of the Commission as embodied in Paragraph 20 (Chapter 
XI) pertaining to the status of Pandit teachers and the recommendations con¬ 
tained in Chapter XII about the traditional system of education and learning, 
which are reproduced below : 

(Chapter XI of the Report of the Sanskrit Commission.) 

“28. In connection with the general move towards improving the status 
of traditional teachers of Sanskrit, we have made certain suggestions of admi¬ 
nistrative character which we desired to bring together here. In Universities 
and Colleges, there should be equality in status and salary between Professors 
and Pandits. Already, such equality has come into force in many Universities, 
and we hope that it will be soon given effect to all over the country. In the 
various University Authorities, like the Senate, the Academic Council and the 
Executive Council, the traditional Pandits do not generally have any place. 
Even where the Unversities conduct examinations for the Pathshalas, the pro¬ 
ducts of these latter institutions are not entitled to exercise their votes or 
become members of such bodies. The equalisation of status, for which we 
have pleaded, should also remedy this state of affairs. As part of this equalisa¬ 
tion we further suggest that the course of the traditional type should be made 
into Degree Courses, and thus the sense of inferiority implied by the term 
‘Diploma’ or ‘Title’, should be removed. The students who pass the higher 
Sanskrit examinations should get all the privileges of the University Degree- 
holders.” 
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(Chapter XU of the report of the Sanskrit Commission ) 

(2) The Traditional system of Sanskrit Education and Learning 

The Commission, agreeing with the view expressed by an overwhelming 
majority of witnesses, recommends that the traditional Pathshala system of 
Sanskrit education and higher studies should be continued and preserved and 
recognised as an accepted form of education, like any type of school and college 
education. 

The Commission recommends : 

“That the Pathshalas system should be revitalised by reorganising the 
Pathshala courses with the introduction in them of some modern sub¬ 
jects like the mother-tongue, English, General Science including Mathe¬ 
matics and Social Studies, including Ancient Indian History and Cul¬ 
ture, adequate care being taken to see that this introduction of the 
modern subjects does not result in lowering the standard of Pandit 
scholarships (Chapter V, pages 60—62 and 71). 

# • * * # 

“that, in the interim period, there should be established an equi¬ 
valence in respect of the different Sanskrit diplomas current in the 
different parts of the country, as also an equivalence between the various 
stages in the traditional Sanskrit education on the one hand, and the 
stages in the University education on the other (Chapter XI, page 29). 

* # # • * 

“that, this parity should comprehend also the scales and grades of pay, 
as between Pandit, Teachers and Graduate Teachers in the various 
orders in Schools, Colleges and Universities (Chapter XI, page 28). 

* * # # • 

“that, Sanskrit Padagogy should be recognised as a special subject ; 

and that, courses should be organised in Teachers’ Colleges for impart¬ 
ing training to Sanskrit Teachers of Ipoth the Graduate and the Pandit 
types in methods of teaching Sanskrit (Chapter VI, pages 6—16) 

G. In the resolutions and memoranda of the Pradeshik Sanskrit Vidya- 
layadhyapak S'amiti, Uttar Pradesh, stress has been laid on the fact that the 
equivalence of the Prathma, P'urva Madhyama, Uttar Madhyama, Shastrj and 
Acharya examinations of the Varanaseya Sanskrit Vishwavidyalaya respectively 
with Junior High School, High School, and the Intermediate examinations of 
the respective Boards of Education and with the B. A. or M. A, examinations of 
the Universities in the State has long since been recognised by the Central 
and the State Governments but such recognition is only a thing on paper, as 
has been pointed out by the aforesaid body of Sanskrit teachers, in the absence 
of parallel treatment by Government, in the matter of scales of pay, dearness 
allowance and other allowances as also the advantages of pension (including 
family pension), compulsory life insurance and contributory provident fund 
provided for in the Triple Benefit Scheme, with teachers of the Junior High 
Schools, High Schools, Intermediate, Degree and Post-graduate Colleges. The 
aforesaid Samiti has referred to the inadequacy of the action of the State 
Government in classifying the few selected ones out of the so many Sanskrit 
Pathshalas and placing them in Categories I and II, for purposes of sanction of 
the special grants-in-aid, prescribing scales of pay for teachers of these classified 
Pathshalas alone and not for the staff of the remaining Pathshalas, which greatly 
outnumber the classified ones. It has also been pointed out that the teachers 
in the classified and unclassified Sanskrit Pathshalas also do not get other bene¬ 
fits, like dearness, city compensatory and house rent allowances. 

7. The details placed at our disposal either by the Inspector of Sanskrit 
Pathshalas or by the Director of Education about these institutions, were not 
sufficient to enable us to devise a really scientific and well-balanced pay-structure 
for the staff of these Pathshalas. From the particulars made available to us it 
was, however, obvious that the existing pay scales even in respect of the teachers 



I 


( 127 )' 

of the institutions classified as Categories I and II Pathshalas, were not deter¬ 
mined in the past also on any scientific basis viz., after taking into account such 
factors as the requisite educational qualifications, the number of years taken to 
acquire those qualifications, the source and the method of recruitment, the hours 
of work put in, the conditions of employment, the wages or emoluments admis¬ 
sible in similar posts in institutions of comparable level and the number of 
students taught etc. The scales of pay or the dearness allowance were not related 
to the cost of living either. Taking into account the recommendations of the 
Sanskrit Commission referred to above and the circumstances stated above, we 
have decided, for purposes of evolving a compact pay structure for all the Path¬ 
shalas, to divide these Pathshalas into four categories in accordance with the 
level of courses taught in them and have made our recommendations with regard 
to revised scales of pay accordingly. Starting with the institutions conducting 
courses up to Acharya Standard, which has been recognised as equivalent to post¬ 
graduate degree course on the general side, we have placed them in Category I. 
The undermentioned categorisation of these Pathshalas as made by us, is different 
from that made by the Government for purposes of sanctioning grant-in-aid to 
these institutions : 

Categorisation of Sanskrit Pathshalas 

(i) Class 7—Sanskrit Pathshalas conducting courses upto Acharya 
Examination and sending up a minimum number of students, say 20, 

(ii) Class //—Sanskrit Pathshalas conducting courses upto Shastri 
Examination and sending upto a-minimum number of students, say 30. 

(iii) Class Ill— Sanskrit Pathshalas conducting courses upto Uttar 

Madhyama Examination and sending bp a minimum number of students, 
say 30. ■'*!"• > 

(iv) Class IV— Sanskrit Pathshalas conducting courses upto Purva 
Madhyama Examination and sending up a minimum number of students, 
say 30. 

In this connection, Government and the affiliating University may like to 
ensure that the adied Pathshalas do enrol, teach and send up an adequate number 
of students, for various examinations. Failure to send up adequate number of 
students, should lead to curtailment or stoppage of grants, or disaffiliation from 
the University or other examining body. 

8. The representatives of teachers of the aided Sanskrit Pathshalas had 
pleaded that they should be provided with clerks and peons to attend to office 
work. It is for the Government to consider this request. In these aided Sanskrit 
Pathshalas, where clerks and peons are eventually provided they may be allowed 
the following scales : 

(i) Clerk .. # R s .175—3—205—E.B.^l—225—E.B.—5—250. 

(ii) Peon .. Rs.165—2—185—E.B.—3—215. 

The scales of pay recommended by us for various categories of teachers in all the 
four categories .of Pathshalas are given at the end of this Part. 

(B) Arabic Madarsas 

9. The position about these institutions is also obscure. From the details 

placed at our disposal, it appears that no effort has so far been made to classify 
these institutions also on any scientific basis. These Madarsas do not also appear 
to have been affiliated to any University for award of any degree and they only 
appear to be preparing students for certificates awarded on examinations con¬ 
ducted by the Registrar of Arabic and Persian Examinations (which function 
is performed by the Inspector of Arabic Madarsas in addition to his own duties). 
The diplomas or certificates awarded by these institutions also need to be classi¬ 
fied and specified as equivalent to diplomas or certificates granted by other 
general institutions. Perhaps in the absence of such a classification, no scales of 
pay have so far been prescribed in the absence of such a classification, no scales of 
tions and the pay of the Head Masters and Assistant Masters of these Madarsas 
is still taken by the Government as Rs,120 and Rs.75, respectively, for purposes of 
calculation of the amount of the grant-in-aid sanctioned by them to these institu¬ 
tions. We have been informed that the teachers of these institutions are in 
receipt of only an interim relief of Rs.29, Rs.41, Rs.50 and Rs.70, depending on 
their pay ranges and an ad hoc increase of pay of Rs. 30 up to a pav of Rs 200 
per mensem. v 1 
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10. With the meagre details that were placed at our disposal, we have tried 
to evolve some sort of a graded pay structure for the teachers of all these 
Madarsas and for the said purpose, we suggest classification of the Arabic Madarsas 
in three categories : 


Category of Institution 

1. Class I Madarsas, i.e. those teaching 
classes of higher standard : (Alial) — 

(i) Head Master 

(ii) Assistant Master 

2. Class II Madarsas, i.e. those teaching 
Classes VI to VIII standard (Faikania) — 

(i) Head Master 

(ii) Assistant Master 

3. Class III Madarsas, i.e. those teaching 
Classes I to V standard (Tahtania) — 

(i) Head Master 

(ii) Assistant Maulvi 

(iii) Assistant Master 


Minimum qualification 
expected 


Fazil in two subjects and 
5 years’ experience. 


Fazil and 3 years’ expe¬ 
rience. 

Fazil or Kamil. 


Maulvi or Munshi plus 
Junior High School. 

Maulvi or Munshi. 
Maulvi or Munshi. 


The scales of pay recommended for various categories of teachers in 
Arabic Madarsas are given at the end of this Part, 

11. In those aided Arabic Madarsas, where there are clerks and peons we 
would recommend the grant of the following scales of pay : 

1. Clerk .. Rs.H5—3—205—E.B.—4—225—E.B —5—250" 

2. Peon .. Rs.165—2—185—H.B.—3—215. 



I. NAGARMAHAPALIKAS (CENTRALISED SERVICES) 
(C) Proposed scales of pay 


Serial 

num¬ 

ber 

Designation of post 

Existing 
pay scale 

Recommendation 


Pay scale Remarks 

~1 

2 

3 

4 5 


(1) V. P. Palika Administrative (Superior) Service 


1 Up Nagar Adhikaris of Maha- Rs. 500—1.250(A) 

palikas. 

2 Sahayak Nagar Adhikaris of Rs. 300—850 (A) 

Mahapalikas. 


Rs. 650—50—1,400 

(1) Rs. 500—30—650— 

40—850—50—1,150. 

(2) Rs. 600—30—750— 
40—950—50—1,250. 


3 Anubhagiya Adhikari, of Rs. 250—600 (A) 
Mahapalika, Kanpur. 


Rs. 400—20—500—25 
625—30—775. 


(2) U. P. Palika Administrative (Subordinate) Service 


4 Tax Superintendents (includ- Rs. 220—500 (A) 
ing Toll, Terminal or Octroi Rs. 220—550 
Superintendents) of Maha¬ 
palikas, 


Rs. 175—350 (A) 


Rs. 350—15-425- 
20—525—25—700. 


Assistant Tax Superintendents 
(including Assistant Toll, 

Terminal or Octroi Super¬ 
intendents) and other Revenue 
Superintendents of Mahapali- 
1C£IS 

(3) U. P. Palika Medical (Superior) Service 


Rs. 300-8—340—9- 
385—10—435—15— 
510. 


6 Chikitsa Adhikaris (Gr. I) Rs. 300—900 (A) 

Incharge of Allopathic Hos¬ 
pitals/Dispensaries of 
Mahapalikas. 

7 Chikitsa Adhikaris (Gr. II) Rs. 250—700 (A) 

of Allopathic Hospitals/ 

Dispensaries of Mahapali¬ 
kas. 

8 Chikitsa Adhikaris (Gr. I) Rs. 250—700 (A) 

Incharge of Homeopathic 
Dispensaries of Mahapalikas. 


Rs. 500—30—650—40- 
850—50—1,150. 


Rs. 425—20—505—25- 
630—30—900. 


Rs. 425—20—505— 
25—630—30—900. 


Vaidyas and Hakims (Gr. I) 
of Mahapalikas. 


(1) Rs. 250—700 (A) 

(2) Rs. 235—600 


Rs. 425-20—505—25- 
630—30—900. 

Rs. 400-20—500—25- 
625—30—775. 


(For 20 per 
cent of the 
combined 
strength of 
the posts of 
Sahayak 
Nagar Adhi¬ 
karis of 
Nagar Ma¬ 
hapalikas 
and Execu¬ 
tive Officers 
of Class I 
Nagar Pali¬ 
kas). 


For those 

with at least 
two years’ 
experience. 
For direc' 

recruits. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 
pay scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 


(3) Rs. 220—500 Rs. 350—15—425—20— 

525—25—700. 

(4) Rs. 150—250 Rs. 240—8—280—9— 

370—10—400—12— 

424. 

(5) Rs. 75—150 Rs. 185— A —225—5— For existing 

250—6—280. hands only. 


(4) U. P. Palika Medieal (Subordinate) Service 

10 Chikitsa Adhikaris (Gr. II) (1) Rs. 220—500 (A) Rs. 350—15—425—20— 

of Homeopathic Dispen- 525—25—700. 

saries of Mahapalikas. 

(2) Rs. 250—700 Rs. 425—20—505—25— For existing 

630—30—900. hands only. 

(3) Rs. 150—250 Rs. 240—8—280—9— For existing 

370—10—400—12— hands only. 

424. 

11 Vaids and Hakims (Gr. II) Rs. 220—500 (A) Rs. 350—15—425—20— 

of Mahapalikas. 525—25—700. 

(5) U. P. Palika Public Health (Superior) Service 

12 Chikitsa Adhikaris Incharge Rs. 300—900 (A) R*. 500—30—650—40— 

of Infectious Diseases Hos- 850—50—1,150. 

pitals of Mahapalikas. 

13 Lady Doctors (Gr. I) of Rs. 300—900 (A) Rs. 500—30—650—40- 

Maternity and Child Wei- 850—50—1,150. 

fare and Family Planning 
Centres in Mahapalikas. 

14 Lady Doctors (Gr. II) of Rs.250—700 (A) Rs.425—20—505—25- 

Maternity and Child Wei- 630—30—900. 

fare and Family Planning 
Centres in Mahapalikas. 


(6) U. P. Palika Public Health (Subordinate) Service 

15 Lady Doctors (Gr. Ill) of Rs. 200—400 (A) Rs. 320—15—470—20— For existing 

Maternity and Child Welfare 570—25—620. hands onlv 

and Family Planning Centres 
in Mahapalikas. 

16 Chief Sanitary Inspectors Rs. 175—350(A) Rs. 320—15—470—20— 

of Mahapalikas. 570—25—620. 

17 Sanitary Inspectors of Maha- Rs. 150—300(A) Rs. 280—8—320 9 

palikas. 410—10—440—12— 

464 (With selection 
grade of Rs. 300—8— 
340—9—385—10— 

435—15—510 for 
10 per cent permanent 
posts). 
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Serial Designation of post Existing Recommendation 

Hum- pay scale--- 

ber _ Pay scale Remarks 

1 2 3 4 5 


(7) U. P. Palika Veterinary Service 


18 Veterinary Assistant Surgeon Rs. 200—450 (A) 
(Gr. I) of Mahapalikas. 


Rs. 320—15—470—20— 
570—25—620. 


19 Veterinary Assistant Surgeon Rs. 160—280 (A) 
(Gr. II) of Mahapalikas. 


Rs. 300—8—340—9— 
385—10—435—15— 
510. 


(8) U. P. Palika Engineering (Superior) Service 


20 Nagar Abhiyanta, Nagar Rs. 1,300—1,600 (A) Rs. 1,350—50—1,700 

Mahapalika, Kanpur. 

21 Nagar Abhiyanta, Mahapali- Rs. 500—1.250(A) Rs. 650—50—1,400 

kas other than Kanpur. 

22 Adhishasi Abhiyanta of Maha- Rs. 500—1,250 (A) Rs. 650—50—1,400 

palika, Kanpur. 

23 Sahayak Abhiyantas includ- Rs. 300—850 (A) Rs. 500—30—650—40— 

ing Sahayak Abhiyantas 850 -50—1,150. 

(E and M), Incharge Work¬ 
shop of Mahapalikas. 

(9) U. P. Palika Engineering (Subordinate) Service 

24 Overseers (Civil) (Qualified) Rs. 150—300(A) Rs. 280—8—320—9— 

of Mahapalikas. 410—10—440—12— 

464. 

(10) U. P. Palika Waterworks, Electrical and Mechanical Engineering (Snperior) Service 

25 Nagar Abhiyantas (Jalkal) Rs. 500—1,250 (A) Rs. 650—50—1,400 

(Qualified) of Mahapalikas. 

26 Nagar Abhiyanta (Jal Kal) Rs. 300—850 (A) Rs. 500—30—650—40— 

(Unqualified) of Mahapali- 850—50—1,150. 

kas. 

27 Mechanical Engineer of Rs. 1,300—1,600 (A) Rs. 1,350—50—1,700 Personal to 

Mahapalika, Kanpur. the existing 

incumbent. 

Rs. 500—1,250 (A) Rs. 650—50—1,400 For others. 

28 Sahayak Abhiyantas (Jalkal) Rs. 300—850 (A) .. Rs. 500—30—650—40— 

(Qualified) of Mahapalikas. 850—50—1,150. 

29 Sahayak Abhiyantas (Jalkal) Rs. 250—600 (A) Rs. 400—20—500—25— 

(Unqualified) of Mahapalikas, 625—30—775. 

(11) Waterworks, Electrical and Mechanical Engineering (Subordinate) Service 

30 Chief Meter Inspectors, Chief Rs. 175—350 (A) Rs. 300—8—340—9—385—10- 

Pipe Line Inspectors Chief 435—15—510. 

Zonal Inspectors and Chief 
Waste Detection Inspectors 
(Qualified) in Mahapalikas. 
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Serial 

Designation of post 

Existing 

Recommendation 

ber 

scale 

Pay scale 

t Remarks 

1 

2 

3 

4 

5 


(12) U, P. Palika Arboriculture (Superior) Service 

31 Arboriculturist for Kanpur Rs. 300—700 (A) .. Rs. 425—20—505—25— 
Mahapalika. 630—30—900. 


(13) U. P. Palika Arboriculture (Subordinate) Service 


32 Superintendents, Parks and Rs. 175—350(A) 
Gardens. 


Rs. 300—8—340—9— For those who 
385—10—435—15—510. possessess the 

prescribed 
qualifications 
and those 
presently in 
the scale of 
Rs. 175— 

350.! 


33 


34 

35 


(14) U. P. Palika Accounts (Superior)) Services 


Lekha Adhikari of Kanpur Rs. 300—850 (A) 
Mahapalika. 


Lekha Adhikaris in Maha- Rs. 300—850 
palikas (except Kanpur). 

Sahayak Lekha Adhikaris Rs. 250—750 (A) 
in Mahapalikas. 


Rs. 600—30—750—40— 
950-50-1,250. 


Rs. 500—30—650—40*- 
850—50—1,150. 


From the 
date of the 
enforcement 
of this 
recommen¬ 
dation. 


Rs. 425—20—505—25— 
630—30—900. 


(15) U. P. Palika Accounts (Subordinate) Service 


36 Accountants in Mahapalikas Rs. 175—350(A) 


Rs. 300—8—340—9— 
385—10—435—15— 
510. 


(16) U. P. Palika Audit ((Superior) Service 

37 Mukhya Nagar Lekha Pari- Rs. 500—1,250 (A) Rs. 650—50—1,400 

shaks of Mahapalikas. 

(17) U. P. Palika Audit (Subordinate) Service 

38 Lekha Parikshaks of Maha- Rs. 220—500 (A)") 

palikas. Rs. 220—550 V Rs. 350—15—425—20— 

J 525—25—700. 

(18) U. P. Palika Education Service 

39 Lady Superintendents of Rs. 250—600 (A) Rs. 400—20—500—25— 

Education and Superinten- 625—30—775. 

dents of Education of Maha¬ 
palikas. 


(19) U. P. Palika Ministerial Service 

40 Office Superintendents of Rs. 225—15—300— Rs. 320—15—470—20— 

Mahapalikas. 20—400 (A). 570-25—620. 


2. NA.GAR.MAHAPALtK.AS [EXCEPT POSTS COVERED BY U P CP ALIKA') 

CENTRALISED SERVICES] 


Serial 

Designation of post 

Existing 

R ecommendation 

num- 

pay _ 

ber 


scale 

Pay scale Remarks 

1 

2 

3 

4 5 


Revenue Service 

1 Tax Inspectors other Re- (i) Rs. 90—180 (A) (i) Rs.195—5—220—6— 
venue Inspectors (including (ii) Rs. 90—145 280—7—315. 

(ii) Rs. 180—3—198- 


Building inspectors). 
2 Amins and Ziledars 


3 Tax Collectors, other Re¬ 

venue Collectors, Tax (Oct¬ 
roi, Toll and Terminal) 
Moharrirs. 

4 Naib Moharrirs, Pound Moh¬ 

arrirs Slaughter House 
Moharrirs and Tahbazari 
Moharrirs. 


Rs. 75—150(A) 
Rs. 60—120 (A) 

Rs. 50—75 (A) 


4—230—5—260. 

Rs. 185-4—225—5- 
250—6—280. 

Rs. 185—4—225—5— 
250—6—280. 


Rs. 172—2—192—3- 
210—4—226. 


Public Health, Medical and Veterinary Services 

Public Health Services 


5 Smoke Nuisance Inspector Rs. 220—500 (A) 
(for Kanpur only). 


6 Lady Health Visitor 


Rs. 100—250 (A) 


7 Assistant Superintendent of Rs. 75—120 (A) 
Vaccination. 


8 Vaccinators 


Rs. 50—100(A) 


9 Apprentice Vaccinators .. Rs. 40—55(A) 

10 Safai Naiks or Safai Hawaldars Rs. 40—60(A) 

11 Assistant Safai Naiks or Rs. 35—50 (A) 

Asistant Safai Hawaldars. 


Rs. 350—15—425—20— 

525—25—700. j 

Rs. 220—6—250—8— 
290—10—340—12— 

400. 

Rs. 176—3—206—4—230— 
5—250. 

Rs. 172—2—192—3—210— 
4—226. 

Rs. 168 fixed. 

Rs. 172—2—192—3— 

210—4—226. 

Rs. 168—2—188—3— 

218. 


12 Bhishties 

Medical Services 


Rs. 30—1—40 (A) Rs. 165-2—185—3- 

215. j 


13 Nagar Swasthya Adhikari Rs. 1,250—1,500 (A) Rs. 1,350—50—1,700 

(Chikitsa) (for Kanpur only.) 

14 Nagar Swasthya Adhikari Rs. 500—1,250 (A) Rs.[650—50—1,400 

(in Nagar Mahapalikas.) 


15 Atirikt Nagar Swasthya Rs. 250—750(A) 

Adhikari. 


Rs. 425—20—505—25- 
630—30—900. 


15 (A) Matron (Kanpur) 


Rs. 300—4G0 


Rs. 400—25—575 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


16 Sister in Hospital 


17 Nurse 

18 Chikitsa Adhikari (Gr, III) 

of Homeopathic Dispensary. 

19 Chikitsa Adhikari (Gr. IV) 

of Homeopathic Dispensary. 


Rs. 200 -300 (A) 

Rs. 150—260(A)') 
Rs. 150—250(A) J 

Rs. 100—250 A 


20 Vaidyas and Hakims (Gr, III) Rs. 150—250 (A) 


21 Compounders (Allopathic) 

, Trained. 

22 X-Ray Technician 

23 Compounder (Indigenous) 

Trained. 


Rs. 120—220 (A)') 


Rs. 120—220 (A) J 


Rs. 100—160 (A) 


24 Vaidyas and Hakims (Gr. IV) Rs. 75—150 (A) 


25 Midwives 


Rs. 60-120 (A) 


26 Compounders (Homeopathic) Rs. 60—100 (A) 


27 Compounders (Infectious 

Diseases Hospital). 

28 Dais/Dressers/Dais and 
Dressers. 

28(A) Dawasai 

29 Ward Boys and Bearers 

Veterinary Services 

30 Stockmen 


Rs. 60—100 (A) 


Rs. 40—60 (A) 
Rs. 35—60 
Rs. 30—40 (A) 


Rs. 280—8—320—9— 
410—10—440—12— 
464. 

Rs. 240—8—280—9— 
370—10—400—12— 
424. 


Rs. 220—6—250—8— Admissible to 
290—10—340—12—400. existing hands 

only. 

Rs. 240—8—280 —9— 
370—10—400—12— 

424. 

Rs. 200—6—230—7— 

300-8—340. 


Rs. 195—5—220—6— 
280—7—315. 


Rs. 176—3—206—4- 
230—5—250. 

Rs. 172-2—192—3- 
210— 4 —226. 

Rs. 200-6—230-7- 
300—8—340. 


Rs. 168—2—188—3— 
218. 

Rs. 165—2-185—3- 
215. 


(i) Rs. 120—220(A)*) 

(for those with 1£ | 

year’s training). y Rs. 200—6—230—7— 

(ii) Rs. 80—140(A) 300—8—340. 

(for those with 1 

year’s training). 


31 Veterinary Compounders 


32 Motor Mechanics or Head 
Fitters for conservancy 
Trucks. 


(i) Rs. 100—180(A) (i) Rs. 195—5—220— 

(for trained). 6—280—7—315. 

(ii) Rs. 75—115 (ii) Rs. 176—3—206— 

(for untrained). 4—230—5—250. 

Miscellaneous Posts 

(i) Rs. 90—180 (A) (i) Rs. 195—5—220— 

6—280—7—315. 

(ii) Rs. 60—120 *) 

Rs. 50—100 y (ii) Rs. 172—2—192— 
Rs. 40—60 j 3—210—4—226. 


For trained. 


For untrained. 


33 Head Fitters 


Rs. 90—180 


Rs. 195-5-220— 
6—280—7—315. 


( 135 ) 


Serial Designation of post 

num¬ 

ber 


Existing pay scale 


Recommendation 
Pay scale 


Remarks 


34 Fitter 


Rs. 60—120(A) 


f (i) Rs. 176—3—206- 
| 4—230—5—250. 


35 Carpenters and Blacksmith .. Rs. 75—120 (A) 


36 Lorry, Trucks or Tractor 
Drivers. 

37 Junior Fitters 

38 Junior Scale Fitter 

39 Hammerman 

40 Cleaners (for Lorries, Trucks 

and Tractors). 

41 Head Mali 

42 Nalbands 


Rs. 50—100 (A) 


Rs. 45—70 (A) 1 
Rs. 40—60 J" 
Rs. 45-770 (A) 

Rs. 40—60 (A) 

Rs. 40—60 (A) ■) 
Rs. 40—55 J 

Rs. 35—50( A) 1 
Rs. 30—40 J 


1 (ii) Rs. 172—2—192- 
L 3—210—4—226. 
Rs. 176—3—206—4— 
230—5—250. 

Rs. 176—3—206—4— 
230—5—250. 


Rs. 168—2—188—3— 
218. 

Rs. 168—2—188—2— 
218. 

Rs. 165—2—185—3— 
215. 

Rs. 168—2—188—3— 
218. 

Rs. 165—2—185—3— 
215. 


43 Mali 


44 Drawing Office Superinten¬ 

dent (for Kanpur only). 

45 Lighting Superintendent 


46 Foreman Workshop (Unquali¬ 

fied). 

47 Computor 


Rs. 35—50 (A) -) 

Rs. 30—40 j 

Public Works Services 

Rs. 225-400 (A) 1 


Rs. 200—400 (A)') 
Rs. 220—400 J 

Rs. 150—300(A) 


Rs. 120—240 *) 
Rs. 90—180 J 

Rs. 150—300(A) 


For those 
who possess 
certificate 
from I. T. I. 
For others. 


Rs. 165—2—185—3—215 


Government 
may consi¬ 
der if whole¬ 
time posts 
of Nalbands 
are at all 
necessary. 


48 Draftsman (Qualified) 


49 Overseer (Unqualified) 


Rs. 150—300 (A) 


Rs. 120—240 


Rs. 90—180 (A) 


50 Draftsman (Unqualified) .. Rs. 90—180 (A) 


51 Mechanics and Head Fitters 
in workshops. 


Rs. 90—180(A) 


Rs. 320—15—470—20— 
570—25—620. 

Rs. 320—15—470—20— 

570—25—620. 

Rs. 280—8—320—9— 
410—10—440—12— 

464. 

Rs. 195—5—220—6—280— 
7—315. 

Rs. 280—8—320—9— 
410—10—440—12— 

464. 

Rs. 280—8—320—9— F 0 j 
410—10—440—12— ha 
464. 

Rs. 200—6—230—7— Fc 
300—8—340. ha 

Rs. 195—5—220—6— 
280—7—315. 

Rs. 195—5—220—6— 
280—7—315. 

Rs. 195—5—220—6— 
280—7—315. 


For qualified 
hands. 

For existing 
hands only. 


( 156 ) 


Serial 

num* 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 


52 Lighting Inspector 


Rs. 90—180 (A) Rs. 280—8—320—9— 
410—10—440—12— 
464. 


53 Carpenters and Blacksmiths 

54 Tracers 


Rs. 75—120(A) 
Rs. 75—150 


Rs. 60—120 (A) 
Rs. 70—120 


1 

1 


Rs. 176—3—206—4 
230—5—250. 


Rs. 176—3—206—4 
230—5—250. 


55 Fitters, Turners, Tinsmiths, Rs. 60—120(A) 

Masons, Weldars, Lighting 
Mistris and Senior Line men. 


f (i) Rs. 176—3—206— 
4—230—5—250. 

7 

| (ii) Rs. 172-2—192- 
I 3—210—4—226. 


For those who 
possess certi¬ 
ficate from 
I. T. I. 

For others. 


56 Road Roller Driver 


57 Work Agents or Supervisor 

(without right of promotion 
to any higher post). 

58 Lorry, Truck or Tractor 

Driver. 


Rs. 60—100 Rs. 172—2—192—3— 

210—4—226. 


Rs. 45—70^ 

Rs. 45—60J 
Rs. 65—100 (A) 

Rs. 50—100 (A) 

Rs. 50—100(A) 


Rs. 168—2—188—3— 
218. 

Rs. 176—3—206-4— 
230—5—250. 

Rs. 172—2—192—3— 
210—4—226. 


Rs. 176—3—206—4 
230—5—250. 


For existing 
hands in 
Rs. 60—100 
only. 


59 Mechanic 


Rs. 50—100 


Rs. 172—2—192—3— 
210—4—226. 


60 Hammerman, Painter, Line- Rs. 45—70 (A) 

man. 


Rs. 168—2—188—3— 
218. 


61 Ferro Boyfand Blue Printer Rs. 45—70 (A) 


Rs. 168—2—188—3— 
218. 


62 Mate Rs, 45—70 


63 Cleaner (For Road Rollers), 

Trucks, Lorries and Tractors) 

64 Fireman )■ Rs.40—60 (A) 

65 Cleaner, Oilman, Gangman, 

Khallasi and Beldars. 

66 Lighting Jamadar ") 

V Rs. 40—55 

67 Laboratory Bearer J 

68 Lamp Lighters and Porters .. Rs. 30—40 (A) 


Rs. 168—2—188—3— 
218. 


Rs. 165—2—185—3— 
215. 


Rs. 168—2—188—3— 
218. 


Rs. 165—2—185—3— 
215. 




Designation of post 


Recommendation 


Existing 

pay 

scale 


Pay scale 


Remarks 


Waterworks and Mechanical Engineering Service 


69 Chemist (Waterworks) (1) Rs. 225—500(A) 
(Qualified). 

(2) Rs. 150—350 


70 Chief Inspector (Unqualified) Rs. 150—300 (A) 

(for existing hands 
only). 

71 Pipe Line Inspectors (Quali-') 

fled). j^Rs. 150—300(A) 

72 Pumping Station Superinten- | 

dents (Qualified). J 

73 Electrical and Mechanical Rs. 120—240 

Draftsman. 

74 Senior Electrician, Senior (1) Rs. 120—240 (A) 


75 Shift Incharge, Waterworks 


Mechanic, Workshop Fore- (for qualified 
man Shift-Incharge, Inspec- hands), 

tors. Head Fitters. 

(2) Rs. 90—180 (A) 
(for unqualified 
hands). 

75 Shift Incharge, Waterworks Rs. 120—240 (A) 

(for qualified 
hands). 

Rs. 90—180 (A) 
(for unqualified 
hands). 

76 Pumping Station Superinten- Rs. 120—240 (A) 

dent (Unqualified). 

77 Filter Superintendent .. Rs. 80—210 

78 Pipe Line Inspector (Unquali- Rs. 100—200 (A) 

fied). 

79 Chemist Waterworks (Un- Rs. 75—150 (A) 

qualified). 

80 Assistant Meter Inspector Rs. 65—130(A) 

81 Carpenters and Blacksmiths Rs. 75—120 (A)") 

Rs. 75—150 / 

82 Masons, Filter Operators,"] Rs. 60—120(A) 

Fitters, Engine Drivers, | Rs. 90—180 
Linemen, Wiremen, Pump | Rs. 60—100 
Drivers, Meter Readers, y Rs. 40—60 
Switch Board Attendants, | 

Turners, Meter Mechanics, | 

Electricians. 


Rs. 350-15—425—20- 
525—25—700. 

Rs. 300—8—340—9— 
385—10—435—15— 
510. 

Rs. 240—8—280—9— 
370-10-400—12— 
424. 

Rs. 280—8—320—9— 
410—10—440—12— 
464. 

Rs. 240—8—280—9— 
370—10—400—12— 
424. 

Rs. 220—6—250—8— 
290—10—340—12— 
400. 

Rs. 195—5—220—6— 
280—7—315. 

Rs. 200—6—230—7— 
300—8—340. 

Rs. 185—4—225—5— 
250—6—280. 

Rs. 220—6—250—8— 
290—10—349—12— 
400. 

Rs. 200—6—230—7— 
300—8—340. 

Rs. 195—5—220—6— 
280—7—315. 

Rs, 180—3—198—4—■ 
230—5—260. 

Rs. 180—3—198—4— 
230—5—260. 

Rs. 176-3—206-4— 
230—5—250. 


For exiting 
hands only. 


(1) Rs. 176—3—206— 
4—230—5—250. 


For qualified 
hands. 

For unqua¬ 
lified hands. 


For existing 
hands only. 


For existing 
hands only. 

For existing 
hands only. 


(2) Rs. 172—2—192— 
3-210-4—226. 


For those in 
the scale of 
Rs, 60 —120 
and those who 
possess a trade 
certificate 
from I.T.I. 

For untrained 
hands. 



( ms >; 


Serial 

nurn- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 

83 

84 

Moulder "| 

Mistri 1 

| Rs. 60—120 
>■ 

Rs. 172—2—192—3— 

21Q- 4 -226 

85 

j 

Beldar 

i 

Rs. 60—120 

Rs. 165—2—185—3—215. 

86 

Lorry, Truck and Tractor 
Drivers. 

Rs. 50—100 (A) 

Rs. 176—3—206—4— 

230—5—250. 

87 

Hammerman, Junior Wire- 
man, Junior Lineman. 

Rs. 45—70(A) 1 


88 

Junior Fitter, Sub-Station Rs. 40—60 )► 

Attendant, Filter Attendant, • | 

Pump Attendant, Attendants | 

and Mates. J 

Rs. 168—2—188—3— 

218. 

89 

Cleaner, Oilman, Cangman, 
Khalasi and Beldar. 

Rs. 40—60 

Rs. 165—2—185—3— 

215. 

90 

Cleaners for Lorries, Trucks 
or Tractors. 

Rs. 40—60(A) 

Rs. 165—2—185—3— 

215. 


Arboriculture Service 



91 

Arboriculture Supervisor .. 

Rs. 90—180 (A) 

R S . 195—5—220—6— 

280—7—315. 

92 

93 

Moulder 

Head Mali 

Rs. 45—75 I 

40—60 (A) J 

Rs. 168—2—188—3—218 

94 

Mali 

Rs. 35—50 (A) 

Rs. 165—2—185—3— 

215. 


Audit Service 



95 

Sahayak Lekha Parikshak 

Rs. 160—320 (A) 

Rs.280—S—320—9— 
410—10—440—12— 

464. 


Accounts Service 



96 

Cashier .. 

Rs. 150—350 (A) 

Rs.280—8—320—9— 

410 10—440 12 

464. 

97 

Assistant Accountant 

Rs. 120—240 (A) 

Rs.220—6—250—8— 
290—10—340—12— 

400. 

98 

Departmental or Sectional 
Accountant. 

Rs. 110—220(A) 

Rs.200—6—230—7— 

300—8—340. 

-99 

Assistant Cashier 

/ 

Rs. 100—250 (A) 
Rs. 100—240 

1 Rs.220—6—250—8— 

)■ 290—10—340—12— 

J 400. 

100 

Accounts Clerk 

. Rs. 90—180 (A) 

Rs. 195—5—220—6— 

280—7—315. 



( 159 y 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


Ministerial Service 


101 Personal Assistant to Mukh- Rs. 225—400(A) 

ya Nagar Adhikari/ Mayor/ 

Deputy Mayor. 

102 Sectional Head Clerk/Depart- Rs. 175—250 (A) 

mental Head Clerk. 

Rs. 175—350 

103 Stenographers attached to (1) Rs. 120—250(A) 


Rs.320—15—470—20- 
570—25—620. 


Rs.240—8—280—9— 
370—10—400—12— 

• 424. 

Rs.240—8—280—9— 


tenographers attached to (1) Rs. 120—250(A) 'l Rs.240—8—280—9— 
the Administrator/Mayor. (with special allow- ] 370—10—400—12— 


ance of Rs. 25 per 1 424. 

mensem). f 

[2) Rs. 120—240 J 


104 Stenographers/Reporters 


(2) Rs. 120—240 

Rs. 120—250 (A) 
with special allow¬ 
ance of Rs. 25 
per mensem. 


Rs.240—8—280—9— 
370—10—400—12— 
424. 


105 Clerk Grade I including typist/ Rs. 90—180 (A) Rs.195—5—220—6— 

Birth and Death Clerk. (plus Rs. 40 special 280—7—315. 

pay to Clerk In¬ 
charge Stores.) 


106 Clerk Grade II including Rs.75—150(A) 


Typist. 


Rs.185—4—225—5— 


(plus Rs.20 special 250—6—280. 

pay to clerk In¬ 
charge Stores). 


107 Mortuary Register Clerk Rs.75—150 


Inferior Services 

108 Chauffers or Drivers for staff Rs.50—100 (A) 

cars or pick-ups. 


109 Daftari/Jamadar 


Rs.40—55—(A) 


110 Peons, Orderlies, Chaukidars, Rs.30—40 (A) 1 
Cooks, Dhobies, Gangman, )- 

Plumber Helper, Sweeper Rs.30—45 J 

and other wholetime infe¬ 
rior servants. 


Rs.185—4—225—5 
250—6—280. 


Rs.172—2—192—3— 
210—4—226. 

Rs. 168—2—188—3— 
218. 


Rs.165—2—185—3— 
215. 


Without spe¬ 
cial pay. 


Without spe¬ 
cial pay. 


Plus Rs. 40 
special pay 
to Clerk In¬ 
charge Stores. 

Plus Rs.20 
special pay 
to Clerk In¬ 
charge 
Stores. 


Allahabad Museum 
111 Nideshak 


Miscellaneous Services 


(1) Rs.500—1.200(A) (1) Rs.650—50—1,400 

(2) Rs.l,300—1.600(A) (2) Rs. 1,300—50— 

1,600. 

(for present incum¬ 
bent). 


For future en¬ 
trant. 

No revision 
for present 
incumbent. 


Rs.220—500 (A) 


Rs.350—15—425—20— 
525—25—700. 


112 Sahayak Nideshak 


( 140 ) 


Serial Existing Recommendation 

num- Designation of post pay . ___ 

bet sele Pay scale Remarks 


1 


2 


3 


4 


5 


113 Guidance Lecturers 

114 Technical Assistant 

115 Gallary Assistant .. 

116 Photographer .. 

Printing Press 

117 Foreman 

118 Proof Reader 

119 Copy Holder .. 

120 Machineman 


Rs. 150—350(A)') 
Rs. 150—350 } 

Rs. 120—250 

Rs. 100—380 


.. Rs.90—180 (A) 

.. Rs. 75—150(A) 

.. Rs.55—100 (A) ' 

.. Rs.45—75 (A) 
Rs.45—65 

.. Rs. 45—75 (A) "I 
.. Rs. 45—70 I 
.. Rs.45—65(A) 


121 Compositors 

122 Dyers 

123 Book Binder 


124 Machine Assistant/Numbering Rs.35—50 

Man. 

125 Operator .. .. Rs.35—50 

126 Distributor .. .. Rs.35—50 (A) 


Leather Working School, 
Allahabad 

127 Superintendent .. 


Rs. 150—300 (A) 


128 First Instructor 


Rs.80—150 (A) 


129 Assistant Instructors 


130 Store Keeper 

131 Salesman 


Rs.75—120(A) 
Rs.55—100 (A) 


.. Rs.60—120 (A) 
.. Rs.60—120 (A) 

Mahila Shilp Bhawan, Allahabad 
132 Head Mistress .. .. Rs.175—350(A) 


Rs.300—8—340—9— 
385—10—435—15— 
510. 


Rs.220—6—250—8— 
290—10—340—12— 
400. 

Rs.280—8—320—9— 
410—10—440—12— 
464. 


Rs.195—5—220—6— 
280—7—315. 

Rs.185— A— 225—5— 
250—6—280. 


Rs.I72—2—192—3— 
210—4—226. 


Rs.168—2—188—3— 
218. 


Rs.165—2—185—3— 
215. 


Rs.280—8—320—9— 
410—10—440—12— 
464. 

Rs.185—4—225—5— 
250—6—280. 


Rs.176—3—206—4 
230—5—250. 


Rs.300—8—340—9— 
385—10-435—15—510. 



( 141 ) 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

3 

4 5 

133 First Instructress 

Rs.100—180(A) 1 

1 

134 Lady Artist or Art Mistress Rs.100 — 180(A) 

135 Tailoring Instructor or Instruc- Rs.75 — 120(A) ") 
tress, as the case may be. 

136 Store Keeper .. Rs.60 — 120(A) | 

f Rs. 195—5 — 220—6 — 

280 — 7 — 315. 

! Rs.176—3—206—4— 

- 230—5—250. 

137 Lady Sales Supervisor 

Rs.60—120(A) j 


138 Assistant Tailoring Instructor 
or Instructress as the case 
may be. 

Rs.50—100(A) . 

. Rs.172 — 2 — 192 — 3— 

210—4—226. 


Sevasadan, Lucknow 

139 Superintendent .. 

Rs.220—500 (A) 

Rs.350—15—425—20— 

525—25—700. 


Mahila Ashram, Lucknow 

140 Superintendent .. 

Rs.220—500 (A) 

Rs.350—15—425—20— 

525—25—700. 

141 Matron 

Rs.75—120 

Rs.176—3 206—4— 

230—5—250. 


Law Department, Kanpur 

142 Law Officer 

Rs.250—600(A) 

Rs.400—20—500—25— 

625—30—775. 

143 Municipal Prosecutor 

Rs.200—400(A) 

Rs. 320 — 15—470—20— 

570—25—620. 

Other Miscellaneous Posts 

144 Lecturer (Lucknow and Vara¬ 
nasi). 

Rs.215—550 

Rs.350—15—425—20— 

525—25—700. 

145 Legal Advisor, Allahabad .. 

Rs.200—550 

.. Rs.300—8—340—9— 

385 — 10 — 435 — 15 — 

510. 

146 Assistant Education Superin¬ 
tendent, Lucknow. 

Rs. 150—250 

Rs.240—8—280—9— 

370—10—400— 

12—424. 

147 Demonstrator, Lucknow 

Rs. 138—350 

.. Rs.280—8—320—9— 

410 10—440 12 

464. 

148 Senior Electrician (Varanasi 
and Agra). 

(1) Rs.120—240(A) Rs.220 — 6 — 250 — 8 — For qualified, 

(for qualified). 290—10—340—12 — 

400. 


(2) 90—180 (for 

unqualified). J- Rs.172 — 2—192—3—210 — 

(3) Rs.60—120 J 4—226. 




( 142 ) 


Designation of Post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


149 Laboratory Technician, Kan- Rs.120—220 Rs. 200—6—230—7— 

pur. 300—8—340. 

150 Sahayak Upasthiti Adhikari/ Rs.100—250 Rs.220—6—250—8— 

Sahayak Upashthiti Adhi- 290—10—340—12— 

kari (Mahila). 400. 


151 Games Superintendent, Luck- Rs.75—250 
now. 


Rs.220—6—250—8— 
290—10—340— 
12—400. 


152 Lekhpal (Allahabad) .. Rs.75—115 Rs.176—3—206 

230—5—250. 


153 Scale Fitter (Allahabad) .. Rs.45—90 

154 Stone Cutter (Varanasi) .. Rs.45—90 


Rs.168—2—188—3— 
218. 


155 Malaria Supervisor .. Rs.40—80 

156 Tailor (Kanpur) .. .. Rs.45—80 l Rs.172—2—192—3— 

210—4—226. 

157 Pharmacist .. .. Rs.35—50 J 

158 Laboratory Assistant (1) .. Rs.120—220 Rs.200—6—230—7— 

300—8—340. 

(2) .. Rs.30-40 Rs.165—2—185—3— 

215. 

159 Mistri .. .. Rs.60—120 Rs.172—2—192—3— 

210—4—226. 

160 Filter peon .. .. Rs,40—60 ") 

>■ Rs.168—2—188—3— 

161 Assistant Moulder .. Rs.45—70 J 218. 

4 

162 Welder .. .. Rs.60—120 (1) Rs.176—3—206—4— For those 

230—5—250, who possess 

a certificate 
from I.T.I. 

(2) .. Rs.172—2—192—3— For others. 

210—4—226. 


163 Furnace Man 

.. Rs.40—60 

.. Rs.168—2—188—3— 


164 Junior Mason 

.. Rs.40—60 J 

218. 


165 Khallasi 

.. Rs.40—60 

.. Rs.165—2—185—3— 
215. 


166 Electrician 

.. Rs.60—120 .. 

(1) Rs.176—3 206-4— 
230—5—250. 

For those 

who possess 
a certificate 
from I.T.I. 


(2) Rs.172—2—192—3— For others. 

210—4—226. 




( 143 ) 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

3 

4 5 

167 Coolie/Chaukidar 

., Rs.30—40 

Rs.165—2—185—3— 

215. 

168 Birth and Death Clerk 

... Rs.75—150 

Rs.185—4—225 5 

250—6—280. 

169 Potdar 

.. Rs.75—150 

Rs.185—4—225 5 

250—6—280. 

170 Plumber Helper 

.. Rs.30—45 .. 

Rs.165—2—185—3— 

215. 


Leather Working School, 

Varanasi 

171 Head Master 

.. Rs. 120—300 

Rs.280—8—320—9— 

410—10—440 12 

464. 

172 First Instructor ,, 

.. Rs.65—120 

Rs.176—3 206—4— 

230—5—250. 

173 First Instructor 

• • Rs.60-—100 a ■ 

Rs. 172—2—192—3— 

210— A —226. 

174 Clerk/ Store Keeper 

.. Rs.75—15&P l .. 

R S .185 4—225 5 

250—6—280. 

175 Stone Cutter 

.. Rs.45—90 

Rs.168—2—188—3— 

218. 

176 Pattern Maker ., 

.. Rs.75—120 

Rs.176 3 206—4— 

230—5—250. 

177 Moulder 

.. Rs.60—120 

Rs.172—2—192—3— 

210—4 226. 



3. NAGARPALIKAS—CLASS I 
(i) Centralised Services 


Serial 


Existing 

num¬ 

Designation of post 

pay 

ber 


scale 

1 

2 

3 


Recommendation 
Pay scale Remarks 


4 


5 


(i) U. P. Palika Administrative (Superior) Services 


1 Executive Officers of Class I (i) Rs.300—850 
Municipal Board. 


(i) Rs.500—30—650 
—40—850—50—1,150. 


2 

3 


4 


(ii) Rs.400—1,000 (ii) Rs.600—30—750— 
(Selection Grade 40—950—50—1,250. 
for 20 per cent 
posts). 


Assessing Officers of Class I Rs.300—700 (A) 
Municipal Boards/Tax 
Assessment Officer. 


Secretaries of Class 
cipal Boards. 

(ii) U. P. Palika 

Octroi Superintendents and 
Tax Superintendents (in¬ 
cluding Toll and Terminal 
Tax Superintendents or Toll 
Superintendents) of Class I 
Municipal Boards. 


I Muni- Rs.250—600 (A) 


Rs.425—20—505—25 
—630—30—900. 

Rs.400—20—500—25 
—625—30—775. 


Administrative (Subordinate) Service 

Rs.200-^100 (A) .. Rs.320—15—470—20 

—570—25—620. 


For 20 per 
cent of the 
combined 
strength of 
the posts of 
Sahayak 
Nagar Adhi- 
kari of Nagar 
Mahapalikas 
and Execu¬ 
tive Officers 
of Class I 
Nagarpalikas. 


(iii) U. P. Palika Medical (Superior) Service 

5 Medical Officers Incharge of (i) Rs.250—700 (A) (i) Rs.425—20—505 For M.B.B.S. 

Allopathic Hospitals, Dispen- —25—630—30—900. 

saries of Municipal Boards. 

(ii) Rs.100—250 .. (ii) Rs.220—6—250— 

8—290—10—340—12 
—400. 


(iii) Rs. 120—220 .. (iii) Rs.200—6—230— 
7—300—8—340. 


(iv) U. P. Palika Public Health (Superior) Service 

6 Medical Officer, Incharge of Rs.300—90 (A) .. Rs.500—30—650—40 

Infectious Diseases Hospital —850—50—1,150. 

of Municipal Board, Mus- 

soorie. 

7 Medical Officers, Incharge of Rs.250—700 (A) .. Rs.425—20—505—25 

Infectious Diseases Hospi- —630—30—900. 

tals of Municipal Boards. 

(v) U. P. Palika Public Health (Subordinate) Service 

8 Chief Sanitary Inspectors of Rs,175—350 (A) .. Rs.320—15—470—20 

Class I Municipal Boards. —570—25—620. 


( 144 ) 



( 145 ) 


Serial 

num¬ 

ber 

Designation of post 

Existing 
pay 4 
scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 

5 

9 

Sanitary Inspectors of Muni- 

(i) Rs. 150—300 (A) 

Rs.280—8—320—9— 



cipal Boards. 


410—10—440—12— 





464. 




(ii) Rs.160—280 .. 

Rs.240—8—280—9— 





370—10—400—12— 

For existing 




424. 

hands only. 


(vi) U. 

P. Palika Veterinary Service 


10 

Veterinary Assistant Surgeon 

Rs.200—450 

Rs.320—15—470—20 



(Grade I) of Class I Muni- 


—570—25—620. 



cipal Boards. 




11 

Veterinary Assistant Surgeons 

Rs.160—280(A) .. 

Rs.300—8—340—9— 



(Grade II) of Class I Mu- 


385—10—435—15— 



nicipal Boards. 


510. 



(vii) U. P. 

Palika Engineering (Superior) Service 


12 

Civil Engineers of Class I, 

(i) Rs.300—850 

(i) Rs.500—30—650— 

(For qualified 


Municipal Boards. 

(For qualified hands). 

40—850—50—1,150. 

hands), 


(ii) Rs.250—600 .. (ii) Rs.400—20—500— (For unquali- 

(For unqualified hands). 25—625—30—775. fied hands), 

(viii) U. P. Palika Engineering (Subordinate) Service 
13 Overseer (Civil) (Qualified) of Rs. 150—300 . . Rs.280—8—320—9— 

Municipal Boards. 410—10—440—12— 

464. 

(ix) U. P. Palika Waterworks, Electrical and Mechanical Engineering (Superior) Service 


14 Waterworks Engineers, Elec- (i) Rs.500—1,250 ^ Rs.650—50—1,400 .. (For qualified 

trical Engineers or Electrical, (A) (for qualified). V hands), 

and Water Works Engineers (ii) Rs.70G—1,250. J 

of Class ‘A’ undertakings (iii) Rs.300—700 (A) j Rs.425—20—505- 25 (For existing 

in Municipal Boards. (for unqualified). ^ —630—30—900. unqualified 

(iv) Rs.300—800. J hands only 


15 Waterworks Engineers, Elec- Rs.300—850 (A) .. Rs.500—30—650—40 

cal Engineers or Electri- —850—50—1,150. 

(rical and Waterworks En¬ 
gineers (Qualified) of Class 
‘B’ (undertaking in Muni¬ 
cipal Boards. 

16 Assistant Waterworks Engi- Rs.300—850 (A) .. Rs.-500—30—650—40 

neers, Assistant Electrical —850—50—1,150. 

Engineers or Assistant Elec¬ 
trical and Waterworks 
Engineers (Qualified) of 
Class ‘A’ undertakings in 
Municipal Boards. 

(x) Water Works, Electrical and Mechanical Engineering (Subordinate) Services 

17 Waterworks Engineers, Elec- Rs.220—500 (A) .. Rs.350—15—425—20 

trical Engineers or Electri- —525—25—700. 

cal and Water Works En¬ 
gineers (Unqualified) of 
Class ‘B’ undertakings in 
Municipal Boards. 

18 Assistant Waterworks Engi- Rs.175—350 (A) ., Rs.300—8—430—9— 

neers, Assistant Electrical 385—10—435—15- 

Engineers or i. Assistant 510. 

Electrical and Waterworks 
Engineers (Qualified) of 
Class ‘B’ undertakings ^in 
Municipal Boards. 



( H6 ) 


Serial 


Existing 

Recommendation 

num- 

Designation of post 

pay 

Pay scale Remarks 

ber 

scale 

1 

2 

3 

4 5 


19 


20 


21 


22 


23 


Rs.300—8—340—9- 
385—10—435—15- 
510. 


Waterworks Engineers, Elec- Rs.175—350 (A) 
trical Engineers or Electri¬ 
cal and Waterworks En¬ 
gineers (Qualified) of 
Class ‘C’ undertakings in 
Municipal Boards. 

Superintendent, Power House") 

(Both diesel and hydro- j 
electric stations) having an | 
installed capacity of above [ 

1,000 K. W. (Qualified) of ] 

Municipal Boards. j 

Chief Meter Inspectors, Chief j- Rs.175—350(A) 

Pipe Line Inspectors, Chief 
Zonal Inspectors, and 
Chief Waste Detection In¬ 
spectors (Qualified) of Class 
‘A’ undertakings in Muni¬ 
cipal Boards. 

Mains Superintendent, Mus- 
soorie Municipal and Hydro 
Electric Undertaking .. j 

(xi) U. P. Palika Accounts (Subordinate) Service 

Rs.175—350(A) 


Rs.300—8—340—9- 
385—10—435—15— 
510. 


Accountants in Class I Muni¬ 
cipal Boards. 


Rs.300—8—340—9- 
385—10—435—15 - 
510. 


24 Lady Superintendent of Edu¬ 
cation and Superintendents 
of Education of Class I 
Municipal Boards. 


(xii) U. P. Palika Education Service 

(i) Rs.200—450 (A)") 

(ii) Rs.220—450 .. 


, R. 320—15—470—20 

(iii) Rs.210—450. .. 570—25—620. 

(iv) Rs.200—400 .. | 


I 

(v) Rs.200—375 ..J 

(xiii) U. P. Palika Ministerial Service 

25 Head Clerks or Office Super- Rs.220—340 (A) 
intendents of Class I Muni¬ 
cipal Boards Section Officer. Rs.200—340 

Rs. 150—250 


Rs.300—8—340—9— 
385—10—435—15— 
510. 



NAGAR PALIKAS-CLASS I 


(ii) Non-Centraused Services 


Seerial 

num- Designation of post 

ber 

Existing 

Pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

3 

4 5 

Local Government Revenue Services 

1 Seema Tax Superintendent/ 
Road Tax Superintendent/ 
Water Tax Superintendent. 

Rs.200—400 

.. Rs.315—10—365—15— 

440—20—580. 

2 Revenue Officers (I and II) ... 

Rs.150—300 

. Rs.240—8—280—9— 
370—10—400—12— 

424. 

3 Nazul Superintendent 

Rs.150—300 

Rs.240—8—280—9— 
370—10—400—12— 

424. 

4 Range Officer 

Rs. 120—300 

. Rs.240—8—280—9— 


370—10—400—12— 
424. 


5 Assistant Octroi Superinten- Rs.150—300') .. Rs.240—8—280—9— 

dents, Assistant Tax Superin- Rs.160—300 y 370—10—400—12—• 

tendents, Assistant Toll J 424. 

and Terminal Tax Superin¬ 
tendents (or only Assistant 
Toll Superintendents, if no 
terminal tax is levied or 
directly realised) and other 
Revenue Superintendents' 

Assistant Revenue Super¬ 
intendents. 

6 Octroi, Tax and other Reve-"| 

nue Inspectors .. | Rs.90—180 .. Rs.195—5—270—6— 

y 300. 

7 Toll Tax Inspectors/ 

Cattle Inspector ,.JRs,90—180 .. Rs,195—5—270—6— (For those 

300. who possess 

a certificate 
in the trade). 

Rs.185—4—225—5— (For unquali- 
250—6—280. fied hands). 

8 Road Tax Inspector .. Rs.90—180 .. Rs.195—5—270—6— 

300. 


9 

10 

Tax Collectors/Rent Collec¬ 
tors/Market Moharrir 

Bill Collector 

Rs.50—100 (A) 
Rs.50—100 

y Rs.172—2—192—3 

11 

Octroi Moharrir, Toll Mohar¬ 


210—4—226. 

12 

rir,Octroi and Toll Moharrir, 

Toll and Terminal Tax Mo- 

Rs.50—100(A) _ 

1 

1 

•- 1 


harrirs (or only Toll Mo- 
harrirs if no terminal tax 
is levied or directly realised) 

Rs.50—100 

13 

Record Moharrir 

Rs.50—100 

1 

14 

Moharrir 

Rs.50—100 (A) 

.. Jx Rs.172—2—129—3 

15 

Slaughter House Moharrir (i) 

Rs.50—100 

210 4 226. 


(ii) 

Rs.45—75 



(m) 

Rs.45—70 


16 

Moharrir Cattle Shed 

Rs.40—60 

• • J 



( H 7 ) 







( H8 ) 


Serial Existing Recommendation 

num- Designation of post pay - 

ber scale Pay scale Remarks 


1 

2 


3 


4 5 


17 

Munshi Slaughter House/ 


-*N 




Moharrir. 


Rs.50—100 



18 

Head Moharrir .. 


Rs.50—100 




19 

Pound Moharrir 

(i) 

Rs.45—90 

•• 

► 172—2—192—3—210—4—226 




(ii) 

Rs.45—70 






(iii) 

Rs.45—75 

•• 



20 

Ziledar and Amin Ziledar/ 







Amin 

(0 

Rs.50—100 (A) 






(ii) 

Rs.55—110 

' J 



21 

Pound-keeper 

(i) 

Rs.45—70 (A) 

■S 





(ii) 

Rs.54—70 


■ 




(hi) 

Rs.45—75 




22 

Naib Tahsildar Moharrir/ 







Naib Moharrir 

(0 

Rs.45—70 (A) 






(Si) 

Rs.45—90 






(iii) 

Rs.45—75 




23 

Assistant Octroi Moharrir 


Rs.45 70 


► Rs.168—2—188—3— 






w 

218. 


24 

Naib Toll and Terminal Tax 


f 




Moharrirs (or only Toll 
Moharrirs if no terminal 
tax is levied or directly 
realised)/Assistant Terminal 
Tax and Toll Tax Moharrir Rs.45—70 (A) 


Local Ministerial Services 


25 

Sectional Head Clerk/Head 
Clerk 

Rs. 175—250 (A) 


Rs.240—8—280—9— 
370— 10—400— 12— 
424. 

✓ 




Rs.250—500 


Rs.340—15—430—20— 
530—25—680. 

(For existing 
hands only): 



Rs.220—350 


Rs.300- 8—340—10— 
440—12—500. 

(For existing 
hands only). 



Rs.200 -340 


Rs.300—8—340 10— 
440—12—500. 

(For existing 
hands only). 



Rs. 175—225 


Rs.260—8—300—10— 
350. 

(For existing 
hands only). 



Rs.75—120 


Rs.176—3—206-4— 
230—5—250. 

(For existing 
hands only). 

26 

Cashiers. Treasurer 

Rs.90—180 (A) 
Rs. 190—376 
Rs.90—200 

1 

y 

j 

Rs.195—5—270—6— 
300. 


27 

Assistant Cashier'Assistant 

Treasurer. 

Rs.75—150 


Rs. 176—3—206—4— 
230—5—250. 




( 149 ) 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remark* 

1 

2 

3 


4 5 

28 

Stenographers 

Rs.90—180 (A) .. 

Rs.22(f—6—250—8— 

330—10—380. 

29 

Clerks including typist Grade I 

Rs.90—180 (A) 'l 
(ii) Rs.90—200 J .. 

Rs.195—5—270—6— 

300. 

30 

Senior Clerks 

Rs.90—180 1 

Rs. 190—376 J .. 

Rs.195—5—270—6— 

300. 

31 

Typist 

Rs.90—180(A) 

Rs.195—5—270—6— 

300. 



Rs.75- 150 (A) .. 

Rs.185—4—225—5— 

250 6—280. 

32 

Abhilipik 

Rs.90—180 


Rs.185—4—225—5— 

250—6—280. 

33 

Licence Clerk 

Rs.90—180 


Rs.185—4—225—5— 

250—6—280. 

34 

Writers Class 1 .. .. " 

1 



35 

' 36 

Accounts Writer 

Record Keeper 

1- Rs.90—180 


* 

Rs.195—5-270—6— 

300. 

37 

Assistant Attendance Offices 




38 

Clerk including Typist Grade 

II. 

Rs.75—150(A) .. 

Rs. 185-4-225-5- 
250-6—280. 

39 

Junior Clerk 

Rs.75-150(A)! .. 

mrf > 

Rs. 175—345 j .. 

Rs.185—4—225—5— 

250—6—280. 

40 

Other Clerk 

Rs.80—145 


Rs.185—4 225 5 

250—6—280. 

41 

Treasury Clerk .. 

Rs.75—120 1 



42 

43 

Library Clerk 

Toll Tax Clerk .. 

Rs.75—180 

Rs.75-180 


. Rs.185—4—225—5 

250—6—280. 

44 

Water Tax Clerk 

Rs.75—180 j 



45 

Paid Apprentice 1 Paid Appren¬ 
tice ClerkWiatanik Pratyak- 
shi/Shikshith Lipik/Appren¬ 
tice. 

(i) Rs.60 fixed (A) 

Rs.185 .. .. (Fixed for 

whole-time 
employees 
with at least 


Intermediate 

qualification). 


(ii) Rs.70 fixed .. Rs.176 .. .. (Fixed for 

whole-time 

(iii) lRs.60—120 employees 

with High 
School or 
equivalent 
qualifica¬ 
tion). 






( 150 ) 


Serial 

Designation of post 

Existing 

Recommendation 

ber 

scale 

Pay scale Remarks 

1 

2 

3 

' 4 5 

46 

Accountants (unqualified in¬ 
cluding exempted ones)/ 
Sectional Accountant. 

(i) Rs.100—200 
with special pay 
Rs.20. 

. . Rs.200—6—230—7 - 

300—8—340. 


(ii) Rs. 190—376 


fiii) Rs.90—200 1 .. 

y 

(iv) Rs.110—195 J .. 


Rs.300—8—340—10— For existing 

—440—12—500. hands only. 

Rs.200—6—230—7— For existing 

300—8—340. hands only. 


47 Assistant Accountant (qualified) Rs. 120—240 .. Rs.220—6—250—8 — 

330—10—380. 


48 Accounts Clerk .. .. Rs.90—180 (A) ~] .. Rs.195—5—270 6— 

y 300. 

Rs.110—250 J 

49 Writer, Class II .. .. Rs.75—150 .. Rs.176—3—206—4— 

230—5—250. 


Rs.172—2—192—3- 
210—4—226. 


Medical Public Health and Veterinary Services 

51 Chief Health Inspector Rs.175—350 Rs.320—15—470—20 (As for Chief 

—570—25—620. Sanitary In¬ 

spector un¬ 
der Centra¬ 
lized Ser¬ 
vices). 


50 Moharir, Librarian/Moharrir Rs.45—70 

Treasury Ward Moharrir 

Rs.45—70 




Rs.45—70 J 


52 Health Inspector.. 


Rs. 150—300 .. Rs.280—8—320—9— 

410—10—440—12— 
464. 


53 Medical Officers holding L.S. 
M.F. or L.C.P.S. Diploma' 
Doctor Incharge. 


(i) Rs. 150—260 (A) Rs.240—8—280—9— 

370—10—400—12— 
424. 

(ii) Rs. 150- 300 ., Rs.240—8—280—9— 

370—10—400—12— 

424. 


(As for Sani¬ 
tary Inspec¬ 
tor under 
Centralized 
Services). 


(iii) Rs.100—240 .. Rs.220—6—250—8— 

330—10—380. 


54 Health Visitor Lady Health Rs. 150—260 
Visitor Lady Doctor. 


Rs.240—8—280—9. 

370— 10—400—12— 
424. 


55 Homoeopathic Doctors .. (i) Rs. 150—260 .. Rs.240—8—280—9 — 

370—10- 400-12— 

424. 

(ii) Rs.100—240 . . Rs.220—6—-250 -8— (For existing 
(For existing hands 330—10—380. hands only), 

only). 






( 151 ) 


Serial Existing 

num- Designation of post pay 

her scale 


Recommendation 
Pay scale Remarks 


1 


2 


3 


4 


5 


56 Vaids and Hakims (Qualified) 


57 Assistant Vaidya 


(i) Rs. 150—260(A) 1 Rs.240-8—280—9— 
C 370-10-400—12— 

j 424. 


(ii) Rs. 150—270 
Rs. 100—160 


Rs. 195- 
300. 


-5—270—6- 


58 Vaids and Hakims (unquali- Rs.175—150(A) 
fied and exempted). 


Rs. 185-4—225—5- 
250—6—280. 


59 Compounder (Allopathic) 


Rs. 120—200 (A) ') Rs. 200—6—230—7— 

(for trained hands). V 300—8—340 
Rs. 100—180 J 

Rs.50—75 (A) Rs. 172—2—192—3 

(for untrained hands) 210—4—226. 


60 Compounders of Indigenous Rs. 100—160(A) Rs. 195—5—270_6- 

Dispensaries. (for trained hands). 300. 


Rs. 45—75 (A) 

(for untrained bands) 

Rs. 110—220 

Rs. 120—150 

Rs. 80—140 

Rs. 50—100 

Rs. 50—70 J 


Rs. 172-2—192—3- 
210—4—226 


61 Untrained Male and Female 
Nurses 


Rs. 50—100(A) 


62 Male and Female Nurses Rs. 75- 
trained in 3 years General 
Nursing and one year’s 
Midwifery Training. 


-150 (A) 


63 Midwife 


64 Assistant Superintendent of 

Vaccination. 

65 Vaccinator 


66 Veterinary Compounder 

(Trained). 

67 Veterinary, Compounder 

(Untrained) 

68 Stockman 


Rs. 60—120 (A) 
Rs. 60—110 
Rs. 60—100 
Rs. 60—90 

Rs. 75—120 (A) 

Rs. 50—100 (A)") 
Rs. 50—90 j 

Rs. 100—180(A) 
Rs. 75—115(A) 


Rs. 120—220 (A)') 
Rs. 80—140 (A) 
with one year | 
training. J 


Rs. 172-2—192—3- 
210-4—226. 

Rs. 185-4—225-5 
250—6—280. 


(i) Rs. 176—3—206- 
4—230—5—250. 

(ii) Rs. 172—2—192- 
3—210—4—226. 


Rs. 176-3—206—4- 
230—5—250. 

Rs. 172—2—192—3- 
210—4—226. 


Rs. 195-5- 
300. 


-270—6— 


Rs. 176-3—206—4- 
230—5—250. 


Rs. 200—6—230— 
7—300—8—340. 


For trained 
Allopathic 
Compounders. 

For untrained 
Allopathic 
Compounders. 

For trained 
Compounders 
of Indige¬ 
nous Dispen¬ 
saries. 

For untrained 
Compounders 
of Indi¬ 
genous Dis¬ 
pensaries. 


For those who 
are trained. 


Recommendation 



69 Health Visitor/Lady Health 

Visitor. 

70 Dresser 


71 Store Keepers 


Rs. 120—250 


Rs. 40—60 (A) 


Rs. 220—6—250—8— 
330—10—380. 

Rs. 168—2—188—3— 
218. 


(i) Rs.100—200(A) ~) 

(ii) Rs. 190—376 /-Rs. 200—6—230—7- 

J 300—8—340. 

(iii) Rs. 90—180 "l 

(iv) Rs. 75—180 1 Rs. 185—4—225—5— 

(v) Rs. 75—150 f 250—6—280. 

(vi) Rs. 100—120J 


For existing 
hands only. 


72 Ward Boys and Bearers 

73 Safai Naiks or Safai Havaldars 


74 Safai Jamadar 


75 Jamadar 


Rs. 30—40 (A) 


Rs. 165—2—185—3—215. 


(i) Rs, 40—60 (A) 'l 

^ Rs. 168—2—188—3— 

(ii) Rs. 40—55 J 218. 


76 Head Naik 

77 Safai Supervisor 

78 Assistant Safai Naik or Assis¬ 

tant Safai Hawaldar Mali/ 
Mate/Birth and Death Clerk 
D. D. T. Jamadar. 


(ii) Rs. 40—55 
Rs. 40—60 

Rs. 40—55 (A) 
Rs. 40—60 
Rs. 40—60 
Rs. 40—60 


35-50 (A) “l 
s, 30—45 [ 


Rs. 165—2—185—3— 
215. 


Rs. 168-2—188—3- 
218. 


(i) Rs. 165—2—185- 
3—215. 


(ii) Rs. 172—2—192— 
3—210—4—226. 


(iii) Rs. 176—3—206— 
4—230—5—250. 


79 Lorry, Truck of Tractor Dri- (i) Rs. 50—100(A) 1 
vers. (plus special pay 


of Rs. 5 for V Rs. 176—3—206—4- 
conservancy dri- j 230—5—250. 

vers). J 

(ii) Rs. 80—145 

(iii) Rs. 50—60 

80 Cleaner (for Lorries, Trucks, Rs. 40—60 (A) 1 

and Tractors). plusRs. 2 as special [Rs. 165—2—185—3— 

pay for conser- [ 215. 
vancy cleaners). J 


Except for 
Birth and 

Death Clerks. 

For Birth 
and Death 
Clerks if 
noii-matric. 

For Birth 
and Death 
Clerks if 
at least 
Matric. 

Plus special 
pay of Rs. 5 
for conser¬ 
vancy dri¬ 
vers. 




( ws ): 


Serial 

num¬ 

ber 


Designation of post 


Existing Recommendation 

pay -------- 

scale Pay scale Remarks 


81 Masons 


Rs. 60—120(A) 


82 Head Fitters (For conser¬ 
vancy Trucks). 


Rs. 90—180(A) "1 
Rs. 100—200 y 
Rs. 75—150 j 


83 Fitters/Carpenters/Blacksmiths Rs. 60—120 (A) 

Rs. 65—100 
Rs. 60—85 
Rs. 40—60 


84 Hammer man 

85 Supervisor (Qualified) 

86 Supervisor (Unqualified) 

87 Head Gardener/Head^Mali 

88 Gardener/Mali 


Rs. 45—70 (A) 


(i) Rs. 176—3—206— For those who 

4—230—5—250. possess a 

certificate 
from I. T. I. 

(ii) Rs. 172—2—192— For others. 

3—210—4—226. 

Rs. 195—5— 

270—6—300. 


(i) Rs. 176—3—206— For those 

4—-230—5—250. who possess 

a trade cer¬ 
tificate from 
I. T. I. 

(ii) Rs. 172—2—192—3 For others. 
—210—4—226. 


Rs. 168—2- 
218. 


-188—3- 


Arboriculture Services 


Rs. 75—150 (A) 


Rs. 185—4—225—5— 
250-6-280. 


Rs. 60—120 (A) Rs. 176—3—206—4- 


Rs. 40—55 (A) 1 
Rs. 40—60 J 

Rs. 35—50 (A) 'J 
Rs. 35—55 V 
Rs. 30—45 J 


230—5—250. 
Rs. 168-2—188- 


-3—218. 


Rs. 165—2—185—3— 
215 


Waterworks and Electrical^Engineering Services 


89 Water Work Engineers 


90 Mains Superintendents (un¬ 

qualified). 

91 Mains Inspector 


92 Head Linesman .. J 


Rs. 350-450 
Rs. 90—180 (A) 
Rs. 90—380 


Rs. 400—20—500—25 
—550—30—580. 


(i) Rs. 195—5—245— 
5—270—6—300. 


(ii) Rs. 185-4—225- 
5—250—6—280. 


For existing 
hands only. 


For those 
who possess 
a certificate 
in the trade. 
For untrained 
hands. 


93 Pump House Superintendent 
or Pumping Station Super¬ 
intendent. 


(i) Rs. 150—300 
(for qualified). 

(ii) Rs. 120—240 


(i) Rs.240—8—280—9— For qualified 
370—10—400—12— hands. 

424. . 

(for unqualified) (ii) Rs. 220—6—250—8— 

(iii) Rs. 100—200 330—10—380. 

(for unquali- (ii) Rs. 200—6—230—7— 
fied). 300—8—340. 



( 154 ) 


Serial 

num- Designation of Post 

ber 

Existing 

pay 

scale 

. Recommendation 

Pay scale Remarks 

1 2 

3 

4 5 

94 Pumping Supervisor 

,. Rs. 120—240 

.. Rs. 220—6—250—8— 


330—10—380. 

(i) Rs. 100—200 (A)'j (i) Rs. 200—6—230— For those 

(ii) Rs. 190—355 7—300—8—340 who are at 

(iii) Rs. 110—195 least High 

School and 

y possess a 

trade certi¬ 
ficate or dip¬ 
loma. 

96 Foreman/Workshop (Unquali- R$. 90—180 (A) | (ii) Rs. 195—5— 

fied). j 270—6—300 For those 

who are 
Junior High 
School and 
possess a 
trade certi¬ 
ficate or are 
High School 
and possess 
job exper¬ 
ience. 

97 Senior Electrician .. Rs. 100—200 ,. Rs. 200—6—230—7— For holders 

300- 8—340. of diploma 

or I. T. I. 
certificate 

98 Foreman Filter House .. Rs. 90—180 .. Rs. 195—5— 

270—6—300. 

99 Senior Linesman .. Rs. 80—145 Rs. 176—3—206—4— 

230—5—250. 

100 Watermeter Inspector/Meter (i) Rs. 100—200 (A)"] 

Inspector (Qualified). (ii) Rs. 150—270 yRs. 200—6—230—7— 

(iii) Rs. 150—300 J 300—8—340. 

101 Water Meter Inspector/Meter Rs, 90—180 Rs. 195—5— 

Inspector (Unqualified). 270—6—300. 

102 Waterworks Inspector .. Rs. 120—240 Rs. 200—6—230—7— 

300—8—340. 

Rs. 90 -180 Rs. 185—4—225—5— 

250—6—280. 

103 Pipe Line Inspector (i) Rs. 175—350 .. "] 

(ii) Rs. 150—300 (A) ! Rs.240—8—280—9— For future 

(iii) Rs. 150—270 ^370—10—400—12— qualified 

J 424 entrants also. 

104 Pipe Inspector (Unqualified) Rs. 100—200(A) Rs. 200—6—230—7— For existing 

300—8—340 unqualified 

hands only. 

105 Assistant Meier Inspector Rs. 65—130 (A)") Rs. 180—3—198—4— 

Rs. 150—270 y 230—5—260. 

Rs. 55—110 J 


95 Foreman/Work Foreman 
(Qualified). 


106 Chemist (Watervvork) 


Rs. 75—150 (A) 


Rs. 176—3—206—4— 
230—5—250. 






( 155 

); 


Serial 

Existing 

Recommendation 

nun> 

Designation of post 

pay 

----------— 

- 

ber 


scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 

107 

Meter Mechanic 

Rs. 60—120 

1 (i) Rs. 176—3—206— 

For those 



Rs. 90—180 

| 4—230—5—250. 

who possess 



Rs. 60—110 

!> 

a certificate 




i 

from I. T. I. 




j (ii) Rs. 172—2—192— 





3—210—4—226. 

For untrained. 

108 

Turner 

Rs. 60—120 (A) "1 (i) Rs. 176—6—206— 

For those who 




| 4—230—5—250. 

possess a 

109 

Electrician 

Rs. 60—120(A) 

| 

certificate 




y 

from J. T. I. 



Rs. 75—120 

1 (ii) Rs. 172—2—192— 



" 

Rs. 55—110 

j 3—210—4—226. 

For untrained. 

110 

Lorry or Truck Drivers 

Rs. 50—100 (A) 

Rs. 176—3—206—4— 





230—5—250. 


111 

Meter Reader 

Rs. 60—120 (A) "j 




Rs. 130—240 

j Rs. 176—3—206—4— 




Rs. 75—120 

V 230—5—250. 




Rs. 70—118 

) 




Rs. 60—110 

J | 


112 

Linesman/Fitter and Lines- 

Rs. 60—120 (A) 

1 (i) Rs. 170-3—206- 

\ For those 


man/Filter Operator/Engine 

Rs. 130-240 

4—230—5—250. 

who possess 


Driver/Pipeline Fitter/Tube- 

Rs. 60—110 

V 

a certificate 


well Operator/Welder/Stand 

Rs. 45 -70 

1 

from I. T. I. 


Post Mistri/Filter Engine 

Rs. 40—70 

(ii) Rs. 172—2—192— 



Driver/Post Tester/Raj Mis- 


3—320—4—226. 

For untrained. 


tri/Pump Operators. 




113 

Pump Drivers 

Rs. 60—120 (A) 

Rs. 172—2—192—3— 




Rs. 45—70 

210—4—226. 


114 

Mistri Stores 

Rs. 60—1201 




.. 

y 

Rs. 172—2—192 - 3 - 

- 

115 

Fitter Mistri 

Rs. 60—120J 

210—4—226. 


116 

Hand Pump Fitter 

Rs. 60—120 

.. Rs. 172—2—192—3- 

_ 




210—4—226. 



117 Junior Linesman .. (i) Rs. 45—70") 

V Rs. 168—2—188—3— 

(ii) Rs. 45—60j 218. 

% (iii) Rs. 70—118 (i) Rs. 176—3—206— Forthosewho’ 

4—230—5—250. are Matric. 

(ii) Rs. 172—2—192— For non- 
3—210—4—226. matrics. 

(iv) Rs. 110—195 Rs. 195—5— 

270—6—300. 


118 Attendant .. .. Rs. 60—120 Rs. 165—2—185—2— 

215. 


119 Pump Attendants 


.. Rs. 45—70 
Rs. 47—70 
Rs. 45—60 


Rs. 168—2—188—3— 
218. 





Designation of post 




Recommend afion 


Pay scale 


Remarks 


120 Mate 


121 Sub-Station Attendant 


Rs.'S- 8™ (A) 1 R , S i 168—2—188—3— 

Rs. 40—60. j 
Rs. 98 fix e d I. 

Rs. 88 fixed j" Rs - 168 flxcd - 

(1) Rs. 110—195 Rs. 195—5—270—6— For existing 


(2) Rs. 45—70 (A) 


122 Drainage and Sewer Operator Rs. 45—70 


123 Filter Attendant 

124 Assistant Filter 


Rs. 45—70 (A)| 
Rs. 45—70 J 


300. 

Rs. 168—2—188—3— 
218. 

Rs. 172—2— 192—3— 
210—4—226. 

Rs. 168—2—188—3—218 


hands only. 


125 Attendant (Birth and Death) Rs. 25—70 


Rs. 165—2—185—3- 
215. 


126 Khailasi/Beldar/Cleaner, Oil- Rs. 40—60(A) 'l 

man/Gangman/Peon/Pipe Rs. 45—60 V F 

Line Mazdoor/Tindail/ Rs. 45— 70 | i 

Flead Work Attendant Coolie Rs. 80—145 J 

Public Works Services 


Rs. 165-2—185—3- 
215. 


127 Civil/City Engineer 


128 Overseers (Unqualified) 


(i) Rs. 300—700 

(ii) Rs. 300—450 


Rs. 90- 180 (A) 


Rs. 400—25—600—30— For existing 
870. hands. 

Rs. 400—20—500—25— For existing 
550—30—580. hands. 


129 Sub-Overseers and Sarbarakars Rs. 90—180 (A) 


Rs. 195—5— 
270—6—300. 

Rs. 195—5— 
270—6—300. 


For existing 
hands only. 

For existing 
hands only. 


130 Draftsman 


Rs. 150—300 (A) 1 (i) Rs. 240—8—280— For qualified 

AA I OA /AN I ' A A«A 1 ja/\ 1 ■ 


Rs. 90—180 (A) 
Rs. 150—225 
Rs. 120—220. 


9—370—10—400— hands. 
12—424. 


(ii) Rs. 195—5— 
270—6—300. 


For unqualifi¬ 
ed hands. 


131 Sarveyors (Unqualified) 


132 Store Keepers 


Rs. 75—150(A) ~) Rs. 185—4—225—5— For existing 
(for existing hands )- 250—6—280. hands only, 

only). j 

Rs. 75—180 J 


Rs. 100—200(A) 


133 Carpenter/Fitter/Blacksmith,/ Rs. 60—120(A) 
Turners/Mason. 


134 Workagents (without right of Rs. 50—100(A) 

promotion to higher posts). 

135 Lorry/Truck/Tractors Drivers Rs. 50 —100(A) 


Rs. 200—6—230—7 — 

300—8—340. 

(i) Rs. 176—3—206—4 For those 


-230—5—250. 


(ii) -Rs. 172—2—192— ] 
3—210—4—226. 

. Rs. 172—2—192—3— 
210—4—226. . 

, Rs. 176—3—206—4— 
230—5—250. 


who possess 
a certificate 
from I. T. I. 
For untrained. 




Serial Existing Recommendation 

num- Designation of post pay - 

ber scale Pay scale Remarks 



136 Road Roller Driver .. Rs. 65—100(A) .. Rs. 176—3—206—4—230—5— 

250. 

137 Cleaners for Tractor/Lorries Rs. 40—60(A) .. Rs. 165—2—185—3—215 

and Road Rollers etc. 

138 Lighting Superintendent .. Rs. 150—300(A) Rs. 240—8—280—9—370— 

10—400—12—424. 

139 Lighting Inspectors Rs. 75—150(A) Rs. 185—4—225—5— 

250—6—280. 

140 Hammerman .. Rs. 45—70 (A) Rs. 168—2—188—3—218 

141 Municipal Fire Station Officer Rs. 175—350(A) .. Rs. 300—8—340—10—For qualified 

440—12—500. officers. 

142 Fire Officer .. Rs. 150—250 (i) Rs. 220—6—250— 

8—330—10—380 If unqualified, 

(ii) Rs. 300—8—340— 

10—440—12—500 if qualified. 

143 Municipal Leading; Fireman Rs. 45—70 (A) Rs. 172—2—192—3— 

210—4—226. 

144 Head Fireman .. Rs. 45—70 (i) Rs. 172—2—192— If headfire- 

3—210—4—226. man mean 

the same as 
Municipal 
Leading Fire¬ 
man. 

(ii) Rs. 168—2—188— 

3—218. 

145 Fireman Rs. 40—55(A)") Rs. 168—2—188—3— 

Rs. 40—60 J 218. 

146 Fireman (Road Roller Engine) Rs. 30—35 ") 

Rs. 35—40 y Rs. 165—2—185—3— 

147 Telephone Attendant .. Rs. 40—55 J 215. 

148 Municipal Fire Brigade Driver Rs. 65—100(A) Rs. 176—3—206—4— 

230—5—250. 

149 Painter .. .. Rs. 45—70(A) Rs. 168—2—188—3— 

218. 

Inferior Services 

150 Daftari/Jamadar Daftari and ") Rs. 40—55(A) Rs. 168—2—188—3— 

Jamadar Light Jamadar/Cor- | 218. 

respondent Lifter/Electric | 

Mistri Traffic Jamadar. | 

I 

151 Peon/Jamadar/Orderly/Meh- | (i) Rs. 30—40(A) 

tar/Sweeper/Chaukidar/Aya | (ii) Rs. 80—145 

Cleaner/Peon-oww-Chauki- )- (iii) Rs. 65—100 Rs. 165—2—185—3— 

dar Ward Boy/Server/Dhobi/ (iv) Rs. 55—90 215. 

Bearer/Bhishti/Lamplighters/ (v) Rs. 55-T-75 
Coolie/Garden Coolie/Sewak/ (vi) Rs. 30—55 
Dak Carrier/Dak Man/ (vii) Rs. 22—27 

Messenger and other in¬ 
ferior Servants 






( 158 ) 


Serial Existing Recommendation 

num- Designation of post pay __________ 

ber scale Pay scale Remarks 



Olher Miscellaneous Services 


152 

Line Inspector 

Rs. 150-300 

Rs. 240—8—280—9— 
370—10—400—12— 
424. 

153 

Librarian 

, Rs. 120-220 

.. Rs. 195—5- 
270 - 6—300. 

154 

Laboratory Assistant 

Rs. 90—180') 
Rs. 75-150 y 
Rs. 45—100 J 

(i) Rs. 176—3—206— 
4—230—5—250. 

(ii) Rs. 172—2—192— 

3 210-4 226. 

155 

Girdawar 

Rs. 75 -150 

Rs. 176—3—206-4— 
230—5—250. 

156 

Safai Daroga/Laboratory 
Attendant/Tracer/ F orest 
Guard. 

Rs. 50—100 

Rs. 172—2—192—3— 
210—4—226. 

157 

Lifter 

Rs. 40—55 


Rs. 168—2—188—3— 
218. 

158 

Forest Guard/Forest Chau- 
kidar/Fish Guard/Gang 
Beldar/Mali/Tindail/Beldar/ 
Mate. 

■ Rs. 35—55 " 
Rs. 30—45 
Rs. 35—40 J 

JM) 

1 

1 

f 

Rs. 165—2—185—3— 
215. 

159 

Patwari 

Rs. 45—70 


Rs. 168 2- 188- 3 

218. 

160 

Forest Supervisor 

Rs. 60—120 


(i) Rs. 176—3—206— 

4—230—5—250. 





• (ii) Rs. 172—2—192— 
3 210 4 226. 

161 

Mate 

Rs. 98 fixed 
Rs. 88 fixed 



162 

Beldar 

Rs. 90 fixed 

Rs. 71.50 fixed 


163 

Coolie/Mali/Mazdoor 

Rs. 80 fixed 

1 


164 

Maid Servant, Khadima, 
Kahar, Sewika, Thelakash. 

Rs. 35 fixed 

1 

i 

Rs. 165 fixed 

1 

165 

Gangmen/Gang Beldar 

Rs. 65 fixed 

1 

V 

i 

■ 

166 

Boatman 

Rs. 40 fixed' 



167 

Bhishti 

Rs. 25 fixed. 



168 

Maid Servants 

Rs. 17.50 fixed 

1 


169 

Sweeper 

Rs. 8 fixed 


■ 

170 

Nalband 

Rs.20 fixed 




For Matri¬ 
culates. 

For non- 
Matriculates. 


For Matri¬ 
culates. 

For non- 
Matriculates. 


(admissible 
only to regular 
employees). 



4. NAGAR PALIKAS—CLASS II 
(i) Centralised Services 


Serial Designation of the Existing pay Recommendation 

num- post or service scale ——---—--- 

her . Pay scale Remarks 


1 

2 

3 

4 5 


(1) U. P. 

Palika Administrative (Superior) Service 

1 

Executive Officers of Class II 

Rs. 250—600 (A) y 

Rs. 400—20—500—25— 


Municipal Boards. 

Rs. 250—700 j 

625—30—775. 

2 

Assessing Officers of Class II 

Rs. 250—550 (A) 

Rs. 350—15—425— 


Municipal Boards. 


20—525—25—700. 


(2) U. P. Palika Administrative (Subordinate) Service 

3 

Secretaries of Class 11 Munici- 

Rs. 160—320 

. Rs. 280—8—320—9— 


pal Boards. 


410 10 440 12 




464. 


(3) U. P. 

Palika Medical (Superior) Service 

4 

Medical Officer Incharge 

(i) Rs. 250—700 

(i) Rs. 425—20—505— 


of Allopathic Hospitals/ 


25—630—30—900. 


Dispensaries of Munici- 

(ii) Rs. 100-250 

(ii) Rs. 220—6—250—8— 


pal Boards. 


290—10—340—12— • 




400. 



(iii) Rs. 120—220 

(iii) Rs. 200—6—230— 




7-300—8—340. 


(4) U. P. 

Palika Public Health (Superior) Service 

5 

Medical Officer Incharge of 

Rs. 250—700 (A) 

Rs. 425—20—505—25— 


Infectious Diseases Hospi- 


630—30—900. 


tals of Municipal Boards. 




(5) U. P. 

Palika Public Health (Subordinate) Service 

6 

Chief Sanitary Inspectors of 

Rs. 175—350 

.. Rs. 320—15-470—20— 


Class II Municipal Boards/ 


570—25—620. 


Chief Health Inspector. 



7 

Sanitary Inspectors of Muni- 

Rs. 150—300(A) 

.. Rs. 280—8—320—9— 


cipal Boards. 


410—10—440—12— 




464. 


(6) U. P, 

. Palika Veterinary 

/ 

Service 

8 

Veterinary Assistant Surgeon 

Rs. 200—450 (A) 

Rs. 320—15—470—20— 


(Gr. I) of Class II Munici- 


570—25—620. 


pal Boards. 



9 

Veterinary Assistant Surgeons 

Rs. 160—280(A) 

Rs. 300—8—340—9— 


(Gr. II). 


385—10—435—15— 




510. 


( 159 ) 





( 160 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


(7) U. P. Palika Engineering (Superior) Service 


10 Civil Engineers (qualified) of Rs. 250—600 (A) 
Class 11 Municipal Boards. (for qualified). 


Rs. 400-20—500—25- 
625—30—775. 


(8) U. P, Palika Engineering (Subordinate) Service 


11 Civil Engineers (unqualified) Rs. 200—450 
of Class II Municipal 
Boards. 


Rs. 320—15-470—20- 
570—25—620. 


12 Overseer (Civil) (Qualified) 


(i) Rs. 150—300 (A)l Rs. 280-8—320—9- 
y 410—10—440-12- 
(ii) Rs. 175—375 j 464. 


(9) U. P. Palika Waterworks, Electricity and Mechanical Engineering (Superior) Service 

13 Waterworks Engineers, Elec- (i) Rs. 500—1,250(A) Rs. 650—50—1,400 
trical Engineers or Elec- (for qualified). 

trical and Waterworks (ii) Rs. 300—700 (A) Rs. 425—20—505—25- 
Engineers of Class ‘A’ (for unqualified 630—30—900. 

undertakings in Municipal hands). 

Boards. 


Waterworks Engineers, Elec¬ 
trical Engineers or Electri¬ 
cal and Waterworks Engin¬ 
eers (Qualified) of Class ‘B’ 
undertakings in Municipal 
Boards. 


Rs. 300- 


Rs. 500—30—650—40— 
850—50—1,150. 


15 Assistant Waterworks Engin- Rs. 300—850(A) 
eers, Assistant Electrical 
Engineers, or Assistant Ele¬ 
ctrical and Waterworks 
Engineers (Qualified) of 
Class ‘A’ undertakings in 
Municipal Boards. 


Rs. 500—30—650—40— 
850—50—1,150. 


(10) Waterworks Electrical and Mechanical Engineering (Subordinate) Service 


16 Waterworks Engineers, Ele- Rs. 220—500(A) 
ctrical Engineers and Water¬ 
works Engineers (Unqua¬ 
lified) of Class ‘B’ under¬ 
takings in Municipal 
Boards. 


Rs. 350-15—425—20- 
525—25—700. 


17 Assistant Waterworks Engi- Rs. 175—350(A) 
neers, Assistant Electrical 
Engineers or Assistant Ele¬ 
ctrical and Waterworks 
Engineers (Qualified) of 
Class l B’ Undertakings in 
Municipal Boards. 


Rs. 300-8—340—9- 
385—10—435—15— 
510. 




( 161 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


18 Waterworks Engineers, Elec- Rs. 175—350(A) 

trical Engineers or Electri¬ 
cal and Waterworks Eng¬ 
ineers (Qualified) of Class 
*C’ undertakings in Muni¬ 
cipal Boards. 

19 Superintendent, Power House Rs. 175- 350 

(both diesel and hydro¬ 
electric stations) having an 
installed capacity of above 
1,000 k.ws. (Qualified) of 
Municipal Boards. 

20 Chief Meter Inspector, Chief Rs. 175—350 

Pipe Line Inspectors, Chief 
Zonal Inspectors and Chief 
Waste Detection Inspec¬ 
tors (Qualified) of Class ‘A’ 
undertakings in Municipal 
Boards 


Rs. 300-8—340—9- 
385—10—435—15- 
510. 


Rs. 300—8—340—9— 
385—10—435—15— 
510. 


Rs. 300-8—340—9- 
385—10—435—15- 
510. 


(11) U. P. Palika Education Service 


Lady Superintendents of 
Education and Superinten¬ 
dents of Education in Class 
II (Municipal Boards). 


Rs. 175—375 


Rs. 300—8—340—9— 
385—10—435—15— 
510. 


(ii) Non- Centralised Services 


Local Government Revenue Services 


1 Octroi Superintendents, Tax 
Superintendents and Toll 
and Terminal Tax Super¬ 
intendents (or Toll Super¬ 
intendents if no terminal 
tax is levied or directly 
realised). 


(i) Rs. 120—240 (A) 

(ii) Rs. 120—250 

(iii) Rs. 110—210 

(iv) Rs. 120—300 

(v) Rs. 100—200 

(vi) Rs. 120—185 


Rs. 220—6—250—8—330- 
10—380. 


Assistant Octroi Superinten¬ 
dent, Assistant Tax Superin¬ 
tendents, Assistant Toll and 
Terminal Tax Superinten¬ 
dent (or only Assistant 
Toll Superintendents if no 
- terminal tax is levied or 
directly realised) and other 
Revenue Superintendents. 


Rs. 100—200 (A) 


Rs. 200—6—230—7- 
300—8—340. 


3 Octroi Tax and other Revenue (i) Rs. 75—150 (A) Rs, 185—4—225—5- 
Inspectors. 250—6—280. 


(ii) Rs. 175—375 


Rs. 300—8—340—10^£For existing 
—440—12—500. hands only. 




Recommendation 


Pay scale 


Remarks 


(iii) Rs. 100—200 

(iv) Rs. 75—120 

75—95 


4 5 

-—-.-j_ 


Rs. 185—4—225—5— 

250—6—280. 

(i) Rs. 176—3—206— To those who 
4—230—5—250. are at least 


4 Tax Collectors 

5 Bill Collector 

6 Octroi Moharrirs 


7 Toll and Terminal Tax Mo¬ 

harrirs (or only Tpll Moh¬ 
arrirs if no terminal tax is 
levied or directly realised.) 

8 Ziledars and Amins 


9 Pound keepers 


10 Pound Moharrirs 


11 Naib Octroi Moharrir/Naib 
Toll Moharrir/Naib Moh¬ 
arrir/Naib Toll and Ter¬ 
minal Tax Moharrir (if no 
terminal tax is levied or 
directly realised). 


Rs. 50—100 (A) 
Rs. 50—90 


(ii) Rs. 185—4—225— 
5—250—6—280. 


| Rs. 172-2—192—3- 
J 210—4—226. 


High School. 

To those who 
are Inter¬ 
mediate. 


(i) Rs. 50—100 (A)l Rs. 172-2—192—3- 

(ii) Rs. 50—90 J 210—4—226. 


Rs. 50—100 (A) 


Rs. 50—100 (A) 
Rs. 60—120 


Rs'. 172—2—192—3— 
210—4—226. 


172—2—192—3—210- 

4—226. 


(i) Rs. 45-70 (A)') Rs. 172—2—192—3- 
(ii) Rs. 50—100 J 210—4—226. 


Rs. 50—100 
Rs. 50—90 


Rs. 172-2—192—3- 
210—4—226. 


(i) Rs. 45-70 (A)] Rs. 168—2—188—3 

(ii) Rs.45—150 y 218. 

(iii) 45—75 j 


12 Head Clerk or Superintendent 
or Office Superintendent. 


13 Sectional Head Clerk 


14 Accountant (Qualified) 


Ministerial Service 

(i) Rs, 175—240(A) (i) Rs.270—10—320— 

(ii) Rs. 150—240(A) 15—380. 

(ii) 220—6—250—8— 
330—10—380. 

(i) Rs. 150-180 (A) (i) 230—6—260—8— 

—300. 

(ii) Rs. 90—180(A) (ii) Rs. 195—5—270— 

6—300. 

(i) Rs. 100—200 (A) Rs. 200—6—230—7—300— 
8—340. 


15 Stenographer 


(ii) Rs. 75—120 


Rs. 90—180 (A) 


Rs. 176—3—206—4— 
230—5—250. 

Rs. 195—5—270—6— 
300. 


16 Cashier 


.. Rs. 75—150 


Rs. 185—4—225—5— 
250—6—280. 




( 163 ) 


Designation of Post 


Existing 

Pay 

scale 


17 Clerks including typists 
(i) 1st grade 

(ii) II nd grade 


.. Rs. 75—150 (A) 
Rs. 74—150 

.. Rs. 60—120 (A) 


Recommendation 
Pay scale Remarks 

4 ' 5 


Rs. 185—4—225—5— 
250—6—280. 


18 Accountants (Un-qualified) in- Rs.75—150(A) 
eluding exempted ones). 

Rs.75—120 


Rs. 176—3—206—4— 
230—5—250. 


Rs.185—4—225—5— 
250—6—280. 


19 Accounts Clerks 


(i) Rs.75—150(A) (i)Rs.l76—3—206—4— 

230—5—250. 

(ii) Rs.50—100 (ii) Rs.172—2—192—3— For 


20 Senior Clerk- cum -Accounts Rs.75—150(A) 

Clerk. 


21 Typist 

22 Clerks/Store Keeper 

23 Writer 

24 Assistant Writer 

25 Birth and Death Clerk 


(i) Rs.75—150(A) 


210— A —226. Matriculates 

Rs.176—3—206—4— For others. 
230—5—250. 

Rs.185—4—225—5— 

250—6—280. 

(i) Rs.185—4—225—5 
—250—6—280. 


(ii) Rs.60—120 (A) (i) Rs.176—3—206-4 
—230—5—250. 


Rs.75—150(A)- 
Rs.90—180 
Rs.75—120 
Rs.60—120 

Rs.50—100 


Rs.45—70 
Rs.45—70 


; R S . 185-4—225—5— 
t 250—6—280. 

Rs.172—2—192—3— 
210—4—226. 


• I 

.1 
f Rs.l 


26 Office Moharrir/Moharrir .. 

Rs.45—60 (A) 

Rs.50—75. 

| 218. 

1 

27 Apprenlice/Paid Apprentice 

Rs.60 fixed (A) .. 1 

| Rs.172 


Rs.40 fixed. .. J 

I fixed 


(admissible only 
to regular 
wholetime 
employees). 


Medical, Public Health and Veterinary Services 


28 Medical Officers holding Rs.150—260(A) 
LSMF or LCPS Diplomas. 


29 Homoeopathic Doctors (i) Rs.150—260(A) 


(ii) Rs. 100—240(A) 


Rs.240—8—280—9— 
370—10—400—12— 
424. 

Rs.240—8—280—9— 
370-10-400—12— 
424. 

Rs.220—6—250—8— 
330—10—380 


For existing 
hands only. 




( 164 ) 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

3 

4 5 

30 Vaids and Hakims (Qualified) 

Rs. 150—260(A) .. 

Rs.240—8—280—9— 


370—10—400—12— 
424. 


31 Vaids and Hakims (Unqualified) Rs.75—150(A) .. Rs.185—4—225—5— For exempted 

(For exempted hands) 250—6—280. hands. 

Rs.65—100 (A) . .'1 

(For unexempted y Rs.172—2—192—3— 

hands.) | 210—4—226. 

Rs.50—100 ..J 


32 Compounders (Allopathic) Rs.120—220(A) 
(Trained). 


Rs.220—6—250—8— 
330—10—380. 


33 Compounders 
(Untrained). 


(Allopathic) Rs.80—140(A) 


Rs.180—3—198—4 
230—5—260. 


34 Compounders of Indigenous Rs. 100—160(A) 
dispensaries (Trained). 


Rs.195—5—270—6— 
300. 


35 Compounders of Indigenous 

dispensaries (Untrained). 

36 Untrained Female Nurse 


37 Untrained Male .Nurse 

38 Male and Female Nurses 

(trained in three years’ gene¬ 
ral Nursing and one year’s 
Midwifery training). 

39 Male and Female Nurses 

trained in three years’ Gene¬ 
ral Nursing. 


Rs.45—65 (A) 

Rs.50—100(A) 

Rs.50—100 (A) 
Rs.75—1'50(A) 


i-Rs.172—2—192—3- 
| 210—4—226. 

J 

Rs.195—5—270—6— 
300. ’ 


Rs.80 fixed. 


Rs.185 Fixed 


For whole 
time and 
regular em¬ 
ployees. 


40 Midwife 


41 Assistant Superintendent of 
Vaccination. 


Rs.60—120(A) 

•• 1 

Rs.60—100 

•• 1 

Rs.75—150 

.. VRs.176—3—206—4- 


230—5—250. 

Rs.75—120 (A) 

•• J 


42 Vaccinators .. .. Rs.50—100(A) 

Rs.45—75 
Rs.50—90 

43 Veterinary Compounders Rs.100—180(A) 

(Trained). 


* Rs. 172—2— 192—3— 
210—4—226. 


Rs.195—5—270—6- 
300. 


44 Veterinary Compounders (Un- Rs.75—115(A) 
trained). 


Rs.176—3—206—4— 
230—5—250. 


45 Stockman 


46 Lady Health Visitors 


(i) Rs.120—220(A) 

(ii) Rs.80—140 (A) 
(With one year’s 

training). 


I Rs.220—6—250—8— 
f 330—10—380. 


Rs.120—250 (A) .. J 




( 165 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


47 Dressers .. R$.40—60 (A) 


48 Ward Boys and Bearers .. Rs.3G—40 


49 Safai Naiks and Safai Haval- Rs.40—55 (A) 

dars. 


.. Rs.168—2—188—3— 
218. 

.. Rs.165—2—185—3— 

215. 

Rs.172—2—192—3— 
210—4—226. 


50 Assistant Safai Naiks or As¬ 
sistant Safai Havaldars. 


Rs.30—45 (A) 
Rs.30—40 


Rs.168—2—188—3— 
218. 


51 Lorry, Truck or Tractor 
Drivers. 


Rs.50—100 (A) .. 1 

(With Rs.5 as special Rs.176—3—206—4— With Rs.5 as 
pay for conservancy > 230—5—250 special pay 

drivers. | for conser- 

Rs.50—120. . .J vancy drivers. 


52 Cleaners for Tractors or Lor¬ 
ries or trucks. 


Rs.40—60 (A) .. Rs.165—2—185—3- 

(With special pay 215. 

Rs.2 for conserv¬ 
ancy cleaners). 


53 Masons 


54 Head Fitter for conservancy 
trucks. 


Rs.60—120 (A) 
Rs.60—100. 

Rs.90—180 (A) 


Rs.176—3-206-4- 


Rs.176— 
. J 230—: 


5—250. 


Rs.195—5—270—6- 
300. 


55 Fitters 


56 Carpenters 


57 Blacksmiths 


58 Hammerman 


Rs.60—100 (A) 1 .. (i) Rs.172—2—192— 

| 3__210—4—226. 

Rs.60—100(A) (ii) Rs.176—3—206— For I.T.I. 

4—230—5—250. trained hands 

only. 


Rs.60—100(A) J 
Rs.45—70 (A) 


Rs.168—2—188—3- 
218. 


59 Laboratory Assistant 


Rs.35—40 .. Rs.165—2—185—3— 

215. 

Arboriculture Service 


60 Supervisor 


Rs.75—150 (A) .. Rs. 185—4—225—5— 

250—6—280. 


61 Supervisor (Unqualified)/Park 

Supervisor (Unqualified). 

62 Gardener/Mali 


Rs.60—120 (A) 


Rs. 176-3—206—4- 
230—5—250. 


Rs.35—50(A) ..1 

Rs.35—40 .. ^Rs.165—2—185—3- 

Rs.35—45 .. i 215. 

Rs.30—40 




( 166 ) 


Designation of Post 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


63 Head Gardener/Head Mali Rs.40—55 (A) ,. Rs.168—2—188—3— 

(without special pay). 218. 

Public Works Service 

64 Draftsman (Qualified) .. Rs.150—300 (A) .. Rs.240—8—280—9- 

370—10—400—12- 

424. 

65 Overseers (Unqualified) .. (1) Rs.95—180 (A) Rs. 195—5—270—6- 

300. 


(2) Rs.120 fixed .. Rs.195 Fixed 


66 Draftsman (Unqualified) 


(3) Rs. 175—375 


Rs.95—180(A) 


Rs.280—8—320—9- 
410-10—440—12- 
464. 

Rs. 185-4—225—5- 
250—6—280. 


67 Sub-Overseers (Unqualified) Rs.95—180(A) .. Rs. 195—5—270—6— 

and Sarbarakars (Unquali- 300. 

fied). 


Rs.185—4—225—5— 
250—6—280. 


Rs.172—2—192—3— 
210—4—226. 


68 

Surveyors 

Rs.75—150 (A) 

••1 

69 

Storekeepers 

Rs.75—150(A) 


70 

Work Agent (without right of 

Rs.55—100 (A) 

• O 


promotion). 


For unquali¬ 
fied existing 
hands only. 

Only for 
regular 
whole-time 
existing em¬ 
ployees. 

For diploma 
holders only. 


For existing 
unqualified 
hands only. 

For existing 
hands only. 


Rs.50—100 
Rs.45—100 


71 Carpenters, Fitters* Black- Rs.60—120 (A) ..') (1) Rs.176—3—206—4 
smiths, Turners/Masons. I —230—5—250. 


Rs.60—100 
Rs.60—90 


(2) Rs.172—2—192—3- 
210—4—226. 


For those, 
) who hold a 
certificate 
from the 
I.T.I. 

- For those 
who do not 
possess cer¬ 
tificate from 
the I.T.I. 


72 Lorry, Truck or Tractor Driv- Rs.50—100 (A) 
ers. 


73 Road Roller Drivers 


.. Rs.55—90 (A) 


74 Cleaners (for Road Roller/ Rs.40—60 (A)j 
Lorries/Tractors/Trucks). 


| Rs. 176—3—206—4- 
J 230—5—250. 

Rs.165—2—185—3- 
215. 



( 167 ) 


Serial 

num¬ 

ber 

Designation of post 

Existing 

Pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 V 


75 Lighting Superintendent .. Rs.150—300(A) .. Rs.240—8—280—9— 

370—10—400—12— 


76 Lighting Inspectors 

77 Lighting Incharge 


.. Rs.75—150(A) 
.. Rs.45—70 


Rs. 185-4—225—5- 
250—6—280. 

Rs.168—2—188—3- 
218. 


78 Municipal Fire Station Officer Rs.175—350 (A) ,. Rs.300—8—340—10— 

440—12—500. 


79 Municipal Leading Fireman.. Rs.45—70(A) 

80 Municipal Fireman .. Rs.40—55 (A) 

81 Telephone Attendant .. Rs.40—55 (A) 


Rs.172—2—192—3— 
210—4—226. 

Rs.168—2—188—3— 
218. 

Rs.165—2—185—3— 
215. 




82 Municipal Fire Brigade Driver Rs.65—100(A) Rs.176—3—206—4— 

230—5—250. 

83 Painters .. .. Rs.45—70(A) If. Rs.168—2—188—3— 

218. 

Water Works and Electrical Engineering Service 

84 Water Works Engineer .. (1) Rs.175—375 ") 

(2) Rs.175—370 Rs.300—8—340—10— 

y 440—12—500. 

(3) Rs.175—350 

(4) ;Rs.l50—300 J 

85 (i) Pipeline Inspector (Quali- Rs.150—300(A) Rs.240—8—280—9— 

fied). (Qualified). 370—10—400—12— 

424. 


(ii) Pipeline Inspector (Unqua- Rs.100—200 (A) .. Rs.200—6—230—7- 
lified). 300—8—340. 


lifted). 

86 Pump Attendant 


86 Pump Attendant .. (i) Rs.45—70 (A)' 

(ii) Rs.40—70 

v 

(iii) Rs.45—60 

(iv) Rs.40—60 

87 Junior Pump Fitter/Junior Rs.45—70 (A) 

Fitter. 

88 Mistri Workshop .. Rs.45—70 

89 Sahayak Mistri/Workshop .. Rs.30—40 


Rs.168—2—188—3- 
218, 


Rs.168—2—188—3— 
218. 

Rs.168—2—188—3— 
218. 

Rs.165—2—185—3— 
215. 




90 Mate 


91 Storekeeper 


92 Water Tax Inspector 


(i) Rs.30—45 

(ii) Rs.30—40 

(i) Rs.90—180(A) 


(ii) Rs.75—150 (A) 


Rs.75—150 


)-Rs.l 
. J 215. 


165—2—185—3— 


Rs.195—5—270—6— 
300. 

Rs.185-4—225—5— 
250—6—280. 

Rs.185—4—225—5— 
250—6—280. 


93 Carpenter 

94 Fitter/Pipeline Fitter 


95 Blacksmith 

96 Turner 


Rs.60—120(A) 1 

(i) Rs.60—120(A) I 

(ii) Rs.60—80 | 


Rs.60—120(A) 
Rs.60—120 (A) 


(i) Rs.176—3—206-4 
—230—5—250. 


(ii) Rs.172—2—192—3 
_2l0-4—226. 


For I. T. I. 
trained only. 


For others. 


97 Meter Reader/Fitter-ctt/n- 
Mechanic. 


98 Meter Mechanic 


r ,9 Water Pump Driver/ 
Pump Driver. 


100 Water Meter Reader Meter 
Reader/Fitter. 


101 Linesman, Mistri, Electrician 


(ii) Rs.60—120(A) j 

I 

(ii) Rs.60—100 J 

(i) Rs.60—120 (A)') 

(ii) Rs.60—90 / 

(i) Rs.60—120 (A)') 

(ii) Rs.60—100 }■ 

(iii) Rs.60—90 j 


Rs.176—3—206—4— 
230—5—250. 


(i) Rs.176—3—206- 
4—230—5—250. 


(ii) Rs.172—2—192—3 
—210—4—226. 


(i) Rs.60—120 (A)") (i) Rs.176—3—206—4 

(ii) Rs.60—90 | —230—5—250. 

(iii) Rs.45—70 j- 

Rs.60—120(A)! (ii) Rs.172—2—192—3 
—210—4—226. 


For those 
who are 
I.T.I, train¬ 
ed. 

For those 
who are 
untrained. 

For those 
who are 
I.T.I. train¬ 
ed. 

For those 
who are un¬ 
trained. 


102 Khallasi/Tank Attendant .. (i) Rs.40—60 (A) 


103 Beldar 


(ii) Rs.30—40 J 

(i) Rs.40—60 (A)' 
(ii) Rs.45—70 
(ii) Rs.40—66 
(iv) Rs.30—40 


Rs.165—2—185—3— 
215. 


Rs.165—2—185—3- 
215. 


(v) Rs.45 fixed 


Rs.165 Fixed. 




Inferior Services 


104 Daftari 


105 Jamadar 


(i) Rs.40—55(A) 

(ii) Rs.40—75 


(iii) Rs.35—45 J 
(i) Rs.40—55 (A)'j 


(ii) Rs.40—60 

(iii) Rs.30—40 


Rs.168—2—188—3- 
218. 


Rs.168—2—188—3- 
218. 


106 Peon, Orderly, Peon-cwm- 
Chaukidar, Chaukidar, 
Gangman. 


107 Khadima/Mahari/Sewika/ 
Paricharika 


108 Bhisti (whole time) 


Rs.30—40 (A) 
Rc 30—35 
Rs.30—45 
Rs.30—55 
Rs.40—55 

Rs.30—40 
Rs.30—45 
Rs.25—30 
Rs.20-25 

Rs.30—40 (A) 
Rs.25—35 


Rs.165—2—185—3- 
215. 


109 Lamp Lighter 


110 Other Inferior Servants 


Rs.30—40 (A).. 
Rs.30—45 V .. 

Rs.35 fixed. J 


Rs.30—40 (A) 


Rs.165—2—185—3- 
215. 


Rs.165—2—185—3- 
215. 


For regular 
whole time 
employees 
only. 


Other Miscellaneous Services 


111 Assistant Attendance Officer (i) Rs.90—180~) 


112 Librarian 


(ii) Rs.99—180J 

(i) Rs.75—120’ 

(ii) Rs.50—100 


(iii) Rs.45—70 

(iv) Rs.30—45 


Rs.195—5—270—6— 
300. 


Rs.176—3—206- 
230—5—250. 


113 Compiler 


114 Projection Inspector 


Rs.75—150 


Rs.75—150 


Rs.185—4—225—5- 
250—6—280. 

Rs.185—4—225—5- 
250—6—280. 


Rs.168—2—188—3- 
218. 


115 Key-man 


.. Rs.40—55 


( no > 


Serial 

nura- Designation of post 

ber 

Existing 

Recommendation 


scale 

Pay scale 

Remarks 

1 2 

3 

4 

5 

116 Charwaha 

Rs.30—40 



117 Massenger 

. Rs.30—40 



118 Dai 

. Rs.40—60 

Rs.30—40 V 

Rs.25—30 

.. Rs.165—2—185—3— 

.. 215. 


119 Waterman 

. Rs.30—40 

Rs.25—30 



120 Coolie water works 

. Rs.30—40 



121 Riksha Puller 

. (i) Rs.30—40 ] 




(ii) Rs.30—35 ^ 

► Rs.165—2—185—3— 

.. 215. 



(iii) Rs.70 fixed 

.. Rs.165 Fixed 

(for regular 
and whole 
time emplo¬ 
yees). 

122 Pigger 

.. Rs.30—40 



123 Sweeper/Cart Driver 

124 Swceper/Safai Karmchari 

. Rs.30—40 

.. (i) Rs.30—40 

.. Rs.165—2—185—3— 
215. 

f> 



(ii) Rs.30—35 



(iii) Rs.25—35 




(vi) Rs.22—32 

1 ■' 



(v) Rs.20 fh.ed 

J .. Rs.165 Fixed 

(for re¬ 
gular and 
whole time 


employees) 






5—NAGARPALIKAS—CLASS III 
(i) Centralised Services 


Serial 

Designation of post 

Existing 

Recommendation 

ber 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 


U. P. Palika Administrative (Subordinate) Service 


1 Executive Officers of Class III Rs.175—350 (A) 
Municipal Boards. 


Rs.300—8—340—9— 
385—10—435—15— 
510. 


2 Assessing Officers of Class III 
Municipal Boards. 


Rs. 160—320 (A) 5, Rs.280—8—320—9— 
410—10—440—12— 
464. 


3 Secretaries of Class III Muni- Rs.160—320 (A) 
cipal Boards. 


Rs.280—8—320—9— 
410—10—440—12— 
464. 


U. P. Palika Medical (Superior) Service 


Medical Officers incharge of 
Allopathic Hospitals of 
Municipal Boards, 


(i) Rs.250—700(A) Rs.425—20—505—25— For M.B.B.S. 

630—30—900. 

(ii) Rs. 100—250 Rs.220—6—250—8—290— 

10—340—12—400. 

(iii) Rs. 120—220 Rs.200—6—230—7— 

300—8—340. 


U. P. Palika Public Health (Superior) Service 


Medical Officers Incharge of Rs.250—700 (A) 
Infectious Disease Hospitals 
of Municipal Boards. 


Rs.425—20—505—25— 
630—30—900. 


U. P. Palika Public Health (Subordinate) Service 


Sanitary Inspectors of Muni- Rs. 150—300 (A) 
cipal Board Food-cwn-Health 
Inspector. 


Rs.280—8—320—9— 
410—10—440—12— 
464. 


U. P. Palika Engineering (Subordinate) Service 

7 Overseers (Civil) (Qualified) Rs. 150—300 (A) Rs.280—8—320—9— 

of Municipal Boards. 410—10—440—12— 

464. 


U. P. Palika Waterworks, Electrical and Mechanical (Superior) Service 


8 Waterworks Engineers Elec- (i) Rs.500—1,250 

trical Engineer, Waterworks ] (A) 

and Electrical Engineers of (for qualified hands) 
Class ‘A’ undertaking in (ii) Rs.300—700 
Municipal Boards. (for unqualified 

hands). 

9 Waterworks Engineers, Elec- Rs.300—850 (A) 

trical Engineers, Water¬ 
works and Electrical Engi¬ 
neers (qualified) of Class ‘B’ 
undertakings in Municipal 
Board. 


Rs.650—50—1,400 For qualified 

hands. 

Rs.425—20—505—25—Forjunqualified 
630—30—900 hands. 


Rs.500—30—650—40— 
850—50—1,150. 


( HI ) 




( 172 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


Assistant Waterworks Engi- Rs.300—850 (A) Rs.500—30—650—40— 

neers, Assistant Electrical 850—50—1,150. 

Engineers Assistant Water¬ 
works and Assistant Elec¬ 
trical Engineers (qualified) 
of Class ‘A’ undertakings in 
Municipal Board. 

Waterworks Electrical and Mechanical Engineering (Subordinate) Service 


Rs.500—30—650—40- 
850—50—1,150. 


Waterworks Engineers, Elec¬ 
trical Engineer or Water¬ 
works and Electrical Engi¬ 
neers (unqualified) of Class 
‘B* undertakings in Muni¬ 
cipal Boards. 

Assistant Waterworks Engi¬ 
neers, Assistant Electrical 
Engineers or Assistant Wa¬ 
terworks and Assistant 
Electrical Engineers (quali¬ 
fied) of Class ‘B’ fundertak- 
ings in Municipal Boards. 

Waterworks Engineers Elec¬ 
trical Engineers or Water¬ 
works and Electrical Engi 
neers (qualified) of Class ‘C’ 
undertakings in Municipal 
Boards. 

Superintendent Power House 
(Both diesel and hydro elec¬ 
trical stations) having an 
installed capacity of above 
1,000 kw (qualified) of 
Municipal Boards. 

Chief Meter Inspectors Chief 
Pipe Line, Inspectors^ and 
Chief Waste Detection Ins¬ 
pectors (qualified) of Class 
‘A’ undertakings in Muni¬ 
cipal Boards. 

U. 


Rs.220—500 (A) 


Rs. 175—350 (A) 


Rs.300—15—425—20- 
525—25—700. 


Rs.300—8—340—9— 
385—10—435—15— 
510. 


Rs.175—350(A) Rs.300—8—340—9- 

385-10—435—15- 
510. 


Rs.175—350 (A) 


Rs.175—350(A) 


Rs.300—8—340—9- 
385—10—435—15- 
510. 


Rs.300—8—340—9- 
385—10—435—15- 
510. 


P. Palika Education Service 


Lady Superintendents of Edu- Rs. 150—300(A) 
cation and Superintendents 
of Education of Class III 
Municipal Boards. 


Rs.280—8—320—9—410- 
10-440—12—464. 


(ii) Non-Centra used Services 

Local Government Revenue Service 
Octroi Superintendents, Tax (i) Rs.100—200(A) Rs.200—< 


Superintendents (or only 
Toll Superintendents if no 
terminal tax is levied or di¬ 
rectly realised). 

Octroi, Tax and Other Reve¬ 
nue Inspectors, (including 
Licence and Bicycle Ins¬ 
pectors). 


(ii) Rs.120—200 


-150(A) 


Rs.200—6—260—7— 
295—8—335. 


Rs.180—3—210—4— 
230—5—255. 





( 173 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


|Pay scale 


Remarks 


3 Tax Collectors/ 
Naib Tax Collector 


Rs.50—100 (A) ' 

Rs.50—100 


4 Octroi Moharrirs/Chauki Mo- Rs,50—100A 

harrir. 

5 Toll and Terminal or Tax Rs.50—100 (A) 

Moharrirs (or only Toll 
Moharrirs if no terminal 
tax is levied or directly 
realised. 


Rs.l 72—2—192—3— 
210—4—226. 


Rs.l 72-2—192—3— 
210—44—226. 


6 Ziledars and Amins 


Rs.50—100 (A) 


7 Moharrir/MoharrirTahabzari Rs.45—70 


8 Cattle Pound Keepers 


9 Pound Moharrirs 

10 Naib Octroi Moharrir 

11 Assistant Octroi-cww-Toll 

Moharrir. 


(i) Rs.45—70 (A) 

(ii) Rs.50—100 

(iii) Rs.45—75 


Rs.45—70 


Rs.45—70^ 
Rs.45—70 


12 Naib Toll and Terminal Tax Rs.45—70 
Moharrirs (or only Toll 
Moharrirs if no terminal 
tax is levied or directly rea¬ 
lised). 


Rs. 172—2—192—3—210— 
4—226. 

Rs. 172—2—192—3—210- 
4—226. 

Rs.l 68—2—188—3— 

218. 


Rs.l 68—2—188—3— 
218. 

Rs.172—2—192—3— 
210-4—226. 

Rs.l 68—2—188—3— 
218. 


13 Head Clerk 


14 Cashier 


15 Ahalmad/Cashier 


Local Ministerial Services 

. (i) Rs. 150—180 (A) 2 

(ii) Rs.90—180 (A) Rs.190—5—265—6— 

(iii) Rs.l50—310 295. 

(iv) 175—240 l 

(v) Rs.100—170 

(vi) Rs.125—150 

(vii) Rs.90—120 

Rs.75—150 (A) Rs.180—3—210-4— 

230—5—225. 

. Rs.60—120 Rs.180—3—210—4— 

230—5—255. 


16 Clerk and Typist; Clerk-cum- Rs.60—120 (A) 
Storekeeper 


17 Demand Clerk 

18 Tahbazari Clerk 

19 Clerk 


Rs.60—120 
Rs.55—100 
Rs.55—100 


I 

LRs.174—3—204-4— 
f 228—5—248. 


( 174 ) 



20 Accountant (qualified) 


(i) Rs.90— 180(A) Rs.190—5- 265—6 

(ii) Rs. 150—180 295. 


21 Accountant (unqualified) .. Rs,60—120 (A) 


22 Accounts Clerk 


Rs.60—120(A) 


23 Meter Clerk-cwm-Bill Clerk Rs.60—120 


24 Apprentices 


25 Moharrirs 


Rs.60 fixed. 


(i) Rs.45—70A "| 

(ii) Rs.50—100 J 


Rs.174—3-204- 
228—5—248. 


Rs.165 Fixed 


Rs.168—2—188—3- 
218. 


Medical, Public Health and Veterinary Services 

26 Medical Officers holding L.S. Rs.150—260A Rs.240—8—: 

M.F. or L.C.P.S. Diploma 370—10—4( 


Rs.240—8—280—9— 
370—10—400—12— 
424. 


27 Lady Doctor/Medical Officer Rs.250—750 (A) 


28 Homoeopathic Doctor 


29 Vaids and Hakims (quali¬ 
fied). 


30 Vaids and Hakims (unquali¬ 
fied). 


Rs.425- 20—505—25- 
630—30—900 

. (i) Rs.150—260 Rs.240—8—280—9— 

(A) 370—10—400—12— 

424. 

(ii) Rs.loO—240 Rs.220—6—280—8— 

(A) 320—10—370. 

(i) Rs.150—220 I Rs.220-6—280—8— 

(A) l 320—10—370 

(ii) 120—220 j 

(i) Rs.75—150 Rs.180—3—210- 

(A) 230—5—255. 

(for exempted per¬ 
sons). 

(ii) Rs.65—100 Rs.172—2—192- 

(for unexempted and 210—4—226. 

unqualified persons) 


Rs.180—3—210—4— 
230—5—255. 


Rs.172—2-192—3- 


31 Assistant Vaids 


32 Compounders (Allopathic) 
Trained. 


33 Compounders (Allopathic) 
Untrained. 


Rs.45—75 


Rs.172—2—192—3— 
210—4—220. 


(i) Rs. 120—220 ~) Rs.220—6—280—8- 

(A) k 320—10—370 

(ii) Rs. 120—240 j 


Rs.80—140 ( A) 


34 Compounders of Indigenous Rs.80—140 (A) 

dispensaries (Trained). 

35 Compounders of Indigenous Rs.45—75 (A) 

dispensaries (untrained). 


36 Veterinary 
(Trained). 


Compounders Rs.100—180(A) 


Rs. 172—2—192—3— 
210—4—22(. 

Rs.180—3—210-4— 
230—5—255. 

Rs.172—2—192—3— 
210—4—226. 

Rs.190—5—165—6— 
295. 


For regular 
whole time 
employees. 


For existing 
hands only 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


37 Veterinary Compounders (un¬ 

trained) 

38 Midwife 


Rs.75—115 (A) ~] Rs.172—2—192—3— 

Rs.55—110 J 210—4—226. 

(i) Rs.60—120(A) Rs.174—3—204-4— 
228—5—248. 


(ii) Rs.50—110 


39 Leady Health Visitor 


40 Assistant Superintendent of 

Vaccination. 

41 Vaccinators 


42 Store Keepers 


Rs. 120—250 (A) 


Rs.75—120 (A) 


Rs.172—2—192—3— 
210—4—226. 

Rs.220—6—280—8— 
320—10—370. 

Rs.174—3—204—4— 
228—5—248. 


(i) Rs.50—100(A)') Rs.172—2-192—3- 


(ii) Rs.50—90 

(iii) Rx.50—70 


.(i) Rs.60—120(A) 

(ii) Rs.75—150 l 


43 Water-works Store Keeper.. Rs.75—150 


44 Safai Naiks or Safai Haval- 
dars. 


45 Head Safai Naik 

46 Assistant Safai Naik or Assis¬ 

tant Safai Havaldars. 


210—4—226. 


Rs.174—3—204—4- 
228—5—248. 


Rs.172—2—192—3- 
210-4—226. 


(i) Rs.40—65 (A) 

(ii) Rs.40-60 

(iii) Rs.40—55 

(iv) Rs.40—50 

(v) Rs.30—40 

Rs.40—50 


(i) Rs.30—35(A) 1 Rs.168—2—188—3— 

(ii) Rs.30—45 )- 218. 

(iii) Rs.30—40 J 


For trained 
hands. 

For untrained 
hands. 


47 Lorry or Truck or Tractor 
Drivers. 


48 Cleaners(ForLorriesorTrucks 
or Tractors). 


(i) Rs.50—100(A)^ Rs.174—3—204—4— 

(ii) Rs.60—120 J 228—5—248. 

(i) Rs.40—60(A) ") Rs.165—2—185—3— 

(ii) Rs.40—100 )-215. 

(iii) Rs.30—40 J 


49 Massons 


50 Fitters 


51 Carpenter 


Rs.60—120A 


Rs.174—3—204—4— 
228—5—248. 


(i) Rs.60—120(A) ~) (i) Rs.174—3—204— 

(ii) Rs.60—100 4—228—5—248. 


Rs.60—120A 


52 Blacksmith/Blacksmiths-ram- Rs.60—120(A) 
Carpenter. 


53 Hammerman 


.. Rs.45—70 (A) 


(ii) Rs.172—2—192— 
3—210—4—226. 

Rs.168—2—188—3— 
218. 


For those 
who possess 
a certificate in 
the trade 
from the 
I.T.I.) 


For untrained. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


pay scale 


Remarks 


54 Gardener 


55 Head Gardener 


Arboriculture Services 

(i) Rs.35—50(A)") 

(ii) Rs.40—55 I 

(iii) Rs.35—40 

(iv) Rs.30—40 J 


Rs.165- 


-3—215. 


Rs. 40—55(A) Rs.168—2—1B8—3-218. 

Waterworks and Electrical Engineering Services 


56 Pipe Line Inspector (quali¬ 

fied). 

57 Pipe Line Inspector (for un¬ 

qualified and exempted). 


58 Supervisor Water-works, Su¬ 
pervisor. 


(i) Rs. 150—300 ■) (i) Rs.240—8—280— 

(ii) Rs.150—225 9 -370-10 - For qualified.) 

400—12—424. hand. 

(ii) Rs.200—6—260— For those who 
Rs. 100—200(A) J 7—295—8—335. are in unap¬ 

proved scale or 
unqualified and 
exempted exist¬ 
ing hands.) 

(i) Rs.90—180(A) (i) Rs.190—5—265— For those 

(ii) Rs.100—180 6—295. who are at 

(iii) Rs.100—200 A least High 

(iv) Rs,40—65 School and 

in the app¬ 
roved 

scale of Rs. 
90—180 or 
unapproved 
scale of 
Rs.100—180 
or Rs. 100— 
200 . 

(ii) Rs. 172—2—192— For those 

3_210—4—226. who are in 

the scale of 
Rs. 40—65 
and are non- 
matriculate. 

(i) Rs.60—320(A)! Rs.172—2—192—3— 

(ii) Rs.40—65. J 210-4—226. 

Rs. 50—100 (A) Rs, 174—3—204—4— 

228—5—248. 

Rs. 60—120(A) Rs.174—3—204—4— 

228—5—248. 

Rs. 60—120(A) Rs.174—3—204—4— If holding a 


(i) Rs.90—180(A) (i) Rs.190—5—265— 

(ii) Rs. 100-180 6—295. 

(iii) Rs.100—200 

(iv) Rs.40 —65 


59 Meter-mechanic 


60 Lorry or Truck Drivers 


61 Electrician 


62 Piple Line Fitter Mistri 


Pump Driver 


64 Carpenter, Fitter, Blacksmith, 
Turners. 


(ii) Rs. 172-2-192- 
3_210-4—226. 


228—5—248. 


(i) Rs.60—120(A)! Rs.174—3—204—4— 

(ii) Rs.60—100 J 228—5—248. 

Rs. 60—120(A) Rs.174—3—204—4— 

228—5—248 


trade certi¬ 
ficate from 
I.T.I. 


If they hold a 
trade certi¬ 
ficate from 
the I.T.I.) 


rtf rtrtftt 


Existing 


Recommendation 



65 Meter Reader 


66 Lineman 


67 Fitter Attendant 


68 Junior Fitter-aon-Pump 

Attendant. 

69 Junior Line Man 


70 Junior Fitter 


71 Khaillasi/Gangman 


72 Beldars 


Rs.60—100 Rs. 172—2—192—3— 

210—4—226. 

Rs.45—70 Rs.172—2—192—3— 

210—4—226. 

(i) Rs.45—70(A)') Rs.168—2—188—3— 

(ii) Rs.45—75 J 218. 

Rs.45—70(A) Rs.168—2—188—3— 

218. 

Rs,45—70(A) Rs.172—2—192—3— 

210-4—226. 

Rs.45—70(A) Rs.168—2—188—3— 

218. 

(i) Rs.40—60 (A)'l Rs.165—2—185—3— 

(ii) Rs.55—75 I 215. 

(iii) Rs.40—55 f 

(iv) Rs.30—40 J 

(i) Rs.40—60 (A) ! Rs.165—2—185—3— 

(ii) Rs.40—70 I 215. 

(iii) Rs.30—45 f 

(iv) Rs.68 fixed. J 


73 Store Keepers (Waterworks) Rs.75—150 

Rs.60—120 


74 Draftsman (qualified) 


Public Works Services 

. Rs. 150—330 (A) 


75 Sub-overseers or such of the Rs.90—180 

unqualified Overseers as For existing sub- 
have been recruited after Overseers only. 
March 31, 1952 and exem¬ 
pted from the prescribed 
qualifications by the compe¬ 
tent authority. 


Rs.174—3—204-4- 
228—5—248. 


Rs.240—8—280—9— 
370—10-400—12— 
424. 

Rs.190—5—265—6— 
295. 


76 Surveyors .. .. Rs.75—150 (A) Rs.180—3—210—4— 

230—5—255. 

77 Draftsman (unqualified) .. (i) Rs.90—180(A)! Rs.190—5—265—6— 

(ii) Rs.70—180. J 295. 

78 Work Agents .. .. Rs.50—100 (A) Rs.172—2—192—3— 

210—4—226. 

79 Store Keepers (Waterworks) (i) Rs.60—120A ! Rs.174—3—204—4— 


77 Draftsman (unqualified) 


78 Work Agents 


(ii) Rs.75—150 


228—5—248. 


For existing 
hands only. 
No future 
recruitment 
need be made 
of untrained 
hands. 

For existing 
hands only. 


80 Carpenter, Fitters, Blacksmiths Rs.60—120(A) ") (i) Rs.174—3—204—4— 
and Turners. I 228—5—248. 


(ii) Rs.172—2—192—3— 
210-4—226. 


If they hold 
a trade cer¬ 
tificate from 
I.T.I. 

If untrained. 
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Serial Existing Recom nendatlon 

num- Designation of post pay —---—-- 

b e r scale pay scale Remarks 


1 


2 


3 


81 Lorry Drivers and Tractor Rs.50—100(A) 

Drivers. 

82 Road Roller Drivers .. Rs.65—100(A) 

83 Cleaner for Road Rollers^ Rs. 40—60(A) 

84 Lighting Inspectors .. Rs.75-~150(A) 

85 Lighting Jamadar .. Rs.40—65 


86 Municipal Fire Station Officer Rs.175—350(A) 


87 Municipal Leading Fireman Rs. 45—70 (A) 

88 Municipal Fireman .. Rs.40-—55 (A) 

89 Telephone Attendants .. Rs.40—55 (A) 

90 Municipal Fire Brigade Dri- Rs.65—100 (A) 

ver. 

91 Masons .. .. Rs.60—120 (A) 

Inferior Services 


92 Daftaries and Jamadars 


93 Peons 


94 Orderlies 

95 Chaukidars 


(i) Rs.40—55—(A) 

(ii) Rs.45—80 

(iii) Rs.40—65 

(iv) Rs.40—50 

(v) Rs.30—35 

(i) Rs.30—40(A) ■) 

(ii) Rs.30—50 ( 

(iii) Rs.25—30 f 

(iv) Rs.23—30 j 

(i) Rs.30—40A "I 

(ii) Rs.40—50 J 

(i) Rs.30—40(A)") 

(ii) Rs.55—75 

(iii) Rs.25—30 J 


96 Lamplighters .. .. Rs.30—40(A) ") 

Rs.25—30 J 

97 Bhisties (whole-time and Rs.30—40(A) 

other inferior servants). 


Rs.174—3—204-4— 
228—5—248. 

Rs. 174—3—204—4— 
228—5—248. 

Rs.I65—2—185—3— 
215. 

Rs.180—3—210-4— 
230—5—255. 

Rs.168—2—188—3— 
218. 

Rs.300—8—340—10— 
440—12—500. 

Rs.172—2—192—3— 
210—4—226. 

Rs.168—2—188—3— 
218. 

Rs.168—2—188—3— 
218. 

Rs. 172—2—192—3— 
210—4—226. 

Rs. 174-3—204-4- 
228—5—248. 


| Rs.168—2—188—3— 
^218. 


Rs.165—2—185—3— 
215. 


Rs.165—2—185—3— 
215. 


Rs.165—2—185—3— 
215. 


Rs.165—2—185—3— 
215. 


Rs.165—2—185—3— 
215. 
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Serial Existing Recommendation 

number Designation of post 'pay —----———— 

scale Pay scale Remarks 


1 


2 


3 


4 


5 


98 Sweepers .. .. (i) Rs.30—40(A) 'l Rs.165—2—185—3— 

(ii) Rs.25—40 I 215. 

(iii) Rs.30—35 y 

(iv) Rs.25—30 I 

(v) Rs.14—19 J 

(vi) Rs.25 fixed. Rs.165 fixed. If the incum- 

* bents are whole 

time regular 
employees. 

Other Miscellaneous Services 


99 Assistant Attendance Officer Rs. 90—180"] 

Rs.150—300 J 

100 Chauki Moharrir .. Rs.50—75 

101 L.M.C. Moharrir .. Rs.45—70 


Rs.200—6—260—7— 
295—8—335. 

Rs.172—2—192—3— 
210—4—226. 

Rs.172—2—192—3— 
210—4—226. 


102 Form keeper 


103 Record keeper 


104 Librarian 


Rs.60—120 

(i) Rs.60—120A j 

(ii) Rs.50—100 J 
(i) Rs.60—120 


Rs.174—3—204—4— 
228—5—248. 

Rs.174—3—204—4— 
228—5—248. 


(i) R .174—3—204—4 
—228—5—248. 


(ii) 


Rs.45—70 


k (ii) Rs.172—2—192—3 
—210—4—226. 


(iii) Rs.30—40 


For those who 
are matricu¬ 
lates and in 
the scale of 
Rs.60—120. 

For those 
who are non- 
Matriculates 
or in the 
scales of 
Rs. 45—70 
or Rs. 30— 
40. 


105 Laboratory Boy 


Rs.30—40 


Rs.165—2—185—3— 
215. 


106 Dai 


.. Rs.30—40 


Rs.165—2—185—3— 
215. 


107 Dai-cum-Maid Servants Rs.25—30 


r s .165—2—185—3— 
215. 


108 Attendant/Lady Attendant 

109 Chainman 

110 Bearers/Massenger 


(i) Rs.30—40 

(ii) Rs.25—27 
Rs.30—40 

(i) Rs.30—40 
(iiXiRs.25—35 


1 Rs.165—2—185—3— 
V 215. 


Rs,165—2—185—3— 
215. 

I Rs.165—2—185—3— 
V 215. 
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Serial Existing Recommendation 

number Designation of post pay —- -- — - __— 

scale Pay scale Remarks 


1 2 

3 

4 

111 Waterman 

Rs. 30—40 

Rs.165—2—185—3— 
215. 

112 Gateman 

Rs.30—40 

Rs. 165—2—185—3— 
215. 

113 Harijan fPresumbty Sweeper),* 
Gang Coolie. 

(i) Rs.30—40 1 

(ii) Rs.25—40 J 

Rs.165— 2— 185—3 — 
y 215. 

114 Bhisthi 

(i) Rs.30—40(A) -I 


115 Bhisthi (Bull House) 

(ii) Rs.30—35 

(i) Rs.60—120 

(ii) Rs.25—30 1 

* Rs.I65—2—185—3— 
215. 

116 Aya 

Rs.25—30 

Rs.165—2—185—3— 
215. 

117 Khadima/Khakrob 

Rs.25—30 

Rs.20—25 

Rs.18—23 

1 Rs.165— 2— 185—3 — 
y 2i5. 

1 


5 


6. NAGAR PALIKAS—CLASS IV 
(i) Centralised Services 


Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

ber 

pay 

scale 

pay scale 

Remarks 

i 

2 

3 

4 

5 


1 

2 

3 


(1) U. P. Palika Administrative (Subordinate) Service 


Executive Officers of Class IV Rs. 150—300 
Municipal Boards. 

Assessing Officers of Class IV Rs. 150—280 
Municipal Boards 

Secretaries of Class IV Muni- Rs.150—300 
cipal Boards. 


|Rs.280—8—320—9— 
f 410—10-440—12— 

| 464. 

J 


(2) U. P. Palika Medical (Superior) Service 

4 Medical Officers Incharge of (i) Rs.250—700 .. Rs.425—20—505—25 For M.B.B.S. 

Allopathic Hospitals/Dispen- —630—30—900. 

saries of Municipal Boards. 

(ii) Rs. 100—250 .. Rs.220—6—250—8— 

290—10—340—12— 

400. 


(iii) Rs. 120—220 


Rs.200—6—230—7- 
300—8—340. 


(3) U. P. Palika Public Health (Superior) Service 

Medical Officers Incharge of Rs.250—700 (A) .. Rs.425—20—505—25 

Infectious Diseases Hos- —630—30—900. 

pitals of Municipal Board. 

(4) U. P. Palika Public Health (Subordinate) Service 


Sanitary Inspector of Munici¬ 
pal Boards. 


Rs.150—300(A) 


-9— 

- 12 — 


Rs.280—8—320- 
410—10-440- 
464. 

(5) U. P. Palika Engineering (Superior) Service 

Rs.280—8—320—9— 
410—10—440—12— 

464. 

U. P. Palika Waterworks Electrical and Mechanical Engineering (Superior) Services 


Overseers (Civil) (qualified) of Rs.150—300 (A) 
Municipal Boards. 


8 


9 


10 


Waterworks Engineers, Elec¬ 
trical and Waterworks and 
Electrical Engineers of 
Class ‘A’ undertaking in 
Municipal Boards. 

Waterworks Engineers, Elec¬ 
trical Engineers and Water¬ 
works and Electrical En j 
gineers (qualified) of Class 
‘B’ undertakings in Muni¬ 
cipal Boards 


(i) Rs.500—1,250 
(For qualified 
hands). 

(ii) Rs.300—700 
(For unqualified 
hands) 


Rs.300—850 


Assistant Waterworks En- V 
gineers, Assistant Electrical 
Engineers, or Assistant 
Electrical and Waterworks 
Engineers (qualified) of Class 
‘A’ undertakings in Mu¬ 
nicipal Boards. 


Rs.650—50—1,400 .. 


Rs.425—20—505—25 
—630—30—900. 


Rs.500—30—650—40 
—850—50—1,150. 


For qualified 
hands. 

For unqualified 
hand-. 
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Serial 

Designation of post 


Existing 

Pay 

scale 

Recommendation 

num¬ 

ber 


Pay scale Remarks 

1 

2 


3 

4 5 


Waterworks Electrical and Mechanical Engineering (Subordinate) Service 


U Waterworks Engineers, Elec- Rs.220—500 
trical Engineers, Electrical 
and Waterworks En¬ 
gineers (unqualified) of class 
‘B’ undertakings in Muni¬ 
cipal Boards. 

12 Assistant Waterworks Engi- Rs.175—350 

neers. Assistant Electrical 
Engineers, or Assistant Elec¬ 
trical and Waterworks En¬ 
gineer (qualified) of Class 
‘B’ undertakings in Muni¬ 
cipal Boards. 

13 Waterworks Engineers, Elec- Rs.175—350 

trical Engineers, or Elec¬ 
trical and Waterworks 
Engineer (qualified) of Class 
•C undertakings in Muni¬ 
cipal Boards. 

14 Superintendent, Power House 

(both diesel and hydro¬ 
electric stations) having an 
installed capacity of above 
1000 Kw. (qualified) of 
Municipal Boards. 

15 Chief Meter Inspectors, Chief 

Pipeline Inspectors, Chief 
Zonal Inspectors and Chief 
Waste Detection Inspectors 
(qualified) of Class "A’ un¬ 
dertakings in Municipal 



Boards. 

J 




(ii) Non-Centralised Services 

1 

Executive Officer/Secretary . 

. Rs.UO—300(A) 1 

Rs.240—8—280—9- 


► 370-10- 400 12 - 



Rs.175—850 J 

424. 



Rs.55—100 

Rs.172—2—192—3— 




210—4—226. 

2 

Waterworks Engineer 

. Rs.175—350(A) .. 

Rs.290—8—330—10— 


430—12—490. 




Rs 240 8 280 9 - 




370—10—400—12— 

424. 

3 

(i) Overseer (Qualified) 

. Rs. 150—300(A) .. 

Rs.240—8—280—9. 



370—10—400—12— 

424. 



(ii) Overseer (Unqualified) 

.. Rs.90—180(A) .. 

Rs.185—5—260—6— 



290. 

4 

(i) Draftsman (Qualified) 

. Rs. 150 -300(A) .. 

Rs.240—8—280—9— 



370—10—400—12— 

424. 



(ii) Draftsman (Unqualified}. 

. Rs.90—180(A) .. 

Rs.185—5—260—6— 



290. 

5 

Mason 

.. Rs.50—100 (A) 

1 

6 

Carpenter 

.. Rs.50—100(A) 

V Rs.172—2—192.3- 

7 

Blacksmith 

.. Rs.50—1 OO(A) 

j 210—4—226. 


VRs.175—350 .. Rs.300—8—340—9- 

386—10—435—-15— 
510. 


.. Rs.350—1 5 —425—20 
' -525—25-700. 


Rs.300—8—340—9— 
385—10—435—15— 
510. 


Rs.300—8—340—9— 
385—10—435—15— 
510. 


For existing 
hands only. 


For existing 
hands only. 


For existing 
hands only. 


Recommendation 


Serial Existing 

num- Designation of post pay 

ber scale Pay scale Remarks 



8 Hammerman .. .. Rs.40—60(A) .. Rs,168—2- 188—3— 

218, 

9 Veterinary Compounder Rs.100—180(A) .. Rs.185—5—260—6— 

(Trained). 290. 

10 Veterinary Compounder Rs.75—115(A) .. Rs.172—2—192—3— 

(Untrained). 210—4—226. 

11 Head Gardener .. Rs.40—55 (A) .. Rs.168—2—188—3— 

218. 

12 Surveyor .. Rs.75—150 (A) Rs.178—3—208—4— 

228—6—258. 

13 Turner ’.. .. Rs.50—100 .. Rs.172—2—192—3— 

210—4—226. 

14 Medical Officers holding Rs. 150—260(A) .. Rs.240—8—280—9— 

LSMF or LCPS diploma. . 370-10-400—12— 

424. 

15 Homeopathic Doctor .. (i) Rs. 150—260 (A) Rs.240—8—280—9— 

370—10—400—12— 

424. 

(ii) Rs.100— 240 .. (ii) Rs.210—6—270— For existing 

8—310—10—360. hands only. 

16 Vaids and Hakims (qualified) Rs.150—240 Rs.210—6—270—8— For existing 

310—10—360. hands only. 

j7 Vaids and Hakims .. (i) Rs.75—150 (A) (i) Rs.178—3—208—4 For exempted 

—228—6—258. hands. 

(ii) Rs.65—100 (A) (ii) Rs.172—2—192—3 For existing 

—210—4—226. unqualified 

and un¬ 
exempted 
persons. 

18 Compounders (Indigenous Rs.45—75 (A) .. Rs.172—2—192—3— 

Dispensaries) (Untrained). 210—4—226. 

19 Midwife .. .. Rs.60-120(A) .. Rs.174—3—204-4— 

228—5—24S. 

20 Lady Health Visitor .. Rs.120—250(A) Rs.210—6—270—8— 

310—10—360. 

21 Sanitary Inspector M Rs.150—300 (A) .. Rs.240—8—280—9— 

370—10—400—12— 

424. 

22 Supervisor, Waterworks .. Rs.90—180(A) .. Rs.185—2—260—6— 

290. 

23 Toll Superintendent Octroi, Rs.75—150(A) .. Rs.178—3—208—4— 

Toll and Terminal, Tax 228—6—258. 

Superintendent, or only Toll 
Superintendent (if no ter¬ 
minal tax is levied or direct¬ 
ly realised). 






( 184 ) 


Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

ber 

pay 

scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 


24 Head Clerk 


25 Clerk/Typist/Accounts 
Cashier 


26 Accountant 


.... Rs.90— 120(A) 
Rs.60—120 (A) 
Rs. 150—180 
Rs.90—130 
Rs.96—120 

Clerk/ Rs.55—100(A) 
. . Rs.60—120 

Rs.50—90 
Rs.55—65 
Rs.40—50 

.. Rs.60—120 (A) 

Rs.90—180 
Rs.75—150 
Rs.80—120 


1 

[ Rs.178—3—208—4 
i 228—6—258. 


1 

y Rs.172—2—192—3 
210—4—226. 


1 Rs. 178 -3—208 -- 4- 
f 228—6—258. 

J 


27 Store Keeper 


Rs.55—100 (A) 
Rs.75-150 


Rs. 172—2— 192—3— 
210—4—226. 


28 


29 


30 


31 

32 

33 

34 

35 

36 

37 


Toll Inspector/Tax Inspector/ 
Octroi Tax and other Rev¬ 
enue Inspector/Road Tax 
Inspector/Nazul Inspector. 


Toll Moharrir/Toll and Ter¬ 
minal Tax Moharrir (or 
only Toll Moharrir (if no 
terminal tax is levied or 
directly realised). 

Naib l oll Moharrir/Naib Toll 
and Terminal Tax Moharrir 
or only Toll Moharrir (if no 
terminal tax is levied or 
directly realised). 

Cattle Pound Keeper/Pound 
Moharrir. 

Na/ul Moharrir 
Qurk Amin/Ziledar and Amin 
Tax Collector/Octroi Moharrir 
Vaccinator 


Work Agent 
Pump Attendant 


Rs.60—120 (A) 1 

Rs.60—100 
Rs.75- 95 ) 

Rs.55—65 
Rs.55.65 

Rs.75—150 J 

Rs.50—100 (A) 1 

Rs.45.75 

Rs.50—60 
Rs.40—60 


(i) Rs. 174—3—204—4 
—228—5—248. 


(ii) Rs.172—2—192—3 
—210—4—226. 


Rs.172—2—192—3— 
210—4—226. 


Rs.45 —70 (A) .. Rs.168—2—188—3— 

218. 


Rs.45—70 (A) 


l Rs.168-—2—188—3— 

Rs.40 -60 

J 218. 

Rs.50—100 

' 


Rs.50—100(A) 



Rs.50—100 

i 

- RS.172—2—192—3~ 
210-4—226. 

Rs.50—100(A) 
Rs.50—75 


'! 

Rs.50—100 (A) 

J 


Rs.45—70(A) ~) 

Rs.45—80 V 


Rs.168—2- 188—3— 

Rs.35—50 J 


218. 

Rs.60—120(A) 


Rs 174. 3 ...704 4 


228—5—248. 


For those 
who are 
at least Ma¬ 
triculate. 

For non- 
Matriculates. 


38 Pump Driver 



( 185 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


39 Meter Reader 

40 Meter Machanic 

41 Lineman 

42 Mistry 


43 Junior Fitter 


.. Rs.60—120 (A) 
.. Rs.60—120 (A) 
.. Rs.60—120 

.. Rs.60—120 

Rs.60—70 
Rs.30—40 

.. Rs.45—70 (A) 


Rs.172—2—192—3- 
210-4—226. 


Rs.168—2—188—3- 
218. 


44 Bakshi 


.. Rs.55—100 


Rs.174—3—204- 
228—5—248. 


45 Cleaner for Tractors, Lorries 

and Trucks. 

46 Cleaners for Road Roller 

47 Beldar 


48 Khallasi 


Rs.40—60 (A) 


Rs.40—60 (A) 

Rs.40—60 (A) 
Rs. 30-45 
Rs. 90 fixed. 

Rs.40—60 (A) 


Rs.165—2—185—3- 
215. 


For regular 
and whole¬ 
time em¬ 
ployees only. 


49 Fitter 


Rs.60—120(A) 
Rs.60—100 
Rs.45—70 
Rs.35—50 


Rs.172—2—192—3— 
210—4—226. 


50 Lorry/Truck/Tractor Drivers 


Rs.50—100 (A) 
Rs.50—120 


Rs.174—3—204—4— 
228—5—248. 


51 Road Roller Driver 


Rs.65—100(A) 


52 Gangman 


Rs.40—60(A) 
Rs.30—40 


Rs.165—2—185—3- 
215. 


53 Junior Linesman 

54 Operator 


Rs.45—70 

Rs.60—70 
Rs.45—70 


Rs.168—2—188—3- 
218. 


55 Daftari 


Rs.40—55 (A) 
Rs.35—55 


56 Safai Nayak/Assistant Safai Rs.30—45 (A) 


Hawaldar/Jamadar. 


57 Mali/Chaukidar-cw/w-Mali 


Rs.40—65 
Rs.30—40 
Rs.30—35 
Rs.20—27 

Rs.35—50(A) 
Rs.40—55 
Rs.35—40 
Rs.30—40 


Rs.168—2—188—3- 
218. 


Rs.165—2—185—3- 
215. 





( 186 ) 


Serial 


Existing - 
nav 


Recommendation 

num¬ 

ber 


scale 


Pay scale Remarks 

i 

2 

3 


4 5 


58 Safai Mazdoor/'Mazdoor .. Rs.40—60 Rs.165—2—185—3—215 

Rs.35—40 


59 Assistant Hawaldar > .. Rs.40—65 Rs.168—2—188—3— 

218. 


60 Sweeper .. .. Rs.30—40 (A) "] 

Rs.30—35 
Rs.20—35 
Rs.18—25 
Rs.16—23 
Rs.200 fixed for 
one year. 

Rs. 14 fixed. 

Rs. 5 fixed. 

61 Peon .. .. Rs.30—40(A) 

Rs.40—55 
Rs.30—35 

62 Chaukidar .. .. R s .30—40(A) 

Rs.30—35 
Rs.20—25 

63 Peon-CH/tt-Chaukidar Rs.30—40(A) 

Rs.25—30 

64 Lamp Lighter .. .. Rs.30—40(A) 

Rs.20 fixed. Rs.165—2—185—3—215 For whole¬ 

time regular 

65 Bhishti ,, .. Rs. 30—40(A) employees 

JJKJtJi only- 

fifi Bhishtis and Lamp Lighter Rs.30—40(A) 

(whole-time) and other in¬ 
ferior servants. 

67 Orderly .. .. Rs.30—40 (A) 

68 Sewak/Maid Servant .. Rs.30—40 (A) 

Rs.20—30 
Rs.20—25 
Rs.30—40 
Rs.20 fixed. 

69 Riksha Driver Rs.30—40(A) 

Rs. 25 fixed. 

70 Mate .. .. Rs.30—40 

71 Light Coolie .. .. Rs.30—40 

Rs.30—35 

72 Surgeant/Upahak .. Rs.25—35 

73 Paricharika .. .. Rs.20—25 

74 Waterman .. .. Rs.30—40 (A) 

Rs.25—30 


75 Dai 


J 





1 Administrator .. 


2 Executive Engineer (one 

post in abeyance). 

3 Executive Engineer 


Rs.500—1250 


4 Officer on Special Duty Not reported. 


5 Assistant Engineer 

6 Accounts Officer 


7 Estates Officer 


8 Office Superintendent 

9 Accountant 

10 Goods Superintendent 


Rs.300—850 


Rs.250—750 


.. Rs.220—500 


Rs.220—340 
Rs. 175—350 
Rs. 150—300 


11 Garden Superintendent .. Rs.150—300 

12 Overseer (12 posts in abe- Rs.150—300 

yance). 


13 Computor 


14 Draftsman(trained) 


15 Treasurer 

16 Head Clerk 

17 Personal Assistant 

Administrator. 

18 Class I Clerk .. 


19 Stenographer 


Rs.150—300 


Rs.150—300 


.. Rs. 100—300 
Rs. 175—250 
to Rs. 120—250 


.. Rs.90—180 


.. Rs.90—180 


20 Draftsman(Un-trained) .. Rs.90—180 


11 Accounts Clerk 
!2 Goods Inspector 


.. Rs.90—180 

.. Rs.90—180 


The post is 
held by an 
1. A. S. Offi¬ 
cer who will 
carry his 
own scale of 
pay. 


The posts 
are held by 
State Gove¬ 
rnment offi¬ 
cers on dep¬ 
utation who 
will carry 
their own 
scales of pay. 


Rs. 340—15—430—EB—20 
—530—EB—25—680. 

1 Rs. 300—8—340 -EB—10- 
j. 440—EB—12—500. 

1 Rs. 240—8—280—EB—9— 
y 370—EB—10—400— 

J 12—424. 


Those on de¬ 
putation will 
carry their 
own scale 
of pay. 

Rs. 240—8—280—EB—9— For quali- 

370—EB—10—400— fied hands. 

12—424. 


1 Rs. 


240—8—280—EB—9— 
370—EB—10—400— 
12—424. 

. 220—6—250—EB—8 
330—EB—10—380. 

. 195—5—270-EB—6— 
300. 

. 220—6—250—EB—8— 
330—EB—10—380. 


.195—5—270—EB—6— For un quali- 
300. fied hands. 




( 188 ) 


Serial 

Designation of post 

Existing 

Recommendation 

ber 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 

23 

Class II Clerk 

.. Rs.75—150 1 

y 

Rs. 185—4—225—EB—5— 

24 

Surveyor (Amin) 

.. Rs.75—150 J 

250—EB—6—280. 

25 

Store Keeper 

.. Rs.90—lOORs. 5 
as special pay. 

Rs. 195—5—270—EB—6— 

300. 

26 

Road Roller Driver 

.. Rs.65—100 

Rs. 176 3 206 EB 4 


230—EB—5—250. 


27 Tracer (presently in abc- 

yanc). 

28 Driver 


Not mentioned. Not proposed. 

Rs.50—100 Rs. 172—2—192—EB—3— 

210—EB—4—226. 


29 Daftari 

30 Khalasi/Mate 


31 Mali 

32 Peon 

33 Chaukidar 

34 Ferroboy 


Rs.40—55 


Rs. 168—2—188—EB—3— 


Rs.80 Fixed. 


Rs.30—40 


Rs. 


Rs.165 Fixed 
(provided he 
is a regular 
whole-time 
employee, 
otherwise no 
revision is 
proposed.) 


165—2—185—EB—3— 
215. 



8. NOTIFIED AREAS 


Serial 

niim- 

Designation of post 

Existing 

pay 

scale 


Recommendation 


linin’* 

ber 


Pay scale 

Remarks 

1 

2 

3 


4 

5 


1 Overseer 

2 Health Inspector 

3 Secretary 


4 Waterworks Supervisor 


5 Accounts Clerk 

6 Junior Pump Fitter 

7 Meter Mechanic 

8 Accountant 

9 Bakshi 

10 Toll Inspector 

11 Kurk Amin 

12 Tax Collector 


Rs. 150—300 
Rs.90—180 
Rs. 150—300 
Rs.90—180 


Rs.270—435 
Rs.200—350 
Rs. 150—300 


Rs. 120—240 
Rs. 125—200 

Rs.90—180 1 
Rs.30—40 j 


Rs.60—120 "I 
Rs.55—100 j 


120 I 
■75 J- 
70 J 


Rs.60 
Rs.45 
Rs.45 

Rs.60—120 "I 
Rs.60—120 j 
Rs.55—100 ~] 


Rs.50—100 j 

Rs.55—100 " 
Rs.50—90 
Rs. 150—280 
Rs.75—150 
Rs.45—75 

Rs.50—100 

Rs.47—75 1 
Rs.45—75 
Rs. 100—155 
Rs.80—110 
Rs.50—100 
Rs.40—80 


y 


Rs. 240—8—280—9—370 
—10—400—12—424. 

Rs. 180—4—200—5—250 
_7_285 

Rs. 240—8—280—9—370 
—10—400—12—424. 

(i) Rs. 195—6—255—7— For Notified 
290—8—330. Areas with 

an income 
of less than 
Rs.20,000. 

For Notified 
Areas with 
income of 
Rs. 50,000 or 
above. 

Provided the 
qualification 
is High 
School with 
I.T.I. trade 
certificate 
otherwise 
Rs. 168—2— 
180—3—218. 

Rs. 172—2—192—3—210— 

4—226. 

Rs. 170—2—190—3—208 
—4—224. 

Rs. 172—2—192—3—210 
— 4 —226. 

Rs. 175—3—205—4—225 
—5—250. 


(ii) Rs. 240-8—280—9- 
370—10-400—12- 
424. 


Rs. 180—4—200—5—250 
—7—285. 


Rs. 172—2—192—3—210 
—4—226. 

Rs. 172—2—192—3—210 
—4—226. 


Rs. 168—2—188—3—218. 


13 Clerk 
Clerk 
Clerk 
Clerk 
Clerk 
Clerk 
Clerk 
Clerk 


.. Rs.50—90 (A)') 

Rs.45—75 (A) 

Rs. 130—225 
(Waterworks) Rs.150—180 

Rs.110—180 y Rs. 172—2—192—3—210— 

Rs.90—120 4—226. 

(Waterworks) Rs.55—100 
Rs.45—90 


( 189 ) 



( 190 ) 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 


Recommendation 

Pay scale Remarks 

1 2 

3 


4 5 

14 Toll Moharrir .. 

.. Rs.47—75 (A) 1 



Rs.45—75 (A) 

| 



Rs.60—120 





y 

Rs. 168—2—188—3—218. 


Rs.50—100 




Rs.50—60 




Rs.30—40 



15 Pump Driver .. 

.. Rs.45—75 (A) 



16 Line Man 

.. Rs.45—70 




Rs.40—60 



17 Junior Pump Attendant 

.. Rs.45—70 



18 Naib Toll Moharrir 

.. Rs.40—60 (A) 




Rs.45—70 






Rs. 168—2—188—3—218. 

19 Cattle Pound Keeper 

.. Rs.40—60 (A) 

f 



Rs.45—70 

i 



Rs. 100—155 

i 



Rs.75—89 




Rs.45—70 



20 Vaccinator 

Rs.40—60 




Rs.50—100 



21 (i) Khalasi 

.. Rs.40—60 

J 


(ii) Khalasi helper 

.. Rs.30—40 


Rs. 165—2—185—3—215. 

22 Driver' 

.. Rs.30—40 



23 Safai Naik 

.. Rs.30—40 

y 

Rs. 168—2—188—3—218. 


Rs.30—35 

j 


24 Jamadar 

.. Rs.30—40 (A) 

1 



Rs.25—60 

i 


25 Beldar 

.. Rs.30—40 (A) 

» 

Rs. 165-2—185—3—215. 


Rs.75—110 

y 



Rs.40—60 

i 



Rs.35—50 

j 


26 Mistri 

.. Rs.30—40 


Rs. 168—2—188—3—218. 


Rs.30—35 

j 


27 Mali 

.. Rs.30—40 (A) 

i 



Rs.40—55 

y 

Rs. 165—2—185—3—215. 


Rs,35—50 

j 


28 Peon 

.. Rs.30—40 (A) 

i 



Rs.75—110 

i 



Rs.70—85 

i 



Rs.25—60 

i 



Rs.30—35 

i 



Rs.20—25 

1 


29 Chaukidar 

.. Rs.30—40 (A) 

y 

Rs. 165—2—185—3—215. Onlytoregu- 

30 Lamp Lighter ,, 

.. Rs.30—40 


lar whole- 

31 Bhisthi 

.. Rs,30—40 (A) 


time em- 


Rs.75—110 


ployees, 

32 Sweeper 

.. Rs.30—40 




Rs.30—35 




Rs.25—35 




Rs.16—21 




Rs.16—20 

- 









9. RAILWAY SETTLEMENTS NOTIFIED AREAS 


Serial 

Existing 

Recommendation 

num- Designation of post 

pav 


her 

scale 

Pay scale Remarks 

I 2 

3 

4 5 


ROSA—DISTRICT—SHAHJAHANPUR 


1 

Superintendent 

Rs.50—100 

Rs. 172—2— 192—EB—3- 

— 

2 

Moharrir 

R$.50/ p.m. 

210—EB—4—226, 

No revision, 

MORADABAD 

3 Clerk-cum-Accountant 

(Part-time). 

Rs.45—75 . 

Rs.170—2—190—EB— 

as part-time 
employees 
are not with¬ 
in the per- 
view of the 
Commission. 

4 

5 

Area Jamadar 

Sewak 

Rs. 10 as Accounts 
allowance. 

Rs.25-601 

Rs,25—60J^ 

3 208 EB—4 224 
plus Rs. 10 as Acc¬ 
ounts allowance which 
is admissible at pre¬ 
sent. 

Rs.165—2—185—EB— 
3—215. 


6 

Head Master (Junior High 

Rs. 120-220 

Rs.230—6—290—EB-— 


7 

School), 

Assistant Teacher (Junior 

Rs. 100^—160 

8—330—EB—10—380. 
(i) Rs.200—5—250—EB— 



High School). 


—6—280—EB—8—320. 



For High 
School and 
trained. 

(ii) Rs.185—3—215—EB— For non-Ma- 
4—235—EB—6—265, trie and 
trained. 


8 Teacher (Primary School) Rs.80—140 


MUGHALSARAI (VARANASI) 


(i) Rs.185—2—215—EB For High 

—4—235—EB—6— School and 

265. trained. 

(ii) Rs.175—3—205—EB—For Junior 

4—225—EB—5—250. High School 

and trained. 

(iii) Rs.170 fixed For untrained. 


9 Superintendent 

10 Tax Collector 

11 Peon 


Rs.90—180 (A) 1 Rs.180—4—200—EB— 

Rs.55—100 (A) y 5—250—EB—7— 

Rs. 125—200 J 285. 

Rs.45—75 (A) 1 Rs.168—2—188—EB— 

y 3—218. 

Rs.40—80 J 

Rs.30—40(A) 1 Rs.165—2—185—EB— 

y 3—215. 

Rs.20—25 J 


( 191 ) 






10. TOWN AREAS 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

1 2 

3 

4 

5 

1 Overseer 

.. Rs. 150—300 3 

Rs. 240—8—280—9— 



Rs. 150—270 

>■ 370—10—400—12— 



Rsl 120—240 J 

I 424. 


2 Waterworks Supervisor .. 

Rs. 100—180 

(i) Rs. 180 4 200 

For High 


Rs. 90—180 

5—250—7—285. 

School and 


Rs. 90—150 

>■ 

I. T. I. 


Rs. r 90—115 


Certificate 


J 


holders. 


Rs. 166 fixed 

(ii) Rs. 172—2—192— 

For those 


Rs. 90 fixed. 

3 210 4 226. 

who do not 


hold High 
School and 
I. T. Cer- 
ficate. 


3 Secretary 


4 Tube-well Operator 


5 Kurk Amin 


Rs. 90-180 (A) 
Rs. 83—150 
Rs. 102 fixed. 
Rs. 50 fixed. 


.. Rs. 75—150 
Rs. 55—100 
Rs. 55—100 
Rs. 80 fixed. 


Rs. 60—120 
Rs. 65 fixed. 


I Rs. 175—3—205-4 
r 225—5—250. 


Rs. 170—2—190—3 
208—4—224. 


1 Rs. 172—2—192—3 
j 210-4-226. 


6 Pump Attendant 


Rs. 60—120 "1 

Rs. 60—110 
Rs. 60—100 
Rs. 50—100 
Rs. 60—85 
Rs. 47—75 
Rs. 45—75 
Rs. 45—70 
Rs. 35—50 
Rs. 30—40 
Rs. 114 fixed. 

Rs, 65 fixed 
Rs. 62 fixed 
Rs. 60 fixed. 


I Rs. 168—2—188—3 
f 3—218. 


7 Mistri 


Rs. 60—120 1 (i) Rs. 172—2—192— For qualified 

Rs. 30—40 J 3—210—4—226. hands hold¬ 

ing certificate 
in trade and 
for future rec¬ 
ruitment of 
qualified 
hands. 


( 192 ) 




( 195 ) 


Designation of poit 


Existing 

pay 

icala 


Recommendation 


Pay scale 


Remarks 


8 Toll Inspector 


(ii) Rs. 163-2—185- 
3—215. 


For existing 
hands in the 
scale of 

Rs. 30-40 
only or 

for unquali¬ 
fied hands. 


Rs. 55—100(A) -\ 
Rs. 50—90 (A) 

Rs. 60—120 
Rs. 50—100 V 
Rs. 50—80 
Rs. 47—75 
Rs. 50 fixed. 

Rs. 47 fixed. 


Rs. 172-2—192—3- 
210-4—226. 


9 Bakshl 


. 55—100 (A) 
50—100 
86—150 
60—120 
50-120 
96—100 
80—100 

59— 100 

60- 90 
55—85 
55—80 
50—80 
55-75 
45—70 
50—65 
35—50 
100 fixed. 

92 fixed. 

91 fixed. 

90 fixed. 

87 fixed. 

84 fixed. 

80 fixed. 

79 fixed- 
74 fixed. 

72 fixed. 

71 fixed. 

70 fixed. 

69 fixed. 

68 fixed. 

67 fixed. 

65 fixed. 

64 fixed. 

63 fixed. 

59 fixed. 

58 fixed. 

56 fixed. 

55 fixed. 

50 fixed. 

45 fixed. . 
43 fixed. 

40 fixed. 
72.50 fixed. 


Rs. 175-3—205- 
225—5—250. 



( 194 > 


Serial 


Existing 

Recommendation 

«ua- 

Designation of post 

pay 

■ ■■ ■ ■— — Va 

b*r 


scale 

Pay scale Remarks 

~"l 

2 

3 

4 5 


10 Truck Driver 


11 Clerk/Storc-keeper 


Rs. 50—100 (A) 
Rs. 60—85 J 
Rs. 30—401 
Rs. 52 fixed. 

Rs. 45 fixed. 

Rs. 43 fixed. 

Rs. 41.50 fixed. 
Rs. 38 fixed. 

Rs. 32 fixed. 

Rs. 30 fixed. 

Rs. 25 fixed. 

Rs. 19 fixed. 


Rs. 172—2—192—3— 
210—4—226. 


Rs. 50—90 (A) 
Rs. 45—75 (A) 
Rs. 75—150 
Rs. 55—100 
Rs. 50—100 
Rs. 45—100 
Rs. 45—90 
Rs. 53—75 
Rs. 50—75 
Rs. 47—75 
Rs. 42—75 
Rs. 45—60 
Rs. 40—60 
Rs. 71 fixed. 
Rs, 63 fixed. 
Rs. 60 fixed. 
Rs. 54 fixed. 
Rs. 53 fixed. 
Rs. 50 fixed. 
Rs. 47 fixed. 


Rs. 46 fixed. 


Rs. 40 fixed. 


Rs. 170—2—190—3— 
208—4—224. 


12 Tax Collector/Octroi 
Toll Moharrir. 


Rs. 47—75 (A) 
Rs. 45—75 (A) 
Rs. 50—90 
Rs. 51—75 
Rs. 49—75 
Rs, 47—70 
Rs. 40—70 
Rs. 40—65 
Rs. 40—60 
Rs. 47—55 
Rs. 84 fixed. 
Rs. 57 fixed. 
Rs. 54 fixed. 
Rs. 53 fixed. 
Rs. 40.75 fixed. 
Rs. 51 fixed. 
Rs. 50 fixed. 
Rs. 49 fixed. 
Rs. 47 fixed. 
Rs. 45 fixed. 
Rs. 42 fixed. 
Rs. 41.50 fixed. 
Rs. 40 fixed. 
Rs. 26 fixed. 




( *95 ) 


Serial 

num- Designation of post 

b e r 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


13 Junior Pump Fitter/Meter 
Reader. 


Rs. 45—70 ('A)'l 


Rs. 60—120 
Rs. 55—100 
Rs. 47—75 
Rs. 45—75 
Rs. 84 fixed. 
Rs. 66 fixed. 


V Rs. 170—2—190—3—3 
| 20 8 —4—224. 


14 Cattle pound keeper 


Rs. 40—60 (A)'] 
Rs. 45—75 
Rs. 50—70 I 

Rs. 45—70] i 

Rs. 35—60 ^ 

Rs. 30-40 
Rs. 25—35 
Rs. 40 fixed. 

Rs. 35 fixed. ] 


Rs. 168-2—188—3- 
218. 


15 Khallaii 


R S . 40-60 (A) 
Rs. 30-40 
Rs. 31 fixed. 


Rs. 168-2—188—3- 
218. 


For whole- 
time regular 
employees 
only. 


16 Beldar 


Rs. 40—60 
Rs. 40—55 
Rs. 30—40 
Rs. 45 fixed. 
Rs. 33 fixed. 
Rs. 25 fixed. 


Rs. 165—2—185—3— 
215. : 


17 Naib Toll/Octroi Moharrir 


18 Safai NaikfSafni Hawaldar 


Rs. 40—60 (A) *) 
Rs. 40—70 
Rs.47—60 
Rs. 40—50 
Rs. 48 fixed. 

Rs. 30—40 (A) 
Rs. 35—40 
Rs. 32-40 
Rs. 30—35 
Rs. 25-35 
Rs. 44 fixed. 

Rs. 41 fixed. 

Rs. 38 fixed. 

Rs. 38.50 fixed. 
Rs. 35 fixed. 

Rs. 33 fixed. 

Rs. 31 fixed. 

Rs. 30 fixed. 

Rs. 25 fixed. 

Rs. 23 fixed. 

Rs. 19 fixed. 

Rs. 18 fixed. 


Rs. 168—2—188—3— 
218. 


Rs. 168—2—188—3- 
218. 


( 196 ) 



19 Jamadar 


Rs. 30—40 (A) 
Rs. 40—60 
Rs. 35—40 ] 
Rs. 34—401 
Rs. 30—351 
Rs. 25—35] 
Rs. 20—251 
Rs. 15—20 
Rs. 53 fixed. 
Rs. 50 fixed. 
Rs. 49 fixed. 
Rs. 36 fixed. 
Rs. 35 fixed. 
Rs. 32 fixed. 
Rs.' 30 fixed. 
Rs. 21 fixed. 


Rs. 168—2—188—3— 
218. 


20 Lamp Lighter/Lineman/ 
Chowkidar. 


Rs. 30—40 (A) 
Rs. 45—70. 

Rs. 34—40 
Rs. 32—40 
Rs. 25—35 
Rs. 20-25 
Rs. 15—20 
Rs. 45 fixed. 
Rs. 44 fixed. 
Rs. 41 fixed, 
Rs. 40 fixed. 
Rs. 39 fixed. 
Rs. 38 fixed. 

Rs. 35 fixed. 

Rs. 34 fixed. 

Rs. 33 fixed. 

Rs. 32 fixed. 

Rs. 30 fixed. 

Rs. 31 fixed. 

Rs. 26 fixed. 

Rs. 25 fixed. 

Rs. 19 fixed. 

Re. 15 fixed. 


Rs. 168—2—188—3- 
218. 


21 Peon 


Rs. 30-40 (A) 
Rs. 35—40 
Rs. 30—35 
Rs. 25—35 
Rs. 25—30 
Rs. 13—30 
Rs. 15—20 
Rs. 49 fixed. 
Rs. 43 fixed. 
Rs. 38 fixed. 
Rs. 35 fixed. 
Rs. 34 fixed. 
Rs. 33 fixed. 
Rs. 31 fixed. 
Rs. 25 fixed. 
Rs. 23 fixed. 
Rs. 20 fixed. 


Rs. 165—2—~ 185—3— For whole-time 
215. regular em¬ 

ployees only. 






rial 


Existing 

Recommendation 

m- 

Designation of post 

pay 


er 


scale 

Pay scale Remark* 


2 

3 

4 3 


I Sweeper* .. .. Rs. 30—40 (A) 0 

Rs. 35—45 I j 

Rs. 30—45 I 

Rs. 36—40 
Rs. 35—40 
Rs. 31—40 ! 

Rs. 25—40 ! 

Rs. 30—35 
Rs. 25—35 
Rs. 17—35 
Rs. 24—34 
Rs. 25—30 | 

Rs. 20—30 | 

Rs. 13—30 
Rs. 20—25 
Rs. 18—25 
Rs. 16—25 

Rs. 18—23 t Rs. 165—2—185—5— Forwhole-tinw 

Rs.”16—21 215. regular em- 

Rs. 1 5—20 ployces only. 

Rs. 14—20 
Rs. 49 fixed. 

Rs. 44 fixed 
Rs. 38 fixed. 

Rs. 36 fixed. 

Rs. 35 fixed. 

Rs. 32 fixed. [ 

Rs. 31 fixed. j 

Rs. 30 fixed 
Rs. 29 fixed. 

Rs. 27 fixed. 

Rs. 26 fixed. 

Rs. 25 fixed. 

Rs. 24 fixed. 

Rs. 21 fixed. 

Rs. 19 fixed. 

Rs. 18 fixed. 

Rs. 17.50 fixed. 

Rs. 16 fixed. ! 

Rs. 15 fixed. j 

Rs . 14 fixed. 1 j 

3 Bhishti .. Rs. 30—40 (A) 1 

Rs. 36-40 
Rs. 35—40 
Rs. 34—40 
Rs. 31—40 
Rs. 30—40 
Rs. 25—35 
Rs. 14—20 
Rs. 43 fixed. 

Rs. 36 fixed. 

Rs. 33 fixed, 

Rs. 32 fixed. 

Rs. 31 fixed. 

Rs. 30 fixed. 

Rs. 25 fixed 
Rs.22 fixed. 

Rs. 19 fixed. 

Rs. 18 fixed. 



Rs. 165—2—185—3— Forwfiole-tfmo 
215. regular em¬ 

ployees only. 
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Serial 

num- Designation of post 

her 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


23 Bhishti—( Concld .) 


Rs. 17 fixed. 
Rs. 17.50 fixed. 
Rs. 15 fixed. 
Rs. 14 fixed. 


Rs. 165—2—185—3— For whole-time 
215. regular em¬ 

ployees only. 


24 

Mali 

.. Rs. 30-40 (A)'l 

Rs. 165-2—185—3- 

For whole-time 

Rs. 30—35 | 



Rs. 25—35 y 

215. 

regular em¬ 

25 

Piao 

Rs. 32 fixed. f 
Rs. 24 fixed. J 
.. Rs. 30—40 

Rs. 165—2—185—3 — 

ployees only. 


215. 


26 

Rubbish Cart Driver 

.. Rs. 30 -40 'J 

Rs. 25—35 }■ 

Rs. 165—2—185—3— 




Rs. 18—23 J 

215. 


27 

Accounts Clerk 

.. Rs. 51 fixed. [ 

.. Rs. 172 fixed. 



Rs. 47 fixed. J 





11. MUNICIPAL NURSERY SCHOOLS IN NAGAR MAHAPALIKAS 


Designation of Post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


1 Head Mistress, Shishu Vidy- Rs. 225—425 

laya, Kakadeo, Kanpur. 

2 Head Mistress, Shishu Shi- Rs. 250—400 

kshaSadan, Kanpur. 

3 Head Mistfess, Municipal, Rs. 200—300 

School, Lucknow. 

4 Head Mistress, Nursery Rs. 120—200 

School, Allahabad. 

5 Senior Mistress, Shishu Rs. 120—300 
, Vidyalaya, Kakadeo, Kan¬ 
pur. 

6 Senior Assistant Mistress/ Rs. 120—200 

Assistant Teacher (Senior 
Grade). 

7 Junior Assistant Mistress, Rs. 75—200 

Shishu Vidyalaya, Kaka¬ 
deo, Kanpur. 

8 Junior Assistant Mistress/ Rs. 75—175 

Assistant Teacher (Junior 
Grade). 

9 P. T. Teacher ,. Rs. 75—175 


Rs. 240—8—280—E.B. 
9—370—E.B.—10— 
400—12—424. 


Rs. 220—6—250—E.B. 
8—290—E.B.—10 
340—E.B.—12—400. 


R S . 193—5—220—E.B. 

6—280—E.B.—7—315. 


10 Clerk Grade II 


Rs. 75—150 


Rs. 185—4—225—E.B. 

5—250—E.B.—6—280 


11 Bus Driver 


• • Rs. 50—100 


Rs. 176—3—206—E.B. 
4—230—E.B.—5—250 


12 Cleaner 


Rs. 40—60 


Rs. 165—2-—185—E.B. 
3—215. 


13 Cartman 


14 Mali 

15 Dai 

16 Chaukidar 

17 Peon 


.. Rs. 80.75 fixed .. Rs. 165 fixed. 


Rs. 35—50 
Rs. 30—40 
Rs. 30-40 
Rs. 30—40 


Rs. 165—2—185— E.B. 
3—215. 


Provided he 
is regular 
whole-time 
employee. 


18 Sweeper 


Rs.27—37 


t > 




12. ZILA PARISHADS 


Designation of post 


Existing 

pay 

scale 


Recommends tioc 


Pay scale 


Remarks 


1 Engineer including Additional 
Engineer. 


Knrya Adhikarii .. (i) Rs.250—850 (A) 'I (i) Rs.500—30—650 

(With a start of —40—850—50—1 r 150. 

Rs.300.) 

-(ii) 10 per cent of posts in 

(ii) Rs.400—850 .. t the Selection grade of 

Rs.600—30—750—40— 

(iii) Rs.250—700 .. J 950—50—1,250. 

3. Chikitsa Adhikarii (Allopathic, Homeopathic, Indigenous, Ayurvedic and Unanl 

Vaids and Hakims) 

A—For Approved Scales — 


(i) Rs.300—900 (A) ) 

(With a start of | Rs.500—30—650—40 
Rs.350.) y —850—50—1,150. 

(ii) Rs.300—850 

(iii) Rs.250—600 


(ii) Rs.400—850 


(i) Rs.500—30—650 
—40—850—50—1,150. 


(i) Chikitsa Adhikari .. Rs.250—750 (A) 


(i) Rs. 425—20—505— 
25—620—30—900. 


(ii) Rs. 500—30—650— 
40—850—50—1,150. 


(ii) Chikitsa Adhikari (Indi¬ 
genous Hospital or Dis¬ 
pensary). 

(iii) Chikitsa Adhikari, 
(Grade I), Incharge of 
Homeopathic dispen¬ 
saries. 

(iv) Chikitsa Adhikari 

(Grade II) of Allopathic 
Hospital/Dispensaries. 


(v) Vaids and Hakims (Quali¬ 
fied). 


Rs.225—500 (A) 


Rs. 150—260 (A) 


Rs. 340-13-430— 
20-530—25—680. 


For dire 
entrants wi 
M.B.B.S. < 
equivalent 
degree. 

For those ho 
ing M.B.B 
or equivali 
degree ar 
possessing 
two yea 
experience 


For Licet 
dates of tl 
State Med 
cal facul- 
or holde 
of diplon 
of L.M.P. c 
for Chikit; 
Adhikari 
(Grade 1 
Incharge < 
Homeopa¬ 
thic di per 
saries, c 
Chikitsa 
Adhikari 
[indigenou 
Hospital ( 
dispensarie 
or Vaids ar 
Hakims (qi 
lified) wl 

hold degre 
diploma . 
Homeopa¬ 
thic, Ayu 
ved or Un 
ni TibJ. 



( 201 ) 


Serial Existing Recommendation 

num- Designation of post pay ---—--— 

bcr scale Pay scale Remarks 


1 


2 


3 


4 


5 


(vi) Chikitsa Adhikari Rs.100—240 (A) 
(Grade II) of Homeo¬ 
pathic dispensaries. 

(vii) Vaids and Hakims (un- Rs.75—150(A) 
qualified). 

(viii) Vaids and Hakims (un- Rs.50—100 (A) 
qualified and unexempt¬ 
ed). 


Rs. 220—6—250—8— 
330—10—380. 


Rs. 195—5—270— 
6—300. 


Rs.176—3—206—4— 
230—5—250. 


Admissible to 
existing 
hands only. 

Admissible to 
existing 
hands only. 

Admissible 
to existing 
• hands only. 


B. For Unapproved scales—(Admissible to existing hands only )— 


4 

5 

6 


(i) 

.. Rs.300—900 

Rs.500—3—650-40— 
850—50—1,150. 

00 

.. Rs.200—500 

Rs.340—15—430—20— 
—530—25—680. 

(iii) 

.. Rs.150—250 

Rs.240 -8—280—9— 
370—10—400—12— 
424. 

(iv) 

.. Rs.75—200 Ip ' 

1 Rs.200—6—230—'7— 

(v) 

.. Rs. 120—200 

| 300—8—340. 

(vi) 

.. Rs.45—75 .. "j 


(vii) 

.. Rs.60—120 

^Rs.176—3—206—4— 
230—5—250. 

(viii) 

.. Rs.100-120 

i 


Health Officer/Etawah Hospital Rs.235—600 


No revision 
proposed. 


Health Officer .. 

.. Rs.75—120 

.. Rs.176—3—206—4— 

230—5—250. 

Kar Adhikari 

.. Rs,220—500 (A) 

.. Rs.340—15—430—20 
—530—25—680. 


7 Accountant 


8 Office Superintendent 


9 Statistician (Deoria) 


(i) Rs. 175—350 A) "I Rs.300—8—340—10 

(ii) Rs.200—400 .. y -440—12—500. 

(iii) Rs.175—275 .. j 

(i) Rs.220—340 (A) Rs.300—8—340—10— 

(ii) Rs.300—400 .. \ - 440—12—500. 

(iii) Rs.200—340 .. J 


.. Rs.200—400 .. Rs.300—8—340—10— 

440—12—500. 


10 (i) Overseer (Qualified) 


(i) Rs.150—300 (A) (i) Rs.240—8—280— For quali- 

9—370—10—400— fied hands 

, 12—424. only. 

(ii) Rs.175—300 .. (ii) Rs.195—5—270— For unquali- 

6—300. fied hands 

only. 


(ii) Overseer (Unqualified) .. (iii) Rs.90—180 


Rs.195—5—270— 
6—300. 
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Designation of post 


Existing 

pay 

scale 


Rccommen d ation 


Pay scale 


Remarks 


11 Draftsman (Qualified) .. Rs.150—300(A) 


Draftsman (Unqualified) .. Rs.90—180(A) 

Rs. 100—160 
Rs.150—270 

12 Revenue Superintendent Rs.150—300(A) 


Rs.240—8—280—9— 
370—10—400—12— 
424. 


}■ Rs. 195—5—270—6— 
I 300. 


Rs.240—8—280—9 
370-10—400—12- 
424. 


Admissible only 
to existing 
unqualified 
hands only. 


13 Superintendents of Arts Rs. 120-300 
School, Muzaffarnagar. 


14 Sanitary Inspector 


.. Rs.150—260 


15 Sectional Head Clerk/Pradhan Rs. 175—250(A) 
Lipik. 


Rs.220—6—250—8— 
—330—10—380. 

Rs.240—8—280—9— 
370—10—400—12— 
424. 


Rs.240—8—280—9— 
370—10—400—12— 
424. 


To those 
who are not 
Government 
servants. 


16 Stenographer 


Rs.90—180 (A) 
Rs. 120 -250 
Rs.90—200. 


y Rs.220—6—250-8- 
| 330—10—380. 


17 Assistant Accountant 


Rs. 120-240 (A) 


Rs.220—6—250—8- 
330—10—380. 


18 Assistant Statistician 


Rs. 120—240 


Rs.200—6—230—7- 
300—8—340. 


19 Compounders (Allopath ic) Rs. 120—220 (A) 

(Trained). 


Rs.200—6—230—7- 
300—8—340. 


Compounders (Allopathic) .. Rs.50—75 (A) 

(Untrained). 


Rs.172—2—192—3- 
210-4—226. 


20 (i) Compounders (Homeopa- Rs.100—160 (A) .. Rs.195—5—270—6- 

thic/Compounders Indigenous 300. 

Dispensaries) (Trained), 


(ii) Compounders (Homeopa- Rs.45—75(A) 
tbic/Compounders Indigenous 
Dispensaries) (Untrained). Rs.75—115 

Rs.45—70 


)-Rs.172—2—192—3- 
| 210—4—226. 


Admissible 
to existing 
hands only. 

For trained 
compounders 
of homeo¬ 
pathic and 
indigeneous 
dispensaries. 
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Serial 

num- Designation of Post 

ber 


Existing Recommendation 

pay -—--- 

scale Pay scale Remarks 


21 Veterinary Compounders Rs.100—180 (A) .. (i) Rs.195—5—270— For trained 

(For trained). | 6—300. hands. 

Rs.75—115 (A) .. j-(ii) Rs.185—4—225—5—Admissible 
(For untrained). 250—6—280. only to 

Rs.100—170 .. existing un- 

Rs.45—65 .. J trained 

hands only. 

22 Assistant Vaids .. .. (i) Rs.100—160 .. (i) Rs. 195—5—270—6— 

300. 

(ii) Rs.35—39 .. (ii) Rs. 172—2—192—3— 

210— 4 —226. 

23 Tax Inspectors and other Rev- Rs.90—180(A) .. Rs. 195—5—270—6— 

enue Inspectors. 300. 


24 Accounts Clerks/Cashier .. Rs.90—180(A) 


25 Clerk, Grade I, including Typ- (i) Rs.90—180 (A) ") 

ist. Record Clerks. | 

(ii) Rs. 120—220 .. y 

(iii) Rs.60—210 .. J 

26 Sahayak Upasthiti Adhikari Rs.90 —180 


27 Drawing Master 

28 Senior Tailor Master 


' ‘j.Rs.85—150 


29 Senior Carpenter Master .. Rs.85—150 


30 Clerk (Grade II), including (i) Rs.75—150(A) 1 
Typist. y 

(ii) Rs.100—180 ..J 


31 Nazul Surveyor 

32 P. T. Instructor .. 


.. Rs.75—150 
.. Rs.75—150 


33 (i) Arboriculture Supervisor Rs.75—150(A) .. (i) 

(Qualified). 


Rs.195—5—270—6- 
300. 


Rs. 195-5—270—6- 
300. 


Rs. 195—5—270—6- 
300. 


Rs. 180-3—198—4- 
230—5—260. 

Rs. 176—3—206—4- 
230—5—250. 


Rs.185—4—225—5— 
250—6—280. 


Rs.185—4—225—5- 
250—6—280. 

Rs.185—4—225—5— 
250—6—280. 


(ii) Arboriculture Supervisor Rs.60—120(A) .. (ii) Rs.176—3—206—4— Admissible 

(Unqualified). * 230—5—250. to existing 

hands only. 

34 Work Agent or Work Super- Rs.50—100(A) .. Rs.172—2—192—3— 

visor (without right of pro- 210—4—226. 

motion to any higher posts). Rs.80—140 .. Rs.180—3—198—4— 

230—5—260. 

35 Assistant Supdt. of Vaccination Rs.75—120(A) .. Rs.176—3—206_4_ 

230—5—250. 
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Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


36 Tailor Master 

37 Junior Carpenter 

38 Midwife 

39 Fitter (Lineman) 

40 Carpenter 

41 Supervisors 

42 Scout Master/ 

Shcool Instructor 

43 Drivers or Chauffeurs 


44 Road Roller Drivers 

45 Clerk 

46 Amin, Ziledar, Ziledar Amin 

47 Vaccinators 


48 Tax Collectors or Tax Mohar- 

rirs. 

49 Electrician 


50 Pound Moharrir/Tahbazari 

Moharrir/Amin. 

51 Pound Keeper 

52 Dai/Dresser 


53 Cleaners (for Road Roller 

Truck, Lorries or Tractors.) 

54 Daftari 

55 Jamadar 


Rs.65—120 

Rs.65—120 

Rs.60—120 (A) 

Rs.60—120 (A) 

Rs.60—120 

Rs.60—120 

Rs.60—1201 
Rs.75—150j 

Rs.50—100 (A) 
Rs.75—115 

Rs.55—100 
Rs.50—90 

Rs.65—100 (A) 

Rs.60—100 

Rs.50—100 
Rs.50—120 
Rs.50—100 (A) 
Rs.50—120. 
Rs.50—100 (A) 

(1) Rs.45—75 

(2) Rs.45—65 

Rs.50—100 1 

Rs.45—70 ] 
Rs.45—70 (A) 

Rs.40—60 (A) 

Rs.40—60 (A) 

Rs.40—55 (A) 
Rs.40—55 (A) 


Rs.172—2—192—3— 
210—4—226. 

Rs.172—2—192—3— 
210—4—226. 


Rs. 176—3—206—4— 
230—5—250. 

Rs.172—2—192—3— 
> 210—4—226. 


Rs. 176—3—206—4— 

" 230—5—250. 

(i) Rs.176—3—206—4— For 


drivers 


230—5—250. 

(ii) Rs.172—2—192—3- 
210-4-226. 


Rs.176—3—206—4— 
230—5—250. 

Rs.172—2—192—3— 
210—4—226. 

"1 Rs.172—2—192—3— 
210—4—226. 


of heavy 

vehicles. 

For drivers 
of light 
vehicles. 


j 


Rs.172—2—192—3— 
► 210—4—226. 


Rs.172—2—192—3— 
210—4—226. 

(1) Rs.172—2—192—3 
—210—4—226. 

(2) Rs.168—2—188—3 
—218. 

Rs.172—2—192—3— 
210-4—226. 

Rs.168—2—188—3— 
218. 

Rs.168—2—188—3— 
218. 

Rs.165—2—185—3— 
215. 

Rs.168—2—188—3— 
218. 

Rs.168—2—188—3— 
218. 
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Serial 

Designation of Post 

Existing 

Recommend ation 

ber 

scale 

Pay scale i 

Remarks 

1 

2 

3 

4 

5 

56 

Ward Boys/Bearers 

Rs.40—55 (A)') 
Rs.30—40 j 

.. Rs.168—2—188—3— 

.. 218. 


57 

Head Mali 

Rs\40—55 (A) 

.. Rs.168—2—188—3— 
218. 


58 

Mali 

Rs.35—50(A) 1 

l 

Rs.35—40 J 

Rs.165—2—185—3— 

► 215. 


59 

Beldars 

Rs.30—50 

.. Rs.165—2—185—3— 
215. 


60 

61 

Mate Beldar 

Peons/Orderly/Waterman/ 
Sweepers and other Class IV 
employees. 

Rs.30—45") 

Rs.30—40 J" 

Rs. 30-40— (A) 

Rs.22—27 

Rs.19—20 

.. Rs.165—2—185—3— 
215. 

Rs.165—2—185—3— 
215. 


62 

Paid Apprentice Vaccinators 

Rs.30—40(A) "I 
Rs.30—55 
Rs.30—35 

Rs.60 fixed. j 

Rs.30 fixed. 

Rs.172 Fixed .. 

>■ 

For regular 
whole - time 
employees. 

63 

Machine Man .. 

Rs.60 fixed 

.. Rs.165—2—185—3— 
215. 

For regular 
whole - time 
employees. 

64 

Store Keeper 

Rs. 100—200 (A)" 

Rs. 100—180. j 

I Rs.200—6—230—7— 

L 300—8—340. 




13. UNIVERSITIES OF ALLAHABAD, AGRA, MEERUT, GORAKHPUR, PANTNAGAR, 

LUCKNOW AND KANPUR 


Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


1 


1 Professor, Gorakhpur Rs. 1,600—1,800 

University. ; 

2 Dean, Pantnagar University; Rs, 1,100—1,600 or | 

Dean (Student Welfare), Rs. 1,800—2,250 | 

Allahabad University. 

3 Professor (excepting Kanpur Rs. 1,100—1,600 

University). 

4 Director, Pantnagar University Rs. 1,100—1,600 


5 Registrar, Pantnagar Rs. 1,100—1,600 

University. 

6 Registrar, Agra, Meerut, Gor- Rs, 900—1,400 ") 

akhpur and Lucknow. j 


Rs. 1,150—50—3,400- 
50—1,700. 

Rs. 1,150—50—1 400 
50—1,700. 


7 Registrar, Allahabad Uni¬ 
versity. 


Rs. 1000—1,500 j 


8 Librarian, Gorakhpur 

In Pantnagar University — 

9 Controller 

10 Store Purchase Officer 

11 Medical Officer 


Rs. 1,000—1,500 .. Rs. 900-50—1,600 


I Rs. 700—1,400 Rs. 800—50—14,50 


The scales of 
pay of the 
posts men¬ 
tioned at 
item nos. 1 
to 4 may be 
revised by 
Government 
after receipt 
of the recom¬ 
mendations 
of the Univer¬ 
sity Grants 
Commission. 


For the posts 
of Registrar 
first or good 
Second Class 
Masters’ De¬ 
gree and tei) 
years teachj- 
ing or admil- 
nistrative 
experience. 


12 Deputy D. W. D. 

13 Librarian, Pantnagar Uni- Rs. 700—50—1,250 

versity. 

14 Development Officer, Luck- Rs. 700—50—1,250 

now, Agra and Meerut 
Universities. 

15 Junior Librarian, Agra and Rs. 700—1,100 

Deputy Librarian, Lucknow 
University. 


Rs. 800—50—1,450 
Rs. 800—50—1,450 

(i) Rs. 800—50—1,450 For those 

who are post¬ 
graduate and 
also possess a 
post gradu¬ 
ate degree 
in Library 
Science. 

(ii) Rs. 550—30—700 For those 

40—900—50—J ,200. having a 

degree or 
post-graduate 
degree in 

Library Sci¬ 
ence. 
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Serial 


Existing 

Recommendation 

num¬ 

ber 

Designation of post 

pay 

scale 

Pay scale Remarks 

t 

2 . 

3 

4 5 

16 

Associate Professor and 

Rs. 700—50—1,250 

As for items no. 1 to 4 


Senior Research Officer, 
Pant Nagar University. 


17 Reader, Allahabad, Meerut, Rs. 700—50—1,250 As for items no. 1 to 4 

Gorakhpur, Lucknow and 
Agra University. 


18 Establishment Officer, Pant Rs. 700—1,100 
Nagar. 


Rs. 550—30—700-40- 
900—50—1,200. 


19 Deputy Registrar/Controller, Rs. 500—1,000 
Lucknow University. 


Rs. 550—30—700—40— 
900—50—1,200. 


20 Deputy Registrar, Agra, Rs. 500—1,000 

Meerut and Gorakhpur 
University. 

21 Lecturer, Allahabad, Luck- Rs. 500—1,000 

now, Meerut, Gorakhpur, 

Agra University. 


Rs. 550—30—700—40— 
900—50—1,200. 


As for items no. 1 to 4. 


22 Physical Superintendent, All- 'j 
ahabad University. 


23 Games Officer, Agra Uni¬ 

versity. 

24 Assistant Librarian, Pant Rs. 400—40—800 - Rs. 550-—-30—700—40- 

Nagar University. 50—950, 900—50—1.200. 


Rs. 400-40—800- 
50—950. 


Rs. 550—30—7UU—4U- 
900—50—1,200. 


25 Cartographer, Pant Nagar 

University. j 

}-Rs. 400—40—800— 

26 Director,'Physical Instruction, | 50—950. 

Lucknow University. J. 


Rs. 550—30—700—40- 
900—50—1,200. 


27 Assistant Professor, Pant Rs. 400—40—800— As for items 1 to 4. 
Nagar University and Ju- 50—950. 

nior Research Officer. 


He should 
have a 
degree or 
post-graduate 
degree in 
Library Sci¬ 
ence. 


28 


29 


Accounts Officer, Allahabad, 
Meerut, Gorakhpur and 
Lucknow University. 

Engineer/Electrical Engineer 
Allahabad, Gorakhpur and 
Lucknow University. 


► Rs. 300—900 

J 


Rs. 550—30—700—40— 
900—50—1,200. 


30 Medical Officer, Allahabad, 

Gorakhpur and Lucknow. 

31 Assistant Engineer, Meerut 

and Lucknow University. 

32 * Accounts Officer, Pant Nagar 

University. 

33 A. S. P. O., Pant Nagar Uni¬ 

versity. 

34. A. D. W. P. Pant Nagar 
University, 


I Rs. 300—25—400— 
( 30—700—50— 

L 900. 

r 


Rs. 550—30—700— *For members 
40—900—50—1,200. of U. P. Fin¬ 
ance and 
Accounts Ser¬ 
vices, for 
others Rs. 
450—950. 
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Serial 

nu«- Designation of post 
ber 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


35 Assistant Registrar, Pant Nagar' 

36 A. D. S. W., Pant Nagar Uni¬ 

versity. I Rs. 300—900 

37 Security Officer, Pant Nagar f 

Universty. J 


38 Principal, Pant Nagar Uni¬ 
versity, 


Rs. 300—900 


Rs. 500—25—650— 
30—800—50—1,000. 


If the Princi¬ 
pal is of a 
Degree Col¬ 
lege than as 
at item 
nos. 1 to 4. 
Otherwise as 
decided for 
Principals of 
Education 
Department. 


39 Assistant Registrar, Allaha-"] 

bad University. i 

40 Assistant Librarian, Allaha- |-Rs. 400—800 

bad and Gorakhpur Uni¬ 
versity. 

41 Assistant Registrar, Agra, Rs. 300—800 

Gorakhpur and Lucknow 
University. 

42 Assistant Registrar, Meerut Rs. 300—800 

University. 

43 Assistant Registrar, Kanpur Rs. 300—600 

University. 

44 Personal Assistant to Vice- Rs. 300—25—400— 

Chancellor, Pant Nagar 30—700—50—900. 

University. 


Rs. 500—25—650—30- 
800—50—1,000. 


Rs. 500—25—650—30— 
800—50—1,000. 


Rs. 500—25—650—30— 
800—50—1,000. 

Rs. 500-25—650—30— 
800—50—1,000. 

Rs. 500—25—750. 


The present 
incumbent 
can retain 
the existing 
scale as per¬ 
sonal to him. 


45 Personal Secretary to Vice- Rs. 300—800 Rs. 500—25—750.. 

Chancellor, Agra Univer¬ 
sity. 

46 Personal Assistant to Vice- Rs. 400—550 ~) 

Chancellor, Kanpur Uni- | 

versity. I 

47 Secretary to Vice-Chancellor Rs. 400—550 j 

in Allahabad, Gorahpur, ! 

and Lucknow University. ] 

48 Estate Officer, Allahabad and Rs. 400—550 V Rs. 500—25—750. 

Gorakhpur University. 

49 Liaison Officer, Kanpur Uni- Rs. 400—550 

versity. 

50 Instructor, Pantnagar Univer- Rs. 300—550 

sity. 


51 Senior Research Assistant/ Rs. 300—550 or 
Research Assistant. Rs. 200—450, 


As for items no, 1 to 4. 




Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


52 Lecturer/Head Mistress, Pant Rs. 250—550 
Nagar University. 


53 Foreman, Lucknow University, Rs. 250—550 

Workshop Superintendent, 

Allahabad University. 

54 Sports Coaches, Agra and Rs. 250—500 

Meerut University. 

55 Assistant Superintendent, Rs. 225—500 

Physical Education, Alla¬ 
habad University/Physical 
Instructor, Gorakhpur Uni¬ 
versity. 

56 Curator, Allahabad University "1 


University *} 
it, Allaha- f 

■, Physical f 


57 Exploration Assistant, Allaha- | 

bad University. S- Rs. 225—500 


58 Additional Director, Physical [ 

Instructor, Lucknow Uni- I 
versity. J 

59 Superintendent, Agra Uni- Rs. 340—540 

versity. 


60 Senior Assistant 

61 Cataloguer, Agra University 

62 Personal Assistant, Kanpur 

University. 


Rs. 290—490 


Rs. 400—15—475—20— As in the 
575—25—750 Education 

Department. 

Rs. 400—15—475—20— 

575—25—750. 


Rs. 400-15-475—20— 
575—25—750. 

Rs. 400—15—475—20— 
575—25—750. 


Rs. 400—15—475—20— 
575—25—750. 


Rs. 450—25—575—25— 
700. 


Rs. 450—25—575—25— 
700. 


63 Superintendent, Allahabad, ] 

Agra, Meerut and Gorakh- f 
pur University. I 

64 Accountant, Meerut, Gorakh¬ 

pur, Lucknow University. 

65 Sports Officer, Meerut Uni¬ 

versity. 

66 Head Assistant, Lucknow/ 

Gorakhpur University. 

67 Superintendent, Allahabad 

University, 


Rs. 350-450 


Rs. 450—550 


68 Chief Cataloguer, Agra Uni- Rs. 300—700 

versity. 

69 Assistant Librarian, Meerut Rs. 300—600 

University. 


Rs. 450—25—375—25— 
700. 


Rs. 450—25—575—25— 
700. 

Rs. 350—15—500—20— 
600—25—700. 

Rs. 350—15—500—20— 
600—25—700. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


pay scale 


Remarks 


70 Chief Accountant/Divisionalj/ 

Accountant, Pant Nagar 
University. 

71 Statistical Assistant, Pant 

Nagar University, j ^-Rs. 250—550 


72 Receptionist, Pant Nagar 

University. 

73 Monographer, Pant Nagar 

University. 


l 74 Assistant Librarian, Kanpur Rs. 290—540' 
University. 

75 Artist, Pant Nagar University Rs. 250—500 

76 Foreman, Pant Nagar Uni- Rs. 225—500 

versity. 

77 Office Secretary, Pant Nagar Rs. 200—450] 

University. 

78 Senior Auditor/Intemal Rs. 200—450 

Auditor, Gorakhpur and 

Lucknow University. j 

79 Cataloguer, Gorakhpur Uni¬ 

versity. 

80 Technical Assistant, Gorakh- Rs. 200—450 ! 

pur and Lucknow University. I 

81 Cartography-cwM-Survey As- Rs. 200—450 , 

sistant, Allahabad Uni- i 

versity. J 

82 Resident Medical Officer, Rs. 200—450 

Lucknow University. 


83 Senior Technical Assistant, Rs. 200—400 

Meerut University. 

84 Technical Assistant, Pant Rs. 250—400] 

Nagar University. 

85 Instructor, Fine Arts and Rs. 200—400 

Photography, Gorakhpur 
University. 

86 Chief Cataloguer/Cataloguer,' 

Allahabad and Lucknow 
University. 

87 Senior Laboratory Techni¬ 

cian/Senior Laboratory 

Assistant, Allahabad Uni- i-Rs. 200—400 

versity. 

88 Public Relation Officer, Luck¬ 

now University, 

89 Assistant Librarian, Luck¬ 

now University. 


Rs/350—15—500—20— 
600—25—700.] 


Rs. 350—15—500—20—600— 
25—700. 


Rs. 350-15—500—20- 
600—25—700. 


Rs. 350—15—500— 
20—600—25—700. 


Rs. 350—15—500—20 
-600-25—700. 


But if it is a 
whole time 
post then Rs. 
500—1,000 


Rs. 350—15—500—20— 
600—25—700. 


Rs. 350—15—500—20— 
600—25—700. 




Recommendation 


Designation of post 


Existing 

pay 

scale 


pay scale 


Remarks 


90 Acquisition Assistant, Luck- Rs.200—400 
now University. 


Rs.350—15—500—20— 
600-25—700. 


91 Cartographer, Gorakhpur Uni- Rs.200—400 

versity. 

92 Instructor, Photography, etc.,') 

Allahabad University. ) 


93 Senior Artist, Allahabad Uni- 

versity. j 

94 Photo Artist, Allahabad Uni¬ 

versity. 

95 Glass Technician, Allahabad 

University. 


Rs.200—390 


Rs.325—10—375—12— 
495—16—575. 


Rs.325—10—375—12— 
495—16—575. 


96 Computor, Pantnagar Uni- Rs. 180—380 

versity. j 

97 Research Assistant, Allahabad, Rs.300—350 

Gorakhpur and Lucknow 
University. 


Rs.325—10—375—12— 
495—16—575. 


If covered 
by Univer¬ 
sity Grants 
Commission, 
then the U. 
G. C. scale, 
otherwise 
Rs.400—15 
475—15— 
550. 


98 Statistical Assistant, Lucknow") 

University. | 

I Rs.200—350 

99 Research Assistant/Field j 

Work Supervisor, Lucknow 
University. 

100 Assistant Teacher, Pantnagar Rs.150—350 

University. 


Rs. 400—15—r75—15— 
550. 


Rs.300—10—350—12— As for L. T. 
470—16—550. Teachers. 


101 Instructor, Arts and Music, Rs.200—300 

Allahabad University. 


Rs.350—15—425—15— 
500. 


102 Foreman, Pantnagar University Rs.200—400 


Rs.300-8—340—10— 
440—12—500. 


103 Instructor, Education, 
Gorakhpur University. 


Rs.175—300 1 


104 Assistant Superintendent, Rs.150—350 

Allahabad, Meerut, Gorakh- 
pur and Lucknow Uni¬ 
versity. 

105 Record Keeper, Agra Uni- Rs.240—340 

versity. 


Rs.300—8—340—10- 
440—12—500. 
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Serial 


Existing 

Recommendation 

nuftw 

Designation of post 

pay 

pay scale Remarks 

ber 

scale 

1 

2 

3 

4 5 


106 Head Clerk, Agra University 

107 Senior Assistant, Agra Uni¬ 

versity. 

108 Library Assistant, Agra Uni¬ 

versity. 

109 Senior Steno, Meerut Univer¬ 

sity. 

110 Junior Auditor, Gorakhpur 

University. 

111 Accounts Clerk, Stenographer, 

Lucknow University. 

112 Document Assistant, Lucknow 

University. 

113 Laboratory-cu/n-Field Assis¬ 

tant, Allahabad University. 

114 Pottery Assistant, Allahabad 

University. 

115 Photographer, Allahabad 

University. 

116 Overseer, Allahabad, Meerut, 

Gorakhpur, Pantnagar 
and Lucknow University. 

117 Supervisor, Allahabad Univer¬ 

sity. 

118 Electrician, Allahabad Uni¬ 

versity. 

119 Photo Artist, Lucknow and 

Gorakhpur University 

120 Museum Curator, Lucknow 

University. 

121 Overseer, Agra University .. 


Rs.240—340 
Rs. 190—340 

Rs.190—340 

Rs. 160—320 

Rs, 160—320 

Rs. 160—320 

Rs. 160—320 
Rs. 175—300 
Rs. 175—300 
Rs.175—300 
Rs. 175—300 

Rs. 175—300 
Rs.175—300 
Rs.175—300 

Rs.175—300 

Rs. 150—250 


Rs.300—8—340—10— 
440—12—500. 


122 Senior Accounts Clerk. 

123 Technical Assistant. 


Rs. 200—400 
Rs.200—400 


1 


Rs.280—8—320—9— 
410-10-450. 


124 Assistant, Agra University 


Rs.200—10—390 Rs.280—8—320—9— 

410—10—450. 


125 Manuscript Library Assistant, Rs.240—340 
Agra University. 


Rs.280—8—320—9— 
410—10—450. 


126 Technical Assistant, Acoustic Rs.190—290 
Science Laboratory, Agra 
University. 


Rs.280—8—320—9— 
410—10 —450. 





Designation of post 


Existing 

pay 

scale 


Recommendation 


pay scale 


Remarks 


127 Incharge, Agra University .. Rs.120—290 

128 Draftsman, Allahabad and Rs.160—280 

Lucknow University. 

129 Senior Assistant, Allahabad, Rs,140—280 

Meerut, Gorakhpur and 
Lucknow University. 

130 Cataloguer, Meerut Uni- Rs.140—280 

versity. 

131 Lady Nurse, Allahabad Uni- Rs. 150—260 

versity, 

132 Photo Artist, Allahabad Uni- Rs.150—260 

versity. 

133 Sanitary Inspector, Lucknow Rs.150—260 

University. 

134 Food Manager, Pantnagar Rs.160—320 

and Lucknow University. 

135 Assistant, Agra University Rs.120—290 
135 Stenographer, Agra University Rs.120—290 

137 Store-keeper Rs.120—290 

138 Senior Proof Reader, Agra Rs.160—280 

University. 

139 Senior Compounder Rs.150—260 

140 Mechanic .. Rs.150—260 

141 Senior Laboratory Assistant, Rs.120—250 

Allahabad, Gorakhpur and 
Lucknow University. 

142 Junior Steno, Meerut Uni- Rs.120—250 

versity. 

143 Assistant Teacher, Pantnagar Rs.120—250 

University. 


144 Stenotypist, Lucknow Univer- Rs.120—250 
sity. 


Rs.280—8—320—9- 
410-10-450. 


Rs.250—7—285- 
375—10-425. 


Rs.250—7—285—9— 
375—10—425. 


Rs.250—7—285—9- 
375_10—425. 

Rs.250—7—285—9- 
375-10-425. 


As in the 
Education 
Department, 
the scale of 
Rs.250—7— 
285—9—375 
—10—425. 
(for C. T. 
Grade). 


If she possess 
Nursing 
Diploma, etc. 
Otherwise 
Rs.200—320. 


145 Nurse, Allahabad University Rs.100—180 
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Serial 

Designation of post 

Existing 

pay 

scale 

Recommendation 


ber 

Pay scale Remarks 


i 

2 

3 

4 5 



146 

147 

148 

149 

150 

151 

152 

153 

154 

155 

156 

157 

158 


Compounder 

Compounder, Meerut Uni¬ 
versity. 

Library Assistant 

Fitter 

Junior Assistant, Allahabad, 
Meerut, Gorakhpur and 
Lucknow University. 

Draftsman, Allahabad and 
Gorakhpur Universities. 

Pharmacist, Allahabad Uni¬ 
versity. 

Electrician, Meerut and 
Gorakhpur University. 

Head Mechanic, Gorakhpur 
University. 

Compounder, Gorakhpur and 
Lucknow Universities. 

Head Cashier, Lucknow Uni¬ 
versity. 

Garden Overseer, Pant Nagar 
University. 

Technician, Lucknow Univer¬ 
sity. 


Rs. 120—290 
Rs. 140—280 
Rs. 120—220 
Rs. 120—220 
Rs. 120—220 

Rs. 120—220 
Rs. 120—220 
Rs. 120—220 
Rs. 120-220 
Rs. 120—220 
Rs. 120—220 


Rs. 230—6—290—8- 
33 0 —10—380. 


Rs. 230-6—290—8- 
330—10—380. 


Rs. 160—200 


Rs. 120—200 


Rs. 230-6—290—8- 
330—10—380. 


159 Book Binder, Gorakhpur Rs. 120—250 ' 

University. 

160 Clerk, Typist/Assistant Clerk/ Rs. 120—220 

Store-keeper, Pant Nagar 
University. 

161 Telephone Operator, Pant Rs. 120—220 

Nagar University. 

162 Store-keeper, Allahabad Uni- Rs. 120—220 /- 

versity. 

163 Field Assistant, Allahabad Rs. 120—220 

University. 


Rs. 200—5—250—6— 
280—8—320. 


164 Hindi Typist and Office Assis- Rs. 100—180 

tant, Agra University. 

165 Assistant, Agra University Rs. 100—180 

166 Laboratory Assistant and Rs. 100—180 

Junior Laboratory, Assis¬ 
tant, Allahabad, Meerut, 

Gorakhpur and Lucknow 
University. 
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Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay --- 

scale pay scale Remarks 



167 Routine Clerk, Allahabad Rs.100—180 
Gorakhpur and Lucknow 
University. 


168 Routine Clerk, Typist, Meerut Rs.100—180 

University. 

169 Carpenter, Gorakhpur Uni- Rs.100—180 

versity. 

„ Rs. 200—5—250—6- 

170 Store-keeper, Gorakhpur Uni- Rs.100—180 .. 280—8—320. 

versity. 

171 Book Attendant/Assistant Rs.100—180 

Teacher. 

172 Assistant Cashier, Lucknow Rs.100—180 

University. 


173 Glass Blower, Gorakhpur Uni¬ 
versity. 


174 Gas Mistry, Gorakhpur Uni¬ 

versity. 

175 Sub-Overseer, Lucknow Uni¬ 

versity. 


176 Motor Mechanic-cu/w-Driver, 

Meerut University. 

177 Mistry, Allahabad University 

178 Pump Driver, Meerut Univer¬ 

sity. 

179 Driver, Senior Scale, Meerut 

University. 

180 Lineman, Carpenter, Compo¬ 

sitor, Book Binder. 

181 Mistry, Allahabad, Lucknow 

University. 



Rs.100—180 
Rs.100—160 


182 Blacksmith, Gorakhpur Uni- Rs.100—160 

versity. 

183 Mistry, Agra University .. Rs.90—145 

184 Compounder, Lucknow Uni- Rs.80—140 

versity. 

185 Tabla Player, Gorakhpur Uni- Rs.60—80 

versity. 

186 Junior Library Assistant .. Rs. 35—60 

(Pre-1968 scale) 



Rs.200—5—250—6— 
280-8—320. 


Rs.185—3-215- 
235—6—265. 
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Designation of post 


Existing 


Recommendation 


pay scale 


Remarks 


187 Driver, Lucknow University.. Rs.75—150 .. “| 

188 Driver, Agra University .. Rs.90— 3 —120—145 j 

189 Head Daftari, Agra Univer- Rs. 9()—3—120— 

sity. 145 

190 Book Lifter, Agra University Rs.90 — 3 — 120—145 i-Rs.175 —3— 205- 

225—5—250. 

191 Carpenter, Allahabad Univer- Rs.80—140 

sity. 

192 Mistry, Allahabad University Rs.80—140 

193 Harborium Assistant, Luck- Rs.80—140 

now University. 

194 Seed Production Operator, Rs. 80—125 "j 

Pant Nagar University 

195 Driver, Allahabad, Agra, Rs. 75—115 

Gorakhpur and Meerut Uni 
versity. 

196 Mistry, Allahabad and Agra Rs. 75—115 

University. 


197 Driver-cwm-Mechanic, Go- Rs. 75—115 
rakhpur University. 


198 Plumber-cum-Electrician, 

Gorakhpur and Lucknow 
University. 

199 Dresser 


Rs. 75—115 


Rs. 75-*HEfl 


200 Artist/Section Cutter/Electri- Rs.75—115 
cian, Lucknow University, 


201 Electrician 


Rs. 75—115 


202 Garden Supervisor, Lucknow Rs.75—115 | 

University. J 

203 Head Mali, Agra University Rs. 90—145 

204 Jamadar Peon, Agra Uni- Rs. 90—145 

versity. 

205 Oil Man, Pant Nagar Uni- Rs.75—115 

versity. 

206 Store Attendant, Pant Nagar Rs. 75—115 

University. > 


207 Daftari, Agra University 


Rs. 70-100 


208 Wireman/Fuse Man, Luck- Rs. 65—90 | 
now University. I 


209 Book Binder, Allahabad Rs. 65—90 [ 
University. j 


Rs. 175-3—205—4—225- 
5—250. 


Rs. 170—2—190—3— 
205-4—225. 





Designation of Post 

2 


Existing 

pay 

scale 


3 


Recommend ation 
Pay scale Remarks 

4 ~ ' 5~ 


210 Assistant Mechanic, Agra Rs. 65—90 

University. 

211 Pump Operator, Gorakhpur Rs. 65—90 

University. 

212 Pump Driver, Pant Nagar Rs. 65—90 

University. 

213 Plant Collector/Stone Grin- Rs. 65—90 

der, Lucknow University. 

214 Mail Messenger/Daftari/Gate Rs. 60—80 

Pump Attendant, Pant 
Nagar University. 

215 Book Attendant, Gorakhpur Rs. 60—$0 

University. 

216 Harborium Keeper, Gorakh- Rs. 60—80 

pur University. 

y .. Rs. 170—2—190—3— 

217 Dark Room Assistant, Rs. 60—80 205—4—225. 

Allahabad University. 

218 Daftari, Allahabad, Lucknow, Rs. 60—80 

Meerut and Gorakhpur 
University. 

219 Head Jamadar, Allahabad Rs. 60—80 

University. 

220 Head Mali, Allahabad, Luck- Rs. 60—80 

now and Agra University. 

221 Gas Operator .. Rs. 60—80 

222 Jamadar, Meerut University Rs. 60—80 

223 Jamadar Peon, Lucknow Rs. 60—80 

University. 

224 Janitor, Lucknow University Rs. 60—80 

225 Waterman Attendant, Pant Rs. 100—180" 

Nagar University. 

226 Literate Peon, Agra Uni- Rs. 70—100 

versity. 

227 Chauki Jar, Agra University Rs. 70—100 

Rs. 165—2—185—3— 

228 Pump Attendant, Gorakhpur Rs. 65—90 f 215. 

University. 

229 Assistant Book Binder, Rs. 60—90 

Gorakhpur University. 

230 Laboratory Bearer, Lucknow Rs. 60—80 

and Gorakhpur University. 
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Serial Existing Recommendation 

niim- Designation of post pay -_______ 

b e r scale Pay scale Remarks 


1 


2 


3 


4 


5 


231 Animal Catcher, Gorakhpur Rs. 60—80 'j 
and Lucknow University. I 


232 Orderly, Allahabad University Rs. 60—80 


233 Book Attendant, Allahabad Rs. 60—80 
University. 


234 Laboratory Attendant, Allaha- Rs. 60—80 
bad and Lucknow Uni¬ 
versity. 


235 Chaukidar, Agra University Rs. 60—80 


236 

237 

238 

239 

240 


241 


Peon, Agra University 

Sweeper, Agra University 

Ileldar, Agra University 

Book Lifter, Meerut Uni¬ 
versity. 

Record Boy, Lucknow Uni¬ 
versity, 


Peon-cw/H-Waterman, Tube- 
well Attendant, Chaukidar, 
Sweeper, Mali, Laboratory 
Coolie, Boatman, Sick 
Attendant, Gateman, Bhi- 
sti, Peon, Beldar, Plumber, 
Helper, Bus Cleaner, Mix¬ 
ture Man, Bearer, Gas 
Coolie, Farrash, Water¬ 
man, Wellman, Mixturcr, 
Pump Attendant, Block 
Servant, Mali, Helper, Con¬ 
ductor, Mate, Laboratory 
Boy, Maid Servant, Aya. 
Motorman. 


Rs. 60—80 


Rs. 60—80 


Rs. 60 80 


Rs. 60- 80 


Rs. 60—80 


Rs. 55—75 


Rs. 165-2—185—3- 
215. 


24 2 Part-time Lecturer .. Rs. 200 fixed. No revision 

proposed for 

part-time 

staff. 

243 Part-time Medical Officer, Rs. 200 fixed. Ditto. 

Gorakhpur University. 





EDUCATION DEPARTMENT : UNIVERSITIES (SUPPLEMENTARY) 


gerial 

n um- Designation of post 

ber 


Existing. Recommendation 

pay --- 

scale Pay scale Remarks 


1 


2 


3 


4 


5 


1 

2 

3 

4 


5 

6 


7 


8 

9 


10 

11 


Architect (Pantnagar) .. Rs. 1,100—1,600 .. Rs. 1,150—50—1,400— 

50—1,700. 

Registrar (Kanpur University) Rs. 900—1,400 Rs. 900—50—1,150—50— 

1,400—50—1,600. 

Senior Structural Engineer Rs. 700—1,250 .. Rs. 800—50_1,450 

(Pantnagar). 


Associate Director, Transla- Rs. 700—1,250 .. Rs. 800—50 1,450 

tion and Publication/Com¬ 
munication Centre (Pant¬ 
nagar). 


Chief Editor (Pantnagar) .. Rs. 700—1,250 Rs. 800—50—1,450 


Training and Placement Offi- Rs. 700—1,250 Rs. 800—50 1,450 

cer, Pan'nagar. Rs. 1,100—1,600 


Librarian (Kanpur) .. Rs. 1,100—1,600 


Development Officer (Kanpur) Rs. 750—1,250 


Rs. 800—50—1,450 


If the post is 
held by a 
Professor, 
the scale of 
pay of this 
post may be 
revised by 
Government 
in the light 
of the recom¬ 
mendations 
of the Uni¬ 
versity 
Grants Com¬ 
mission. 

If the post is 
held by a 
Professor, 
the scale will 
be revised 
by the Gov¬ 
ernment as 
Per recom¬ 
mendations 
of the Uni¬ 
versity 
Grants C< ni- 
mijsic n. 

For non¬ 
teaching in¬ 
cumbent the 
scale of 

Rs. 900— 
50—1,600 
would be 

-adequate. 


Associate Director, News and Rs. 700— 1,100 
Publication/Radio and 

Television (Pantnagar). 


Rs. 650-30—800-40 
— 1,000—50—1,300. 


Officer Incharge, Audio- Rs. 700—1,100 
visual Aids (Pantnagar). 


Rs. 650—30—800—40 
—1,000—50—3,300. 


Director of Physical Train- Rs. 500—1,000 
ing (Kanpur). 


Rs. 550—30—700—40 
—900—50—1,200. 
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Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


12 Deputy Librarian (Kanpur) 


Rs. 500—1,000 


13 Senior Translator (Pantnagar) Rs. 400—950 


14 Business Managar (Pantnagar) 

15 Documentalist (Pantnagar) 

16 Movie Film Producer (Pant- 

nagar). 

17 Assistant Director, Poultry 

(Pantnagar). 

18 Assistant Director, Dairy ") 

(Pantnagar). 

19 General Manager, Food 

Service (Pantnagar). 

20 Assistant Architect (Pant¬ 

nagar). 


Rs. 400—950 


\ 


Rs. 300—90. 


21 Radio Engineer (Pantnagar) 

22 Assistant Engineer/Agricul¬ 

tural/Extension/Research/ 

Seed/Production (Pantnagar). 

23 Instrument Engineer (Pant¬ 
nagar). 

24 Assistant Editor (Pantnagar) 

25 Foreman, Press (Pantnagar) (i) Rs. 300—900 


(ii) Rs. 300—550 

26 Deputy Registrar (Kanpur) .. Rs. 500—1,000 

27 Accounts Officer (Kanpur) .. Rs. 300—800 

28 Statistical Officer (Kanpur) .. Rs. 300—800 ") 

29 Assistant Engineer (Kanpur) .. Rs. 300—800 j" 


Recommendation 


Pay scale 


Remarks 


No revision 
proposed in 
view of the 
low qualifi¬ 
cations pres¬ 
cribed. 


Rs. 550—30—700—40- 
900—50—1,200. 


Rs. 550—30—700—40— 
900—50—1,200. 


Rs. 550—30—700—40— 
900—50—1,200. 


(i) Rs. 550—30—700 For holders 
—40—900—50—1,200. of a Degre e 

in Printing 
Technology. 

(ii) Rs. 500—25—750 For Diploma 

holders. 

Rs. 550—30—700—40— 
900—50—1,200. 

Rs. 500—25—650—30— 
800—50—1,000. ' 


Rs. 500—25—650—30— 
800—50—1,000. 
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Serial 


Existing 

Recommendation 

num¬ 

Designation of post 

pay 

Pay scale Remarks 

ber 

scale 

_ - - 

2 

3 

4 5 


30 Junior Translator (Pantnagar) Rs. 300—550 ' 

31 Food Manager (Pantnagar) Rs. 300—550 

32 Programme/Producer Assistant Rs. 300—550 

(Pantnagar). >■ 

33 Veterinary Officer (Pantnagar) Rs. 300—550 

34 Architectural Assistant Rs. 300—550 _ 

(Pantnagar). 

35 Projectionist/Laboratory Tech- Rs. 225—500 

nician (Pantnagar). 


Rs. 400-15-475—20— 
675—25—750. 


Rs. 400—15—475—20— 
. 675—25—750. 


36 Incharge Examination (Gora- Rs. 350—450 .. Rs. 450—25—700 

khpur). 


37 

38 

39 

40 

41 

42 

43 


Assistant Examiner/Admis¬ 
sion Asssistant (Pantnagar). 

Senior Establishment Clerk 
(Pantnagar). 

Extension Assistant (Pant¬ 
nagar). 


Mono Key Board Operator 
(Pantnagar). 

Senior Draftsman (Pantnagar) 

Chemical Assistant 
(Allahabad). 

Senior Electrician, Grade I 
(Pantnagar). 


Rs. 200—450 1 


Rs. 200-450 


Rs. 200-450/ 
Rs. 300—550 

Rs. 225—500 


Rs. 180—380 


Rs. 350-15—500-20— 
600—25—700. 


Rs. 350—15—500—20— 
600—25—700. 


Rs. 350—15—500—20— 
600—25—700. 


Rs. 325—10—375— 
495—16—575. 


44 Caster-ewm-Mechanic (Pant- Rs. 200—400 

nagar). 

45 Senior Proof Reader/Senior Rs. 200—400 

Machineman (Pantnagar) 

46 Printing Supervisor (Kanpur) Rs. 150—350 


Rs. 325—10—375—12— 
495—16—5,75. 

Rs. 325—10—375— 12— 
495—16—575. 

Rs. 300—10—350—12 
—470—16—550. 


47 Foreman-Estate (Pantnagar) "j 


48 Glass Blower (Pantnagar) 


Rs. 175—300 


49 Cartographer, Geography | 

(Gorakhpur). J 

50 Stenographer to Vice Chan¬ 

cellor and Registrar (Go¬ 
rakhpur). Rs. 160 —320 

51 Stenographer to Registrar Rs.160—320 

(Allahabad). 


Rs.300—8—340—10— 
440—12—500. 
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Serial Existing Recommendation 

num- Designation of post pay - 

ber scale Pay scale Remarks 


1 


2 


3 


4 


5 


52 Punch Card Operator (Pant- 

naga'r) 

53 Electrician (Pantnagar) Rs. ! 60—320 / 

54 Vary Operator/Monocaster i 

(Pantnagar). J 

55 Culture Room Assistant (Pant-") 

nagar) j 

56 Dark Room Assisfimt (Pant- ( 

nagar) fRs. 160—320 )- 

i 

57 Senior Store Keeper, (Pant- | 

nagar) J 

58 Surveyor, Library (Kanpur) Rs.175—300 _ 


Rs.MO—8—340—JO- 
440—J 2—500. 


Rs.300—8—340—10— 
440—12—500. 


59 

60 

61 


I. B. M. Typewriter Operator Rs.160—320/ 
(Pantnagar). Rs.200—450 

Draftsman (Survey), Allahabad Rs. 180 -320 
Caretaker (Kanpur) Rs.350—450 


Rs.300—8—340—10— 
440—12—500. 


Rs.300—8—340—10— 
440—12—500. 


Rs.400—20-600 


A higher 
scale has not 
been pro¬ 
posed be¬ 
cause the 
existing scale 
is high 
keeping in 
view the fact 
that the qua¬ 
lification 
prescribed is 
only Inter¬ 
mediate. 


62 Caretaker (Pantnagar) 


Rs.160—320 


Rs.280—8—230—9— A higher 

410—10—450, scale has 

not been re¬ 
commended 
on account 
of low qua¬ 
lification 
prescribed. 


63 Assistant Auditor (Gorakh- Rs.160—280 

pur, Allahabad) 

64 Cameramen (Pantnagar) Rs.160—280 

65 Incharge, Milk Supply/Culti- Rs.160—280 

vation/Live Stock. 

66 Draftsman (Gorakhpur) Rs.160—280 


y Rs.280—8—320—9— 
I 410—10—450. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

1 

2 

3 

4 

5 

67 

Draftsman (Pantnagar) 

1 

(i) Rs.280—8—320—! 

) For qualified 



| 

—410—10—450. 

Draftsman. 

68 

Assistant Draftsman, Allah- 

Rs.l 20—220 




abad. 

| 

fii) Rs.200—5—250—6 For unquah- 



J 

—280—8—320. 

fied Drafts- 





man. 

69 

Operation Theatre Techni- 

Rs.l 50—260 

Rs.280—8—320—9— 



cian (Pantnagar). 


410—10—450. 


70 

Oriental Cataloguer/Sanskrit 

Rs.80—150 

. Rs.280—8—320—9— 

(As in Meerut 


Cataloguer (Lucknow). 


410—10—450. 

University), 

71 

Junior Assistant (Kanpur) .. 

Rs. 120—290 1 



12 

Publication Assistant (Kanpur) 

| 

i Rs. 140—280 y 

.. Rs.250—7—285—9— 




I 

375—10—425. 


73 

Proof Reader (Kanpur) 

Rs. 140—280 J 



74 

Stenographer, Allahabad and 

Rs.120—250 

., Rs.250—7—285—9— 



Gorakhpur. 


375—10—425. 


75 

Binding Assistant (Lucknow) 

Rs.l50 250 

.. Rs.250—7—285—9— 





375—10—425. 


76 

Technical Assistant (Com- 

Rs.l 50-250 

.. Rs.250—7—285—9— 



merce Library), Lucknow. 


375—10—425. 


77 

Storekeepr (Kanpur) 

Rs.120—220 1 

. t 




y 

Rs.230—6—290—8— 


78 

Junior Printing Assistant 

/V 

Rs.120—220 J 

.. 330—10—380. 



79 Workshop Training 

Instructor (Allahabad). 

80 Modeller (Allahabad) 


81 Electrician (Pantnagar, Al¬ 
lahabad). 


82 Senior Mechanic (Allahabad) 


83 Boiler Room Assistant/Ob¬ 
servatory Incharge/Inse- 
minator (Pantnagar). 


! Rs. 120—220 


84 Proof Reader (Pantnagar) 


85 Chief Book Binder (Pant¬ 
nagar). 


86 Chief Compositor/ Laboratory 

Assistant (Pantnagar). 

87 Stockman/Veterinary Com¬ 

pounder (Pantnagar) 

88 X-Ray Technician (Pantnagar) Rs. 120--220 


Rs.230—6—290—8— 
330—10—380. 


Rs.250—7—285—9— For qualified 

375—10—425. and trained. 


Designation of post 


Recommendation 


Pay scale 


Remarks 


5 


89 Reference Assistant (Lucknow) Rs.110—200 


90 Co-operative Lending Library Rs.110—200 

Operator (Lucknow) 


91 Issue Clerk (Lucknow) 


92 Compounder/Nurse (Pant- 

nagar). 

93 Tabla Accompanyist, (Al¬ 

lahabad.) 


Rs.80—150 
Rs. 120—220 
Rs. 120—220 


94 Glass Blower (Allahabad) .. Rs.100—160 


95 Routine Clerk (Kanpur) 

96 Electric Mechanic (Allahabad) 

97 General Mistry (Pantnagar) 

98 Blue Printing Cyclostyle As¬ 

sistant (Pantnagar). 

99 Store Kecper-cwm-Assistant 

(Allahabad). 

100 Tracer (Pantnagar) 

101 Switch Board Attendant/Bill 

Clerk/Mcter Reader (Pant¬ 
nagar). 

' 102 Air Conditioning Plant Opera¬ 
tor (Lucknow). 


Rs.100—180 
Rs.100—160 


Rs.100—180 


Rs.80—160 


103 Museum Assistant (Lucknow) Rs.70—160 

104 Mechanic, Mechanical Liquid Rs.100—160 

Air Plant (Allahabad). 

105 Glass Technicians (Allahabad) Rs.100—180 

106 Tractor Operator (Pantnagar) Rs.120—220 


07 Driver (Allahabad) 


Rs.230—6—290—8- 
330—10—380. 

Rs.230—6—290—8- 
330—10—380. 

Rs.230—6—290—8- 
330—10—380. 

Rs.230—6—290—8- 
330—10—380. 

Rs.230—6—290—8- 
330—10—380. 


V Rs.200—5—250—6- 
280-8—320. 


Rs.200—5—250—6- 
280—8—320. 


Rs.120—220 

Rs.185 3 215 4 

Pay scale 

Rs. 150—260 

235—6—265. 

allowed as 
for Heavy 
Vehicles 
Driver. 

Rs.80—140 

Rs.185—3—215—4— 

For drivers 


235—6—265. 

of heavy 

vehicle''. 


Rs.175 3 205 4 

For drivers 


225—6—250. 

of light 

vehicles. 


108 Nursing Orderly, Allahabad Rs.100—160 


Rs.185—3—215—4— 
235—6—265. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


109 Horticulture, Choudhury Rs.100—180 

(Panmagar). 

110 Mechanic (Lucknow) Rs.75—115 

111 Carpenter (Allahabad) Rs.75—1151 

112 Carpenter Physics (Gorakhpur) Rs.75—115 J 

113 Marksman (Allahabad) Rs.75—115 

114 Daftari (Lucknow) Rs.100—160 

115 Binder (Lucknow) Rs.60—120 


116 Horticulture Choudhury 

(Pantnagar). 

117 Gas Plant Attendant (Pant- 
' nagar). 

118 Motor Pumpman, Allahabad 

119 Work Agent (Lucknow) 

120 Work Agent (Allahabad) 

121 Book Binder (Kanpur) 

122 Book Binder (Gorakhpur) 


Rs.75—115 
Rs.65—90/60—80 

Rs.75—115 


Rs.75—115 "j 
Rs.65—90 ! 

Rs.100—160J 
Rs.65—90 'J 
Rs.60—90 


123 Asssitant Book Binder (Go- Rs.60—80 

rakhpur). 

124 Jamadar to Vice-Chancellor Rs.60—80 

(Gorakhpur). 

125 Dark Room Assistant, Zoo- Rs.60—80 


logy (Gorakhpur). 

126 Security Jamadar (Pantnagar) 

Rs.60—80 

127 Library Attendant (Kanpur) 

Rs.60—80 

128 Motor Man (Lucknow 

Rs.35—60 

129 Gas Mistri (Lucknow) 

Rs.35—60 _ 

130 Chaukidar (Kanpur) 


131 Jamadar (Kanpur) 

L Rs.55—75 


132 Orderly (Kanpur) J 

133 Pump Attendant (Lucknow)..' 

134 Book Lifter (Lucknow) .. -Rs.55—75 

135 Basta Bardar (Lucknow) 

136 Gas Mate (Lucknow) .. Rs.25—40 

137 Research Investigator (Allah- Rs.150 fixed. 

abad). 

138 Matron (Lucknow) * .. Rs.100 fixed. 


Rs. 175—3—205—4— 
225—5—250. 

Rs. 175—3—205— 4 — 
225—5—250. 

Rs.175—3—205-4— 
225—5—250. 


Rs.175—3—205—4- 
225—5—250. 

Rs.170—2—190—3~ 
205—4—225. 

Rs.170—2—190—3- 
205—4—225. 
Rs.170—2—190—3- 
205—4—225. 

Rs.170—2—190—3- 
205—4—225. 


Rs.170—2—190—3- 
205—4—225. 


Rs.170—2—190—3- 
205—4—225. 


Rs.165—2—185—3- 
215. 


Rs.165—2—185—3- 
215. 


Rs.165—2—185—3- 
215. 

Rs.250 .. 

Rs.200 .. 


. Fixed. 
. Fixed. 






14. EDUCATION DEPARTMENT (NON-TEACHING STAFF OF THE VARANASEYA 

SANSKRIT VISHWAVIDYALAYA) 


Serial 

num¬ 

ber 

Designation of post 

Existing 

Recommendation ' 

pay 

scale 

Pay scale 

Remarks 


2 

3 

4 

5 

1 

Librarian 

Rs. 1,000—50—1,500 

Rs.1,150—50—1,700 


2 

Registrar 

Rs.900—50—1,150— 
1,400. 

Rs.900—50—1,600 


3 

Director of Research 

Rs. 1,000—50—1,500 


As may even¬ 
tually be deci¬ 
ded on the 
recommenda¬ 
tions of Uni¬ 
versity Grant 
Commission. 

4 

Examination Officer 




5 

6 

Accounts Officer 

Assistant Engineer 

»Rs.300—25—400— 
30—700—50—900. 

Rs.550—30—700—40— 
900—50—1,200. 


7 

Museum Curator 

Rs.400~ 30—700—— 
50—800. 

Rs.500—25—650—30— 
800—50—1,000. 


8 

Assistant Registrar, Adminis-' 
tration. 

Rs.300—25-400— 
30—700—50—800. 

!■ 

Rs.500—25—650—30— 
800—50—1,000. 


9 

Assistant Registrar, Accounts 




10 

Deputy Librarian 




11 

Doctor Allopathic 

175 fixed plus Rs.75 
as special pay. 


(1) No revi¬ 
sion can be 
proposed if 
the employ- 


ec is part- 
time. Go¬ 
vernment 
may revise 
the emolu¬ 
ments to 
attract suita¬ 
ble hands. 
(2) If whole¬ 
time employ¬ 
ee, then Rs. 
550—1,200. 
Government 
and the Uni¬ 
versity may 
consider 
whether the 
post be dec¬ 
lared non¬ 
practising 
or practising. 
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12 Estate Officer 


13 Personal Assistant to Vice- 
Chancellor. 


Rs.200—400/ 
400—550 (w.e.f. 
1.1.72). 

Rs.400—550 


Rs. 500—25—750' 


Rs.500—25—750 


14 Superintendent .. 

15 Statistician 

16 Head Clerk (Examination) 

17 Research Assistant 


18 Publication Officer 1 

19 Medical Officer (Ayurvedic)J 

20 Games Superintendent 

21 Publicity Officer "| 

22 Office Superintendent 

23 Cataloguer 

24 Scholar’s Guardian Assis¬ 

tant. 

25 Press Manager 

26 Photographer 

27 Assistant Superintendent .. 


28 Overseer 


Rs. 350 -20-450 Rs.450—25 -700 


Rs. 250-550 


Rs. 250—550 


Rs.200 -400 


Rs.400—15—475—20 
-575—25—750. 


Rs.400—15—475—20 
—575—25—750. 

Rs.350—15—500—20— 
600-25—700. 


Rs.200—15—380—20 Rs.350—15—500—20 
—400. —600—25—700. 


Rs.200—15—350— Rs.350—15—500—20 

20—450. —600—25—700. 

Rs. 180-10—200— Rs.325—10—375—12 
12—320-15—380. -495—16—575. 

Rs.150—8—190— Rs.300—10—350—12 

10—260—12—320 —470—16—550. 

—15—350. 

Rs. 175—7—210—10 Rs.300—8—340-10— 
—300. 440—12—500. 


29 Archaeological Draughtsman 


Rs.160—8—200—10 Rs.280—8—320—9- 

—280. 410—10—450. 


30 AssistantEditor .. 

31 Classifier 

32 Library Assistant 

33 Copyist 

34 Senior Assistant 

35 Press Accountant 


Rs. 140-10—280 


Rs.140—10—280 


Rs.280—8—320—9- 
410—10—450. 


Rs.280—8—320—9- 
410—10—450. 
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Serial 

num- Designation of Post 

ber 


Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

1 

2 


3 

4 

5 

36 

Laboratory Assistant .. 1 






S-Rs.120—6—180—10 

Rs.250—7—285—9— 

\ 

37 

Stenographer .. .. J 

—250. 

375—10—425. 


38 

Compounder 

Rs.120—6—180—8 

Rs. 230—6—290—8—330 





— 220 . 

—10—380. 


39 

Security Officer 

Rs. 100-4—120 5 

Rs.230—6—290—8—330 





180. 

—10—380. 


40 

Junior Assistant .. 'I 





41 

Proof Reader .. .. 

l Rs.120—6—180-8— 

Rs.230—6—290—8— 





220 . 

330—10—380. 


42 

Copy Holder .. .. J 





43 

Pujari 

Rs.100—180 

Rs.250 p.m. fixed. 

If Pujari is a 






whole-time 






employee. 

44 

Work Supervisor 





45 

Caretaker 





46 

Work Agent 


|r S .100—4—120—5 

— Rs.200-5—250—6— 




. 

f 180. 

280-8-320. 


47 

Electrical Mistry 





48 

Routine Clerk .. 

1 




49 

Time-keeper-cuw-Store-keeper 

J 




50 

Motor Driver 

Pi74 7 .07 1 

Res 17*: 7 4 



115. 

225—5—250. 


51 

Compositor 

Rs. 60 fixed. 


If the em- 


ployee is full 
time then 
he may be 
allowed scale 
of Rs. 175— 
250. 


52 Machineman (Printer) .. Rs.80 fixed. If the em¬ 

ployee is 
full time 
then he may 
be allowed 
the scale of 
Rs. 175—250. 
If he is part 
time then no 
revision is 
proposed. 


53 Counter Assistant 


Rs.65—1—80—2— Rs.170—2—190-3- 

90. 205-4—225. 
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Designation of Post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


54 Jamadar 

55 Daftari 

56 Janitor 

57 Book Binder 

58 Nursing Orderly 

59 Bundle Lifter .. 

60 Library Bearer 

61 Head Mali 

62 Servants/Hostel Servant 

63 Sweeper 

64 Mali 

65 Chaukidar 

66 Chaukidar Hostel 

67 Hostel Paricharaka 

68 Hostel Sweeper 

69 Paricharak-cM/w-Chaukidar 

70 Foreman 


}-Rs.60—1—80 


Rs.55—1—75 


Rs. 120 fixed. 


Rs.170—2—190-3- 
205—4—225. 


Rs.165—2—185—3- 
215. 


Rs. 250 fixed. 


Posts on which appointment have already been made by the Varanasi Sanskrit Vishvavidyalaya 
but in respect of which approval of Government has not been received 


1 Investigation Assistant (in Rs.150 fixed. 
Sales Department). 


2 Carpenter 

3 Garden Superintendent 


4 Plumber 


5 Senior Assistant 

6 Junior Assistant 

7 Routine Clerk .. 

8 Paricharak 

9 Hostel Paricharak 

10 Cataloguer 

11 Sweeper 


Rs. 100—180 


Rs.120 fixed. 


Rs. 100—180 

Rs. 140—280 

Rs.120—6—180—8 
— 220 . 

100—4—120—5 

—180. 

Rs.55—1—75 
55—75 
Rs.200—400 
Rs.55—1—75 


Rs.200—5—250—6— 
280—8—320. 

Rs.185—3—215—4— 
235—6—265. 
Rs.185—3—215—4— 
235—6—265. 

Rs.175—3—205—4— 
225—5—250. 


Scale for these 
posts have 
been pro¬ 
posed in 
earlier por¬ 
tion pertain¬ 
ing to this 
University. 






t5. AIDED DEGREE AND POST-GRADUATE COLLEGES 


Serial 

Designation of Post 

Existing 

Recommendation 

num- 

Pay 


her 


scale 

Pay scale Remarks 

1 

2 

3 

4 5 


1 

2 

3 

4 


5 

6 
7 


8 

9 


10 

11 

12 


13 

14 


Principal, Post-graduate Rs. 1,000—1,500 

College. 

Principal, Post Graduate Col- Rs. 800—1,250 
lege. 

Principal, Degree College .. 700—1,100 


Senior Lecturer/Reader (pre- Rs.700—1,100 
viously Professor and Head 
of Department), Post- 
Graduate College. 

Lecturer (Senior Scale) .. Rs.400—800 
Lecturer (Junior Scale) .. Rs.300—600 


Demonstrator (Tutor) .. Rs.250—400 


Bursar 


Rs. 300—600 


Librarian (for Libraries of Rs.300—600 

Colleges in Categories ‘A’ and 
‘B’. 


Rs.450—25—700—30 
—850. 

Rs.450—25—700—30 
—850. 


These scales 
are those 
sanctioned 
by Govern¬ 
ment on the 
recommenda¬ 
tions of the 
University 
Grants Com¬ 
mission as 
accepted by 
the Govern¬ 
ment of In¬ 
dia, and may 
be revised 
when the re¬ 
commenda¬ 
tions of the 
University 
Grants Com¬ 
mission, 
which are 
expected 
shortly, have 
been recei¬ 
ved. 


Librarian (for Libraries of Rs.200—400 

Colleges in Category ‘C’) 


Rs.350—15—500—20— 
600—25—675. 


Deputy Librarian 


R .200—400 


Rs.325—15—475—20— 
575—25—625. 


Office Superintendent .. Rs.200—400 


(i) Rs.325—15—475— In Colleges 
20—575—25—625. with an en¬ 

rolment of 
less than 
1,500. 


(ii) Rs. 350—15—500 In Colleges 

—20—600—25—675. with an en¬ 

rolment of 
1,500 or 
more. 


Accountant 


Rs.200—400 


Rs.325—15—475—20— 
575—25—625. 


Head Clerk 


Rs. 160—320 


Rs.300—8—340—10— 
440—12—500. 
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[ 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

1 

2 

3 

4 

5 

15 

Head-Clerk-cww-Accountant 

Rs. 150—260 

Rs.280—8—320—9— 

410—10—450. 


16 

Accountant 

Rs. 160—320 

Rs.300—8—340—10— 
440—12—500. 


17 

Stenographer .. 

Rs. 120—250 

Rs. 250—7—285—9— 
375—10—425. 


18 

Assistant Clerk 

Rs. 120—220 

.. Rs.230—6—290—8— 
330—10—380. 


19 

Senior Laboratory Assistant 

Rs. 120—220 

Rs.230—6—290—8— 
330—10—380. 


20 

Routine Clerk .. 

Rs. 100—180 

Rs.200—5—250—6— 
280—8—320. 


21 

Junior Laboratory Assistant 

Rs. 100—180 

Rs.200—5—250—6— 
280—8—320. 


22 

23 

Jamadar (Peon), Daftari 

Peon, Sweeper, Farrash, Wa¬ 
terman, Chaukidar, Mali, 
Laboratory Attendant. 

Rs.60—80 

Rs.55—75 

Rs.170—2—190—3— 

205—4—225. 

Rs. 165—2—185—3— 

215. 




16. UNIVERSITY OF ROORKEE 


Serial Existing 

num- Designation of post pay 

ber scale 


Recommendation 
Pay scale Remarks 


1 


2 


3 


4 


5 


1 Professor (Senior Scale) Rs.1,600—1,800 

2 Professor (Junior Scale) .. Rs.1,100—1,600 

3 Director (Refresher course) Rs.750—1,400. 

4 Assistant Professor .. Rs.1,100—1,300 

5 Reader . • Rs.700—1250 

6 Lecturer ,. , ■ Rs.400—950 


The scales of 

| pay of the 

| teaching staff 

listed at si. 

| 1-2 and 4-6, 

y are on the 

pattern of 
the scales of 
pay sanc¬ 
tioned for 
the staff of 
the Indian 
Institutes of 
Technology. 
The post 
shown at si. 

3 is also held 
by a member 
of the tea¬ 
ching staff. 
The scale of 
pay of the 
teaching 
staff of the 
Indian Ins¬ 
titutes of 
Technology 
are likely to 
be revised by 
the Govern¬ 
ment of 

India on the 
recommen¬ 
dations of 
the Third 
Pay Commis¬ 
sion appoin¬ 
ted by 

them. No 
revision of 
the scales of 
pay of the 
posts at serial 
1-6 is there¬ 
fore being 
suggested. 
The State 
Government 
may revise 
these in their 
own discre¬ 
tion in the 
light of the 
recommend¬ 
ations of the 
Central Pay 
Commission. 
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Serial Existing Recommendation 

num- Designation of post pay- 

ber scale Pay scale Remarks 


1 


2 


3 


4 


5 


7 Librarian 


8 Registrar 


Rs. 1,000—1,500 Rs.900—50—1,600 As approved 

for the Li¬ 
brarian of 
Gorakhpur 
University. 

Rs.900—1,400 Rs.1,150—50—1,700 


9 Project Officer 


Rs.700—1,250 Rs.800—50—1,450 


10 Assistant Registrar 


Rs.300—800 


Rs.500—25—650—30— 
800—50—1,000. 


10-A Assistant Librarian 


11 Manager of Industrial La¬ 

boratory. 

12 Medical Superintendent 

13 Assistant Manager of Indus¬ 

trial Laboratory. 

14 Accounts Officer 

15 Medical Officer 

16 Superintendent, University 

Estate. 


(i) Rs.400—800 


Rs.700—1,250 

Rs.600—1,250 
Rs.400—950 

Rs.590—900 
Rs.300—900 
Rs.300—900 


Rs.500—25—650—30— For those who 
800—50—1,000. 


are gradua¬ 
tes and pos¬ 
sess at least 
a Degree in 
Library 
Science. 

(ii) Rs.300—600 Rs.350—15—500—20 If the in¬ 

cumbent does 
not possess a 
degree in Li¬ 
brary Scien¬ 
ce. 


—600—25—700. 


Rs.800—50—1,050- 
E.B.—50—1,300— 
E.B.—50—1,450. 


Rs.650—30—800—E.B.- 
40—1,000—E.B.—50 
1,300. 


Rs. 550—30—700—40— 
900—50—1,200. 


17 Assistant Accounts Officer 

18 Research Draftsman 

19 Personal Assistant to Vice- 

Chancellor, 


Rs.250—675 
Rs.300—600 
Rs.400—550 


} 


Rs.450—25—575—25— 
700—30—850. 

Rs.500—25—750 


20 

Director of Games 

Rs.375—650 'l 

21 

Superintendent (Electrical) 

Rs.300—600 J 

22 

Office Superintendent/Chief 
Accountant. 

Rs.350—450 

23 

Internal Auditor 

Rs.200—450 "| 

24 

Telephone Supervisor 

Rs.200—450 l 

25 

Foreman 

Rs.200—400 J 
Rs. 150—260. 


Rs.450—25—575—25— 
700—30—850. 

Rs.450—25—575—25— 
700. 


Rs.350-15—500—20— 
600—25—700. 


Rs.280-8—320—9— 
410-10-450. 
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Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 

26 

Senior Technical Assistant 

Rs.200—400 


27 

Cataloguer 

Rs.200—400 

► Rs.350—15—500—20— 




j 600—25—700. 

28 

Superintendent (Girls) Hostel 

Rs.200—450 

) 

29 

Assistant Superintendent .. 

Rs. 150—350 

| Rs.300—10—350—E.B.— 




L 12—470—E.B.—16— 

30 

P.T. Instructor .. 

Rs. 150—350 

1 550. 

31 

Sister 

Rs.200—300 

Rs.3 50—15—425—E.B.- 




15—500 

32 

Senior Stenographer 

Rs. 160—320 1 


33 

Fine Mechanic .. 

Rs.175—300 

- Rs.300—8—340—10— 




440—12—500. 

34 

Instrument Mechanic 

Rs. 175—300 j 


35 

Steno-cwm-Section Incharge 

Rs. 140—280 


36 

Senior Assistant 

Rs. 14G—280 


37 

• 

Telephone Technician 

Rs. 150—260 


38 

Senior Auto Mechanic Assis- 

Rs. 150—260 

Rs.280—8—320—9— 


tant. 


x 410-10-450. 

39 

Semi Professional 

Rs. 140—260 


40 

Staff Nurse 

Rs. 150—260 


41 

Glass Blower .. 

Rs. 150—260 


42 

Junior Stenographer 

Rs. 120—250 1 

Rs.250—7—285—9— 



y 

375—10—425. 

43 

Store Keeper 

(i) Rs. 120—250 J 




(ii) Rs. 120—220 

Rs.230—6—290—8— 




330—10—380. 



(iii) Rs. 100—180 

Rs.200—5—250—6— 




280—8—320. 

44 

Junior Assistant .. ' 



45 

Caretaker 



46 

Receptionist .. .. 



47 

Assistant Foreman 



48 

Junior Auto Mechanic Assis- 

Rs. 120—220 

Rs.230—6—290—8— 


tant. 


330—10—380. 

49 

Mechanic, Fitter, Welder, 




Carpenter and Glassblower, 




etc. 



50 

Senior Library Assistant .. 



51 

Laboratory Assistant (Mico- 




logy). 



52 

Compounder .. .. J 





( 235 ) 


Serial 

Designation of post 

Existing 

Recommendation 

num- 


ber 


scale 

Pay scale Remarks 

1 

2 

3 

4 5 


53 

X-Ray Technician 

.. Rs. 120—220 

54 

Matron 

.. Rs. 120—220 

55 

Supervisor-cwm-Clerk 

Rs.100—180~| 

| 

56 

Telephone Assistant 

Rs.100—180 l 

57 Library Assistant 

57-A Compounder 

Rs. 100—180 J 

Rs.80—140 'j 

1 

58 

Driver 

Rs.80—140 J 


59 Library Attendant-cwm-Clerk ' 

60 Mechanic-cwm-Operator 

61 Lineman 


Rs.250—7—285—9— For q u a- 

375—10—425. lifted and 

trained. 


Rs.230—6—290—8— 
330—10—380. 


Rs.200—5—250—6— 
280—8—320. 


Rs.185—3—215—4 
235—6—265. 


62 

63 

64 

65 


66 

67 

68 


Telephone Operator 

Lineman (Telephone) 

Pipe-fitter and Pumpman 

Mechanic, Carpenter, Fitter, 
Touring Office Attendant, 
Dressers, Survey-Mistri, Gas 
Operator, Skilled Worker, 
Grade ‘B\ 

Semi-skilled Worker, Grade ‘C’ 
Railway Attendant 
Furniture Attendant 


^Rs.75—115 


Rs.175—3—205 
225—5—250. 


4 


Y Rs.65—90 Rs.170—2—190—3— 

I 205-4—225. 


69 Survey Mistri 

70 Stocker-cwn-Laboratory Boy 


71 


72 


Library Attendant, Booklifter 
Library Janitor, Ward Boy, 
Ward Aya, Laboratory 
Attendant (Hospital). Cy¬ 
clostyle Operator, Labora¬ 
tory Attendant, Lab. Boy, 
Ferro-printer, Off-set- 
Printing helper. Literate 
Peon, Jamadar Peon, Survey 
Jamadar, Contractor Chau- 
kidar, Daftari. 


y Rs.60—80 


Pton, Messenger, Farrash, 
Chaukidar, Sweeper, Bhisti, 
Mali, Survey Tendail, Stocker, 
Cleaner, Mate (for Over- 
sser), Aya-Maid Servant, 
Cutter-helper, Helper 

Orderly, Library Boy, Dark¬ 
room Attendant, Workman 
Grade ‘D\ 


Rs.55—75 


Rs.170—2—190—3— 
205-4—225. 


Rs.165—2—185—3— 
215. 


Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

ber 

pay 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 



Technical Category 



73 

Field Supervisor 

Rs.250—550 1 

[ Rs.400—15—475—20 

74 

Senior Instructor (Civil) 

Rs.225—500 _ 

| —575—25—750. 

75 

Senior Laboratory Technician 

Rs.200—450 

Rs.350—15—500—20 
-600-25—700. 

76 

Overseer 

Rs.175—300 1 

1 Rs.300—8—340—10 

l —440 12 500. 

77 

Waterworks Supervisor 

Rs. 175—300 J 

I 

78 

Draftsman 

Rs. 160—280 ' 

Rs.280—8—320—9— 

79 

Junior Laboratory Technician 

Rs.150—260 

► 410—10—450. 

80 

Sanitary Inspector 

Rs. 150—260 _ 


81 

82 

Senior Laboratory Assistant 

Overseer (Horticulture) 

Rs. 120—250 

Rs.250—7—285—9— 
375-10-425. 

83 

Overseer (Supervision) 

► Rs. 120—220 

Rs.230—6—290—8— 
330—10—380. 

84 

Head Mistri, Waterworks 

s 


85 

Junior Laboratory Assistant 

Rs. 100—180 

Rs.200—5—250—6— 
280—8—320. 



17 HARCOURT BUTLER TECHNOLOGICAL INSTITUTE, KANPUR 

(Teaching and non-teaching staff) 


Serial 

Existing 

Recommendation 


num 

Designation of p'ost 

pay 

scale 




ber 

Pay scale 

Remarks 

1 

2 

3 

4 


5 

1 

Director 

Rs.2,000—2,500 

Rs. 1,600—50—1,850 

The 

existing 




—75—2,000. 

incumbent 





can 

retain 





the 

existing 





scale as per¬ 
sonal to him. 

2 

Professor 

Rs. 1,000—1,500 

Rs.1,150—50—1,700 



3 

Assistant Professor 

l Rs.500—1,200 

Rs.800—50—1,450 



4 

Registrar 

f 


■ 

5 

Alcohol Technologist 





6 

Oil Expert 

► Rs.600—1,250 

i 

Rs.800—50—1,450 



7 

Workshop Superintendent 



8 

Industrial Chemist 

1 

I 




9 

Accounts Officer 





10 

Research Chemist 





11 

Assistant Alcohol Technologist 

y Rs.300—900 

Rs.550—30—700—40 
—900—50—1,200. 



12 

13 

Assistant Engineer 

Medical Officer 

j ggriha -mpt 

1 



14 

Lecturer 

(i) Rs.350—850 

Rs.550—30—700-40 





(Lecturer). 

—900—50—1,200. 



15 

Associate Lecturer 

(ii) Rs.300—560 

Rs.500—25—750—30 





(Associate Lecturer). —800—50—1,000. 



16 

Deputy Registrar 

Rs.350—850 

Rs.550—30—700—40 




Starting pay Rs.410. 

—900—50—1,200. 



17 

Assistant Workshop' Superin- "1 

Rs.350—850 with 

Rs.550—30—700—40 




tendent. I 

starting salary 

—900—50—1,200. 




1 

Rs.410. 



18 

Librarian J 





19 

Assistant Registrar 

Rs.350—500 

Rs.450—25—700—30 






—850. 



20 

Research Assistant 

Rs.225—500 

Rs.400—15—475—20 





—575—25—750. 



21 

Persona 1 Assistant to Director 1 

1 





f 

V Rs.200—450 

Rs'.350—15—500—20 


22 

Internal Auditor J 

—600—25—700. 




( 237 ) 





( 2*8 ) 


Serial Existing Recommendation 

num- Designation of post pay - - ---- 

ber scale Pay scale Remarks 


1 


2 


23 Mechanical Overseer J 

24 Lab. and Workshop Super¬ 

visor Rs.200—400 Rs.350—15—500—20 

—600—25—700. 

25 Oil Mill Supervisor f 

26 Senior Library Assistant 

27 Foreman 


28 Instructor 

29 Chief Store-keeper 



Rs.325—10—375—12 
—495—16—575. 


30 Physical Instructor 

31 Technical Assistant 

32 Store-keeper 

33 Senior Draftsman 

34 Junior Library Assistant 

35 Foreman Gas House 

36 Technical Assistant (Store) 

37 Senior Mechanic 

38 Glass Blower 

39 Head Clerk 


Rs.175—300 ■) 

y Rs.300—8—340—10 

Rs.160—320 J —440—12—500. 


1 

I 1 Sr 

Rs.160—280 Rs.280—8—320—9— 

i 410—10—450. 


'I 


Rs. 150—260 Rs.280—8—320—9— 

410—10—450. 



40 Senior Stenographer 

41 Stenographer-Typist 

42 Accounts Inspector 


► Rs. 120—250 Rs.250—7—285—9— 

375—10—425. 


43 Senior Grinder 

44 Senior Machine Man 

R-s. 120—220 Rs.230—6—290—8— 

330—10—380. 

47 Senior Clerk, Noter and j 
Drafter, Accountants. J 


45 Junior Draftsman 

46 Compounder 


Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 



48 


Junior Clerk, Typist, Library 
Clerk, Reference Clerk, 
Assistant Store*keeper Store 
Clerk. 



49 Carpentary Instructor 

50 Mechanic 

51 Electrician 

52 Turner 

53 Fitter, Carpenter 

54 Boiler Man 


► Rs. 100—160 


Rs.200—5—250—6— 
280—8—320. 


55 Blacksmith 'I 

* I 

56 Mistri 

57 Tradesman 

58 Furnace Operator 

59 Boiler Attendant 

60 Driver J 

61 Telephone Operator Rs.60—100 Rs. 175—3—205—4— 

225—2—250. 

62 Daftari Rs.60—80 Rs.170—2—190—3— 

205-4—225. 


Rs.75—115 Rs.175—3—205—4— 

225—5—250. 


63 Lab. Attendant 

64 Workshop Attendant 

65 Jamadar 

66 Garden Coolie 

67 Mali, Chaukidar 

68 Hostel Attendant 

69 Record Lifter 

70 Janitor 

71 Servant, Peon 

72 Gas Plant Worker 

73 Menial 

74 Oil Mill Operator 

75 Dyeing Attendant 

76 Cycle Attendant 

77 Ceramic Jack 

78 Cleaner 

79 Menial Attendant 


Rs.55—75 


Rs.165—2—185—3— 
215. 


18. MADAN MOHAN MALVIYA ENGINEERING COLLEGE. GORAKHPUR 


Serial 

Existing 

Recommendation 

num- 

Designation of post 

pay 

Pay scale Remarks 

ber 

scale 

1 

2 

3 

4 5 

1 

Principal 

Rs. 1,300—1,800 

Rs.1,600—50—1,850— 


75—2,000. 

2 

Professor 

Rs. 1,000—1,500 

Rs.1,150—50—1,700 

3 

Assistant Professor 

Rs.600—1,150 

Rs.800—50—1,450 

4 

Workshop Superintendent 

Rs.600—1,150 

Rs.800—50—1,450 

5 

Lecturer 

Rs.350—850 

Rs.550—30—700—40 




—900—50—1,200. 

6 

Associate Lecturer 

Rs.300—560 

Rs.500—25—650—30 




—800—50—1,000. 

7 

Registrar 

Rs.600—1,150 

Rs.800—50—1,450 

8 

Librarian 

Rs.350—850 

Rs.550—30—700—40 




—900—50—1,200. 

9 

Instructor/Demonstrator 

Rs.200—400 

Rs.350—15—500—20 




—600—25—700. 

10 

11 

Administrative Officer 
Accounts Officer ( 

► Rs.300—900 

Rs.550—30—700—40 

12 

Assistant Engineer 

—900—50—1,200. 

13 

Medical Officer 


14 

Stores Officer 

Rs.250—600 

Rs.450—25—700-30 




—850. 

15 

Personal Assistant 

Rs.350—450 

Rs.450—25—700 

16 

Internal Auditor 

Rs.200—450 

Rs.350—15—500—20 
—600—25—700. 

17 

Head Assistant 

Rs.300—400 

Rs.450—25—700 

18 

Steno to the Principal 

Rs.160—320 

Rs.300—8—340—10 
-440—12—500. 




19 

Horticulture Supervisor 

Rs.175—300 

Rs,300—8—340—10 



-440—12—500. 

20 

Senior Noter and Drafter 

Rs. 140—280 

Rs.280—8—320—9— 

410—10—450. 

21 

Junior Noter and Drafter 

Irs.120—220 

Rs.230—6—290—8— 

22 

Store Keeper 

J 

330—10—380. 

23 

Stenographers (provided to 

1 



Heads of Departments). 

| Rs. 120—250 

Rs.250—7—285—9— 


h 

375—10—425. 

24 

Stenographer to Registrar 

J 


25 

Accountant 

Rs. 120—220 

Rs.250—7—285—9— 




375—10—425. 

26 

Cashier 

Rs. 120—220 

Rs.230—6—290—8— 




330—10—380. 

27 

Routine Grade Clerk 

t Rs. 100—180 

Rs.200—5—250—6— 

28 

Laboratory Assistant 

J 

280—8—320. 

29 

Overseer 

Rs.175—300 

Rs.300—8—340—10 




—440 12 500. 


( 240 ) 





( 241 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


30 

Draftsman 

i Rs. 160—280 

31 

Assistant Librarian 

J 

32 

Junior Library Assistant 

Rs. 140—208 

33 

Mechanic, Grade I 

Rs. 150—260 

34 

Mechanic, Grade II 

Rs. 120—220 

35 

Mechanic Grade (B) 

Rs,80—140 

36 

Mechanic-cum-Store Keeper.. 

Rs.80—125 

37 

Physical Training Instructor 

Rs. 150—260 

38 

Compounder 

Rs. 120—220 

39 

Driver (Heavy Vehicle) 

Rs.80—140 

40 

Driver (Light Vehicle) 

Rs.75—115 

41 

Electrician 

Rs.100—180 

42 

Tube-well Operator 

r 

* 

43 

Tube-well Operator-cwm- | 

Mechanic. j 



44 Mason *) 

45 Carpenter >• Rs.80—140 

46 Plumber j 

47 Sub-Station Attendant, Daf- Rs.60—80 

tari, Fero-Printer, Gestetner 
Operator. 

48 Laboratory Attendant, Work Rs. 60—80 

Shop Attendant, Guest 
House Attendant. 


49 Peon, Store-Mate, Treasury 
Dafedar, Janitor,Dispen¬ 

sary Attendant, Waterman, 
Book Lifter, Chaukidar, 
Mali, Sweeper, Kamdar, 
Bus Cleaner, Cycle Stand 
Attendant, Farrash, Sports 
Mate, Hostel Attendant, 
Helper to Mali. 


Rs.55—75 


Rs.280—8—320— 
9 *- 4 1 0"" 1 0 '* - 460. 


Rs.230—6—290—8— 
330—10—380. 

Rs.185—3—215—4— 
235—6—265. 

Rs.175—3—205—4— 
225—5—250. 

Rs.280—8—320—9— 
410—10—450. 

Rs.230—6—290—8— 
330—10—380. 

Rs.185—3—215—4— 
235—6—265. 

Rs.175—3—205—4— 
225—5—250. 

Rs.200—5—250-6— 
280—8—320. 


Rs.185—3—215—4— 
235—6—265. 
Rs.170—2—190—3- 
205—4—225. 

Rs.165—2—185—3— 
215. 


Rs.165—2—185- 
215. 


The Junior 
Library As¬ 
sistant may 
be designa¬ 
ted as As¬ 
sistant Libra¬ 
rian. 


This scale 
may be al¬ 
lowed to 
those only 
who are 
High School 
and possess 
the I.T.I. 
certificate in 
respective 
trade, other¬ 
wise the 
scale of 
Rs.185—3— 
215—4—235 
—6—265 
would be 
adequate. 


These posts 
do not 
deserve the 
higher scale 
of Rs. 170— 
225. 


19. MOTI LAL NEHRU REGIONAL ENGINEERING COLLEGE, ALLAHABAD 

(Non-Teaching Staff) 


Serial Existing Recommendation 

num- Desigaationof post pay ____ 

ber scale Pay scale Remarks 


1 


2 


3 


4 


5 


1 Training and Placement Officer Rs.1,100—1,600 If the post is 

filled by a 
member of 
the teaching 
staff, then 
the scale 
may be the 
same as deci¬ 
ded by the 
Government 
of India, 
otherwise 
the scale 
of Rs. 1,150— 
1,700. 


2 

Workshop Superintendent 

Rs.700—1,250 ' 


Rs:800—50—1,050— 


Registrar 


* 

E.B.—50—1,300— 

3 

Rs.700—1,250 


E.B.—50—1,450. 

4 

Deputy Registrar 

Rs.400—950 "j 


Rs.550—30—700—40 
—900—50—1,200. 

5 

Librarian 

Rs.400—950 j 


6 

Assistant Registrar 

Rs.300—900 


Rs.500—30—650—40— 





850—50—1,100. 

7 

Assistant Engineer, Electrical 

Rs. 300—900 ' 



8 

Assistant Engineer, Civil 

Rs.300—900 

► 

Rs.550—30—700—40 

9 

Assistant Engineer (Mainten- 



900—50—1,200. 


ance-c«/w-Estate Officer), 

Rs.300—900 


10 

Medical Officer 

Rs.300—900 



11 

Foreman 

Rs.350—900 


Rs.500—25—650—30 





—800—40—1,000. 

12 

Purchases Officer 

Rs.375—650 


Rs.450—25—575—25 





—700—30—850. 

13 

Assistant Librarian 

Rs.350—550 


Rs.450—25—700—30 





—850. 

14 

Superintendent— 





(a) Accounts ") 

Rs.350—450 


Rs.450—25—575—25 


0 b ) Office % J 



—700. 

15 

Workshop Supervisor 

Rs.200—450 


Rs.350—15—500—20 





—600—25—700. 

16 

Stenographer (Senior Grade) 

Rs.200—450 


Rs.350—15—500—20 


—600—25—700. 


( 242 ) 



( > 


Serial Existing Recommendation 

num- Designation of post pay - 

ber scale Pay scale Remarks 


1 


2 


3 


4 


5 


17 

18 

19 

20 
21 
22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 


Laboratory Technician Rs.200—400 

Assistant Office Superintendent Rs.250—350 
Assistant Accountant Rs.250—350 


Rs.350—15—500—20 
—r600—25—700. 


Rs.400—15—475—15 
—550. 


Stenographer (Junior Grade) 
Senior Library Assistant 
Physical Training Instructor 
Overseer 


Rs. 160—320 'j 

I 

Rs. 175—300 j. 
Rs. 175—300 J 
Rs. 175—300 


Rs.300—8—340—10— 
440—12—500. 


Rs.300—8—340—10— 
440—12—500. 


Mechanic, Grade (A) 
Horticulture Assistant 
Draftsman 
Store-keeper 
Junior Library Assistant 
Senior Noter and Drafter 
Laboratory Assistant 
Photographer 

P. A. System and Film Opera¬ 
tor. 


Rs. 160—280 1 
Rs. 160—280 ! 
Rs. 160—280 
Rs. 160—280 
Rs. 160—280 J- 
Rs. 140—280 | 
Rs. 140—280 | 
Rs. 150—260 | 
Rs. 150—260 1 


Rs.280—8—320—9— 
410—10-450. 


Junior Noter and Drafter 

Rs. 120—220 

Store Keepr (Junior) 

Rs. 120—220 

Compounder 

Rs. 120—220 

Mechanic, Grade (B) 

Rs. 120—220 

Clerk 

Rs.100—180 

Caretaker 

Rs.100—180 


Rs.230—6—290—8— 
330—10—380. 


Rs.200—5—250—6— 
280—8—320. 


Mechanic, Grade (C) 
Electrician 
Pump Mechanic 
Plumber 

Telephone Operator 


Rs. 100—160 ' 
Rs.100—160 
Rs. 100—160 - 
Rs.100—160 
Rs.100—160 


Rs.200—5—250—6 
280—8—320. 


44 Tracer 


Rs.80—140 


Rs.185—3—215—4 
235—6—265. 



( 244 ) 


Serial Existing Recommendation 

nuro- Designation of post pay --- 

ber scale Pay scale Remark* 


1 

2 

3 


4 

5 

45 

Driver 

Rs.80—140 


Rs.185—3—215-4— 

For heavy 



(Heavy vehicle). 

235—6—265. 

vehicles. 



Rs.75—115 


Rs.175—3—205—4— 

For light 



(Staff Car). 


225—5—250. 

vehicles. 

46 

Book Assistant 

Rs.60—80 ' 

1 



47 

Cash-Dafedar 

Rs.60—80 

1 

I 

i 



48 

Daftari 

Rs.60—80 

| 



49 

Machine Operator 

Rs.60—80 

► 

Rs.170—2—190—3— 






205—4—225. 


50 

Club Marker 

Rs.60—80 


■ 


51 

/ 

Laboratory Bearer 

Rs.60—80 




52 

Cook-a/m-Bearer 

Rs.60—80 




53 

Vehicle Cleaner 

Rs.60—80 

1 

1 



54 

Janitor 

Rs.5S—75 



55 

Peon, Chaukidar, Jamadar, 

Rs.55—75 L 

Rs.165—2—185—3— 



Mali, Work Mate, Water¬ 



215. 



man, Helper-cww-Mechanic, 






Laboratory Attendant. 

j 




56 

Carpenter 

Rs.90p.m. fixed) 

Rs.165 fixed 

If they are 






full time and 




f 


regular em¬ 

57 

Helper 

Rs.60 p.m. fixed! 


ployees. 




20. TECHNICAL EDUCATION DEPARTMENT : AIDED POLYTECHNICS AND 
INSTITUTE OF PAPER TECHNOLOGY, SAHARANPUR 


Serial 

Editing 

Recommendation 

aura 

ber 

Dosignation of post 

pay 

scale 



Pay scale 

Remarks 

~1 

2 

3 

4 

5 

1 

Principal, Institute of Paper 

Rs. 1,300—1,800 


No revision 


Technology (Saharanpur). 



proposed 
since the ex¬ 





isting grade 
is sufficiently 





high. 

2 

Head of the Department 

Rs. 1,000—1,500 

Rs. 1,150—50—1,700 



(Institute of Paper Techno¬ 
logy, Saharanpur). 




3 

Principal 

Rs. 750—1,400 

Rs. 900—50—1,600 


4 

Senior Instructor 

Rs. 600—1,250 

Rs. 800—50—i,450 


5 

Senior Lecturer/Head of 

Rs. 400—1,000 

Rs. 650— 30—800—40- 


- 

the Department. 


1,000—50—1,,300. 


6 

Lecturer (in Engineering) 

Rs. 400—900 ' 

1 

| 


7 

Workshop Superintendent 

Rs. 300-900 

k Rs. 550—30—700—40 - 


8 

Junior Instructor 

Rs. 300—900 

900—50—1,200. 


9 

Accounts Officer 

Rs. 300—900 



10 

Junior Lecturer in Non- 

Rs. 250—550 7 




Engineering Subjects like 
Physics, Chemistry, Mathe¬ 
matics and Humanities. 




11 

Lecturer (Technical), Dayal- 

Rs. 250—550 

► Rs. 400—15—475—20— 



bagh Educational Institute 
Technical College. Agra. 


575—25—750. 


12 

Junior Instructor (Institute 

Rs. 250—550 




of Paper Technology, Saha¬ 
ranpur). 

J 



13 

Assistant Workshop Superin¬ 

Rs. 200—400 

Rs. 350-15—500—20— 

It is also 


tendent. 


600—25 —700. 

suggested 
that 25 per 


cent of posts 
of Workshop 
Superinten¬ 
dent in the 
existing scale 
of pay of 
Rs. 300- 900 
(to be revi¬ 
sed to Rs. 
550—1,200) 
may be filled 
by promo¬ 
tion from 
amongst 
Workshop. 


( 245 ) 





( 246 ) 


Serial 

num- Designation of post 

ber 

Ex i sing 

Pay 

scale 

R eco mme ndation 

Pay scale 

Remarks I 

1 

1 

3 

4 

5 

13 

Assistant Workshop Superin¬ 





tendent—(con c/r/.) 



Superinten- 


dents and 
Assistant 
Workshop 
Superinten¬ 
dents in the 
existing 
scale of pay 
of Rs. 225— 
500 (to be 
revised to 
Rs. 400— 
750) and 
Workshop 
Instructors 
in the exist¬ 
ing scale of 
pay of Rs. 
180—380 
(to be re¬ 
vised to Rsi 
32-5—575). 

Rs.325—10—425—12— Two posts in 
485—15—575. each Insti¬ 

tution be 
given in the 
selection 
grade of Rs. 

450—25. 

700. 


Rs. 325— 10—425—12— 
485—15—575. 


Rs. 280—8—320—9— For qualified 

410—10—450. hands. 


Rs. 300—10 -350—12— 
470—16—550. 


Rs. 300—8—340—10— 
440—12—500. 


Rs. 250—7—285—9— 
375—10 -425. 


14 Instructor, Drawing Instruc- Rs. 180—380 
tor, Workshop Instructor, 

Demonstrator, Engineering 
Instructor. 


15 

Motor Mechanic/Instru¬ 

ctor Mechanic. 

1 

1 

i • 

16 

Instrument Repairers 

1 

>Rs. 180—380 

1 

17 

Draftsman 

J 

18 

Office Draftsman 

Rs. 160—280') 

19 

Draftsman 

1 

Rs. 160—260 * 

20 

Draftsman 

Rs. 120—220 

21 

Science Instructor/Science 
Demonstrator/Demonstra¬ 
tor. 

Rs. 150—350 

22 

Workshop Instructor 

Rs. 160—320 j 

23 

(i) Stenographer 

Rs. 160—320 J 


(ii) Stenographer 

Rs. 120—250' 


(iii) Stenographer 

Rs, 120—220 


(iv) Steno-typist 

Rs. 120-220 Y 


(v) Stenographer 

Rs. 100—180 ^ 






24 Caretaker 


Rs. 175—300 


25 Head Clerk, Office Superin- Rs. 150—260 " 
tendent-cufti-Accountant, 

Accountant. 


26 Workshop Assistant 

27 Mechanic-cuAn-Driver 

28 Accountant 


Rs. 150—260 
Rs. 150—260 


Rs. 300-8—340—10- 
440—12—500. 

Rs. 280-8—320—9- 
410—10—450. 


29 Cashier | 

. 

30 Senior Clerk, Senior Accounts 

Clerk, No ter and Drafter, 
Accounts Clerk. 


31 Laboratory Assistant 


32 Compounder 


33 Electrician 


34 Computor 

35 Librarian 

36 Store Clerk 


Rs. 120—220 


Rs. 120—200 


Rs. 50—120 
Rs. 60—110 


Rs. 120—220 


R S . 80—3—140 


Rs. 120—220 


Rs. 75—115 


Rs. 120—220 
Rs. 100—180. 


Rs. 230-6—290—8- 
330—10—380. 


Rs. 230-6—290—8- 
330—10—380. 


Rs. 230—6—290—8— 
330—10—380. 

Rs. 185—3—215— 4 — 
235—6—265. 

Rs. 230—6—290—8— 
330—10—380. 

Rs. 175—3—205—4— 
225—3—250. 


Rs. 230-6—290—8- 
330—10—380. 


For all, pro¬ 
vided they 
are Interme¬ 
diate; other¬ 
wise Rs. 
175—3—205 
4—225—5— 
250. 

For qualified 
hands. 

For unquali¬ 
fied hands. 


Designation 
of the post 
needs to be 
revised. 


37 Clerk, Typist, Accounts Clerk, | Rs. 100—180 
Routine Clerk, Despatch I 
Clerk, Student Clerk, k 
Library Clerk. I 


38 Store Keeper 

39 Carpenter (Trained), 

Wireman, Turner. 


75—115 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 175—3—205—4— 
225—5—250. 


40 Driver (Light Vehicle) 
4J Mechanic/Machineman 


Rs. 65—90 


Rs. 170—2—190—3 
205-4—225. 
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Serial 

Designation of post 

Existing 

Recommend ation 

num¬ 

ber 

pay 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 


42 Boiler Attendant Rs. 65—90 

43 Engine Driver Rs. 65—90' 

44 Blacksmith Rs. 65—90 

45 Water Pump Operator Rs. 65—90 

46 Daftari, Head Mali Rs. 60—80 

47 Carpenter (having job exper- Rs. 55—75 

ience). Fitter, Pattern maker. 

Foundry Smith, Welder, 

Wiring Jamadar, Plumber. 


Rs. 175—3—205—4— 
225—5—250. 


Rs. 170—3—190—3 
205—4—225. 


Rs. 170—2—190—3— 
205—4—225. 


48 Chaukidar, Mali, Treasury Rs, 55—75 Rs. 165—2—185—3— 

Messenger, Office Peon, 215. 

Drawing Peon, Farrash, 

Waterman, Sweeper, 

Laboratory Attendent, 

Workshop Attendent. 





21. AIDED HIGHER SECONDARY INSTITUTIONS 


Serial 

num- Designation of Post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 

1 

Principal (Intermediate Col¬ 
lege). 

Rs. 275—900 

Rs. 500-30—650-40 

850—50—1,150. 

2 

Lecturer (Intermediate Col¬ 
leges). 

Rs. 215—550 

Rs. 365—15—515— 

20—715. 

3 

Head Master (High School) 

Rs. 240—600 

Rs. 400—20—500— 

25—625—30—775. 

4 

Assistant Teacher (C.T.) 

Rs. 100—250 

Rs. 220—6—250—8— 
290—10—340—12— 

400. 

5 

Assistant Teacher (L. T.) 

Rs. 138—350 

Rs. 300—8—340—9— 

385—10—435—15— 

510. 

6 

Assistant Teacher (J. T. C.) 

Rs. 84—180 

Rs. 195—5—220—6— 

280—7—315. 

7 

Assistant Teachers (Untrained 
Graduate Teachers, includ¬ 
ing Agriculture and Science. 
Teachers. 

Rs. 92—234 

Rs. 200—6—230—8— 
270—10—320—12— 

380. 

8 

Assistant Teacher 

Rs. 67—168 

Rs. 180-4—200—6— 

260—8—300. 

9 

Assistant Teacher 

Rs. 84—180 

Rs. 195—5—220—6—280— 

7—315. 

10 

Assistant Teacher 

Rs. 70-125 

Rs. 175—3—205—4— 

225—5—250. 

11 

Assistant Teacher 

Rs. 50 fixed 

Rs. 170 fixed. 

12 

Drill Instructor 

Rs. 70—85 

Rs. 168—2—188—3— 

218. 

13 

Assistant Mistress (Sewing) 

Rs. 70—85 

Rs. 168—2—188—3—218 

14 

Assistant Teacher 

Rs. 100—250 

Rs. 220—6—250—8— 
290—10—340—12— 

400. 

15 

Head Clerk (I. C.) 

Rs. 100—170 

Rs. 195—5—220—6— 

280—7—315. 

16 

Head Clerk (H. S.) 

Rs. 80—140 

"I Rs. 180—3 198—4— 

V 230—5—260. 

17 

Routine Clerk/Librarian 

Rs. 80—140 

/ 

18 

Class IV employees 

No scale of pay 

Rs. 165—2—185—3— For whole- 
215. time regular 

employees. 
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22. TEACHERS . OF THE AIDED SANSKRIT PATHSHALAS 


Serial 

nura- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

1 2 

3 

4 

5 

Class I Pathsbalas 

1 Principal 

Rs. 250—850 

Rs. 500—30—650—40 
—850—50—1,150. 


2 Professor/Head of the De¬ 
partment. 

Rs. 250—500 

Rs. 400—20—500— 
25—625—30—775. 


3 Assistant Professor/Assistant 
Head of Department. 

Rs. 150—350 

Rs. 300—8—340—9— 
385—10—435—15— 
510. 


4 Shikshak 

Rs. 75—200 

Rs. 200—6—230—8— 
270—10—320—12— 
380. 


5 Librarian 

No scale of pay 

Rs. 175—3—205—4— 

For full time 


prescribed so far. 

225—5—250. 

Librarians, 
who are at- 
lcast High 
School and 
Prathama 
and there 
are at least 
1,000 books 
in the insti¬ 
tution. 

Class II Pathshalas 

1 Principal 

Rs. 250—500 

Rs. 400—20—500—25— 
625—30—775. 


2 Teacher 

Rs. 120—300 

Rs. 300—8—340—9— 
385—10—435—15— 
510. 


3 Assistant Teacher 

Rs. 75—200 

Rs. 200—6—230—8— 
270—10—320—12— 
380. 


Class III Pathshalas 

1 Principal 

No scale of pay has 
yet been fixed. 

Rs. 300—8—340—9— 
385—10—435—15— 
510. 


2 Assistant Master 

Ditto 

Rs. 220—6—250—8— 
290—10—340—12— 
400. 


3 Assistant Master (Junior) 

Ditto 

Rs. 200—6—230—8— 
270—10—320—12— 
380. 


4 Teacher 

Ditto 

Rs. 195—5—220—6— 
280—7—315. 


Class IV Pathshalas 

1 Head Master 

No scale of pay 
has been fixed. 

Rs. 200—6—230—8— 
270—10—320—12— 
380. 


2 Assistant Master (Senior) 

Ditto 

Rs. 195—5—220—6— 
280—7—315. 


3 Assistant Master (Junior) 

Ditto 

Rs. 185—3 215—4 
235—5—260. 


4 Teacher 

Ditto 

Rs. 185—3 215—4 
235—5—260. 
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23. ARABIC MADARSAS 


Serial 

num¬ 

Designation of post 

Existing 

pay 

R ecommendation 


ber 


scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 


(A) Class I Madarsas 

Those teaching classes of 
Higher Standard (Alia )— 

1 Head Master No scale of pay Rs. 300—8—340—9 

has been fixed. 385—10—435—15 
510. 


2 Assistant Master No scale of pay Rs. 220—6—250—8— 

has been fixed. 290—10—340—12— 
400. 

(B) Class II Madarsas 


Those teaching Classes VI to 
VIII standard ( Faikania )— 


3 Head Master 

No scale of pay 

Rs. 230—6—290—8— 

Equal to C. T. 


has been fixed. 

330—10—380. 

Grade tea¬ 
chers of aided 
schools. 

4 Assistant Master 

Ditto 

Rs. 185 3 215-4 
235—6—265. 


(C) Class III Madrasas 

Those teaching Classes I to V 
standard ( Tahtania )— 

5 Head Master 

No scale of pay 

Rs. 200—5—250—6— 

Maulvi-Mun- 


has been fixed. 

280—8—320. 

shi plus 

High School. 

6 Assistant Maulvi 

Ditto 

Rs. 185—3—215—4— 
235—6—265. 

Maulvi Mun- 
shi plus 

Junior High 
School. 

7 Assistant Maulvi "1 

Ditto 

Rs. 175-3—205-4— 
225—5—250. 

Maulvi or 

Munshi. 

8 Assistant Master J 

Other Categories of Employees 

9 Clerk 

No scale of pay 
has been fixed. 

Rs. 175—3—205—4— 
225—5—250. 


10 Peon 

Ditto 

Rs. 165—2-185—3— 
215. 
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— Equal to L. T. 

— grade of 
aided Higher 
Secondary 
Schools. 




24. AIDED A y URVEDIC COLLEGES 


Serial 

num- 

Designation of post 

Existing 

pay 

scale 

R ecommeud ation 

ber 

Pay scale 

Remarks 

1 

2 

3 

4 

5 

1 

Principal (and also Vicc- 
Principal at Rishikul Ayur¬ 
vedic College). 

Rs. 650—900 

(i) Rs. 800—40—1000— 

50—1,400 
for Principal. 

(ii) Rs. 730—40—850— 

50—1,200 for Vice- 
Principal. 


2 

Professor 

Rs. 400—700 

Rs. 500—25—650—30 
—800-50—1,000. 

3 

Radiologist 

Rs. 400—700 

Rs. 450—25—650—30— 
800—50—950. 


4 

Anaesthetist 

Rs. 350—650 

Rs. 450—25—700—30 — 
850. 


5 

Reader 

Rs. 300—600 

Rs. 450—25—700—30— 
850. 


6 

Manager 

Rs. 300—600 

Rs. 450—25—700—30— 
850. 


7 

Lecturer 

Rs. 200-500 ' 

1 


8 

Chief Medical Officer 

Rs. 200-500 

y Rs. 400—15—475—20— 


9 

Medical Officer 

Rs. 200—500 

575—25—750. 


10 

Manufacturing Vaid 

Rs. 200—500 



11 

Office Superintendent 

Rs. 200—500 

Rs. 350—15—500—20— 
600—25—700. ; 


12 

Assistant Matron 

Rs. 250—350 

Rs. 350—15—500 


13 

Demonstrator 

Rs. 175—300 

Rs. 350—15—500 


14 

Resident Medical Officer 

Rs. 175-300 

Rs. 350—15—500 


15 

Sister 

Rs, 200—300 

Rs. 280—8—320—9— 
410—10—450. 


16 

Staff Nurse (Trained) 

Rs. 150—260 

Rs. 220—6—250—8— 
290—10—340—12— 
400. 


17 

Staff Nurse (Untrained) 

Rs. 150—250 

Rs. 195—5—220—6— 
280-7—315. 


18 

Clerk 

Rs. 150—250 ' 

Rs. 75—200 

Rs. 100—180 
Rs. 65—150 

Rs. 60—100 J 

(i) Rs. 195—5—220—6— 
280—7—315. 

!• 

! (ii) Rs. 180—3—210— 

4 —230 — 6 — 260. 1 

For those who 
are Inter¬ 
mediate. 

For those 

who are only 
High School. 

19 

Head Clerk 

Rs. 300 fixed') 
Rs. 150—225 \ 
Rs. 120—220 f 
Rs.75—200 J 

Rs. 210—6—270—8— 
310—10—360. 

20 

21 

Compounder (Trained) 

Dark Room Assistant 

Rs. 120—220') 
Rs. 120—200 
Rs. 100—160 
Rs. 120—200 

1 

Rs. 210—6 -270—8— 
310—10—360. | 


"22 

23 

X-Ray Technician 

Laboratory Technician 

Rs. 120—220 
Rs. 100—200 
Rs. 120—220 




J 


X 232 l 
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Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 


Recommendation 

Pay scale Remarks 

l 

2 

3 


4 

5 

24 

Incharge Drug Store 

Rs. 75—200 

1 Rs. 195—5 220 6 






| 280—7—315. 


25 

Accountant 

(i) Rs. 100- 

-200 ' 

y (i) Rs. 210—6—270— 

For B. Com. 





8—310—10—360. 




(ti) Rs. 75—200 

(ii) Rs. 195—5—220— 

For In term tv 



(iii) Rs. 150 fixed. 

6—280—7—315. 

diate. 




J 

(iii) Rs. 195Jfixed. 


26 

Accountant/Head Clerk 

Rs. 120—200 


Rs. 210—6—270—8— 

For Head 





310—10—360. 

Clerk. 





Rs. 195—315 

For Account- 






tant. 

27 

Laboratory Assistant 

Rs. 100—1801 

Rs. 195—5—220—6— 

For Interme- 



Rs. 100—160J 

280—7—315. 

diate Science. 

28 

Laboratory Boy 

Rs. 60—180 


Rs. 170—2—190—3— 






205-4—225. 

For [Interme- 






diate Science. 

29 

Store Clerk 

Rs. 100—180' 




30 

Treasurer 

Rs. 100—180 




31 

Store Keeper 

Rs. 100—180 * 

y (i) Rs. 195—5—220—6— 






280—7—315. 

For those 






who are 

32 

Typist 

Rs. 100—180 



Intermediate. 



Rs. 80—120 J 

(ii) Rs. 180—3—210— 






4——5—260, 

For others. 

33 

Steward 

Rs. 100—180 


Rs. 180—3—210—4— 






230—6—260. 


34 

Kitchen Clerk 

Rs. 100—180' 

1 (i) Rs. 180—3—210-4— 




Rs. 100—160 j 

1 

230—6—260. 

For High 






School. 




(n) Rs. 195—5—220—6— 

For Inter- 





280—7—315. 

mediate. 

35 

Accounts Clerk 

Rs. 100—160 


Rs. 195—5—220—6— 






280—7—315. 


36 

Travelling Agent 

Rs. 100—160 


Rs. 175—3—205—4— 






225—5—250. 


37 

House Officer 

Rs. 150 fixed Rs. 30 

Rs. 250 fixed. 




as D. A. 




38 

Compounder (Untrained) 

(i) Rs. 80—140 1 

Rs. 175—3—205 4— 




(In Gurukul). >• 

225—5—250. 




(ii) Rs. 65—90 J 



39 

Electrician 

Rs. 75—115 


Rs. 175—3—205—4— 






L 225—5—250 


40 

Machine Man 

Rs. 50—100 


Rs. 170—2—190—3— 






205—4—225. 
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Serial 


Existing 

Recommendation 

num- 

Designation of post 

pay 

Pay scale Remarks 1 

bcr 

scale 

1 

2 

3 

4 5 


41 

Librarian 

Rs. 60—100 


Rs. 175—3—205—4— 
225—5—250. 


42 

Laboratory Sahayak 

Rs. 75—100 


Rs. 170—2— 190—3— 
205—4—225. 


43 

Midwife (Untrained) 

Rs. 65—90 


Rs. 170-2—190—3— 
205—4 225.’ 


44 

Class IV employees : 

Ward Boy, Dai, Ward servant, 
Laboratory Boy, Harijan 
Dhobi, Peon, Chaukidar, 
Hostel Servant, Bhishti, 
Mali, Cook, Kahar, Water¬ 
man, Jamadar, X-Ray 
Attendant. 

Rs. 55—75 1 
Rs. 45—70 
Rs. 30—60 
Rs. 25—50 
Rs. 20—40 
Rs. 22—27 
Rs. 25-45 ^ 

► 

Rs. 165—2—185—3— 
215. 


'45 

Sanskrit Teacher 

Rs. 60 fixed. 


Rs. 250^ 

If full time. 

46 

English Teacher 

Rs. 50 fixed. 


Rs. 250J 

(Without 

Dearness 

Allowance). 

47 

Druggist or Drug Mixer 

Fixed pay between 
Rs. 21 to Rs. 40. 

Rs. 165 fixed. 

If whole time, 
otherwise 

Rs. 60 p.m. 



25. AIDED UNANI MEDICAL COLLEGES 


Serial 

nuin- Designation of post 

ber 

Existing 

Pay 

scale 


Recommendation 

Pay scale 


Remarks 

1 2 

3 

4 


5 

Teaching Staff 

1 Principal 

(i) Rs. 600—900' 

(ii) Rs. 650—900 _ 

) Rs. 800—40—1,000— 

V 50—1,400. 

No special 
pay. 

2 Professor 

Rs. 400—700 

.. Rs. 500—25—650—30— 
800—50—1,000. 


3 Reader 

Rs. 300—600 

Rs. 450—25—700—50— 
850. 


4 Lecturer 

(i) Rs. 200—5001 

(ii) Rs. 230—500 J 

Rs. 400—15—475—20— 
575—25—750. 


5 Demonstrator 

Rs. 175—300 

Rs. 350-15—500 


6 English Teacher 

Rs. 70 fixed. 

.. 1 


No change, 
because they 
are part- 

time em¬ 

ployees. 

7 Arabic Teacher 

Rs. 60 fixed. 


y 

Hospital Staff 

1 Medical Officer 

Rs. 200—500 

Rs. 400—15—475—20— 
575—25—750. 


2 Assistant Matron 

Rs. 250—350 

.. Rs. 350—15—500 


3 Junior Medical Officer 

Rs. 175—300 

.. Rs. 350—15—500 


4 Resident Medical Officer .. 

Rs. 175—300 

.. Rs. 350—15—500 


5 Sister 

Rs. 200—300 

.. Rs. 280—8—320—9— 
410-10—450. 


6 Staff Nurse 

Rs. 150—260 

.. Rs. 220—6—250—8— 
290—10—340—12— 
400. 


7 Compounder 

Rs. 100—180^1 

Rs. 100—160J 

Rs. 195—5—220—6— 
280—7—315. 


8 Clerk 

9 House Officer 

Rs. 100—180 

Rs. 150 fixed. 

Rs. 180—3—210 
230—5—260. 

Rs. 250 fixed. . 

“ 4- 


10 Technician 

Rs. 100—160 

Rs. 195—5—220—6— 
280—7—315. 


11 Untrained Nurse 

12 Ward Boy, Sweeper, Cook, 

Rs. 80—140 

(i) Rs. 55—75') 

Rs. 175-3—205- 
225—5—250. 



Bhisti, Dhobi, Kahar, Mali 
Peon, Dai. 

(ii) Rs. 45—55 V 

(iii) Rs. 21— 25 J 

Rs. 165-2—185- 

-3—215 
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Serial Easting Recommendation 

num* Designation of post pay 

ber scale Pay scale Remarks 


L 


2 


3 


4 


5 


Administrative Staff 


1 

Laboratory Assistant 

Rs. 100—160 "1 

Rs. 175—3—205—4— 





y ■ 

225—5—250. 



2 

Assistant Pharmacist 

Rs. 100—160 J 




3 

Head Clsik-cum- Accountant/ 

(i) Rs. 225 fixed. 

(i) Rs. 195—5—220— 

For Accoun- 


Office Superintendent. 

6—280—7—315. 

tant. 




(ii) Rs. 190 fixed. 


For 

Head 



(ii) Rs. 210—6—270— 

Clerk 

and 




8—310—10—360. 

Office 

Sup- 



(iii) Rs. 65—125 


erintendent 




and 

Head 


Clerk-cM/n- 

Accountant. 


4 Storekepeer- 

RS. 65—125' 

Rs. 175—3—205—4— 

5 Assistant Clerk 

Rs. 45—105 

- 225—5—250. 

6 Typist 

Rs. 50U-80 


Others—Class IV Employees 

1 Laboratory Boy 

Rs. 40—70 "1 

Rs. 165—2—185—3— 

2 Peon, Mali, Sweeper and 
Chaukidar. 

Rs. 30—60 J 

215. 
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APPENDIX I 

Government Resolution regarding constitution of the U. P. Pay Commission 

(English Translation of Government Resolution No. G-I-1433/X—207-1971, 

dated July 5, 1971) 

The State Government have decided to constitute a Pay Commission con* 
sisting of the undermentioned persons, whose terms of reference have been 
specified below : 


(1) Shri Syed Ali Zaheer .. .. .. , Choirmcin. 


(2) Shri Jagdish Chandra Dikshit, M.P., U.P., Indian National 

Trade Union Congress, Lucknow 

(3) Dr. Baijit Singh, Professor of Economics, Lucknow Uni¬ 

versity, Lucknow 

(4) Shri Makhan Lai Mishra, M.L.A., U. P„ Lakhimpur- 

Kheri 

(5) Shri Shanti Prapanna Sharma, M.L.A., U. P., Dehra 

Gun 

(6) Shri Mata Prasad, M.L.A., U. P., Jaunpur 

(7) Shri Devendra Singh, M.L.A., U. P., Bijnor 

(8) Shri Kanhaiya Lai Balmiki, M.L.A., U. P., Hardoi 

(9) Shri Sultan Alam Khan, M.L.C., Uttar Pradesh 

(10) Shri Radha Krishna Agarwal, Vice-Chancellor, Kanpur 

University, Kanpur.. 

(11) Shri J. D. Shukla, Chairman, Board of Revenue, 

Uttar Pradesh .. | X 

(12) Shri K. K. Sharma, Commissioner, Rohilkhand Division 

(13) Shri Bharat Narain, Commissioner and Secretary, Finance 

Department, Uttar Pradesh 

(14) Dr. R. V. Singh, Principal, King George’s Medical College, 

Lucknow 


Members. 


(15) Shri A. C. Mitra, Retired Engineer-in-Chief .. .. J 

2. Shri Har Krishna Mehrotra, Joint Secretary, Finance Department, U. P. 
Government, will work as non-Member Secretary. 

3. The terms of reference of the Commission are : 


(1) To consider the existing pay structures and emoluments of the 
employees of the State Government and to recommend revision, if neces¬ 
sary, with a view to determining a minimum living wage for the low paid 
employees, after taking into consideration, along with other things, the 
economic condition of the State and the existing price level. 

(2) To make similar recommendations in respect of the employees of 
the Local Bodies (Zila Parishads, Town Area and Notified Area Com¬ 
mittees, Municipalities and Municipal Corporations) and employees 
(teaching and non-teaching) of Primary Schools, Government aided 
Higher Secondary Schools, Degree Colleges, Post Graduate Colleges, 
Universities, Engineering and Technical Institutions. 

(3) Keeping in view the availability of resources and commitments 
towards procurement of resources for executing the Fourth Five-Year Plan, 
to recommend steps to be taken by the State Government, the Local 
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Bodies and the Educational Institutions in order to beat the extra finan¬ 
cial expenditure which would have to be incurred in implementing the 
recommendations in respect of items (1) and (2) above. 

(4) To consider and advise the Government in respect of such other 
matters as may be referred to the Commission by the Finance Depart¬ 
ment of the Government. 

4. The Headquarters of the Commission would be at Lucknow and the 
Commission may hold its sittings from time to time according to requirements. 
The Commission will be free to call for such information or to record evidence 
as it may deem necessary. 

5. The Commission will send its recommendations by the 10th of January, 
1972. 

By order, 

PRAKASH CHAND JAIN, 
Special Secretary. 



APPENDIX II 


Details of the staff provided for the Commission 


Serial 

Name of post 

No. 

Date of 


num- 

and 

of 

creation 

Date of taking over 

ber 

name of incumbent 

posts 

of post 

charge 

1 

2 

3 

4 

5 


1 Chairman, U. P. Pay 

Commission. 

(Sri Syed Ali Zaheer) .. 1 

2 Secretary .. 1 

(Sri H. K. Mehrotra). 

3 Deputy Secretary .. 1 

(Sri H. M. Mehrotra) 

4 Under Secretary .. 1 

(Sri V. N. Verma). 

5 Senior Research Officer .. 1 

(Sri Anand Swarup) 

6 Accounts Officer .. I 

(Sri B. N. Rastogi) 


(Sri A. P. Singh) 

7 Section Officer .. .. 1 

(Sri R. C. Misra). 

8 P.S. To Chairman .. J 

(Sri B. S. Garg). 

9 Upper Division Assistants— 5 

(i) Sri Khurshed-ul-Haq t 

(ii) Sri Jameeluddin 
Qureshi. 

(iii) Sri Hayat Singh Rawat 


Sri D. B. Mathur 

(iv) Sri Mohd. Aqii 

(v) Sri K. C. Kardam 

Sri Tara Shanker Chaubey .. 


31-7-1971 

3-8-1971 (A.N.) 

10-8-1971 

24-8-1971 (A.N.) 

15-7-1972 

29-4-1972 (The post was 
sanctioned in March, 
1972). 

12-8-1971 

8-10-1971 

25-2-1972 

7-7-1972 

7-8-1971 

3-11-1971 to 25-1-1972 
(Sri Rastogi proceeded on 
long leave with effect 
from 25-1-1972 and 
the post remained va¬ 
cant till 13-3-1972). 
14-3-1972 

12-8-1971 

6-10-1971 

4-9-1971 

7-8-1971 

15-9-1971 


20-9-1971 

20-9-1971 


17-9-’71 to 19-4-1972 (Sri 
Rawat was appointed 
on the post of As¬ 
sistant Regional Ac¬ 
counts Officer and 
was relieved with 
effect from 19-4-1972 
A. N.). In his va¬ 
cancy Sri Darash 
Behari Mathur was 
appointed with effect 
from 25-4-1972. 

25-4-1972 

27-8-1971 (Worked on 
the personal staff of 
the Chairman). 

3-2-1972 to 10-8-1972. 

7-8-1972. 
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Serial 

Name of post 

No. 

Date of 

Date of taking over 

num- 

and 

of 

creation 

ber 

name of incumbent 

post;; 

of post 

charge 

1 

2 

3 

4 

5 


10 ] Additional posts of Upper Di¬ 
vision Assistants sanction¬ 
ed in April, 1972. 

(i) Sri V. K. Pande 

(ii) Sri D. N. Tripathi 


11 Treasurer-cum-Accountant 
(Sri T. N. Srivastava) 

12 Translator 

(Sri G. P. Pant) 

13 Lower Division Assistant 

(i) Sri B.N. Prajapat? 

Sri Ram Adhar Sahu 

(ii) Sri Deo Nath Tripathi 
Sri Ram Swarup Balmiki. 

14 One Additional post of Lower 

Division Assistant 
Sri G.C.Tandon 

15 Two additional posts of Typists 

(i) Sri B.S.Negi 

(ii) Sri Jagdish Prasad 

16 Typists 

(i) Sri Inkisar Ali Faruqi 


Sri Birendra Singh Negi 

(ii) Sri Israr Ahmad 

(iii) Sri Tej Pratap Shahi 

17 P.A. (Gr. II) for Chairman 

(i) Sri Mohammad Aslam 

(ii) Sri Nokhey Lai .. 

18 P.A.(Gr.II) for Secretary 

(i) Sri Gauri Shanker 
Sri M.L. Bhalla 
Sri G.K. Srivastava 
Sri Thakur Prasad Singh 
Sri A.N. Verma 
Sri P.L. Pande 

19 Additional post of P.A. (Gr.II) 

for Secretary. 

Sri Govind Pd. Srivastava 


2 20-4-1972 


1-4-1972 

14-7-72 (Remained va¬ 
cant from April 14, 
1972. Sri D. N. Tri¬ 
pathi, L. D. A. was 
promoted with effect 
from 14-7-1972). 

1 7-8-1971 25-9-1971 


1 30-3-1972 5-5-1972 


2 7-8-1972 

20-9-1971 to 25-4-1972 
25-4-1972 

22-9-1971 to 13-7-1972 

20- 7-1972 

f 16-9-1972 

11-9-1972 

2 16-9-1972 

7-10-1972 

12-10-1972 

3 7-8-1972 

21- 9-1971 (Sri TnkisarAli 
was promoted to the 
post of Compiler with 
effect from 10-3-1972). 

10-3-1972 

3-11-1971 

2-12-1971 


12-8-1971 25-8-1971 
14-10-1971 5-11-1971 

1 12-8-1971 

13-9-1971 to 4-1-1972 

13- 1-1972 to 3-4-1972 
12-4-1972 to 3-7-1972 
18-7-1972 to 20-7-1972 
21-7-72 to 25-7-1972 

14- 9-1972 

1 11-5-1972 

11-5-1972 
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Serial 

Name of post 


Date of 


num¬ 

and 

of 

creation 

Date of taking over 

ber 

name of incumbent 


of post 

charge 

1 

2 

3 

4 

5 

20 

P. A.(Gr.II) for Deputy Secre¬ 

1 

31-5-1972 



tary. 

Sri Qamaruzzaman Khan 



22-5-1972 

21 

P.A.(Gr.II) for Under Secre¬ 

1 

12-8-1971 



tary/Accounts Officer. 

Sri Bhupat Kumar 



11-11-1971 

22 

P.A.(Gr.II) for Senior Re¬ 

1 

31-7-1972 



search Officer. 

(Sri Sita Ram Verma) 



7-8-1972 

23 

Compilers-cum-lnvestigators 

6 

24-2-1972 



(1) Sri Inkisar Ali 



10-3-1972 


(2) Sri M.M.Misra 



13-3-1972 


(3) Sri R.K. Saxena 



14-3-i972 


(4) Sri H.C.Shah 



14-3-1972 


(5) Sri A.K. Dwivedi 



13-3-1972 to 30-4-1972 


Sri Ram Prakash 



11-8-1972 


(6) Sri N.V. Singh 



22-3-1972 

24 

Research and Statistical Assis¬ 

1 

25-2-1972 



tant. 

(Sri R. C. Agarwal) 



5-5-1972 

25 

Peons/Orderly 

9 




(1) Jamadar for Chairman 





(Sri Ghulam Mohd.) 


12-8-1971 

18-8-1971 


(2) Peon for Chairman 
(Sri Kalamul Haq) 

(3) Additional peon for 


12-8-1971 

7-9-1971 


Chairman 





(Sri Mohd. Rauf) 


31-1-1972 

1-4-1972 


(4) Orderly for Secretary 





(Sri Hardwar Ram) 


198 1071 

1-10-1971 





(5) Orderly for Deputy Sec¬ 





retary. 

(Sri Lachman Prasad) 


20-5-1972 

10-5-1972 


(6) Orderly for Under Sec¬ 





retary. 

(Sri Bismillah) 


12-8-1971 

14-10-1971 


(7) Orderly for Accounts- 





Officer. 

(Sri Om Prakash) 


12-8-1971 

15-9-1971 


(8) Peon for Office 
(Sri Chanan Singh) 

(9) Addl. peon for Office. 


12-8-1971 

8-10-1971 


Sri Baij Nath Sharma 


25-4-1972 

1-5-72 to 20-7-1972 


Sri H.C. Bhatt 



20-7-72 to 8-8-1972 


Sri Mazoodur Rchman 



19-4-72 to 31-5-1972 


Sri Ram Deo Shukla 



9-8-1972 

26 

Peon for Senior Research 

1 

31-7-1972 



officer. 

(Sri Baij Nath) 



16-8-1972 

27 

Cyclostyle Operator-cum- 

1 

12-8-1971 



Daftari. 

(Sri Shakeel Ahmad Khan) 



22-10-1971 

28 

Driver for Chairman 

1 

10-2-1972 



(Sri Sher Singh) 



1-5-1972 


APPENDIX III 


Details of the Accommodation Allotted to the Chairman/Officers/Office of the 

U. P. Pay Commission 


Serial Name of Officer/ Date of Accommodation Accommodation allot- 

num* Assistant joining orginally allotted ted later w ith date 
ber or available of allotment 


1 Sri Syed AH Zaheer, 3-8-1971 
Chairman. 


Room No. 1 at 
ground floor 
Sachiv’s Bhawan 
(13-9-1971). 


2 Sri H.K. Mehrotra, 24-8-1971 
Secretary. 


Part of Room no. 24 
(Bahukhandi Bha¬ 
wan) (2nd Floor) 
From 7-4-71 to 
30-11-1971) 


Room no. 14 at 2nd 
Floor Bhau- 
khandi Blawan, 
Phase III known 
as Sachiv’s 
Bhawan (From 
1-12-1971 to 
1-2-1973). 


3 


4 


5 

6 


7 


Sri H. M. Mehro- 29-4-1972 
tra. Deputy 
Secretary. 

Sri V.N. Verma, 8-10-1971 Room no. 41-A at 
Under Secretary. 2nd Floor, Bahu¬ 

khandi Bhawan. 


Sri A. P. Singh, 14-3-1972 Ditto 

Accounts Officer. 


1-12-1971 to 1-2- 
1973 (Shared the 
room of the Sec¬ 
retary). 

Continued to occu¬ 
py his old room. 
He shared the 
room with two 
other Officers. 

Ditto 


Sri AnandSwarup, 
Senior Research 
Officer. 


SriR.C. Misra, 6-10-1971 
Section Officer 


and 


From 7-7-1972 
till 26-7-1972. 
he shared the 
room of the 
Secretary. 

(i) One room in In¬ 
formation Direc¬ 
torate. 


Room no. 6 at 
first floor (Bahu¬ 
khandi Bhawan) 
( 3rd phase) 
(Sachiv’s Bhawan) 
(27-7-1972 to 
1-2-1972) 

Room no. 15 at 2nd 
floor Bahukhan¬ 
di Bhawan, Phase 
Til known as Sa¬ 
chiv’s Bhawan 
(15-11-1971 to 
1-2-1973). 


Upper Division 
Assistants. 
Lower Division 
Assistants. 


(ii) One small room 
in Information 
Directorate on 
Park Road. 
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Serial 

num¬ 

ber 

Name of Officer/ 
Assistant 

Date of 
joining 

Accommodation ori¬ 
ginally allotted 
or available 

Accommodation al¬ 
lotted later with date 
of allotment 

1 

2 


3 

4 


5 Typists. 

1 Translator 

1 Treasurer-cum- 
Accountant. 


This accommodation 
was arranged on 
a temporary basis 
through the cou¬ 
rtesy of the Dire¬ 
ctor of Informa- 



tion with effect 
from 1-10*71 be¬ 
cause Estate De¬ 
partment did not 
make initially any 
allotment till 15- 
11-1971. 


8 1 Research and 

Statistical 
Assistant. 

5 Compilers. 


No room was allotted 
to them. Four of 
the compilers sat 
in the Verandah 
during the hot 
summer, and 1 
Compiler, 1U. D. 
A.,1 Research 
Assistant shared 
the room ol 
the Sachiv since 
their joining. 


Room no. 6 Bahu- 
khandi Bhawan 
(Phase III) with 
effect from 27* 
• 7-1972. This 
small room was 
shared by the Re* 
search Officer, 
the Research 
and Statistical 
Assistant and 
4 Compilers. 



APPENDIX IV 

(Appendices IV to XVI contain copies of Government Orders and References, 
whereby the terms of reference of the Commission were clarified or 
amplified ). 

(.English Translation) 

D. O. no. G-I-1479/X—1971 
SURAJ PRAKASH GUPTA, 

Deputy Secretary. 

UTTAR PRADESH SHASAN 
Finance (G-l) Department, 
Dated Lucknow, August 30, 1971. 

Dear Sir, 

With reference to the letter, dated July 8, 1971 of the Uttar Pradesh Safai 
Mazdoor Sangh, addressed to the Finance Minister, you had sought a confir¬ 
mation to the effect that the question of fixation of pay etc. for the Safai 
Mazdoors, Sweepers and J'amadars employed by the Local Bodies would be 
within the purview of the Pay Commission. After careful consideration. 
Government have decided that the Pay Commission is expected to make neces¬ 
sary recommendations only in respect of those Safai Mazdoors who are full-time 
regular employees and that the Commission is not required to make any recom¬ 
mendations in respect of work-charged and daily paid employees, part-time 
employees and such employees as are paid out of contingencies or are engaged 
on contract. In short, the Commission is required to give its recommendations 
only in respect of regular Government employees. 

2. In so far as the question of inclusion of a representative of the Safai 
Mazdoor Sangh on the Pay Commission is concerned, the Sangh is being in¬ 
formed separately that Government have decided not to give representation 
to any section of the employees on the Pay Commission. 

Yours sincerely, 

SURAJ PRAKASH GUPTA. 

Sri HAR KRISHNA MEHROTRA, 

Secretary, Pay Commission, 

U. P. Lucknow. 
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From 


APPENDIX V 

(English Translation) 


Sri HAR KRISHNA MEHROTRA. 
Secretary, Pay Commission; U. P. amis 
Ex Officio Joint Secretary, 

Finance Department, 

Lucknow. 


To 

Shri PRAKASH CHAND JAIN, 

Special Secretary, 

Finance (G-I) Department, 

U. P., Lucknow. 

Dated September 4, 1971. 

Sot. 

I am directed to invite your attention to Government Resolution no. 
G-I-1433/X—207-1971, dated July 5, 1971 and to request you kindly to confirm 
that die Pay Commission would be empowered to review the pay scales of those 
posts which might be created by Government after July 5, 1971 or die pay scales 
of which axe revised by Government after July 5, 1971 or might be revised 
before the Commission submits its recommendations. 

2. As Government are aware, several Government departments have under 
them Factories, Industries, Transport, Farms, Orchards and other commercial 
and industrial undertakings which have not been constituted as companies or 
autonomous corporations and are managed and run as Government depart¬ 
mental undertakings. Some employees of such undertakings are in regular pay 
scales and are governed by the various rules and regulations governing the 
State Government employees, but there are odiers who, on the one hand, are 
governed by Government rules and regulations and at the same time to whom 
one or more of the under-men tioned Acts are applicable : 

(1) Payment of Wages Act, 1936. 

(2) Industrial Disputes Act. 1947. 

(3) Industrial Employment (Standing Orders) Act, 1946. 

(4) Factories Act, 1948. 

(5) Workmen’s Compensation Act, 1923. 

(6) Employees Provident Fund Act, 1952. 

(7) Employees State Insurance Act, 1948. 

(8) Payment of Bonus Act, 1965. 

There are some industrial undertakings to which the recommendations of 
Wage Boards constituted by the Central Government have been applied. In 
these circumstances, it may kindly be clarified that fixation of pay scales of 
which categories of the employees working in the State commercial and indus¬ 
trial undertakings would fall within the purview of the Pay Commission. 

3. It may also be clarified that in respect of which of the following allow¬ 
ances, amenities and benefits which are admissible to Government servants 
(and which have a close relationship with the pay scales of the Government 
employees) the Commission is expected to make its recommendations : 

(1) Interim Relief. 

(2) Leave. 

(3) Pension. 

(4) Gratuity. 


r 9 j 



r i« ) 


(5) Family Pension. 

(6) Provident Fund. 

(7) Medical Benefit. 

(8) House Rent 

(9) Education. 

(10) City Compensatory Allowance. 

(11) Travelling Allowance. 

(12) Liveries. 

(13) Conveyance allowance. 

(14) Advance on special rate of interest 

(15) Others. 

Yours faithfully, 

HAR KRISHNA MEHROTRA. 



APPENDIX VI 

(English Translation) 

No. G-I-2571/X-71 

FkoM 

Sri S. P. GUPTA, 

Up Sachiv to Government, 

To 

The SECRETARY, 

U. P. Pay Commission, 

Uttar Pradesh, Lucknow. 

Finance {(LI) Department, 

Dated Lucknow, October 25. 1971. 
Sir, 


With reference to your letter, dated September 4, 1971 and demi-official 
reminder no. 63/X-VA (A-3)-71, dated September 25, 1971, I am directed to say 
that according to Government Resolution no. G-I— 1433/X—207-1971, dated 
July 5, 1971, Government do not consider it necessary for the U, P. Pay Com¬ 
mission to consider matters relating to service conditions of the various cate¬ 
gories of employees whose cases have to be considered by them The commis¬ 
sion, have therefore, to consider only the existing wage structure and emolu¬ 
ments of such employees and they need not consider about other amenities 
admissible to them. Thus, the Commission have to consider, besides the 
scales of pay of various categories of employees, only matters relating to special 
pays {including Border Special Pay) , Dearness Allowance, City Compensatory 
Allowance and the High Altitude Allowance. The Commission are not requir¬ 
ed to consider other matters such as leave, pension, provident fund, travel¬ 
ling allowance, house rent allowance, etc. as mentioned in para. 3 of your 
letter, dated September 4, 1971, referred to above. 

2. I am also to say that the institutions where scales of pay are 
fixed or might have been fixed under some Act, or the pay scales are deter¬ 
mined or have been determined in accordance with the recommendations of 
some Wage Board the scales of pay of such posts in the institutions con¬ 
cerned would remain outside the purview of the Pay Commission. The Acts 
which have been mentioned in para. 2 of the letter, dated September 4, 1971, 
mostly relate to the service conditions and amenities of the employees of some 
special institutions. In the circumstances, only those posts come under the 
purview of the Pay Commission, whose scales of pay and dearness allowance 
are not compulsorily detennined under the provisions of some Act. 

3. The U. P. Pay Commission have also to consider all such posts which 
have been created or might be created after July 5, 1971, or whose scales of pay 
have been revised or might be revised in future by the Government after that 
date. I am to add in this connexion that the creation of the posts or revision 
of the scales of pay is a continuing process. In the circumstances, if the Com¬ 
mission go oh considering pay scales of such posts, it might become impossible 
for them to Submit their final report to Government. It would, therefore, be 
better, If the Commission may themselves consider the matter and in their 
discretion fix a suitable date in this behalf, so as to regulate their working. 

4. Government have issued orders about the grant of interim relief to the 
Government servants, employees of the local bodies, educational and technical 
institutions with effect from April 1, 1971. The Commission are requested 
kindly to give their advice to Government as to how this interim relief could 
be adjusted in the revised total emoluments of the employees concerned. So 
far as Government are concerned, they have not to give any other instructions 
to the Commission on the question of interim relief. 

Yours faithfully, 

S. P. GUPTA. 

Up Stttkfa. 


I ” 1 



•APPENDIX Vn 

(English Translation) 

No. V. A. 467/X—1971 

From 

The SECRETARY, 

Pay Commission, U. P„ 

Lucknow, 

To 

The COMMISSIONER and SECRETARY. 

Uttar Pradesh Government, 

Finance (G-I) Department, 

Vidhan Bhawan, Lucknow. 

Dated November IS, 1971. 
Sir, 

I am directed to invite a reference to G. 0. no. G-I-2371/X—71, dated 
October 23, 1971, whereby it was clarified that such benefits as are available 
to Government servants, e.g., leave, pension, provident fund, house rent allow¬ 
ance, gratuity, etc., are not required to be considered by the Pay Commission, 
and to request that it may please be confirmed as to what are the assumptions, 
which the Commission should make, with regard to the above benefits while 
determining the pay scales of various categories of employees. 

Yours faithfully, 

H. K. MEHROTRA. 

r 12 i 



APPENDIX Vm 

(English Translation) 

No. G-I-2647/X—1971 

From 

Shri S. P. GUPTA, 

Deputy Secretary, 

Vttta (Gen-I) Vibhag, 

Lucknow. 

To 

The SECRETARY, 

Pay Commission, U. P.. 

Lucknow. 

Dated Lucknow, November 19, 1971. 
Ste, 

With reference to your letter no. VA-467/X-71, dated October 29, 1971, 
I am directed to inform you that deputation allowance is sanctioned to such Gov¬ 
ernment servants as are deputed on foreign service within Tndia or are required 
to serve on deputation with some other Government since the incidence of depu¬ 
tation allowance falls on such institutions or Government under whom the 
Government servants are deputed to work, and no burden Tails on the State 
Government, therefore, the Pay Commission is not required to consider the 
question of deputation allowance. 

2. The clarification of Government servants to the various allowances 
mentioned in para. 2 of your letter under reference, is as under : 

(1) Project Compensatory Allowance The Pay Commission have to consi¬ 

der it. 

(2) Education Allowance The Pay Commission are not requir¬ 

ed to consider it. 

($) Research, Development or Design The Design Allowance which is 

Allowance in Technical Depart- given in Technical Departments is 
roents. sanctioned as n sort of special pay and 

since the Pay Commission are required 
to consider the question of special 
pays, tin's a ho falls widiin the purview 
of the Commission. 

(4) Post Graduate Allowance in Since the post graduate pay is a 

Technical Departments. part of the pay, the Commission have 

to consider it. 

(5) Overtime Allowance The Pay Commission are not 

required to consider this item as it 
falls outside their purview. 

(6) Non-practising allowance to In a way this allowance is a part of 

medical officers. the pay and as such the Commission 

are to consider it. In the Public Health 
Department, the allowance given to 
the Public Health Officers, is called 
non-practising pay. 

3. I am further to invite your attention to para. 4 of this Department 
letter no. G-I-237I/X—1971. dated October 23, 1971 and to say that in the last 
sentence of the same, Government intended to say that the Pay Commission 
can themselves in their discretion take a decision on the question of additional 
interim relief. 

Yours faithfully, 

S. P. GUPTA, 

Deputy Secretary. 
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APPENDIX IX 

(English Translation) 

D. O. No. G-I-477/X—1972 

Sri YOGENDRA NARAIN, 

Deputy Secretary. 

UTTAR PRADESH SHASAN 
Vitta (Samanya) Anurhac-2 

Dated Lucknow, May 2, 1972. 

Dear Sri Mehrotra, 

With reference to your D. O. letter no ,482/X-VA—(K-3) -71, dated March 16, 
1972, I am desired to inform that the question of revision of rules relating to 
leave, pension, provident fund, house rent allowance, gratuity, medical facilities, 
etc. which have been mentioned in your letter no. VA-473/X—71, dated 
November 27, 1971, is not at present under the consideration of Government 
and at present the existing rules are applicable. 

Yours sincerely, 
YOGENDRA NARAIN. 

Sri H. K. MEI1ROTRA, 

Secretary, 

U. P. Pay Commission, 

Vidhan Bhawan, 

Lucknow. 
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APPENDIX X 

English Translation of G. O. no. G-/—2881/X—71, dated December 23. 1971 
From 


Sri YOGENDRA NARAIN, 
Up Sachiv, 

Finance (G-l) Department. 
Uttar Pradesh S'hasan, 


To 

The Secretary, 

U. P. Pay Commission, 

Lucknow. 

Subject —Consideration by the Pay Commission of matters relating to pay 
scales, etc. of the teachers of the aided Sanskrit and Arabic 
Schools in the State. 


Sir, 

I am directed to invite your attention to para 3 (2) of this Department 
Resolution no. G-I—1433/X—207-71, dated July 5, 1971, from which it would 
transpire that diere is no mention of aided Sanskrit Pathshalas and Arabic 
Madarsas among the educational institutions subordinate to Education Depart¬ 
ment of the State. However, in accordance with the provisions of para 3 (4) 
of the aforesaid Resolution, the Government have decided that the cases of 
teachers of such Sanskrit Pathshalas and Arabic Madarsas, should also be refer¬ 
red to the Pay Commission. It is, therefore, requested that the Pay Commis¬ 
sion, while considering the existing emoluments of the employees of educa¬ 
tional institutions, may be asked to consider the structure of emoluments of die 
teachers of the Sanskrit Pathshalas and Arabic Madarsas also. 

Yours faithfully, 

YOGENDRA NARAIN, 

Up Sachiv. 

Copy forwarded for information and necessary action to the following: 

(1) Education (Section-I) with the request Uiat they may forward 
necessary information to die Pay Commission in time. 

(2) Finance (Expenditure Control) Anubhag—11. 

By order, 

YOGENDRA NARAIN. 

Up Sachiv. 
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English Translation of G. O. No. 2582/XXX-2—199-N-72, dated May. 22, 1972 
From 

Sri B. S. SAXENA, 

Up Sachiv, 

PARIVAHAN VlBflAG, 

Uttar Pradesh S hasan, 

To 

SECRETARY, 

Pay Commission, U. P., 

Vidhan Bhawan, 

Lucknow. 

Sir, 

I am directed to say that the Governor is pleased to order that matters 
relating to pay scales, dearness allowance, etc. of those regular non gazetted 
employees ot Government Roadways, whose cases were under the consideration 
of Government in accordance with the recommendations of the Central Wage 
Board (1969) for the Road Transport Industry may also be referred to the Pay 
Commission for consideration to the extent up to which the same is done in the 
cases ot other Government employees. Such employees shall not include daily¬ 
rated and work-charged employees. The particulars of the employees for whom 
the recommendation of the Pay Commission is solicited are contained in 
Annexures T and ‘II'. 

2. If any further information is desired about these employees, the same 
may kindly be had directly from the Transport Commissioner, Uttar Pradesh. 

3. These orders are being issued with the concurrence of the Finance 
Department given in U. O. no. G-I-1011/X—72, dated May 20, 1972. 

Yours faithfully, 

B. S. SAXENA, 

Up Sachiv. 

No. 2582 (i) /XXX-2—199-N-72, of date. 

Copy forwarded for information to : 

1. Finance (G-I) Department. 

2. Transport Commissioner, U. P., Lucknow. 

By order, 

B. S. SAXENA, 

Up Sachiv. 
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Enclosures to Appendix XI 

Annexure I 


Regular Employees Working in different regions in U, P. Government Roadways 


Serial Name of the post 

no. 

Present Pay Remarks 

scale 

1 

2 

3 4 

1 

Sweeper 

Rs. 55—1—75 The dearness allow¬ 

ance and other 

2 

Labourer 

Rs. 55—1—75 allowances are 

paid to these 

3 

Chaukidar 

Rs. 55—1—75 employees as are 

admissible to U. P. 

4 

Water Boy 

Rs. 55—1—75 Government 

employees. 

5 

Mistri 

Rs. 55—1—75 

6 

Hammerman 

Rs. 55—1—75 

7 

Mochi 

Rs. 55—1—75 

8 

Cleaner 

Rs. 55—1—75 

9 

Conductor 

Rs. 80—3—140 

10 

Junior Clerk/Booking 
Clerk. 

Rs. 100-4 120 5 180 

11 

Fitter, Grade II 

Rs. 65—1—80—2—90 

12 

AssistantjElectrician 

Rs. 120—6—180—8—220 

13 

Assistant Cashier 

Rs. 100—4—120—5—180 

14 

Assistant Store-keeper 

Rs. 100-4—120—5-180- 

15 

Cleaner/Conductor 

Rs. 65—1—80—2—90 

16 

Out Agency Clerk 

Rs. 100—4—120—5—180 

17 

Assistant Out 

Agency Clerk, 

Rs. 80—3—140 

18 

Assistant Vulcanizer 

Rs. 65—1—80—2—90’ 

19 

Store-keeper 

Rs. 120—6—150—6—180—10— 

230—10—250. 

20 

Driver 

Rs. 80—3—140 

21 

Tyre Inspector 

Rs. 150—6—180—10—230— 

10—260. 

22 

Driver Inspector 

Rs. 120—6—150—6—180—8— 

220. 

23 

Assistant Traffic 

Rs. 100—4—120—5—170— 


Inspector. 

5—180. 

24 

Fitter 

Rs. 75-2—85—2—97—3—115 

25 

Carpenter 

r s . 75—2—85—2—97—3— 

115. 

26 

Blacksmith 

Rs. 80-3—95—3—110—3—125 

3—140. 
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Serial Name of the post Present pay Remarks 

no. scale 


1 2 


3 


i 


27 Welder 

28 Turner 

29 Painter 

30 Tin Smith 


.. Rs. 80—3—95—3—110—3—125— 
3—140. 

.. Rs. 80—3—95—3—110—3—125— 
3—-140. 

.. Rs. 75—2—85—2—97—3— 

115. 

.. Rs. 120—6—150—6—180— 

8 — 220 . 


31 Assistant Mechanic Rs. 80—3—95—3—110—3— 

125—3—140. 


32 Vulcanizer 


.. Rs. 100-4—120-4—140—4— 
160. 


33 Upholsterer 


Rs, 75—2—85—2—97—3—115 


34 Mechanic 


Rs. 150—6—180—10—230— 
10—260. 



Annexurb II 


The Regular Employees of the Central Government Roadways Workshop, Kanpur 


Serial 

no. 

Name of the post 

Existing pay 
scale 

Remarks • 

I 

2 

3 

4 

1 

Store Labourer .. 

Rs. 55—1—75 .. The dearness allowance 

to these employees 

2 

Cleaner 

Rs. 55—1—75 

will be admissible 
at the rates appli- 

3 

Watch and Ward .. 

Rs. 55—1—75 

cable to Govern¬ 
ment employees. 

4 

Chowkidar 

Rs. 55—1—75 


5 

Mistri 

Rs. 55—1—75 


6 

Sweeper 

Rs. 55—1—75 


7 

8 

Mali 

Junior Clerk 

Rs. 55—1—75 

Rs. 100—4—120—5 145 5 
170—5—180* 


9 

Store Assistant 

Rs. 100-4—120 5 145 5— 
170—5—180. 


10 

Senior Clerk 

Rs. 120—6—150—6—180—8— 
220. 


11 

Assistant Store 

Rs. 120—6—150—6—180—8— 



Keeper. 

220. 


12 

Fitter 

R S . 75—2—85—2—97— 3 —115 


13 

Driver 

Rs. 80— 3 —95—3 — 110 —3— 
125—3 — 140. 


14 

Assistant Mechanic 

Rs. 80 — 3 — 95 — 3 — 110 —3— 

125 — 3 — 140. 


15 

Store Keeper 

Rs. 140—8—180—10—230— 
10—280. 


16 

Mechanic 

Rs. 150-6—180—10—230— 
10—260. 


17 

Technical Assistant 

Rs. 150 — 6 — 180 — 10 — 230 — 

10 — 260. 
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APPENDIX OT 


English translation of D. O. No. 3G74/XXX-2-532-A7-71, Dated July 17, 1972 
B. S. SAXENA, 

Up Sachiv. 

UTTAR PRADESH SHASAN 
Parivahan Andbuac-2. 

I)kar Sri Mehrotra, 


Apropos the conversation with you, I am desired to say that the U. P. State 
Road Transport Corporation has been established with effect from June 1, 1972, 
under the Road Transport Corporation Act, 1950. All permanent/temporary 
officers/employces, as were employed in the Uttar Pradesh Government Road¬ 
ways, immediately before the establishment of the Corporation, will be treated 
as on deputation in the Corporation. Thus all these officers/employees will for 
the present continue to be treated as ofiic.ers/einployees of the State Government. 


Yours sincerely, 
B. S. SAXENA. 

Sri H. K. MEIIROTRA, 


Secretary, IJ. P. Pay Commission, 
Vidhan Bhawan, 

Lucknow. 
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APPENDIX xnr 

English translation of G. O. no. 3558-C/K—203-72, Dated July 15, 1972 
From 

Sri HARI KRISHNA, 

Up Sachiv, 

Chikitsa Vibhag, 

Uttar Pradesh Shasan, 

To 

T 5 SECRETARY, 

Pay Commission, 

U. P., Lucknow. 

Subject— Consideration of the emoluments of teachers and employees of 
Ayurvedic/Unani Medical Colleges 

Sir, 

With reference to your D. O. letter no. 3351/X—72, dated June 17/19, 1972, 
and in continuation of Sri Tyagi's D. O. no. 3335-C/V—203-72, dated June 19, 
1972, on the above noted subject, I am directed to say that the consideration of 
the matter relating to the revision of pay scales of teachers and employees of 
aided Ayurvedic/Unani Colleges was put off by Government on the advice of 
Finance Department to the effect that the same would be considered by the 
Pay Commission. The Finance Department had also advised that the Pay Com¬ 
mission may be informed accordingly. It is, therefore, requested that the Pay 
Commission has not only to consider the emoluments of teachers and employees 
of Lalit Hari Ayurvedic College, Pilibhit, but may also consider the emoluments 
of teachers and employees of all the aided Ayurvedic and Unani Medical 
Colleges of this State. These institutions are as follows : 

(1) Rishikul Ayurvedic Medical College, Hardwar. 

(2) Lalit Hari Ayurvedic College, Pilibhit. 

(3) Gurukul Kangri Ayurvedic College, Hardwar. 

(4) Aurvedic College, Atarra, Banda. 

(5) Sahu Ram Narain Murli Manohar Ayurvedic College, Bareilly. 

(6) Bundelkhand Ayurvedic College, Jhansi. 

(7) Takmil-ut-Tib College, Lucknow. 

(8) Unani Medical College, Allahabad. 

Yours faithfully, 

HARI KRISHNA, 

Up Sachiv. 
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APPENDIX XIV 

(English Translation) 
No. G-I—1875/X-1972 


From 

Sri YOGENDRA NARAIN, 

Joint Secretary, 

Finance Department, 

U. P. Government, 

To 

The SECRETARY, 

U. P. Pay Commission, 

VlDHAN BlIAWAN, 

Lucknow. 

Dated Lucknow, September 22, 1972. 

Subject— Consideration of the question of pay scale and emoluments of the non- 
gazetted employees of the Government Precision Instruments Factory, 
Lucknow, by the U. P. Pay Commission. 

Sir, 


While inviting a reference to this Section’s Office Memorandum no. 
G-1-2878/X—1971, dated December 22, 1971, 1 am directed to say that the Govern¬ 
ment have decided that the matters (relating to pay revision etc.) of 98 
noil-gazetted employees who have been appointed on posts created by Govern¬ 
ment and to whom the Wage Board Award has not been made applicable may 
be referred to the Pay Commission. I am accordingly to request, that the 
Commission may be requested kindly to examine the Pay structure and emolu¬ 
ments of the 98 non-gazettecl employees ol the Government Precision Instruments 
Factory while reviewing the existing emoluments of other Government 
employees. 

Yours faithfully, 
YOGENDRA NARAIN, 

Joint Secretary. 
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APPENDIX XV 

(English Translation ) 

No. G-I-1784/X—1972 

From 

Sri YOGENDRA NARAIN, 

Joint Secretary, 

Finance Department, 

Uttar Pradesii Shasan, 

Sir, 

Sachiv, 

Uttar Pradesh Vetan A yog, 

Videian Bhawan, Lucknow. 

Dated Lucknow, October 28, 1972. 

Subject— Matters relating to pay scales of employees of Corporation/Boards 
established under State Government to be considered by Vetan Ayog. 

Sir, 

I am directed to say that the question of referring to the U. P. Pay Com¬ 
mission, the matter relating to employees of various Corporations and Boards 
such as State Industrial Corporation, IT. P., Financial Corporation, U. P. Housing 
Board, U. P. Khadi and Village Industries Board etc. was under the considera¬ 
tion of the Government for a long time. 

2. The Pay Commission has not been constituted to consider the matters 
referred to above. Hence the Government have, after carefully considering the 
matter, now decided that the above matters will not be entrusted to the Pay 
Commission. 

Yours faithfully, 
YOGENDRA NARAIN, 

Joint Secretary. 

No. G-I-1784 (i) /X—1972 of date. 

Copy forwarded for information to : 

1. Udyog Anubhag 2, 4, 11. 

2. Niwas Anubhag-2. 

3. Krishi (Engineering) Anubhag-1. 

4. Food and Civil Supplies (Estt. Non-gazetted) Anubhag-2. 

By order, 

S. S. SAKSENA, 

Under Secretary. 
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APPENDIX XVI 

(English Translation ) 
No. G-I-1413/X—207-71 


From 

Sri J. L. BAJAJ, 

Joint Secretary to Government, 
Finance Department, 

Uttar Pradesh, 

To 


T 5 SECRETARY, 

U. P. Pay Commission, 
Vidhan Bhawan, 
Lucknow. 


Dated Lucknow, December 14, 1972. 

Subject— The question of revision of pay scales etc. of the Engineers of the 
U. P. State Electricity Board 

Sir, 

With reference to your letter no. VA-5I45/X—1972, dated August 8, 1972, 
pn the subject noted above, I am directed to say that the Government have 
decided that the matter relating to the Engineers of the Electricity Board need 
not be referred to the Pay Commission. The recommendations of the Pay 
Commission on this behalf are, therefore, not required. 

Yours faithfully, 

J. L. BAJAJ, 

Joint Secretary. 
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APPENDIX XVII 


Number of meetings of U. P. Pay Commission attended by various members 
of Pay Commission : 

Total meetings held: 116 

1. Seed Ai.i Zameer, Chairman ... ... 116 

2. Sri J. C. Dikshit, Member ... ... 18 

3. Dr. Bai.jit Singh, Member ... ... 18 

4. Ski Makhan Lal Mishra, Member ... ... 24 

5. Sri Shanti Prapanna Sharma, Member ... ... 74 

6 . Sri Mata Prasad, Member ... ... 62 

7. Sri Df.vendra Singh, Member ... ... 40 

8 . Sri K. L. Balmiki, Member ... ... 82 

9. Sri Sultan Alam Khan, Member ... ... 64 

10. Dr. R, K. Agarwal, Member ... ... 1 

Dr. C. M. Bhatia, Member ... ,.. 13 

Dr. Gopae Tripathi, Member ... ... 3 

11. Sri J. D. Shukla, Member ... ... 29 

12. Sri Bharat Narain, Member ... ... 35 

Sri S. V. $. Juneja, Member ... ... 11 

13. Sri K. K. Sharma, Member ... ... 29 

Sri S. N. Verma, Member ... ... 42 

14. Sri A. C. Mitra, Member ... ... 57 

15. Dr. R. V. S-ingh, Member ... ... 34 

Sri H. K. Mkhrotra, Secretary ... ... 116 

Notes.— (1) Dr. C. M. Bhatia. Vice-Chancellor, Allahabad University appointed member 
on December 29, 1971, in place of Dr. R. K. Agarwal, Vice-Chancellor, who resigned. 

(2) Dr. Copal Tripathi, Vice-Chancellor, Lucknow University appointed as member with 
effect from 21, 1972, vice Dr. C. M. Bhatia who retired. 

(3) Sri S. N. Verma, Mukhya Nagar Adhikari, Nagar Mahapalika, Agra appointed as 
niembet with effect from August 26, 1972, vice Sri K. K. Sharma who retired. 

, V ' S ' J unc i a ' appointed member with effect from September 17, 1972, in 

place of Sn Bharat Narain who proceeded On leave. 
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APPENDIX XVm 

Copy of the Questionnaire issued by the U. P. Pay Commission, 1971 
Questionnaire (English Version) 

Please furnish the following particulars along with each copy of your reply 
to the questionnaire: 

1. Name and address, 

(person/union/service/association/organization/department). 

2. In the case of a union/association, kindly give the nature and 
strength of membership, date of formation and whether it has been 
recognized by the employer or not. 

3. The name of the central organization/federation, if any, to which 
your union/association is affiliated. 

4. Individuals may please state their occupation or profession. 

QUESTIONNAIRE 

(Note— For questions marked with asterisks kindly see Annexure for 

Explanatory Notes) 

I. General Principles 

*1. From time to time various Commissions in the past have suggested 
certain principles for determining the pay scales of Government employees. 
Have you any comments on the suitability or otherwise of those principles in 
the present context ? What principles would you advocate ? 

2. To what extent is it feasible to apply the principle of 'fair comparison' 
with wages or salaries paid by (a) the Government of India, ( b ) the public 
sector undertakings, including nationalized banks and (c) the private sector, 
for determining the wages or salaries of (i) the State Government employees, 
(ii) employees of various local bodies, (iii) educational institutions, (1) Primary 
(2) Secondary, (3) Collegiate, and (4) University, including Medital Colleges, 
and (iv) Technical institutions (a) Diploma level and ( b ) Degree level. Bear¬ 
ing in mind the fact that educational and technical qualifications, methods of 
recruitment and responsibilities differ, would you advocate different pay scales 
for similar posts entertained by the above categories of employers, and on the 
same basis ( c ) would you differentiate between pay scales of similar category 
of posts, entertained in (i) different offices and institutions (ii) in the same 
town (iii) in different places (iv) at different level i.e., bottom, intermediate 
or top. Kindly give reasons. 

*3. (i) Certain unions and associations of employees have claimed "equal 

pay for equal work”. What are the criteria for determining “equal work”, 
especially when apart from the employer, the educational and technical quali¬ 
fications and the methods of recruitment, the type of work performed is dis¬ 
similar. How can the principle be applied in a time-scale ? 

(ii) (a) To what extent can mordern job evaluation technique be applied 
in devising a salary structure for various categories of employees ? 

(6) Considering the urgency of revising the pay structure within a limited 
period, would you advise the Commission to undertake job evaluation ? If 
your answer is yes, what specific methods would you recommend ? Can you 
suggest any useful job evaluation studies already made for the various categories 
of employees, whose pay scales are to be considered by the Pay Commission. 

4. Would you in this context, suggest the formulation of an integrated 
policy in respect of wages and incomes, and in relation to prices ? If so, what 
institutional arrangements and administrative measures would you suggest ? 

5. Do you consider it desirable and practicable for Government to assume 
powers to lay down and enforce a State-wise wage policy, so as to remove the 
inequalities in the levels of remuneration at present obtaining between the 
employees of the State Government, the local bodies, the universities and other 
educational and technical institutions, etc. ? 
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6. If the principle of parity of pay scales for same type of work referred 
to in question no. 3 is accepted what are your suggestions about laying down 
similar qualifications, age limits and methods of recruitment for employees of 
the State Government, the Local Bodies, Educational and Technical Institu¬ 
tions, etc, ? 

7. (a) In the private sector, the employer’s capacity to pay is an important 
criterion for wage fixation. Is it also valid for fixing wages of the employees 
of— 

(i) the State Government. 

(ii) the local bodies, 

(hi) educational and technical institutions. 

(5) If so, would you suggest a practical method for assessing the capacity 
to pay of each of the above categories of employers taking into account the 
developmental needs of the State, the local bodies and the institutions. 

(c) Should the wage and salary bill of the above employers bear any pres¬ 
cribed ratio to their revenue expenditure and to the achievements of the 

. economic programmes, 

(d) Should the expenditure on a Taxation Department (inclusive of the 
headquarters staff) be fixed as a percentage of the total earnings under a parti¬ 
cular tax ? Will that be a correct indication of the quantum of work involved ? 
If your’s is a Taxation Department, what percentage would you suggest ? 

*8. (a) What principles should be applied in fixing the minimum living 

wage for— 

(1) State Government employees. 

(2) Employees of Local Bodies. 

(3) Employees of Educational and Technical Institutions. 

(b) Should not the staff structure and the pay scales in public sector 
Government undertakings be based on the basis of return on investment as is 
done in private sector undertakings? What other criteria, if any, should be 
applied ? 

*9. Do you consider a need-based minimum wage according to the norms 
adopted by the 15th Indian Labour Conference capable of practical implemen¬ 
tation at the current level of national income ? 

# 10. In case a need-based minimum wage is to be fixed, which particular 
diet schedule should be adopted ? 

*11. What proportion of Class IV and other low paid employees with 
which you are familiar, is engaged in light or sedentary work ? If it is found 
that a large majority of this class is engaged in such work, would you favour 
accepting their nutritional needs as the basis for fixation of minimum living 
wage ? Would you then advocate higher remuneration or additional allowance 
to employees doing moderate or heavy work and if so what should be the 
quantum and how should it be determined ? 

12. (a) In view of the fact that in certain areas the difference in prices 

prevailing there and those prevailing in the rest of the State is wide, should 
salaries be reinforced by local allowances, and if so, what are such areas in 
U. P. and what should be the quantum of such allowances ? 

(b) What price index should be adopted for calculating the cost of the 
food budget in working out the dearness allowance applicable to employees of 
various categories, in Uttar Pradesh. 

*13. (a) Is the adoption of a flat rate of 3 adult consumption units for 

an average family at the stage of entry of a person into Government service 
justifiable in view of the fact that he may often be unmarried or, if married, 
may not have more than one child ? 

(b) If it is not justifiable, how many consumption units would you deem 
reasonable at that stage ? 

(c) After how many years of service should his family be deemed to have 
reached the average size of 3 adult consumption units ? 
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Id) In view o£ the Family Planning Programme, what in your opinion 
should he the si/e ol the family (adults and children separately) for purposes 
of calculating the minimum wage ? 

14. Should the quantum of rent taken into account for fixing the need- 
based minimum wage Ire on the basis recommended by the 15th Indian Labour 
Conference ? 

15. Should there be any deductions in the quantum of the need-based 
wage on account of the fringe benefits provided by the Government to its 
employees, such as medical care, education facilities and uniforms? 

16. In considering the minimum living wage what weight would you 
attach to (a) the per capita income of the State, and (b) the level of un¬ 
employment in the State ? in case the minimum remuneration with reference 
to Lhese considerations is in conflict with your idea of a need-based minimum, 
which would you adopt as your point of reference, or would you suggest a 
compromise ? Please give reasons. 

17. What relation, if any, should the minimum remuneration of the 
employees of the— 

(i) State Government, 

(ii) Local bodies, 

(iii) Educational and Technical Institutions, 


bear to prevailing wages in 'the private sector. 

18 How far, in your opinion, should the minimum remuneration of the 
employees of the above categories, be related to their work, output or produc¬ 
tivity ? 

<! 19. (i) Would you advise the adoption of a base cost of living index 

fitmre to which tire proposed or contemplated pay structure can he related, 
the difference between this base figure and the prevailing index figuie at any 
period of time, being neutralized either in whole or in part through the 
mechanism of an allowance, such as the dearness allowance. 

(ii) In view of the fluctuations in price levels over a period of time, what 
is the price level that you would recommend for adoption in evolving a new 
pay structure and why ? 

*20. What should be the maximum salary of an employee of— 

(i) the U. P. State Government, 

(ii) the local bodies, 

(iii) educational and technical institutions. 

considering (a) the level of per capita income of the country, and (b) the 
level of salary obtaining elsewhere for comparable posts ? 


*21. What disparity ratio would you consider reasonable between the 
lowest and the highest salaries (post tax) in case of employees of the (1) 
State Government (2) the local bodies and (3) the educational and technical 


institutions. 


*22 To what extent should the existing number of pay scales be i educed, 
keeping" in view the present administrative structure and needs of the State 
Government, the local bodies and the educational and technical institutions. 


23. Do you consider it feasible to bring the various posts under the (i) State 
Government (ii) the local bodies and (iii) tire educational and technical institu¬ 
tions, under unified grading structures ? Please give your gradings. 


*24. On what factors should salary differentials be based ? What weight 
would you attach to the various factors suggested by you, and how far is it 
practicable to take these into account while devising a pay structure ? 

25 (1) Having regard to the proliferation in the activities of the State 

Government alnd the avowed objective of setting up a Domestic Welfare 
State do you think that the pattern of pay scales of the U. P. Suite Civil and 
Administrative Services should he so designed as to enable the Government to 
atuact candidates of requisite ability and calibte. 
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(2) What steps would you suggest to attract the best or suitable talent in 
the developmental, educational, technical and medical services of the State and 
how should their pay scales compare with the pay scales of the administrative 
services ? 

26. Do you feel that the quality of the candidates appearing at the U. P, 

P. S. C., Competitive Examinations has deteriorated in recent years? If so, 
what, in your view, are the causes and what steps would you suggest, including 
the revision of pay scales, to retain the attractiveness ol the various State services 
lor candidates of the requisite calibre ? 

*27. What are your views on the length of pay scales (i.e. time-span) and 
the ratio of the minimum of a settle to its maximum ? Should the time-span 
be different for direct entry scales and for scales applicable to posts which are 
normally filled by promotion ? How should the incremental structure be 
regulated during an employee's career, having regard both to his usefulness to 
his employer (Government, local body, educational or technical institutions) 
and his family responsibilities? 

28. (a) Would you recommend additional remuneration for qualifications 
which are higher than the minimum prescribed for technical and scientific 
posts either at the time ot recruitment or acquired later on ? If you do, would 
you favour advance increments (with or without corresponding seniority), 
special pay, or some other method ? Please give details. 

(b) For purposes of additional remuneration would you make a difference 
between the qualifications acquired at Government's expense or at one's own 
expense. 

29. Do you think that efficiency bars serve any useful purpose ? Have 
you any suggestion to make for improving the system as it obtains today? 

*30. (i) Should the existing differentials in the pay scales be retained 

as between employees working in the Secretariat on the one hand and other 
offices on the other ? 

(ii) If you favour uniformity, would you suggest recruitment by open com¬ 
petitive examinations for subordinate offices also on a State-wise basis with the 
same educational qualifications? 

31. What are your views regarding the provision of selection grades? 

*32. (i) Does the system ot special pay disturb internal relativities or 

lead to discrimination ? Or, do you feel that it is a satisfactory method to 
remunerate officials for additional responsibilities and to attract the more 
efficient employees to certain key posts ? Is there any scope for rationalising 
the system ? 

(ii) Would you suggest the introduction of special pay for special work 
in local bodies ? 

33. What arc your views regarding the continuance of the system of pay¬ 
ing non-practising allowance to doctors ? Is this system prevalent in any other 
service, department, or local body or institution in any shape, and if so, should 
it continue ? Please specify. 

34. What remedy would you suggest for the grievance of employees that 
they often have to stagnate ai the maximum of their pay scales for an unduly 
long period ? What, in your view, would constitute an unduly long period ? 
How should the suitability til an employee lie determined to allow him progres¬ 
sive scales of pay thereafter ? 

35. (i) How far do you think the alleged deterioration in the services 
rendered by the Government departments can be attributed to any inadequacy 
in the present pay structure and promotion policies ? 

(ii) What modifications, if any, would you advocate in the salary structure 
and in the promotion policies in order to improve efficiency ? 

(iii) Should avenues of promotions be provided in all services, to attract 
persons of better calibre ? 
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36. (i) Do you think that the existing channels and prospects of promo¬ 

tion available to Government employees, employees of local bodies/universities/ 
educational and technical institutions are too wide, too restrictive or just about 
right? Should the grade/salary structure be made more promotion-oriented so 
that each employee during his career could look forward to at least two promo¬ 
tions? Should greater inter-departmental mobility be facilitated to equalise 
promotion opportunities ? 

(ii) What is your opinion about adopting the Pyramid system of promo¬ 
tion as explained below and it so how can it be adopted for departments under 
the State Government ? 

Explanatory Note- Government of India have certain laboratories under the 
Defence Department. The Directors of these Laboratories are independent 
Heads of Departments controlled by the Master-General of Ordinance. In the 
Laboratories, there are posts ol Laboratory Assistants, Junior Scientific Assis¬ 
tants, Senior Scientific Assistants, Junior Scientific Officers, Senior Scientific 
Officers and Principal Scientific Officers. For purposes of promotion up to 
Senior Scientific Assistants (Non-gazetted), the different laboratories are treated 
as separate units, but when the question of promotion from the post of Senior 
Scientific Assistant (non-gazetted) to Junior Scientific Officer and from Junior 
Scientific Officer to Senior Scientific Officer, etc., is taken up, the cases of all the 
staff having the same qualifications and doing the same nature of work in 
different laboratories are considered together and promotion is made from 
amongst all this staff. This is said to ensure equitable opportunities of pro¬ 
motion to all establishments. Otherwise in a newly set up laboratory, there is 
rapid promotion while people with more experience stagnate in old establish¬ 
ments. • 1 

(iii) Do you favour the grant of any special grade or advance increments 
for an employee who is struck at the maximum of the scale for more than 3 
years ? Would you apply any efficiency criteria in such cases ? 

# 37. To what extent would the application of the principle "best man 
for the job” affect the existing pay structure ? 

38. Should direct recruitment be resorted to for filling a certain per¬ 
centage of posts in the services at intermediate levels, so that by infusing 
fresh talent, a high level of efficiency is achieved and maintained ? Or, do 
you think that such a course would be unfair to the existing employees whose 
promotion prospects are diminished in the process and may also inhibit 
recruitment of good candidates initially ? 

39. Would you recommend provision of larger promotion opportunities, 
especially to Class III and Class IV employees, which might facilitate vertical 
mobility? What measures would you suggest for enabling the lower paid 
employees to improve their qualifications in order to secure entry into the 
higher posts/services ? To what extent should recruitment rules be relaxed, 
so that employees who possess the requisite qualifications may become eligible 
for recruitment to higher posts/services ? Should a quota be fixed for pro¬ 
motion of Class IV personnel to Class III posts and Class III personnel to 
Class II posts, subject to the condition that they possess the minimum qualifica¬ 
tion laid down for the promotion post. 

40. Do you think that certain categories of employees having similar 
duties and responsibilities and serving in different Departments can be identi¬ 
fied as common categories ? If so, please specify such categories. 

41. What are your views on the existing time-scales of pay in the various 
selection posts, Class I, Class II and subordinate gazetted ? Do you feel that 
the pay range covered by the time-scales should be increased or reduced ? Please 
give reasons. 

42. (i) Do you feel that promotion prospects in different U. P. State 
Services and Service of other States, both technical and non-technical, should 
be broadly the same ? If you do, what specific measures would you suggest ? 

(ii) Some of the subordinate services are sub-divided in Divisional, Zonal 
or Circle lists or cadres. Should steps be taken to ensure that promotion 
prospects of members of the same Service are made broadly uniform in all 
Divisions, Zones, etc. If so, what specific measures would you suggest? 
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43. (a) Should the salary scales of the various U. P. State Services.be 

^made uniform, having regard to their duties, responsibilities, qualifications 
and method of recruitment ? If the answer is yes, would you suggest any 
change in the methods of selection and recruitment ? 

( b ) Should the pay scales and benefits be at a higher rate in respect of 
staff employed on duties of a hazardous nature ? 

*44. (a) Do you subscribe to the view, that the existing relativities in 

the salary structure are unfavourable to the scientific and technical personnel ? 
Do you feel that the pay scales of technical and scientific posts should be 
kept higher than those at comparable levels in the non-technical services to 
encourage more and good talent to pursue scientific/technical research work ? 
What specific proposals would you make ? 

(b) How do the pay scales etc., allowed to the staff of technical institutions 
in U. P. compare with the staff of similar institutions in other States ? 

(c) The pay scales of teaching and other staff of technical institutions 
imparting similar type of education are different in different institutions. Would 
you suggest that the pay scales should be uniform in the institutions or relate 
to different areas, or standard or conditions of each institution ? 

(d) Various sources of income, particularly philanthropic grants, donations, 
etc. of private aided educational institutions and those run by local bodies have 
dwindled or even dried up and they are now mainly dependent on income from 
fees and government grants. Would you suggest that the pay scales, etc. of 
the staff of these institutions may be related to the income of these institutions 
or the local bodies or may correspond to the staff of institutions run wholly 
out of the funds of the Government ? If the pay scales are upgraded should 
these employees be required to undergo fresh selection on the basis of qualifi¬ 
cations prescribed for employees of Government institutions ? 

(e) If the income is not sufficient and the government, or the local bodies 
concerned are unable to increase the grant, what steps would you suggest to 
raise the resources of the educational and technical institutions. 

(/) Should the educational institutions be encouraged to be self-supporting 
as far as possible by levy of fees in accordance with the increasing cost of 
imparting education ? ' 

45. Do you think that there should be a fixed pay for posts at senior 
levels, e.g. District Judges, Civil Surgeons, Additional Commissioners, Additional 
and Joint Heads of Departments, Joint Secretaries and Deputy Secretaries, etc. 
or would you consider a time scale to be more appropriate ? 

*46. (i) “J°b s similar in nature and comparable difficulties, duties and 

responsibilities should carry the same scales not only in the Central Govern¬ 
ment, but also between the Centre and the States" [Study Team (N) quoted by 
A. R. C. Chapter IV of report on Personnel Administration]. Have you any 
comments to make on this observation ? 

(ii) In devising any revised pay structure for the U. P. State Government 
employees, to what extent, if any, its likely repercussions on the finances of 
the local bodies, public sector undertakings, co-operatives and technical insti¬ 
tutions, universities, etc. should be taken into consideration ? 

(iii) Should there not be equal norms of work for similar categories of 
staff in Government and non-Government departments ? 

(iv) Should the pay scales of the employees of the local bodies of the 
same class be the same or different on the basis of population or income ? 

(v) What should be the minimum living wage of a local body employee 
keeping in view, the price index and their work ? 

*47. Since the State Government owns or controls several public sector 
undertakings, do you think that there should be reasonable parity between 
the wages paid by such undertakings and those paid by Government to their 
own employees doing broadly comparable work ? 

48. Would it not be better to have thinly manned departments with 
higher pay scales as against over staffed departments with low paid, inefficient 
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and disgruntled employees who can possibly do little justice to their 
jobs ? How far have the meagre emoluments resulted in the prevalence of 
bribery and corruption among low paid employees ? , ’ 

49. («) Should the pay scales of the employees of local bodies, parti¬ 
cularly of Nagar Mahapalikas, be the same as that of the State Government 
employees, or higher or lower than them ? 

(b) Do you think that the number of existing pay scales in local bodies, 
particularly of Nagar Mahapalikas and Nagar Palikas, is large ? If so, how 
many scales would you propose ? Please suggest the time scales structure, rate 
of increments and the efficiency bars. 

(c) Should D. A. be paid to all the employees of the local bodies and 
educational and technical institutions irrespective of their pay scales ? 

50. (a) Is there any justification for fixing different grades of pay for the 

teachers of schools run by : , 

(i) the State Government, 

/ . ■ (ii) local bodies. 

(iii) other organisations in the same region, town or State. 

( b) If not, what difficulties would arise in bringing about uniformity in 
the pay scales of the staff of the above categories of educational institutions. 

(c) The pay of primary teachers has been raised to a minimum of Rs.80 
from Rs.35 in 1949, but in case of supervisory staff the raise is not said to be 
proportionate. If Rs.49 was the initial pay of teachers, the A.A.O’s pay was 
Rs.75. Today, it is only Rs.100. Do you think that to ensure proper discipline 
and supervision, the salaries of supervisory staff of educational institutions 
should also be proportionately increased ? 

(d) What should be the scale of pay of Education Superintendent, Assistant 
Attendance Officer in different classes of the Nagar Palikas and the Nagar 
Mahapalikas ? 

51. Taking into consideration the suggestions made by you to the ques¬ 
tions above, would you like to devise a pay structure for the Services/Organisa¬ 
tions with which you are familiar ? 

II. Dearness Allowance 

. *52. What are your views regarding Dearness Allowance as a device to 
protect the real income of salaried employees from the effects of a rise in prices ? 

*53. At the lowest pay range what should be the extent of neutralisation 
of any future increase in the consumer price index, above the index level adopted 
in devising the pay structure? (vide also question No. 19). 

*54. Do you recommend changes in any of the following— 

(i) upper pay limit for admissibility of Dearness Allowance, 

(ii) existing percentages of neutralisation, 

(iii) the salary slabs ? 

(iv) should the D, A. be allowed as a percentage of the basic pay ? 

If so, whether the percentage should be higher for lower salaries ? 

If you consider that the present slab system itself is unsatisfactory, what alterna¬ 
tive would you suggest ? 

55. Docs the All-India Average Conusmer Price Index Number for Indus¬ 
trial Workers (General) adequately reflect the price changes affecting the 
employees in the middle and higher income groups also ? If not, what alterna¬ 
tive method of adjustment would you suggest ? 

*56. At wiiat intervals, in terms of time and in terms of price index, 
should a revision in the rates of Dearness Allowance be considered for Govern¬ 
ment and other employees ? 

*57. Do you favour an automatic adjustment in tire Dearness Allowance 
with changes in the consumer price index ? 
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58. (a) Should die dearness allowance of the employees of the local bodies 
and teaching and non-teaching staff of educational and technical institutions 
be kept at par with the State Government employees ? Please give reasons for 
your views. 

( b ) Should the D. A. of the employees of the different class of local bodies 
be the same or different ? Please give reasons. 

(c) Should the D. A. of similar categories of employees of educational and 
technical institutions run by— 

(i) the State Government, 

• (ii) the local bodies, and 

(iii) other bodies (but aided by government), be the same or different ? 

Please give reasons. 

59. Would it be advisable to be more liberal in allowing the employees to 
undertake part-time jobs beyond office hours to supplement their income? 
Would this result in impairing their health and efficiency in respect of their 
official duties ? 

III. Other Allowances 

60. Have you any suggestions to make regarding tire conditions of 
eligibility or quantum of the following allowances to the employees of («) the 
State Government, ( b ) the local bodies, and ( c) the educational and technical 
institutions 

(i) Compensatory (City) Allowance. 

(ii) Hill Compensatory Allowance. 

(High altitude allowance). 

(iii) Project Compensatory Allowance. 

(iv) Research—Development or Design Allowance tor teclmical jobs. 

(v) Allowance for post-graduate qualifications. 

(vi) Non-practising Allowance. 

(vii) Interim relief. 

61. What consideration should be given to the admissibility of over-time 
allowance in the build up of the pay-structure ? 

62. To compensate for differences in the cost of living in different cities 
etc., the present system relies primarily on the house rent allowance and the 
compensatory (city) allowance which are based on classification of localities 
with reference to population. Do you think that this system is satisfactory ? 
If not, what are your suggestions ? 

IV. Economic and Financial Aspects 

63. Do you think that payment of higher wages to U. P. Government 
employees, employees of local bodies, educational and technical institutions 
would result in an upward swing in the wages of employees in all the sectors, 
and in prices which might adversely affect employment prospects in general ? 

64. If, in order to pay higher wages and yet maintain an acceptable rate 
of investment, the Government are forced to impose higher indirect taxes, would 
there be a danger of certain sections of the community already below the 
subsistence level, becoming still worse off ? 

65. It has been suggested that sufficient additional resources can be raised 
for meeting the expenditure involved in the acceptance of a need-based minimum 
wage and the consequent upward revision in the pay scales of the employees 
of (i) the U. P. Government (ii) local bodies (iii) educational and technical 
institutions. Please spell out the scope for raising additional resources by : 

(а) direct taxation; 

(б) indirect taxation ; 

(c) improvements in tax collection ; 

(d) economy in non-Plan expenditure ; 

(e) curtailment of plan expenditure. 



66. Do you think, that an increase of wages by itself results in greater 
efficiency and in economy of manpower ? 

67. Do you think that there is substantial over-staffing in Government 
offices, local bodies, educational and technical institutions? If you do, kindly 
illustrate. Wliat measures would you suggest to deal with the problem in the 
context of revision of pay and allowances and conditions of service ? 

68. If. the pay scales of teachers are to be fixed in accordance with the 
'Kothari Commission’ report, which of the following steps would you suggest 
lor increasing the resources: 

(i) Allocation of a higher percentage from the revenues of the State 
for education ; 

(ii) More financial aid from die Central Revenues ; 

(iii) Levy of education cess. 



ANNEXURE 
Explanatory Notts 

(The numbers given in the margin refer to the question numbers in the main 
Questionnaire) 

I. General Principles 

1. Some of the principles enunciated in the past 

(a) the lowest rate of remuneration should not be lower than a 
‘living wage’, and the highest salaries should be kept down as far. as 
possible, consistent with the essential requirements of recruitment and 
efficiency (Vardachariar Commission). 

(b) The highest and the lowest salaries should be determined on 
social and economic considerations and the disparity between the two 
in the public service should be much smaller than outside (Second Pay 
Commission). 

(c) “Sound and equitable internal relativities" in the determination 
of salaries intermediate between the highest and the lowest (Second 
Pay Commission). 

(d) “Equal pay for equal work" (Administrative Reforms Commission) 

(e) The State should be a model employer. 

The methods normally adopted for job evaluation. are (a) ranking 
method, (b) grading or classification method, (c) factor comparison method, 
and (d) the point rating method. In U. K. the decision to embark upon job 
evaluation in the Government was taken in 19138, but the preparatory work 
has not been completed so far. 

11. Minimum Remuneration 

8 and 9. The Committee on Fair Wages, set up in 1948, defined a minimum 
wage as under : — 

“The minimum wage must provide not merely for the bare sustenance 
of life but for i he preservation of the efficiency of the worker For this 
purpose, the minimum wage must also provide for some measure of 
education, medical requirements and amenities". 

The actual determination ot a fair wage would, according to the Committee, 
be governed by the capacity of the industry to pay, productivity of labour, 
the prevailing wage rates for other industries in the region and the importance 
of the concerned industry in the economy of the country. 

The 15th Indian Labour Conference (1957) was a tripartite body consist¬ 
ing of representatives of the Central Government and State Governments, 
employees and employees. The Conference agreed that the minimum wage 
should be “need-based” and should ensure the minimum human needs of the 
industrial worker irrespective of any other considerations. To calculate the 
minimum wage, the Conference accepted the following norms: 

“(i) bi calculating the minimum wage, the standard working class 
family should be taken to consist of 3 consumption units for one earner ; 
the earnings of women, children and adolescents should be disregarded. 

(ii) Minimum food requirements should be calculated on the basis 
of a net intake of 2,700 calories, as recommended by Dr. Aykroyd for an 
average Indian adult of moderate activity. 

(iii) Clothing requirements should be estimated at a per capita 
consumption of 18 yards per annum vvliieh would give for the average 
worker’s family of four, a total of 72 yards. 

(iv) In respect of housing the norms should be the minimum rent 
charged by Government in any area for houses provided under the 
Subsidised Industrial Housing Scheme for low income groups. 

(v) Fuel, lighting and other ‘miscellaneous’ items of expenditure 
should constitute 20 per cent of the total minimum wage”. 

Tiie Conference recognised the existence of instances where difficulties might 
lie experienced m implementing ihese norms, but they suggested that wherever 
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the minimum wage fixed went below the norms, it should be incumbent on 
the authorities concerned to justify'it. 

10. The 15th Indian Labour Conference did not specifically approve of 
any diet schedule that would provide a net intake of 2,700 calories which was 
the norm recommended by them for food requirements. It, however, appears 
that the Conference had in mind the adequate diet which was recommended 
by Dr. Aykroyd. The diet schedule adopted by the Second Pay Commission 
was evolved in consultation with Dr. Patvvardhan. The National Nutritional 
Advisory Committee has recommended diet schedules for working class families 
in different regions. The Indian Council of Medical Research, in its special 
Report Series No. 60, has recommended balanced diets according to the nature 
of activity and separately for an adult man, an adult woman and children of 
different age groups. 

Diet schedules recommended for an adult man by these bodies are based 


on a net intake of calories as indicated below :~ 

(1) 15th Meeting of the Indian Labour 

Conference (1957) 2700 calories 

(2) Second Pay Commission (1959) 2645 „ 

(3) National Nutrition Advisory Committee (1965) 2700 „ 

(4) Indian Council of Medical Research (1968) — 

(i) Light or Sedentary work 2400 „ 

(ii) Moderate work 2800 „ 

(iii) Heavy work 3900 „ 


It has been argued that in selecting a particular diet schedule the availability 
of various commodities should not be taken into account. On the other hand, 
it is also argued that adoption of a particular diet schedule may have only 
limited practical significance as employees are free to choose the pattern of 
their expenditure. 

11. The Second Pay Commission appointed by the Government of India 
based its calculations regarding minimum remuneration for Central Govern¬ 
ment employees with reference to a “diet suitable for an adult man engaged 
in moderate (not light or sedentary) activity”. 

According to an eminent nutrition expert, the bulk of Government 
employees are engaged on light or sedentary work. According to him, light 
or sedentary work should cover the following daily routine :— 

8 hours—in bed 

8 hours—off work (I hour personal necessities such as 

dressing, undressing, washing, shaving, 
bathing etc. ; 2 hours walking at 
3 mph, 4 hours sitting and standing 
activity ; and 1 hour recreation) ; and 

8 hours of sedentary work at the (for example, carrying files from one 
overall rate of 1.7 calories/kg/hr. room to another or cycling etc.; in 

other works the type of work which 
a peon generally does. Dusting the 
tables or sweeping the floor; etc. ; 
i.e. the type of work which generally 
a farash or a sweeper does). 

According to the same expert, the term ’moderate work’ refer to the work 
carried out by industrial labourers in factories and ‘heavy work’ refers to the 
type of work involved in stone cutting, lifting and carrying of heavy loads for 
long distances, etc. 

13. The 15th Indian Labour Conference suggested 3 adull consumption 
units for an average family. The family unit is generally assumed to comprise 
the following: 

One adult male (1.0 consumption unit) 

One adult female (0,8 consumption unit) 

One child between 1—3 years (0,5 consumption unit) 

One child between 7—9 years (0.7 consumption unit) 

Total : (3.00 consumption units) 
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Certain National Tribunals, however, assumed' a smaller number ot consump¬ 
tion units at the start of an emplcr ee’s service The observations on the ques¬ 
tion of the size of an average family made by the Supreme Court are as follows-: 

“But it seems to us that if at the start the family is assumed to be 
2.25, it is somewhat difficult to appreciate that the family wpuld take 8 
years to grow to make 3 consumption units. We are aware that the 
Shastri Tribunal thought of 8 consumption units at the 10th year and 
the Sen Tribunal at 8th year but we think that these miss the realities 
of our national life. In our country it would not be wrong to assume 
that on an average 8 consumption units must be provided by the end .of 
the 5 years service. The consumption units in the first five years should 
he graduate. As things stand today, it is reasonable to think that three 
consumption units must be provided by the end of the five years’.service 
if not earlier". 


Ill. Pay Structuhz 

19. It is necessary for the present Pay Commission to adopt a base index 
figure to which the recommended pay structure can be related. Any differences 
between this base figure and the prevailing Index figure at any particular 
jxrint of time could he neutralised either in whole or in part through the 
mechanism of an allowance, such as the Dearness Allowance. The Second 
Pay Commission related salaries below the level of Rs.800 p.m. to the 1949 
price level; and salaries higher than Rs.800 p.m. were fixed at levels which 
appeared reasonable in the then prevailing conditions on a consideration of 
various factors (vide Question No. 55) 

20 and 21. Different views have been % expressed regarding the reason¬ 
ableness of the disparity ratio between the minimum remuneration and the 
highest salary prevailing in government service. While some have suggested 
that the disparity ratio should be further reduced (ratios ranging from 1 : 6 
to 1) : 15), have been mentioned others have suggested that it is not very 
important to specify a particular ratio and that the highest salaries should 
be determined keeping in view the need to make the higher services under the 
government as sufficiently attractive so as to secure a fair share of talented persons. 

22. The Administrative Reforms Commission recommended that all posts 
in the Civil Service, both under the Centre and in the States, should be 
brought on a unified grading structure having about 20 to 25 grades ( vide 
Recommendations Nos. 8 and 9 in the A. P. Report on Personnel Adminis¬ 
tration) . The A R. C. felt that this would check the automatic upward 
movement in a time scale, result in promotions being based on merit and 
facilitate greater mobility between the different services because of their having 
identical grades of pa\ A further advantage claimed is that the disparities 
between the grades in the Central Government and the various State Govern¬ 
ments would be obviated. On the other hand, it has been suggested that 
it might not be feasible to group all Government posts, including posts in 
quasi-commercial undertakings like the Railways and the Posts and Telegraphs 
within 25 grades in view of the variety and complexity of the jobs and the 
need for maintaining sound and equitable relativites and for providing 
adequate avenues of promotion. It has also been pointed out dial fewer 
scales would result in higher cost and in longer pay scales which the A. R. C. 
itself did not favour. 

24. The Committee on Fair Wages had recommended that differentials 
in wages should take the following factors into consideration : 

(1) degree of skill, 

(2) strain of work, 

(3) experience involved, 

(1) training required. 

(5) responsibility undertaken. 

(6) mental and physical requirements, 

(7) disagreeableness of the task. 

(8) hazard attendant on the work, and 

(9) fatigue involved. 
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Certain other factors suggested are — difficulty and complexity of the 
work involved, the importance of the work either to the Government as a 
whole or to particular persons whose safety might depend upon the proper 
performance of the assigned duties, the contribution expected from the con¬ 
cerned employee, status of the work when it reaches him, and finally the extent 
of the supervision exercised over him. 

27. It is argued that longer pay scales take away the incentive for better 
peifotmance as employees tend to become complacent, because of the automatic 
progression in the time scale. On the other hand, it is argued that longer 
pay scales foster a sense of security amongst the employees, as well as afford 
the Government greater freedom < in deploying employees on the same pay 
scale, thereby making for administrative efficiency and flexibility. 

30, For retaining the existing differentials, it is argued that recruitment 
of office staff for the Secretariat/attfLched offices is made through a competitive 
examination conducted by the U. P. Public .Service Commission and that the 
work in the Secretariat involves policy formulation which makes greater 
demands on the office staff also. On the other hand, it is argued that in the 
formulation of policies and their execution there is a good deal of inter¬ 
dependence between the Secretariat and subordinate offices and the work in 
the two organisations is not dissimilar as to justify the differential pay 
scales. Further, the office staff in the subordinate offices are liable to be 
transferred, unlike the office staff in the Secretariat/attached offices. 

32. The Second Pay Commission, Government of India, recommended 
the introduction of selection grades without functional differentiation, as an 
incentive fn certain cases where promotional outlets were limited. On the 
other hand, the First Pay Commission, Government of India thought that it 
might not be bad economy slightly to increase the number of posts to be 
filled by promotion beyond the number dictated merely by the work to be done. 

37. The Fulton Committee on the Civil Service in the U. K., observed 
as follows : 

“We believe that the principle of the best man for the job should 
apply between civil servants of different occupations no less than between 
those who enter the service with different levels of educational qualifica¬ 
tion. No posts should be the preserve of any one group except in so 
far as individuals in the group may lx* uniquely Qualified for them.” 

(Para 217 of their Report.) 
The Administrative Reforms Commission too based their scheme of reforms 
on getting the best man for each job (para 37 of Chapter III of the A. R. C. 
Report on Personnel Administration). However, the A.R.C. recommended 
the continuance of not only the technical services and the services in the 
functional areas of administration (as defined by them), but also the con¬ 
tinuance of the existing All-India Services and the formation of new ones. 
It has been pointed out that it would be very difficult to implement the 
principle of "the best man for the job” while continuing the service concept. 

A staffing policy based on this approach, it is also argued, might dilute the 
attraction arising from the assured promotion prospects which charac¬ 
terise the organised services under the Government today to offset such dilu¬ 
tion, it might he necessary to make substantial changes in the pay scales so as 
to attract persons of the requisite calibre to the higher services. 

4*1. Scientific and technical posts would refer only to those posts for 
which a scientific, engineering, medical or professional Diploma /Degree is a 
pre-entry qualification for recruitment to Government service. 

46. It has been argued that disparities in the pay scales of Central 
Government employees and the State Government employees having com 
parable duties lead to dissatisfaction. On the other hand at present the 
various State,local bodies pursue different policies in fixing pay scales for 
their employees. Accordingly, there are differences not only between the pay 
scales of comparable posts in the Centre and the States, but there are similar 
differences inter se between the State/local bodies. The financial position of 
the States and o( the local bodies also varies widely. 

Any upward revision of the emoluments of the Central Government 
employees frequently generates a demand by employees of various State Govern¬ 
ments for a corresponding improvement in their scales of pav also, Most of 
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the State Government:* may find it difficult to accede to s^uch demand! except 
at the cost of pruning their development schemes. 

47. Although the State Government finance and control their public 
sector undetrakings, the boards of management of these undertakings enjoy a 
certain degree of autonomy and are free to devise their own wage/salary 
structure for posts created by the Board. It is only in respect of the top 
management posts in the undertakings that powers are reserved to Govern¬ 
ment. The wage structure below the level of these top posts in different 
undertakings is not uniform. It is also to be noted that Wage Boards in 
devising the wage structure for a sector of industry do not draw a distinction 
between the public sector and private sector undertakings as regards the 
application of the “region-cum-industry" principle. 

IV. Dearness Ali,o\vance 

52. The Second Pay Commission appointed by the Government of India 
described dearness allowance as "a device to protect, to a greater or lesser 
extent, the real income of wage earners and salaried employees from the 
effects of rise in prices”. The Das Body thought that “it would be unfair 
and unjust to deny to Government employees adjustment of dearness allowance 
to compensate for the fall in their real income”. The Dearness Allowance 
Commission, however, were of the view that dearness allowance is a “tempo¬ 
rary expedient" and “intended to protect employees whose salaries are at or a 
little above the subsistence leveP’. According to the National 

on Labour, “the only purpose ot dearness allowance is to enable a worker 
in the event of a rise in cost of living to purchase the same amo unt of goods 
ot basic necessity as before. This plurpose would be served by an equal 
amount of dearness allowance to all employees irrespective of the differences 
in their emoluments”. 

53. For employees in the lowest pay range, both the Das Body and the 
Gajendragadkar Commission on Dearness Allowance recommended a neutrali¬ 
sation of 90 per cent ot the increase in the cost of living. The National 
Commission on Labour, recommended that neutralisation at the rate of 95 
per cent, should be afforded to minimum wage earners in respect of any future 
rise in the cost of living. 

54. State Government employees are at present given dearness allowance 
at the rates indicated below: 


Pay range Rates of Dearness Allowance 


Up to Rs. 109 

Between Rs. 110 and Rs. 149 
Between Rs. 150 and Rs. 209 
Between Rs. 210 and Rs. 399 
Between Rs. 400 and Rs. 449 
Between Rs. 450 and Rs. 499 
Between Rs. 500 and Rs. 542 

Between Rs 543 and Rs. 600 
Between Rs. 601 and Rs. 636 

Between Rs. 637 and Rs. 900 
Rs. 901 and above 


Rs. 56 
Rs. 76 
Rs. 93 
Rs. Ill 
. Rs. 120 
Rs. 124 

A R OU 623 by WhiCh Pay faU ‘ * hort of 


Rs. 80 

Amount by which pay falls short of 
Rs. 680. 

Rs. 43 

Amount by which pay fails short of 
Rs. 943. 
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The StateGovernment employee* di awing pay ;up to Rs.900 (with suit¬ 
able marginal adjustments) have also been allowed interim rebel at the rate 
ol Rs.JO p.m., with effect Ironi 1st April, 1971. 

'. 56. At present changes in the rates ol dearness allowance in Govern¬ 
ment ol India are considered when the average of the All-India Working 
Class Consumer Price Index (Base 1949=100) for 12 months rises by 10 
points over the earlier figure adopted tor ihe purpose. The Bank. Award 
provides for increases in the tales of dearness allowance if the quarterly 
average of the Index rises by 4 points. The National Commission on Labour 
have suggested that revisions in the dearness allowance should take place 
when the Index has risen by 5 points. 

57. Ihe Second Pay Commission appointed by the Government of India 
was oi the opinion that a degree of flexibility was essential for the efficient 
management of a developing economy with its numerous social complexities 
atld its rapidly changing situations. They thought that a rigid, over-simple, 
arrangement for the adjustment of Government servants' remuneration to rise 
iii prices would not be in accord with the Government’s other responsibilities. 
Phey pointed out that in the event of a severe crop failure or other national 
calamity, if the real wages of Government servants were maintained by a 
money increase in the shape ol a dearness allowance or otherwise, it would 
simply mean that Government servants would not have to share in the hardships 
imposed on the country as a whole. Further, they drew attention to the 
fact that certain price increase may be policy induced, e g. by recourse to 
mdiiect taxation. They pointed out that it would not be the intention to 
compensate Government servants for a rise in prices caused by taxation is 
as this would in effect mean that they were escaping their tax liability. 

The Gajendragadkar Commission on Dearness Allowance had recommended 
automatic adjustments in the dearness allowance at different index levels for 
employees in pay ranges going up to Rs.575 p.m. 



APPENDIX XIX 

Details about the supply of copies of Questionnaire 


1. Secretaries to Government .. .. ., .. 200 

2. AU Departments or the Sections of the Secretariat .. .. 600 

3. Hnl'. of DjprrtaiMts, including the Registrar High Court, U. P., 

Allahabad and Secretary, Public Service Commission, U.P. 384 

4. Principal Heads of O fiees including all District Magistrates and 

r_i_ A 


District Judges .. .. .. .. 350 

5. AU M. L. As., M. L. Cs. and M. Ps. from Uttar Pradesh .. 1,164 

6. All Zila Parishads ,, .. .. 196 

7. All Mukhya Nagar Adhikaris of Nagar Mahapalikas . . 25 

8. All Chairmen of Municiplaities .. .. .. 306 

9. All Chairmen Notified Area Committees .. .. 88 

10. All Chairmen Town Area Committees .. .. 604 

11. Vice-Chancellors and Registrars of Universities (except Aligarh 

and Varanasi) .. .. ., 48 

12. Principals of Medical Colleges .. .. .. 14 

13. Principals of All Degree Colleges and Post-Graduate Colleges 984 

14. Principals of All Engineering and Technical Institutions 110 

15. ■ All recognized Service Association of employees and other Associa¬ 

tions .. ,. .. .. .. 468 

16. Prominent persons and other institutions .. .. 120 

17. All Block Development Officers (For Kshettra Samitis) .. 2,034 

18. Principals of Aided Ayurvedic and Unani Colleges .. 30 

19. Members of the Pay Commission .. 150 

20. Additional copies to Secretaries to Government and other 

important persons invited for evidence before the Commission 150 

21. To other individuals etc. on personal request ,. 651 


Total .. 8,676 
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APPENDIX XX 


List of various service Associations, Departments, and individuals etc. 
who submitted replies to the questionnaire issued by the Pay 


Commission 

1. Deputy Secretary, 

Uttar Pradesh Shasan, 

Labour (Anubhag-5). 

2. Under Secretary, 

Information (A) Department, 
U. P., Lucknow. 

8 . Secretariat Administration, 
(Establishment) Section-1. 

4. Deputy Secretary, 

Uttar Pradesh Shasan, 
Industries Section-3. 

5. Under Secretary, 

Uttar Pradesh Shasan, 
Secretariat Administration 
Department (Establishment), 
Section-2. 

6. Deputy Secretary, 

Industries Department. 

7. Finance (E-2) Department. 

8. Finance (E-l) Department. 

9. Panchayati Raj, 

Section-3. 

10. Administrator General, 

U. P. Allahabad. 

11. Registrar, 

High Court of Judicature, 
Allahabad. 

12. Commissioner, 

Gorakhpur Division, 
Gorakhpur. 

13. Commissioner, 

Kumaun Division, 

Naini Tal. 

14. U. P. Police Headquarters, 
Allahabad. 

15. Director of Treasuries, 

Uttar Pradesh, 

Lucknow. 

16. Director of Education, 

Uttar Pradesh, Allahabad, 

17. Director of Panchayati Raj, 
Uttar Pradesh, 

Lucknow. 

18. Reigstrar, Firms and Societies, 
Uttar Pradesh, 

Lucknow. 


19. Commissioner, 

Consolidation, Uttar Pradesh, 
Lucknow. 

20. Chief Town and Country 
Planner, U ttar Pradesh, 
Lucknow. 

21. Director, 

Economics and Statistics 
Uttar Pradesh, 

Lucknow. 

22. Director of Agriculture, 

Uttar Pradesh, 

Lucknow. 

23. Director, 

Animal Husbandry 
Uttar Pradesh, 

Lucknow. 

24. Director, 

Uttar Pradesh State Observatory, 
Naini Tal. 

25. Commissioner, 

Cane Department, 

Uttar Pradesh, 

Lucknow. 

26. Chief Engineer, 

Local Self-Government, 
Engineering Department. 

27. Excise Commissioner, 

Uttar Pradesh. 

28. Commissioner, 

Agriculture Production and 
Rural Development, 

Uttar Pradesh. 

29. Chief Conseravtor of Forests, 
Uttar Pradesh, 

Lucknow. 

30. Directorate of National Cadet 
Corps, 

Uttar Pradesh, 

Lucknow. 

31. Office of the Chief Engineer, 
Public Works Department, 
Lucknow. 

32. Principal, 

College of Veterinary Science 
and Animal Husbandry, 
Mathura. 

33. Director, 

Fisheries Department, 

Uttar Pradesh, 

Lucknow. 
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34. Director, 

Fruit Utilization, 

Uttar Pradesh, 

Lucknow. 

35. Registrar, 

Co-operative Societies, 

Uttar Pradesh, 

Lucknow. 

36. Chief Engineer, 

Irrigation Department, 

Uttar Pradesh, 

Lucknow. 

37. Director, 

Technical Education, 

Uttar Pradesh, 

Kanpur. 

38. Director, 

Uttar Pradesh Institute of 
Agricultural Sciences, 

Uttar Pradesh, 

Kanpur. 

39. Superintendent, 

Printing and Stationery, 

Uttar Pradesh, 

Allahabad. 

40. Director of Ayurvedic and 
Unani Medicines, 

Uttar Pradesh, 

Lucknow. 

41. Conservator of Forests, 

Central Circle, 

Uttar Pradesh, 

Lucknow. 

42. Conservator of Forests, 
Working Plan Circle, 

Uttar Pradesh, 

Naini Tal. 

43. Sugar Commissioner, 

Uttar Pradesh, 

Lucknow. 

44. Inspector General of Prisons, 
Uttar Pradesh, 

Lucknow. 

45. Principal, Government Arts and 
Crafts Maliavidyalaya, 

Lucknow. 

46. Commissioner, 

Meerut Division, 

Meerut. 

47. Commissioner, 

Garhwal Division, 

Pauri. 

48. Registrar, 

Kanpur University, 

Kanpur. 

49. Director, 

T. B. Demonstration and 
Training Centre, 

Agra. 
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50. Director, 

Sainik Shiksha Evam 
Sanaa] Seva, 

Uttar Pradesh, 
Lucknow. 

51. Director, 

Planning Research and 
Action Institute, 
Lucknow. 

52. District Officer, 

Kheri. 

53. District Officer, 

Budaun. 

54. District Officer, 
Garhwal. 

55. District Officer, 
Ghazipur. 

56. District Officer, 

Unnao. 

57. District Officer, 

Etawah. 

58. District Officer, 

Rae Bareli. 

59. District Officer, 
Pratapgarh. 

60. District Officer, 
Mirzapur. 

61. District Officer, 

Aligarh. 

62. District Officer, 

Naini Tal. 

63. District Officer, 

Meerut. 

64. District Officer, 

Almora. 

65. District Officer, 
Bulandshahr. 

66. District Officer, 

Mathura. 

67. District Officer, 
Saharanpur. 

68. District Officer, 

Etah. 

69. District Officer, 

Bareilly. 

70. District Officer, 

Fa tell pur. 

71. District Officer, 

Jaunpur. 

72. District Officer, 

Banda. 

73. District Officer, 

Pilibhit. 



74. 

75. 

76. 

77. 

78. 

79. 

80. 
81. 
82. 

83. 

84. 

85. 

86 . 

87. 

88 . 

89. 

90. 

91. 

92. 

93. 

94. 


District Officer, 
Gorakhpur. 

District Judge, 
Mirzapur. 

District Judge, 
Bareilly. 

District Judge, 
Naini Tal. 

District Tudge, 
Gonda. 

District Judge, 
Budaun. 

District Judge, 
Mathura. 

District Judge, 
Sultanpur. 

District Judge, 
Sitapur, 

District Judge, 
Lucknow. 

District Judge, 
Gorakhpur. 

District Judge, 
Bijnor. 

District Judge, 
Ballia. 

District Judge, 
Faizabad. 

District Judge, 
Jaunpur. 

District Judge, 
Meerut. 
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95. Superintending Engineer, 

Tehri Bandh Construction 
Circle II, 

Roorkee. 

96. Superintending Engineer, 
Feeder Canal Construction 
Circle I, 

Moradabad. 

97. Superintending Engineer, 

U. P„ Housing and Develop¬ 
ment Council, 

Lucknow. 

98. Superintending Engineer, 
Investigation and Planning 
Circle, 

Irrigation Department, 

Uttar Pradesh. 

99. Superintending Engineer, 

Rural Manpower and Minor 
Irrigation, 

Uttar Pradesh. 

100. Office of the Examiner, 

Local Fund Accounts 
Uttar Pradesh, 

Allahabad. 

101. Superintending Engineer, 
(Headquarters), 

I.oral Self-Government 
Engineering Department, 
Lucknow. 

102. Superintending Engineer, 
Temporary Construction 
Divison, 

Local Self-Government 
Engineering Department, 
Kanpur. 


Director, 

Manovigyanshala, 

Uttar Pradesh, 

Allahabad. 

Office of the Electrical 
Inspector to Government, 
Uttar Pradesh, 

Lucknow. 

Inspector General, 
Registration, 

Uttar Pradesh, 

Allahabad. 

Superintending Engineer, 
(Design 1), 

Central Design, Irrigation 
Department, 

Uttar Pradesh, 

Lucknow. 

Director, 

Geology and Mining, 

Uttar Pradesh, 

Lucknow. 


103. Superintending Engineer, 
(Building), 

Uttar Pradesh Housing and 
Development Council, 
Lucknow. 

104. Superintending Engineer, 

III Circle, 

Local Self-Government 
Engineering Department, 
Lucknow. 

105. Chief Audit Officer, 
Co-operative Societies and 
Panchnyats, 

Utar Pradesh, 

Lucknow. 

106. Government Precision Instru¬ 
ments Factory, 

Uttar Pradesh, 

Lucknow. 

107. Superintending Engineer, 
Earth Dam Design Unit-2, 
Irrigation Department. 
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108. Superintending Engineer, 

VI Circle, Local Self-Govern¬ 
ment Engineering Department, 
Uttar Pradesh, 

Lucknow. 

109. Mukhya Vitta Adhikari, 

Zila Parishads, 

Uttar Pradesh. 

110. Administrative Officer, 

State Museum, 

Lucknow. 

111. Principal, 

Institute of Paper Technology, 
Saharanpur. 

112. Senior Accounts Officer, 

Food and Civil Supplies Depart¬ 
ment, 

Lucknow. 

113. Superintending Engineer, 
Muneribhali Construction 
Division, 

Goshiara, 

Uttar Kashi. 

114. Keeper, 

Government Archives, 
Allahabad. 

115. Superintendent of Police, 
Scientific Branch, 

(Crime Investigation Depart¬ 
ment) , 

Uttar Pradesh, 

Lucknow. 

116. State Sailors’, Soldiers’, and 
Airmen’s Board, 

Uttar Pradesh, Lucknow. 

117. Indian Police Association, 
Intelligence Department, 
Lucknow. 

118. Assistant District Planning 
Officers Association, 

Uttar Pradesh. 

119. U. P. Education Service, 
(University Teachers) 
Association. 

120. Provincial Medical Service 
Association. 

121. Federation of U. P. Technical 
and Scientific Services, 

Lucknow. 

122. IT. P. Sales Tax Service Asso¬ 
ciation. 

123. IJ. P. Finance and Accounts 
Service Association. 

124. Provincial Health Service 
Association, Uttar Pradesh. 

125. Harijan and Social Welfare 
Officers’ Association. 


126. Hewett Polytechnic Lecturers’ 
Association, Lucknow. 

127. U. P. Nibandhan Stamps 
Department (Gazetted) Officers’ 
Association. 

128. U. P. Subordinate Revenue 
(Executive) Service Association. 

129. Pradeshik Consolidation Officers’ 
Association. 

130. U. P. Judicial Officers Service 
Association. 

131. U. P. Educational Service 
Association. 

132. Government Roadways Account 
Officers (Gazetted) Association. 

133. State Prohibition Officer, 

Uttar Pradesh. 

134. Technical Education Service 
Association. 

135. U. P. Civil Secretariat Service 
Gazetted Officers’ Association. 

136. U. P. Veterinary Service 
Association. 

137. U. P. Industries Service 
Association, 

138. U. P. Assistant Engineers 
(Irrigation Department) 
Association. 

139. U. P. Engineers Association. 

140. U. P. Probation Officers 
Association. 

141. Government Treasurers 
Association. 

142. U. P. Civil Service 
(Executive Branch) 

Association. 

143. U. P. Agriculture Service 
Association. 

144. Trained Nurses Association. 

145. U. P. Reporters Association, 
Vidhan Bhawan, 

Lucknow. 

146. U. P. Irrigation and Electricity 
Department Stenographers 
Association. 

147. U. P. Library Association. 

148. U. P. Police Stenographers 
Association, 

149. U. P. Public Works Depart¬ 
ment Stenographers Association. 

150. U. P. Sachivalaya Vaiyaktik 
Sahayak Assocaition. 
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151. Assistant Sales lax Officers’ 
Association. 

152. District Panchayat Raj 
Adhikari Sewa Sangh, 

153. U. P. Secretariat Private 
Secretarys’ Association. 

154. U. P. Commissioners’ Office 
Ministerial Association, 

Faizabad. 

155. U. P. Civil Court Ministerial 
Service Association, 

Jaunpur. 

156. Diwani Nyayalaya Karmchari 
Sangli, Uttar Pradesh. 

157. U. P. Educational Ministerial 
Service Association, 

Uttar Pradesh. 

158. Ayurvedic and Unani 
Chikitsak Sangh. 

159. Bench Secretarys’ Brotherhood, 
High Court, Allahabad. 

160. Assistant Epidemic Officers 
Association. 

161. High Court Ministerial 
Officials Association, 

Allahabad. 

162. Board of Revenue Ministerial 
Officials Association. 

163. Bhandar Karmchari Sangh. 

164. Sahayak Bhandar Adhikshak 
Association. 

165. U. P. Excise Commissioners 
Office Ministerial Association, 
Allahabad. 

166. Supply Officers’ Non-Gazetted 
Ministerial Association. 

167. U. P. Sales Tax (Judicial) Staff 
Association. 

168. U. P. Treasuries Ministerial 
Service Association. 

169. Irrigation Department Non- 
Gazetted Ministerial Association. 

170. U. P. Criminal Investigation 
Department Ministerial Staff 
Association. 

171. U. P. Civil Secretariat 
Association, Lucknow. 

172. Zila Parisliad Karmchari Sangh, 
Naini Tab 

173. Zila Parishad Karmchari Sangh, 
Gorakhpur. 

174. Zila Parishad Karmchari Sangh, 
Pratapgarh, 
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175. Zila Parishad Karmchari Sangh, 
Pilibhit. 

176. Zila Parishad Karmchari Sangh, 
Rae Bareli. 

177. U. P. Zila Parishad Karmchari 
Sangh. 

178. Federation of Local Self- 
Government Ministerial 
Employees, Sitapur. 

179. U. P. Malaria Workers 
Association, Lucknow. 

180. U. P. Malaria Karmchari 
Up Sangh. 

181. U. P. Ghechak llnmulan 
Karmchari Association. 

182. Niyoian Evam Vikas Karnik 
Sangh, Uttar Pradesh. 

183. U. P. Federation of Ministerial 
Service Association. 

184. U. P. Sahayak Van Karmchari 
Sangh. 

185. U. P. Registration Ministerial 
Service Association, Allahabad. 

186. U. P. Sales Tax Ministerial 
Staff Association. 

187. Government Railway Police 
Ministerial Staff Association. 

188. U. P. Information Directorate 
(■Headquarters) Ministerial 
Service Association. 

189. Ministerial Service Association, 
Local Self-Government 
Engineering Department, 
Lucknow. 

190. Education Directorate 
Ministerial Officials’ Association, 
Uttar Pradesh. 

191. U. P. Public Works Department 
Ministerial Association. 

192. U. P. Animal Husbandry 
Department Ministerial 
Employees Association. 

193. U, P. Ministerial 

(Coll ec tor a te) A ssoci at ion, 

194. U. P. Clerk Association, 

Medical Department. 

195. Ministerial Association, 

Irrigation Department. 

196. Ministerial Association 
Registrar Co-operative Societies, 
Uttar Pradesh. 

197. Ministerial Association of the 
office of Chief Engineer, 

Public M'ork.s Department. 
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198. U. P. Sales Tax Ministerial Staff 
Association. 

199. U. P. Harijan and Social 
Welfare Ministerial Service 
Association. 

200. U. P. Public Health Ministerial 
Service Association. 

201. Economics and Statistics 
Directorate Ministerial Service 
Association, Uttar Pradesh. 

202. U. P. Agriculture Department 
Ministerial Service Association. 

203. Ayurvedic Evam Unani 
Directorate Ministerial 
Service Association. 

204. Ministerial Services Association, 
Ganna Vikas Vibhag, Lucknow. 

205. Printing and Stationery 
Ministerial Association, 
Allahabad. 

206. U. P. Madhyamik Shiksha 
Parishad Karnik Sangh. 

207. U. P. Education Ministerial 
Association. 

208. U. P. Entertainment Tax 
Inspectors Association. 

209. Deputy Inspectors Excise 
Association. 

210. U. P. Health Supervisors 
Association. 

211. U. P. Food and Civil Supplies 
Association. 

212. Superior Revenue Establish¬ 
ment Association (Irrigation 
Department). 

213. Gram Sewak Sangh, 

Uttar Pradesh. 

214. Sanitary Inspectors Association. 

215. U. P. Health Inspectors 
Association, Sitapur. 

216. U. P. Entertainment Tax 
Inspectors Association. 

217. U. P. Subordinate Cane Service 
Association. 

218. Subordinate Agriculture Service 
Association. 

219. U. P. Subordinate Agriculture 
Service Association, 

Division of Crop Physiology 
and Bio-Chemistry, Kanpur. 

220. U. P. Local Fund Auditors 
Association, Rae Bareli. 

221. U. P. Palika Chief and Sanitary 
Inspectors Association. 


222. U. P. Excise Inspectors 
Association. 

223. U. P. Co-operative Inspectors 
Association. 

224. Khandsari Inspectors 
Association. 

225. Engineering Subordinate 
Service Association. 

226. Engineering Subordinate 
Association, Irrigation 
Department. 

227. Electrical and Mechanical 
Subordinate Service Association, 
Irrigation Department. 

228. U. P. Federation of Diploma 
Engineers Association. 

229. Engineers Association, 

Local Self-Government 
Engineering Department, 

Uttar Pradesh. 

230. U. P. Rajaswa Sangrah 
Karmchari Sangh. 

231. Ministerial Service Association, 
Office of the Transport 
Commissioner, Uttar Pradesh, 
Lucknow. 

232. Kumaun Revenue Police 
Association. 

233. Registrar and Assistant 
Registrar Kanungo Association. 

234. U. P. Kanungo Association. 

235. Stockmen Association 
Animal Husbandry Department, 
Uttar Pradesh. 

236. U. P. Public Works Depart¬ 
ment Scientific Staff Association. 

237. U. P. Sambhagiya Mudran 
Sansthan, Karmchari Parishad, 

238. U. P. Prayogshala Pravidhik 
Sangh. 

239. Government Press Employees 
Association, Allahabad. 

240. Nawin Government Press 
Workers Union, Lucknow. 

241. U. P. Technical and Drawing 
Office Staff Association. 

242. Draftsmen of the Directorate 
of Geology and Mining. 

243. Industrial Training Institute 
Trained Draftsman Association, 
Irrigation Department. 

244. U. P. Local Self-Government 
Engineering Department 
Technical Assistant Association. 



245. 

246. 

247. 

248. 

249. 

250. 

251. 

252. 

253. 


254. 

255. 

256. 

257. 

258. 

259. 

260. 

261. 

262. 

263. 

264. 

265. 

266. 

267 . 
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Forest Department Technical 
Assistants’ Association. 

Engineering Drawing Staff Asso¬ 
ciation, Irrigation Department. 

Technical Assistant Association, 
U. P. Public Works Department, 
Lucknow. 

Technical Staff Association, 

U. P. Agriculture Department, 
Lucknow. 

U. P. Intelligence Department 
Ministerial Police Officers Asso¬ 
ciation. 

Draftsmen, 

Public Works Department, 
Rampur. 

U. P. Universities Ministerial 
Employees Federation. 

University Employees Union, 
Gorakhpur. 

Ministerial and Technical Staff 
Union, 

Allahabad University. 

Sarkari Karmchari Rashtriya 
Manch. 

Lucknow University Ministerial 
Association. 

U. P. University (Affiliated) 
Non-Teaching Staff Associa¬ 
tion. 

Degree College Non-Teaching 
Ministerial Association. 

U. P. Degree College and Post- 
Graduate College Laboratory 
Assistants. 

State Teachers Association, 

Uttar Pradesh. 

U. P. Co-operative Auditors 
Association, 

Lucknow. 

U. P. Fourth Class Karmchari 
Sangh, 

Van Vibhag. 

Tari Supervisors Association, 

U. P. Excise Department. 

Faizabad Zila Safai Mazdoor 
Union. 

Chiktsalaya Karmchari Sangh, 
Lucknow. 

U. P. Ganna Gram Sewak Sangh, 

Anjuman Anhar, 

Uttar Pradesh, 

Irrigation Department. 

Munshi Sangh, 

Irrigation Department, 

Uttar Pradesh. 


268. Fourth Class Employees Asso¬ 
ciation, 

Public Works Department, 

Uttar Pradesh. 

269. Fourth Class Employees Associa¬ 
tion, 

Economic and Statistics 
Directorate, 

Uttar Pradesh. 

270. Fourth Class Employees Asso¬ 
ciation, 

Cane and Sugar Department, 
Uttar Pradesh. 

271. Fourth Class Rajya Karmchari 
Sangh, 

Agriculture Department, 

Uttar Pradesh, 

Lucknow. 

272. Fourth Class Employees 
Association, 

Animal Husbandry Department, 
Uttar Pradesh. 

273. Fourth Class Employees Asso¬ 
ciation, 

Information Department, 

Uttar Pradesh, 

Lucknow. 

274. Fourth Class Employees Asso¬ 

ciation, 

Consolidation Department, 
Uttar Pradesh. 

275. Fourth Class Employees Asso¬ 

ciation, 

Training and Employment 

Directorate 

Uttar Pradesh. 

276. Fourth Class Employees Asso¬ 

ciation, 

Local Self-Government Engi¬ 
neering Department, 

Lucknow. 

277. Uttar Pradesh Chaturth Sherni 
Rajya Karmachari Mahasangh, 
Lucknow. 

278. Anjuman Himayat Chaprasian, 
Uttar Pradesh. 

279. Panikal Shramik Sangh, 
Varanasi. 

280. Uttar Pradesh Lekhpal Sangh. 

281. Uttar Pradesh Medical and 
Public Health Laboratory Atten¬ 
dant Sangh, 

Lucknow. 

282. Toll Tax Department Karm¬ 
chari Sangh, 

Nagarpalika, Baraut, 

District Meerut. 
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283. Rajya Chaturth Shrcni Karm- 
chari Sangli, 

Irrigation Department, 

Uttar Pradesh. 

284. Uttar Pradesh Cliaturth Shrent 
Karmchari Sangli, 

Matsya Vibhag. 

285. Takniki Karmcliari Kalyan 
Sangli, Motilal Nehru Regional 
Engineering College, 

Allahabad. 

28G. U. P. Cane Supervisors Asso¬ 
ciation. 

287. Fourth Class Employees Associa¬ 
tion, 

Civil Secretariat, 

Lucknow. 

288. Fourth Class Employees Associa¬ 
tion, 

Board of Revenue, 

Lucknow. 

289. Anjuinan Chaprasian, 

Revenue Department, 

Lucknow. 

290. Fourth Class Employees Asso¬ 
ciation, 

Registrar, 

Co-operative Societies, 

Uttar Pradesh. 

291. Council House Guards Asso¬ 
ciation. 

292. Nagar Mahapalika, 

Allahabad. 

293. Municipal Employees Associa¬ 
tion, 

Nagar Mahapalika, 

Lucknow. 

2.94. Mukhya Nagar Adhikari, 

Nagar Mahapalika, 

Varanasi. 

295. Mukhya Nagar Adhikari, 

Nagar Mahapalika, 

Kanpur. 

296. Municipal Employees Associa¬ 
tion, 

Khandhla, 

(Muzalfarnagar) 

297. Nagarpalika, 

Ramnagar, 

Varanasi. 

298. Nagarpalika, 

Sikandarabad. 

299. Nagarpalika, 

Shamji, 

Muzalfarnagar. 

300. Nagarpalika, 

Haldwani, 

Naini Tal. 


301. Nagarpalika, 

Aonla, 

Bareilly. 

302. Nagarpalika, 

Rath, 

Hamirpur. 

303. Nagarpalika, 

Baraut, 

Meerut. 

304. Nagarpalika, 
Muzailamagar. 

305. Nagarpalika, 

Kotdwar, 

Pauri Garhwal. 

306. Nagarpalika, 

Sitapur. 

307. Nagarpalika, 

Hathras, 

Aligarh. 

308. Nagarpalika, 

Mohammadi, 

District Lakhimpur KherL 

309. Nagarpalika, 

Mawana, 

Meerut. 

310. Nagarpalika, 

Srinagar, 

Garhwal. 

311. Nagarpalika, 

Rami, 

Banda. 

312. Nagarpalika, 

Bindki, 

Fatehpur. 

313. Nagarpalika, 

Bulandshahr. 

314. Nagarpalika, 

Fatehpur. 

315. Nagarpalika, 

Pilkhua, 

Meerut. 

316 Nagarpalika, 

Bhadoi, 

Varanasi. 

317. Nagarpalika, 

Meerut. 

318. Nagarpalika, 

Naini Tal. 

319. Town Area, 

Khatima, 

Naini Tal. 

320. Town Area, 

Lohaghat, 

Almora. 



321. 

Town Area, 

Gursari, 

Jhansi. 

340. 

322. 

Town Area, 

Swar, 

Rampur. 

341. 

323. 

Town Area, 

Ramnagar, 

Barabanki. 

342. 

324. 

Town Area, 

Bilram, 

Etah. 

343. 

325. 

Town Area, 

344. 


Miripur, 

Muzaffarnagar. 

326. 

Town Area Committee, 

345. 


Khekra, 

Meerut. 

327. 

Town Area Committee, 

346. 


Sisauli, 

Muzaffarnagar. 

328. 

Town Area, 

347. 


Siwal Khas, 

Meerut 

329. 

Town Area, 

348. 


Saidpur, 

Ghazipur. 

330. 

Town Area, 

349. 


Riksha, 

Bareilly. 

331. 

Town Area Committee, 



Faridnagar, 

MeeCut. 

350. 

332. 

Town Area, 

Jalalabad, 



Muzaffarnagar. 

351. 

333. 

Town Area, 

M uhammadabad, 



Azamgarh. 

352. 

334. 

Town Area, 

Dalmau, 

Rae Bareli. 


335. 

Town Area, 

Aminnagar Sarai, 

Meerut. 

353. 

336. 

Town Area, 

Bharthana, 

Etawah. 

354. 

337. 

Town Area, 

355. 


Gopiganj, 

Varanasi. 

338. 

Town Area, 

356. 


Robertsganj, 

Mirzapur. 

339. 

Town Area, 

357. 


Dayalbagh, 

Agra. 


Town Area, 

Nukur, 

Saharanpur. 

Town Area, 

Agarwal Mandi, 

Meerut. 

Town Area, 

Pali, 

Hardoi. 

Town Area, 

Sarthal, 

Bareilly. 

Town Area, 

Dildarnagar, 

Ghazipur. 

Town Area, 

Nawabganj, 

Bareilly. 

Town Area, 

Mallawan, 

Hardoi. 

Town Area, 

Kachawa, 

Mirzapur. 

Notified Area Samiti, 

Mohanunadabad, 

Ghazipur. 

Notified Area, 

Sherkot, 

Bijnor. 

Pradhan, 

Gaon Sabha Tanpasri, 

P. O. Sirsia, 

Bahraich. 

Pramukh, 

Kshettra Samiti, 
Lakliimpur Kheri. 

Jeshtha Up Pramukh, 
Kshettra Samiti, 
Kheragarh, 

Agra. 

Pramukh Kshettra Samiti, 
Kheragarh, 

Agra. 

Kshettra Samiti, 

Sirsia, 

Bahraich. 

Kshettra Samiti. 

Fatehpur Sikri, 

Agra, 

Kshettra Samiti, 
Jaitpukhla, 

Agra. 

Block Development Officer 
Konch, 

Jalaun. 
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358. Block Development Officer, 
Shikohabad, 

Mainpuri. 

359. Block Development Officer, 
Chayalkhas, 

Allahabad. 

360. Block Development Officer, 
Morana, 

Muzaffarnagar. 

361. Block Development Officer, 
Baldiari, Sultanpur. 

362. Block Development Officer, 
Fatehabad, 

Agra. 

363. Block Development Officer, 
Shitalpur, 

Etah. 

364. Block Development Officer, 
Jakhaura, 

Jhansi. 

365. Block Development Officer, 
Firozabad, 

Agra. 

366. Block Development Officer, 
Khairagarh, 

Agra. 

367. Block Development Officer, 
Mandakini Agustmuni, 
Chamoli. 

368. Block Development Officer, 
Mohammadi, 

Kberi. 

369. Block Development Officer, 
Swar, 

Rampur. 

370. Block Development Officer, 
Jagner, 

Agra. 

371. Block Development Officer, 
Bhiti, 

Faizabad. 

372. Block Development Officer, 
Barauli Ahir, 

Agra. 

373. Block Development Officer, 
Jaspura, 

Banda. 

374. Block Development Officer, 
Fatehpur Sikri, 

Agra. 

375. Block Development Officer, 
Mungrabadshahpur, 

Jaunpur. 

876. Block Development Officer, 
Kirawali, 

Agra. 
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377. Block Development Officer, 
Snmerpur, Unnao. 

378. Block Development Officer. 

Asodha, 

Unnao. 

379. Block Development Officer, 
Hasangani, 

Unnao, 

380. Block Development Officer, 
Jaitpur Kalan, 

Agra. 

381. Block Development Officer, 
Kamasin, 

Banda. 

382. Block Development Officer, 
Khurja, 

Bidandshahr. 

383. Block Development Officer, 
Sidhaur, 

Bara Banki. 

384. Block Development Officer, 
Baragaon, 

Azamgarh. 

385. Block Development Officer, 
Baheri, 

Bareilly. 

386. Block Development Officer, 
Shahabad, 

Hardoi. 

387. Pragati Sahayak Sewa Sangh, 
Uttar Pradesh. 

388. Block Development Officer 
Sewa Sangathan, 

Uttar Pradesh. 

389. Block Development Officer, 
Kumbhi Gola, 

District Lakhimpur Kheri. 

390. Block Development Officer, 
Hariharpurrani. 

393. Block Development Officer, 
Sirsia, 

Bahraich. 

392. Block Development Officer, 
Babaganj, 

Pratapgarh. 

393. Extension Teacher and Exten¬ 
sion Educator, 

Family Planning Kadipur, 
Sultanpur. 

394. Regional Audit Office. 

Rampur. 

395. District Panchayat Officer, 

Etah. 

396. Assistant Accountant, 

Office of the District Panchayat 
Raj Department, 

Uttar Pradesh, 

Etah. 
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397. Health Supervisor, 

Bijnor. 

398. Civil Engineer, 

Central Design Directorate, 
'irrigation Department, 

Lucknow. 

399. Accounts Officer, 

Board of Revenue, 

Uttar Pradesh. 

400. Assistant Attendance Officer, 
Nagar Maha Palika, 

Allahabad. 

401. Civil Engineer, 

Ramganga Control Board. 

402. Lekha Lipik, 

Aligarh Khand Ganga Nahar, 
Aligarh. 

403. Sub-Treasury Accountant, 
Sub-Treasury Koil, 

Aligarh. 

404. Additional Sessions Judge, 
Varanasi. 

405. Health Inspector, 

Kadipur, 

Sultanpur. 

406. Mukhya Adhikari, 

Zila Parishad, 

Meerut. 

407. Assistant Block Development 
Officer, 

Sahjanwa, 

Gorakhpur. 

408. Assistant Block Development 
Officer, Panchayat, 

Varanasi. 

409. Zila Parishad, 

Etawah, 

410. Reader and Adhyaksha. 
Political Science Department, 

D. A. V. College, 

Orai. 

411. Lecturer, 

Economics, 

St. Andrews Degree College, 
Gorakhpur. 

412. Sri Bag Singh Negi "Visharad”, 
Principal, 

Rajkiya Audyogic Vidyalaya, 
Choting, 

Chamoli. 

413. Pt. Janardan Joshi, 

Rajkiya Audyogik Evam Pravi- 
dhik Sansthan, 

Almora. 

414. Professor and Head of Depart¬ 
ment of Pharmacology, L.L.R. 
M. Medical Collage, Meerut. 


415. Sanitary Inspector, 

Saraiyan, Agra. 

416. Sri Ram Lai Rahi, m.l.a. 

417. Sri Amar Nath Dubey, m.l.a. 

418. Sri Ram Naresh Singh, m.l.c. 

419- Private Secretary to the Secre¬ 
tary, Forests, Sports, Tourism 
and Harijan and Satnaj Kalyan 
and Scientific Research Depart¬ 
ment, Lucknow. 

420. Registrar, 

Agra University, Agra. 

421. Kanpur University Teachers 
Association. 

422. Principal, 

Baiswara Degree College, 
Lalganj, Rae Bareli. 

423. Principal, 

Lucknow Christian College, 
Lucknow. 

424. Principal, 

Jubilee Girls College, 

Lucknow. 

425. Principal, 

Mahila College, 

Lucknow. 

426. Principal, 

Srawan Nath Math Jawahar Lai 
Nehru Degree College, 

Hardwar. 

427. Principal, 

St. Andrew’s College, 
Gorakhpur. 

428. Principal, 

Degree College, 

Pratapgarh. 

429. Post-Graduate Degree College 
Ghazipur. 

430. Gandhi Smarak Degree College, 
Samodhpur, Jaunpur. 

431. Sri Gandhi Degree College, 

Mai tar i. 

432. Swami Ramtirth Government 
Degree College, . 

(Tehri Garhwal). 

433. Budli Degree College, 
Kushinagar (Deoria) . 

434. Principal, 

Swami Gopinath Girls Degree 
College, 

Bareilly. 

435. Principal, 

Government Degree College, 
Gopeshwar (Chamoli). 
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436. Principal, 

M. L. K. Degree College, 
Balrampur, District Gonda. 

437. Government Degree Lecturers 
Association, 

Government Raza Degree 
College, Rampur. 

438. Chadami Lai Jain Degree 
College Teachers Association, 
Firozabad. 

439. Th. D. S. B. Government Degree 
College, Naini Tal. 

440. Lecturers of Government Post 
Graduate Degree Colleges. 

441. Principal, 

Brahmanand College, 

Kanpur. 

442. Principal, 

Chandanlal Nehru Inter 
College Kandhla, 
(MuzafFarnagar). 

443. Principal, 

Devnagri College, 

Meerut. 

444. Janta Higher Secondary School, 
Shitlakhet (Almora). 

445. J. B. U. M. Vidyalaya, 
Dehradun. 

446. U. P. School Employees 
Association, Kanpur. 

447. Harijan School Teachers 
Association. 

448. U. P. Madhyamik Teachers 
Association. 

449. Municipal Madhyamik Teachers 
Association. 

450. Municipal School Ministerial 
Association, Nagina, 

(Bijnor). 

451. Principal, 

Junior Basic Pathshala, 

Rajghat, Varanasi. 

452. Assistant Teachers Basic 
Primary Pathshalas, 

Maharashtra Vidyalaya, 
Durgaghat, Varanasi. 

453. U. P. Prathmik Shikshak Sangh. 

454. U. P. Basic Teachers 
Association. 

455. Government Industrial and 
Technical Institute, Tehri 
Garhwal. 

456. Harcourt Butler Technological 
Institute Teachers Association, 
Kanpur. 

457. K. L, Polytechnic, Roorkee. 

458. Motilal Nehru Regional 
Engineering College (Staff 
Association), 

Allahabad. 


459. Madan Mohan Malviya 
Engineering College, 
Gorakhpur. 

460. U. P. Technical Education 
Service Association. 

461. D. N. Polytechnic Staff 
Association. 

462. Motilal Nehru Regional 
Engineering College Employees 
Association, 

Allahabad. 

463. Teachers of the L. L. R. M. 
Medical College, 

Meerut. 

464. U. P. Polytechnic Workshop 
Instructors Association. 

465. Homoeopathic Medicine Board, 
Uttar Pradesh. 

466. Registrar, Meerut University, 
Meerut. 

467. U. P. Assistant Forest Employees 
Association, Range Forest Office, 
Pratapgarh. 

468. Zila Parishad Employees 
Association, Jhansi. 

469. T. B. Control Workers 
Association, Uttar Pradesh. 

470. Accounts Clerks Association 
Board of Revenue, Uttar 
Pradesh, Nauroz Building, II nd 
Floor, Ashok Marg, Lucknow. 

471. Jail Association, 

District Jail, 

Agra. 

472. U. P. Inspectors of Schools, 
Association. 

473. U. P. Gazetted and Non- 
Gazetted Employees Kalakar 
Sangh. 

474. U. P. Deputy Registrars Associa¬ 
tion. 

475. U. P. Economics and Statistics 
Directorate Gazetted Officers 
Association, Havlock House. 
Lucknow. 

476. U. P. Educational Service Asso¬ 
ciation, Allahabad. 

477. District Panchayat Raj Officers, 
Uttar Pradesh. 

478. U. P. Public Works Department 
Legal Officers Association. 

479. Principal, Rishikul Ayurvedic 
College, Hardwar. 

480. Takmilut Tibbiya College, 
Lucknow. 

481. U. P. Food and Civil Supplies 
Officers Association, Gorakhpur. 

482. Principal, Tilakdhari Degree 
College, Jaiunpur. 
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Form no. 89 through which necessary information in respect of various posts was collected, 
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Form no. 90 through which information regarding other benefits enjoyed by various categories 

of employees was collected. 
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APPENDIX XXm 

List showing the details of the meeting held 


Month 

Forenoon 

Afternoon 

Total 

1. October, 1971 

.. 

1 


1 

2. November, 1971 


. . 

1 

1 

3. December, 1971 


2 

1 

3 

4. January, 1972 



. . 

. . 

5. February, 1972 .. 

« . 

1 

. ■ 

1 

6. March, 1972 


5 

3 

8 

7. April, 1972 


8 

. . 

8 

8. May, 1972 

.. 

4 

• - 

4 

9. June, 1972 

. . . • 

11 

5 

16 

10. July, 1972 

. . 

5 

5 

10 

11. August, 1972 


3 

. • 

3 

12. September, 1972 ,. 


13 

6 

19 

13. October, 1972 

• • * • 

12 

10 

22 

14. November, 1972 .. 

« • • * 

7 

4 

11 

15. December, 1972 .. 

.. 

5 

3 

8 

16. January, 1973 

. . 

1 


1 


Total .. 

78 

38 

116 
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APPENDIX XXIV 


List of Secretaries to Government , Heads of Departments, Heads of Offices , Federations, Associations 
and Unions and other persons who tendered evidence before the Uttar Pradesh Pay Commission 


Serial 

num¬ 

ber 

Name of the 
Department/Service/ 

Association 

Name of the Officer 
or representative who 
appeared for evidence 

Date of evidence 

1 

2 

3 

4 

1 

Chief Secretary to Government, Uttar 
Pradesh Lucknow. 

Sri M. Lai 

July 18, 1972. 

(A.N.) 

2 

Commissioner and Secretary, Agricul¬ 
tural Production and Rural Develop¬ 
ment, Lucknow. 

Sri B. D. Spnwal 

July 18, 1972. 

(F.N.). 

3 

Commissioner and Secretary to Gov¬ 
ernment, U. P., Home Department, 
Lucknow. 

Sri'S. G. BoseTvfalik, assisted 
by Sri A. K. Mustafy, 
Commissioner Varanasi 
Divisions and ex-Com- 
missioner and Secretary, 
Home Department. 

July 18, 1972. 

(F.N.). 

4 

Commissioner and Secretary to Gov¬ 
ernment, U. P., Revenue Depart¬ 
ment, Lucknow. 

Sri G. C. Chaturvedi 

July 25, 1972. 

(F.N.) 

5 

Commissioner and Secretary to Gov¬ 
ernment, U. P„ Public Works Trans¬ 
port and Estate Departments. 

Sri Mahmood Butt 

July 18, 1972. 

(F.N.) 

6 

Secretary to Government, U. P,, Judi¬ 
cial Department and Chief Electoral 
Officer, U. P. 

Sri Prem Prakash, assisted 
by Sri K. N. Goel, Special 
Secretary, Judicial. 

July 18, 1972. 

(F.N.) 

7 

Commissioner and Secretary to Gov¬ 
ernment, U. P., Local Self-Govern¬ 
ment Branch. 

Sri S. N. Verma 

July 17, 1972. 

(F.N.) 




8 

Secretary to Government, U. P., Excise 
Department. 

Sri R. K. Kaul 

July 15, 1972. 

(A.N.) 

9 

Commissioner and Secrteary to Gov¬ 
ernment U. P., Industries and Labour 
Departments. 

Sri Rajeshwar Prasad 

July 15, 1972. 

(F.N.) 

10 

Commissioner and Secretary to Govern¬ 
ment, U. P., Education Department. 

Sri P. N. Chaturvedi 

June 29, 1972. 

11 

Secretary to Government, U. P., Forest 
Department. 

Sri Prakash Krishan 

.Tune 29, 1972. 

12 

Secretary to Government, U. P., Plan¬ 
ning Department. 

Sri Tribhuvan Prasad Tewary 

June 29 and 30, 

1972. 

13 

Commissioner and Secretary to Gov¬ 
ernment, U. P., Food and Civil 
Supplies Department. 

Sri Mahmood Butt 

June 24, 1972. 

14 

Special Secretary to Government, 
U.P., Community Development, De¬ 
partment and Additional Develop¬ 
ment Commissioner, U. P., Lucknow. 

Sri R. K. Goel 

July 17, 1972. 
(A.N.). 


[ 
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Serial 

num¬ 

ber 

Name of the 
Department/Service/ 

Association 

Name of the Officer 
or representative who 
appeared for evidence 

Date of evidence 

1 

2 

3 

4 

15 

Special Secretary to Government, 
U.P., Cane and Co-operative Depart¬ 
ments. 

Sri K. N. Dhusia 

July 17, 1972. 
(F.N.). 

16 

Special Secretary 

Animal Husbandry, Department .. 

Sri R. N. Azad .. 

July 17, 1972. 

(F.N.) 

17 

Special Secretary to Government, 

U.P., Finance Department. 

Sri P. C. Jain 

July 25, 1972. 

(A.N.) 

18 

Special Secretary to Government, 
U.P., Information Department-cum- 
Director of Information and Cultural 
Affairs and Scientific Research, 

U.P., Lucknow, 

Sri Shiromani Sharma 

June 23, 1972. 

19 

Deputy Secretary^to Government, U.P., 
Irrigation Department, on behalf 
of Secretary, Irrigation Department. 

Sri J. D. Shah . 

June 29, 1972. 

20 

Secretary, Legislative Council, U. P., 
Lucknow. 

Sri P. S. Pachauri 

July 14, 1972. 
(A.N.) 

21 

Secretary, U. P., Legislative Assembly, 
Lucknow. 

Sri D. N. Mittal 

July 14, 1972. 
(F.N.) 

22 

Secretary to Governor, U. P., Lucknow 

Sri J. A. Kalyanakrishnan .. 

June 6, 1972. 
(F.N.). 

23 

Transport Commissioner, U. P., 
Lucknow. 

Sri N. P. Watal 

July 25, 1972. 
(A.N.) 

24 

Chairman, U. P., State Road Transport 
Corporation Lucknow. 

Sri M, C. Sharma 

July 25, 1972. 
(A.N.) 

25 

Director of Vigilance, U. P., Lucknow 

Sri R. S. Sharma ,, 

July 17, 1972. 
(F.N.) 

26 

Chairman, Vigilance Commission and 
Administrative Tribunal, 

U. P., Lucknow. 

Sri S. N. Mebrotra 

July 17, 1972. 
(F.N.) 

27 

Director, Medical and Health Services . 
U. P. Lucknow. 

. Dr. D. N. Sharma 

July 14, 1972. 
(A.N.) 

28 

Director, Geology and Mining, U. P., 
Lucknow. 

Sri Ravi Prakash 

July 14, 1972. 
(F.N.) 

29 

Administrator General and Official 
Trustee, U.P., Allahabad. 

Sri J. M. Pant 

June 29, 1972. 

30 

Consolidation Commissioner, U. P., 
Lucknow. 

Sri S. P. Bhatnagar 

June 26, 1972. 

31 

Chairman, Public Service Commission, 
U .P., Allahabad. 

Sri A. D. Pande 

June 23, 1972. 

32 

Commandant General, Home Guards 
and Director, Civil Defence, U. P., 
Lucknow. 

Sri Qamrul Hasan 

June 23, 1972. 
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Serial 

num¬ 

ber 

Name of the 

Department/Service/ 

Association 

Name of the Officer 
or representative who 
appeared for evidence 

Date of evidence 

1 

2 

3 

4 


33 

Electrical Inspector to Government, 
U.P., Lucknow. 

Sri R. K. Satsangi 

.. June 22, 

1972. 

34 

Director, Training and Employment, 
U.P., Lucknow. 

Sri Ghulam Husain 

. June 22, 

1972. 

35 

Chief Audit Officer, Co-operative and 
Panchayats, U.P., Lucknow. 

Sri Gur Narayan 

.. June 22, 

1972. 

36 

Director Panchayati Raj and Administra¬ 
tive Commandant, Prantiya Rak- 
shak Dal, U.P., Lucknow. 

Sri Iftikhar Husain 

/ 

.. June 22, 

1972. 

37 

Director, U. P. Institute of Agricul¬ 
tural Sciences, Kanpur. 

Sri D.P. Singh 

,, June 22, 

1972. 

38 

Registrar, Co-operative Societies U.P., 
Lucknow. 

Sri S. B. Saran 

. June 22, 

1972. 

39 

Labour Commissioner, U. P. Kanpur. 
Assisted by Additional Labour 
Commissioner. 

Sri N. B. Lai 

Sri B.B. Mathur 

. June 21, 

1972. 

40 

Sugar and Cane Commissioner, LLP,, 
Lucknow. 

Sri L. K. Nagar 

. June 21, 

1972. 

41 

Director, Harijan and Social Welfare 

Sri Ramesh Chandra 

. June 21, 

1972. 

42 

Director, Planning Research and Ac¬ 
tion Institute, U.P., Lucknow. 

Sri B. S. Sharma 

. June 21, 

1972. 

43 

Chief Conservator of Forests, U. P. 

Assisted by Additional Chief Con¬ 
servator of Forest, U.P. 

Conservator of Forests, Working 

Plans Circle, U. P. 

Conservator of Forests, Research and 
Development Circle, U.P. 

Sri G. N. Singh 

Sri S. M. Sehtani, 

Sri N. P. Tripathi 

Sri D.C. Pande 

., June 7, 
(A.N.) 

1972. 

44 

Director of Education, U.P., Lucknow 

Sri D.D. Pant 

.. June 6, 
(A.N.) 

1972. 

45 

Director, Technical Education, U.P., 
Kanpur. 

Sri H. N. Agarwal 

,. June 6, 
(A.N.) 

1972. 

46 

Commissioner, Sales Tax, U. P., 
Lucknow. 

Sri N. P. Bhatnagar 

.. June 6, 
(A.N.) 

1972. 

47 

Standing Counsel, U.P. Allahabad, 
on behalf of Advocate General, 

U.P. 

Sri R. M. Sahai 

. June 6, 
(F.N.) 

1972. 

48 

Additional Registrar, High Court U.P., 
Allahabad, on behalf of Registrar. 

Sri R.C. Deo Sharma 

. J une 6, 
(F.N.) 

1972. 

49 

Secretary, Board of Revenue, U.P., 
Lucknow. 

Sri Dasrath Singh 

. June 6, 
(F.N.) 

1972. 

50 

Director of Treasuries, U.P., Lucknow 

Sri Balwant Singh 

,. June 6, 
(F.N.) 

1972. 
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51 

Chief Inspector of Government Offices, 
U.P., Allahabad. 

Sri M. S. Sinha 

.. June 6, 1972. 
(F.N.) 

52 

Inspector General of Stamps and 
Registration, U.P. 

Sri S. V. Verma 

.. June 6, 1972. 
(F.N.) 

53 

Director, Economics and Statistics, 
U.P., Lucknow. 

Sri D.P. Octania 

.. June 6, 1972. 
(F.N.) 

54 

Director, State Observatory, Naini Tal 

Dr. S. D. Sinhal 

.. June 6, 1972. 
(F.N.} 

55 

Inspector General of Police, U.P., 
Lucknow. 

Sri A. K. Dass 

.. June 5, 1972. 
(A.N.) 

56 

Inspector General of Prisons, U.P., 
Lucknow. 

Sri K. P. Singh 

.. June 5, 1972. 

- (A.N.) 

57 

Excise Commissioner, Uttar Pradesh 

Sri A.N. Saigal 

.. June 5, 1972. 
(A.N.) 

58 

Director, Industries, U.P., Kanpur 

Sri A. K. Sharma 

.. June 5, 3972. 
(A.N.) 

59 

Commissioner, Meerut Division, Meerut 

Sri P. N. Kapoor 

.. June 23, 1972. 

60 

Commissioner, Kumaon Division, 
Naini Tal. 

Sri S. P. Mukerjee 

.. June 7, 1972. 
(A.N.) | 

61 

Director, Ayurvedic and Unani Ser¬ 
vices, U. P., Lucknow. 

Sri M. L. Dwivedi 

.. June 6, 1972. 
(A.N.) 

62 

Director, Animal Husbandry, U.P., 
Lucknow. 

Sri G. S. Lai 

.. June 6, 1972, 
(A.N.) 

63 

General Manager, Central Dairy Farm, 
Aligarh. 

Sri V. S. Singh 

.. June 6, 1972. 
(A.N.) 

64 

Engineer-in-Chief, Irrigation Depart¬ 
ment, U.P., Lucknow. 

Sri N. C. Saxena 

.. June 5, 1972. 

65 

Chief Engineer, Public Works Depart¬ 
ment, U.P., Lucknow. 

Sri S. B. Mathur 

.. June 5, 1972. 

66 

Chief Engineer, Local Self-Government 
Engineering Department, U.P., 
Lucknow. 

Sri A. C. Chalurvedi 

.. June 5, 1972. 

67 

Chief Town and Country Planner, 
U.P., Lucknow. 

Sri J. P. Dubey 

.. June 5, 1972. 
(F.N.) 

68 

Chief Engineer, Rural Engineering and 
Minor Irrigation, U.P., Lucknow. 

Sri J. P. Agarwal 

.. ‘June 5, 1972. 
(F.N.) 

69 

Director of Agriculture, U.P., Lucknow 

Sri Ram Kishan 

.. June 5, 1972. 
(F.N.) 

70 

Director, Fruit Utilization, U. P., 
Ranikhet. 

Sri S. R. S. Tevatia 

June 5, 1972. 
(F.N.) 

71 

Director, Fisheries, U.P., Lucknow .. 

Dr. M. P. Motwani 

.. June 5, 1972. 


(F.N.) 
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72 

Principal, Veterinary College, Mathura 

Dr. D. K. Murti 

June 5, 1972. 
(F.N.) 

73 

Superintendent, Printing and 
Stationery, U.P., Allahabad. 

Sri Ashok Dar 

June 4, 1972. 
(A.N.) 

74 

Deputy Director, Local Bodies, U.P., 
Lucknow on behalf of Director, 
Local Bodies. 

Sri Devi Dayal 

June 4, 1972. 
(A.N.) 

75 

Secretary, Soldiers’, Sailors’ and Air¬ 
men’s Board, U.P., Lucknow. 

Brig. K. C. SharmafRetired) 

July 14, 1972. 



(A.N.) 

76 

Engineer Manager, Government 
Precision Instruments Factory, 
Lucknow. 

Sri R. K. Singh 

. July 14, 1972. 

77 

Controller, Weights and Measures, 

U. P., Lucknow. 

Sri Shafiq Husain 

. June 24, 1972. 

78 

Keeper of Archives, U. P., Allahabad 

Sri K. P. Srivastava 

. June 23, 1972, 

79 

Director of Museum, U. P., Lucknow 

Dr. N. P. Joshi 

. June 23, 1972. 

80 

Registrar, Firms and Societies, U. P., 
Lucknow. 

Sri R. L. Nagar 

. June 23, 1972. 

81 

Chief Accounts Officer, Zila Parishad 

U. P., Lucknow. 

Sri Chandra Prakash 

. June 23, 1972. 

82 

Examiner Local Fund Accounts, U P., 
Allahabad. 

Sri A. S. Sinha 

June 22, 1972. 

83 

Judge Revisions, Sales Tax, U. P. 

. Sri Chandra Prakash 

. June 6, 1972. 
(A. N.) 

84 

District Officer, Rae Bareli 

Sri S. S. Suri 

. July 15, 1972. 
(A. N.) 

85 

District Officer, Farrukhabad 

Sri Mohindar Singh 

. July 15,1972. 
(A. N.) 

86 

District Judge, Naini Tal 

Sri V. N. Misra 

June 28, 1972. 

87 

District and Sessions Judge on de¬ 
putation to Officers Training School, 
Naini Tal. 

Sri D. K. Agarwal 

June 28, 1972. 

88 

District Officer, Budaun 

. Sri Farhat Ali 

. June 7, 1972. 
(A. N.) 

89 

District Officer, Pithoragarh 

. Sri D. P. Varun 

June 7, 1972. 
(A. N.) 

90 

District Officer, Naini Tal 

., Sri Surendra Mohan 

June 7, 1972. 
(A.N.) 

91 

District Officer, Pilibhit 

.. Sri S. P. Aren 

. June 7, 1972. 
(A. N.) 

92 

Principal, Government Arts and Crafts 
College, Lucknow. 

.. Sri R. S. Bisht 

June 14, 1972. 
(F. N.) 
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93 

Chemical Examiner and Serologist to 
Government, Agra. 

Dr. S. N. Tewari 

July 14, 1972. 

(F. N.) 

94 

Deputy Inspector General, Railway 
Police, U. P. Allahabad. 

Sri Ram Singh 

July 14, 1972. 

(F. N.) 

95 

Secretary, Board of High School and 
Intermediate Education, U. P. 
Allahabad. 

Sri Atma Prakash 

June 29, 1972. 

96 

Direcor T. B. Demonstration and 
Training Centre, Agra. 

Dr. M. L. Mehrotra .. 

June 6, 1972. 

(A. N.) . 

97 

Member of Legislative Council, U. P. 

Sri Kailash Prakash 

June 28, 1972. 

98 

Member , Legislative Assembly, U. P. 

Sri Ram Naresh Singh .. 

June 7, 1972. 

(F. N.) 

99 

Commissioner, Housing and Develop¬ 
ment Board, Lucknow. 

Sri V. Kumar 

July 25, 1972. 
(F. N.) 

100 

Chairman, U. P. State Electricity 
Board U. P., and also Commis¬ 
sioner and secretary, Power Depart¬ 
ment. Lucknow. 

Sri R. K. Trivedi 

July 15, 1972. 
(F. N.) 

101 

Managing Director, U. P. Cement Cor¬ 
poration, Churk, Mirzapur. 

Sri J. N. Tewari 

July 14, 1972. 
(F. N.) 

102 

Officer on Special Duty, General Ad¬ 
ministration Department (Reorga¬ 
nisation). 

Sri Jagdeo Gupta 

June 23, 1972. 

103 

Additional Secretary, Hill Development 
Board, Naini Tal. 

Sri N. S. Ansari 

June 4, 1972: 

(A. N.) 

104 

Lucknow University Teachers Associ¬ 
ation Lucknow. 

1. Sri H. K. Awasthi 

2. J. P. Jaiswal 

April 5, 1972. 


105 

106 

107 

108 


Federation of U. P. Universities College 
Teachers Associations 

Meerut University Teachers Association 

Kanpur University Teachers Association 

Gorakhpur University Teachers, Asso¬ 
ciation 


1 I- 

2 . 

3. 

4. 
-5. 

6 . 

7. 

8 . 
j 9 - 


Sri I. B. Gaur 
Sri B. C. Saxena 
Sri R. S. Yadva 
Sri G. C. Pande 
Sri R. C. Saxena 
Dr. B. Sharma 
Sri L. A. Singh 
Sri Y. R. Tripathi 
Dr. S. M. Tewari 


109 Convention of Teachers of U. P. Post 1. Sri B. M. Verma 
Graduate Teachers College, Allahabad 2. Sri P. N. Bhatt 

3. Sri L. N. Gupta 


110 U. P. Traning Teachers Association 1, Sri J. N Misra 

Allahabad 2< Sri Gupta 

111 Government Degree College Lecturer’s 1. Sri L. L. Singh 

Association, Rampur. 2. Sri R. K. Sharma 


April 5, 1972. 


April 5, 1972. 


April 5, 1972. 


April 5, 1972. 



[ 63 ] 


‘ Serial 
num¬ 
ber 

Name of the 
Department/Service/ 

Association 

Name of the Officer 
or representative who 
appeared for evidence 

Date of evidence 

1 

2 

3 

4 


112 

Government Degree Colleges Heads 
of Deparments Association, Ram- 
pur. 

1. Sri P. S. Saxena 

2. Sri S. B. Srivastava 

3. Sri B. S. Shukla 

. April 5, 

1972. 

113 

U. P. Education Service (University 
Teachers) Association. 

1. Sri G. D. Srivastava 

2. Dr. R. K. Dixit 

.. April 5, 

1972. 

114 

Government Post Graduate College 
Teachers Association. 

1. Sri S. B. Agarwal 

2. Sri M. L. Verma 

. April 5, 

1972. 

115 

U. P. Government Teachers Asso¬ 
ciation. 

1. Sri D. C. Saxena 

2. Sri V. S. Misra 

3. Sri R. C. Nigam 

.. Apri 6, 

9172. 

116 

Committee of Principals of Provincial 
Sanskrit Schools. 

1. Acharya R. A. Tripathi 

2. Sri G. N. H. Baijapurkar 

.. April 6, 

1972. 

117 

U. P. State Electricity Board Engineers 
Association, Lucknow. 

1. Sri R. K. Sanyal 

2. Sri A. K. Sah 

3. Sri B. S. Sharma. 

. July 25 
(A. N.) 

1972. 

118 

(i) Juducial Service Association (Hi¬ 
gher Judicial Service). 

1. Sri R. K. Gupta 

2. Sri B. R. Roomlu 

3. Sri K. L. Sharma 

Jujy 17, 
(A. N.). 

1972. 

119 

(ii) Judicial Service Association 




120 

Forest Service Association 

Sri K. N. Singh, Secretary 

June 4, 
(A. N.) 

1972, 

121 

Principals, Association, Kanpur Uni¬ 
versity. 

Sri Brij Basi Lai 

July 14, 
(F. N.) 

1972. 




122 

Pradeshik Consolidation Officers As¬ 
sociation. 

1. Sri R. D. Sharma 

2. Sri K. N. Singh 

3. Sri Jamuna Singh 

4. Sri V. D. Kulshreshtha, 

President. 

May 9, 

1972. 

123 

U. P. Harijan and Social Welfare Offi¬ 
cers Association. 

1. Sri K. B. Misra 

2. Sri N. C. Sinha 

3. Sri Mahendra Kumar 

4. Sri S. M. Azim 

May 9, 

1972. 

124 

U. P. Food and Civil Supplies Gazet¬ 
ted Officers Association. 

1. Sri K, D. Pande, President 

2. Sri D. N. Tewari, General 

Secretary. 

3. Sri R. N. Kapur 

4. Sri D. P. Dikshit 

5. Sri C. K. Bajpai 

6. Sri S. K. Sinha 

7. Sri T. N. Misra 

.. May 9, 

1972. 

125 

Uttar Pradesh, Probation Officers Ser¬ 
vice Association, 

1. Sri K. P. Srivastava, Vice- 

President. 

2. Sri N. P. Singh, Secretary 

3. Sri L. K. Bhargava 

4. Sri N. K. Chautrvedi 

5. Sri D. S. Sharma 

.. May 5, 

1972. 
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126 State Prohibition Officer and others 


127 Sub-Registrar Association, Uttar 
Pradesh. 


128 Association of Lecturers of Fundamen¬ 
tal Science and Humanities in the 
Polytechnics of Uttar Pradesh. 


129 Federation of the Uttar Pradesh Tech¬ 
nical and Scientific Services. 


130 Uttar Pradesh Engineers Service As¬ 
sociation. 


131 Uttar Pradesh Irrigation Department 
Assistant Engineer’s Association. 


132 Local Bodies Engineer’s Association 


133 Indian Medical Association, Uttar 
Pradesh, State Branch. 


134 Provincial Medical Services Association 


Name of the Officer 

or representative who Date of evidence 

appeared for evidence 

3 


1. Sri Jagdish Chandra May 5, 1972. 

Mehrotra. 

2. Sri R. K. Singh 

3. Sri M. S. Chaudhary 

4. Sri Irshad AH 

1. Sri B. N. Misra May 5, 1972. 

2. Sri S. S. Bisaria 

3. Sri V. D. Dwivedi 

4. Sri R. K. Sinha 

5. Sri G. S. Dayal 


1. Sri S. S. Bajpai May 5, 1972. 

2. Sri R. S. Saxena 

3. Sri S. G. Mahendra 

4. Sri K. N. Singh 

1. Dr. A. N. Das, President May 11, 1972. 

2. Dr. Radha Mohan 

3. Sri Satya Prakash, Secretary 

4. Sri M. N. Bhatt 

5. Dr. O. S. Bhatnagar 

1. Sri Virendra Singh .. May 11, 1972. 

2. Sri K. N. Gupta 

3. Sri Kishan Chand 

4. Sri M. D. Seth 

5. Sri Kaptan Singh 

6. Sri Ravindra Kumar 


1. Sri Raj Kumar, General May 11, 1972. 

Secretary. 

2. Sri V. K. Bhatnagar, 

President. 

3. Sri P. C. Sinha 

4. Sri B. B. L. Srivastava 

1. Sri Shiv Pujan Misra, Secre- May 11, 1972. 

tary. 

2. Sri M. P. Jain 

3. Sri D. N. Dubey 

4. Sri Verma 


1. Dr. B. N. Sinha May 11, 1972. 

2. Dr. Navin Chanda 

3. Dr. H. N Shivapuri 

4. Dr. G. P. Srivastava 

5. Dr. K. P. Mehrotra 

Honorary State 
Secretary. 

1. Dr. Radha Mohan, Hono- May 11, 1972. 

rary Secretary. 

2. Dr. D. P. Sharma 

3. Dr. G. P. Srivastava 

4. Dr. A. U. Khan 

5. Dr. (Miss) L. Mehta 

6. Dr. S. C. Roy 

7. Dr. Om Prakash 




I ts ) 


Name of the 
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Dale of evidence 


135 Provincial Health Service Association, 
Uttar Pradesh. 


136 Indian Dental Association, Uttar 
Pradesh, State Branch. 


Trained Nurses Association of Inda 
(Uttar Pradesh Branch). 

Uttar Pradesh Medical Entomologist 
Association. 


May 11, 1972. 


1. Dr. A. N. Das, President 

2 . Dr. K. K. Govil, Vice-Pre¬ 

sident. 

3. Dr. S. Mangalik 

4. Dr. S. N. Tewari 


1. Dr. S. P. Gupta, Honorary May 11, 1972. 

State Secretary. 

2. Dr. Satish Chandra 

3. Dr. V. K.' Gupta 

4. Dr. Baldev Saran 


1. Smt. Faridi 

2. Km. f. 3. Shaw 


.. April 4, 1972. 


1. Dr. V. K. Srivastava, Pre- May II, 1972. 

sident. 

2. Sri M. A. Faruqi, 

Secretary. 

3. Sri G. P. Rastogi 


139 Assistant Epidemic Officer's Association 1. Sri R. R. Shukla 

2. Dr. Dbullan Pandc 

3. Sri R. N. Tripathi 


140 Uttar Pradesh Veterinary Association 


Uttar Pradesh Technical Education 
Service Association. 


Uttar Pradesh Subordinate Revenue 
Executive Service Association. 


Representatives of Uttar Pradesh Sub¬ 
ordinate Revenue Executive Service 
Posted at Naini Tai. 


Uttar Pradesh Inspectors of Schools 
Association. 


1. Dr. G. S. Lai 

2. Dr. B. N. Chaudhary 

3. Dr. P. C. Mukerjee 

4. Dr. B. S. Asthana 

5. Dr. O. S. Bhatnagar 

6. Dr. D. N. Sood 

7. Dr. S'. N. Bakshi 

8. Dr. S. C. Srivastava 
Dr. C. B. Saxena, 

General Secretary. 

10. Dr. Narendra Singh 

11. Dr. M. M. S Chauhan 

12. Sri Dharmendra Kumar 

!. Sri Mangla Prasad 

2. Sri Bajrangi Rai 

3. Dr. L. N. Dey 

4. Sri N. K. Agarwal 

5. Sri 1. I. Singh 

6. Smt. Urmila Chandra 

1. Sri R. K. Sharma 

2. Sri Ram Kumar 

3. Sri H. D. Dubey 

4. Sri Akshaiber Singh 

5. Sri M. P. Sharma 

1. Sri Prabhakar Dubey 

2. Sri K. N, Sharma 

3. Sri V. P. S. Katiyar 

4. Sri I. S. Rawat 

1. Sri O. P. Misra 

2. Dr. R. M. Misra 

3. Sri Y. N. Saxena 

4. Sri H. S. Saxena 


April 6, 1972. 


May 11, 1972. 


May 10, 1972. 


May 9, 1972. 


June 4, 1972. 


May 9, 1972. 
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145 Public Works Department Vidhi Adhi- I. Sri M. C. Pathak 
karis Sangh. 2. Sri S. K. Pandey 

3. Sri S. M. Askari 

4. Sri K. P. Yadav 

5. Sri L. N. Pandey 

6. Sri V. K. Saxena 

7. Sri B. Lai 


146 Uttar Pradesh Government Treasurers 1. Sri D. N. Kapoor 
Association. 


May 9, 1972 


May 9, 1972 


147 Uttar Pradesh Civil (Judicial) Service 
Association. 


148 Uttar Pradesh Police Service Associa¬ 
tion. 


149 Uttar Pradesh Civil (Executive) Ser¬ 
vice Association. 


150 Uttar Pradesh Judicial Officers Asso¬ 
ciation. 


151 Uttar Pradesh Civil Secretariat Gaz¬ 
etted Officers Association. 


152 Uttar Pradesh Sales Tax Service Asso¬ 
ciation. 


153 Uttar Pradesh Economics and Statis¬ 

tics Department Gazetted Officers 
Association. 

154 Uttar Pradesh Finance and Accounts 

Service Association. 


1. Sri Hari Har Saran May 12, 1972. 

2. Sri R. K. Gupta 

3. Sri S. D. N. Singh, Joint 

Secretary. 

4. Sri Kamleshwar Nath 

5. Sri P. N. Rai 

6. Sri K. L. Sharma 

1. Sri Kamleshwar Singh, May 12. 1972. 

President. 

2. Sri R. B. Singh, Secretary 

3. Sri T. K. Joshi, Vice, Presi¬ 

dent. 

1. Sri R. C. Arora, President May 12, 1972. 

2. Sri S. Misra, Secretary 

3. Sri H. S-. Mathur 

4. Sri P. D. Chaturvedi 

5. Sri Bishambhar Dayal Gupta 

1. Sri Vishnu Chandra, Pre- May 12, 1972. 

sident. 

2. Sri V. D. Kesri, Honorary 

Secretary. 

3. Sri Rameshwar Sahai, Addi¬ 

tional District Magistrate 
(Judicial). 

4. Sri B. N. Singh, A. D. M. 

5. Sri J. S. Singhal, Judicial 

M agistrate. 

1. Sri H. S. Sodhi, President May 12, 1972. 

2. Sri K. N. Saxena 

3. Sri G. P. Baijal 

4. Sri Satya Priya Singh, Sansa- 

dhya Karya Adhikari. 

1. Sri A. H. Chishti .. May 12, 1972. 

2. Sri M. N. Roy 

3. Sri K. P. Srivastava 

4. Sri M. C. Tyagi 

5. Sri R. K. Goyal 

1. Sri R, K. Kakkar, President May 12, 1972. 

2. Sri L. N. Sinha, Secretary 


1. Sri Mithlesh Kumar, May 12, 1972. 

President. 

2. Sri S. N. Mehrotra 

3. Sri K. K. Tandon 

4. Sri V. C. Gupta 

5. Sri Shridhar Sharma 
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155 Uttar Pradesh Co-operative and 1. Sri S. N. Mehtrotra .. May 12, 1972 
Panchavatraj Audit Gazetted Officers 2. Sri Syed Hidayat Husain 


Association. 


156 Uttar Pradesh Stamp and Registration 
Department Gazetted Officers Asso¬ 
ciation. 


157 Uttar Pradesh Co-operative Gazetted 
Officers Association. 


158 Government Roadways (Accounts) 
Gazetted Officers Association. 


159 Uttar Pradesh Industries Service Asso¬ 
ciation. 


160 Police Ministerial Staff Ad-Hoc Com¬ 
mittee. 


3. Sri K. D. Srivastava 

4. Sri M. S. Negi 

5. Sri S. S, Gupta 

1. Sri G. N. Bhandari .. May 12, 1972. 

2. Sri B. S. Sinha 

3. Sri R. L. Nagar 

4. Sri Hari Har Prasad 


1. Sri A. R. Khan, Chairman May 12, 1972. 

2. Sri R. B. Lai, Vice-Chair¬ 

man. 

3. Sri O. P. Sharma 

4. Sri R. B. Mathur 

5. Sri B. S, Yadav 


1. Sri K. M. Satyanaraina, May 12, 1972. 

President. 

2. Sri D. N. Srivastava, Vice- 

Preisdent. 

3. Sri J. N. Singh, Secretary 

4. Sri M. A. Siddiqui, Addi¬ 

tional Secretary. 

5. Sri L. K. Misra, Member 


1. Sri R. C. Sharma, Mukhya, May 12, 1972. 

Sachiv. 

2. Sri A. R. Gangel 

3. Sri B. S. Mathur 

4. Sri D. P. Gupta 

5. Sri S. N. Gupta 

6. Sri*B. D.'Seth 

1. Sri Ram Shankar Tandon May 12, 1972. 

2. Sri Brij Nandan Singh 

3. Sri B, L. Srivastava 


161 Employees of the Government Railway 

Police (Headquarter). 

162 Uttar Pradesh Cane Service Associa¬ 

tion. 


163 Uttar Pradesh Agriculture Service 

Association. 

164 Uttar Pradesh Roadways Officers 

Association. 


1. Sri G. P. Seth, President May 10, 1972. 

2. Sri Man Singh 

3. Sri V. N. Kapur 

4. Sri S. S. Singhal 

5. Sri Chandan Singh 


1. Sri P. L. Chaturvedi .. May 10, 1972. 

2. Sri M. N. Bhatt 


1. Sri B. S. Malkhani .. May 10, 1972. 

2. Sri K. M. Satyanaraina 

3. Sri U. S. Sharma 

4. Sri V, S. Verma 

5. Sri R. Prasad 
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165 Regional and Assistant Regional Trans- 1. Sri G. B. Lai • • May 10, 1972. 

port Officers Association. 2. Sri J. P. Chandra 

3. Sri V, P. Singh 

4. Sri B. Mukerji 


166 Goods and Passenger Tax Officers 
Association. 


1. Sri Niaz Beg . • May 10, 1972. 

2. Sri R. S. Yadav 

3. Sri R. L. Tripathi 

4. Sri Avadhesh Chaturvedi 

5. Sri M. P. Pant 


167 Uttar Pradesh Education Service 
Association. 


168 Assistant, District Employment Offi¬ 
cers Association. 


169 Uttar Pradesh Information Directorate 
Journalist Association. 


1. Sri S. N. Sharma 

2. Sri G. N. Misra 

3. Sri P. K. Shukla 

4. Sri 1. S. Gaur 

5. Sri G. B. Pant 

1. Sri H. C. Pant 

2. Sri Fazil Ahmad 

3. Sri Girish Narain 

4. Sri D. S. Palni 

5. Sri Barfi Lai 

1 . Sri G. S. Singhal 

2. Smt. Kusum Harnarain 

3. Sri R. C. Asthana 

4. Sri K. P. Singh 

5. Sri J. N. Garg 

6. Sri I. D. Shukla 


May 10, 1972. 


May 10, 1972. 


May 10, 1972. 


170 

District Information Officers Associa- 1. Sri C. M. Awasthi 
tion. 2. Sri B. S. Saxena 

3. Sri Y. D. Sharma 

4. Sri L. S. Gupta 

May 10, 1972. 

17J 

Harcourt Butler Technological Institute 1. Dr. B. C. Mitra 

Teachers Association, Kanpur. 2. Dr. R. K. Saxena 

3. Professor S. Pr. sad 

. April 4 1972. 

172 

Teachers Association, Madan Mohan 1. Dr. M. S. N, Murti 
Malviya Engineering College, Go- 2. Sri N. K. Gupta 
rakhpur. 3. Sri S. N. Pande 

. April 4, 1972. 

173 

Madan Mohan Malviya Engineering 1. Sri C. L. Kushwaha 

Employees Association, Gorakhpur. 2. Sri R. N. Srivastava 

3. Sri S. R. Shukla 

April 4, 1972. 

174 

Draughtsmen of Madan Mohan Mai- 1. Sri B. B. Singh 
viya Engineering College, Gorakhpur. 2. Sri S. C. Srivastava 

. April 4. 1972. 

175 

Uttar Pradesh Polytechnic Staff Asso- 1. Sri C. B. Bhargava 
ciation. 2. Sri P. N. VLhvakarma 

3. Sri R. K. Garg 

4. Sri B. K. Chaube 

. April 4, 1972. 

176 

Staff Association, K. L. Polytechnic, 1. Sri P. P. Gupta 

Roorkee. 2. Sri B. B. Lai 

3. Sri Ram Avtar 

. April 4, 1972 

177 

Hewett Polytechnic Staff Association, l. Sri R. S. Saxena 
Lucknow. 2. Sri R. A. Singh 

3. Sri M. L. Gupta. 

. April 4, 1972 


[ 69 ] 


Serial Name of the Name of the Officer 

num- Department/Service/ or representative who Date of evidence 

ber Association appeared for evidence 


1 

2 


3 

4 

178 

Staff Association,-D. N. Polytechnic, 

1 

. Sri M. D. Sharma 

April 4, 1972. 


Meerut. 

2. Sri K. R. Gulati 




3 

h Sri S. K. Jain 




4. Sri N. K. Gupta 


179 

Uttar Pradesh Polytechnic Workshop 

1 

. Sri R. P. Verma 

April 4, 1972. 


Instructors Association. 

2. Sri J. N. Sachan 




- 

!. Sri Sudhakar Pande 


180 

Electrical and Mechanical Engineering 

I 

. Sri R. N. Trivedi 

April 4, 1972. 


Subordinate Association. 

2. Sri P. C. Jaiswal 




- 

i. Sri R. P. Singh 


181 

Engineering Subordinate Association 

1 

. Sri R, S. Radav 

April 4, 1972. 


Irrigation Department. 

2. Sri M. R. Bhatia 




3. Sri Hemendra Pratap 


182 

Irrigation Department Non-Gazetted 

1. Sri Hemendra Pratap 

March 4, 1972 


Employees Federation. 

2. Sri K. L. Sharma 

(A. N.) and 



3. Sri M. R. Singh 

April 4, 1972. 

183 

Engineering Subordinate Association, 

1 

. Sri P. C. Gupta 

April 4, 1972. 


Public Works Department. 


>. Sri D. P. Singh 





1. Sri.M. R. Singh 


184 

U. P. Technical and Drawing Office 

1 




Staff Association. 

j 



185 

Engineering Drawing Staff Association, 

i 




Irrigation Department. 

; 



186 

Trained Draughtsman Association 





Agriculture Department. 

[ 

1. Sri R. C. Saxena 

April 4, 1972. 



i 

2. Sri T, N. Srivastava 


187 

U. P. Local Self-Government Engineer¬ 

1_3.' Sri R. S. Kamboj 



ing Department Technical Assistants 

f 4. Sri R. K, Sharma 



Association. 


5. Sri N. S. Khare 


188 

Technical Staff Association Agricul¬ 


6. Sri P. S. Sharma 



ture Department. 




189 

Technical Assistants Association, 





P. W. D. 




190 

Technical Staff Association, Forest 





Department. 


1 


191 

Subordinate Technical Posts and Ser¬ 





vice Association. 

J 



192 

Uttar Pradesh Subordinate, Cane Ser¬ 


1. Sri H. R. Srivastava 

April 10, 1972. 


vice Association. 


2, Sri Mohd. Hameed 





3. Sri 0. P. Agarwal 


193 

U. P. Economics and Statistics Sub¬ 


I. Sri D. P. Mukerji 

. April 10. 1972. 


ordinate Service Association. 


2 Sri R. B. L. Sharma 





3. Sri C. Sahai 


194 

Assistant Sales Tax Officers Asso¬ 


1. Sri V. K. Jauhari 

. April 10, 1972. 


ciation. 


2. Sri Ghanshyam Srivastava 


3. Sri B. N. Mehrotra 
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195 

■ 111 ~x—" - 

Block Development Officers Service 
Association, U. P. 

1. Sri S. N. Tripathi 

2. Sri B. D. Misra 

3. Sri S. C. Srivastava 

4. Sri P. N. Singh 

April 7, 1972. 

196 

Subordinate Agriculture Service Asso¬ 
ciation. 

1. Sri Namver Singh 

2. Sri V. K. Srivastava 

3. Sri P. D. Tewari 

. April 7, 1972. 

197 

Assistant Development Officers (Pan- 
chayat and Social Education) Asso¬ 
ciation. 

1. Sri A. S. Misra 

2. Sri B. L. Gupta 

April 7, 1972. 

198 

Uttar Pradesh Kanoongo Association 

1. Sri S. R. Singh 

2. Sri R. S. Vidyarthi 

April 7, 1972. 

199 

U. P. Co-operative Inspector Associa¬ 
tion. 

1. Sri R. K. Shukla 

2. Sri S. N. Srivastava 

April 7, 1972. 

200 

U. P. District Panchayatraj Officers 
Service Association. 

' 1. Sri R. N. Singh 

2. Sri V. S. Bhargava 

3. Sri C. B. Gupta 

April 7, 1972. 

201 

U. P. Entertainment Tax Inspectors 
Association. 

1. Sri U. S. Gupta - .. 

2. Sri B. 1 . Gupta 

3. Sri Chandrika Prasad 

April 7, 1972. 

202 

U. P. Excise Inspectors Association 

1. Sri R. P. Chaturvcdi 

2. Sri Omendra Swaroop 

3. Sri S. C. Govil 

April 7, 1972. 

203 

U. P. Subordinate Excise Inspector 
Association. 

1. Sri B. C. Srivastava 

2. Sri B. K. Pathak 

April 7, 1972. 

204 

Sahayak Van Kararnchari Sangh 

1. Sri G.X. Srivastava 

2. Sri R. S. Rawat 

3. Sri T. S. Kumar 

April 7, 1972. 

205 

Progress Assistants Service Association 

1. Sri Gulab Singh 

2. Sri P. K. Jain 

3. Sri Ojha Ji 

April 7, 1972. 

206 

U. P. Cane Assistants Association 

1, Sri S. C. Sanghal 

2. Sri C. D. Gupta 

April 7, 1972. 

• 207 

U. P. Cane Supervisors Association 

1. Sri M. N. Rai 

2. Sri Mankam Singh 

3. Sri R. N. Ganeshi 

April 7, 1972. 

208 

Kumaun Revenue Police Association 

1, Sri Prem Singh 

2. Sri Sher Singh 

April 7, 1972. 

209 

U. P. Revenue Collection Employees 
Association. 

1. Sri C. P. Singh 

2. Sri T. N, Misra 

3. Sri S. K. Singh 

April 7. 1972. 

210 

Village Level Workers Association 

1. Sri L. L. Sah 

2. Sri Bholanath Singh 

3. Sri P. S. Raghav 

April 7, 1972. 

— 

-.— .. .- 

..".. 1 
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211 

Veterinary Stockmen’s Association, 

U. P. 

1. Sri Vidhi Narain 

2. Sri P. N. Misra 

3. Sri M. L. Pal 

.. April 7, 1972. 

212 

Association of Technical Staff of Exten¬ 
sion Wing of Fruit Preservation and 
Canning Institute, Lucknow. 

1. Sri S. M. Raina 

2. Sri H. C. Verma 

.. April 7, 1972. 

213 

Ministerial Staff of Government Fruit 
Preservation and Canning Institute. 

1. Sri R. S. Negi 

2. Sri C. B. Bhatia 

3. Sri M. C. Pant 

• • April 7, 1972. 

214 

Registrar and Assistant Registrar 
Kanoongo Association, U. P. 

1. Sri R. D. Saxena 

2. Sri R. D. Garg 

3. Sri Jwala Prasad Anil 

• • April 7, 1972. 

215 

Relief and Rehabilitation Employees 
Association. 

1. Sri P. L. Pande 

2. Sri Afzal Ahmad 

3. Sri J. P. Kanaujia 

.. April 7, 1972. 

216 

Superior Revenue Establishment Asso¬ 
ciation, Irrigation Department. 

1. Sri J. P. Bhatnagar 

2. Sri Suraj Pal Singh 

3. Sri R. P. Singh 

4. Sri K. D. Saxena 

.. April 7, 1972. 

217 

U. P. Health Supervisors Association 

1. Sri Syed Riaz Hussain 

2. Sri B. P. Misra 

3. Sri R. A. Srivastava 

.. April 6, 1972. 

218 

U, P. Sanitary Inspectors Association 

1. Sri J. N. Arora 

2. Sri A. Karim 

3. Sri 0. P. Verma 

.. April 6, 1972. 

219 

U. P. Palika Chief and Sanitary Ins¬ 
pectors Association. 

1. Sri R. S. Khare 

2. Sri R. K. Asthana 

3. Sri K, C. Saxena 

4. Sri D. R. S. Tomer 

5. Sri R. L. Singh 

. April 6, 1972, 

220 

U. P. Sanitary Supervisors Association, 
Health Department. 

1. Sri Sardar Singh 

2. Sri Mashal Chand 

. April 6, 1972. 

221 

U. P. Health Inspectors Association 

1. Sri N. R. Shukla 

2. Sri S. K. Bajpai 

3. Sri Rajendra Kumar 

.. April 6, 1972. 

222 

U. P. Malaraia Workers Association 

1. Sri T. U. Khan 

2. Sri R. K. Rastogi 

3. Sri S. K. Sharma 

. April 6, 1972. 

223 

Filaria Employees Association 

1. Sri B. N. Srivastava 

2. Sri R. Hasan 

. April 6, 1972. 

224 

U.P. Small-pox Eradication Employees 
Association. 

1. Sri Sarnam Singh 

2. Sri Rajendra Singh 

3. Sri Sbanker Bhardwaj 

. March 6, 1972 
(F. N.) and 

April 6, 1972. 

225 

State Ayurvedic and (Jnani Compoun¬ 
ders Association. 

1. Sri H. A. Siddiqi 

2. Sri S. P. Singh 

3. Sri R. B. Singh 

. April 6, 1972. 
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226 

State Ayurvedic and Unani Doctors 
Association. 

1. Sri S. S. Ghildial 

2. Sri S, C. Shukla 

3. Sri A. K. Baranwal 

April 6, 1972. 

227 

U. P. Pharmacist Association, Aligarh 

1. Sri G. S. Sharma 

2. Sri A. S. Mehrotra 

3. Sri T, R, Sharma 

. April 6, 1972. 

i 

| 

228 

Pharmacist Association, Kanpur 

1. Sri R. N. Shukla 

2. Sri Shailendra Pande 

3. Sri J. N. Tripathi 

. March 6, 1962 
(F. N.) and 

April 6, 1972. 

229 

State Homeopathic Doctors Association 

1. Sri R. C. Srivastava 

2. Sri S. N. Srivastava 

April 6, 1972. 

230 

Zila Parishad Employees Association 

1. Sri S. C. Agarwal 

2. Sri R. C. Sharma 

3. Sri K. D. Gupta 

March 4, 1972 
(A. N.) and 

April 6, 1972. 

231 

Provincial Extension Teachers Associa¬ 
tion. 

1. Sri B. K. Misra 

2. Sri R. M. Singh 

3. Sri R. S. Shukla 

.. April 6, 1972. 

232 

Government Model School Teachers 
Association. 

1. Sri R. R. Sharma 

2. Sri V. S. Anlesh 

3. Sri M. K. Sharma 

April 6, 1972. 

233 

234 

235 

U. P. Degree College, Library Associa-' 
tion. 

U. P. Library Association 

Lucknow University Degree College j 
Library Association. 

| 1. Sri N. P. Singh 

2. Sri R. S. Saxena 
^3. Sri N. B. Srivatava 

4. Sri B. N. Tewari 

5. Sri C. K. Sharma 

1-1 vp-h 

.. April 6, 1972. 

236 

Librarian, Legislative Assembly j 

I 


237 

Government Employees National 
Forum, Lucknow. 

1. Sri D. R. Yadav 

2. Sri R. K. Tandon 

3. Sri R. B. Lai 

4. Sri A. N. Srivastava 

.. March 7, 1972. 

(A. N.) 

| 

238 

U. P. Jail Association 

1. Sri R. U. Verma 

2. Sri S. C. S. Rathore 

3. Sri J. C. Rathi 

4. Sri Mohd. Shible 

.. March 6, 1972 
(A. N.) and 

May 9, 1972. 

239 

State Employees Joint Council, 
Lucknow, 

1. Sri P. N. Sukul 

2. Sri M. M. Khan 

3. Sri R. N. Shukla 

4. Sri J. N. Srivastava 

.. May 10, 1972. 

240 

Police Ministerial Stall' Ad Hoc 
Committee. 

1. Sri R. S. Tandon 

2. Sri B. N. Singh 

3. Sri B. L. Srivastava 

.. May 12, 1972. 

241 

Information Department Technical 

Staff Association. 

1. Sri D. K. Garg 

2. Sri J.R. Chaturvedi 

3. Sri U. C. Dube 

. . 'May 10, 1972. 

242 

Ministerial Service Association, Trans¬ 
port Commissioner’s Office, Lucknow. 

1. Sri M. M. Khan 

2. Sri B. C. Pande 

3. Sri M. A. Faruqi 

.. May 9, 1972. 
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243 U. P. University Employees Federation 1. Sri R. S. Pande 

2. Sri S. P. Mitra 

3. Sri S. L. Gupta 

4. Sri Bhola Nath 


March 7, 1972 
(F. N.) and 
April 18, 1972. 


244 Lucknow University Employees Sri V. P. Srivastava .. April 18, 1972. 
Association. 


245 Ministerial and Technical Staff Union, Sri Hanuman Prasad .. April 18, 1972. 

Allahabad University, Allahabad. 

246 Kanpur University Colleges Employees Sri S. P. Srivastava .. April 18, 1972. 

Association. 


247 U. P. Colleges, non-teaching staff 1. Sri S. R. Shastri .. March 7, 1972 

Association, Lucknow. 2. Sri Izhar Husain (F. N.) and 

3. Sri R. S. Dixit April 18, 1972. 


248 University Employees Association, 
Gorakhpur. 


249 U. P. Universities (Affiliated Colleges) 
non-Teaching Staff, Aligarh. 


250 Ministerial Staff Association, D.A.V. 

College, Kanpur. 

251 U.P. Schools Employees Association, 

Kanpur. 


252 U.P. Civil Secretariat Association 


1. Sri D.P. Gupta .. March 7, 1972 

2. Sri B.B. Tewari (F.N.) and 

3. Sri B.N. Srivastava April 18, 1972. 

4. Sri R.P. Sinha 

1. Sri S. C. Jain .. March 7, 1972 

2. Sri R. A. Goyal (F.N.) and 

3. Sri N. P. Singh April 18, 1972. 


1. Sri H.N. Agarwal .. April 18, 1972. 

2. Sri I. P. Sinha. 

1. Sri R. P. Misra .. March 7, 1972 

2. Sri Gajadhar Prasad (F.N.) and 

3. Sri Anant Ram April 18, 1972, 

1. SriP. N.Sukul .. April 18, 1972. 

2. Sri J. P. Awasthi 

3. Sri Ram Niwas 

3. Sri Gyan Prakash 


253 U.P. Secretariat Upper Division Assis- 1 . Sri Dhara Ram Yadav .. April 18, 1972. 

tants Association. 2. Sri A, N. Srivastava 

3. Sri K. C. Pande 

254 U.P. Secretariat Private Secretaries 1. Sri R. S. Sharma .. April 18, 1972. 

Association. 2. Sri N. C. Gupta 

3 Sri R. S. Rastogi 

4. Sri Atma Ram 

255 U.P. Vidhan Mandal Reporters Asso- 1. Sri A. R. Baurai .. April 18, 1972. 

ciation. 2. Sri J. P. Kaushik 

3. Sri Sohan Lai 

4, Sri S. L. Shukla 

256 U.P. Secretariat Personal Assistants 1. Sri R.P. Srivastava .. April 18, 1972. 

Association. 2. Sri M. P. Sahu 

3. Sri R. B. Lai 

257 Private Secretaries of the Hon’ble 1. Sri S. D. Dixit .. April 18, 1972. 

Judges of High Court. 2 Sri A. A. Khan 

258 Personal Assistants of U. P. Public 1. Sri Krishna Behari .. April 18, 1972. 

Service Commission’s Offices. 2. Sri Yar Mohd. 
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259 

U.P. Legislative Assembly Employees 
Association. 

1. Sri B. L. Chopra 

2. Sri Raja Ghanshyam 

3. Sri Nand Lai Singh 

.. April 18, 1972. 

260 

U.P. Secretariat Typists Association 

1. Sri J. P. Agarwal 

2. Sri R, L. Kapoor 

3. Sri R. B. Lai 

. April 18, 1972. 

261 

Local Bodies Employees Federation .. 

1. Sri K. N. Mehrotra 

2. Sri B. K. Srivastava 

3. Sri R. A. Gupta 

4. Sri A. B. Srivastava 

.. March 7, 1972 
(F.N.) and 

April 17, 1972. 

262 

Municipal Employees Association, 
Nagar Mahapalika, Lucknow. 

1. Sri C. P. Agnihotri 

2. Sri B. K. Bose 

3. Sri Satish Chandra 

4. Sri B. L. Misra 

. March 7, 1972 
(F.N.) and 

April 17, 1972. 

263 

Nagar Mahapalika Employees Asso¬ 
ciation, Varanasi. 

1. Sri B. N. Prasad 

2. Sri J. P. Misra 

3. Sri Madan Mohan 

. April 17, 1972. 

264 

Industrial Training Institute Em¬ 
ployees Association. 

1. Sri L. P. Rai 

2. Sri S. N. Misra 

3. Sri S. C. Srivastava 

4. Sri K. C. Bisaria 

. April 17, 1972. 

265 

U.P. Training and Employment Direc¬ 
torate Employees Association, Luck¬ 
now. 

1. Sri M. S. Chauhan 

2. Sri j. S. Misra 

3. Sri S. D. Mathur 

. April 17, 1972* 

1 

266 

Election Employees Association, 
Lucknow. 

1. Sri M. P. Singh 

2. Sri R. N. Mehrotra 

3. Sri Mohd. R. K. Gauri 

. April 17, 1972. 

267 

Town and Country Planner’s Non- 
gazetted Staff Association. 

1. Sri R. K. Mathur 

2. Sri A. N. Srivastava 

3. Sri Mahesh Datt 

4. Sri B. D. Chakarverty 

April 17, 1972. 

1 

1 

268 

Wasika Office Employees Association, 
Lucknow. 

1. Sri Syed Shujat Husain . 

2. Sri Syed Husain Rizvi 

3. Sri Om Prakash 

. April 17, 1972. 

269 

Assistant Store Superintendents Asso¬ 
ciation, Kalagarh. 

1. Sri A. P. Saxena 

2. Sri R. C. Lai 

3. Sri Subhash Chandra 

April 17, 1972. 

270 

Store Employees Association, Irriga- 
gation Department, Kalagarh, 

1. Sri A. R. Jain 

2. Sri M. N. Bhatnagar 

3. Sri K. N. Mandola 

April 17, 1972. 

271 

Government Transport Drivers Asso¬ 
ciation, Irrigation Department, 
Kalagarh. 

1. Sri R. G. S. Rana 

2. Sri D. Singh 

3. Sri Y. Sharma 

April 17, 1972. 

272 Non-Gazetted Employees Association, 
Government Industrial Training 
Institute, Harijan and Social Welfare 
Department, Lucknow. 

1. Sri I. S. Rautela 

2. Sri S. D. Srivastava 

3. Sri P. C. Sinha 

April 17, 1972. 
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273 Planning Development Ministerial 
Association. 


274 U. P. Information Directorate (Head¬ 

quarter, Ministerial Employees 
Association, Lucknow. 

275 Ministerial Staff Association, U. P. 

Government Roadways, Lucknow. 

276 Excise Commissioners Office Ministe¬ 

rial Association. 


1. Sri H. S. Srivastava 

2. Sri M. P. Saxena 

3. Sri B. L. Shukla 

1. Sri S. P. Dwivedi 

2. Sri S. N. Chaudbry 

3. Sri S. C. Sharma 

1. Sri K. N. Chaturvedi 

2. Sri S. A. Ashraf 


. April 11, 1972. 


. April 11, 1972. 


. April II, 1972. 


Sri U. S. Srivastava .. April 11, 1972. 


277 U.P. Registration Ministerial Em¬ 
ployees Association. 


278 Economic and Statistics Department 
Ministerial Service Association. 


279 High Court Bench Secretaries Bro¬ 
therhood. 


280 High Court Ministerial Officers Asso¬ 
ciation. 


281 U. P. Civil Courts Ministerial Service 
Association. 


282 U.P. Commissioner’s Offices Minis¬ 
terial Association. 


1. Sri H. R. Misra .. April 11, 1972. 

2. Sri Sita Ram Yadav 

3. Sri S. R. Srivastava 

1. Sri R. N. Razdan .. April 11, 1972. 

2. Sri R. K. Singh 

3. Sri R. P. S. Chandel 

1. Sri Nazir Raza .. April 11, 1972. 

2. Sri Vijai Bahadur 

3. Sri R. K. Tewari 

4. Sri R. N. Pande 

1. Sri Bansidhar .. April 11, 1972 

2. Sri P. C. Lall 

3. Sri P. R. Dubey 

4. Sri N. P. Asthana 

1. Sri Satgur Saran .. April 11, 1972. 

2. Sri Raja Ram 

3. Sri Krishna Swaroop 

4. Sri Devi Prasad Saxena 

5. Sri R. P. Arya 

1. SriU.N. Singh .. April 11, 1972. 

2. Sri M. P, Tewari 

3. Sri M. P. Srivastava 


283 Collectorate Ministerial Employees 1. Sri D. S. Rawat April 11 1972 

Association, U. P. 2. Sri S. S. Misra " 5 

3. Sri Vidyadhar Sharma 

4. Sri D. P. Arya 

284 U. P. intelligence Department Minis- 1. Sri Rameshwar Sahai .. April 11 1972 

tenal Police Officers Association. Saxena. 

2. Sri B. K. Srivastava 

3. Sri B. K. Chatterji 

' 4. Sri M. L. Sharma 

285 U. P. Government Railway Police 1. Sri A. N. Pande .. April 11 1972 

Ministerial Staff Association, 2 Sri S. N. Singh 
Gorakhpur. 

286 U. P. Treasuries Ministerial Employees 1. Sri C. B. Jauhari .. April 11 1972 

Association. 2. Sri K. G. Gupta 

3. Sri Bhuneshwar Rai 

4. Sri K. B. Srivastava 
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287 

1 Accounts Employees Association, 1. Sri A. W. Khan 

Board of Revenue, Lucknow. 2. Sri Kali Saran 

3. Sri Mohd. Yusuf Husain 

April 11, 1972. 

288 

U.P Irrigation and Electricity Depart- 1. Sri K. L. Sharma 
ment Stenographers Association. 2. Sri G. D. Khattri 

3. Sri R. K. Tandon 

April 11, 1972. 

289 

Labour Department Stenographers 1. Sri N. C. Saxena 

Association. 2. Sri Rajaram 

3. Sri Rasik Behari 

April 11, 1972. 

290 

U.P. Industries Department Steno- 1. Sri S. P. Khandebal 

graphers Association. 2. Sri K. N. Saxena 

April 11, 1972. 

291 

U.P. Public Works Department Steno- 1. Sri K. S. Bhatnagar 
graphers Association. 2. Sri B. M. Sinha 

3. Sri S. P. Kulsheshtra 

April 11, 1972. 

292 

U.P. Police Stenographers Association 1. Sri R. R. Bhargava 

2. Sri G. N. Phulera 

3. Sri R. Ahmad 

April 11, 1972. 

293 

U.P. Public Works Department Minis- 1. Sri Gauri Shankar 
terial Association. 2. Sri J. B. Singh 

3. Sri B. K. Misra 

April 11, 1972. 

294 

U.P. Educational Ministerial Staff 1. Sri Kanhaiya Ram Ji .. 
Association, Lucknow. 2. Sri S. N. Singh 

April 11, 1972. 

295 

U.P. Educational Ministerial Staff 1. Sri G. P. Bansal 

Association, Kanpur. 2. Sri S. N. Shukla 

3. Sri B. R. Tewari 

April 11, 1972. 

296 

■ 

U P. Federation of Ministerial Service 1. Sri Mangli Prasad 
Association. 2. Sri D. N. Dubey 

3. Sri B. K. Piliay 

April 10, 1972. 

297 

U.P. C.I.D., Ministerial Staff Asso- 1. Sri Dev Narain Dubey 
ciation. 2. Sri S. P. Khare 

3. Sri N. B. Singh 

April 10, 1972. 

298 

Ministerial Service Association Cane 1. Sri B. M. Sharma 
Development Department. 2. Sri Lallan Pandey 

3. Sri N. Prasad 

April 10, 1972. 

299 

Ministerial Employees Association 1. Sri B. L. Pathak 

Animal Husbandry Department. 2. Sri B. B. Lohani 

3. Sri Kali Sahaij 

April 10, 1972. 

300 

Printing and Stationery Ministerial 1. Sri Lalji Sahai 

Association. 2. Sri H.P. Nigam 

3. Sri B. K. Piliay 

April 10, 1972. 

301 

U.P. Agriculture Department Minis- 1. Sri Shamim Ansari 
terial Service Association. 2. Sri H. K. Arora 

April 10, 1972. 

302 

U. P. Clerks Association Medical 1. Sri B. B. Singh 

Department. 2. Sri Irfanul Haq 

3. Sri B. B. N. Khare 

4. Sri M. A. Ansari 

April 10, 1972. 
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303 

U.P. Police Health Ministerial Service 
Association. 

1. Sri O.P. Agarwal 

2. Sri Dharmendra Sen 

. April 10, 1972. 

304 

U. P. Harijan and Social Welfare 
Ministerial Service Association. 

1. Sri C. N. Singh 

2. Sri S. S. Bisht 

3. Sri T. Sanwal 

. April 10, 1972. 

305 

Sales Tax Judicial Staff Association 

1. Sri B. N. Tandon 

2. Sri T. P. Singh 

3. Sri C. M. Singh 

. April 10, 1972. 

306 

U.P. Sales Tax Ministerial Staff 
Association. 

1. Sri V. P. Dixit 

2. Sri B. B. Misra 

3. Sri G. S. Tandon 

. April 10, 1972. 

307 

Ministerial Association Office of the 
Registrar Co-operative Societies. 

1. Sri R. C. Datta 

2. Sri B. R. Franklin 

3. Sri B. N. Singh 

. April 10, 1972. 

308 

Ministerial Association, Irrigation 
Department. 

1. Sri S. D. Sharma 

2. Sri C. B. M. Raizada 

.. April 10, 1972. 

309 

Ministerial Service Association Local 
Self-Government Engineering De¬ 
partment. 

1. Sri R. C. Agarwal 

2. Sri L. N. Saxena 

3. Sri J. M. Rai 

. April 10, 1972. 

310 

U.P. Forest Ministerial Staff 

Association. 

1. Sri G. C. Bishnoi 

2. Sri Mohd. Fakhruddin 

3. Sri U. S. Shukla 

4 Sri U. S. Rai 

. April 10, 1972. 

311 

Ministerial Establishment Association 
Office of the Chief Engineer, Irriga¬ 
tion Department. 

1. Sri K. N Raizada 

2 Sri R. S. Dixit 

3. Sri J. N. Srivastava 

April 10, 1972. 

312 

Ayurvedic and Unani Directorate 
Ministerial Service Association. 

1. Sri M. P. Sharma 

2. Sri Sita Ram Gupta 

3. Sri K. K. Srivastava 

. April 10, 1972. 

313 

U.P. Board of Revenue Ministerial 
Officials Association 

1. Sri M.N. Srivastava 

2. Sri S. M. Haider 

3. Sri W. A. Jafri 

. April 10, 1972. 

314 

Education Directorate Ministerial Offi¬ 
cials Association. 

1. Sri B. D. Pashbola 

2. Sri Murari Lai 

3. Sri Devendra Verma 

4. Sri R. S. Misra 

. April 10, 1972. 

315 

U.P. Board of High School Educa¬ 
tion Ministerial Association, 

Allahabad. 

1. Sri A.P. Tewari 

2. Sri J. N. Tewari 

3. Sri K. K. Srivastava 

4. Sri I. P. Pande 

. April 10, 1972. 

316 

Confidential Department Welfare 

Committee, Board of High School 
Education, Allahabad. 

1. Sri B. N. Chaturvedi 

2. Sri A. R. Khan 

3. Sri B. C. Misra 

. April 10, 1972. 



317 Navin Government Press Workers 
Union, Lucknow. 


318 Government Press Employees Union, 
Allahabad. 


319 Government Press Workers Union, 
Lucknow. 


320 U.P. Laboratory Technicians Associa-' 

tion. 

321 U.P. Medical and Public Health Labo¬ 

ratory Assistants Association. J 

322 U.P. Medical and Public Health Labo- | 

ratory Attendants Association. j 

323 Medical College Technicians Asso-J 

ciation. 

324 Association of Analytical Assistants ., 


325 Laboratory Assistants Association, 

Thakur Deo Singh Bisht College, 
Naini Tal. 

326 U. P. Public Works Departments 

Scientific Workers Association, Luck 
now. 

327 U.P. Public Works Department I. B. 

Tube-well Employees Association. 


328 U.P. Cane Auditors Association 


329 U .P. Co-operative Auditors Association 


330 U .P. Panchayat Auditors Association 


331 Local Fund Auditors Association 

332 U. P. T, B. Control Workers Associa¬ 

tion. 


1. Sri M. M. Misra .. March 6, 1972 

2. Sri B. N. Singh (F.N.) and 

3. Sri Manik Banerji April 4, 1972. 

4. Sri S. H, Khwaja 

5. Sri Mohd. Fasih 

1. Sri G. C. Bhattacharya .. March 6, 1972 

2. Sri Ramanand Shastri (F.N.) and 

3. Sri Kalian April 4, 1972. 

1. SriR. S. Sinha .. April 4, 1972. 

2. Sri A. N. Rai 

3. Sri Jafar Ali 

1. Sri K. K. Bajpai .. April 4, 1972. 

2. Sri P. N. Srivastava 

3. Sri Mithai Lai 

4. Sri A. W. Ansari 

5. Sri S. B. Misra 

6. Sri H. B. Bisaria 


1. Sri B. S. Garg .. April 4, 1972. 

2. Sri M. A. Naqvi 

3. Sri R. K. Mathur 

1. Sri R. L. Sah .. April 4, 1972. 

2. Sri J. N. Srivastava 

3. Sri A. S. Ahmad 

1. Dr. T. N. Chanjar .. April 5, 1972. 

2. Sri R. P. Porwal 

3. Sri V. L. Dhawan 


Sri N. K. Srivastava .. March 4, 1972 

(A.N.) and 
April 5, 1972. 

1. Sri K. S. Saxena .. May 9, 1972. 

2. Sri D. P. Srivastava 

3. Sri S. N. Singh 

4. Sri J. C. Joshi 


1. Sri S. S. P. Srivastava .. April 7, 1972. 

2. Sri S. B. Yadav 

3. Sri S. N. Pathak 

1. Sri B. L. Srivastava .. April 7, 1972. 

2. Sri K. B. Srivastava 

3. Sri V. B. Tewari 

4. Sri A. N. Misra 


1. Sri A. A, Khan .. April 18, 1972. 

2. Sri T. A. Siddiqui 

3. Sri M. H, Kidwai 

4. Sri B. R. Awasthi 

5. Sri J. K. Pande 
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333 U.P. Food and Civil Supplies Non- 

Gazetted Employees Association, 
(Marketing Wing). 

334 District Supply Officers Non-Gazetted 

Employees Association. 


335 U. P. Artists Association, Lucknow .. 


336 U. P. Secondary School Teachers As¬ 

sociation. 

337 U. P. Primary School Teachers Asso¬ 

ciation. 


338 Northern Regional Printing Insti¬ 
tute Employees Association. 


339 Vaccination Association, Zila Parishad 


340 Waterworks Employees Association, 

Varanasi. 

341 Pradeshiya Shiksha Dal Association, 

U.P., Lucknow. 

342 U. P. Lekhpal Association 


343 U. P. Panchayat Sewak Sangh 


344 U. P. Ganna Gram Sewak Sangh 


345 U. P. Harijan Welfare Supervisors 
Board, Lucknow. 


346 D. A. V. College Employees Union, 
Kanpur. 


347 U. P. Safai Mazdoor Sangh 


3 


1. Sri S. D. Mathur .. April 10, 1972. 

2. Sri Pratap Singh 
3 Sri S. P. Sirohi 

1. Sri R. N. Lai Srivastava .. April 10, 1972. 

2. Sri P. S. Bajpai 

3. Sri Swami Singh 

1. Sri Rajendra Kumar .. April 6, 1972. 

2. Sr i M. N. Roy 

3. Sri D. D. Upadhyaya 

1. Sri Maheshwar Pande .. March 6, 1972 

2. Sri Ram Singh and 

April 6, 1972. 

1. Sri Bhola Singh .. March 6, 1972 

2. Sri Randhir Singh (A.N.) and 

April 6, 1972. 

1. Kr. Raghuwansh Bahadur April 5, 1972. 

2. Sri R. K. Jaiswal 

3. Sri B. P. Dwivedi 

4. Sri Shamim Ahmad 

1. Sri R. L. Uniyal .. April 5, 1972. 

2. Sri R. C. Saxena 

Sri P. K. Sharma .. March 7, 1972. 

(A.N.) 

1. Sri M. N. Saklani .. March 7, 1972. 

2. Sri K. N. Kapoor (A.N.) 

1'. Sri Indra Dev Singh .. March 7, 1972. 

2. Sri G. D. Sharma (A.N.) 

3. Sri Murari Lai 

4. Sri Raghunandan Prasad 

1. Sri Brahma Singh .. March 7, 1972. 

2. Sri R. S. Singh (A.N.) 

3. Sri Sita Ram 

1. Sri B. S. Shukla .. March 7, 1972. 

2. Sri H. N. Tewari (A.N.) 

3. Sri G. S. Yadav 

4. Sri V. M. Misra 

1. Sri Ram Naresh .. March 7, 1972. 

2. Sri Badri Prasad (A.N.) 

3. Sri Prasadi Lai 

1. Sri G. C. Pande .. March 7, 1972. 

2. Sri Badri Prasad (A.N.) 

3. Sri Sanwal Prasad 

4. Sri R. Singh 

1. Sri A. L. Balmiki .. March 7, 1972. 

2. Sri Mohan Lai Balmiki (F.N.) 

3. Sri D. P. Dhanuk 

4. Sri C. L. Dhanuk 
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348 

Municipal Employees Association, Al- 

Sri B. K. Tcwari 

March 7, 1972. 


Jahabad. 



(F.N.) 

349 

Non-Teaching Employees Welfare As¬ 

1. 

Sri’R. D. Pande 

March 7, 1972. 


sociation, Harcourt Butler Techno¬ 

2. 

Sri Shiva Shankar. 

(F.N.) 


logical Institute, Kanpur. 




350 

U. P. Nursing Assistants Association 

1 . 

Sri R. D. Rai 

. March 6, 1972. 



2. 

SriJMohd. Ali. 

(F.N.) 



3. 

Sri Surat Lai. 


351 

Ex-Army and Civil Nursing Assistants 

1 . 

Sri S. N. Yadav 

. March 6, 1972. 


Association. 

2. 

Sri Gauri Shankar Lai. 

(F.N.) 

352 

Basic Health Workers Association .. 

1 . 

Sri P. N. Shukla 

. March 6, 1972. 





(F.N.) 

353 

Representatives of Class IV Filaria 

1 . 

Sri Nazir Ali 

March 6, 1972. 


Employees Association. 

2. 

Sri R. J. Ram. 

(F.N.) 



3. 

Sri B. N. Pande. 


354 

Mental Hospital Employees Union, 

1 . 

Sri S. R. Sharma 

March 6, 1972. 


Agra. 

2. 

Sri Bhogi Ram. 

(F.N.) 

355 

Mental Hospital Employees Union, 

1 . 

Sri Laddan Khan 

March 6, 1972. 


Bareilly. 

2. 

Sri N. B. Joshi. 

(F.N.) 

356 

Mental Hospital Employees Union, 

1 . 

Sri Radha Mohan 

March 6, 1972. 


Varanasi. 

2. 

Sri Kashi Prasad. 

(F.N.) 



3. 

Sri R. K. Yadav. 


357 

U. P. Basic Teachers Association 

1 . 

Sri B. D. Bajpai 

March 6, 1972. 



2. 

Sri B. K. Singh 

(A.N.) 

358 

Harijan School Teachers Association 

1 . 

Sri S. B. Srivastava 

March 6, 1972. 





(A.N.) 

359 

Government Ayurvedic Pharmacy 

1 . 

Sri G. C. Sharma 

March 6, 1972. 


Workers Association, Lucknow. 

2. 

Sri A. P. Tewari. 

(A.N.) 

360 

U. P. Municipal Corporation Second¬ 

1 . 

Sri Lallan Shukla 

March 6, 1972. 


ary Teachers Association. 

2. 

Sri J. N. Dixit. 

(A.N.) 

361 

Auxiliary and Midwives Association 

3. 

Sri G. C. Sharma 

March 6, 1972. 


of Maternity and Chlid Welfare 

2. 

Sri A. P. Tewari. 

(A.N.) 


Centre and Family Planning Depart¬ 





ment. 




362 

Council House Guards Association .. 

1 . 

Sri Trilochan Sharma .. 

March 4, 1972. 



2. 

Sri Bhagiratb. 

(A.N.) 

363 

U. P. Public Works Department Em¬ 

Sri Kishan Singh 

March 4, 1972. 


ployees Union. 




364 

Vaccination Association Municipal 

1 . 

Sri R. N. Pande 

March 4, 1972. 


Boards. 

2. 

Sri Pancham Ram. 

(A.N.). 



3. 

Sri Kazim Rizvi. 


365 

Munshi Sangh Irrigation Department 

1 

Sri Vijay Bahadur Lai .. 

March 4, 1972. 



2. 

Sri R. L. Lai. 

(A.N.) 
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366 Anjuman Anahar, Irrigation Department 1. Sri Mukhram Singh .. March 4, 1972. 

2. Sri Tirath Ram Sharma. 

3. Sri H. L. Pande. 

367 Association Boring Technicians, Minor 1. Sri Sarwakar Prasad .. March 4, 1972. 1 

Irrigation. Kbare. (A.N.) 

2. Sri R. N. Pande. 

368 Fcrroprinters, Central Design Dircc- 1 .Sri J. D. Joshi March 4, 1972. 


torate. Irrigation Department. 

369 Uttar Pradesh Class IV State Em¬ 

ployees Federation. 

370 Class IV Employees Association Office 

of Registrar, Co-operative Societies, 
Lucknow. 

371 Class IV Employees Association, Train¬ 

ing and Employment, Uttar Pradesh, 
Lucknow. 

372 Class IV Employees Association, Con¬ 

solidation Department. 


373 Class IV Employees Association, Agri¬ 
culture Department. 


374 Class IV Employees Association, Cane 

and Sugar Development Depart¬ 
ment. 

375 Class IV Employees and Association 

Forest Department. 

376 Class IV Employees Association, Eco¬ 

nomics and Statistics Directorate. 

377 Class IV Employees Association 

Boards of Revenue. 

378 Class IV Employees Association, Irri¬ 

gation Department. 

379 Class IV Employees Association, Fish¬ 

eries Department. 

380 Class IV Employees Association, Pub¬ 

lic Works Department. 

381 Anjuman, Himayat Chaprasian, Dis¬ 

trict Courts. 


382 Hospital Employees Association 


383 Anjuman Chaprasiyan, Revenue De¬ 
partment. 


2. Sri Chandra Bhal. (A.N.) 

1 


Sri Jageshwar Prasad. 

Sri Khushali. 

Sri Baldev Ram. 
j Sri S. K. Singh. 

! Sri Kali Prasad. March 4, 1972. 

y Sri Daya Shankar. (F.N.) 

| Sri Suresh Chandra. 

i Sri K. D. Shukla. 

Sri R. P. Pande. 

Sri Gaya Prasad. 

Sri Nain Singh. 

Sri Ghulam Waris. 

Sri Imtiaz Ahmad. 

1 

I 


! 1. Sri Jageshwar Prasad .. March 4, 1972. 
I 2. Sri Khushali. (F.N.) 

V 

3. Sri Baldev Ram. 

4. Sri S. K. Singh. 

5. Sri Kali Prasad. 

6. Sri Daya Shankar. 

7. Sri Suresh Chand. 
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384 

Secretariat Class IV Employees Asso¬ 
ciation. 

| 8 . Sri K. D. Shukla. 

9. Sri R. P. Pande. 

10. Sri Gaya Prasad. 

11. Sri Nain Singh. 

12. Sri Ghulam Waris. 

13. Sri Imtiaz Ahmad. 


385 

Vice-Chancellor Agra University, Agraj Sri C. B. Rao 

. July 18, 1972. 
(F.N.) 

386 

Representatives of the Vice-Chancellor, 

1. Dr. P. N. Masaldan 

. July 17, 1972. 


Lucknow University, Lucknow. 

2. Sri T. P. Bhalla. 

3. Dr. A. R. Rai. 

(A.N.) 

387 

Mukhya Nagar Adhikari, Nagar Ma- Sri V. S. Katara 
hapalika, Allahabad. 

. June 26, 1972. 

388 

Mukhya Nagar Adhikari, Nagar Ma- Sri K. C. Joshi 
hapalika, Agra. 

. June 24, 1972. 

389 

Up Nagar Adhikari, Nagar Maha- Sri R. M. Sinha 
palika Lucknow, on behalf of 

Mukhya Nagar Adhikari, Lucknow. 

. June 24, 1972. 

390 

Head of Department, Mechanical En- 1 
gineering on behalf of Principal, 
Harcourt Butler Technological In¬ 
stitute, Kanpur. 

Sri S. Prasad 

. June 24, 1972. 

391 

Vice-Chancellor, Roorkee University, ' 
Roorkee. 

Dr. Jai Krishna 

. June 6 , 1972. 
(A.N.) 

392 

Registrar, Roorkee University, Roor¬ 
kee. 

Sri V. N. Kale 

June 6 , 1972. 
(A.N.) 

393 

Registrar, Agra University, Agra 

Sri P. N. Mehrotra 

. June 6 , 1972 
(A.N.) 

394 

Registrar, Kanpur University, Kan¬ 
pur. 

Sri S. B. B. V. Singh 

. June 6 , 1972. 
(A.N.) 

395 

Registrar, Gorakhpur University, Go¬ 
rakhpur. 

Dr. B. Singh 

. June 6 , 1972. 
(A.N.) 

. 396 

Comptroller, Agriculture University, 
Pantnagar. 

Sri K, S. Kulsheshtra 

. June 6 , 1972. 
(A.N.) 

397 

Principal, Medical College, Agra 

Dr. T. C. Gupta 

. June 6 , 1972. 
(A.N.) 

398 

Chairman, Municipal Board, Naini Tal 

Sri K. S. Taragi 

. June 4, 1972. 
(A.N.) 

399 

Mukhya Nagar Adhikari, Nagar Ma- Sri S. G, Bose Malik 
hapalika, Kanpur. 

. June 4, 1972. 
(A.N.) 

400 

Executive Officer Nagarpalika, Naini 

Sri G. D. Kaushik 

. June 4, 1972. 


Tal. .4 

u* 1 

(A.N.) 

401 

Executive Officer, Nagarpalika, Meerut i 

Sri G. B. Mathur 

. June 4, 1972. 
(A.N.) 
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402 Teachers of Ganesh Shankar Vidyarthi 1. Dr. D. K. Agarwal .. July 25, 1972. 
Memorial Medical College, Kanpur. 2. Dr. Sud. (A.N.) 


403 Teaching Staff of Lala Lajpat Rai, 1. Dr. C. D. Gupta. .. July 14, 1972. 

Memorial Medical College, Meerut. 2. Dr. D. N. Prasad. (A.N.) 

3. Dr. S. C. Gupta. 

404 Teachers of King George Medical Col- 1. Dr. F. N. Sharma .. July 14, 1972. 

lege, Lucknow. 2. Dr. D. Chandra. .. (A.N.) 

3. Dr. N. N. Gupta. , 

4. Dr. K. P. Bhargava. 

5. Dr. Seth. 

6. Dr. Charan. 

405 Teachers of National Homeopathic \ 1. Dr. M. 1.1. Qureshi .. July 14, 1972. 

Medical College, Lucknow. 2. Dr. S. K. Basu (A.N.) 

3. Dr. G. S. Chaudhari. 

406 Doctors of Kanpur Nagar Mahapalika, 1. Dr. V. S. Mathur .. July 14, 1972. 

Kanpur. 2. Dr. R. C. Gupta. (A.N.) 

3. Dr. K. M. Seth. 

4. Dr. A. K. Sharma.^ 

407 Teachers and Employees of Bhat- 1. Professor Ilyas Khan. ., May 12, 1972. 

khande College of Hindustani Music 2. Dr. S. M. Awasthi. 

Lucknow. 3. Sri R. N. Misra. 

4. Sri Prem Singh. 

5. Sri G. P. Misra. 

6. Sri N. C. Pant. 

408 Principal and Superintendent, Govern- 1. Sri V. K. Sharma, Prin- ., May 11, 1972. 

ment Ayurvedic College and cipal. 

Hospital, Lucknow. 2. Sri P. C. Jain, Professor, 

409 Chief Technical Examiner and Tech- 1. Sri H. L. Chabra, Chief ,. May 11, 1972. 

nical Examiner, Public Works De- Technical Engineer, Public 
partment. Irrigation Branches of the Public Works Department. 

Secretariat. 

2. Sri S, P. Goyal, Technical 
Engineer, Irrigation De¬ 
partment. 

410 Sansadiya Karya Adhikari, Vidhan Sri S. P. Singh .. May 11/12, 1972. 

Sabha, Lucknow. - . 

411 Publicity Officer (Publication), Infor- Sri I. Lai Sultania .. May 10, 1972. 

mation Directorate, Lucknow. 

412 Officers of Fruit Preservation and Can- 1. Sri K. L. Kapoor .. May 10, 1972. 

ning Institute, Lucknow. 2. Sri B. N. Agnihotri. 

3. Sri G. L. Mehta. 

4. Sri B. Raves. 

413 Gazetted Officers of Uttar Pradesh, Ex- 1. Sri H. K. Sharma .. May 11, 1972. 

cise Department. 2. Sri R. P. Singh. 

3. Sri G. N. Mehrotra. 

4. Sri V. V. Sharma. 

5. Sri D. P. Srivastava. 

6. Sri G. D. Pande. 
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414 

Inspectors and Regional Assistant Ins¬ 
pectors of Sanskrit Pathshalas. 

1. Sri A. N. Pandc 

2. Sri K. P. Misra. 

3. Sri Naryan Prasad. 

. May 10, 1972. 

415 

Technical Officer, Health Education 
Bureau of Medical and Health 
Services, Uttar Pradesh, Lucknow. 

Sri V. S. Jauhari 

• May 10, 1972. 

416 

Archaeological Officer, Uttar Pra¬ 
desh, State Museum, Lucknow. 

Sri K. C. Ojha 

. May 10, 1972. 

417 

Officer-in-Chargc Photography and 
Films Information Directorate, 

Uttar Pradesh, Lucknow. 

Sri Dhirendra Pande 

• May 10, 1972. 

418 

Assistant Development Officers, Ani¬ 
mal Husbandry. 

1. Sri G. C Sharma 

2. Sri S. B. Bajpai. 

. June 30, 1972. 

419 

Inspector of Arabic Schools, Uttar 
Pradesh. 

Sri M. A. Mani 

. June 6, 1972. 

(A. N. ) 

420 

Employees of the Government Railway 
Police (Headquarter), Allahabad. 

1. Sri Radhey Krishna 

2. Sri R. S. Srivastava. 

3. Sri R. K. Pathak. 

• May 12, 1972. 

421 

Regional Inspectress of Girls Schools, 
Lucknow. 

Miss S. Manglik 

• May 10, 1972. 

422 

Representatives of Labour Unit of In¬ 
formation Department, Lucknow. 

1. Sri J. N. Garg 

2. Sri J. R. Pangi. 

3. Sri K. C. Agnihotri. 

4. Sri B. N. Dwivedi. 

• May 10, 1972. 

423 

Representatives of Information Centre, 
Hazratganj, Lucknow. 

1. Sri H. M. Srivastava 

2. Sri I. D. Joshi. 

3. Smt. Malti Kapoor. 

4. Smt. Mithilesh Saxena. 

5. Km. Atia Bano. 

. May 10, 1972. 

424 

Research Officers of Planning Depart¬ 
ment, Uttar Pradesh, Secretariat. 

1. Sri K. D. Nautiyal 

2. Sri V. S. Singh. 

. May 9, 1972. 

425 

Treasurer, Uttar Pradesh Assembly 
Secretariat, Lucknow. 

Sri J. K. Srivastava 

May 9, 1972. 

426 

Instructors and Lecturers of Central 
Textile Institue, Kanpur. 

Sri S. G. Tripathi 

. May 9, 1972. 

427 

Compounders of National Homeopa¬ 
thic Medical College and Hospital, 
Lucknow. 

1. Sri Sarju Prasd 

2. Sri Rameshwar Prasad. 

• May 11, 1972. 

428 

Cashier and Accountants of Secretariat, 
Administration Department. 

1. Sri S. N. Misra 

2. Sri B. P. Pande. 

. April 18, 1972. 


3. Sri R. K. Srivastava. 

4. Sri R. N, Mitra. 

5. Sri Sunder Lai. 

429 Technical Instructors, Jail Department, 1. Sri R. A. Yadav .. April 17, 1972. 

Lucknow. 2. Sri J. P. Singh. 

3. Sri K. N. Dimri. 
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430 

employees of Planning, Rescach and 
Action Institute. 

1. Sri Mazhar Ali 

2. Sri B. S. Tcwari 

3. Sri Mustaq Ahmad. 

. April 17, 1972. 

431 

Stall'of the Psychology Bureau, U. P.. 
Allahabad. 

1. Dr. L. P. Mehrotra 

2. Sri V. N. Srivastava, 

3. Sri Parmcshwar Dayal. 

. April 17, 1972. 

432 

Statistical Assistants of Forest Depart¬ 
ment, Lucknow. 

1. Sri R. D. Pathak - 

2. Sri M. C. Pant. 

3. Sri N. L. Sah. 

4. Sri U. S. Pande. 

. April 17, 1972. 

433 

Employees of Home Guards Organisa¬ 
tion, Lucknow. 

1. Sri P. L. Srivastava 

2. Sri D. S. Rauat. 

3. Sri M. P. Misra. 

• April 17, 1972. 

434 

Employees of Pradeshik Vikas Dal, 
Lucknow. 

1. Sri Ranvir Kumar 

2. Sri S. M. Singh. 

3. Sri C. L. Singh. 

4. Sri Virendra Verma. 

. April 17, 1972. 

435 

Uttar Pradesh Khandsari Inspectors 
Association. 

1. Sri C. P. Singh 

2. Sri C. V. Misra. 

3. Sri K. C. Jain. 

• April 17, 1972. 

436 

Compositors of Uttar Pradesh Govern¬ 
ment Prescs at Lucknow and Allaha¬ 
bad. 

1. Sri Gian Chandra 

2. Sri S. B. Singh 

3. Sri Mohd. Fasih 

4. Sri Mohd. Shall 

5. Sri Hamid Ullaii 

6 . Sri S. Mohd. Ali 

.. April 17, 1972. 

437 

Non-Gazettcd Employees of Uttar 
Pradesh Veterinary College, Mathura. 

1. Sri D. C. Saxena 

2. Sri B. N. Chaturvedi. 

3. Sri T lihar Singh. 

•. April 17, 1972. 

438 

Stenographers, Offices of the District 
and Civil and Sessions Judges. 

1. Sri .1. B. Lai 

2. Sri 1. C. Jain. 

3. Sri K. D. Verma. 

•. April 17, 1972. 

439 

Labour Inspector Lucknow and 
Gorakhpur. 

1. Sri K. S. Srivastava 

2. Sri D. K. Singh. 

3. Sri S. C. Gupta. 

.. April 17, 1972. 

440 

Librarian, Murlidhar Gajanand Poly¬ 
technic Library, Hathras. 

Sri J. P. Sharma 

.. April 6, 1972. 

441 

Librarian-cnw-Curator, Police Train¬ 
ing College, Moradabad. 

Sri Jagbir Singh 

.. April 6, 1972. 

442 

Librarian, Public Service Commission, 
Uttar Pradesh, Allahabad. 

Sri Bhagwati Singh 

• • April 6, 1972. 

443 

Class IV Employees of the Administra¬ 
tive Commandant, Home Guards, 
Lucknow. 

Sri Ravendra Singh 
Bhadoria. 

2. Sri J. B. Singh. 

.. March 7, 1972. 

(A. N.) 

444 

Class IV Employees of Administrative 
Commandant Pradeshik Vikas Dal, 
Uttar Pradesh. 

1. Sri V, S. Cbauhan 

2. Sri R. P. Yadav. 

3. Sri C. B. Shukla. 

4. Sri Kali Charan. 

March 7, 1972. 

(A. N.) 




Name of the 
Department/Service 
Association 


Name of the Officer 
or representative who 

aDDeareri far 



Date of evidence 


445 C S3S2:“" Sri N. C. Agarwal 
“ Collage, Sri J, gdish Prasad SWa 


447 Registrar, Homeopathic Medicine 
Board, Uttar Pradesh, Lucknow. 


Sri K. K. Bajpai 


448 Chairman, Indian Medicine Board c r ; D a ; ai ,u ^ 

Uttar Pradesh, Lucknow ' S " ?^ eshwar Dayal Agni- 


Uttar Pradesh, Lucknow. ’ hS '. ° a 

449 Registrar, Indian Medicine Board, Sri R s mw, 

Uttar Pradesh, Lucknow. * ‘ Mlsra 

450 Sahu Ram Narain Murlimanohar Sri K K Par,** 

Ayurvedic College. Bareilly. ‘ Pande 

451 Ayurvedic College Teachers Associa- Sri B. S Trinathi 

tion Atarra, Banda. ripaini 

452 ° AyUr,ediC C0 ' leSe> S,i R ' R - Sharma 


Sri R. R, Sharma 


• March 7, 1972 

(A. N.) 

July 25, 1972. 
(A. N.) 

• ■ July 25, 1972. 

(F. N.) 

• July 25, 1972. 

(F. N.) 

• July 25, 1972. 

(F.N.) 

• September 6, 1972. 
September 6, 1972. 
September 6, 1972. 


453 Employees Association, Gurukul j nr p yu 

Kanvri AvnrvpHirirriiw. i- p - Khanna 


vv U * 1O0VVIH.UU1I, VJ Ul UA.U1 I Dr S P Iflm 

Kangri Ayurvedic College, Hardwar. Z Sri R a jen*a Sar " September 6, 1972. 


454 Takmil-ut-Tib Tibbia Col ege, 1 Hakim iv/r v T 

Lucknow. * L f Nadir, . 

Principal. 

2. Hakim S. M. F. Rizvi 
„ „ Vice Principal. ’ 

3. Hakim F. A. Siddiqi, 

Senior Lecturer. 

455 Rishikul Ayurvedic College, Hardwar 1. Sri S. P. Gupta, Professor 

2. Sri B. P. Gupta.’ 

456 Roadways Employees Joint Council 1 Sri S r sh 

Uttar Pradesh. ’ o Sri H £ pharma. 

art ti. s. uoswami. 

Sri Y. D. Sharma. 

5’ Sharma. 

5. Sri R. V. Singh. 

457 Welders, Turners, and Blacksmiths, 1. Sri G P Tandnn 

gST* Roadways Work!l,<, P’ 1 Sn : s. p nw£’■ 

3. Sri S. N. Gupta. 


September 6, 1972. 


September 6,1972. 


APPENDIX XXV 
TABLE I 


Statement showing emoluments at the minimum and at the maximum of the Pay Rationalization 
Committee scale of Rs. 55—1—75 or lower pre-P. R. C. scales which continue to exist , or lower 
scales which were sactioned after April 1, 1965. 


Serial 

no. 

Existing scales 


Emoluments at the 
minimum of the 
scale with effect 
from August 1, 
1972 

Emoluments at the 
maximum of the 
scale with effect 
from August 1, 

1972 


Rs. 


Rs. 

Rs. 

1 

22—27 

• • 

135 

140 

2 

27—32 


140 

145 

3 

25—35 


138 

148 

4 

32—37 


145 

150 

5 

30—45 


143 

158 

*6 

30—1—50 


115 

135 

*7 

40—1—60 


125 

145 

8 

40—65 


ifS 153 

185 

9 

45—65 


158 

185 

10 

50-70 


163 

190 

11 

50—75 


163 

195 

12 

55—1—75 


140 

160 


Notes —* Scale recommended by the U. P. Pay Rationalization Committee and/or approved 
by the Government. 

(2) Emoluments include basic pay, dearness allowance and total Interim Relief sanctioned 
since April 1, 1971. 


( 87 ) 









TABLE II 

Statement showing the scales of pay and emoluments of Central and State Government Peons at Delhi and respective Headquarters in other States 

(Corrected up to June, 1972) 
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195. 

17 U. P. .. .. Rs.55—1—75 .. .. 55.00 78.00 133.00 7.75 140.75 75.00 78.00 153.00 8.75 161.75 

18 West Bengal .. .. Rs.l35_l__137_2_177_3_ 135.00 7.00 142.00 13.50 155.50 180.00 7.00 187.00 18.00 205.00 
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TABLE III 


Total emoluments of the lowest paid employees of various types of local bodiesjAided Educational 

Institutions as admissible w. e. f. August 1, 1972 


Department/Local Body/Institution 

Scale of 
pay 

D. 

A. 

I. R. 

Total 



Rs. 

Rs. 

Rs. 

Rs. 

1. Nagar Mahapalikas 

.. Rs. 30—1-40 

30 

63 

29 

122 

2. Nagar Palikas Classes 1,11, III 
and IV. 

Rs. 25—1—30 

25 

63 

29 

117 

3. Town/Notified Area Committee 

.. Rs. 25—1—35 

25 

55 

29 

109 

4. Zila Parishads 
• 

.. Rs. 19—|—20 

19 

63 

29 

111 

5. Primary Schools 

6. Junior High Schools 

j. Rs. 25—1-30 

25 

63 

29 

117 

7. Higher Secondary Schools 

Rs. 40—2—50 
3-65. 

40 

56 

29 

125 

8. Degree Colleges 

.. Rs. 55—1—75 

55 

56 

29 

140 

9. Universities 

.. Rs. 55—1—75 

55 

56 

29 

140 

10. Medical Colleges 

.. Rs. 55—1—75 

55 

56 

29 

140 

11. Engineering Colleges— 






Old Scale 

., Rs. 30—50 

30 

56 

29 

115 

New Scale 

.. Rs. 55-1-75 

55 

56 

29 

140 

12. Polytechnics 

.. Rs. 55—1—75 

55 

56 

29 

140 
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APPENDIX XXVI 

Rates of Minimum Wases in'* different Industries 


Serial Name of Industry Old Rates 

no. or Trade 


Present Revised Rates Date of 

revision 3 



1 


Employment in I. Tim rated manual occupations : 
any Woollen Car¬ 
pet making estab- Minimum time rate Rs. 54—60 per 
lishment. month or Rs. 2.10 per day. 

II. Piece rated occupations : 

(A) Spinners - Rs. 0.60 per kg. of 
wool spun. 


Proposed rates are as under : 

I. Time rated manual occupations : 

(A) Manual: Minimum time 

Unskilled Rs. 100 rates, 
per month for 26 
working days or 
Rs. 3.85 per day. 


[4-12-1972 


(B) Weavers— (B) Manual skilled— 

(i) Plain Carpets, i.e. Unicoloured car- (i) Clippers Rs. 130 per month 

pets with no design— or Rs.5 per day. 


(a) Up to 45,033 Rs. 1.35 per ‘De- (ii) Embossers Rs. 156 per month 

knots per sq. had’i.e. 6,000 or Rs. 6 per day. 

yard. knots. 

N. B _The Clippers and Embossers 

(b) Over 45,000 Rs. 1.50 per who newly join this trade in 

knots per sq. ‘Dehari’ i. e. future would be paid not less 

yard. 6,000 knots. than two thirds of the respective 

time rates given above, till they 
acquire trade experience of one 
year. 

(ii) Simple designed Carpets— H. Piece rated manual occupations : 

Carpets upto 30,000 knots persq. (A) Spinners: Minimum piece 

yard with designs not exceeding Re. 1 per kg. of rate. 

20 % of the area and with not more wool spun up to 
than 8 colours. 25 counts and 

for each above 

Rs. 1.35 per ‘Dehari* i.e. 6,000 knots. 25 paise per kg. 

extra. 

(B) Manual skilled— 


(iii) All over and other designed Carpets Weavers Minimum piece 

H.e. other than those in (ii) above] rates per Dehari 

i.e. 6,000knots. 

{a) Upto 30,000 'Rs. 1.76 per‘De- (i) Plain carpets— 
knots per sq. hari'i.e. 6,000 

yard. knots. 

(6) 30,001 to Rs. 2,07 per ‘De- (a) Unicoloured Rs. 2.20 
40,000 knots hari’i.e, 6,000 carpets upto 

persq.yard. knots. 45*000 knots 

per sq. yard. 

(e) Over 40,000 Rs. 2.45 per ‘De- (b) Over 45,000 Rs.2.44 

knots per hari’ i.e. 6,000 knots persq. 
sq. yard. knots. yards. 

Guaranteed Time Rates; (ii) Simple designed 

carpets— 


(Q Clippers Rs. 76.70 per Carpets up to 30,000 Rs. 2.20 
month or Rs^.95 knots per sq. 

per day. yard with designs 

not exceeding 20 

(D) Embossers Rs. 76.70 per per cent of the 
month or RsA95 area and with not 

per day. more than 8 

colours. 
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Name of Industry 
or Trade 


Old Rates 


Present Revised Rates 


Date of 
revision 


iV. B .—The Clippers and Embossers 
who newly join this trade in 
future, would be paid only 3rd of 
the normal time rate i.e. Rs.51.13 
permonth or Rs. 1.96 per day, 
till they acquire trade experience 
for one year. 


(a) Rice, Dal and R s .60 p.ra. or Rs.2.31 per day 
Flour Mills 
(other than Roller 
Flour Mills) and 
employing less 
than ten persons. 


(6) Roller Flour Rs.65 p.m. or Rs.2.50 per day 
Mills and other 
(lour mills em¬ 
ploying ten or 
more persons. 


Tobacco manufac- Rs.55.30 p.m. 
taring factories. OR 

Rs.2,05 per day 


1 Adults manual 
j- employees. 


Rs.78 to Rs.90 1 

OR ! 

Rs.3 per day to f 
Rs.3.46 per day. J 


(iii) All over and designed Carpets 
other than those in (ii) above and 
the Hamadan carpets in (iv) 
below : 

(a) 30,000knots Rs.2.85 

per sq. yard. 

(b) 30,001 to Rs. 3.37 

40,000 knots 

per sq. yard. 

(c) Over 40,000 Rs. 3.98 
knots per sq. 

yard. 

(iv) Hamadan Carpets— 

30,001 to 40,000 Rs. 3.37 
persq. yard. 

N. B .—Weavers working on looms 
and in premises other than 
those provided by the employers 
(Manufacturers) should get 12J 
(Twelve and half) per cent 
extra. 

III. Time rated clerical occupation— 
Munims and clerks : 


(a) HeadMunim 

(b) Munim 
(Second). 

(c) Clerks 


Rs. 200 permonth. 
Rs. 175 per mohth. 


Rs. 150 per month. 


Nagar Mahapali- Rs. 100 per month 
ka and Cantt OR 

areas of KAVAL Rs.3.85 per day. 
towns. 

Rest of Uttar Rs.78.00 per month 

Pradesh. OR 

Rs.3 per day. 

Nagar Mahapali- Rs.100 per month 
kas and Cantt. OR 

areas of KAVAL Rs.3.85 per day. 
towns. 

Rest of Uttar Rs.78 permonth 
Pradesh. OR 

Rs.3 per day. 

Nagar Mahapali- Rs.100 per month 
kas and Cantt, for 26 working 
areas of KAVAL days or Rs.3.85 
towns. per day. 

Rest of Uttar Pra- Rs.78 p.m. for 26 
desh. working days. 


3-5-1972. 


3-5-1972. 


4 Tea Plantation 


Dehra Dun: Rs.37.50 per month for A Committee has been appointed to 
26 working days OR Rs. 1.44 per make recommendation regarding 
. day. revision of wages. 

Rest of U.P.: Rs.26 p.m, of 26 work¬ 
ing days OR Re.l per day. 


5 Oil Mills 


Rs.68 p.m, OR Rs.2.62 per day 


Nagar Mahapalika 
and Cantt. areas 
of KAVAL towns 


Rs.100 per month 
for 26 working 
days OR Rs.3.85 
per day. 


3-5-1972. 


Rest of Uttar Rs.78 per month 
Pradesh. for 26 working 

days. 


r 92 i 


'•rial Name of Industry Old Rates 
no. ot Trade 


Present Revised Rates 


Date of 
revision 


Any Local Autho- Rs.30 p.m, or 
rity. Rs.1.15 per day. 


The Construction 
or Maintenance 
of_ Roads or 
Building Opera¬ 
tion. 


Rs.45 p.m. ot 
Rs.1.73 per day. 


8 Stone tanking or Rs.45 p.m. or 
stone crushing. Rs.1.73 per day. 


9 Lac Manufacture 


10 Public Motor 
Transport 


11 Tanneries and 
Leather Manu¬ 
factories. 


12 Hotel 

(Restaurants). 


The question of 
revision has been 
postponed for 
the present. 


13 Private Printing 
Presses. 


Rs.26 p.m. for 26 
working days or 
Re.1 per day. 

A—Full time adult 

employees _ 

(i) Rs.52 p.m. 
otherwise 

(ii) Rs.2 per day. 

B-.Part time 
employees^ 

(0 Rs.6.50 p.m, 
for every hour of 
work done daily. 

(ii) Otherwise 
Re.0.25 per hour 
per day. 

Adult employees — 

Within the limits 
of Nagar Maha- 
pabka, Kanpur— 

(a) Rs.72 p.m. 

(b) Otherwise 
Rs.2.77 per day. 

In Agra— 

(a) Rs.66 p.m. 

(b) Otherwise 
Rs.2.54 per day. 

Other Areas — 

(a) Ra.60 p.m. 

1. Manual Employ¬ 
ees — 

1. Unskilled .. Rs.60 to Rs.70 p.m. 

2. Semi-skilled Rs.65 to Rs.75 p.m. 

3. Skilled-I .. Rs.92to Rs.l20p.m. 

4. SkUled-II .. Rs.80 to Rs.95 p.m. 


2. Clerical Employees — 

Munims, Ac- Rs. 120 on 1st year, 
countants. Bill 
Clerks, etc. 

3. Others .. Rs. 110 on 1st year. 

Manual 

employees — 

Skilled I—Rs.104 p.m. or Rs.4 per 
day in all KAVAL towns and in 
Bareilly, Meerut and Gorakhpur 
towns. 

Rest of U. P.: Rs.78 p.m. or Rs.3 per 
day. 

Skilled II—In all KAVAL towns and 
in Bareilly, Meerut and Gorakhpur 
towns: Rs.78 p.m. or Rs.3 per day. 

Rest of U. P.: Rs.71.50 p.m. or 
Rs.2.75 per day. 


Rs.78 per month 
or Rs.3 per day. 

Nagar Mahapali- 
kas and Canton¬ 
ment Areas of 
KAVAL towns. 

Rest of Uttar Pra¬ 
desh. 


Rs.100 per month 
for 26 working 
days or Rs.3.85 
per day. 

Rs.78 per month 
for 26 working 
days or Rs.3 
per day. 


3-5-1972. 


3-5-1972. 


The question of 
revision is being 
considered on 
the basis of 
additional infor¬ 
mation received 
from labour 
Commissioner. 


Within Nagar Ma- 
hapalikas and 
Cantt. areas of 
KAVAL towns 
and Mahapaiika 

and Cantt. areas Rs.100 pan. for 


for Bareilly, 
Meerut, Dehra 
Dun, Hardwar, 
Mussoorie and 
Nairn Tal. 


26 working days 
OR 

Rs.3.85 per day. 


Rest of Uttar 
Pradesh. 


Cantt. areas of 1 

Kanpur, Allah- ( 

abad, Varanasi, 
Lucknow and Agfa. 


26 working days 
or Rs.3.85 per 
day. 


Rest of U. P. 


1-8-1972. 


Rs.78 p.m. for 26 
working days or 
Rs.3 per day. 


Within Nagar 

Mahapaiika and Rs. 100 per day for 


3-5-1972. 


Rs.78 per month 
for 26 working 
days or Rs.3 per 
day. 
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Serial 

no. 

Name of Industry 
or Trade 

Old Rates 

Present Revised Rates 

Date of 
revision 

i 

2 

3 

4 

5 


Semi-skilled—\n all KAVAL towns 
and in Bareilly, Meerut and Go¬ 
rakhpur towns: Rs,71.50 p.m. or 
Rs.3.75 per day. 

Rest, of U. P.: Rs.65 p.m. or Rs.2 
per day. 

Unskilled—In all KAVAL towns and 
in Bareilly,Meerut and Gorakhpur 
towns: Rs.65per month or Rs.2.50 
per day. 

Rest of U.P. Rs.58.50 p.m. or Rs.2.25 
per day. 

2— Clerical I—In all KAVAL towns 
and in Bareilly, Meerut and Go¬ 
rakhpur towns: Rs.90 p.m. or 
Rs.3.46 per day. 

Clerical II—(Non-Matric clerical em¬ 
ployees)—In all KAVAL towns 
and in Bareilly, Meerut and Go¬ 
rakhpur towns: Rs,78 p.m. or Rs.3 
per day. 

14 Metal Industry ., 1. Skilled— Within Nagar Ma- 3-5-1972. 

All KAVAL towns Rs. 104 p.m. or hapahka and 
aud Bareilly, Rs.4perday. Cantt. areas of 

Meerut and Go- Kanpur, Allah- Rs.100 p.m. for 

rakhpur towns. abad, Varanasi, 26 working days 

Rest of U. P. .. Rs.91 p.m. or Lucknow and or Rs.3.85 per 

Rs.3.SO per day. Agra. day. 

2. Semi-skilled— Rs.78 per month Rest of Uttar Rs.78.00 per 

All KAVAL or Rs.3 per day. Pradesh, month for 26 

towns and working days or 

Bareilly, Meerut Rs.3 per day. 

and Gorahkpur 
towns. 

Rost of. U.P. .. Rs.71.50 p.m. or 
Rs.2.75 per day. 

3. Unskilled- 

All KAVAL Rs.66 p. m. or 
towns and Rs.2.50 per day. 

Bareilly, Meerut 
and Gorakhpur 
towns. 

Rest of Uttar Rs.50.50 p. m. or 
Pradesh. Rs.2.25 per say. 

4. Clerical .. Rs.90 p. m. or 

Rs.3.40 per day. 

15 Foundry Industry 1. Skilled—All KAVAL towns and Within Nagar Rs.100 p. m. or 3-5-1972. 

Bareilly, Meerut, Gorakhpur Mahapalika and Rs.3.85 per day. 
towns: Rs.104 p.m. or Rs.4 per Cantt. areas of 
day. KAVAL towns. 

Rest of U. P.: Rs.91 p.m. or Rs.3.50] 

per day. Rest of U.P. Rs.78 p.m. or 

2. Semi-skilled: Rs,78 per month or Rs.3 per day. 

Rs.3 per day. 

Rest of U. P.: R3.70 p.m. or Rs.2,75 
per day. 

3. Unskilled: Rs. 65 p.m. or Rs.2.50 
per day. 

Rest of U. P.: Rs. 58.50 p.m. or 
Rs.2.25 per day. 

4. Clerical employees: Rs.90.00 p.m. 

or Rs.3.46 per day. 

Rest of U. P.: Rs.78 p.m. or Rs.3 
per day. 
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Name of Industry 
or Trade 


Old Rates 


Present Revised Rates 


Date of 
revision 


16 Glass bangle mak¬ 

ing. 

17 Leather Goods Kanpur_ 

manufacturing. 

Agra— 


Whole of U.P., 
other than, 
Kanpur and 
Agra. 


Employment in 
Cinema Industry. 


19 Agriculture 


(a) Rs.72 p.m. 

(b) Rs.2.77 per day. 

(a) Rs.66 p.m. 

0 b ) Otherwise 

Rs.2.54 per day. 

(ril Rs.60p.m. 

( b ) otherwise 
RsJ.31 per day. 


Note_Wages have not yet been fixed. 

The matter is under consideration. 

Note_No change yet. T he matter 

is under consideration. 


20 Woollen Blanket 

making Estab¬ 
lishments. 

21 Employment in ' 

Tailoring Indus¬ 
tries. 

22 Employment in 

Cold Storages. 

23 Employment in 

Powerlooms. 

24 Employment in 

Bakeries and 
Biscuits Manu¬ 
factories. 

25 Employment in 

Laundries and 
Washing Estab¬ 
lishments. 

26 Employment in 

Ice Candy/Ice 
Cream Manu¬ 
factory. 

27 Employment in 
Zari Works. 

28 Employment in 

Chilean Works 

29 Employment in 

Brick Kilns. 

30 Employment in 

Shops. 

31 Employment in 

Khandsari. 

32 Employment in 

Match Industry. - 


Cities having less Cities having one 15*8-1972. 
than one lakh lakh or more 

population and than one lakh 

in touring talkies, population. 


Farms below 20 
acres. 


Office peon Rs.90 p.m. 

Farms of 20 acres Farms below 20 
and in places acres, 
within 5 miles of 
Notified area. Mu¬ 
nicipal and Cantt. 
limits. 


Rs.100 p.m. 

Farms of 20 acres 
or above and in 
places within 5 
miles of Notified 
area. Municipal 
and Cantt limits. 


31-1-1972. 


1. Eastern Districts _ 

Rs.39 p. m. or Rs.42.12 p. m. or 
Rs. 1.50 per day, Rs. 1.62 per day. 

2. Central Bundelkhand Districts _ 
Rs.40.56 p.m. or Rs.43.68 p.m. or 
Rs.1.56 per day. Rs.1,60 per day. 

3. Western Districts— 

Rs.43.68 p.m. or Rs.46.80 p.m. or 
Rs.1.68 per day. Rs.1,80 per day. 

4. Hill Districts — 

Rs.43.68 p.m. or Rs.46.80 per 
Rs. 1.68 per day. month or Rs.1.80 


1, Eastern Districts— 

Rs.2.50 per day or Rs.2.65 per day or 
Rs.65p.m. Rs.68.90p.m. 

2. Central Bundelkhand Districts— 

Rs.71.50 p.m. or Rs.75,40 per 

Ra.2.75 per day. month or Rs.2.90 

per day. 

3. Western Districts— 

Rs.8I.90 p.m. or Rs.85.80 p.m. or 


Rs.43.68 p.m. or Rs.46.80 per 
Rs. 1.68 per day. month or Rs.1,80 
per day. 

Rs.54.60 per month or Rs.2.10 per day 


Rs.3.15 per day. 
4. Hill Districts— 
Rs.81.90 p.m. or 
Rs.3.15 per day. 


Rs.3.30 per day. 


Rs.81.90 p.m. or Rs. 85.80 per 
Rs.3.15 per day. month or Rs.3.30 
per day. 

No change yet. The matter is under 
consideration. 


1. Within Nagar Rs.100 p.m. for 15-7-1972. 
Mahaplika area 26 days 
and Cantonment OR 
limits of Kan- Rs. 3.85 per day. 
pur, Allahabad, 

Varanasi, Luck¬ 
now ana Agra. 


'.These employments have recently been 
l' added to the Schedule of Minimum 
1 Wage Act. 


2. In rest of U. P. 


Rs. 78 p.m. for 26 
working days or 
Rs. 3. per day. 




Serial Nemo of Industry Old Rates Present Revised Rates Date of 

no, or Trade revision 


12 3 4 5 


33 Employment in 
Bidi Industry. 


In the areas of 

Corporations, Mu- In the remaining 
nicipal Boards, areas of the State. 


Cantonment 
Boards, Notified 
areas and Town 
areas including an 
area of 10 miles 
around Corpora¬ 
tion Towns and 5 
miles of other 

towns. 


1. Bidi Sorters 
and checkers— 

(a) Persons con¬ 
nected with the 
work of issuing 
tobacco— 

Rs.115 p.m. Rs.95 p.m. 

<J>) Persons engag¬ 
ed in the work 
of loading and 
unloading, pack¬ 
ing and bagging 
biais— 

Rs.115 pan. Rs.95 p.m. 

2. Bhattiwala (Baker)— 

Bhattiwala 
Rs.80 pan. 


Bidi sorters and 
checkers. 
Loading and un¬ 
loading trucks' 
bagging of Bidi 
bundles. 

Bhattiwala/baking 
of Bidis. 

Tobacco mixing.. 
Jal Bharna 


Clerks— 


(1) Matriculate .. 

(2) Non Matri-j 
culate, 


Rs.150 p.m. 
Rs.80 p.m. 

Rs.125 p.m. 

Rs.125 p.m. 
Rs.105 pan. 


Rs.200 p.m. 


Rs.150 p.m. 


17-8-1972. 


Rs.65 p.m. 




APPENDIX—XXVII 


Rates of Dearness Allowance and Interim Reliefadmissible to the Central Government employees 


Pay Range 

D.A. 
as on 
1-3-70 

Interim relief 
w.e.f. 
1-3-70 

Interim relief 
w.e.f. 
1-10-71 

Interim relief 

w.e.f. Total 

1-8-72 

1 

2 

3 

4 

5 

6 


Rs. 

Rs. 

Rs. 

Rs. 

Rs. 

Up to Rs.84 

71 

15 

7 

7 

100 

Rs.85—109 

71 

25 

8 

8 

112 

Rs.110—149 

98 

25 

8 

8 

139 

Rs.150—209 

122 

25 

8 

8 

163 

Rs.210—399 

146 

30 

10 

10 

196 

Rs.400—449 .. 

160 

30 

10 

10 

210 

Rs.450—499 

164 

30 

10 

10 

214 

Rs.500—542 

A.S. of 663 

45 

15 

10 

A.S. of 733 

Rs.543—575 

120 

45 

15 

10 

190 

Rfl.576—999 } .. 

120 

45 

15 

• • 

180 

Rs.l,000—1,018 .. 

A.S. of ;1,119 

45 

15 

• » 

A.S. of 1,179 

Rs.l,019—1,250 .. 

100 

45 

15 

• • 

160 

Rs.l,251—1,309 .. 

100 

A.S. of -1,395 A.S. of 1,410 

• • 

A.S. of 1,410 

Rs.l,310—2^50 .. 

100 

• * 

• • 

• ♦ 

100 

Rs.2^51—2^50 .. 

A.S. of 2,350 

• ■ 

• • 

* t 

n. . of 2,350 


A.S.—Amount short of 
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Rates of Dearness Allowance (Inclusive of A d-hocjInterim Relief ) Admissible to Employees of the various State Governments and the Central Government 




214 - 17? 201 —204 129 189 60 196 214 206 40 174 10 







Rs.500—509 .. .. A.S.of 119 155 96 A.S.of A.S.of A.S. of A.S.of A.S.of A.S.of 60 A.S.of A.S.of A.S.of 40 A.S.of 10 A.S.of 

Rs.684. Rs.733. Rs.663. Rs.700. Rjs.723. Rs. Rs.695.50. Rs.708 Rs.733. Rs.703. Rs.693. Rs.733. 
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APPENDIX—XXIX 


Current rates of Dearness Allowance and Interim Relief in Nagar Mahapalikas and Nagarpalikas 

Classes I, II and III. 


Pay Range 

Compulsory 
D. A. 

Discretionary 
D. A. 

Interim 

Relief 

Total 

1 

2 

3 

4 

5 


R. 

Rs. 

Rs. 

Rs. 

Up to Rs. 50 

33 

30 

29 

92 

Rs. 51—84 

35 

30 

29 

94 

Rs. 85—100 

35 

30 

41 

106 

Rs. 101—104 

Amount 
falling 
short of 
Rs. 135. 

25 

41 

100 to 97 

Rs. 105—175 

30 

25 

41 

96 

Rs. 176—209 

30 

25 

41 

96 

Rs. 210—450 

30 

25 

50 

105 

Rs. 451—499 

40 

20 

50 

110 

Rs. 500—575 

.. £ 40 

20 

70 

130 

Rs. 576—584 

40 

20 

Amount 
falling 
short of 
Rs. 645/ 

129 to 121 

Rs. 585—850 

40 

20 

60 

120 

Rs. 851—889 

Amount 
falling 
short of 
Rs. 890. 

20 

60 

119 to 81 

Rs. 890—1,250 

Nil 

Nil 

60 

60 

Rs. 1,251—1,309 

Nil 

Nil 

Amount 
falling 
short of 
Rs. 1,310. 

59 to 1 


[ 101 ] 




APPENDIX—XXX 


Current rates of Dearness Allowance and Interim Relief in Nagarpalilcas Class IV. 


Pay Range 


Compulsory Discretionary 
D. A. D. A. 

Interim 

Relief 

Total 

1 


2 

3 

4 

5 



Rs. 

Rs. 

Rs. 

Rs. 

Up to Rs. 50 


28 

30 

29 

87 

Rs. 51—84 


30 

30 

29 

89 

Rs. 85—100 


30 

30 

41 

101 

Rs. 101—104 

* * 

.. Amount 
falling 
short of 

Rs. 130. 

25 

41 

95 to 92 

Rs. 105-184 


25 

25 

41 

91 

Rs. 185—209 


25 

25 

41 

91 

Rs. 210—450 



25 

50 

100 

Rs. 451—499 


40 

20 

50 

110 

Rs. 500—575 


40 

20 

70 

130 

Rs. 576—584 

• 


40 

20 

Amount 
falling 
short of 
Rs. 645. 

129 to 121 

Rs. 585—850 


40 

20 

60 

120 

Rs. 851—889 


.. Amount 
falling short 
of Rs. 890. 

20 

60 

119 to 81 

Rs. 890—1,250 

• • 

. . 

. . 

60 

60 

Rs. 1,251 and 
above. 




Amount 
falling 
short of 

Rs. 1,310. 

59 to 1 


t io2 \ 



APPENDIX—XXXI 


Current rates of Dearness Allowance in Zila Parishads with effect from August 1, 1972. 


Pay'Range 

D. A. 

Interim relief Total 

1 

2 

3 

4 


Rs. 

Rs. 

Rs. 

Up to Rs. 50 

63 

29 

92 

Rs. 51—84 

65 

29 

94 

Rs. 85—100 

65 

41 

106 

Rs. 101—104 

.. 59 to 56 

41 

100 to 97 

Rs. 105—175 

55 ” 

41 

96 

Rs. 176—200 

55 

41 

96 

Rs. 201—209 

50 

41 

91 

Rs. 210—450 

50 

50 

100 

Rs. 451—499 

40 

50 

90 

Rs. 500—575 

lHH IP 40 

70 

110 

Rs. 576—584 

40 

Amount 
falling 
short of 
Rs. 645. 

109 to 101 

Rs. 585—850 

40 

60 

100 

Rs. 851—1,250 

TP* .. 40 

60 

100 

Over Rs. 1,250 

Nil 

Amount 
falling 
short of 
Rs. 1,310. 

59 to 1 


r 103 i 







APPENDIX—XXXII 


Current rates of Dearness Allowance and Interim Relief in Local Bodies of Classes V and VI 

(Notified AreasjTown Areas), 


Pay Range 

Compulsory 
D. A. 

Discretionary 
D. A. 

Interim 

Relief 

Total 

1 

2 

3 

4 

5 


Rs. 

Rs. 

Rs. 

Rs. 

Up to Rs. 50 

25 

30 

29 

84 

Rs. 51—84 

25 

30 

29 

84 

Rs. 85—100 

• .. 25 

30 

41 ' 

96 

Rs. 101 —104 

.. .. Amount 

falling 
short of 
Rs. 125. 

25 

41 

90 to 87 

Rs. 105 —189 

20 

25 

41 

86 

Rs. 190—209 

20 

25 

41 

86 

Rs. 210—450 

20 

25 

50 

95 


r 104 i 
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APPENDIX XXXV 


Rates of total Dearness A llowance and Interim Relief, etc. admissible to employees of Sanskrit 

Pathshalas (Aided). 


Serial Pay Ranges 
no. 


D. A. 

A d hoc 
increase 

I. R. 

Total 

1 2 


3 

4 

5 

6 



Rs. 

Rs. 

Rs. 

Rs. 

1 Up to Rs. 84 


• • 

30 

29 

59 

2 Rs. 85—200 


• . 

30 

41 

71 

3 Rs. 201—499 

♦ ♦ 



50 

50 

4 Rs. 500 -575 

♦ * 

. - 

. • 

70 

70 

5 Rs. 576—850 




60 

60 
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APPENDIX XXXVI 


Rates of total Dearness Allowance and Interim Relief, etc. admissible to Employees of 

Arabic Madarsas 


Serial Pay Ranges 
no. 


D. A. 

A d hoc 
increase 

I. R. 

Total 

1 


3 

4 

5 

6 

i 


Rs. 

Rs. 

Rs. 

Rs, 

1 Up to Rs. 84 


.. 

30 

29 

59 

2 Rs. 85—200 


.. 

30 

41 

71 

3 Rs. 201—300 




50 

50 
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APPENDIX XXXVII 

Report on Grant of Interim Relief by the U. P. Pay Commission 

(English Version) 

The U. P. Government by its Resolution no. G-I-1433/X—207-I971, dated 
July 5, 1971, had set up a Pay Commission, broadly with the object of revision 
of the existing pay structure and emoluments of the employees of the State 
Government as well as employees of local bodies and educational institu¬ 
tions — both technical as well as general. As soon as the Commission was 
constituted, pressing demands were received from various categories of 
employees for the grant of an interim relief to them to provide immediate 
relief on account of serious erosion of their salaries due to rise in prices. 
The State Government by its G. O. no. G-I-2647/X—71, dated November 19, 
1971, authorised the Commission to consider the question of making recom¬ 
mendations regarding interim relief at its own discretion. The Commission 
thereafter decided to invite a cross-section of employees through their various 
associations and to examine them before making such recommendations. 
Details of the Service Associations which were invited, names of their repre¬ 
sentatives who appeared before us, is herewith attached as Annexure ‘A’. 

2. The demand of most of these associations, by and large, has been that 
they should be given interim relief at the same rates as has been granted 
to the employees of the Government of India, by the Third Central Pay 
Commission, which is sitting at present. It may be mentioned, in this con¬ 
nection, that the Third Central Pay Commission has already recommended 
interim relief twice. The first relief was recommended by the Third Pay 
Commission in September, 1970, to the Government of India employees wtih 
effect from March 1, 1970. This was as follows : 


Pay Range 

(Reckonable pay for Dearness Allowance) 

Amount of 
interim relief 
per month 


Rs. 

Below Rs.85 .. , . 

15 

Rs.85—209 .. .. .f 

25 

Rs.210—499 

30 

Rs.500—1,250 

(Subject to suitable marginal adjustments) 

45 


3. The Third Central Pay Commission had recently recommended 
another interim relief to the Central Government employees which recom¬ 
mendation has also been accepted by the Government of India and it has 
come into effect from October I,. 1971. This is as follows: 


Pay Range 


Below Rs.85 
Rs.85—209 
Rs.210—499 
Rs.500—1,250 

(Subject to suitable marginal adjustments) 


Additional 
interim relief 
per months 

Rs. 

7 

8 

10 

15 
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4. The U. P. Government has, however, granted only one interim relief 
which has come into effect from April 1, 1971, and which was at a flat rate 
of Rs.10 per month for U. P. Government employees and Rs.8 per month 
for the employees of aided educational institutions and local bodies. This 
interim relief was allowed to the employees earning salaries up to Rs.900 with 
marginal adjustments. It was also decided that the above interim relief 
would be merged with the emoluments of the concerned employees in future. 

It may also be mentioned here that in addition to the interim relief of 
Rs.8 per mensem sanctioned earlier with effect from April 1, 1971, the State 
Government, vide G. O. no. 7211/33-1—66-71, dated August 5, 1971, sanctioned 
an additional allowance by way of interim relief of Rs.l 5 per mensem to the 
Zila Parishads. employees (other than teachers) with effect from August 1, 
1971. This was, however, subject to the condition that the additional expen¬ 
diture to be incurred by the Zila Parishads, would have to be met by them 
out of their own resources, and that the additional relief would also be merged 
eventually in the total emoluments of the employees when revised on the 
recommendations of the U. P. Pay Commission. 

The present position is that no dearness allowance or interim relief is 
admissible to those employees of the State Government, local bodies, aided 
educational and technical institutions, who are drawing salaries over Rs.953 
per mensem. 

5. For a proper consideration of the question of grant of interim relief 
to various categories of employees, it would be necessary to compare the rates 
of dearness allowance and interim relief sanctioned by the Central Govern¬ 
ment to its employees and the rates of dearness allowance and interim relief 
so far sanctioned by the U. P. Government. The rates of the Central 
Government are shown in Table no. I : 

Tabi.b No. I 

Rates of Dearness Allowance and Interim Relief admissible to the Central 
Government employees 


D.A. as on Interim relief Interim relief 
Pay Range 1-3-70 w.e.f. 1-3-70 w.e.f. 1-10-71 Total 



Rs. 

Rs. 

Rs. 

Rs. 

Up to Rs.84 

71 

15 

7 

93 

Rs. 85—109 

71 

25 

8 

104 

Rs.110—149 .. 

98 

25 

8 

131 

Rs. 150—209 .. 

122 

25 

8 

155 

Rs .210—399 .. 

146 

30 

10 

186 

Rs.400—449 .. 

160 

30 

10 

200 

Rs. 450—499 .. 

164 

30 

10 

204 

Rs. 500—542 .. 

Amount short 
of Rs. 663. 

45 

15 

Amount short 
of Rs.723. 

Rs.543—999 

120 

45 

15 

180 

Rs.1000—1018 .. 

A.S. of Rs.l.119 

45 

15 

A.S. of 
Rs. 1,179. 

Rs.1,019—1,250 

100 

45 

15 

160 

Rs.l,251—1,294 

A.S. of Rs. 1,395 



A.S. of Rs. 1395 

Rs. 1,295—2,250 

100 

♦ . 


100 

Rs.2,251—2,350 

A.S. of 

Rs.2,350. 



A.S. of 
Rs.2,350. 
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6. Dearness Allowance (Past trends in U. P.)—The rates of Dearness 

Allowance of Government employees were raised several times in the State 
in the past few years. t 

The U. P. Pay Rationalization Committee based their recommendations 
on the 1960-61, price level in determining the new pay structure. In order 
to make up for the difference between the level of prices which had been 
reached in 1965, when the recommendations were made, and the prices pre¬ 
valent in 1960-61, the Committee recommended that the revised rates of 
Dearness Allowance might be granted to the following classes of employees in 
the new pay structure at the rates indicated below : 

Pay Range Rate of Dearness 

Allowance 

Up to Rs.99 .. .. .. .. 15 

Rs. 100—299 .. .. .. .. .. 25 

Rs.300—1,000 .. .. .. .. .. 35 

(Subject to marginal adjustments). 

Since the prices tend to equalise all over the country, the Committee felt that 
there might not be much justification in granting different rates of Dearness 
Allowance. The Committee, therefore) suggested that any increase or decrease 
in the Dearness Allowance which the Government of India might make in 
the case of their employees after August 1, 1965, might also be applied to 
State Government employees. i 

7. One-man D. A. Commission—In January, 1967, the State Government 
set up a One Man Commission under the Chairmanship of Sri R. N. Sharma, 
a retired Judge of the Allahabad High Court, to enquire into the question 
of Dearness Allowance of the State Government employees. The C ommissi on 
submitted its final report in the end of March, 1967. It recommended parity 
in the rates of dearness allowance of the Central and the State Government 
employees, but it explained the term “parity” by saying that the amount of 
dearness allowance should be allowed to the State Government employees 
which has been sanctioned by the Government of India to their employees 
after 1960-61, because the pay scales of the State Employees fabricated by the 
Pay Rationalization Committee were based on the cost of living index prevail¬ 
ing in the year 1960-61. Thus, the Commission recommended that increase 
in the existing rates of dearness allowance may be allowed to such an extent 
that it becomes equal to the amount of dearness allowance sanctioned by the 
Government of India to their employees after March 31, 1961. The Com¬ 
mission had recommended the following rates : 


Pay Range Rate of 

Dearness 

Allowance 

Rs. 

Up to Rs.99 .. .. .. .. 37 

Between Rs. 100—149 .. .. .. .. 60 

Between Rs. 150—209 .. .. .. .. 70 

Between Rs. 210—399 .. .. .. .. 90 

Between Rs.400—999 .. .. ., .. 95 

Rs. 1,000 and above .. .. .. 100 


The State Government accepted the principle of “parity” as defined by 
the Commission, but they did not agree with the rates of dearness allowance 
recommended by it for the following two reasons : 

U=«. 

(i) In the Government of India the first pay range is up to Rs.109 
and the second slab starts from Rs.110, while the Commission had kept 
the first slab up to Rs.99 and started the second from Rs.100. As a 
result, employees drawing pay between Rs.100 and Rs.109, would have to 
be paid dearness allowance at a rate which will be more than justified ; and 




[ ”2 ] 

(ii) according to the definition of “parity" given by the Commission, 
new rates of dearness allowance should be those equal to the amount 
given by the Government of India to neutralise the rise in the cost 
of living after 1960-61. In 1960-61, the All India Working Class 
Consumers' Price Index (1949 — 100) was 124, but the Commission had 
deducted only that part of dearness allowance which related to 115 
points of the said index obtaining in 1959. Thus, parity was allowed 
by deducting the amount of dearness allowance which the Govern¬ 
ment of India had already sanctioned for 124 points. 


The State Government, however, decided that the benefit of the revised 
rates of dearness allowance shall be limited to those drawing a salary up to 
Rs.600, with marginal adjustments up to Rs.636. Those drawing a salary 
between Rs.637—900, would continue to receive dearness allowance of Rs.43 
per month, and that no dearness allowance, except for marginal adjustments, 
would be payable to those drawing a pay above Rs.900. 

The following rates of dearness allowance 
effect from April 1, 1967, under G. O. 

September 25, 1967 : 

were eventually allowed with 
no. G-I-1663/X-210-67, dated 

Pay Range 


Rates of Dearness 
Allowance 



Rs. 

Up to Rs.99 


38 

Between Rs. 100—109 

epsgi • • 

39 

Between Rs. 110—149 

.. 

55 

Between Rs.150—209 

i|d ISHf 

69 

Between Rs.210—399 

.. 

84 

Between Rs.400—449 


90 

Between Rs. 450—458 

Between Rs.459—600 


M. A. up to 539 

80 

Between Rs.601—636 

.. 

Amount by which 
pay falls short of 
Rs.680. 

Between Rs.637—900 . 


43 


Rs.901 and above up to Rs.942 .. .. .Amount by which 

pay falls short of 
Rs.943. 

8. While approving the above rates of dearness allowance, the State 
Government had also made it clear that in future whenever there is an increase 
or decrease in the rates of dearness allowance of the Central Government 
employees, the State Government would also consider the same. Accordingly, 
on the basis of increase in the rates of dearness allowance allowed by the 
Government of India on the recommendations of the Gajendragadkar Com¬ 
mission with effect from February 1, 1967, June 1, 1967, November 1, 1967, 
and September 1, 1968, the State Government also allowed increase in the 
rates of dearness allowance to its employees with effect from April 1, 1967, 
June 1, 1967, August 1, 1968 and January 1, 1969, respectively. With effect 
from April 1, 1971, the State Government allowed an ad hoc interim relief 
at a fiat rate of Rs.10 per month only. 

It is true that the dearness allowance sanctioned by the Central Govern¬ 
ment is higher as it was based on the 1957 level of prices, while ours is based 
on the prices ruling in 1960 - 61 . 
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Rates of dearness allowance and interim relief admissible to State Govern- 


ment employees from January 1, 1969, 

onwards are 

as below: 



Table No. II 



Pay Range 

1-1-1969 

Interim re¬ 
lief sanctioned 
on 1-4-71 Total* 


1 

2 

3 

4 



Rs. 

Rs. 

Rs. 

1. 

Up to Rs.99 

56 

10 

66 

2. 

Rs. 100—109 

56 

10 

66 

3. 

Rs.l 10—149 

76 

10 

86 

4. 

Rs.150—209 

93 

10 

103 

5. 

Rs.210—299 

111 

10 

121 

6. 

Rs.300—399 

111 

10 

121 

7. 

Rs.400—449 

120 

10 

130 

8. 

Rs.450—458 

124 

10 

134 

9. 

Rs.459—468 .. j|fg 

p 24 

10 

134 

10. 

Rs.469—499 

124 

10 

134 

11. 

Rs.500—509 

Amount 
short of 
Rs.623. 

10 

Amount 
short of 
Rs.633. 

12. 

Rs.510—511 

Amount 

10 

Amount 
short of 
Rs.633. 



short of 
Rs.623. 


13. 

Rs.512—542 

Amount 
short of 
Rs.623. 

10 

Amount 
short of 
Rs.633. 

14. 

Rs. 543—600 

80 

10 

90 

15. 

Rs.601—636 

Amount 
short of 
Rs.680. 

10 

Amount 
short of 
Rs.690. 

16. 

Rs.637—900 

43 

10 

53 

17. 

Rs.901—943 

(i.e. Rs.900 and above with mar¬ 
ginal adjustments up to Rs.952). 

Amount 
short of 
Rs.943. 

10 

Amount 
short of 
Rs.953. 

18. 

Rs.953—999 




19. 

Rs.1,000—1,250 .. 




20. 

Rs.l,251—1,294 .. 

•• 



21. 

Rs.l,295—2,250 




22. 

Rs.2,251—2,350 .. 





♦Inclusive of the ad hoc interim relief of Rs. 10 allowed with effect from April 1,1971, to 
U. P. Government employees. 
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9. It will appear from the above that so far as the grant of dearness 
allowance is concerned, the principle was accepted by the U. P. Pay Rationa¬ 
lization Co mm ittee that it should be the same for State Government employees 
as for the employees of the Central Government. The principle which under¬ 
lies such relief is the principle of neutralization of the effect of price rise and 
is equally applicable to all categories of employees. There may be some 
justification in fixing different grades of pay for the employees of Govern¬ 
ment of India and the employees of the State Government performing similar 
type of duties or the employees of educational institutions or local bodies, 
but there cannot be any justification for permitting erosion in their salaries 
on different basis. Whatever salary is once determined for an employee, he 
is entitled to enjoy a certain standard of living and it should not be allowed 
to fall by imperceptible diminution on account of rise in the cost of living. 

10. The Second Pay Commission, Government of India (1957-58) has 
based its recommendations regarding interim relief on the basis of price index 
115 (1957) of the All India Working Class Consumers’ Price Index (Base 
1949—100). That Commission had further recommended that in case during 
a period of 12 months, the index on an average moved by 10 points above 
or below 115, the Government were to consider whether any adjustment in 
the rate of dearness allowance should be made. 


11. The trend of the All India Working Class Consumers’ Price Index 
since 1961, has been as follows: 

(Base 1949=100) 


Year 





Price Index 

1961 



* ♦ 


1261 

1962 



Srvil 


130 

1963 





134 

1964 



• • 


152 

1965 





166 

1966 





184 

1967 



• ♦ 


209 

1968 





215 

1969 





213 

1970 





224 

The changes in 

the index, 

since March, 

1970, are as 

shown below: 


1971-72 



1971-72 


Monthly 


12-monthly 

Monthly index 

^-monthly 

index 


average 



average 

March, 1970 

218 ■ 

215.17 

1971 

224 

225.50 

April, 1970 

220 

216.17 

1971 

224 

225.83 

May, 1970 

222 

217.17 

1971 

224 

226.00 

June, 1970 

225 

217.92 

1971 

227 

226.17 

July, 1970 

226 

218.58 

1971 

231 

226.58 

August, 1970 

227 

219.33 

1971 

236 

227.33 

September, 1970 .. 

228 

220.17 

1971 

238 

228.17 

October, 1970 

230 

221.33 




November, 1970 

230 

222.58 




December, 1970 

226 

223.50 




January, 1971 

224 

224.25 




February, 1971 

224 

225.00 
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It would be seen that the tost of living index since 1961, when it was 126 
has risen to over 228 in September, 1971, i.e. a rise of over 102 points. 

12. Considering the steep rise in the cost of living index during the 
recent months' on account of which the Government of India have been com¬ 
pelled to sanction twice the interim relief to their employees within the last 
two years, we have considered whether any interim relief to the employees of 
Uttar Pradesh of all the three categories with whom the Pay Commission 
are concerned, should also be sanctioned, and if so, at what rates and from 
which date. 

All these questions were discussed at length by the Commission in their 
meeting held on December 31, 1971, along with the resources position. The 
Commisison felt that taking all the considerations mentioned above into 
account, and the fact that the Government of India have already sanctioned 
interim relief twice, the Pay Commission would recommend that a further 
interim relief at the following rates may be sanctioned to the Government 
servants, employees of the local bodies and the employees' of the aided 
educational institutions with effect from October 1, 1971 : 

Pay Range Additional 

interim relief 

Below Rs.85 .. .. .. .. .. 7 

Rs. 85-209 .. .. . . .. .. g 

Rs.210—499 ... .. .. .... M 10 

Rs.500—1,250 .. .. .. .. 15 

(Subject to marginal 
adjustments). 

In line with the recommendations of the Third Central Pay Commission, 
we have also found it necessary to recommend the grant of interim relief to 
the employees drawing salary up to Rs. 1,250 with marginal adjustments. So 
far the employees getting salary between Rs.901—1,250 were not allowed 
(except for marginal adjustments in the pay range Rs.901—952) any dearness 
allowance or interim relief. The Commission were informed that the number 
of such employees may be approximately, 1,059. This figure consists mostly 
of senior officers of the Secretariat Services, technical personnel like Executive 
Engineers, Doctors, Professors and Administrative Officers of Civil (Executive) 
and Cviil (Judicial) Services, etc. They have a long standing grievance of 
being discriminated against as compared to other services in the matter of 
payment of dearness allowance and interim relief. The Commission feels that 
such employees are also entitled to their salary being protected against undue 
erosion by rising prices. Any diminution in an indirect manner in their 
salary, affects their standard of living and perhaps, in consequence, their 
efficiency and utility to Government. 

13. We also recommend that the ad hoc interim relief of Rs.10 or Rs.8 
as the case may be, and which had been sanctioned by the State Government 
with effect from April 1, 1971, to the State Government employees and the 
employees of local bodies, aided educational and technical institutions should 
also be allowed from October 1, 1971, to those employees drawing pay 
between Rs.900 and Rs. 1,250, with suitable marginal adjustments at the 
above rates. 

14. As regards Zila Parishad employees (other than teachers), the Com¬ 
mission would like to leave it to the discretion of the Government as to 
whether they would like to grant the additional interim relief proposed by 
us to those employees also who have been allowed an interiem relief of 
Rs.15 per month with effect from August 1, 1971, out of the resources' of the 
Zila Parishads. 

15. The Commission .also seriously considered the question of the grants 
to the various' categories of employees in U. P. of <he first interiem relief 
which had been recommended by the Third Central Pay Commission and 
had been given to the employees of the Government of India from 
March 1, 1970. This interim relief as has been mentioned earlier in this 
report, ranged from Rs.15 to Rs,4|5 to various categories of employees drawing 
salaries from below Rs.85 to Rs. 1,250. This relief had already been granted 
when the U. P. Government considered in March-April, 1971, the question 
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of granting relief to the employees in this State of the three categories. 
They, however, decided that they will only give a grant of Rs.10 and Rs.8 
as mentioned above on an ad hoc basis. This is obviously less than what 
has been given by the Government of India to its employees on the recom¬ 
mendations of the Third Central Pay Commission in their first report, but 
inasmuch as this issue is one of past history, it has to be considered from 
different aspect which will take time, while the need for determination of 
interim is urgent, we have for the time being shelved consideration of the 
questin of this relief. We shall, however, consider, this matter in greater 
detail and make such recommendations as necessary within the next few 
months. 

We wish to quote, in this connection, the remarks made by the Third 
Pay Commission of the Government of India, while recommending second 
interim relief for the kind consideration of the Government: 

“13. We arc fully aware of the great strain on the financial resources 
of the Central Government at present on account of the influx of the 
Bangla Desh refugees, assistance to States for natural calamities and 
the additional commitments for defence requirements on account of 
the grave situation on our borders. We also realise that tire additional 
interim relief recommended by us, would put a further strain on these 
resources. Nevertheless, the difficulties of the Central Government 
employees in the face of the steep rise in prices have to be appreciated. 
It is noteworthy that during the period March, 1970 to September, 
1971, although the index average rose by only 13 points from 215 to 
228, the rise in the monthly Index was by 20 points from 218 to 238. 
We do not consider that the low paid Central Government employees, 
or for that matter, the employees in the middle salary group, have enough 
resilience to absorb the impact of an increase in prices of this magnitude. 
Further, we feel that at this critical juncture, when our Armed Forces 
are deployed to counter threats of external aggression, they should not 
have the slightest cause for misgivings that assurances given by the 
Government regarding mitigation of the effects of price rises are being 
diluted in any way. If the general state of the country’s economy or 
the state of Government’s finance warrant a freeze in wages, it should 
be of general applicability and not confined to the Central Government 
employeeis. Having regard to all these considerations, we are led to 
conclude that there is enough justification for the grant of the additional 
interim relief recommended by us." 

We are of the view that similar considerations are applicable to the resources 
position existing in our State. 

16. It now remains to consider the financial implications of our recom¬ 
mendations. We are informed that approximate number of employees work¬ 
ing under the State Government, under local bodies and aided educational 
institutions during 1970, was as below : 



Rs. 

Government servants 

.. 5,68,742 

Employees of Local Bodies 

.. 2,19,172 

Employees of Aided Educational Institutions 

.. 3,45,050 

Total 

.. 11,33,964 


The total expenditure for all these employees for interiem relief as recom¬ 
mended by us, comes to Rs.88,43,732 per mensem or Rs.10,61,24,784 per annum, 
and Rs.4,42,18,660 for the period October 1, 1971, onwards during the current 
financial year. Details of the additional burden have been calculated in 
Appendix “B”. The Commission feels that it should be possible for the 
State Government to find the amount required during the current financial 
year. 

17. As regards the additional resources for the ultimate revision of the 
salary for all the employee^ the Commission will be making its recom¬ 
mendations in due course as it will require considerable amount of sifting of 
material, taking evidence and making detailed investigations. ° 
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18. As regards the nature of the interiem relief which has been proposed 
above, it may be mentioned that in the first interim relief, report ol the 
Third Pay Commission of Government of India, they had recommended that 
“the interim relief recommended by them should be treated \sta generis and 
should not be taken into account for determining any other allowances or 
benefits which may be admissible to Government employees on the basis of 
their pay”. They also recommend that “correspondingly it should not be 
taken into account for determining house rent payable by Government 
employee”. The Third Pay Commission had, however, recommended that 
“interim relief should be made admissible during leave, joining time or during 
period of suspension in the same manner as dearness allowance is at present 
admissible during such periods”. 

19. We are also of the view that the above principle should govern the 
interim relief which we are reqommending. It may further be pointed out 
that while making our final recommendations, we will indicate what portion 
of this interim relief is to be merged in the proposed salaries of the employees 
and what portion is to be given to them as dearness allowance. 

20. How much interim relief is to be paid in cash and how much can 
be credited to the Provident Fund account of the employee is a matter for 
negotiation between Government and the representatives of these employees 
as has been done at the Centre. 

21. The present term of the Commission is due to expire on 
January 15, 1972. The Government may consider the advisability of further 
extending the term, in case it wants us to continue the work. 

SYED ALI ZAHEER, 
Chairman, 

V. P. Pay Commission 

Dated January 5, 1972 



NAMES OF REPRESENTATIVES OF VARIOUS ASSOCIATIONS WHO 
WERE INVITED OR APPEARED FOR EVIDENCE IN CONNECTION 
WITH THE GRANT OF INTERIM RELIEF 

December 13, 1971, from 11.30 a.m, to 1 p.m. 


Serial Names of Association, Names of Representative who appeared 

no. Sangh or Federation for evidence 


1 U. P. Civil Serivce (Ex. Branch) 1. Sri Prayag Datt Chaturvedi, Secretary. 

Association. 2. Sri Rama Kant, Member. 

3. Sri Manohar Lai Gupta. 

2 Engineers Association .. 1. Sri Hari Gopal Verma, Chief Engineer, 

P.W.D., President. 

2. Sri R.R. Goyal, Executive Engineer. 

3. Sri Amal Kumar k Roy, Chief Engineer, 
Local Self-Government Engineering 
Department. 

4. Sri Naresh Chandra Saxena, Chief 
Engineer, Irrigation. 

5. Sri G. K. R. Verma, Chief Engineer, U. P, 
State Electricity Board. 

6. Sri Ravi Datt, Additional Chief Engi¬ 
neer, Irrigation. 

3 U. P. Judicial Service Association 1. Sri S. D. N. Singh. 

2. Sri B. L. Loomba. 

4 U. P, Civil Secretariat Gazetted 1. Sri Har Charan Singh Sodhi, President. 

Officers Association, 2, Sri Kailash Narain Saxena, Secretary. 

3. Sri Guru Prasad Baijal. 

5 U. P. Civil Secretariat 1. Sri Pashupati Nath Sukul, President. 

Association. ' 2. Sri Ram Niwas, convener. 

3. Sri Gyan Prakash, Member. 

4. Sri J. B. Awasthi. 

From 3-20 p.m, 

1 U. P. Madhyamik Shikshak 1. Sri Maheshwar Pandey, M.L.C., Presi- 

Sangh. dent, 

2. Sri Madhu Sudan Narain Lai, General 
Secretary. 

3. Sri Harihar Pandey, M.L.C. 

2 U. P. Prathamik Shikshak Sangh 1. Sri Bhola Singh, President. 

2. Sri Randhir Singh, General Secretary. 

3 U. P. Zila Parishad Karamchari 1. Sri Sarad Chandra Agarwal, President. 

Sangh. 2. Sri Ramesh Chandra Sharma, General 

Secretary. 

A Collectorate Ministerial Karam- 1. Sri Dungar Singh Rawat, President, 
chari Sangh. 2. Sri Shiv Prasad Misra. 

3. Sri Shiv Shanker Garg. 

5 U. P. Federation of Ministerial 1. Sri Mangali Prasad, President. 

Services Association. 2. Sri Dev Narain Dube, General Sec¬ 

retary. 

6 U. P. Chaturth Shreni Rajya I. Sri Gulam Waris, Acting President. 

Karamchari Mahasangh. 2. Sri Jageshwar Prasad, General Secretary, 

3. Sri Daya Prasad Srivastava. 

7 Non-gazelted Police Officers 1, Sri Narain Datt Thapliyal, Secretary. 

Association. 

8 Representative of Lucknow 1. Sri P. C. Jain, Dean ~\ Ayurved 

University Teaching and non- 2. Sr. V.K. Sharma, Principal J Faculty. 

Teaching Employees. 3 g r j Vishwambhar Nath h Non-teach- 

Srivastava. ' l_ ing Karam- 

f chari Asso- 

4. Sri Vijay Prakash, J ciation. 

9 L.S.G.E.D. IV Class Karamchari Absent. 

Sangh. 
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APPENDIX “B” 


Extra expenditure on the grant ol interim relief: if sanctioned with effect 
from October 1, 1971, at the rates recommended below : 

f. For Government Servants: 


Pay limits 

Number 
of employees 

Rate per month Amount 



Rs. 

Rs. 

Up to Rs.84 

3,05,000 

7 

21,35,000 

Rs. 85—109 

66,700 



Rs. 110-149 

84,900 



Rs. 150—209 

81,400 




2,33,000 

8 

18,64,000 

Rs.210—399 

'24,600 



Rs.400—449 

1,070 



Rs.450—499 .. A 

1,070 




26,740 

10 

2,67,400 

Rs.500—900 

3,022 

15 

45,330 

Rs.901—1,250 .. A 

980 15+10- 

25 

24,500 


For 12 months 


43,36,230 
43,36,230x12= 
5,20,34,760 Or 
5.20 crores. 

11. For Educational Institutions: 




Up to Rs.84 

.. 1,16,000 


8,12,000 

Rs.85—109 

.. 1,28,000 



Rs.110—149 

60,000 



Rs. 150—209 

2,000 




1,90,000 

8 

15,20,000 

Rs.210—499 

5,000 

10 

50,000 

Rs. 500—900 

35,000 

15 

5,25,000 

Rs.901—1,250 .. 

50 15+8=23 


1,150 


For 12 months 


29,08,150 

29,08,150x12= 




3,48,97,800 Or 
3.49 crores. 
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III. For Local Bodies : 


Pay limits 

N umber 
of 

employees 

Rates 
per month 

Amount 



Rs. 

Rs. 

Up to Rs.84 

1,58,708 

7 

11,10,956 

Rs.85—109 

53,524 



Rs. 110—149 

3,800 



Rs. 150—209 

1,384 




58,708 

8 

4,69,664 

Rs, 210—499 

1,568 

10 

15,680 

Rs.500—900 

159 

15 

2,385 

Rs,901—1,250 

29 15+8= 

23 

667 




15,99,352 


For 

12 months .. 

15,99,352x12= 
1,91,92,224 Or 
1.92 crores. 


IV. Total Estimated Expenditure per annum : 

Rs. 

1. For Government servants .. .. .. 5.20 crores. 

2. For Educational Institutions .. .. 3.49 crores. 

3. For Local Bodies .. .. .. 1.92 crores. 

Total .. 10.61 crores. 

Expenditure for one month .. .. .. 88,43,732 

Expenditure for five months . . .. .. 14,42,18,660 




APPENDIX XXXVIII 


Second Report on the Question of Grant of Interim Relief 

(English version) 

The State Government by its G. O. no. G-I-2647/X—1971, dated 
November 19, 1971, had authorized the U. P. Pay Commission to consider the 
question of making necessary recommendations regarding Interim Relief at 
it own discretion. The Commission, therefore, decided on November 23, 1971, 
to consider this question in its various aspects and heard a cross-section of 
employees through their various associations on December 13, 1971. The 
resources position and other issues involved in granting interim relief were 
discussed by the Commission in their meeting held on December 31, 1971. 
However, taking into account the steep rise in the cost of living index during 
die past several months on the one hand, and the difficult resources position 
(in the background of natural calamities caused by unprecedented floods, the 
refugees from Bangla Desh and the war with Pakistan) on the other, the 
Commission decided to grant the same amount of interim relief and in the 
same pay slabs as had been granted by the Government of India to its employees 
with effect front October 1, 1971. The Commission further recommended that 
this relief may be allowed at the same rates as had been sanctioned by the 
Government of India and should be allowed to all regular State Government 
employees (not covered by Wage Boards, etc.), the employees of local bodies, 
the employees of the aided educational and technical institutions, medical 
colleges, universities, etc. 

3. This Commission was conscious of the fact that owing to steep rise 
in the cost of living, the Government of India had sanctioned relief twice to 
their employees at a graduated scale and at rates which were mentioned in our 
report. The State Goverment had allowed interim relief at a flat rate of Rs.10 
only with effect from April 1, 1971, to its employees drawing a salary up to 
Rs.900 subject to marginal adjustments. Though the State Government had 
decided to extent the benefit of this interim relief to the employees of the Zila 
Parish ads, Nagar Mahapalikas, Nagar Palikas, Town Areas, Notified Areas, 
Universities, Aided Educational and Technical Institutions, etc., a distinction 
had been made in their case, inasmuch as they were allowed Rs.2 less as com¬ 
pared to the interim relief sanctioned for Government employees. The Com¬ 
mission was also conscious of the fact that the amount of relief which they were 
recommending might not give full satisfaction to the various categories of 
employees, in this connection, paragraph 15 of the Interim Report of the 
Pay Commission, dated January 5, 1972, may be reproduced : 

"The Commission also seriously considered the question of the grant 
to various categories of employees in U. P. of the first interim relief 
which had been recommended by the Third Central Pay Commission and 
had been given to the employees of the Government of India from March 
I, 1970. This interim relief, as has been mentioned earlier in this 
report, ranged from Rs.15 to Rs.45 to various categories of employees 
drawing salaries below Rs.85 and up to Rs. 1,250. This relief had already 
been granted when the U. P. Government considered in March-April, 
1971, the question of granting relief to the employees in this State of the 
three categories. They, however, decided that they will only give a 
grant of Rs.10 and Rs.8 as mentioned above, on an ad hoc basis. This 
is obviously less than what has been given by the Government of India 
to its employees on the recommendation of the Third Pay Commission 
in their first Report, but inasmuch as this issue is one of past history, it 
has to be considered from different aspects which will take time, while 
the need for determination of interim relief is urgent, we have for the 
time being, shelved consideration of the question of this relief. We 
shall, however, consider this matter in greater detail and make such 
recommendations, as necessary, within the next few months.” 

3. In accordance with the above decision, we have further considered the 
question of grant of additional interim relief to the State Government employees, 
the justification for the grant of interim relief to various categories of employees 
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has been discussed in sufficient detail in our earlier report and we need not 
repeat all those reasons. The State Government had decided, in principle, in 
July, 1967, that whenever in future, there is an increase or decrease in the rates 
of clearness allowance of the Central Government employees, the State Govern¬ 
ment would also consider the same. Accordingly, on the basis of the increases 
in the rates of dearness allowance by the Government ol India, on the recom¬ 
mendations of the Gajendragadkar Commission, the Suite,Government had also 
allowed several increases in the rates of dearness allowance of its employees. 
Since the interim relief is intended largely to neutralise the increase in the cost 
of living, the State Government employees have been insisting on the grant 
of parity in the question of interim relief also. 


4. The interim relief so far allowed by the Government of India and the 
State Government for Government servants is shown below in juxta position : 



Central Government 



State Government 


Pay range 

1st 

interim 
relief 
w.e.f. 
1-4-1970 1 

2nd 
interim 
relief Total 
w.e.f. 

-10-1971 ' 

1st 

interim 

relief 

w.e.f. 

1-4-1971 

2nd 

interim 

relief 

w.e.f. 

1-10-71 

Total Differ¬ 
ence 


Rs 

Rs. 

Rs. 

Rs. 

Rs. 

Rs. 

Rs. 

Below Rs.85 

15 

7 

22 

10 

7 

17 

5 

Rs.85—209 

25 

8 p? 

33 

10 

8 , 

18 

15 

Rs,210—499 .. 

30 

10 

40 

k 10 

10 

20 

20 

Rs. 500—1,250 
Subject to margi¬ 
nal adjustment. 

45 

15 

60 

10 

15 

25 

35 


It may also be added that no relief, except for marginal adjustments, had 
been allowed by the State Government to its employees beyond the pay range 
of Rs.900 and up to Rs. 1,250. This Commission had, however, recommended that 
this category of employees may also be allowed interim relief at the same rates 
as had been allowed to other employees but with effect from April 1, 1971. Thus, 
with effect from October 1, 1971, employees drawing pay between Rs.900—1,250 
would also get an interim relief of Rs.25. 

5. In the case of the employees of aided educational and technical insti¬ 
tutions, universities and local bodies, etc., the difference in the interim relief, 
as allowed by the Central Government to its employees and that allowed in this 


Stale, is as follows: 

Rs. 

Below Rs. 85 .. ... .. 7 

From Rs.85 to Rs.209 „ .. .. 17 

From Rs.210 to Rs.499 .. .. ,. 22 

From Rs. 500 to Rs. 1,250 .. .. .. 37 


On March 4, 6 and 7. 1971, we had heard the representatives of nearly 76 
associations representing approximately 6 lakhs of low-paid employees, covering 
Government servants, employees of Zila Parishads, Nagar Mahapalikas and 
other Local Bodies, Teaching and non-Teaching Employees of aided educational 
and technical institutions, universities, medical colleges etc. On account of the 
steep rise in the cost of Living they had, move or less, unanimously demanded * 
parity with the Central Government employees in respect of the grant of 
dearness allowance and interim relief etc. They had also voiced their dis¬ 
satisfaction with the quantum of interiem relief allowed to them so far. 
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7. The All-India Consumers’ Price-Index Number Base : 1949=100 has 
shown a further rise during October and November, 1971. At the end of 
November, 1971, it stood at 239 as against the average of 224 for the year 1970 
and 213 for the year 1969. There has been no increase in the rates of dearness 
allowance as such, of the State Government employees after January 1, 1969. 
On the question as to whether the employees of the Zila Parishads, Local Bodies, 
Universities, Medical Colleges, Aided Colleges, and other technical and educa¬ 
tional institutions should get the same interim relief as the State Government 
employees, we would like to quote paragraphs 5.8 and 5.10 of Chapter V of the 
Dr. Gajendragadkar Commission’s Report, which are applicable, with equal 
force to these categories of employees : 

"5.8. On principle, we find it difficult to sustain any disparity with 
regard to the percentage of neutralization at which dearness allowance 
should be paid to Government employees, whether working under the 
Central Government or under different State Governments. Since in 
our view employees who are getting salaries at or a little above the sub¬ 
sistence level are entitled to be protected against the rise in prices of 
essential commodities, the extent of neutralization legitimately admissible 
in the case of these categories must be uniform wherever the employees 
may be working and whoever pays them. We are, therefore, unable to 
resist the point urged before us by the State Governments and their res¬ 
pective employees in this matter.” 

"5.10. Another point which also must be stated in this connection is 
that parity in the rates at which neutralization should be afforded to 
Government employees, does not necessarily mean parity as regards the 
total pay packet. Dearness Allowance, at whatever rates it is held ad¬ 
missible, should be determined by reference to the salary slabs considered 
in the light of the rise in the cost of living. It may, therefore, be that 
though the rates of dearness allowance may be the same. Central and 
State Government employees belonging to the same category may nor 
always or necessarily get the same total emoluments.’’ 

Thus, there is ample justification for the grant of the same amount of 
interim relief to various categories of employees as has been allowed by the 
Government of India to its employees. 

8. Taking all factors into consideration, including the quantum of interim 
relief granted by the Government of India to its employees during 1970 and 
1971, we feel that the quantum of interim relief to be granted to various cate¬ 
gories of employees in Uttar Pradesh should be as follows: 


Pay range 

(Reckonable pay for Dearness 

Allowance) 

Amount of interim 
relief per 
month 


Rs. 

Below Rs 85 

.. 15+7=22 

Rs.85—209 

.. 25+8=33 

Rs.210—499 .. .. 

.. 30+10=40 

Rs.500—1,250 

(with suitable marginal adjustments). 

.. 45+15=60 


We would suggest that the above may be applicable with effect from 
March 1. 1972. 


9. If the above proposal is agreed to, the existing interim relief of Rs.10 
or Rs.8 sanctioned with effect from April 1, 1971 and Rs.7, Rs.8, Rs.10 and Rs.15 
or Rs.25 sanctioned with effect from October 1, 1971, will be deemed to have been 
merged in tire interim relief as proposed above. This will automatically 
remove the grievance of the employees of local bodies, universities and aided 
institutions of having been discriminated against in the grant of interim relief 
in April, 1971. 
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10. We further recommend that on the grant of interim relief as proposed 
above, the ad hoc interim relief of Rs.8 allowed to all Zrla Parishad employees 
with effect from April 1, 1971 and Rs.15 sanctioned td the non-teaching Zila 
Parishad employees with effect from August 1, 1971, should also be merged in 
the total relief now recommended. 

11. As had been recommended earlier, die grant of relief at the rates pro¬ 
posed above may be allowed to all categories of employees drawing a salary 
up to Rs.1,250 subject to suitable marginal adjustments up to Rs.1,310. 

12. It now remains to consider the financial implications of these recom¬ 
mendations. We are informed that the approximate number of employees 
working under the State Government, the local bodies, the aided educational 
and technical institutions, colleges, medical colleges and universities during 
1970 was as below : 

Rs 

5,68,742 
2,19,172 


3,46,050 
Total 11,33,964 


13. The total estimated expenditure per annum for all these employees 
works out to Rs.38.80 crores. As a result of the two interim reliefs, already 
granted hy the State Government with effect from April 1, 1971 and October 
1, 1971, respectively, the State Government have already shouldered a liability of 
nearly Rs. 12.50 and Rs. 10.60 crores — total Rs.23.10 crores. Thus, the proposals 
made above would involve an additional liability of Rs,38.80 crores — Rs.23.10— 
15.70 crores per annum. The additional expenditure for the year 1970-71 
wotuld amount to Rs.6.54 crores approximately. 

14. As had earlier been recommended in Para 18 of our Report, we sug¬ 
gest that the interim relief recommended by us should be treated sui generis. 

15. The overall question of-grant of dearness allowance to the various 
categories of employees will be considered and decided along with the 
ultimate revision of salaries for various categories of employees. We are in the 
process of hearing the service associations of various categories of employees on 
these questions and it will take some time before we would be in a position to 
make our final recommendations. 


1. Government servants 

2. Employees of local bodies 

3. Employees of aided educational and technical 
institutions 


Dated March 18, 1972. 


SYED ALT ZAHEER, 
Chairman, 

U. P. Pay Commission . 
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Estimated expenditure on Interim Relief for State Government employees if 
sanctioned o>n the rates given by the Central Government with effect 
from March 1, 1972. 


For 

State Government Employees 


Pay Range 

Number of 
employees 

Rate 

per 

month 

Amount 




Rs. 

Rs. 

Up to Rs.84 

3,05,000 


15 

45,75,000 

Rs.85—109 

66,900 ' 

1 



Rs. 110—149 

84,900 

l 

1 

25 

58,25,000 

Rs. 150—209 

81,40C 

[ 




2,33,000 




Rs.210—399 

24,600 ' 




Rs.400—449 

1,070 

1 


30 

8,02,200 

Rs.450—499 

1 

1,010-1 





26,740 




Rs. 500—900 

Rs.901—1,250 

3,022 

980 j 

>■ 

45 

1,80,090 


4,002 




Grand Total 

5,68,720 



1,13,82,290 


For 12 months.. , 13,65,87,480 


Or say Rs. 13.66 crores. 


For the Employees of Technical and Educational Institutions 




Rs. 

Rs. 

Up to Rs.84 

1,16,000 

15 

17,40,000 

Rs.85—109 

1.28,000 "j 

1 


Rs. 110—149 

60,000 

l 25 

47,50,000 

Rs. 150—209 

2,000 j 

1 



1,90,000 



Rs.210—499 

5,000 

30 

1,50,000 

Rs.500—900 

35,000 | 

45 

15,77,250 

Rs.901—1,250 

50 J 



Grand Total 

3,46,050 


82,17,250 


9,86,07,000 
Or Rs.9.86 crores. 


For 12 months.. 
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For (he Employees of Local Bodies 

Pay range 

Number of 
employees 

Rate 

per 

month 

Amount 


Rs. 

Rs. 

Rs. 

Up to Rs.84 

1,58,708 

15 

23,80,620 

Rs.85—109 

53,524 'j 



Rs.110—149 

3,800 ^ 

j 

25 

14,67,700 

Rs. 150—209 

1,384 J 




58,708 



Rs.210—499 

1,568 

30 

47,040 

Rs. 500—900 





29 

45 

8,460 

Rs.901—1,250 





188 



Grand Total 

2,19,172 


39,03,820 

For 12 months 



4,68,45,840 




Or Rs.4.68 crores. 


Estimated Annual Expenditure 


1. For State employees 

• 

.. Rs.13.66 crores. 

2. For employees of educational and 



technical institutions 

., Rs.9.86 crores. 

3. For employees of local bodies 

.. Rs.4.68 crores. 


Approximate .. Rs.28.20 crores. 



APPENDIX XXXIX 

Third Interim Relief proposed by the Pay Commission 

Jn Government. Resolution no. G-I-M33/X—207-1971, dated July 5, 1971, 
constituting the U. P. Pay Commission, the question of making any recom- 
n ndation for grant of interim relief had not been entrusted to the Com¬ 
mission. Our Pay Commission started functioning from September-October, 
1971. The Third Pay Commission of the Government of India had given its 
First Interim Report on September 16, 1970, for an interim relief to the 
Central Government employees and it was implemented by the 
Central Government with effect. from March 1, 1970. Subse¬ 
quently, the Third Pay Commission of the Central Government gave its 
Second Interim Report for additional interim relief on November 27, 1971, 
acceptance of which was announced by the Government of India in December, 
1971. In the meantime, the demand for the grant of interim relief at Central 
Government rate for various categories of State employees also was vehemently 
pressed. The U. P. Government also, therefore, authorisd the present Pay 
Commission, vide their G. O. no. G-1-26!7/X-1971, dated November 19, 1971, 
to make necessary recommendations, at their discretion regarding the grant 
of interim relief to die various categories of State employees also. In pur¬ 
suance of this authorization, the U. P. Pay Commission, after giving a hear¬ 
ing to different categores of employees, sent two Interm Reports to the State 
Government. First on January 5, 1972, and the Second on March 18, 1972, 
about the grant of interim relief. This Commission had also recommended 
that there should be parity in rates of Interim relief to be allowed to the 
Central and the State employees. The Government of Uttar Pradesh accepted 
this recommendation. The basis for acceptance of the principle of that parity 
was that the rise in prices of commodities equally affected adversely the emolu¬ 
ments of the Central as well as the State Government employees and, there¬ 
fore, there appeared no justification for keeping any difference in die rates of 
intrim relief to be granted to these two categories of employees. 

The Central Pay Commission has been in office since April, 1970. It 
has not yet submitted its final report. It has, however, submitted another 
Report on September 12, 1972, recommending grant of third instalment of 
interim reliet. According to that Report, since the average All-India 
Working Class Consumer Price-Index (1919—= 100) had reached the 238.58 
mark in July, 1972, the grant of anodier interim relief had become justified 
and necessary. It would be worthwhile to mention here that the Second 
Interim Relief was granted as a result of the rise in the afforesaid Consumer 
Price-Index from 218 to 228.17 points. According to Dr. Gajendragadkar 
Report formula, die Central Government employees became entitled to the 
grant of an additional interim relief on account of rise of more than ten 
points in the average Consumer Price-Index (238.58) between September, 
1971 and July, 1972. The interim relief granted, in accordance with the 
Third Interim Report of the Centarl Pay Commission to neutralise the rise 
in cost of living is payable with effect from August 1, 1972. The Third 
Interim Relief differs from the First and the Second Interim Reliefs in the 
sence that it is confined with marginal adjustments, only to such employees 
of the Central Government as were getting a basic pay up to Rs.575 per month 
only. No additional relief has been granted to those Central Government 
employees who were drawing higher salaries than the above mentioned amount. 
For restricting the grant of Third Interim Relief to employee drawing a salary 
up to Rs.575 per month and not allowing any additional interim relief to 
employees in higher pay slabs, they have made the following observations : 

“As we hope to submit our final report shortly, we feel that no undue 
hardship would be caused to the employees in the higher pay ranges 
if the present instalment of interim relief, which at best can confer 
marginal benefit, is not extended to them.” 

Since the U. P. Pay Commission is also endeavouring to submit its final 
report early, we are also of the opinion that to view of the above, and on similar 
ground, tbe pfesent interim relief, with marginal adjustments, should be 
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confined to the employees drawing pay only up to Rs.575 pu month. The 
present interim relief will, therefore, be admissible as follows: 

I dditional Interim 

Pay Bunge Relief per month 

Rs. 

Below Rs.85 .. .. .. 7 

From Rs.85 to Rs.209 .. .. .. 8 

From Rs.210 to Rs.575 (with marginal adjustments) 10 

We, are of the opinion that, like the First and the Second Interim Reliefs 
given by the State Government, this relief also be given nor only to the State 
Government employees, but also to the employees of Local Bodies, aided 
educational and technical institutions, the question of revision of whose scales 
of pay and emoluments is under consideration of the Pay Commission. The 
present interim relief will be payable, as in Lhe case of Central Government 
employees, whit effect from August 1. 1972 because the All-India Working 
Class Consumer Average Price-Index had (tossed 2.1.8 points in the month 
of July, 1972. 

It. is also recommended that this additional interim relief should be 
treated sui generis as previously recommended in pat a 18 of our First Interim 
Report submitted on January 5, 1972. We would be able to recommend 
the method of adjustment of interim relief in pay or dearness allowance, only 
when we submit our final report. 


As a result of the grant of the present interim relief, the State Govern¬ 
ment would have to bent the following additional burden : 


- —. 

— 

- — 

— .. 

--- 

Category 

of 

employees 

Number 

of 

employees 

(approxi¬ 

mate) 

Per month 

Annual 

Expenditure 
current 
financial 
year, if relief 
is given 
w. e. f. 
1-8-1972 

!. Government 

479.830 

Rs. 

in lakhs 

Rs. 

in lakhs 

Rs. 

in lakhs 

employees ,. 

36.25 

435.06 

253.78 

2. Employees of 
Local Bodies 

112,096 

8.36 

100.29 

58.50 

3. Employees of 
Educational 
Institutions .. 

317,000 

24.42 

293.04 

170.94 

Total 

908,926 

69.03 

828.39 

483.22 


As would be evident from the above table, the estimated burden on 
account of the proposed additional interim relief would bo Rs.8.28 crores 
annually and Rs.4.83 crores during the financial year 1972-73. 

It seems, proper to clarify in this connection the aforesaid estimate of 
additional expenditure as has been calculated on the basis of data regarding the 
number of employees in different categories as was available for April, 1971. 
Due to creation of new posts after April, 1971. there must hate Geeh some 
increase in the number of employees. As a result thereof, it can justifiably 
be presumed that the extra expenditure due to this additional interm relief 
would be ot the order of about Rs.5 crores during the year 1972 73 and Rs.8.0 
crores annually. It is hoped that the State Government would be able to mobi¬ 
lise necessary financial resources in time to bear this extra expenditure. 

SYED A LI ZAHEER, 

Chairman, 

Dated September 27, 1972. U. P. Pay Commission. 
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